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1               P-R-O-C-E-E-D-I-N-G-S 

2                                          11:36 a.m. 

3             MS.  LOCKEY:  Welcome  and  thank  you 

4 for  joining  today's  conference,  President's 

5 Board   of   Advisors   on   Historically   Black 

6 Colleges & Universities. Please note that all 

7 audience connections will be muted until the 

8 public comment portion of the call, and we will 

9 give you instructions on how to ask a question 

10 at that time. With that, I'll turn the call 

11 over   to   Dr.  Tony   Allen,  Chair   of  the 

12 President's Board of Advisors on HBCUs. Please 

13 go ahead. 

14             DR.  ALLEN:  Thank  you  and  good 

15 morning to everybody. Good to have you here on 

16 such  an  important  moment  in  our  advisory 

17 board's history. I'll save my welcome remarks 

18 for a little later, but we'll turn it over to 

19 Ms. Franklin to first call the meeting to order 

20 and  then  go  forward  to  the  roll  call.  Ms. 

21 Franklin? 

22             MS. FRANKLIN: Officially calling the 
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1 meeting to order, and next slide please. Before 

2 we begin as a Designated Federal Official for 

3 the President's Board of Advisors, I want to 

4 thank each of you for your continued service on 

5 the  President's  Board  of  Advisors  on  HBCUs. 

6 I've served as the Designated Federal Official 

7 to this board since 2017, five years, and I've 

8 been with the initiative for coming up on 12 

9 years this August. 

10             I've attended every meeting of the 

11 President's Board of Advisors since I came on 

12 board. I can say without a doubt that this 

13 board   is   not   only   the   most   engaging, 

14 communicative and intentional that I've had the 

15 pleasure to work with, but you've taken and 

16 revamped   the  report   in  a  way   that   is 

17 contextually informative and fact-based. I know 

18 that  the  community  will  be  appreciative  of 

19 that. 

20             I can tell that this group is about 

21 action, and I'm thankful to be a part of the 

22 team. You have now completed one year. You have 
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1 one  year  fully  under  your  belt  under  the 

2 leadership   of   Chairman   Allen   and   Vice 

3 Chairwoman  Glover.  I  am  sure  that  we  will 

4 continue  to  be  productive,  and  I'm  looking 

5 forward to what's to come. So without further 

6 ado, if we'll go on to the next slide, we'll do 

7 roll call and get us started. When you hear 

8 your last name, please respond with here or 

9 present. Allen? 

10             DR. ALLEN: Present. 

11             MS. FRANKLIN: Glover? Glover? 

12             DR. GLOVER: Present, present. 

13             MS.  FRANKLIN:  Abdullah?  Abdullah? 

14 Adams-Gaston? 

15             DR. ADAMS-GASTON: Present. 

16             MS. FRANKLIN: Blake? 

17             MS. BLAKE: Present. 

18             MS. FRANKLIN: Deese? 

19             MR. DEESE: Present. 

20             MS.    FRANKLIN:   Cokley?    Cokley? 

21 Goldson? 

22             DR. GOLDSON: Present. 
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1             MS. FRANKLIN: Henson? Henson? Hogan? 

2             DR. HOGAN: Present. 

3             MS. FRANKLIN: Jackson? 

4             MS. JACKSON: Present. 

5             MS. FRANKLIN: Jones? 

6             MR. JONES: Present. 

7             MS. FRANKLIN: Kimbrough? Kimbrough? 

8 Moses? Moses? Paul? Paul? Ross? Ross? Uzzell? 

9 Uzzell?  Prior  to  today's  call,  we  had  Dr. 

10 Simmons, Mr. Hart, Ms. Brown Duckett inform us 

11 that they would not be in attendance. We do, 

12 indeed, have a quorum for today's call, and we 

13 may proceed to the approval of minutes on the 

14 next slide. 

15             DR. ALLEN: Thank you, Ms. Franklin. 

16 Before we do that, I just want to say to Sedika 

17 in   particular   that   your   leadership   and 

18 administrative acuity is not lost on us, so 

19 thank you both for your kind words and for your 

20 continued support. So with that, I'm happy to 

21 take a motion to approve the minutes of the 

22 previous meeting. 
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1             PARTICIPANT: So moved. 

2             DR. ALLEN: Is there a second? 

3             PARTICIPANT: I second. 

4             DR. ALLEN: Is there any unreadiness? 

5 Okay, so ordered. I'm going to go right to my 

6 welcome remarks. As Sedika noted, I asked her 

7 about this by the way, previously, but I just 

8 wanted to know we were doing vis-à-vis  some of 

9 our counterparts previously. She said what she 

10 said to you all today, that this is a very 

11 intentional  group,  that  we  have  contextually 

12 summarized  some  key  findings  for  HBCUs,  and 

13 that we are trending in the right direction 

14 after one year.  

15             So I want to take a moment to just 

16 say  thank  you  to  all  of  you  for  being  so 

17 pointed  with  respect  to  getting  some  things 

18 done in a moment for HBCUs that we probably 

19 have not seen in some time, but we believe we 

20 can sustain with continued support. The other 

21 thing I think is important to recognize is that 

22 some of our members have received quite some 
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1 accomplishments.  

2             Paige   Blake,   our   only   student 

3 member, graduated from Bowie State a couple of 

4 weeks ago. I was very pleased and proud to be 

5 at   her   graduation.   My   goddaughter   just 

6 graduated  from  Bowie,  too,  so  I  had  an 

7 opportunity to see Paige, and she is just an 

8 incredible, incredible person and I know will 

9 be a great advocate for some time to come. You 

10 all  will  remember  Brother  Chris  Paul  also 

11 graduated from Winston-Salem in the fall, and 

12 we were pleased to see that, as well, as he 

13 continues to be a great advocate for us in the 

14 HBCU community. 

15             There  have  been  some  other things 

16 that have happened. I am sad to say that Dr. 

17 Quinton Ross lost his father just about a week 

18 ago, so we're sending prayers to him as he 

19 continues  to  mourn  his  father's  loss.  But 

20 ongoing,  I've  had  opportunity  to  spend  some 

21 time with him, as well, and I know he's in good 

22 spirits. His father lived a good life, and I 
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1 know will continue to be in his spirit as we 

2 move forward here. 

3             So we're here today at one of those 

4 moments of truth. We have fully engaged on the 

5 four pillars, as you all know. I am completely 

6 pleased how we've engaged in that regard. I 

7 note that Ryan Golden of McKinsey, who I think 

8 is on the call, has been instrumental from a 

9 fact pattern standpoint, her and her team. We 

10 had a wonderful, wonderful meeting in Norfolk 

11 thanks  to  Dr.  J,  and  compliments  to  Dr. 

12 Abdullah, as well, for their cohosting of that 

13 activity. 

14             I  remember  walking  out  of  that 

15 meeting and having one of the staff tell us 

16 that they just had not seen anything like that 

17 from  this  commission.  So  thank  you  all  for 

18 engaging  in  such  a  real  way.  And  then  Dr. 

19 Toldson, who actually wrote the report we sent 

20 to you a couple of days ago, I think has been 

21 full-throated in his analysis. The idea today 

22 is to make sure the recommendations that he has 
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1 outlined based on our conversation in Norfolk 

2 are consistent with what each of the committees 

3 believed to be important. 

4             It's my hope that we will have a 

5 vote  to  adopt  the  report  pending  additional 

6 amendments, suggestions or corrections, so we 

7 don't have to have another summer meeting to do 

8 that. Concurrently, I've also reached out to 

9 the  White  House  and  have  told  them  of  our 

10 progress. I want them to give us an opportunity 

11 to present to the President. They are very open 

12 to that. They have not given me timing, but we 

13 are  looking  in  the  September  timeframe  to 

14 actually do that. I would just encourage you to 

15 keep  your  calendars  as  open  as  would  be 

16 reasonable so we can have an opportunity to 

17 present to the President. 

18             I can say that after we hopefully 

19 get  this  approval  today,  Dr.  Toldson  will 

20 finalize  the  document  sometime  in  the  early 

21 July timeframe. We are looking for corporate 

22 sponsors to design and publish the report. I've 
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1 actually asked one company to do that. They are 

2 going through their paces to see if they can. 

3 If they can't, I think we have another couple 

4 of folks on the committee that can help us in 

5 that regard, as well. So it will be a polished 

6 document   full   of,   I   think,   the   right 

7 recommendations, and I think actually set the 

8 path forward for how we think about our ongoing 

9 communications. 

10             Again,  I've  talked  to  the  staff, 

11 both Dr. Trent and Ms. Franklin. What I hope to 

12 do, because we have an obligation to submit a 

13 report to the President every year, what I hope 

14 to do this year is to set the framework for our 

15 recommendations,  and  each  year  afterwards  we 

16 would be focusing on one pillar in specific. 

17 We'll go deep instead of wide so we can make 

18 some recommendations as appropriate. 

19             That's the hope. Obviously open to 

20 any suggestions or feedback in that regard. The 

21 final think I want to say before I turn it over 

22 to Dr. Glover is a big thank you to Dr. Trent, 
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1 who I think has made some notable progress in 

2 elevating the White House initiative in word 

3 and deed, certainly giving us an entree to the 

4 secretary    and    the    under-secretary,    in 

5 particular,  with  respect  to  higher  ed  and 

6 continuing   to   build,   I   think,   unique 

7 partnerships  for  us  going  forward.  So  Dr. 

8 Trent, thank you for all you've done and all 

9 you will continue to do throughout your tenure 

10 at the White House initiative. 

11             With that, I'm going to turn it over 

12 to my dear friend and colleague, Dr. Glover, 

13 for some opening remarks. Then we'll go into 

14 the guts of the meeting. What I would say is 

15 you  will not be  here till 4:00,  so I will 

16 obviously give you your time back, but we do 

17 want to get through making sure that you all 

18 have  read  the  report,  feel  good  about  the 

19 recommendations,  and  we  have a  full-throated 

20 discussion about the overall report and then 

21 can  vote  accordingly.  So  with  that,  the 

22 Princess   of   Alpha   Kappa   Alpha   Sorority, 
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1 Incorporated,  Dr.  Glover.  I  should  say  the 

2 queen. 

3             DR. GLOVER: I've never been called a 

4 queen or a princess in any walk of life. Thank 

5 you very much. I want to say thank you first to 

6 Drs. Trent and Franklin. We just appreciate you 

7 so much for your efforts, for all that you've 

8 done and continue to do. You have just elevated 

9 this  committee.  You've  taken  this  advisory 

10 board to a different level. I thank all the 

11 members for your service, for being here today.  

12             I'm just so pleased with all that 

13 has been done and more that will be done. This 

14 is great. This is hard work, a hard-working 

15 group. We just truly thank you. That's really 

16 all I have to say, just a moment of gratitude 

17 just for the service, for all that everybody's 

18 doing. It's great to see everybody. Thank you. 

19 Mr. President, back to you, Chairman. 

20             MS.  FRANKLIN:  I  think  up  next  we 

21 have Executive Director's report, Dr. Trent? 

22             DR. TRENT: Good morning, everyone, 
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1 and  thank  you.  I  want  to  first  begin  by 

2 thanking Drs. Allen and Glover for your kind 

3 remarks. As it is for you all, it is for our 

4 team, and it is a labor of love. I wake up 

5 every  morning  with  the  opportunity  thinking 

6 that I get the opportunity to go to work and 

7 serve these great institutions, so I appreciate 

8 your comments. I will say that in terms of 

9 updates, there's a lot going on. I think the 

10 most important thing that we need to accomplish 

11 today is to go through these recommendations. 

12             Just so you know, from this point on 

13 we're   going   to   be   looking   at   these 

14 recommendations  as  our  guideposts  to  work 

15 towards over the course of hopefully the next 

16 five years and working in partnership with you. 

17 So there's a lot that's happened that continues 

18 to  go  on.  The  HBC  Partners  Act,  we're 

19 continuing  to  hold  our  lunch  and  learns.  I 

20 mentioned that I think the last time, where we 

21 are actually bringing in your researchers, the 

22 researchers  of  HBCUs,  vice  presidents  of 
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1 research and sponsored programs, individuals, 

2 to meet with our agencies individually. 

3             To meet with our individual agencies 

4 where they are getting a firsthand account of 

5 what  is  included  in  their  reports  to  the 

6 President and to Congress, their agency plans. 

7 So far I think we've had about 13 agencies that 

8 we've  held  these  biweekly  lunch  and  learns 

9 with.  We're  happy  to--I  think  they're  all 

10 recorded. Certainly if you have an interest in 

11 any  of  them  we  certainly  would  welcome  the 

12 opportunity to provide you with that recording.  

13             The biggest thing that I just want 

14 to report on, though, is the conference. Our 

15 conference,  your  conference  is  coming  up  on 

16 September   24th.   We   anticipate   a   large 

17 participation. I think we're looking at upwards 

18 of 2,000 to 2,500 in-person participants. At 

19 this  point,  we  are  not  planning  to  have  a 

20 virtual  component.  Our  theme  this  year  is 

21 Raising  the  Bar:  Forging  Excellence  Through 

22 Innovation & Leadership. We're going to focus 
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1 on several pillars, including career pathways 

2 and economic mobility, infrastructure, STEAM, 

3 economic development, research and innovation. 

4             This  year  also  we  will  have  the 

5 Fifth Annual Career & Recruitment Fair. Last 

6 year we had over 200 individuals who actually 

7 received jobs on the spot or-job offers on the 

8 spot, so we're going to host that again this 

9 year. Other than that, I will continue to give 

10 you updates on this. You should have already 

11 received an invitation, and we hope that you 

12 will actually come and attend because I hope 

13 that   you   all   will   also   participate   in 

14 significant  ways,  especially  on  some  of  our 

15 panel discussions.  

16             So we will be in touch with that as 

17 we go forward. Mr. Chair, that is my report. 

18 I'm happy to take any questions at this point. 

19             MS.   FRANKLIN:   And   also,   for 

20 situational awareness, in the chat you will see 

21 the link for all PBA members to register if 

22 you'd like to attend National HBCU Week. 
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1             DR.  ALLEN:  I'm  sorry,  something 

2 happened  to  my  computer.  I'm  back  on.  Dr. 

3 Trent, you might want to--I'm not sure if you 

4 did, but you might want to just mention the 

5 Harvard President's Inaugural, too. 

6             DR. TRENT: Yes, and so Sedika, you 

7 might need to help me with this. As you all 

8 know, Dr.-- 

9             MS.  FRANKLIN:  Simmons,  it's  Dr. 

10 Simmons. 

11             DR. TRENT: Yes, Dr. Simmons has been 

12 appointed  as  a  special  advisor,  executive 

13 advisor,  to  the  new  incoming  president  of 

14 Harvard. Her inauguration, I believe, is going 

15 to be held on September 27th. Dr. Simmons has 

16 indicated  that  she  would  like  to  extend  an 

17 invitation  to  the  PBA  to  join  her  at  the 

18 inauguration.   I'm   not   sure   when   those 

19 invitations are going out, but we're trying to 

20 plan accordingly for that. 

21             The conference itself is September 

22 24th through the 28th, and so we would love to 
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1 engage as much interest as possible to see how 

2 we  should  plan  around  the  board  activities 

3 during the conference. Sedika, I don't know if 

4 I missed anything. 

5             MS. FRANKLIN: I think that's all. 

6             DR. ALLEN: Any additional questions 

7 for Dr. Trent? 

8             DR. TRENT: Perfect, thank you guys. 

9             DR.  HOGAN:  Excuse  me,  this  is 

10 Beverly Hogan. I have a question for Sedika 

11 regarding the link in the chat. Will that link 

12 be available to us through other means? Will 

13 you be sending it to us later? 

14             MS.  FRANKLIN:  I  will  resend  the 

15 email from June 1st to the board after today's 

16 meeting. 

17             DR. HOGAN: Okay, I bet I have that 

18 then. 

19             MS.   FRANKLIN:   It's   that   same 

20 invitation. We will also be sharing--just last 

21 week, I believe, no, just yesterday we released 

22 to the general public their registration link, 
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1 so I don't want to confuse the two. So I will 

2 resend your invitations after today's meeting. 

3             DR. HOGAN: Thank you. 

4             DR. ALLEN: Thank you, Dr. Hogan. Dr. 

5 Trent, anything additional? 

6             DR. TRENT: I think we are good. I 

7 don't  have  anything  else  to  report  at  this 

8 point. 

9             DR. ALLEN: Okay, all right, I think 

10 we're going to get into subcommittee reports. 

11 The idea, again, for the subcommittee chairs, 

12 I've sent them a note, is just to make sure 

13 that  they  have  focused  on  their  particular 

14 pillar  and  what  Dr.  Toldson  has  written 

15 reflects the recommendations as we discussed in 

16 Norfolk. So I'm going to start with Mr. Deese 

17 for  Infrastructure,  as  I  don't  see  Dr. 

18 Abdullah. Deese, are you out there? 

19             MR. DEESE: Here. 

20             MS. FRANKLIN: We can go on to the 

21 next slide. 

22             MS. UZZELL: Hello, this is Janeen, 
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1 I'm also on if anyone needs me. I'm just trying 

2 to get on-camera. 

3             DR. ALLEN: Hey, Janeen, how are you? 

4 Glad to have you here. 

5             MS. UZZELL: I'm fine, yep. 

6             DR. ALLEN: Mr. Deese, the floor is 

7 yours. 

8             MR. DEESE: Thank you, Dr. Allen. We 

9 have had a very extensive review in working 

10 with  our  colleagues  from  McKinsey.  And  the 

11 focus of the report is on the significant and 

12 systemic underfunding of HBCUs as it relates to 

13 infrastructure, and the fact that as a result 

14 of that significant and extended underfunding 

15 of infrastructure, many of the HBCUs, if not 

16 all, had significant deferred maintenance. And 

17 the   report   recommends   that   significant 

18 investment  be  made  in  that  regard  going 

19 forward, with a particular focus on housing. 

20             And the attendant impact of under-

21 investment, both in terms of new buildings, in 

22 terms  of  renovation  of  old  buildings  and 



(202) 234-4433 Washington DC www.nealrgross.com
Neal R. Gross and Co., Inc.

21

1 maintenance, when you compare it to the PWIs, 

2 it is an order of magnitude difference. And 

3 this report recommends significant investment 

4 being made on all of these fronts to not only 

5 close the gap, but to ensure going forward that 

6 new gaps don't appear. 

7            The other significant focus of the 

8 report  and  recommendations  is  on  technical 

9 infrastructure.  The  thing  that  was  really 

10 pertinent and stood out is that close to 85% of 

11 the HBCUs are in broadband deserts. That is not 

12 necessarily  thought  about  when  you  first 

13 contemplate where our HBCUs are located because 

14 you tend to think many are in urban areas, and 

15 some are, but the vast majority are not, and 

16 therefore, they are significantly impacted.  

17             The recommendation there, too, is to 

18 invest significantly in closing that gap, as 

19 well.    Ultimately,    the    housing,    the 

20 infrastructure   overall   and   the   technology 

21 requirements  are  the  major  theses  that  come 

22 from  the  Research  and  the  time  that's  been 
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1 spent on infrastructure, and the belief that if 

2 these   investments   are   made,   then   it 

3 significantly  improves  the  environment  for 

4 education of the students, and it provides an 

5 environment  that  is  much  more  welcoming  and 

6 attractive and retentive for the students. 

7             The only thing, Dr. Allen, that I 

8 was  unclear  on  when  reading  the  report,  it 

9 makes a number of references to the budget, the 

10 reconciliation  budget,  and  the  significant 

11 dollars  that  are  in  that  budget.  And  the 

12 questions becomes, I think going forward, is 

13 how do we get that to a point where it is 

14 recurring and not something that needs renewal 

15 and   reapproval   annually   or   whatever   the 

16 frequency  is.  I  think  that's  the  biggest 

17 outstanding issue for infrastructure. And that 

18 would conclude my report. Dr. Allen, you're on 

19 mute. 

20             DR. ALLEN: Thank you, Mr. Deese. I 

21 just want to make sure I'm clear, you think a 

22 specific annual line item allocation that would 
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1 not-- 

2             MR. DEESE: Yes. 

3             DR. ALLEN: Okay, great, thank you. 

4 We'll  make  sure  we  get  that  back  to  Dr. 

5 Toldson. 

6             MR. DEESE: But overall, Dr. Allen, 

7 the Research that was done here was outstanding 

8 and  I  think  the  document  itself  speaks  for 

9 itself. 

10             DR. ALLEN: Dr. Toldson, as you know, 

11 is not here today, but I want to make sure that 

12 we haven't missed anything, so I'm going to 

13 turn my attention to Ms. Golden. Ms. Golden, is 

14 there  anything  else  you  would  add  to  Mr. 

15 Deese's report? 

16             MS. GOLDEN: No, thanks for asking. I 

17 think you and just for all of the subcommittee 

18 chairs should be aware that we will take a 

19 look, or we're in the process of reviewing the 

20 report that Ivory has written and just kind of 

21 cross-checking that with some of the priorities 

22 that came out of our discussions to make sure 
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1 that those are all well reflected. 

2             DR. ALLEN: Thank you. 

3             MS. GOLDEN: Sure. 

4             DR. ALLEN: And thank you, Mr. Deese, 

5 and certainly to Dr. Abdullah for your hard 

6 work. 

7             MR. DEESE: Thank you. 

8             DR. ALLEN: Let's go on to Research. 

9 I know that both Dr. Glover and Ms. Jackson are 

10 on, so I'll turn it over them. Dr. Glover? Ms. 

11 Jackson? 

12             MS.   JACKSON:   I'm   not   hearing 

13 anything. This is Lisa. Dr. Glover, did you 

14 want to say anything first? Can you all hear 

15 me? 

16             DR. ALLEN: I can hear you. I think 

17 Dr. Glover's muted. 

18             DR. GLOVER: Can you hear me? 

19             DR.  ALLEN:  Yeah,  we  can  hear  you 

20 now, Dr. Glover. 

21             DR. GLOVER: Okay, thank you. 

22             MS. JACKSON: Now we hear you. 
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1             DR. GLOVER: So I'll just get started 

2 and Lisa, if you can just go next that'll be 

3 great. Well, the report has really focused on 

4 the points we have discussed in our meetings, 

5 the importance of the research, enhancing the 

6 research capacity of HBCUs, the importance of 

7 investment  in  the  research  activities  and 

8 research centers. Some of the recommendations 

9 really focus on just that, the need to double, 

10 well not even double the funds, but to invest 

11 more  funds  because  the  real  reason,  as  he 

12 pointed  out,  was  the  under-funding  of  HBCUs 

13 that has kept HBCUs from being the key research 

14 arm that HBCUs could be. 

15             The  under-funding  and  the  under-

16 representation in research activities, mostly 

17 national research activities, federal research 

18 activities,  and  so  it  will  allow  HBCUs  to 

19 diversify  their  research  teams  and  to  just 

20 attract more talent, attract more students, et 

21 cetera.   So   we   discussed   the   Carnegie 

22 Foundation, that classification system and how 
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1 the challenges HBCUs are facing in that. We 

2 pivoted from this focusing entirely on that, 

3 because there are just 11 HBCUs that's trying 

4 to go from R2 to R1 or from R3 to R2. 

5             The  focus  couldn't  totally  be  on 

6 that aspect of it, although that's important, 

7 but  it  wasn't  the  key  focus  of  it.  The 

8 recommendations were pretty much on Point 2, 

9 and that was just to increase Title 3 funds 

10 just  to  show  the  investment  in  the  higher 

11 education  system.  If  you  allow  HBCUs  to 

12 diversify  their  portfolio,  then  the  Research 

13 will be a key component of that. Then just ask 

14 Congress to increase the flexibility in funds 

15 allocated to HBCUs. 

16             Then to pass a College Affordability 

17 Act,  which  will  be  key.  It's  all  about 

18 increasing the flexibility that will allow more 

19 research to take place. Then to establish those 

20 partnerships   that   are   so   important,   the 

21 collaborations and partnerships with HBCUs and 

22 other institutions to have the PWIs and HBCUs 
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1 work  together  and  to  help  facilitate  those 

2 partnerships.   That   facilitation   comes   in 

3 several ways, but the main thing is just to 

4 make sure that the White House and Congress can 

5 facilitate key collaborations between HBCUs and 

6 larger institutions.  

7             Lisa, do you want to add anything to 

8 that? I definitely want to go through that. 

9 There may be some things that--before I said 

10 that, I think it pretty much covered what we 

11 asked it to cover as it pertained to Research 

12 and then the move from R2 to R1. Those were the 

13 two key components. 

14             DR.  ALLEN:  Thank  you,  Dr.  Glover. 

15 Ms. Jackson? 

16             MS.  JACKSON:  Yeah,  thank  you,  Dr. 

17 Glover. Thank you, Dr. Allen. I would agree 

18 with that. I think it is a wonderful summary of 

19 the data that sets the stage for the move here. 

20 The one comment I had is that I think one of 

21 the reasons and need for increasing research 

22 activity in HBCUs, all the reasons that are 
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1 given are about the needs on the HBCU side. I 

2 think we should point out that the research 

3 results would be stronger if they come from a 

4 diverse pool.  

5             If you're doing research, a lot of 

6 times,    especially    scientific    research, 

7 minorities are not included in that research so 

8 we tend to have different outcomes. And so I 

9 think  we  should  make  that  point  that  it 

10 actually  makes  for  stronger  and  more  robust 

11 research on the part of whoever is paying for 

12 the research. But other than that, the findings 

13 and    the    recommendations    that    (audio 

14 interference).  

15             Actually, I want to really thank the 

16 writer for putting in specific funding sources 

17 and   specific   ways   to   achieve   (audio 

18 interference) 

19             DR.  ALLEN:  You're  on  mute,  Ms. 

20 Jackson. 

21             MS. JACKSON: Yeah, I don't know how 

22 that  happened.  I  didn't  touch  the  screen. 
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1 Anyway, so I'll wrap it up there. I was just 

2 saying that I think the funding recommendations 

3 are excellent and all recommendations look good 

4 because they're specific, including passing the 

5 HBCU partners off, which I think is a wonderful 

6 step, as well, so thank you. 

7             DR. GLOVER: Thank you. 

8             DR. ALLEN: Thanks to you both. The 

9 only thing I'll say before opening it up for 

10 any additional questions is we still do owe the 

11 newly-created association for Research at HBCUs 

12 a letter of support. That's on me, so I'll make 

13 sure I'll do that. 

14             DR. GLOVER: Thank you very much. 

15             DR. ALLEN: Okay. Any questions for 

16 the  Research  team?  Okay,  outstanding,  thank 

17 you. I'll kick it over to Dr. J, who -- I 

18 believe Brett Hart is not here today, Dr. J for 

19 her connected pathways presentation. 

20             DR. ADAMS-GASTON: Thank you so much, 

21 Dr. Allen. I appreciate it. And I know that my 

22 committee members could not be here today, but 
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1 they have worked very hard to really help us 

2 think about and conceptualize what we really 

3 needed to do in terms of student support. In 

4 addition to that, I would say that I really 

5 appreciate the McKinsey Group for hearing our 

6 input  and  really  organizing  this  into  a 

7 meaningful report for us, and reflective of the 

8 things that we think. 

9             There are currently, we think, three 

10 primary issues that we can take up in this 

11 committee  related  to  students  and  students 

12 attending    HBCUs    and    not    only    their 

13 matriculation,   but   their   retention   and 

14 graduation, and then their success thereafter. 

15 And so those three things are really focused on 

16 financial  challenges  that  are  faced  by  HBCU 

17 students, mental health disparities among HBCU 

18 students, and challenges with career services. 

19             If  we  think  about  the  fact  that 

20 about 83% of African Americans by the time by 

21 they're 30 have had significant experience with 

22 discrimination  and  racism,  we  know  that  our 
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1 students  come  vulnerable,  like  all  of  us, 

2 vulnerable to things that can happen to them 

3 and ways in which they need to engage in the, 

4 not only in the university, but outside of the 

5 university. So as we think about ensuring our 

6 students  have  support  for  mental  health,  we 

7 know that the more we can create throughways 

8 for them to get that mental health support. 

9             We  know  our  students  are  doing 

10 better  at  asking  for  mental  health  support, 

11 better than I have ever seen in my many years 

12 when  I  practiced  as  a  psychologist.  They're 

13 doing  better,  but  we  need  to  have  those 

14 services  available  across  our  organizations, 

15 and that allows us to have multiple delivery 

16 modes. One of the things that has happened and 

17 has been pretty successful is telehealth.  

18             Teletherapy has really been one of 

19 the areas that has helped so that students can 

20 utilize,   especially   if   you   have   24/7 

21 teletherapy like many of us now do, that allows 

22 them to utilize the services as needed. And if 
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1 it is a critical issue, then the service will 

2 get back to someone at the university so they 

3 can give immediate response. So we know those 

4 things are really helpful. 

5             But we also know that our students 

6 have  significant  financial  needs  that  are 

7 higher than their peers across the board. And 

8 that we're looking at more students who are 

9 first generation. About 41% of HBCU students 

10 are first generation compared to PWI at about, 

11 I think it was about 25%. So we're looking at 

12 students  with  high  need  and  high  financial 

13 need. We know that in order to move the needle, 

14 we're  going  to  need  to  have  more  support, 

15 particularly  on  the  PELL  Grant  for  HBCU 

16 students. 

17             We are asking that there is support 

18 for the Biden-Harris Administration proposal to 

19 double the maximum PELL Grant award. Whatever 

20 we can do with our legislators to help them 

21 understand and to support that I think is going 

22 to be important. I think the other piece is 
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1 access, and strong access and readiness to paid 

2 internships  and  opportunities  to  work  and 

3 engage with corporations, small and large, and 

4 to really get that real-world experience that 

5 many of our students are missing. 

6             We're looking at how do we boost the 

7 career  services  opportunity  for  students.  We 

8 all  were  exposed  to  the  Braven  model  and 

9 opportunity. We see that as one model that may 

10 be very useful for many of our institutions to 

11 use,   but   also   perhaps   we  can   do   more 

12 collaborating and pairing as HBCU institutions 

13 in order to get the most from the experiences 

14 that our students will have. And I will say 

15 that the only thing that's not here is we had 

16 some  conversation  about  whether  the  federal 

17 government  could  provide  some  support  to 

18 corporations   who   actively   engaged   paid 

19 internships to HBCUs. So that's the only thing 

20 that I would say, if we could tweak that piece 

21 a little bit, that would be helpful. 

22             DR.  ALLEN:  Dr.  J,  on  that  final 
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1 point, are you specific in that recommendation 

2 thinking  about  tax  credits  or  anything  like 

3 that? Or did you-- 

4             DR. ADAMS-GASTON: Yes, that's what 

5 we're hoping for. 

6             DR. ALLEN: Definitely. 

7             DR. GLOVER: And may I add that that 

8 would be in line with the recommendation by 

9 Research,    when    we    get    into    those 

10 collaborations.  That  can  be--we  may  want  to 

11 just   enlist   some   of   the   collaborative 

12 activities that could take place with HBCUs in 

13 the Research, as well as the paid internships 

14 and the like. 

15             DR. ADAMS-GASTON: I like it. That's 

16 great. 

17             DR. ALLEN: Thank you, Dr. J. I want 

18 to turn it back to Ryan in a minute here, but I 

19 do  want  to  note  that  in  addition  to  our 

20 outstanding leadership, we have two executives 

21 on our committee and I know that they can be 

22 helpful in moving some of this agenda forward, 
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1 as well. So thank you very much. 

2             Ryan,  I  forgot  to  include  you  on 

3 Research, but could you comment on Dr. Glover 

4 and Ms. Jackson's report and the same for Dr. 

5 J's report? 

6             MS. GOLDEN: I think that all of the 

7 topics that were raised were some of the big 

8 things  that  we  tried  to  highlight  in  the 

9 Research  and  that  also  we  flowed  in  the 

10 executive  summary  comments  that  were  shared 

11 with Ivory. I think to the earlier point, it's 

12 good  to  hear  you  articulate  what  you  think 

13 should be--or the key parts of the report that 

14 should  be  included.  Similar  to  the  previous 

15 pillar, we'll just keep an eye on making sure 

16 that we're looking for that in the feedback and 

17 the review that we give for notes for Ivory 

18 after this call. 

19             DR.  ALLEN:  Thank  you.  Any  other 

20 questions  for  Dr.  J?  Hearing  none,  I  think 

21 Senator Brown is on for HBCU Preservation and 

22 Growth. Senator Jones? 
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1             MR.  JONES:  Thank  you,  Chair. Good 

2 morning, or good afternoon again to everyone. I 

3 just want to acknowledge once again the remarks 

4 the Chair made on the loss of President Ross 

5 and his father. Let's continue to keep him in 

6 our prayers. I'm going to spend this time to 

7 talk about what we on the HBCU Preservation & 

8 Growth subcommittee have been working on over 

9 the course of this time. 

10             Since  we  met  as  a  body,  when  we 

11 first got together one of the main things that 

12 was consistent in all of our conversations was 

13 the resources for our HBCUs and our non-HBCUs. 

14 We established that in our first meeting, the 

15 financial challenges of HBCUs and the growth of 

16 HBCUs. The focus on the Preservation & Growth 

17 Committee has been just with that. We looked at 

18 what do the right resources, what do they look 

19 like? 

20             How can HBCUs thrive, just not now 

21 but also in providing them the resources for 

22 them to thrive even for years to come. We came 
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1 up with three recommendations that speaks to 

2 what that looked like when we're talking about 

3 the resources that HBCUs need and to put them 

4 on competition--not really competition, but put 

5 them on the same playing field as our non-

6 HBCUs.  One  of  them  was  increasing  the  HBCU 

7 endowment. We know that through the Build Back 

8 Better Act, which is a reconciliation bill, we 

9 said  that  we  can  use  this  as  a  particular 

10 avenue of that $37 billion to where HBCUs can 

11 grow their endowment, knowing that there is a 

12 existing -- I don't have to tell you all that 

13 there is a revenue gap between our HBCUs and 

14 our non-HBCUs. Along with the endowment, one of 

15 our  other  recommendations  was  to  look  at 

16 student   outcomes,   realizing   that   student 

17 outcomes  are  directly  tied  to  the  resources 

18 that are provided to our HBCUs. Thanks to the 

19 researchers to pointing this out, up to 70% of 

20 the HBCU students who are PELL eligible, but 

21 also pointed out that since 2011, we have not 

22 gone back to that--we are less $200 now than we 
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1 were in 2011. 

2             Increasing   the  amount   of  money 

3 available for PELL Grants was a part of that 

4 recommendation when we were looking at these 

5 student  outcomes.  The  last  thing,  the  other 

6 recommendation  was  the  HBCU  capital  finance 

7 programming, just continuing to provide the low 

8 cost and capital loans for HBCUs. To sum it all 

9 up as far as with Historically Black Colleges & 

10 Universities and something that this committee, 

11 that  I know  for  a fact  that  we believe in 

12 because we've spoken about it on our committee, 

13 and  that  is  that  if  we  can  solve  the 

14 infrastructure and the resources issues that we 

15 are  experiencing  in  our  HBCUs,  that  we  can 

16 thrive   much   better,   not   just   for   our 

17 institutions, but also for our students. 

18             I think just listening to everyone 

19 report,  the  biggest  thing,  the  resounding 

20 consistent   message   has   been   resources, 

21 resources, resources, and that's what we came 

22 to the conclusion with on our committee and how 
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1 we can continue to have our HBCUs grow and get 

2 those resources through the federal government 

3 and  through  the  White  House  so  they  can 

4 continue to pour into our schools. That's our 

5 report, Mr. President. 

6             DR. ALLEN: Thank you, Senator Jones. 

7 We appreciate your leadership. I know that Ms. 

8 Uzzell and Dr. Kimbrough and Dr. Hogan are on 

9 the line who are all on the committee. I'm 

10 going to open up the floor for them to add 

11 anything. 

12             MS. UZZELL: Hi, this is Janeen. Good 

13 morning/afternoon,  everyone.  Nothing  to  add, 

14 and thank you, Senator Jones, for representing 

15 us. 

16             DR. HOGAN: Thank you. I think the 

17 report is well done and it really fleshes out 

18 many of the opportunities that are before us 

19 for our preservation and growth. We did focus a 

20 lot of our conversations about that, and it all 

21 boils  down  simply  that  more  resources,  more 

22 flexibility in the use of available funds, as 
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1 well.  I'm  glad  that  we  also  included  that 

2 because that has been a sustaining force for 

3 many HBCUs.  

4             Increasing that, in addition to the 

5 other resources that have been outlined, would 

6 definitely be a boost to our HBCUs for their 

7 survivability today and ability to thrive and 

8 be  more  competitive  in  the  future  and  the 

9 impact they will continue to have on social and 

10 economic upward mobility for students and as 

11 they enter the workplace and make contributions 

12 back to society. 

13             So I think it was well done. I thank 

14 everyone who have had a hand in writing this 

15 and framing it. I think it brings attention to 

16 the real source of information that will help 

17 to  inform  those  who  will  be  approving  the 

18 allocation of the funds and, as always, we have 

19 to do our part on our local communities and 

20 state level and with our congressional people 

21 to make it real for them as the vote comes up 

22 when the budget is presented to them. 
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1             DR.  ALLEN:  Thank  you,  Dr.  Hogan, 

2 appreciate it. Dr. Kimbrough? 

3             DR. KIMBROUGH: Well, Tony, I'll just 

4 add--well, first of all, good to see everyone. 

5 I  was  late,  I  facilitated  a  panel.  The 

6 University  of  Louisiana  system  is  hosting  a 

7 two-day black male summit, so I was doing that 

8 this morning. That's why I was late, but I 

9 wanted to be here. The report is done very 

10 well, so I don't have anything to add. We've 

11 been, I think, really engaged in the work. 

12            And I just want to say again I'm 

13 just really proud to be connected to Shevrin 

14 with  the  work  that  he's  doing  in  Florida, 

15 really addressing some of the big issues that 

16 could impact HBCUs in Florida and beyond. I 

17 think at some point in time, this body needs to 

18 lean into that work, too, maybe going into next 

19 year. But that's a larger concern, but I always 

20 like to shout him out for the work that he's 

21 doing in the State of Florida. That's all I'll 

22 add, so just thanks. 
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1             DR. ALLEN: Appreciate that.  

2             DR. HOGAN: Agreed. 

3             DR. ALLEN: Did I hear somebody else 

4 try to jump in? 

5             DR.  HOGAN:  No,  I  just  said  agree 

6 with the work that he's doing in Florida. 

7             DR.  ALLEN:  Yes,  certainly.  Thank 

8 you,  Senator  Jones,  for  your  continued  work 

9 there.  The  only  thing  I  have  for  this 

10 committee, I know Dr. Ross and I have talked 

11 about it, is just a specific callout relative 

12 to potentially using the HBCU capital financing 

13 program for acquisitions and mergers HBCU to 

14 HBCU. Dr. Ross talked about that a bit when we 

15 were in Norfolk, and I'll just make sure that 

16 we uplift that a little bit as we move forward 

17 in  the  final  report,  unless  there  is  any 

18 unreadiness in anybody? 

19             MS.  UZZELL:  May  I  just  add,  Dr. 

20 Allen, that as we bring that forward I think 

21 that it's important for us to consider what 

22 additional support we would be able to provide 
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1 to the universities for success in that. And by 

2 support I mean just a knowledge base in areas 

3 where there may not be a great experience in 

4 mergers in the way business models like this or 

5 business development like this takes place.  

6             And  so  I  do  think  that  my  only 

7 concern is that we drop a great idea like this 

8 on  a  university  and  they  may  not  have  the 

9 resources to be able to guide them to success, 

10 and so that may be required from a consultancy 

11 perspective or otherwise. 

12             DR. ALLEN: Incredible point, by the 

13 way. Two things, I think Dr. Ross was trying to 

14 do is to make sure that if one of us were in 

15 trouble, we were taking care of our own, and 

16 two, that to your point, there would be money 

17 and support from the federal government to do 

18 that if that was an option for everybody. 

19             The  other  thing  I'd  say  and  I'll 

20 turn  this  over  to  Ryan  in  a  little  bit, 

21 McKinsey has been very helpful in that regard 

22 generally with our university and a few others. 
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1 Your point is  well taken. Ryan, would you add 

2 anything on the overall committee or anything 

3 specific to acquisitions or mergers? 

4             MS. GOLDEN: No. I think one of the 

5 things that came up at the meeting a couple 

6 months ago was a discussion with at least one 

7 of the presidents on interest in M&As, so I 

8 would say that we've included some of the fact 

9 base on different partnerships, alliances and 

10 M&A models that is reflected in our report. But 

11 to  the  extent  that  there  are  other  more 

12 targeted conversations that folks believe would 

13 benefit a discussion with our team, we'd also 

14 be happy to do that, as well.  

15             DR.  ALLEN:  Great.  I  believe  that 

16 completes all the committee reports. I do want 

17 to have a quick discussion on the whole of the 

18 report. I'm sure all of you have read it. There 

19 are a couple things I want to highlight. One, 

20 Dr. Glover and I will owe you a forward, which 

21 we will do, that we hope sets the context for 

22 the report. Hopefully we can turn that into an 



(202) 234-4433 Washington DC www.nealrgross.com
Neal R. Gross and Co., Inc.

45

1 op ed in the coming months here.  

2             Dr.  Trent  will  do  a  preface,  as 

3 well, to give us some contextual analysis as we 

4 move forward. The idea, I think, is for us to 

5 have a bit of a subcommittee that would focus 

6 on dissemination and public engagement for the 

7 report. We have not named those folks, though I 

8 have  Dr.  Kimbrough  pinned  as  a  potential 

9 possibility to lead that subcommittee.  

10             But   before   we   begin   in   that 

11 conversation,    are    there    any    overall 

12 observations of the report that we might have 

13 missed that we should tell Ivory about? I think 

14 he said that he'd like all final feedback by 

15 July 1st, but if there's any specific thing we 

16 want to make sure that we outline, we should 

17 probably have that discussion now. 

18             MR. DEESE: Dr. Allen, if it's okay 

19 I'll start. The one thing that I think could 

20 still be made stronger in the report is the 

21 connectivity  of  all  of  these  pillars.  They 

22 stand alone very well, but if we're going to 
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1 have our HBCUs be in a different place that is 

2 sustainable,  it  really  does  require  all  of 

3 these pillars being done and done well. 

4             And I know sometimes when it comes 

5 to appropriations from the government, they'll 

6 pick   and   choose,   and   I  know   that's  a 

7 possibility. But if we could make very strong 

8 reference to the interconnectivity of all the 

9 pillars. 

10             DR.  ALLEN:  Thank  you,  Mr.  Deese, 

11 very great point. 

12             DR. TRENT: Mr. Chair, if I can just 

13 mention, Janeen and I have been through the 

14 majority of the report, and as everyone said, 

15 it's very well done. I would say that I want to 

16 work with Ivory to make sure the tone of the 

17 report comes from a position of strength. I did 

18 see  or did  not  see a lot of  the strengths 

19 within our universities, and so I think in each 

20 category we can beef that up a little bit.  

21             Then in the second area, just giving 

22 President Biden throughout the document--I know 
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1 we're going to include that in the forward and 

2 in the preface, but throughout the document--

3 giving him credit for what he is doing in these 

4 areas. I just wanted to let the committee know 

5 that I would like to work with Dr. Toldson, 

6 particularly on those two issues. 

7             DR. ALLEN: Dr. J? 

8             DR. ADAMS-GASTON: I just wanted to 

9 reinforce  what  Mr.  Deese  said  about  the 

10 connectivity  of  the  report.  I  think  each 

11 section stands on its own, but we want it to be 

12 thematic so really putting that together. So I 

13 was really glad to hear that you're going to 

14 have  a  committee  and  that  Dr.  Kimbrough  is 

15 willing to lead that. I think that's going to 

16 be really, really important to have a voice 

17 that sounds like it's connected. 

18             To Dr. Trent's point just a minute 

19 ago, I do think discussing the strengths, and 

20 that's  something  that  we  had  to  sort  of 

21 reinforce, and I think that the writers were 

22 really beginning to get that. But we could do 
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1 more about HBCUs punching above their weight 

2 all the time. 

3             DR. ALLEN: Thank you, Dr. J. I hear-

4 Dr. Glover, did I see you trying to jump in 

5 here? 

6             DR. GLOVER: Yes. Can you hear me? 

7             DR. ALLEN: Yeah, go ahead, ma'am. 

8             DR. GLOVER: I didn't have my hand 

9 up, but I was just saying I agree with that. 

10 It's not a SWAT analysis that we're doing, but 

11 I  don't  know  if  we  can  play  up  how  we're 

12 responding to the challenges. I think each area 

13 points out the challenges, but also show how 

14 HBCUs have responded and how they will continue 

15 to respond and how much help is needed in each 

16 of the particular areas. I think it's kind of 

17 laid out like that, but if we just make the 

18 format a little bit more in that area, I think 

19 that would help the readership a little bit 

20 more. 

21             DR. ALLEN: Great, thank you. Anyone 

22 else on the substance of the report? Brother 



(202) 234-4433 Washington DC www.nealrgross.com
Neal R. Gross and Co., Inc.

49

1 Kimbrough, I know I'm putting you on the spot, 

2 but as one of our retired deans, I thought it'd 

3 be interesting if you were willing to help us 

4 with    respect    to    public    information 

5 dissemination. 

6             DR.   KIMBROUGH:   I   got   you.   No 

7 problem. I will do whatever you ask me to do. 

8             DR.  ALLEN:  Thank  you.  We'll  come 

9 back to you with some specific thoughts in that 

10 regard. Okay. I think Ms. Franklin, if I am not 

11 out of order, I am open to a motion to adopt 

12 the   report   pending   noted   amendments   and 

13 recommendations by each of the subcommittees. 

14             DR.  GLOVER:  I  move  it,  Glenda 

15 Glover. 

16             DR.  HOGAN:  I  second  it,  Barbara 

17 Hogan. 

18             DR. ALLEN: Thank you. Is there any 

19 unreadiness? All right, motion adopted. I don't 

20 know  how we  did  it, but  we got an  adopted 

21 report. 

22             DR.    HOGAN:    That's    a    major 
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1 accomplishment. 

2             MS. UZZELL: Congratulations. 

3             DR. ALLEN: I'd like to announce my 

4 retirement now. 

5             DR.  ADAMS-GASTON:  Good  try.  Not 

6 going to happen. 

7             DR. ALLEN: All right, thank you all. 

8 I really appreciate your tremendous leadership, 

9 and  certainly  to  McKinsey  and  Dr.  Toldson. 

10 Thank them, as well. I think we're open to 

11 public  comment  if  I'm  not  mistaken,  Ms. 

12 Franklin? 

13             MR.  JONES:  We  are,  and  before  we 

14 transition there, I just want to go back. I 

15 know I mentioned a little bit about where the 

16 board stands in comparison to other boards that 

17 I've seen, but I wanted to just give you a 

18 snapshot of what you've accomplished in this 

19 one year. Then we'll move to public comments. 

20             DR. ALLEN: Okay. 

21             MR. JONES: Please excuse my flipping 

22 through  the  charts  here.  The  board  was 
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1 established through executive order September 

2 3, 2021. October 2021 is when President Biden 

3 appointed Dr. Allen to serve as chair, followed 

4 shortly by the appointment of Vice Chair Dr. 

5 Glover  in  December,  appointment  of  Executive 

6 Director Dr. Trent in February of 2022 and then 

7 all remaining members in March of 2022. 

8             Immediately      following      those 

9 appointments  we  put  together  your  board's 

10 charter in April. It was filed April 8, 2022, 

11 and we held our inaugural meeting in May of 

12 2022.  Since  then,  we've  had  five  meetings, 

13 including   today's.   We   have   created   four 

14 subcommittees   as   of   July   2022.   You've 

15 identified  and  proposed  as  of  September  20, 

16 2022 recommendations based on the thoughts of 

17 all members. You've collected facts to support 

18 those recommendations, and you've drafted your 

19 first report as of this month. 

20             What's to come will be your final 

21 draft of the report in July. We'll launch the 

22 report  between  July  and  September,  and  then 
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1 we'll  begin  a  review  of  your  calendar  to 

2 include board meetings, but also how Dr. Allen 

3 and Dr. Glover would like to proceed with each 

4 pillar throughout the upcoming years. If there 

5 are meetings, thoughts, you want to hear from a 

6 particular community about any aspect of your 

7 recommendations, we should put those forth when 

8 we do our calendar review. 

9             Then  in  the  January  through March 

10 timeframe we'll begin working on the renewal of 

11 your  charter,  which  is  required  every  two 

12 years. So that's kind of where we stand, all 

13 that you've accomplished in a little under a 

14 year. Again, I want to just thank you for being 

15 diligent  and  dedicated,  for  showing  up  and 

16 really putting forth the effort to bring change 

17 to this HBCU community. I see Dr. Adams-Gaston 

18 has her hand? 

19             DR. ALLEN: Oh right, I'm sorry. Dr. 

20 J? 

21             DR.  ADAMS-GASTON:  I  just  want  to 

22 thank you for all the work that you have done 
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1 in keeping us on track and making sure that all 

2 of our needs are taken care of. You've been 

3 phenomenal. Is it possible to get a copy of 

4 this slide? 

5             MS. FRANKLIN: Absolutely. 

6             DR. ADAMS-GASTON: Thank you.  

7             MS. UZZELL: I second that emotion, 

8 and thank you so much, Sedika. It's so great 

9 working with you. I'd love a copy of that, too, 

10 if nothing else, to make me feel good. 

11             MS.       FRANKLIN:       Absolutely, 

12 absolutely. Thank you both. 

13             DR. ALLEN: I second that. A couple 

14 things from me. I'm presuming we will not have 

15 a September meeting. In lieu of that, the open 

16 idea  is that we  would get in  front of  the 

17 President  to  actually  present  the  report  to 

18 him. Is that right? 

19             MS. FRANKLIN: The open idea is that 

20 in  September  in  lieu  of  having  an  advisory 

21 board meeting, we would have the meeting with 

22 the Executive Office of the President. 
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1             DR. ALLEN: Okay. All right, and then 

2 I just want to make sure--this will all evolve, 

3 obviously, but as I said if we've done this 

4 well, I think we've set the basis for our work 

5 going forward here. While I don't know what 

6 next year's report might look like, what I'd 

7 like to do is go deep in one or two pillar 

8 areas as we move forward into any other items 

9 that have come up that the PBA needs to comment 

10 on. We should that, as well. 

11             I  wanted  to  open  that  up  to  the 

12 group. Does that seem like the right approach 

13 initially? 

14             MR.  JONES:  Mr.  Chair?  This  is 

15 Shevrin. 

16             DR. ALLEN: Yeah, go ahead, Senator. 

17             MR.  JONES:  Yeah,  Mr.  Chair,  I 

18 totally agree with you, especially considering 

19 that we have moved into this political climate 

20 of diversity, equity and inclusion, and where a 

21 lot   of   HBCUs   feel   stuck   between   these 

22 conversations within these red states. I would 
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1 just  ask if  we  could just add  that to  our 

2 discussion to figure out HBCUs navigate through 

3 this time. 

4             DR.  ALLEN:  Completely  agree.  They 

5 can  --  there's  the  Supreme  Court  case  with 

6 respect to Affirmative Action-- 

7             MR. JONES: Yes, sir. 

8             DR.  ALLEN:  --a  couple  of  other 

9 things,  so  I  agree  with  you,  Senator.  Any 

10 additional  thoughts  on  that  score?  Hearing 

11 none, I will turn it back to Ms. Franklin for 

12 public comment. 

13             MS. FRANKLIN: Thank you, Dr. Allen. 

14 So at this time we're going to transition to 

15 our   public   comment   period.   This   is   an 

16 opportunity for those who have joined us from 

17 the  general  public  to  raise  any  comments 

18 regarding today's agenda. I am going to pause 

19 at this point to give it back to our event 

20 producer to provide instructions on how you can 

21 be placed in the queue. Michelle? 

22             MS. LOCKEY: If you'd like to make a 
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1 public comment, you can please use the raised 

2 hand icon that's located at the bottom of your 

3 screen,  and  that  will  enter  you  into  the 

4 question  queue.  When  it's  your  turn  I  will 

5 unmute you and then you'll have two minutes to 

6 speak. Once again, you can use the raised hand 

7 icon located at the bottom of your screen to 

8 enter the queue. 

9             MS.  FRANKLIN:  At  this  time  we'll 

10 just pause to see if we have any comments at 

11 this  time,  and  if  there  are  any  additional 

12 comments from our members, Dr. Allen, would you 

13 entertain those? 

14             DR. ALLEN: I certainly will. 

15             MS. LOCKEY: We do have someone in 

16 the queue. 

17             MS.  FRANKLIN:  Wonderful.  If  you 

18 would first introduce yourself, your name, if 

19 you  are  representing  an  institution,  your 

20 organization and your comment please. 

21             MR.  GUILLORY:  Hello,  my  name  is 

22 Emmanual  Guillory.  I  am  with  the  American 
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1 Council  on  Education,  and  we  represent  the 

2 broader  higher  education  community  in  the 

3 country, so that definitely would include our 

4 HBCUs, both public and private. I just want to 

5 congratulate  the  board  on  approving  your 

6 report. I know that that was a tedious process 

7 and I know that it's a very, very big deal.  

8             So I just wanted to congratulate you 

9 all and let you know that as you move forward 

10 in your agenda and you start drilling down on 

11 those pillars that you talked about in today's 

12 meeting, however ACE can be helpful to you, 

13 please let us know. We pride ourselves on being 

14 strong  advocates  for  the  higher  education 

15 community at large, but we also work with our 

16 associations such as UNCF and Thurgood Marshall 

17 College Fund and NAFEO and other groups that 

18 represent MSIs, too, as well, and those that 

19 represent TCUs also. 

20             We  just  want  to  make  sure  we're 

21 being a unified voice as much as we possibly 

22 can. Please let us know how we can help you as 
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1 you  move  forward,  but  congratulations  again. 

2 Thank you. 

3             MS.   FRANKLIN:   Thank   you,   Mr. 

4 Guillory. Any others, Michelle? 

5             MS. LOCKEY: I do not see any other 

6 hands in the queue, but just a reminder, you 

7 can use the raised hand icon at the bottom of 

8 your screen to enter the queue. Mr. Griffin-

9 Blake has raised his hand. You can go ahead and 

10 unmute yourself since you're a speaker. 

11             MS.  FRANKLIN:  Oh,  and  that's  Ms. 

12 Donovan Griffin-Blake. 

13             MS. LOCKEY: Yes. 

14             MS.   GRIFFIN-BLAKE:   That's   okay. 

15 Thank  you,  everyone.  I,  too,  would  like  to 

16 commend  the  board  for  the  hard  work  you've 

17 done. I really want to appreciate everybody, 

18 let you know how great it is for Paige as a 

19 student member of the board to have such great 

20 mentors.  One  of  the  most  frequently  asked 

21 questions that she keeps getting is what is the 

22 update with the student loan forgiveness? 
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1             DR. ALLEN: Yeah, I'll try, I'll try. 

2 I won't do it justice, so I'll turn it over to 

3 Ms. Franklin and Dr. Trent. I think you all 

4 know that the student loan forgiveness program 

5 as announced by the President went through some 

6 legal  challenges  and  in  fact,  is  facing  a 

7 Supreme Court decision and that I expect we'll 

8 hear about sometime this month. So it is in 

9 limbo. 

10             Having said that, there is a public 

11 service loan forgiveness program that has been 

12 significantly enhanced relative to making sure 

13 that folks understood what the opportunity was 

14 for them. That, I believe Ms. Uzzell and our 

15 student representative, Ms. Blake, spent a lot 

16 of time making sure we got the word out about 

17 that public service forgiveness loan program. 

18 That said, that's been in action now for some 

19 time  now,  but  was  not  given  the  level  of 

20 visibility that it needed. 

21             So  we  are  focusing  there  at  the 

22 moment  and  obviously  waiting  on  the  Supreme 
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1 Court  decision.  The  administration  has  been 

2 fairly resolute as to their position on the 

3 matter. However, it will come down to how the 

4 Supreme Court rules. Ms. Uzzell, Dr. Trent or 

5 Ms. Franklin, anything? 

6             DR.  TRENT:  I  think  you  covered 

7 everything,  Mr.  Chairman.  We  are  currently 

8 waiting to hear back from the Supreme Court, as 

9 you mentioned. We are anticipating hearing back 

10 something within the next week or so. 

11             DR.  ALLEN:  And for  the  commenter, 

12 Ms.  Franklin,  if  we  could  put  the  public 

13 service forgiveness loan program link in the 

14 chat, that might be helpful for her. 

15             MS. FRANKLIN: Will do. 

16             MS.  UZZELL:  Dr.  Allen,  the  only 

17 thing I'd add there is for Blake and others 

18 that  have  influence  with  the  students  on 

19 campus,  and  even  those  that  have  graduated, 

20 it's so important to encourage them when this 

21 does open up again to participate. So much of 

22 the  meetings  that  we  hosted,  people  just 
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1 thought it was a fraud. And so this unfortunate 

2 issue with how it's playing out  politically, 

3 it's making them feel like that's actually what 

4 it was, when we know it's not.  

5             We know lots of people who have had 

6 their loans forgiven and it does work. It's 

7 just so important for us to continue to get the 

8 word out and to let people know that when this 

9 does open up again that we move forward. 

10             DR.  ALLEN:  Agreed,  Janeen,  thank 

11 you. Any additional public comment there? 

12             MS. FRANKLIN: I don't see any other 

13 hands at this time. Therefore, we will close 

14 public comment. 

15             DR. ALLEN: Okay. Before we close, I 

16 just want to open it up, I know many of my 

17 colleagues are doing lots of great things this 

18 summer.  Are  there  any  announcements  that 

19 anybody would like to make? 

20             MR. JONES: I have one announcement, 

21 Mr. Chair, for the entire board for the Orange 

22 Blossom Classic that's coming up in September. 
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1 We're hosting a State of Black America Brunch 

2 on  that  Saturday  that  I'm  hosting.  I  would 

3 love, love, love, love, love for the board, if 

4 you all could come be a part of that weekend. 

5 We're going to be talking about HBCUs. I will 

6 send the information out to Sedika and to you, 

7 also, Mr. Chair, with hopes that we can get the 

8 board to come. It will be a great weekend. I 

9 would love to have you all in September. 

10             DR.  ALLEN:  Excellent,  thank  you, 

11 sir. 

12             MR. JONES: Thank you. 

13             DR. ALLEN: Anybody else? 

14             DR. KIMBROUGH: Tony, I want to add 

15 real quick, I don't know if this was mentioned 

16 earlier--I don't know if Lisa is still on, I 

17 see   she   is   muted.   During   their   spring 

18 commencement  at  Xavier,  she  was  awarded  an 

19 honorary Doctorate, so I want to make sure we 

20 can publicly congratulate her. I told her I was 

21 going to hook it up for her, so I wanted to 

22 make sure to remember that. 
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1             (MULTIPLE     PARTICIPANTS     OFFER 

2 CONGRATULATIONS) 

3             DR.  ALLEN:  Congratulations.  We've 

4 been calling her out her name, excuse me, Dr. 

5 Jackson. 

6             MS. JACKSON: Thank you, thank you, 

7 thank you. Thank you, Dr. Kimbrough. 

8             DR.   ALLEN:   Well   deserved,  well 

9 deserved, absolutely. 

10             MS. JACKSON: Thank you. 

11             MS.  FRANKLIN:  In  the  spirit  of 

12 announcements, I think, I'm not sure if Dr. 

13 Goldson is still on the line, but she just 

14 recently retired. 

15             DR.  GOLDSON:  I  am,  I  did.  I'm 

16 retiring, yes, June 30th. 

17             MS.  FRANKLIN:  Congratulations  to 

18 you. 

19             DR. GOLDSON: Thank you, and now I'll 

20 be a member of the state board of education. 

21             DR. ALLEN: Well, I'll just mention 

22 we've now done, we at Dove State have done a 
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1 philanthropy symposium now for 13 years, and we 

2 are  doing  another  one  on  July  30th  through 

3 August 2nd. Last year we did it at the Gaylord 

4 Washington. We'll do it again there this year. 

5 Many of our colleagues come for this. We had 

6 about 50 HBCUs last year and about 12 MSIs. I 

7 will send all of this to all of you sometime 

8 today,  but feel  free to  join  us. It  is an 

9 important convening for the HBCU community, and 

10 I know Dr. J has attended in the past, as well. 

11 Dr. J, I see your hand raised. 

12             DR. ADAMS-GASTON: Yeah, I just want 

13 to put out to the group the opportunity that I 

14 utilized  this  summer  to  spend  two  weeks  in 

15 Ghana   with   the   HBCU   African   Educational 

16 Coalition,  of  which  13  of  you  are  founding 

17 members.  I  want  to  say  to  you  this  is  an 

18 important  opportunity  for  study  abroad  and 

19 service learning for our students. I got to 

20 meet many of your students, who are doing great 

21 things and very successful. 

22             But the concern that I have, many of 
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1 us have, many of us at HBCUs have study abroad 

2 experiences for our students, few of us have 

3 any on the continent of Africa. Being in West 

4 Africa,  particularly  in  Ghana  and  Accra  and 

5 other  places  was  really  important  for  these 

6 students to get a grounding, as well as to have 

7 the  experience  of  the  study  abroad.  That 

8 program is engaged in a long-term vision of 

9 bringing  students  from  institutions  on  the 

10 continent, starting with Ghana, to HBCUs, and 

11 HBCU students going to Ghana. 

12             And they have a very ambitious goal, 

13 which is 100,000 students over 10 years. But it 

14 is well worth your time if you get some time 

15 next summer to engage in that, and especially 

16 for  our  presidents.  I  think  it's  really 

17 important for you to have voice in this. Thank 

18 you for all the work that the founding group 

19 has done. 

20             DR. ALLEN: Thank you, Dr. J. Very 

21 important information. Dr. Trent, you have your 

22 hand up? 
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1             DR. TRENT: Yes, thank you. The one 

2 thing that I did forget to mention was on June 

3 29th  we  are  hosting  a  virtual  meeting  with 

4 Secretary Raimondo at 4:00 p.m. for our HBCUs 

5 to talk about the CHIPS Act. As you all know, 

6 this  is  like  a  $280  billion  investment  in 

7 manufacturing. And she's going to talk to our 

8 HBCUs  about  how  they  can  best  position 

9 themselves to get a part of that, or be a part 

10 of those research dollars. I just wanted to 

11 mention   that   particularly   for   our   HBCU 

12 presidents on the line. Thank you. 

13             DR.  ALLEN:  Excellent,  thank  you. 

14 Okay. Any additional comments or announcements? 

15 If I'm not out of order, Ms. Franklin, I'm 

16 going to take a motion to adjourn and give 

17 everyone three hours back. 

18             DR. ADAMS-GASTON: We'll take it. 

19             DR.  ALLEN:  Is  there  a  motion  to 

20 adjourn? 

21             PARTICIPANT: So moved. 

22             DR. ALLEN: Second? 
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1             MR. DEESE: Second. 

2             DR.  ALLEN:  I  assume  there's  no 

3 unreadiness. Have a great day. 

4             (Whereupon,    the    above-entitled 

5 matter went off the record at 12:51:52 p.m.) 
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