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Introduction 

About the White House Initiative on Advancing Educational Equity, Excellence, and Economic 
Opportunity through Historically Black Colleges and Universities 

The White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity Through Historically Black Colleges 
and Universities’ (Initiative) mission is to strengthen the capacity of Historically Black Colleges and Universities (HBCUs) to provide the 
highest-quality education, increase opportunities for these institutions to participate in and benefit from Federal programs, and ensure 
that HBCUs can continue to be engines of opportunity.  The Initiative is dedicated to a government-wide policymaking effort to eliminate 
barriers HBCUs face in providing the best education to a growing number of students. 

This report was prepared by the Initiative for submission to the Secretary of Education, the Executive Director of the White House 
Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity through Historically Black Colleges and Universities 
(Initiative), the Committee on Health, Education, Labor, and Pensions of the U.S. Senate, the Committee on Education and Labor of the 
U.S. House of Representatives, and the President's Board of Advisors on HBCUs (as established in section 3 of Executive Order 14041). 

Please direct any inquiries regarding the Initiative and the agency plans to OSWHI-HBCU@ed.gov. 

mailto:OSWHI-HBCU@ed.gov
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Reference Documents 
 

Executive Order 14041—White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity Through 
Historically Black Colleges and Universities 

September 03, 2021 

“By the authority vested in me as President by the Constitution and the laws of the United States of America, and in order to advance 
equity in economic and educational opportunities for all Americans, including Black Americans, strengthen the capacity of Historically 
Black Colleges and Universities (HBCUs) to provide the highest-quality education, increase opportunities for these institutions to 
participate in and benefit from Federal programs, and ensure that HBCUs can continue to be engines of opportunity, it is hereby ordered 
as follows:…” 

 

 

S.461 - HBCU PARTNERS Act – HBCU Propelling Agency Relationships Towards a New Era of Results for Students Act 

To strengthen the capacity and competitiveness of historically Black colleges and universities through robust public-sector, private-sector,  
and community partnerships and engagement, and for other purposes.  
 

Be it enacted by the Senate and House of Representatives of the United States of America in Congress assembled,  

SECTION 1. SHORT TITLE. 

This Act may be cited as the ``HBCU Propelling Agency Relationships Towards a New Era of Results for Students Act'' or the ``HBCU 
PARTNERS Act''. 

 

 

https://www.govinfo.gov/content/pkg/FR-2021-09-09/pdf/2021-19579.pdf
https://www.govinfo.gov/content/pkg/FR-2021-09-09/pdf/2021-19579.pdf
https://www.govinfo.gov/content/pkg/PLAW-116publ270/pdf/PLAW-116publ270.pdf
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Notice 

The 2023 Annual HBCU Agency Plans set forth herein have not been substantively edited for this submission. Non-substantive edits have 
been made for visual presentation, uniformity and readability. All inquiries related to plan contents should be directed to the Plan Point of 
Contact provided for each agency.   
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The Federal Interagency Working Group 
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Federal HBCU Interagency Working Group Composition 
 

For purposes of implementing EO 14041, the Federal HBCU Interagency Working Group (IWG), comprising representatives of federal 
agencies and departments, was established to help advance and coordinate work throughout the federal government to strengthen the 
capacity of HBCUs. The IWG is chaired by the Executive Director of the Initiative and facilitated by the Initiative’s Intergovernmental 
Relations Coordinator.  

The IWG includes liaisons, the senior officials appointed by agency heads to provide overall coordination with the Initiative, who report 
directly to their secretary, administrator or commissioner on progress made to implement the EO. These liaisons are the agency officials of 
record, responsible for developing and accountable for executing the agency plans.  

In support of liaisons are representatives who regularly participate in IWG meetings and serve as the Initiative’s primary points of agency 
contact for the day-to-day, operational work of the IWG.  

The IWG is the backbone of federal government leadership to improve the capacity of HBCUs. 
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Interagency Working Group Federal Agency Partners 
 

Advisory Council on Historic Preservation 

Agency for Global Media 

Agency for International Development 

Department of Agriculture 

AmeriCorps 

Appalachian Regional Commission 

Department of Commerce 

Department of Defense 

Director of National Intelligence 

Department of Education 

Department of Energy 

Environmental Protection Agency 

Equal Employment Opportunity 
Commission 

Federal Deposit Insurance Corporation 

General Services Administration 

Health and Human Services/NIH/HRSA 

Department of Homeland Security 

Department of Housing and Urban 
Development 

Department of the Interior 

Department of Justice 

Department of Labor 

National Aeronautics and Space 
Administration 

National Endowment for the Arts 

National Endowment for the Humanities 

National Labor Relations Board 

National Oceanic and Atmospheric 
Administration 

National Science Foundation 

Nuclear Regulatory Commission 

Office of Personnel Management 

Peace Corps 

Securities and Exchange Commission 

Social Security Administration 

Small Business Administration 

Department of State 

Department of Transportation 

Department of Treasury 

Department of Veterans Affairs
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The FY23 Annual Plans to Increase Support and Opportunities to HBCUs1 

1 2023 Annual HBCU Agency Plans have not been substantively edited for this submission. Non-substantive edits have been made for visual 
presentation, uniformity, and readability. All inquiries related to plan contents should be directed to the Plan Point of Contact provided for each 
agency.  The following agencies did not submit a FY2023 Annual Plan by the deadline: Equal Employment Opportunity Commission, Office of the 
Director of National Intelligence, Securities and Exchange Commission.   
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Part I 

 

 

Agency Mission:  

The Advisory Council on Historic Preservation promotes the preservation, enhancement, and sustainable use of our nation’s diverse historic 
resources, and advises the President and the Congress on national historic preservation policy. 

 

 

Agency Plan Point of Contact: Susan Glimcher 

 

Email Address: sglimcher@achp.gov 

Plan Preparation Office: Office of the Executive Director and Office of Communications, Education, and Outreach 

 

  

Federal Agency Name: 

Advisory Council on Historic Preservation 
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Part II 

Agency HBCU Goal(s) 2 
Statement(s) 

 

• Raise awareness of the critical need to restore and preserve HBCU historic campuses in order to preserve the 
rich, cultural legacy of these schools. 

• Develop and execute programs, such as ACHP’s Preservation in Practice and Cultural Heritage in the Forest 
programs, which educate students from HBCUs on historic preservation and other federal careers. See links: 
https://youtu.be/bOqO2DjccNc,  https://youtu.be/M6fYjnv32JA 

• Build strong, long-term, ongoing collaborative relationships between ACHP federal members (such as USDA, 
DOI, etc.) through programs such as Cultural Heritage in the Forest and Preservation in Practice. These 
programs will bring students from HBCUs into careers in federal service, create networking and mentorship 
opportunities between students and federal leadership, and educate HBCU students on preservation and 
conservation.  

• Build a career pipeline for HBCU students by promoting mentorships, internships, and other opportunities 
leading to careers, by bringing students from HBCUs into fields that are traditionally not diverse, including 
historic preservation and related fields (history, archaeology, etc.)   

• Encourage local community engagement with HBCUs by raising the visibility of preservation projects and 
programs on campus, in order to build strong partnerships among these groups.  

• Increase internship opportunities throughout all offices at the ACHP aimed at bringing students of color into 
the agency and into careers in historic preservation. 

 

Metrics of Success 

 

• Increase number of HBCU students who participate in ACHP programs and offerings in order to bring them 
into both federal service and traditionally nondiverse fields, such as historic preservation, architecture, 
archaeology, anthropology, history, etc.  

 
2 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  

 

https://youtu.be/bOqO2DjccNc
https://youtu.be/M6fYjnv32JA


13 

• Grow existing programs and create new programs in partnerships with both the WHI and individual HBCUs in 
2023.  

• Expand programs and other opportunities (webinars, conference sessions, newsletters) as part of the Arts, 
History, Humanities and Culture Cluster of the WHI, along with NEH, NEA, Library of Congress, IMLS, 
Department of Education. 

• Continue to promote an annual awareness campaign to run during the month of February about the value of 
the cultural legacy of HBCUs which will be shared via social media, newsletters, and other venues. 

• Work to create a solid, ongoing partnership with at least one additional federal agency to collaboratively 
advance HBCU programs with sustainable goals by the end of FY23.  

• Add additional communication with HBCU leadership in 2023, through direct communication as well as via the 
Arts, History, Humanities and Culture Cluster. 

• Continue to grow and expand both Preservation in Practice and Cultural Heritage in the Forest.  

• Continue to grow and expand Preserve the Past, Build for the Future webinar series. 

• Create new opportunities for HBCU students to work with the ACHP during the school year by continuing to 
offer annual internships. 

 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

The ACHP does not provide grants or funding, but we do communicate information from our Cluster partners 
about their grants and funding (National Endowment for the Arts, National Endowment for the Humanities, 
Institute of Museum and Library Services.) 

 

 

 



14 

Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

Program Evaluation 
Awards/Contracts  

Training 
Awards/Contracts 

Facilities and 
Equipment 
Awards/Contracts 

Direct Institutional 
Subsidies 

Other Activities 

TOTALS 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an
addendum.)

• Cultural Heritage in the Forest, (partnership between the ACHP and the USDA Forest Service)

• Preservation in Practice, (partnership between the ACHP, National Park Service, and National Trust for Historic Preservation)
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• An outreach program designed to address the workforce shortages in Cultural Resources Management. Information about careers and lists 
of job sites in these fields were shared with more than 4,500 people in the fall, and these communications will continue. 

• All free, annual webinar series shared with all HBCUs about the intersection between careers such as history, architecture, construction 
management, city planning, and historic preservation 

• Free, stand-alone webinars given in partnership with the WHI’s Arts, History, Humanities and Culture Cluster (NEA, NEH, IMLS, Department 
of Education) (e.g., webinars on careers in the fields that these agencies represent) 

• Internships at the Advisory Council on Historic Preservation 

• All additional opportunities via the Arts, History, Humanities and Culture Cluster of the White House Initiative on HBCUs 

 

 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  

With respect to Public Law No: 116-270 (12/31/2020) HBCU Propelling Agency Relationships Towards a New Era of Results for Students Act 

(HBCU Partners’ Act) 

 “…[Federal Agencies are asked to address] the capacity of historically Black colleges and universities (HBCUs) to participate in federal 
programs. Specifically, the bill requires certain agencies to submit annual plans for strengthening the capacity of HBCUs to participate in 
federal programs. Among other things, the plans must establish how the agencies intend to increase the capacity of HBCUs to compete 
effectively for grants, contracts, or cooperative agreements.” 

The ACHP continues to work toward strengthening the capacity of HBCU students and faculty, so these parties may become involved in careers 
in the federal government, specifically in preservation. For example, the ACHP oversees the Section 106 review process, created by the National 
Historic Preservation Act of 1966. Section 106 calls for federal agencies that carry out or approve an undertaking (including construction, 
permitting, funding, etc.) that affects historic properties to consult with all stakeholders.  
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While federal agencies are responsible for identifying organizations and individuals to consult on historic properties their actions may affect, 
their efforts have not always reached the full range of stakeholders during their Section 106 reviews, (e.g., Indian tribes, African American 
communities, Native Hawaiians, and other underserved communities). The ACHP’s Office of Native American Affairs has been dedicated to 
working with tribes and Native Hawaiians for more than 20 years, and in the past 15 years, the agency has been focused on communicating the 
importance on engaging all Americans in historic preservation, via outreach and communications. 

 

Working with HBCU leadership, faculty, and students is a top priority of the agency, and we constantly explore ways that these audiences can 
participate in the agency’s programs. 

 

 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

The ACHP considers programs such as the ones discussed in this report a high priority. There are no policies or practices that would be 
considered barriers. 

 

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

The ACHP does not provide grants or funding, but it does communicate information from the Cluster partners about their grants and funding 
(National Endowment for the Arts, National Endowment for the Humanities, Institute of Museum and Library Services). 
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

N/A 

 

 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

The ACHP works closely in partnership with the WHI and the Arts, History, Humanities and Culture Cluster to efficiently and effectively 
communicate any information about all grants or cooperative agreements. The information is shared via webinar, newsletter, and other venues. 

 

 

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

The ACHP strives to support all aspects of EO 14041. Specifically in areas such as this: 

• (A) Support key Administration priorities related to advancing educational equity, excellence, and economic opportunity through HBCUs, in 
partnership with HBCU leaders, representatives, students, and alumni 

• (D) strengthening the capacity of HBCUs to participate in federal programs, access federal resources, including grants and procurement 
opportunities, and partner with federal agencies;  
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• (G) fostering sustainable public-private and philanthropic partnerships as well as private-sector initiatives to promote centers of academic 
research and program excellence at HBCUs; 

• (L) establishing clear plans to strengthen federal recruitment activities at HBCUs to build accessible and equitable pathways into federal 
service and talent programs. 

 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

While the ACHP does not have the capability to provide grants or contracts, instead, the agency endeavors to improve HBCU students’ 
understanding of, and engagement in, federal careers, as well as careers related to historic preservation in order to diversify typically 
nondiverse career fields. These fields include architectural history, archaeology, historic preservation, and planning, among others. (e.g., 0.3% of 
licensed architects are African American women. African Americans remain at less than 1 percent of the total number of American 
archaeologists). The ACHP works closely with agencies such as the National Endowment for the Humanities, the National Endowment for the 
Arts, the Library of Congress, and the Institute of Museum and Library Services, which offer grants. The ACHP strives to continue to expand 
outreach about these grants through these and other partnership efforts. 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 
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(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

The most important new partnership took place with Lincoln University, the ACHP, and the USDA’s Forest Service. The program will be 
expanded nationwide in 2023. 

 

 

 

  



20 

Part I 

 

Agency Mission:  

The mission of the U.S. Agency for Global Media (USAGM) is to inform, engage, and connect people around the world in support of freedom 
and democracy. 

 

Agency Plan Point of Contact: Karen DuPree 

Email Address: kdupree@usagm.gov 

Plan Preparation Office: Office of Human Resources 

 

  

Federal Agency Name: 

U.S. Agency for Global Media 
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Part II 

Agency HBCU Goal(s) 3 
Statement(s) 

 

Leverage the expertise and talent of HBCUs to assist in the promotion of U.S. public diplomacy utilizing USAGM’s 
Internship Program.  

Metrics of Success 

 

Increase in the number of HBCU student interns   

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

Not applicable.  USAGM does not provide grant or contract funding to colleges/universities.  

 

 

 

Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

N/A    

Program Evaluation 
Awards/Contracts  

N/A    

Training 
Awards/Contracts 

N/A    

 
3 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  
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Facilities and 
Equipment 
Awards/Contracts 

N/A    

Direct Institutional 
Subsidies 

N/A    

Other Activities  

 

$3525 $3075 $4500 

 

$28000 

Funding for participation in IHE and HBCU recruitment and 
career fair events. 

Two HBCU Fellowships (paid internships)  

TOTALS $3525 $3075 $32,500  

 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 

U.S. Agency for Global Media (USAGM) is one of the largest media organizations in the world.   Our media networks complement and reinforce 
one another in a shared mission vital to U.S. national interests: to inform, engage, and connect people around the world in support of freedom 
and democracy. Our staff of dedicated professionals serve as an example of a free and independent media, bringing news, information, and 
relevant discussions to a weekly audience of over 410 million people worldwide in over 63 languages via radio, television, Internet, and social 
media.  

 

HBCUs are able to participate in USAGM’s highly sought after Internship Program.   With USAGM’s unique mission, interns obtain valuable, 
hands-on experience in the media broadcasting industry.  USAGM Interns play a critical role in our mission by helping advance our 
organizational goals to provide quality and informative programming to viewers around the world.   
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Internships are available in the fields of Journalism; Broadcasting; Communications; International Relations; Writing/Editing; Social Media; Web 
Content Creation/Development, Television and Radio Studio Set Up, Operations and Productions, Broadcast Engineering; Media Asset 
Management; Public Relations; in addition to the program support areas such as Finance and Human Resources.     

 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  

USAGM hired a full-time employee, established a recruitment team, with dedicated funding, and implemented a robust recruitment and 
outreach campaign, targeting individuals in underserved communities which includes HBCUs.    

USAGM understands many students in the HBCU community are not able to participate in unpaid internships.  In an effort to strengthen the 
capacity of HBCUs to participate in our Internship Program, USAGM funded a cadre of paid internships for students of minority serving 
institutions to complement our unpaid internship program.   

 

 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

USAGM increased its outreach to HBCUs.   Although the Office of Personnel Management lifted the mandatory telework policy, USAGM 
continued the use of virtual internships; therefore giving students US wide, in particular HBCUs, the ability to still gain valuable experience 
without having to relocate to Washington DC.   
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(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

Not applicable.  USAGM does not provide grant or contract funding to colleges/universities.  

 

 

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

HBCUs are underrepresented in our Internship Program. USAGM will continue its robust recruitment and outreach efforts. 

 
 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

USAGM plans to include our limited contracting opportunities  when available in our USAGM updates to the Initiative’s Newsletter  

 

 

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

USAGM significantly increased its recruitment and outreach with HBCUs.   In the last year, USAGM participated in 10 HBCU outreach events in 
which we showcased our public diplomacy mission and various career opportunities: internships, fellowships, contracting, grantee, and full-time 

https://www.usagm.gov/work-with-us/contract-opportunities/
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positions.  Utilizing the Handshake Tool, an early talent recruiting platform, USAGM established connections with 62 HBCUs.   Within that 
platform, USAGM posted all Agency positions to include our internships.  Additionally, USAGM submitted recurring announcements to the 
Initiative’s Newsletter encompassing all of USAGM opportunities reaching over 35,000 in the HBCU community.  

 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

USAGM plans to continue its robust recruitment and outreach.  USAGM will also revitalize its USAGM HBCU Working Group and leverage the 
Agency’s HBCU alumni.   USAGM further plans to host a virtual USAGM HBCU Experience session to expose HBCU students to USAGM and its 
mission.  

 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 

USAGM plans to establish partnerships with at least two HBCU departments in communications, journalism, public affairs, history, government, 
and international relations to develop strategies to promote USAGM internships and fellowships.  Within those partnerships, USAGM also plans 
to promote and provide Broadcasting/Journalism subject matter experts via our Voice of America Experts program. 

 

 

 

 

https://www.insidevoa.com/a/voa-experts/3834958.html
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(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

USAGM did not establish any formal partnerships in FY22.   However, USAGM launched its U.S. Agency for Global Media Fellowship program 
(paid internships) via a 3rd party targeting students from minority serving institutions.   
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Part I 

Federal Agency Name: 

U.S. Agency for International Development  

 

Agency Mission:  

On behalf of the American people, we promote and demonstrate democratic values abroad and advance a free, peaceful, and prosperous 
world. In support of America's foreign policy, the U.S. Agency for International Development leads the United States (U.S.) government's 
international development and disaster assistance through partnerships and investments that save lives, reduce poverty, strengthen 
democratic governance, and help people emerge from humanitarian crises and progress beyond assistance. 

 

Agency Plan Point of Contact: Noelle Ojo  

Email Address: nojo@usaid.gov 

Plan Preparation Office: A/DEIA 
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Part II 

Agency HBCU Goal(s) 4 
Statement(s) 

 

USAID aims to address and eliminate barriers to engaging HBCUs and Minority Serving Institutions (MSIs) by 
increasing HBCU and MSI knowledge of and capacity to engage with USAID as well as increasing our own capacity 
to work with and recruit from HBCUs to include: creating and improving tracking systems for readiness and 
monitoring program progress; maximizing knowledge sharing in support of mutually beneficial partnerships 
between USAID and HBCUs; and improving recruitment, hiring, and retention processes to increase our HBCU 
talent pipelines toward long-lasting diversification of USAID staff. 

Metrics of Success 

 

Increased partnerships with HBCUs and MSIs, increased proportion of development funding obligated to HBCUs 
and MSIs compared to all awards to Higher Education Institutions (HEIs), and increased number of HBCUs reached 
for recruitment. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

USAID has a long tradition of working with HEIs to harness their academic, research, community engagement, and 
capacity-building expertise to address some of the toughest global development challenges. Opportunities for 
HEIs to work and partner with USAID have become available on a regular basis, and the most recent USAID 
funding opportunities are available at SAM.gov and Grants.gov. HEIs interested in applying for a grant or contract 
should sign up for USAID’s business forecast at usaid.gov/business-forecast to track the latest opportunities. To 
learn more about how to partner with USAID, HEIs should register with WorkwithUSAID.org. Some current and 
ongoing opportunities include: 

New Partnerships Initiative (NPI) Awards: The NPI diversifies USAID’s partner base by expanding opportunities 
for new, nontraditional, and local partners to work with USAID. Through NPI, the Agency promotes local 
leadership, seeks innovative approaches to fostering inclusive and sustainable development, and encourages new 
sources of funding to sustain partnership and scale impact. HEIs may apply to NPI funding opportunities, which 
become available on an ongoing basis. Visit https://www.usaid.gov/npi/partnership-opportunities. 

Higher Education for Leadership, Innovation, and Exchange (HELIX) and YouthPower 2 (YP2): USAID’s Center for 
Education (EDU) manages two Agency-wide annual program statements: HELIX and YP2. USAID Operating Units 
can issue addenda under these umbrella mechanisms for assistance awards that advance cross-sectoral outcomes 

 
4 Goals: This is a high-level outcome you seek to achieve or improve. Agencies may have more than one goal or submit an all-inclusive goal  

 

https://www.usaid.gov/npi/partnership-opportunities
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engaging higher education and youth. Both mechanisms have been extended to 2025. New addenda will be 
posted on grants.gov as they are issued.  

American Schools and Hospitals Abroad (ASHA): The ASHA initiative is a public diplomacy program that seeks to 
introduce American values, practices, and technologies into in-country institutions through partnerships with U.S. 
organizations to improve health and educational community services. ASHA is congressionally earmarked for 
approximately $30 million and awards 30-40 grants and cooperative agreements per year. The ASHA Request for 
Applications (RFA) is posted annually for public comment on grants.gov, and applications are typically due in June 
of each year.  

 

 

 

Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

 412,927  - HEI breakdown is not available. 

- Breakout of program categories not available. 

 

Program Evaluation 
Awards/Contracts  

 0   - HEI breakdown is not available. 

- Breakout of program categories not available. 

 

Training 
Awards/Contracts 

 1,011,518   - HEI breakdown is not available. 

- Breakout of program categories not available. 
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Facilities and 
Equipment 
Awards/Contracts 

 0   - HEI breakdown is not available. 

- Breakout of program categories not available. 

 

Direct Institutional 
Subsidies 

 0   - HEI breakdown is not available. 

- Breakout of program categories not available. 

 

Other Activities   5,192,140  - HEI breakdown is not available. 

- Breakout of program categories not available. 

 

TOTALS  459,479,950  6,616,585 9,000,000 Meeting this goal will increase funding to HBCUs by 40%. 

 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 

USAID promotes development, peace, stability, and poverty reduction by fostering economic, environmental, and agricultural growth and 
sustainability, education, protecting human health, providing emergency humanitarian assistance, and enhancing democracy in developing 
countries. These goals are accomplished by enlisting the full range of the United States’ public and private capabilities and resources. 
Additionally, a mutually responsive and supportive partnership between USAID and the U.S. higher education community, including HBCUs and 
other U.S. MSIs, is vital for achieving broad global development objectives, including and contributing to our goals regarding diversity, equity, 
inclusion, and accessibility. HBCUs are uniquely well-positioned to partner with USAID, and USAID and its partners have a long history of working 
with HBCUs. 
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Pursuant to the Competition in Contracting Act and the Federal Grant and Cooperative Agreement Act, HBCUs are eligible to be considered for 
most acquisition and assistance opportunities at USAID, and opportunities for HBCUs to work and partner with USAID become available on a 
regular basis. HBCUs who are new to partnering with USAID or are seeking to work with USAID for the first time are encouraged to visit 
WorkwithUSAID.org to learn more about how to prepare for and navigate such a relationship. Potential, new, and long-standing partners 
looking for new opportunities are encouraged to visit https://www.usaid.gov/work-usaid. Below are some current, ongoing, and upcoming 
opportunities of interest to MSIs, including HBCUs: 

 

ASHA and the Limited Excess Property Program (LEPP)  

The ASHA initiative is a public diplomacy program that seeks to introduce American values, practices, and technologies into in-country 
institutions through partnerships with U.S. organizations to improve health and educational community services. ASHA is congressionally 
earmarked for approximately $30 million and awards 30-40 grants and cooperative agreements per year. The ASHA Request for Applications 
(RFA) is posted annually for public comment on grants.gov. ASHA also manages the Limited Excess Property Program (LEPP), which arranges for 
Private Voluntary Organizations to access surplus U.S. government equipment to support the development activities of in-country partners. 
MSIs and HBCUs are encouraged to participate in these programs if they have standing partnerships with in-country overseas institutions and 
meet the general nongovernmental organization (NGO) criteria for U.S. organizations. They are also encouraged to provide feedback on the 
ASHA RFA during the public comment period and are notified when the final RFA is posted via the USAID MSI listserv and White House HBCU 
Interagency Working Group listserv and invited to apply. 

 

 

 

USAID Historically Black Colleges and Universities International Development Conference 

USAID hosted its inaugural HBCU International Development Conference in September 2021. This two-day virtual conference was designed to 
increase diversity in international development. It included networking opportunities and announcements for job opportunities and 
scholarships, as well as sharing information on USAID’s work and how to work for and with USAID. More than 1,600 participants from 64 HBCUs 
registered for the event. This conference is a great opportunity for HBCU students, faculty, and staff to learn about USAID’s work and the field of 
foreign assistance, as well as how they can engage with USAID at both the individual and institutional levels. The next USAID HBCU International 
Development Conference will take place April 11-13, 2023. This year’s conference will include the opportunity for teams of students and recent 
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graduates to compete in the Innovation, Diversity, and Engagement Award case competition to solve real-world development problems and win 
up to a total of $30,000 in awards as well as mentorship and professional development opportunities 

 

Development Diplomat in Residence (DDIR) Program  

USAID’s DDIR Program provides two-year Foreign Service Officer (FSO) assignments designed to engage MSIs, including but not limited to 
HBCUs, Tribal Colleges and Universities, and Hispanic Serving Institutions, to promote partnerships, careers, and student employment 
opportunities with USAID. Currently, the DDIR Program maintains partnerships with two MSIs—Morehouse College, an HBCU, and California 
State University, Long Beach, a Hispanic Serving Institution—to foster organizational partnerships and further recruit diverse talent. DDIRs also 
perform outreach and recruitment to attract and source diverse talent for USAID Civil and Foreign Service careers, internships, and fellowship 
opportunities including the Presidential Management Fellowship Program and the Donald M. Payne International Development Graduate 
Fellowship Program.  

 

Farmer-2-Farmer (F2F) Diversity and Inclusion (D&I) Mentoring Program 

The F2F D&I Mentoring Program engages with MSIs, members of the Minorities in Agriculture, Natural Resources and Related Sciences 
(MANRRS), and Minority Controlled private voluntary organizations to draw on the capabilities and resources of a diverse set of volunteers 
participating in the program. While all F2F Implementing Partners focus and report on the recruitment of ethnically diverse volunteers, 
additional efforts have been made over the years to have these organizations participate as sub-awardees or full Implementing Partners via 
small grants or set-aside competitions for funding. The Resilience and Food Security Diversity, Equity, Inclusion, and Accessibility (RFS DEIA) 
Council along with the F2F Program established an F2F D&I Mentoring Program for volunteers. This initiative seeks to pair existing F2F 
volunteers to serve as mentors with first-time volunteers drawn from MSI faculty and staff. F2F Implementing Partners receive supplemental 
funds from the Council to recruit MSI participants and match them with F2F volunteer mentors based on their volunteer assignments and 
technical backgrounds. First-time volunteers are recruited, but not exclusively, from partner organizations including MANRRS, and MSIs, 
including HBCUs like Tuskegee University and Delaware State University. This initiative expands the existing F2F volunteer experience by infusing 
a mentoring component, while also expanding the diverse pool of first-time F2F volunteers from MANRRS and MSIs.  
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Feed the Future Innovation Labs (FTFILs) 

The FTFILs draw on the expertise of top U.S. universities that collaborate with developing country researchers and institutions of higher learning 
to develop science-based solutions to challenges posed by a changing climate and the need to feed a growing population. At the same time, 
these programs are training the next generation of in-country scientists to lead and develop solutions to their country’s food-security 
challenges. Led by U.S. universities, the Innovation Labs bring an unparalleled research capacity that supports our goals to reduce global hunger, 
poverty, and undernutrition. As of this reporting, the following eight HBCUs are engaged as collaborating partners under the FTFIL portfolio: 
Alcorn State University, Delaware State University, Florida A&M University, Georgia State University, North Carolina A&T University, Tennessee 
State University, Tuskegee University, and the University of Maryland Eastern Shore. 

 

Examples of these projects include:  

● In Ghana the FTFIL for Peanut Research is working with Alcorn State University on modern peanut technology adoption.  

● The FTFIL for Food Safety and the FTFIL for Sustainable Intensification have partnered with Tennessee State University to focus on 
market-led food safety in Nepal and scaling suitable sustainable technologies in Cambodia, respectively.  

● As a consortium member of the FTFIL for Current and Emerging Threats to Crops, the University of Maryland Eastern Shore is 
contributing to efforts to diagnose, manage, prevent, and forecast biotic threats (pests, diseases, weeds) to food-security crops.  

● Two FTFILs have partnered with North Carolina A&T University: (1) as an FTFIL for Legume Systems Technical Advisory Committee 
member, and (2) as a member of the Appropriate Scale Mechanization Consortium.  

● Florida A&M University is leading the FTFIL for Horticulture’s Trellis Program, which connects organizations in developing countries with 
U.S. graduate students who have agricultural expertise to collaborate on short-term projects to address horticultural challenges faced 
by smallholder farmers in developing countries.  

● The FTFIL for Food Systems for Nutrition is working with six partners, which include the 1890 Universities Foundation, to address one of 
the main research themes: Agriculture, production, harvest, and post-harvest losses 

 

HELIX and YP2 
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USAID’s EDU manages two Agency-wide annual program statements: HELIX and YP2. USAID Operating Units can issue addenda under these 
umbrella mechanisms for assistance awards to advance cross-sectoral outcomes engaging higher education and youth. These mechanisms were 
designed to encourage MSI participation. HELIX includes an additional modality to allow partnerships with new and underutilized U.S. HEIs to 
count toward the 50 percent sub-award requirement for new and underutilized partners (the existing modality did not include U.S. 
organizations) under NPI. The intent of this additional modality was to encourage more collaboration with underutilized HEIs, including MSIs 
and HBCUs.  

 
Humanitarian Fellowship Program 

USAID’s Bureau for Humanitarian Assistance (BHA) developed a multiyear Humanitarian Fellowship program. This is a partnership among BHA, a 
consortium of operational NGOs, and MSIs, including HBCUs. The aim of the fellowship is to create a pipeline of diverse staff at the entry level 
within the NGO community. BHA is exploring further developing the fellowship program to place fellows within BHA. The first awards for this 
program will be announced in 2023. 

 

International Food Policy Research Institute (IFPRI) Public International Organizations (PIO) Cooperative Agreement 

Through the USAID Bureau for Resilience and Food Security’s PIO cooperative agreement with IFPRI, MSIs and HBCUs have an opportunity to 
engage in policy analysis and capacity building, especially in the Latin America and Caribbean (LAC) region. The IFPRI agreement is designed to 
provide support, through USAID overseas Missions, to countries to improve their food policies and policy systems, including making policy 
formulation and implementation more inclusive, transparent, and accountable. 

 

Leading Through Learning Global Platform (LTLGP) 

USAID’s EDU manages LTLGP, through which learning networks and regional hubs have an explicit pathway for equity and inclusion. Through 
this platform, HBCUs and MSIs can contribute to improving education programming through the sharing and building of evidence and 
knowledge. There may also be future funding opportunities through these channels. Under LTLGP, the Higher Education Learning Network 
(HELN) hosted the Agency’s inaugural Higher Education Global Evidence Summit virtually in May 2022. 

 

MSI Partnership Pilot Program  
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The MSI Partnership Pilot Program was established in FY 2021 to help create substantive working relationships between USAID and MSIs, 
including HBCUs. Through this process, USAID and the partnering institution identify initiatives for students and faculty to engage in and better 
understand USAID’s work while complementing and enhancing the international profiles of MSIs. This program is open to HBCUs and all 
institutions designated as an MSI by the U.S. Department of Education. 

 

Private-Sector Engagement Modernize Institutional Contract (PSEMC) 

As implementers of the PSEMC, the Dexis Team maintains relationships with HBCUs and Predominantly Black Colleges, such as Spelman 
University, Morehouse College, Georgia State University, and Bowie State University in Maryland. The Dexis Team  regularly attends job fairs, 
both corporately and in coordination with USAID, and actively seek to attract diverse talent early in their careers through conducting career 
workshops in international development for sophomores from Howard University and Spelman College. 

In addition to these programs and opportunities, USAID also hosts outreach events whereby participating HBCU students and/or faculty can 
learn about USAID and Agency careers as well as recruitment fairs that HBCU students may engage USAID to consider job opportunities. There 
are also student employment offerings such as the Pathways Programs (Internship Program; Presidential Management Fellowship; Recent 
Graduates Program; and Third-Party Internships) and fellowships such as the Donald Payne Fellowship, whereby HBCU students may apply, be 
considered, and possibly selected to serve with USAID. Historically, USAID has attended the largest annual HBCU conference with the White 
House Interagency Working Group (IWG) every fall, participated in HBCU Roadshows with the IWG, and shared opportunities directly with 
HBCUs via the IWG listserv and our own MSI listserv. In 2021 USAID started its own virtual HBCU International Development Conference. In 
2023, USAID will convene its second annual HBCU International Development Conference, which will be in person and hosted at Tennessee 
State University. This past year, USAID also began providing webinars for both the MSI community as a whole and specifically HBCUs to learn 
about our new WorkwithUSAID.org platform to teach them how they can partner with us and answer their questions about working with USAID. 
Additionally, the USAID DEIA Office in the Office of the Administrator is now offering tailored, co-created sessions on USAID work to be provided 
in person at the university upon request. The first session is currently being co-created with Bowie State University and will be piloted in 2023. 

 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  
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USAID is taking a multi-pronged approach to the implementation of actions pursuant to Executive Order 14041 and the HBCU PARTNERS Act 
and has taken multiple steps toward strengthening the capacity of HBCUs to work with us. This past year we made intentional efforts to elevate 
key positions within the Agency, increase our partnerships with HBCUs, and increase outreach efforts and assistance to strengthen the capacity 
of HBCUs to participate and/or be eligible to participate in USAID programs and initiatives. We built on our successes from last year’s programs 
and initiatives, as well as took intentional steps to broaden our efforts by ramping up new initiatives and opportunities for the HBCU 
community. Additionally, we have begun drafting an official overall MSI Strategy for the Agency, which we will finalize in 2023. 

 

USAID’s Equity Action Plan, launched in April 2022, lists five major commitments to reducing barriers to USAID programs and increasing equity 
in USAID programs. Two commitments include actions to expand USAID’s partnership base, including HBCUs and MSIs. USAID launched the 
platform www.WorkwithUSAID.org, which is an interactive tool that provides information on how to work with USAID. Targeted industry days to 
HBCUs and MSIs are planned during 2023.   

 

In fall 2022 our new Agency Counselor Clinton White, an HBCU champion, took on the role of our Agency’s HBCU Interagency Working Group 
(IWG) Liaison. Before assuming this role Mr. White led the way in forging partnerships between USAID and HBCUs from his overseas post. He 
pioneered an internship program to connect students from Alcorn State University with Barbados’s Caribbean Institute for Meteorology and 
Hydrology to study environmental impacts, among other efforts. This partnership now stands as an example for other USAID Missions in all 
regions of the world. With Counselor White as our Agency HBCU Liaison, our diversity and inclusion work and partnerships with HBCUs are 
elevated to the very top of our Agency and are among our highest priorities. Counselor White has already begun coordinating Agency-wide 
efforts around forging new partnerships, leveraging private-sector engagement, and increasing outreach to HBCUs, which will include a 
comprehensive USAID HBCU Roadshow in FY 2023.  

 

In 2022 USAID continued its MSI Partnership Initiative, developing multiple groundbreaking memoranda of understanding (MOUs) with MSIs, 
including HBCUs, as part of a broader push to both recruit from and more closely partner with these important institutions. The Administrator 
traveled to three HBCUs—Tuskegee University, Alcorn State, and the Andrew Young School of Global Leadership at Morehouse College—to sign 
these MOUs and demonstrate the Agency’s commitment. Other MOUs in development include USAID/Pakistan and Morgan State University, 
which will include a provision to coordinate with USAID’s Global Health Bureau on health issues, and USAID’s Management (M) Bureau with 
Fayetteville State University (FSU), which will link the M Bureau with FSU’s Broadwell College of Business and Economics, whose mission aligns 
with M Bureau's focus on oversight of centralized business operations to enable the delivery of USAID’s development and humanitarian 
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assistance programs in more than 80 countries worldwide. The MOU with FSU has a pilot for a new career acquisition workforce development 
program, which is intended to broaden outreach to HBCU students for careers in the acquisition workforce at USAID. Additionally, as these 
MOUs materialize, the DEIA Office, led by the Chief DEIA Officer, has been working to make these MOUs substantive to drive a significant 
impact by including overseas internships and fellowships, curriculum development, collaboration with various technical offices, and private-
sector engagement. 

  

In addition to elevating HBCU engagement to key positions and maximizing current programming like the MSI Partnership Initiative, USAID’s 
multi-pronged approach included addressing internal policies for working with MSIs and HBCUs in our new 2022 Acquisition and Assistance 
Strategy; providing new opportunities for targeted technical assistance to potential MSI partners including HBCUs to build their capacities and 
abilities to navigate USAID through our NPI Incubator award; and modifying our current mechanisms like HELIX to encourage new grants to 
HBCUs. We are also providing new outreach opportunities, including tailored, co-created USAID sessions for MSI and HBCU classrooms; a pilot 
session is currently under development with and for Bowie State and will launch in 2023. 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

USAID’s report “Current Landscape of Engagement Between USAID and Historically Black Colleges and Universities,” published February 2021, 
assessed internal processes and barriers regarding HBCU participation. This report was produced via analysis of USAID policies and procedures 
as well as interviews with key personnel at HBCUs. Based on the findings of this report, policies and procedures should be augmented or 
changed to reduce barriers and maximize opportunities for HBCUs to partner with USAID, as well as enhance the operational capacity of HBCUs 
to do so. Additionally, USAID must set benchmarks and track HBCU engagement more effectively. In 2021, USAID outlined action items based on 
this analysis. We spent late 2021 and all of 2022 initiating, implementing, and building on these initiatives, as well as adding new ones to further 
progress toward our goal of eliminating barriers for HBCU participation in our programs.  

 

To reduce barriers to participation, changes to policies and procedures included reconsidering the inclusion of cost-share requirements in 
grants, targeting solicitation of grants to HBCUs and other MSIs, and using the NPI mechanism for awards to HBCUs and other MSIs new to 
working with USAID. In accordance with the Federal Grant and Cooperative Agreement Act, USAID encourages competition in the award of 
grants and cooperative agreements. USAID’s policies allow overseas Missions and Washington Operating Units to restrict eligibility for USAID 
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awards to HBCUs and other MSIs for programmatic reasons. Grants will also be targeted to HBCUs and other MSIs that have specialized 
expertise to carry out research objectives effectively. A database tracking the institutions’ readiness to work with USAID can be used to target 
HBCUs and other MSIs based on their expertise. These changes were utilized in the 2021 MSI Request for Applications (RFA) from the USAID-
contracted Long-Term Assistance and Services for Research (LASER) Program, which is supported by USAID’s Research Division of the 
Innovation, Technology and Research Hub. This RFA specifically targeted MSIs and provided the option to request a waiver for the cost-share 
requirement. In October 2022, five 12-month long awards were made in the amount of $150,000 each to three HBCUs and two Hispanic Serving 
Institutions.  

 

This past year USAID made substantial progress on all fronts, as outlined in our original analysis. In the policy realm the Agency drafted a new 
2022 Acquisition and Assistance (A&A) Strategy as a guide to forming new and more diverse development partnerships. An entire section of the 
strategy is devoted to reducing barriers to working with new and diverse partners, specifically MSIs including HBCUs. This section addresses 
easing the cost-share burden, restricting eligibility when there is a programmatic rationale to do so, and using the WorkwithUSAID.org platform 
to prepare and empower prospective partners to navigate and engage USAID. In 2022 several opportunities were targeted specifically to MSIs 
and/or HBCUs including the MSI RFA, the NPI Incubator Award, and various fellowship programs as outlined in response to questions 7 and 10 
below. As USAID Missions, Bureaus, and Operating Units become acclimated to this new A&A Strategy, we anticipate barriers to participation 
will reduce. Additionally, a tool to track tiers of readiness to work with USAID is now under development, and we brought additional expertise 
on board with the goal of making the tracker operational in 2023.  Finally, the new NPI Incubator Award funded by the DEIA Office to provide 
assistance to MSIs, including HBCUs, will help build the capacity of these institutions to work with USAID. This mechanism will deliver a program 
of workshops or webinars to a wide MSI and HBCU audience to address questions and challenges partners commonly experience when seeking 
to partner with USAID. Additionally, under this mechanism, we launched a competition in October to select four institutions to receive a 
dedicated package of technical assistance specifically tailored to the recipient’s needs. To help institutions at a broad range of levels compete 
fairly and receive assistance, applicants have been categorized into two tiers. Tier 1 includes institutions in which there is a high degree of 
confidence in their vision for partnership, achievable capacity needs, and scalable support outcomes. Tier 2 includes institutions that have 
strong impact value and/or community reach but may face greater gaps in their readiness to work with USAID, thereby requiring a different 
level of assistance.  

 

As we reduce and eliminate barriers to USAID engagement with HBCUs, we will continue to expand our outreach efforts and increase our ability 
to measure and track progress. Through a USAID HBCU Roadshow currently in planning by the Agency Counselor, USAID will intensify outreach 
to HBCUs that represent the geographic diversity of the country to provide opportunities to partner with USAID. We are also planning our next 
HBCU International Development Conference, which Tennessee State University will host in spring 2023. We plan to take advantage of this time 
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to reach out to all HBCUs and encourage them to attend and learn more about working with us. Outreach efforts will also continue through our 
Legislative and Public Affairs (LPA) Liaison for HBCUs and MSIs, Human Capital and Talent Management (HCTM) and the Agency’s new 
Development Diplomat In Residence (DDIR) who will be assigned to Morehouse College in January 2023, the Senior Advisor for Higher Education 
Institutions, the Administrator’s DEIA Office and its MSI Coordinator, and others.  

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

In FY 2022, HBCUs received more than $6.6 million in USAID funding through prime and subawards. In FY 2022, the number of awards to HBCUs 
more than doubled from FY 2021.  

 

1. Feed the Future Systems for Nutrition Innovation Lab   

In FY 2022, Tuskegee University received $25,000 as a sub-awardee to the Trustees of Tufts College to advance research for a Feed the Future 
nutrition innovation lab.  

 

2. Payne Fellowship 

In FY 2022, the USAID Payne Fellowship celebrated its tenth anniversary. Howard University received $3.8 million to manage two cooperative 
agreement awards for the Payne Fellowship with a life-of-project value of approximately $10 million each (September 2017-September 2023 
and September 2021-September 2026). In FY 2022, USAID approved a major expansion of the fellowship and doubled the number of Fellows 
annually from 15 to 30. Since the launch of the Fellowship Program, 89 Payne Fellows have become USAID Foreign Service Officers; 80 percent 
of Payne Fellows self-identified as members of minority and underrepresented groups, bringing greater diversity and inclusion to USAID’s 
workforce. 

 

3. Integrated HIV/AIDS Program 
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In FY 2022, Howard University received approximately $874,000, as a sub-awardee to Family Health International for an Integrated HIV/AIDS 
Program. This is a Continuing Education and PACE Center Project focused on strengthening pharmacy systems and pharmacists’ capacities to 
provide a wide range of health care services with a focus on HIV/AIDS. FY 2022 funding is supporting Activity 2, which provides HIV prevention, 
care, and treatment services. 

 

4. HBCUs as Technical Resource Partners 

In FY 2022, Howard University received $764,473 as a sub-awardee to the United States Pharmacopeial Convention, INC to leverage Howard 
University’s technical expertise Promoting the Quality of Medicines (PQM) and as a resource partner to support the implementation of PQM 
activities.  

 

5. Agriculture and Farmer Wellbeing 

In FY 2022, the Alcorn State University Educational Building Corporation received $86,711 as a sub-awardee with the University of Georgia 
Research Foundation, INC. This award supports the Modern Peanut Technologies and Smallholder Farmers Welfare in Ghana. This new project 
brought an HBCU into Peanut Innovation Lab’s portfolio, sharing HBCU know-how overseas.  

  

6. Humanitarian Assistance Technical Support (HATS) Project 

In FY 2022, University of Maryland, Eastern Shore (UMES) received $627,667 to manage a five-year (January 2020 – December 2024) 
cooperative agreement for the HATS Project. FY 2022 funding will support the advancement of the global profile of higher education efforts in 
Humanitarian Studies, Analysis, or Applications and strengthen the operational integration of humanitarian topics and teaching. The activity 
intends to expand to include an internship component focused on providing opportunities to UMES minority students. 

 

7. Food Security Technical Support 

In FY 2022, the University of Maryland Eastern Shore Center for Excellence for Global Food Security and Defense received $137,518 as a sub-
awardee to the Pennsylvania State University to provide technical assistance and global food-security training workshops focused on current 
and emerging threats to crops. 
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8. U.S.- Egypt Science and Technology Joint Fund 

In FY 2022 Prairie View A&M University received $59,966 in USAID funding through Cycle 20 of the U.S.-Egypt Science and Technology Joint 
Fund managed by the National Academy of Sciences. This Fund was established under an agreement between the U.S. government and the 
Government of the Arab Republic of Egypt to strengthen scientific and technological capabilities between both countries. USAID funding is 
matched by both countries, and activities aim to increase and strengthen cooperation between researchers and institutions in Egypt and the 
United States to contribute to the human and economic development of Egypt. 

 

9. Feed the Future Sustainable Intensification Innovation Lab 

In FY 2022 Delaware State University received $241,250 in USAID funding as a sub-awardee to multiple international prime award recipients. 
Feed the Future Sustainable Intensification Innovation Lab (SIIL) is to become the global leader in interdisciplinary research, knowledge sharing, 
and capacity building on sustainable intensification producing measurable impacts on reducing global hunger and poverty and improving the 
nutrition of smallholder farmers.  

 

10.  Education  

In FY22 USAID’s Eastern and Southern Caribbean (ESC) mission partnered with Tuskegee University under ESC’s St Lucia ConnectEd activity. This 
activity aims to develop the critical digital skills of St. Lucian youth that are needed to become engaged participants in school, community, work, 
and life. It also aims to increase teacher effectiveness and skills in using digital tools and platforms in their classroom-based and remote learning 
environments. Through a sub- award with Word Education Initiative (WEI), Tuskegegee received $34,548.24 in FY 2019 funding for this two- and 
half-year activity   focused on youth and teachers with curriculum specialists from the local college and Tuskegee University. 

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

USAID partnerships with HBCUs have increased over the years. For example, since 2017 USAID awards to HBCUs have increased in funding 
amounts, yet in FY 2021 the Agency made only four awards to HBCUs. This year our awards have more than doubled to nine. Through our MSI 
Partnership Initiative, which will undergo its first evaluation in 2023, we launched five new MOUs with HBCUs, and two more are in progress in 
FY 2023. With the launch of our HBCU International Development Conferences as well as with an HBCU managing the Payne Fellowship grant 
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we have been increasing our outreach to and partnerships with HBCUs and their students and alumni. That said, overall HBCUs, along with other 
MSIs, remain underrepresented throughout our Agency programs and as USAID funding recipients. To address these disparities, Missions, 
Bureaus, and Operating Units are encouraged to consider easing the cost-share burden and determining whether it is appropriate to restrict 
eligibility in assistance awards when there is a programmatic rationale to do so. Moreover, MSIs are encouraged to use the WorkwithUSAID.org 
platform to prepare and empower prospective partners to navigate and engage USAID. We are promoting this platform at our MSI and HBCU 
International Development Conferences, and the platform helps these institutions learn how to work with USAID as well as network with the 
private sector, including our implementing partners. We are providing a series of webinars in the continued promotion of the platform and will 
promote it in our FY 2023 HBCU Roadshow currently in planning by our Agency Counselor.  Our new 2022 Acquisition and Assistance Strategy 
intentionally delineates plans to reduce barriers to working with new and diverse partners, specifically MSIs including HBCUs.  

 

In FY22 USAID began to increase its engagement with HBCUs using these methods and others. Both the MSI RFA and the new NPI Incubator 
award are new awards designed for MSI applicants. Additionally, the existing HELIX mechanism was extended to 2025 and modified to allow 
partnerships with new and underutilized U.S. HEIs to count toward the 50 percent sub-award requirement for new and underutilized partners 
(the existing modality did not include U.S. organizations) under the NPI. The intent of this additional modality was to encourage more 
collaboration with underutilized HEIs, including MSIs and HBCUs, and has already resulted in two new partnerships with HBCUs between 
USAID/Nepal and Tuskegee as well as USAID/Liberia and Tuskegee through the prime recipient, the University of Georgia.  

 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

According to feedback from our 2021 landscape analysis, barriers to engaging in USAID programs from the point of view of the HBCUs were 
mainly due to USAID not building awareness of the availability of funding opportunities and HBCU concerns that there are extensive and 
potentially prohibitive requirements they must meet to be eligible for USAID funding. To overcome these barriers, USAID is helping to increase 
HBCU readiness to partner with USAID and manage USAID funding, as well as increasing and targeting communication, outreach, and knowledge 
sharing to and from HBCUs. This will be done by leveraging our new WorkwithUSAID.org site, which includes an assessment and checklist for 
new and potential partners to measure their level of readiness to partner with us. Resources on this site will help HBCUs and others to prepare, 
search, and apply for USAID grants, contracts, and cooperative agreements. Additionally, USAID will hold its second annual HBCU International 
Development Conference to guide HBCUs in how to work in the field of international development and partner with USAID. We will promote 
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registration with WorkwithUSAID.org at this event. We will also increase our outreach to secure participation of those universities that did not 
attend the first HBCU International Development Conference in 2021. We are also building an HBCU-only listserv to reach the HBCU community 
more effectively as we continue to promote events through the White House Interagency Group on HBCUs. The MSI Partnership Initiative Lead, 
Senior Advisor for Higher Education Institutions, and HBCU Liaison in the Legislative and Public Affairs Bureau will continue to provide 
presentations to HBCUs and answer their questions directly regarding how to work in the field of international development and partner with 
USAID. We are also providing tailored workshops to HBCUs through our NPI Incubator award as well as per individual request. 

 

USAID will work to address its own knowledge gaps of HBCUs in reference to capacity and expertise in areas of international development and 
develop a tracking system noting areas of strengths and interest of these institutions. This tool will inform targeted communication strategies, 
funding opportunities, and leveraging of existing tools. USAID will also work to increase cooperation and sharing of resources among HBCUs to 
enhance capacity and readiness for applying to and successfully maintaining funding opportunities. Quarterly webinars will provide a platform 
for our Agency and HBCUs and other MSIs to share valuable insight and tips on successfully competing for and managing USAID awards and 
partnerships. Additionally, USAID’s Bureau for Humanitarian Assistance (BHA) developed a multiyear Humanitarian Fellowship program to place 
fellows from HBCUs and other MSIs within BHA. These fellows would gain deeper firsthand knowledge of our work and bring that back to their 
institutions, helping them become more competitive when applying for funding opportunities.  

 

Below is an outline of our planned efforts to overcome the barriers and improve HBCU engagement with USAID in FY 2023. These efforts were 
first outlined in 2021, and USAID has been making progress as we continue to implement these steps: 

 

1) Eliminate Barriers and Decrease USAID Knowledge Gaps of HBCUs 

a) Construct an internal database of HBCUs to include current strengths and capacities, challenges and barriers, and specific needs that 
may prevent HBCUs from taking advantage of opportunities to engage with USAID. The institutions can be ranked into general tiers of 
readiness to work with USAID and then identified for more targeted outreach and engagement. - In progress to be completed 2023  

b) Enhance MSI-led Brown Bags for USAID (informal internal presentations for USAID staff). Hold HBCU Spotlights for USAID to educate the 
Agency on HBCUs and their areas of expertise. - To begin 2023 
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c) Enhance USAID MSI Program International Cooperation Capacity by increasing the staff of the USAID MSI program with personnel 
knowledgeable in key areas including legislative priorities, USAID-relevant programs, and geographic areas. - Contingent on funding 

d) Expand participation of relevant USAID staff in the White House Interagency Working Group for HBCUs and appropriate cluster groups. - 
Increased from two to five (each HBCU IWG Liaison and Rep have backups now, and a new volunteer now represents in the 
International Affairs Cluster Group), plus five USAID Washington staff and Burundi Mission staff participated in the WH IWG HBCU 
Conference for the first time ever. We expect to continue to increase Cluster Group participation. 

e) Educate USAID on the appropriate use of restricted eligibility based on programmatic reasons for USAID assistance awards to HBCUs 
and other MSIs. - Added to the New 2022 A&A Strategy, and two new opportunities were targeted to MSIs (MSI RFA and NPI 
Incubator Award) 

f) USAID will reduce administrative burdens in the A&A process. Using phased acquisition, oral presentations, and streamlined evaluation 
criteria will make partnering more accessible to small organizations that were previously excluded because of the high cost of preparing 
competitive applications. - Language was added to the new 2022 A&A Strategy this past year as a first step; ADS language and 
additional documentation will be added in 2023 

g) Consider wavering/reducing cost-sharing requirements to help reduce the financial barriers HBCUs and other MSIs face when applying 
for USAID awards. - Waiver included in the MSI RFA, language included in the new 2022 A&A Strategy 

2) Increase HBCU Capacity to Engage with USAID 

a) Increase HBCU knowledge and use of the new WorkwithUSAID.org platform to build their readiness and capacity to engage with USAID 
and successfully compete for and manage USAID awards. - One HBCU has registered thus far; we will increase these numbers as we 
promote this platform at our HBCU International Development Conference in April 2023 and conduct direct outreach to HBCUs via 
industry days. 

b) Create an MSI networking platform to expand development research networks and facilitate communication of and increase 
competitiveness for USAID awards. - TBD 

c) Utilize the NPI to create award opportunities for HBCUs that are new or relatively new to partnering with USAID. This Initiative is a 
mechanism through which the Agency can partner with new, underutilized, and local organizations, including those that have received 
less than $25 million in funding from USAID in the past five years. - Complete - NPI Incubator Awards (funded by the Administrator’s 
DEIA Office) to be announced in 2023. 
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d) Increase the number of MOUs between USAID and HBCUs through the MSI Partnership Pilot Program. - In FY 2022 USAID signed MOUs 
with four HBCUs, and MOUs with two more HBCUs were drafted to be signed in 2023. 

e) Continue promotion of non-competitive employment programs to increase the hiring of persons with disabilities and veterans including 
the Workforce Recruitment Program, Schedule A flexibility, Veterans Appointing Authorities, USAID Skill Bridge program, Temporary 
Employment Program, and Military Spouse Program – Ongoing 

3) Coordination, Communication, Outreach, and Knowledge Sharing 

a) Host quarterly USAID MSI Program-led Info Sessions/Webinars to share examples of successful partnerships and provide information in 
certain areas, e.g., Workwithusaid.org, Grant and Contract Opportunities, Grant Writing, etc. -Ongoing 

b) Pilot a USAID-HBCU Leadership Convening - TBD 

c) Host an Annual HEI Conference and an Annual HBCU International Development Conference. - Ongoing - First Higher Ed Conference 
was 2022, First In-Person HBCU International Development Conference will be April 2023 (First virtual HBCU International 
Development Conference was Fall 2021) 

d) Leverage WorkwithUSAID.org to help HBCUs that have minimal or no experience partnering with USAID to learn how to navigate USAID 
and work with us.  - Ongoing; several webinars were provided to introduce the platform to HBCUs and MSIs. This platform will also be 
promoted at the April 2023 HBCU International Development Conference. 

e) Share opportunities for engagement between USAID and HBCUs to the MSI Listserv and other targeted interagency listservs and social 
media platforms. - Ongoing - As opportunities arise, they are shared with the HBCU IWG and MSI listservs. 

f) Create an HBCU-only listserv and increase HBCU members on the MSI Listserv. - Update in Progress 

g) USAID’s Bureau of Resilience and Food Security is set to participate in Agricultural Research Division (ARD) Annual Symposia. This will 
provide a learning exchange where the 1890 land-grant institutions, which consist of 19 HBCUS established under the Second Morrill Act 
of 1890, and other MSIs can learn about researchable issues of interest to USAID, and USAID can learn about relevant research results. - 
Ongoing - Symposium attended in 2022 
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(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

In FY 2022 USAID has made substantial progress in achieving the mission of the Executive Order and the Initiative this past year, and we expect 
to build on these achievements significantly over the next year. Areas of progress include: 

 

1. Signing of four MOUs with HBCUs under the MSI Partnership Pilot Program:  In FY 2022 several unique and mutually beneficial 
partnerships with HBCUs formulated through the MSI Partnership Pilot Program resulted in USAID signing four new MOUs: Delaware State 
University, Tuskegee University, Alcorn State University, and Morehouse College’s Andrew Young Center for Global Leadership. The Agency 
will finalize several more HBCU partnerships over the next few months in 2023. 

 

2. Feed the Future Innovation Labs:  The Feed the Future Innovation Labs draw on the expertise of top U.S. universities that collaborate with 
developing country researchers and institutions of higher learning to develop science-based solutions to challenges posed by a changing 
climate and the need to feed a growing population. At the same time, these programs are training the next generation of in-country 
scientists to lead and develop solutions to their country’s food-security challenges. Led by U.S. universities, the Innovation Labs bring an 
unparalleled research capacity that supports our goals to reduce global hunger, poverty, and undernutrition. As of this reporting, eight 
different HBCUs are engaged as collaborating partners under the Feed the Future Innovation Lab portfolio. 

 

3. First MSI Request for Application (RFA) for Research: The USAID-contracted Long-Term Assistance and Services for Research (LASER) 
Program, which is supported by the Research Division of the Innovation, Technology and Research Hub, recently released its first RFA 
specifically targeted to MSIs and provided the option of a waiver to the 10 percent cost-share requirement upon request. In October 2022, 
five awards were made: three to HBCUs, and two to Hispanic Serving Institutions. 

 

4. Development Diplomat In-Residence (DDIR) Expansion:  USAID assigned a new Foreign Service Officer to fill the position at Morehouse 
College. This new DDIR is due to begin her position at Morehouse at the end of January 2023. The DDIR team is also looking into adding 
more positions for other regions of the country. These positions would expand our reach and strengthen our regular recruitment activities 
for HBCUs and other MSIs. As the team grows, we hope to expand our efforts in the East and South where the majority of HBCUs reside.  
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5. New Sr. DEIA Advisor for Legislative and Public Affairs: The LPA Bureau created a new position for a Sr. DEIA Advisor who will work across 
the Bureau to implement DEIA practices, as well as to support public and legislative engagement on a range of DEIA issues, including work 
with HBCUs and MSI.  

 

6. Promotion of WorkwithUSAID.org: USAID’s new WorkwithUSAID.org platform launched in fall 2021. This resource is designed for new, 
current, and future local and international partners to navigate how to work with USAID. HBCUs and other new and potential partners were 
notified of this launch and invited to three public webinars demonstrating how to navigate this tool. Currently HBCU registration is low; 
however, this platform will be shared at the 2023 HBCU International Development Conference, and we expect an uptick at that point.  

 

7. Inclusion of MSI and HBCU Engagement in Overseas Mission New Partnership Action Plans:  The NPI Action Plan Guidance for overseas 
Missions was modified to solicit feedback from Missions on how they plan to increase engagement with HBCUs and other MSIs. These 
Action Plans were first developed for FYs 2019-2021; 77 Missions participated, committing $3.1 billion in obligations for 1,069 activities 
aimed at new and local partners.  

 

8. Payne Fellowship Expanded:  In September 2021, USAID signed a new five-year award valued at $10.4 million with Howard University to 
continue implementing the Payne Fellowship program. Under this new award, which will end in September 2026, USAID will recruit an 
additional 40 students to become FSOs at the end of their successful completion of the two-year fellowship.  

 

9. Increased Outreach from American Schools and Hospitals Abroad (ASHA) Program:  This past year, the ASHA Program has increased 
outreach to HBCUs and other MSIs through partner symposiums, participation in HBCU events, and directly soliciting their feedback during 
the open comment period of their Request for Application.  

 

10. Two New HELIX Awards to Tuskegee:  In fall 2022 two new HELIX awards went to Tuskegee University, with the USAID/Nepal award going 
to Tuskegee as the prime recipient, and the USAID/Liberia award going to University of Georgia with Tuskegee as a sub. 
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11. New Request for Information (RFI) for HBCUs: Africa Humanitarian Assistance Research Initiative (AHARI):  In November 2022 USAID’s 
BHA posted an RFI on Sam.gov specifically targeting HBCUs. The RFI aims to build a collaboration between BHA and HBCUs in the design and 
implementation of innovative program support and research initiatives, which will inform the design and delivery of BHA emergency 
humanitarian assistance programs in Sub-Saharan Africa. Final applications are due March 2023. 

 

12. Thomas Wyatt Turner Fellowship Program: In September 2021, RFS awarded an MSI Fellowship Associate Award to the Feed the Future 
Innovation Lab for Crop Improvement (ILCI), which is led by Cornell University. It is called the Thomas Wyatt Turner Fellowship to honor the 
life and legacy of the first Black American to receive a Ph.D. in Botany and the first Black person to receive a Ph.D. in any study at Cornell 
University. The fellowship not only honors Turner as an unsung hero in his academic accomplishments but also his leadership in fighting for 
justice, equality, human rights, access to education, and more. This award supports fellowships for eight students from 1890 land-grant 
universities to conduct research and support international capacity development on global crop improvement. Through this program, the 
students will be co-mentored by their home institution faculty advisors and a faculty advisor at Cornell University. Together these faculty 
will collaboratively develop a model for culturally appropriate mentorship, thereby also strengthening the faculty and institutional 
relationships among the 1890 land-grant universities and existing Feed the Future Innovation Lab partners, all while growing students’ skills 
and networks and contributing substantial research outputs that contribute to the Feed the Future goals to reduce hunger, malnutrition, 
and poverty. For more information on the fellowship and the new recipients visit: https://ilci.cornell.edu/turner-fellowship/ 

 

13. Virtual Symposium for Historically Black Colleges and Universities: Navigating USAID Partnerships and Funding: In April 2022, DDI/ITR’s 
Research Division, with the Research for Technical Assistance Center (RTAC) hosted a virtual symposium for HBCUs and MSIs, as a direct 
follow on the 2021 USAID-RTAC study “Landscape of Engagement Between USAID and Historically Black Colleges and Universities.” More 
than 44 institutions and over 90 participants registered for the symposium, which featured sessions on the NPI, the USAID MSI Office, and 
the USAID MSI Working Group. The symposium concluded with a panel discussion on internationalization and global partnerships with guest 
panelists from South Carolina State University, Howard University, Delaware State University, Maya Tech, and Michigan State University. 

 

 

https://ilci.cornell.edu/turner-fellowship/
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(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

USAID will encourage public-sector, private-sector, and community involvement to improve the capacity of HBCUs to compete effectively for 
grants, contracts, and cooperative agreements, as well as to participate in Agency programs and initiatives. Links with the public and private 
sector as well as the community will be made through our HBCU International Development Conference, which will include a networking session 
with implementing partners as well as a case competition sponsored by PepsiCo Foundation, targeted presentations to the HBCU community, 
legislative engagement with potential allies (e.g., Congressional Black Caucus), and by engaging the Blacks in Government Employee Resource 
Group. Activities and awards will be designed to include a mentorship between public- and private-sector partners and HBCUs, something that 
is already being modeled by our new MSI Request for Application (RFA) research grants. Additionally, USAID is pursuing partnerships with 
companies like Microsoft to engage with MSIs, HBCUs, and local nongovernmental organizations. The Agency will give presentations to different 
Bureaus in the Washington, D.C., office and Missions abroad; host “How to Write a Proposal” workshops, and provide platforms to support the 
networking of interested HBCUs and HBCUs that have already won USAID awards to speak about their experiences and benefits of the 
partnership. We will actively and robustly use the platforms and tools described in response to questions 3, 5, and 6. 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 

USAID will continue to promote opportunities for HBCU engagement both internally and externally by drawing on existing mechanisms including 
implementation of WorkwithUSAID.org, the NPI, and MSI Partnership Initiative. We will raise awareness through presentations/information 
distribution to the Blacks in Government Employee Resource Group, DC Bureaus, and Missions. Specific plans are already under way for 
expanded outreach to HBCUs to occur next year to include a USAID HBCU Roadshow to visit HBCUs in every region, our first in person HBCU 
International Development Conference to be hosted by Tennessee State University, and our first co-created, customized development sessions 
to be delivered for the students at Bowie AYCGL University. 
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(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

In FY 2022 many new HBCU partnerships were formed, and new opportunities developed. Below are some illustrative examples:  

 

1. Tuskegee University (TU) and USAID’s Bureau for Resilience and Food Security MOU: At the end of January 2022, USAID signed an MOU 
with TU in Tuskegee, Alabama. This MOU signifies and affirms USAID’s commitment to collaborating with TU on USAID development 
programming, research opportunities, course curriculum development, and other outreach activities to increase the visibility of TU research 
and thought leadership along with USAID’s direct engagement with faculty and students. The MOU aims to establish and promote 
connections between USAID and Tuskegee with a focus on representatives in the food and water security sector. Increase Tuskegee’s 
understanding of how the United States benefits from agricultural development in developing countries. Increase Tuskegee’s faculty, staff, 
and student understanding of agricultural development. Harness science, technology, and innovation related to development agriculture-
led programs and promote information exchange with Tuskegee. 

 

2. Delaware State University (DSU) and USAID’s Bureau for Resilience and Food Security MOU: USAID signed an MOU with Delaware State 
University (DSU) on October 18, 2021, at the university’s campus in Dover, Delaware. This MOU promotes diversity, equity, and inclusion in 
the international development workforce. It also outlines the two institutions' commitment to working together in the research of 
agriculture-led economic growth, resilience, nutrition, and water security. Foster communications between USAID and faculty and staff at 
DSU and other 1890 universities that will allow for broader USAID outreach and engagement in areas such as food and water security, 
nutrition, poverty reduction, food policy and governance, inclusive economic growth, natural resource management, climate change, and 
public-/private-sector partnership to support economic development. Share information about USAID development programming and 
research opportunities. RFS and DSU are planning to host a Global Resilience Day in April 2023 to highlight DSU’s partnership with USAID 
while underscoring the university’s subject matter expertise in international development, food security, and agriculture.  

 

3. USAID’s Bureau for Resilience and Food Security MSI Fellowship Associate Award to the Feed the Future Innovation Lab for Crop 
Improvement (ILCI) and Cornell University: In September 2021, RFS awarded an MSI Fellowship Associate Award to the Feed the Future 
ILCI, which is led by Cornell University. It is called the Thomas Wyatt Turner Fellowship to honor the life and legacy of the first Black 
American to receive a Ph.D. in Botany and the first Black person to receive a Ph.D. in any study at Cornell University. The fellowship not only 
honors Turner as an unsung hero in his academic accomplishments but also his leadership in fighting for justice, equality, human rights, 
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access to education, and more. This award supports fellowships for eight students from 1890 land-grant universities to conduct research 
and support international capacity development on global crop improvement. Through this program, the students will be co-mentored by 
their home institution faculty advisors and a faculty advisor at Cornell University. Together these faculty will collaboratively develop a model 
for culturally appropriate mentorship, thereby also strengthening the faculty and institutional relationships among the 1890 land-grant 
universities and existing Feed the Future Innovation Lab partners, all while growing students’ skills and networks and contributing 
substantial research outputs that contribute to the Feed the Future goals to reduce hunger, malnutrition, and poverty. 

 

4. Alcorn State University (ACU) and Eastern and Southern Caribbean Mission MOU: In April 2022, USAID signed an MOU with Alcorn State 
University to facilitate increased collaboration and promote a shared pursuit of more inclusive and sustainable social and economic 
development, with a particular focus on research in the areas of agriculture, climate change, and science and technology. In FY 2022, 
USAID/Eastern and Southern Caribbean Mission facilitated a partnership between ASU and the Caribbean Institute for Meteorology and 
Hydrology to create a new Barbados-based, paid internship for ASU students to gain hands-on experience with weather and water-mapping 
technology and risk-management planning. Additionally, USAID/Eastern and Southern Caribbean conducted on-campus and virtual sessions 
and a speaker series to share information with ASU about working with USAID, through grants, public-private partnerships, job contracts, 
and paid research opportunities. USAID/Eastern and Southern Caribbean also hosted a Model USAID role-play exercise, like the Model 
United Nations program, designed to expose students to the deep thinking necessary to prepare for and respond to a humanitarian disaster.  

 

5. Morehouse Andrew Young Center for Global Leadership and USAID’s Bureau for Conflict Prevention and Stabilization MOU:  In November 
2022 the Agency signed an MOU with the Morehouse Andrew Young Center for Global Leadership (AYCGL). This partnership aims to: 
establish and promote connections between USAID and Morehouse’s AYCGL students with a focus on conflict resolution, climate change, 
and peacebuilding; open more career options, mentorship, and training pathways for university students to pursue the USAID Foreign 
Service and careers in international development; and explore opportunities for research collaboration regarding international social-justice 
movements and diversity, equity, inclusion, and accessibility learning and recruitment. 

 

6. Upcoming MOUs with HBCUs: Fayetteville State University (FSU) and USAID’s Bureau for Management are beginning to establish a 
partnership under the MSI Partnership Initiative. USAID will sign the MOU with FSU in early 2023, which will include a pilot for a new 
Acquisition Career Workforce Program focused both on diversification of the acquisition career workforce at USAID and assistance with 
capacity building. Additionally, Morgan State University (MSU) and USAID’s Pakistan Mission are drafting an MOU, which will seek to 
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provide opportunities for students, faculty, researchers, and broader MSU administration to engage in the international development field. 
USAID/Pakistan staff will learn from MSU’s expertise and broaden knowledge in the critical areas of diversity, equity, inclusion, and 
accessibility in programming and workforce development. The strategic goals and objectives in this MOU will include but are not limited to 
learning through seminars on international development topics, research projects, potential internships, and facilitated learning of how 
intersections of race, nationality, gender, ethnicity, and age may impact USAID programming, results, and workforce development. Specific 
international development topics will include global health, education, agriculture, climate resilience, science and technology, humanitarian 
assistance, democracy, and human rights and governance. In addition, the Bureau for Global Health and other USAID Bureaus and 
Independent Offices will be invited to implement experiential learning activities on international development and foreign assistance and 
facilitate USAID staff participation in onsite and virtual career fairs and recruitment events. 

 

7. New Engagement with Tennessee State University (TSU) to Host USAID HBCU International Development Conference: Planning and 
preparation has begun for the first in person HBCU International Development Conference that focuses on recruitment and new 
partnerships. USAID will partner with TSU, which will host this new event. 

 

8. NPI Incubator Competition for MSIs: USAID, through the Administrator’s DEIA Office, funded a new NPI Incubator Award to provide 
assistance to MSIs, including HBCUs. This mechanism will deliver a program of workshops or webinars to a wide MSI and HBCU audience to 
address questions and challenges partners commonly experience when seeking to partner with USAID. Additionally, under this mechanism, 
a competition launched in October that will select four institutions to receive a dedicated package of technical assistance specifically 
tailored to the recipient’s needs. To ensure that institutions at a broad range of levels can fairly compete and receive assistance, applicants 
have been categorized into two tiers. Tier 1 includes institutions in which there is a high degree of confidence in their vision for partnership, 
achievable capacity needs, and scalable support outcomes. Tier 2 includes institutions that have strong impact value and/or community 
reach but may face greater gaps in their readiness to work with USAID, thereby requiring a different level of assistance. Currently four 
HBCUs, two in each tier, have made it to the final round, and final selections will be made in early 2023. 

 

9. New Personalized USAID Workshops for HBCU Students and Faculty: Upon request USAID’s DEIA Office is working with HBCUs to co-create 
workshops and sessions to help HBCU students and faculty learn about USAID and how to partner with and/or work for us. This pilot 
program will start in 2023 with Bowie State University. 
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10. First MSI Request for Application (RFA) for Research:  As noted above the USAID-contracted Long-Term Assistance and Services for 
Research (LASER) Program, which is supported by the Research Division of the Innovation, Technology and Research Hub, recently released 
its first RFA specifically targeted to MSIs and provided the option of a waiver to the 10 percent cost-share requirement on request. In 
October 2022, five awards were made, three to HBCUs and two to Hispanic Serving Institutions. 
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Part I 

Federal Agency Name: 

AmeriCorps 

 

Agency Mission:  

To improve lives, strengthen communities, and foster civic engagement through service and volunteerism 

 

Agency Plan Point of Contact: Lamar Butler 

Email Address: labutler@cns.gov 

Plan Preparation Office: Office of Diversity, Equity, Inclusion, and Accessibility 
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Part II 

 

Agency HBCU Goal(s) 5 
Statement(s) 

 

1. Increase HBCU students’ and alumni representation in AmeriCorps’ workforce and programs.  

2. Maximize AmeriCorps resources by leveraging partnerships with other federal agencies to increase HBCU 
capacity to compete for federal funding  

3. Improve brand awareness and recognition through more intentional engagement and promotion of 
opportunities   

Metrics of Success 

 

• Increase the number of HBCUs that are AmeriCorps grantees by 30%  

• Collaborate with federal agencies to sponsor four events   

• Increase partnerships with HBCUs by 20% through encouraging involvement in AmeriCorps programs and 
initiatives  

• Increase AmeriCorps programmatic investments in HBCUs via grants and AmeriCorps member placement 
in the VISTA program above the FY 2022 amount of $1.4 million  

• Host at least one in-person or virtual event promoting AmeriCorps opportunities and/or careers in 
national service during the National HBCU Conference each year  

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

 

 

 
5 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  
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Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

    

Program Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 

    

Facilities and 
Equipment 
Awards/Contracts 

    

Direct Institutional 
Subsidies 

    

Other Activities  

 

 $2.58 million  The $2.58 million includes AmeriCorps grants, Education 
Awards, and the placement of members in the VISTA 
program. 

 

AmeriCorps’ current data collection process inhibits the 
agency from being able to efficiently pull this information 
regarding all higher education institutions. The agency has 
begun creating new methodology and aims to have the 
comprehensive data available for future submissions. 

TOTALS  $2.58 million   
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Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 

Programs/Initiatives  

• Schools of National Service  

• Employers of National Service  

• AmeriCorps Internship Program  

• September 11 National Day of Service and Remembrance Volunteer Opportunities 

• Martin Luther King Jr. Day of Service Volunteer Opportunities 

Funding Opportunities  

• September 11 National Day of Service and Remembrance (grants) 

• Martin Luther King Jr. Day of Service (grants) 

• Public Health AmeriCorps (grants) 

• AmeriCorps VISTA (sites/grants)  

• AmeriCorps NCCC (sites)  

• AmeriCorps State and National (grants) 

• AmeriCorps Seniors (grants)  

• Volunteer Generation Fund (grants) 
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Note: additional information about AmeriCorps funding opportunities can be found on the Funding Opportunities | AmeriCorps webpage. To 
receive notifications about future funding opportunities and other topical areas, individuals can subscribe to our New Funding Opportunities e-
newsletter at AmeriCorps (govdelivery.com).  

 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  

In alignment with goal 1 of the agency’s strategic plan, AmeriCorps is committed to advancing racial equity and recruiting a diverse corps of 
members and volunteers who reflect those who are served. In FY 2022, AmeriCorps dedicated resources to strengthen the agency’s 
commitment to HBCUs. This included hiring a full-time employee to focus on supporting HBCU initiatives. In addition, AmeriCorps hired its first 
Chief Diversity and Inclusion Officer and established its first Office of Diversity, Equity, Inclusion, and Accessibility (ODEIA) in June 2022. The 
ODEIA now represents the agency as part of the HBCU Initiative’s interagency work group and supports HBCU outreach for AmeriCorps.  

 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

AmeriCorps’ Office of Diversity, Equity, Inclusion, and Accessibility (ODEIA) is aligning its research into best practices and outreach strategy with 
the agency’s newly formed a centralized recruitment unit. ODEIA continues to be intentional about engaging with and building healthy 
partnerships with HBCUs around the nation and is conducting targeted outreach and producing events specific to the HBCU community. 

 

AmeriCorps Seniors plans to conduct additional strategic outreach to HBCU alumni offices, as well as fraternities and sororities, to promote 
AmeriCorps programs, opportunities for service, and to share upcoming funding opportunities. 

 

 

https://www.americorps.gov/partner/funding-opportunities
https://public.govdelivery.com/accounts/USCNCS/subscriber/topics
https://americorps.gov/about/agency-overview/strategic-plan
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(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

Through AmeriCorps grants, programs, and the placement of members in the VISTA program, the agency invested $1.4 million in HBCUs in FY 
2022. This is an increase from the agency’s FY 2021 investment of $1.26 million. The investments in FY 2022 were made in the following 
institutions: 

• University of the District of Columbia 
• Morehouse College 
• Lincoln University 
• Southern University and A&M College System 
• Alabama A&M University 
• Stillman College 
• Dillard University  

 

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

AmeriCorps NCCC introduced shorter terms of service in FY 2022, which supports the agency’s goal of reducing barriers to service. For example, 
the length of service for the FEMA Corps program changed from 12 months to ten months. NCCC also introduced a short-term service 
opportunity called Summer of Service, where members serve for three months, similar to the length of a summer internship. These adjustments 
make service more accessible for young adults and provide additional service opportunities to those who are unable to serve for longer periods. 

 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  
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Two of the greatest barriers to HBCUs effectively competing for AmeriCorps opportunities are accessibility and awareness. Over the next year, 
the Office of Diversity, Equity, Inclusion, and Accessibility (ODEIA) aims to increase awareness and access to AmeriCorps resources by increasing 
the agency’s visibility within the HBCU community. By collaborating both internally and externally, ODEIA intends to host webinars to help HBCU 
stakeholders navigate the AmeriCorps eGrants system and VISTA application process, to help mitigate technology barriers, increase participants’ 
understanding of the grant application process, and share information about how HBCUs can benefit from AmeriCorps VISTA’s noncompetitive 
application process.  

 

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

Through participation in the National HBCU Week Conference, AmeriCorps engaged with conference participants and shared information about 
job opportunities, internships, funding opportunities, and serving in AmeriCorps programs. During the conference, AmeriCorps hosted three 
sessions (two virtual and one in-person) to provide participants an in-depth look at AmeriCorps’ impact and ways to partner. The agency also 
participated in networking sessions and the on-site career fair.  

 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

Utilizing AmeriCorps’ existing grant portfolios of state, local, and private organizations, the Office of Diversity, Equity, Inclusion, and Accessibility 
hopes to engage HBCUs in partnership with the agency’s grantees and sponsors. This will support indirect and direct access to AmeriCorps 
resources, allow HBCUs the opportunity to learn best practices in accessing and managing federal grants, and encourage service and 
volunteerism on HBCU campuses.  

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 
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AmeriCorps NCCC 

• AmeriCorps NCCC’s advertising tactics engaged HBCU students through email communication and a two-week social media campaign 
through Refuel, a marketing agency that specializes in connecting with hard-to-reach and entry-point consumers. AmeriCorps NCCC also 
displayed advertisements through Google and MultiView.  

• As part of AmeriCorps’ advertising efforts for the NCCC Summer of Service, the agency’s Office of External Affairs and Office of Diversity, 
Equity, Inclusion, and Accessibility developed promotional video content featuring a current AmeriCorps staff member, who is a HBCU 
alumnus.   

Events and Partnerships  

• As part of AmeriCorps’ recruitment services contract, recruiters attended the ASBC HBCU Festival to promote AmeriCorps NCCC 
opportunities.   

• AmeriCorps NCCC headquarters, regional staff, and FEMA Corps alumni led a virtual information session at Southern University.  

• AmeriCorps NCCC regional staff led a virtual information session at Jackson State University.  

• AmeriCorps NCCC Traditional Corps members attended a fall career fair at Bowie State University, where they shared with students 
information about current service opportunities. 

• AmeriCorps VISTA participated in various HBCU career fairs and related events, which resulted in a 17% increase in AmeriCorps’ 
outreach to HBCU students from FY 2021 data. 

• The AmeriCorps recruitment team leveraged the Handshake platform to promote service and internship opportunities to HBCU 
students. AmeriCorps has connected with all 64 HBCUs currently using the platform and is in contact with 185,000+ students from those 
schools.  

 

Education Award Payments 

• In 2022, AmeriCorps supported HBCU students and alumni with $1.18 million in education funding through the Segal Education Award, 
which is an increase from AmeriCorps’ FY 2021 investment of $1.13 million. 
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(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

• AmeriCorps’ Schools of National Service initiative recognizes higher education institutions that offer scholarships, application fee 
waivers, and other benefits for AmeriCorps alumni to attend their institution. In FY 2022, Morgan State University became a School of 
National Service, bringing the total number of HBCUs to four. This also includes Bennett College for Women, Delaware State University, 
and Fisk University. 

 

  

https://americorps.gov/partner/partnerships/schools-national-service-search
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Part I 

Federal Agency Name: 

Appalachian Regional Commission  

 

Agency Mission:  

ARC’s mission is to innovate, partner, and invest to build community capacity and strengthen economic growth in Appalachia. 

 

Agency Plan Point of Contact: Mary Moran, Program Analyst 

Email Address: mmoran@arc.gov 

Plan Preparation Office: Business and Workforce Investment Division 

 

 

 

 

 

 

 

 

 

mailto:mmoran@arc.gov
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Part II 

Agency HBCU Goal(s) 6 
Statement(s) 

 

1) Building Appalachian Businesses  

 

ARC’s Business Development projects invest in entrepreneurial and business development strategies that 
strengthen and diversity Appalachia’s economy. Institutes of Higher Education (IHEs), including HBCUs, provide 
key support for entrepreneurial and business development in existing and emerging sectors and can help 
communities transform their economies. HBCUs are eligible to apply for Area Development Program funding for 
this activity through their state ARC program offices, and by responding to ARC’s  POWER (Partnerships for 
Opportunity and Workforce and Economic Revitalization) Initiative request for proposals (RFP) and the 
Appalachian Regional Initiative for Stronger Economies (ARISE) RFP.  The POWER Initiative supports efforts to 
create a more vibrant economic future for coal-impacted communities by cultivating economic diversity, 
enhancing job training and re-employment opportunities, creating jobs in existing or new industries, and 
attracting new sources of investment.  The ARISE Initiative is a new ARC initiative that aims to drive large-scale, 
regional economic transformation through multistate, collaborative projects across Appalachia.  

 

2) Building Appalachia’s Workforce Ecosystem  

 

ARC’s Education and Workforce Development projects expand and strengthen community systems (education, 
healthcare, housing, childcare, and others) that help Appalachians obtain a job, stay on the job, and advance along 
a financially sustaining career pathway.   Investments by ARC and its partners aim to connect education, 
workforce, and business interests in a seamless system that prepares the region’s young people to succeed in 
existing and emerging sectors, and creates new opportunities for workers transitioning to new employment. It 
also connects students with local hospitals and businesses to participate in hands-on experiences before 
graduation. HBCUs are eligible to apply for Area Development Program funding for this activity through their 
state ARC program offices, and by responding to ARC’s POWER (Partnerships for Opportunity and Workforce and 

 
6 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  

 

file://arcfile.arc.gov/Users$/mmoran/Desktop/Building-Appalachian-Businesses.pdf
https://www.arc.gov/arcs-power-initiative/
https://www.arc.gov/arcs-power-initiative/
https://www.arc.gov/ARISE/
file://arcfile.arc.gov/Users$/mmoran/Desktop/Building-Appalachias-Workforce-Ecosystem.pdf
https://www.arc.gov/arcs-power-initiative/
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Economic Revitalization) Initiative request for proposals (RFP), Appalachian Regional Initiative for Stronger 
Economies (ARISE) RFP, and the RFP for the Investments Supporting Partnerships In Recovery Ecosystems 
(INSPIRE) Initiative.  

The POWER Initiative supports efforts to create a more vibrant economic future for coal-impacted communities by 
cultivating economic diversity, enhancing job training and re-employment opportunities, creating jobs in existing 
or new industries, and attracting new sources of investment.  The ARISE Initiative is a new ARC initiative that aims 
to drive large-scale, regional economic transformation through multistate, collaborative projects across 
Appalachia. And the INSPIRE Initiative makes funding available for projects that address the substance use crisis in 
Appalachia by creating or expanding a recovery ecosystem that will lead to workforce entry or reentry for 
individuals in recovery from substance use disorder.   

 

3) Building Community Leaders and Capacity  

 

ARC’s Leadership Development and Community Capacity Building projects invest in the capacity of local leaders, 
organizations, and communities to address local challenges by providing technical assistance and support to 
access resources, engage partners, identify strategies and tactics, and conduct effective planning and project 
execution.  HBCUs are eligible to apply for Area Development Program funding for this activity through their state 
ARC program offices, or directly to ARC through the Appalachian Leadership Institute, Appalachian Collegiate 
Research Initiative (formerly the Appalachian Teaching Project (ATP) Conference), and the READY Appalachia 
Community Capacity Building Initiative.   

 

  Metrics of Success 

 

ARC seeks to advance opportunity and raise the value of socioeconomic factors in communities throughout the 
Appalachian Region through investments in economic and community development projects.  Successful projects 
in all strategic investment goal program areas will be strategic, impactful, collaborative, and sustainable.  

 

 

https://www.arc.gov/arcs-power-initiative/
https://www.arc.gov/ARISE/
https://www.arc.gov/ARISE/
https://www.arc.gov/sud/
https://www.arc.gov/sud/
file://arcfile.arc.gov/Users$/mmoran/Desktop/Building-Community-Leaders-and-Capacity.pdf
https://www.arc.gov/leadership/
https://www.arc.gov/atp
https://www.arc.gov/ready


66 

1) Building Appalachian Businesses  

Metrics of success for ARC investments in Business Development projects include new jobs created; new 
businesses created; existing businesses improved with a growth in sales and/or launch of a new product or 
service, acquired new capital, and the ability to hire additional employees to support business growth; and 
leveraged private-sector financial investments in the region as a result of an ARC-funded project.    

 

2) Building Appalachia’s Workforce Ecosystem  

 

Metrics of success for ARC investments in Education and Workforce Development projects include students and 
workers earning a diploma, degree, or job skill certification as a result of an ARC-funded project that will enable 
them to obtain employment in growing industries that offer competitive wages and chances for promotion.   

 

3) Building Community Leaders and Capacity  

 

Metrics of success for ARC investments in Leadership and Community Capacity Building projects include current 
and next generation leaders obtaining new skills as a result of an ARC-funded project that will enable them to 
work effectively towards advancing economic development and community capacity in the Appalachian Region.   
Success for nonprofit organizations and local government entities include the successful completion of a 
community needs assessment and development of a strategic plan outlining implementation activities that will 
lead to community improvement.   

   

Provide examples of 
grants and contracts to 
which IHEs may apply 

Institutions of Higher Education (IHEs) located in the Appalachian areas of the 13-member states that make up the 
ARC may participate in all ARC programs, initiatives, and funding opportunities.   
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(include grant/contract 
cycles) 

1) Working with ARC’s state government partners to design and implement impactful and sustainable 
economic and community development projects, IHEs may qualify for grants under the Area 
Development Program.   Area Development projects must align with one of ARC’s five strategic goals 
identified in the agency’s Strategic Plan and promote the mission to build community capacity and 
strengthen economic growth in Appalachia.  All ARC Area Development grant proposals originate at the 
state level in consultation with the ARC program manager. 

2) IHEs may apply directly to ARC for grant funds provided by the POWER (Partnerships for Opportunity and 
Workforce and Economic Revitalization) Initiative.  The POWER Initiative targets federal resources to 
help communities and regions that have been affected by job losses in coal mining, coal power plant 
operations, and coal-related supply chain industries due to the changing economics of America’s energy 
production.  Projects funded under the POWER Initiative will leverage entrepreneurship, workforce 
development, and infrastructure to bolster re-employment opportunities, create jobs in existing or new 
industries, and attract new sources of investment to the Appalachian Region.   

3) IHEs may apply directly to ARC for grant funds provided by the Appalachian Regional Initiative for 
Stronger Economies (ARISE), a new funding opportunity that aims to drive large-scale, regional economic 
transformation through multistate, collaborative projects across Appalachia. Projects funded under the 
ARISE Initiative will strengthen Appalachian business and industry, and  grow and support the 
development of new opportunities across multiple states. 

4) IHEs working to address the substance use disorder crisis in Appalachia may apply directly to ARC for 
funding provided by the Investments Supporting Partnerships In Recovery Ecosystems (INSPIRE) 
Initiative.  Successful projects will focus on creating or expanding a recovery ecosystem that will lead to 
workforce entry or re-entry for individuals in recovery and will support the post-treatment to employment 
continuum.  Projects could include investments in healthcare networks that support substance use 
disorder recovery professionals, recovery-focused job training programs, and initiatives designed to 
coordinate, or link, recovery services and training that support the recovery ecosystem.  

5) Faculty, staff, and students from IHEs and their community partners in the Appalachian Region are 
encouraged to apply to become Fellows in the Appalachian Leadership Institute, a comprehensive 9-
month leadership and economic development training opportunity for individuals who live and/or work in 
Appalachia and are passionate about helping their communities thrive.   

https://www.arc.gov/strategicplan/
https://www.arc.gov/arcs-power-initiative/
https://www.arc.gov/arcs-power-initiative/
https://www.arc.gov/ARISE/
https://www.arc.gov/ARISE/
https://www.arc.gov/sud/
https://www.arc.gov/leadership/
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6) IHEs in the Appalachian Region are eligible to participate in the Appalachian Collegiate Research Initiative 
(formerly the Appalachian Teaching Project (ATP) Conference). The Consortium of colleges and 
universities that make up the Appalachian Collegiate Research Initiative will encourage student research 
and interaction among sixteen (16) campuses across Appalachia and their constituent communities. The 
primary focus of the program is to support community-based research and collaboration among emerging 
scholars that directly tackles local economic development issues.  Institutions are selected via public 
Request for Proposals released in December each year.   

7) IHEs in the Appalachian Region may partner with their Local Development Districts, non-profit 
organizations, community foundations, and local governments to receive training and technical assistance 
through READY Appalachia, ARC’s new community capacity building initiative offering flexible funding 
and free training opportunities to increase the capacity of organizations to serve Appalachia’s most 
underrepresented and economically distressed communities and create positive economic change.   

8) When funds are made available by ARC through contracts, requests for proposals (RFPs) or other means, 
IHEs located in Appalachian counties will be eligible to apply for such funds. 

 

 

 

Program Categories  

 

FY2022 Funds to 
All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% and/or 
$) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$311,529.00 $0.00 N/A – ARC does not 
provide direct funding 
to HBCUs. 

Contracts awarded to IHEs for Research and 
Development in FY 2022 supported ARC’s economic 
research and analysis of the impacts of diseases of 
despair and substance use disorder (SUD) in the 
Appalachian Region.  Other funding in this program 
category supported IHEs work to improve the SUD 
recovery to workforce ecosystem in the region, and 

https://www.arc.gov/atp
https://www.arc.gov/ready
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complete a feasibility study on how to best utilize a 
training space. 

 

Program Evaluation 
Awards/Contracts  

$148,474.00 $0.00  In FY 2022, ARC awarded one contract to East Tennessee 
State University (ETSU) to evaluate ARC’s Investments 
Supporting Partnerships In Recovery Ecosystems 
(INSPIRE) Initiative.      

Training 
Awards/Contracts 

$16,965,592.00 $1,020,000.00  ARC funding to IHEs for Training activities in FY 2022 
supported educational and workforce development 
projects that align with the objectives of Strategic Goal 
#2:  Building Appalachia’s Workforce Ecosystem.   

 

In FY 2022, ARC awarded the Joseph L. Palmer 
Scholarship Award in the amount of $20,000 to Alabama 
A&M  University, and a $1M Area Development 
Program grant to Tuskegee University to support the 
establishment of the Bachelor of Science (BS) Degree 
program in Aviation.    

Facilities and 
Equipment 
Awards/Contracts 

$9,079,971.00 $0.00  ARC funding to IHEs for Facilities and Equipment in FY 
2022 supported educational and workforce development 
projects that align with the objectives of Strategic Goal 
#2:  Building Appalachia’s Workforce Ecosystem and the 
objectives of Strategic Goal #3:  Building Appalachia’s 
Infrastructure.   

 

Direct Institutional 
Subsidies 

$0.00 $0.00  ARC does not provide Direct Intuitional Subsidies to IHEs 
including HBCUs.   

https://www.arc.gov/sud/
https://www.arc.gov/sud/
https://www.arc.gov/sud/
file://arcfile.arc.gov/Users$/mmoran/Desktop/Building-Appalachias-Workforce-Ecosystem.pdf
file://arcfile.arc.gov/Users$/mmoran/Desktop/Building-Appalachias-Workforce-Ecosystem.pdf
file://arcfile.arc.gov/Users$/mmoran/Desktop/Building-Appalachias-Infrastructure%20(1).pdf
file://arcfile.arc.gov/Users$/mmoran/Desktop/Building-Appalachias-Infrastructure%20(1).pdf
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Other Activities  $0.00 $0.00   

TOTALS $29,791,583.00 $1,020,000.00 N/A  

 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 

The 15 HBCUs located in the Appalachian areas of the 13-member states that make up the ARC may participate in all ARC programs, initiatives, 
and funding opportunities.   

 

1) Working with ARC’s state government partners to design and implement impactful and sustainable economic and community 
development projects, HBCUs may qualify for grants under the Area Development Program.   Area Development projects must align 
with one of ARC’s five strategic goals identified in the agency’s Strategic Plan and promote the mission to build community capacity and 
strengthen economic growth in Appalachia.  All ARC Area Development grant proposals originate at the state level in consultation with 
the ARC program manager. 

2) HBCUs may apply directly to ARC for grant funds provided by the POWER (Partnerships for Opportunity and Workforce and Economic 
Revitalization) Initiative.  The POWER Initiative targets federal resources to help communities and regions that have been affected by 
job losses in coal mining, coal power plant operations, and coal-related supply chain industries due to the changing economics of 
America’s energy production.  Projects funded under the POWER Initiative will leverage entrepreneurship, workforce development, and 
infrastructure to bolster re-employment opportunities, create jobs in existing or new industries, and attract new sources of investment 
to the Appalachian Region.   

3) HBCUs may apply directly to ARC for grant funds provided by the Appalachian Regional Initiative for Stronger Economies (ARISE), a 
new funding opportunity that aims to drive large-scale, regional economic transformation through multistate, collaborative 
projects across Appalachia. Projects funded under the ARISE Initiative will strengthen Appalachian business and industry, and  grow and 
support the development of new opportunities across multiple states. 

4) HBCUs working to address the substance use disorder crisis in Appalachia may apply directly to ARC for funding provided by the 
Investments Supporting Partnerships In Recovery Ecosystems (INSPIRE) Initiative. Successful projects will focus on creating or 

https://www.arc.gov/strategicplan/
https://www.arc.gov/arcs-power-initiative/
https://www.arc.gov/arcs-power-initiative/
https://www.arc.gov/ARISE/
https://www.arc.gov/sud/


71 

expanding a recovery ecosystem that will lead to workforce entry or re-entry for individuals in recovery and will support the post-
treatment to employment continuum.  Projects could include investments in healthcare networks that support substance use disorder 
recovery professionals, recovery-focused job training programs, and initiatives designed to coordinate, or link, recovery services and 
training that support the recovery ecosystem.  

5) HBCUs are eligible to receive student scholarship money under the Joseph L. Palmer Scholarship Award Fund, which is made available 
to a different HBCU in the Appalachian Region annually, rotating among the ARC states that have an eligible HBCU.  These funds provide 
financial assistance to four or more students with financial need from designated ARC counties chosen by the participating HBCU.  The 
HBCU recipient of the Joseph L. Palmer Scholarship Award is chosen each year by ARC’s Black History Committee.   

6) Faculty, staff, and students from HBCUs and their community partners in the Appalachian Region are encouraged to apply to become 
Fellows in the Appalachian Leadership Institute, a comprehensive 9-month leadership and economic development training opportunity 
for individuals who live and/or work in Appalachia and are passionate about helping their communities thrive.  Tuskegee University is a 
program partner.  

7) HBCUs in the Appalachian Region are eligible to participate in the Appalachian Collegiate Research Initiative (formerly the 
 Appalachian Teaching Project (ATP) Conference).  The Consortium of colleges and universities that make up the Appalachian Collegiate 
Research Initiative will encourage student research and interaction among sixteen (16) campuses across Appalachia and their 
constituent communities. The primary focus of the program is to support community-based research and collaboration among emerging 
scholars that directly tackles local economic development issues.  Institutions are selected via public Request for Proposals released in 
December each year.   

8) HBCUs in the Appalachian Region may partner with their Local Development Districts, non-profit organizations, community foundations, 
and local governments to receive training and technical assistance through  READY Appalachia, ARC’s new community capacity building 
initiative offering flexible funding and free training opportunities to increase the capacity of organizations to serve Appalachia’s most 
underrepresented and economically distressed communities and create positive economic change. 

9) When funds are made available by ARC through contracts, requests for proposals (RFPs) or other means, HBCUs located in Appalachian 
counties will be eligible to apply for such funds. 

 

 

https://www.arc.gov/leadership/
https://www.arc.gov/atp
https://www.arc.gov/ready
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(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  

In order to qualify for ARC funding and participate in program activities, HBCUs must be located in the Appalachian regions of the 13-member 
states that comprise the ARC.  Currently, there are 15 HBCUs located in Appalachia -  10 in Alabama; one in Mississippi; one in North Carolina; 
one in Tennessee; and two in West Virginia.  There are no HBCUs located in the Appalachian areas of Georgia, Kentucky, Maryland, New York, 
Ohio, Pennsylvania, South Carolina, and Virginia. 

 

ARC provides a development approach unique to the needs of Appalachia.  Providing tailored technical assistance for communities struggling 
from geographical isolation and sector downturns will enable communities to diversify their economies and reach socioeconomic parity with the 
rest of the nation.  ARC provides funding to either pilot new initiatives that can be replicated across the Region or to close funding gaps so that 
Appalachian communities can compete successfully for national programmatic assistance.  ARC’s statutory authority permits reduction in the 
federal match rate when combined in an economic development project funding package.  Success can be evaluated by a reduction in the 
number of economically distressed or high poverty counties in Appalachia. 

 

In order to increase the capacity of HBCUs to compete effectively for grants and other opportunities, ARC will continue its outreach to all 
colleges and universities in the Appalachian regions of each member state to encourage participation in the Appalachian Collegiate Research 
Initiative (formerly the Appalachian Teaching Project (ATP) Conference), Appalachian Leadership Institute, and the READY Appalachia 
Community Capacity Building Initiative.  ARC will also continue to provide technical assistance and additional funding to organizations in rural 
economically distressed communities in Appalachia, including HBCUs, to increase their capacity to compete for funding that may be made 
available through large national assistance programs, such as the Rural Jobs Accelerator Program, in which ARC has previously partnered with 
the U.S. Department of Agriculture and Economic Development Administration, and the Workforce Opportunity for Rural Communities (WORC) 
program, a current partnership with the U.S. Department of Labor.   

 

In addition, ARC will continue with the communications and promotion strategy implemented in FY 2022 to connect with HBCUs to strengthen 
their capacity to participate in ARC’s grant funding, training, and partnership opportunities.  Much of the progress made in FY 2022 was made 

https://www.arc.gov/atp
https://www.arc.gov/leadership/
https://www.arc.gov/ready
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during Black History Month, a time when ARC's digital content heavily focused on the critical roles HBCUs and Black Appalachians play in 
community and economic development. Posts included:  

• A map of Appalachian HBCUs; 

• Weekly spotlights on ARC partners, specifically Appalachian Leadership Institute Fellows and alumni, which included education leaders 
at Appalachian HBCUs; and,  

• Recognition of our annual recipient of the Joseph L. Palmer Scholarship Award.  

Together, all ARC Black History Month posts resulted in nearly 3,900 engagements across Facebook, Twitter, and LinkedIn, with a reach of 
almost 25,000 on Facebook.  ARC also highlighted HBCU leaders on social media, and in the agency’s weekly newsletter,  

In The Region.  Many of these communications and promotion strategies will be replicated and enhanced in FY 2023. 

 

 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

ARC’s programmatic activity is designed around the mission of bringing the 13-state Appalachian Region into socioeconomic parity with the 
nation.   ARC uses a “bottom-up” approach for development that enables grassroots initiatives with significant community engagement to 
develop.  In communities that initially lack engagement, ARC offers activities to highlight and develop local leaders.  Multiple entry points are 
designed into the ARC system featuring access to ARC leadership through ARC’s 73 Local Development Districts (LDDs), state and local 
government partners, rural philanthropy, and non-profit program partners.    

 

Pursuant to EO 14041, in FY 2022 ARC’s internal agency Equity Team met regularly to assess agency progress to ensure that barriers to HBCU 
participation in ARC programs, initiatives, and funding opportunities are addressed.  In FY 2023, the Equity Team will continue to monitor the 
ARC grantmaking and stakeholder engagement process along with the goals and guiding principles of the  Strategic Plan to ensure that all 
opportunities and barriers are being considered.    

https://www.linkedin.com/posts/appalachian-regional-commission_blackhistorymonth-activity-6902664078670532608-J7gt?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/appalachian-regional-commission_blackhistorymonth-activity-6897576009470685184-9hF8?utm_source=share&utm_medium=member_desktop
https://twitter.com/ARCgov/status/1496905242285334545
https://www.linkedin.com/feed/update/urn:li:activity:6944317936023085056/
https://www.arc.gov/strategicplan/
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In FY 2022, ARC, in partnership with the Environmental Protection Agency (EPA), launched READY Appalachia, a new community capacity 
building Initiative offering flexible funding and free training and technical assistance to organizations in four key economic development pillars: 
nonprofits, community foundations, local governments, and Local Development Districts.  Participants in each READY Appalachia learning track 
access 10 weeks of cohort-based learning, skill development, and grant opportunities  to increase their organizational capacity and abilities to 
successfully apply for and deploy all types of federal funding, including ARPA funds, so they can solve pressing issues and create positive 
economic change in their communities. Across all learning tracks, special emphasis will be placed on serving Appalachia’s most 
underrepresented communities, including economically distressed areas, counties targeted by the Interagency Working Group on Coal and 
Power Plant Communities, and marginalized populations. 

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

During FY 2022, ARC provided grant and contract funding, as well as individual leadership training opportunities, to six of the 15 HBCUs located 
in the Appalachian Region.   

 

1) Alabama A&M University in Huntsville, Alabama was the recipient of the 2022 Joseph L. Palmer Scholarship Award.  The $20,000 in 
scholarship money will provide students with financial need with the financial resources necessary to complete their college education 
and obtain the knowledge, skills, and post-secondary credentials necessary to help advance economic development and community 
revitalization in the Region. 

2) With a $1.5 million ARC POWER Initiative grant, Bluefield State  College in Bluefield, West Virginia completed work on a new high-tech 
advanced manufacturing instructional lab to support the expansion of the College’s Center of Excellence in Manufacturing Engineering 
(CEME) program.     

3) With a $190,000 ARC Area Development Program grant, Drake State Community and Technical College in Huntsville, Alabama 
completed the purchase of workforce training equipment for the College’s Machine Tool Technology Program.  The grant will enable 
Drake State to provide an opportunity for existing dual enrollment high school and adult community college students to receive training 
to enter the advanced manufacturing workforce, allowing participants to obtain basic/advanced certificates and industry-recognized 
credentials that lead to an Associate’s degree. 

https://www.arc.gov/ready
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4) Gadsden State Community College in Gadsden, Alabama continued to receive funding for three ARC Area Development Program 
projects totaling $547,234 to support the enhancement and expansion of the Welding Technology Workforce Training program; 
Additive Manufacturing Workforce Training Program; Advanced Manufacturing Workforce Training program; and the Diesel Technology 
Workforce Training program.  These grants will enable Gadsden State to provide students with the education, workforce training, and 
industry certifications necessary to gain employment in industry sectors that are growing rapidly in the Appalachian Region of Alabama.   

5) Tuskegee University in Tuskegee, Alabama was awarded a $1 million ARC Area Development Program grant to support the 
establishment of a Bachelor of Science (BS) Degree Program in Aviation that will offer students training and FAA commercial pilot 
certification. Support for this program will also address the urgent demand to increase the number and diversity of commercial pilots in 
the flight industry. 

 

In addition to grant and contract funding awarded to HBCUs located in the Appalachian Region in FY 2022, Mr. Derrick Gilmore, Executive Vice 
President at Stillman College in Tuscaloosa, Alabama, participated as a Fellow in the 2021-2022 class of the Appalachian Leadership Institute.         

 

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

ARC’s entire program is devoted to serving underserved or disadvantaged communities and bringing the 13-state Appalachian Region into 
socioeconomic parity with the nation.  HBCUs in the Appalachian Region have in the past been underrepresented in ARC funding programs and 
initiatives; a situation that is likely due to lack of knowledge about the Commission and the ARC funding processes.   
To address underrepresentation and increase awareness of ARC’s mission and funding and partnership opportunities available to the 15 HBCUs 
located in the Appalachian Region, ARC developed a new strategic plan to guide ARC activities and investments in Appalachia from FY 2022-
2026 that included input from a number of stakeholders, including HBCU President’s from the 15 Appalachian HBCUs.  The feedback provided 
through the engagement with HBCU Presidents provided significant insight into the current state of the Region and greatly informed the 
foundation for ARC’s FY 2022–2026 Strategic Plan, Appalachia Envisioned: A New Era of Opportunity, which includes a renewed emphasis on 
equity and broader community capacity building that will benefit HBCUs. 

 

 

https://www.arc.gov/wp-content/uploads/2022/01/Appalachia-Envisioned-ARC-Strategic-Plan-FY-2022-2026.pdf
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(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

In FY 2023, ARC will undertake the following activities to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements: 

1) ARC will continue to make available to HBCUs located in the ARC Region announcements of funding, non-funding, partnership, 
educational, and contractual opportunities.  Current ARC grant funding opportunities include the Area Development Program; POWER 
(Partnerships for Opportunity and Workforce and Economic Revitalization) Initiative; Appalachian Regional Initiative for Stronger 
Economies (ARISE); Investments Supporting Partnerships In Recovery Ecosystems (INSPIRE) Initiative; and the READY Appalachia 
Community Capacity Building Initiative.   

2) ARC will continue to engage with HBCUS through the Appalachian Leadership Institute, of which Tuskegee University is a program 
partner. 

3) ARC will continue to support scholarships for students attending HBCUs in the Appalachian Region through the Joseph L. Palmer 
Scholarship Award Fund.   

4) ARC will continue its outreach to all colleges and universities in the Appalachian Region, including HBCUs, to encourage participation in 
the Appalachian Collegiate Research Initiative (formerly the Appalachian Teaching Project (ATP) Conference). 

5) ARC will notify HBCUs of RFPs and contractual work that they are eligible to apply for and any additional opportunities that support 
special initiatives, regular grant programs, and congressionally mandated interagency partnerships.  HBCUs will continue to be notified 
of all opportunities via newsletters, listservs, webinars, emails, and other targeted communication efforts. 

6) ARC will work to directly engage HBCUs within the Appalachian Region in interagency activities and opportunities as they become 
available, such as the Workforce Opportunity for Rural Communities (WORC) Initiative, funded by the U.S. Department of Labor. 

7) When funds are made available by ARC through contracts, requests for proposals (RFPs) or other means, HBCUs located in Appalachian 
counties that are eligible to apply for such funds will be informed of the availability of funds and provided with instructions on how to 
apply.  In addition to direct emails and other notifications, ARC will ask the WHI HBCU office to assist in notifying the eligible HBCUs to 
increase the likelihood of announcements being read and channeled to the most appropriate party. 

https://www.arc.gov/arcs-power-initiative/
https://www.arc.gov/arcs-power-initiative/
https://www.arc.gov/ARISE/
https://www.arc.gov/ARISE/
https://www.arc.gov/sud/
https://www.arc.gov/ready
https://www.arc.gov/leadership/
https://www.arc.gov/atp
https://www.arc.gov/workforce-opportunity-for-rural-communities-worc/
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8) When development-related activities such as proposal writing trainings are conducted by or sponsored by ARC, HBCUs located in 
Appalachian counties that likely would benefit from such activities will be informed of the availability of the training or other activity 
and invited to participate. Where relevant, HBCUs will be encouraged to attend these events with community members. 

9) ARC will alert HBCUs of pre-application technical assistance workshops and agency-sponsored conferences and events as well as events 
hosted by educational organizations, such as the Community Colleges of Appalachia (CCA) and the American Association of Community 
Colleges (AACC). 

10) ARC will continue with the communications and promotion strategy implemented in FY 2022 to elevate the importance of HBCUs to 
furthering community and economic development in Appalachia by creating content on agency social media channels and website to 
highlight HBCU involvement in and contributions to the success of ARC programming, including the Joseph L. Palmer Scholarship Award 
program, workforce development initiatives, and community capacity building and leadership development. 

11) ARC will continue to work on developing a Summer Internship Program for students from HBCUs located in the Appalachian Region to 
align with the agency’s commitment of Diversity, Equity, and Inclusion (DE&I) and promote opportunities and partnerships with HBCUs 
in Appalachia.  The program will focus on creating opportunities for students to build networks, hone their skills, and cultivate 
sustainable impact in the region, while simultaneously identifying qualified applicants to transition to employment.  ARC hopes to host 
the first cohort of interns in Summer 2023.   

12) ARC will explore ways to partner with private sector and other government entities to support the HBCU Engage Conference, scheduled 
to be held in Nashville, TN in April 2023.  The event will bring together universities, industry, and government representatives to 
collaborate in science, data science, and technology to help HBCUs grow their research facilities on campus and enhance STEM-related 
academic programming. 

 

 

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

In the past year, ARC has made good progress toward advancing the mission of Executive Order 14041 and the HBCU PARTNERS Act.  
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In FY 2022, Mr. Derrick Gilmore from Stillman College completed his term as a Fellow of the Appalachian Leadership Institute, a leadership and 
economic development training program that provides training to community leaders focusing on skill-building, seminars, best practice reviews, 
field visits, mentoring, and networking.  With the training, mentoring, and networking opportunities provided by the Appalachian Leadership 
Institute program, Mr. Gilmore and past and future Appalachian Leadership Institute Fellows from HBCUs will be better able to strengthen the 
capacity of their institutions to provide the highest quality education to students, increase opportunities to participate in and benefit from 
Federal programs, and ensure that HBCUs continue to be engines of opportunity.   

Also, in FY 2022 ARC awarded the Joseph L. Palmer Scholarship to Alabama A&M University.  With this award, Alabama A&M will be able to 
provide financial aid to students with financial need so they can complete their degree programs and contribute their knowledge and skills to 
furthering sustainable community and economic development in the Region.   

 

In the past year ARC also awarded a new Area Development Program grant to Tuskegee University to support the launch of a Bachelor of 
Science (BS) Degree program in Aviation, and continued to provide grant funding to Drake State Community and Technical College and 
Gadsden State Community College to enhance and expand workforce training programs.  ARC grant funding will ensure that HBCUs in the 
Appalachian Region will continue to be engines of opportunity for their students and the communities they serve by strengthening institutional 
capacity to provide the local labor force with workforce training and professional certification opportunities that will enhance their employment 
prospects.   

   

Additionally, in order to align with ARC’s commitment of Diversity, Equity, and Inclusion (DE&I) and advance the mission of EO 14041 and the 
HBCU Partners Act, in FY 2022 ARC began developing a new Summer Internship Program for students from HBCUs located in the Appalachian 
Region.  The program will focus on creating opportunities for students to build networks, hone their skills, and cultivate sustainable impact in 
the region, while simultaneously identifying qualified applicants to transition to employment.  ARC hopes to host the first cohort of interns in 
Summer 2023.   

 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

https://www.arc.gov/leadership/
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Since 2019, ARC has partnered with Tuskegee University in Alabama to provide comprehensive leadership training to community leaders in 
Appalachia through the Appalachian Leadership Institute.  This partnership was in place in FY 2022 and will continue in FY 2023.    

 

In FY 2022, ARC conducted outreach to all colleges and universities in Appalachia, including HBCUs, to encourage participation in the 
Appalachian Collegiate Research Initiative (formerly the Appalachian Teaching Project (ATP) Conference). No HBCUs participated in the 
Appalachian Collegiate Research Initiative in FY 2022, but plans are in place to increase outreach efforts to the 15 HBCUs located in the 
Appalachian Region in FY 2023 to encourage participation in this program to help students develop and execute field-based research projects 
that address the unique economic development needs of their communities and align with ARC’s investment priorities.   

 

In FY 2023, ARC will continue to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to compete 
for grants and participate in ARC’s programming through  READY Appalachia, a new community capacity building initiative that offers flexible 
funding opportunities and training and technical assistance support to Local Development Districts (LDDs), local elected officials, non-profit 
organizations, foundations, and other community partners in Appalachia so they can increase capacity to compete effectively for, and 
strategically deploy, monies made available through all types of federal funding, including the American Rescue Plan Act (ARPA) Local Fiscal 
Recovery Funds, and better serve their economically distressed and underrepresented communities.  The READY Appalachia Community 
Capacity Building Program will lead to better collaboration and communication and help pave the way for future engagements and investments 
in local communities, resulting in economic transformation.   

 

Also, in FY 2023 ARC will explore ways to partner with private sector and other government entities to support the HBCU Engage Conference, 
scheduled to be held in Nashville, TN in April 2023.  The event will bring together universities, industry, and government representatives to 
collaborate in science, data science, and technology to help HBCUs grow their research facilities on campus and enhance STEM-related 
academic programming. 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 

https://www.arc.gov/leadership/
https://www.arc.gov/atp
https://www.arc.gov/ready
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In June 2022, as part of ARC’s annual Black History Program and to celebrate the Juneteenth National Independence Day Holiday, ARC 
convened a virtual panel of Appalachian HBCU Presidents to speak to ARC leadership and staff about the importance of HBCUs to the success of 
community partnerships and collaborations in economic development, and to provide guidance and advice on how ARC can continue to 
strengthen its partnerships with the HBCU community in the Appalachian Region.   

 

Additionally, in FY 2022 ARC began developing a new Summer Internship Program for students from HBCUs located in the Appalachian Region 
to align with the agency’s commitment of Diversity, Equity, and Inclusion (DE&I) and promote opportunities and partnerships with HBCUs in 
Appalachia.  The program will focus on creating opportunities for students to build networks, hone their skills, and cultivate sustainable impact 
in the region, while simultaneously identifying qualified applicants to transition to employment.  ARC hopes to host the first cohort of interns in 
Summer 2023.   

Also, in FY 2023 ARC will explore ways to partner with private sector and other government entities to support the HBCU Engage Conference, 
scheduled to be held in Nashville, TN in April 2023.  The event will bring together universities, industry, and government representatives to 
collaborate in science, data science, and technology to help HBCUs grow their research facilities on campus and enhance STEM-related 
academic programming.   

 

 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

In FY 2022, ARC began developing a new Summer Internship Program for students from HBCUs located in the Appalachian Region to align with 
the agency’s commitment of Diversity, Equity, and Inclusion (DE&I) and promote opportunities and partnerships with HBCUs in Appalachia.  The 
program will focus on creating opportunities for students to build networks, hone their skills, and cultivate sustainable impact in the region, 
while simultaneously identifying qualified applicants to transition to employment.  ARC hopes to host the first cohort of interns in Summer 
2023.   

 

In FY 2022, ARC continued to partner with Tuskegee University to provide leadership and economic development training to current and next 
generation leaders in Appalachia through the Appalachian Leadership Institute.  ARC also approved  $1 million in Area Development Program 

https://www.arc.gov/leadership/
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funding in FY 2022 to support the establishment of Tuskegee’s new Bachelor of Science (BS) Degree program in Aviation.  Both the funding for 
the Aviation degree program and the Appalachian Leadership Institute partnership will continue in FY 2023.   

 

In addition, in FY 2022 ARC developed an outreach plan to promote opportunities for the 15 HBCUs in the Appalachian Region to participate in 
the Appalachian Collegiate Research Initiative (formerly the  Appalachian Teaching Project (ATP) Conference) in FY 2023.  This program aims 
to help students develop and execute field-based research projects that address the unique economic development needs of their communities 
and align with ARC’s investment priorities.  

 

In August 2022, ARC collaborated with Alabama A&M to host an informational webinar for local nonprofit organizations providing services to 
citizens in need in the Appalachian region of Alabama on how to apply for training and technical assistance opportunities under ARC’s new 
READY Appalachia Community Capacity Building Initiative.  The partnership with Alabama A&M University was further enhanced in FY 2022 
with the conferring of the Joseph L. Palmer Scholarship Award.  

 

  

https://www.arc.gov/atp
https://www.arc.gov/ready
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Part I 
 

Federal Agency Name: 

U.S. Department of Agriculture 

 

Agency Mission:  

The United States Department of Agriculture (USDA) provides leadership on agriculture, food, natural resources, rural 
infrastructure, nutrition, and related issues through fact-based, data-driven, and customer-focused decisions. fact-based, data-
driven, and  

 
Agency Plan Point of Contact: Lisa Ramirez, Director 

Office of Partnerships & Public Engagement 
Email Address: Lisa.Ramirez@usda.gov 

Plan Preparation Office: Office of Partnerships and Public Engagement (OPPE) 

 
  

mailto:Lisa.Ramirez@usda.gov
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Part II 
 

Agency HBCU Goal(s) 7 
Statement(s) 
 

1. The USDA will broaden its outreach to all HBCUs by increasing equitable access and opportunities 
to USDA programs and services.   

 
2. The USDA will partner with the 1890 land-grant universities to improve technical assistance to 

connect limited resource and underserved communities with the USDA programs that can help 
them thrive.   

 
3. The USDA will attract more HBCU students into careers in food science, agricultural science, 

natural resources, and related fields by enhancing internship opportunities, continuing 
productive cooperative agreements with HBCU partners, and improving marketing and 
recruitment efforts across the USDA. 

 
Metrics of Success 
 

• The USDA will maintain the USDA/1890 Task Force to ensure continued dialogue between the 
HBCUs and the USDA by engaging in no less than 4 meetings during FY23.  

 
• The USDA agencies and offices will increase the number of scholars in the USDA/1890 National 

Scholars Program by 5% in FY23.   
 
• In FY23, the USDA National Institute of Food and Agriculture (NIFA) will process $9.9 million in 

mandatory funds through the 1890 Scholarships program. 
 
• In FY23, the USDA NIFA will process $20.6 million through the 1890 Facilities Program, $9.6 

million through the 1890 Centers of Excellence program, and $26.8 million through the 1890 
Capacity Building Grants program. 
 

 
7 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  
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• The USDA Rural Development (RD) will participate in 5 outreach events to promote awareness of 
the RD programs (funding and career opportunities) in FY23. 
 

• The USDA RD will increase partnership (through program funding investments) to the HBCUs by 5 
percent in FY23.  
 

• The USDA-Foreign Agriculture Service (FAS) will increase the fellowship and exchange program 
awards to HBCUs by up to 2 percent by end of FY23 and by an additional 2 percent by end of 
FY24. 

 
• The National Agricultural Statistics Service (NASS) will continue Outreach and Recruitment 

Initiatives, including student employment, to promote diversity, equity, and accessibility with the 
NASS internal workforce as well as external stakeholders and continue support of the USDA-1890 
partnership through the 1890 National Scholars Program. The NASS will continue to explore 
opportunities to host/provide internship opportunities for NextGen grant recipients targeting 25 
percent from the HBCUs by 2023. 

 
• The USDA Food Safety and Inspection Service (FSIS) will establish a baseline for Agency 

recruitment interaction with the 1890 HBCUs by FY23 and will recalibrate for FY24. The FSIS will 
focus on recruitment activities, sharing information on career paths within the FSIS, and basic 
“how to navigate the Federal hiring system” activities.  
 

• The USDA will promote the use of the USDA-Thurgood Marshall College Fund cooperative 
agreement for the internship program to increase the number of interns coming from the HBCUs 
by 10 percent.  

 
• The USDA-Office of Partnerships and Public Engagement (OPPE) will expand outreach to the 1890 

HBCUs to increase awareness of its upcoming investment of at least $20 million in grant funding 
opportunities in socially disadvantaged farmer and rancher communities in which the HBCUs can 
apply.  
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• The USDA will encourage on-site hiring at the HBCU career fairs and expos and coordinate human 
resource outreach and recruitment efforts at the HBCUs and in the communities in which they 
are located, including on-site hiring and other hiring-specific events.  The USDA will increase 
Pathways Program intern/recent graduate hiring from HBCUs by 10 percent, promoting direct 
work in program areas.   

 
• The USDA will increase sponsorship of Minorities in Agriculture, Natural Resources and Related 

Sciences to $100,000 by end of FY23.  
 

• The USDA will increase marketing for AgDiscovery Camps at each of the HBCUs by assisting with 1 
information sessional at a local school to enhance participation in and understanding of USDA 
programs, resources, tools, and education. 

 
Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

See Part III item 1, which includes the grants and contracts that IHEs may apply.  The links provided 
include programmatic information and grant/contract cycles.  

 
 

Program 
Categories  
 

FY2022 Funds to 
All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% 
and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

    

Program 
Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 
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Facilities and 
Equipment 
Awards/Contracts 

    

Direct Institutional 
Subsidies 

    

Other Activities      
TOTALS $4,494,442,274 $499,365,537 +5% The USDA information was derived from financial 

data reported through the USASpending.gov web 
site.  The level of detail provided in those financial 
reports does not currently permit presentation of 
the spending information in the manner requested 
for this report. The USDA will work to collect the 
associated data for future reports in a manner that 
aligns with the data elements requested for this 
report. 

 
Part III 

 
(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive 
list as an addendum.) 
See the attached USDA Partnership Addendum. 
 

 

 (2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps 
has your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and 
initiatives under your agency’s jurisdiction?  
The USDA’s efforts to strengthen the capacity of the HBCUs to participate in the USDA programs and initiatives include several 
milestone steps in FY22. 
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The 1890 Task Force:  On June 14, 2022, Secretary Tom Vilsack and Dr. Paul Jones, Chair of the 1890s Presidents Council; an 
organization comprised of presidents and chancellors of Historically Black Colleges and Universities (HBCUs), signed a 
Memorandum of Understanding (MOU) to reaffirm and strengthen the ongoing relationship between the 1890s community and 
the USDA through cooperation and partnership. 
 
The Secretary and Chairman Jones were joined by the USDA Deputy Secretary Dr. Jewel Bronaugh, and the Research, Education and 
Economics Under Secretary Dr. Chavonda Jacobs-Young.  This MOU establishes a new ISDA/1890 Task Force that will inject energy 
into the USDA’s efforts to collaborate with the 1890s institutions in the food, agriculture, and forestry sectors. The MOU signing 
followed discussions between the USDA leadership and the 1890s Presidents Council as part of continued engagement and 
discussions with the higher education associations to enhance the USDA’s partnerships and investments in Minority-Serving 
Institutions based on their self-identified needs.  For more information, click the link: https://www.usda.gov/media/press-
releases/2022/06/14/usda-strengthens-partnerships-1890s-universities. 
 
The USDA/Thurgood Marshall College Fund (TMCF):  A cooperative agreement between the OPPE and the TMCF was executed in 
FY22 to offer internships across the USDA to the HBCUs as part of an effort to assist with the USDA’s NextGen goals of promoting a 
diverse workforce representative of America. 
 
The Equal Employment Opportunity Council (EEOC):  the USDA is working with the EEOC and other Federal partners on language 
to amplify our commitment to equity, as well developing a plan to include equity in grant and cooperative agreement 
opportunities. 
 
The Foreign Agricultural Service (FAS) Initiatives:  the FAS Administrator Daniel Whitley was appointed by Secretary Vilsack to the 
USDA/1890s Task Force. In addition to this appointment, the FAS initiatives include:  the FAS works closely with the HBCUs to 
sponsor the educational expenses and housing for six 1890’s National Scholars Program interns. The FAS also selected six scientific 
Cooperation Research Program (SCRP) proposals, including one from the HBCU Tennessee State University. These programs will 
focus on developing climate smart agriculture practices for use in developing countries and the United States and will be in 
partnership with international scholars from Paraguay, India, Malaysia, Nepal, Mexico, and Vietnam. Finally, the new FAS Diversity 
Fellowship Program (FDFP) funds the relevant graduate studies of six students from minority- serving institutions and introduces 
them to the FAS’ work in the United States and abroad. The FDFP will be administered by the Office of Diplomatic Fellowships at 
Howard University, targeting aspiring graduate students majoring in agricultural studies in minority-serving institutions across the 

https://www.usda.gov/media/press-releases/2022/06/14/usda-strengthens-partnerships-1890s-universities
https://www.usda.gov/media/press-releases/2022/06/14/usda-strengthens-partnerships-1890s-universities
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United States. This program aims to increase interest and prepare individuals from underserved communities for a career in foreign 
service. 
 

 
 

 (3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed 
and removed? 

In alignment with the Biden-Harris Administration's Executive Order 13985 on Advancing Racial Equity and Support for Underserved 
Communities, the USDA advanced the goals of equity to better serve the needs of traditionally underserved institutions and 
communities with the implementation of the Technical Assistance Investment Program.  This program increases the USDA’s 
capacity to remove technical barriers to funding opportunities. In FY22, the USDA’s Technical Assistance Program came to fruition.  
This program increases the accessibility of technical assistance and support to underserved and/or economically distressed 
communities, and stakeholders and provides for an improved understanding of and equitable participation in the full range of the 
USDA programs and services through supporting the organizational delivery of technical assistance projects and the establishment 
of technical assistance networks for direct assistance. 
 
As authorized by the American Rescue Plan Act, the USDA launched its historic Equity Commission whose purpose is to assess 
systemic barriers and make recommendations to the Secretary to address or remove barriers and advance equity at the USDA in 
the way programs are delivered.  The USDA has implemented the USDA DEIA Strategic Plan to remove barriers to participation for 
the HBCUs. 
 
In efforts to remove the barrier of scholarship application accessibility and increase outreach efforts, an electronic application for 
1890 scholarship opportunities was developed in FY21 and replaced the outdated paper-pencil version.  The launch of the e-
application was made available on the USDA Office of Partnerships and Public Engagement (OPPE) website in January 2023. The 
USDA will continue to identify triggers and barriers throughout the application process and identify factors to analyze (e.g., 
language, procedures, bias, security, technology).    
 
The USDA’s Section 2501 Program continues to increase investment of Federal funding to develop and strengthen innovative 
outreach and technical assistance programs and other resources targeted at historically underserved producers.  The Section 2501 
Program provides Federal grants to assist organizations working with farmers of color and military veterans in owning and 
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operating successful farms.  These grants are also used to help historically underserved farmers directly access the USDA programs, 
including access to the Socially Disadvantaged Farmers and Ranchers and Veteran Farmers and Ranchers (SDFRVFRs) Program via 
the HBCU Land-Grant Colleges or Universities, or institutions of higher education with agricultural curriculums.   
 
An increase of the USDA networking efforts has improved the reduction of barriers and increased partnership engagement.  
Agencies across the USDA have increased opportunities to elicit feedback from the HBCUs regarding their programs and policies.  
These efforts include listening sessions with deans and directors, quarterly call meetings, peer review panels, annual meetings and 
conferences, media releases that highlight partnership impacts with the 1890 Land Grant Universities, and multi-year plans and 
forecasts for the 1890 and the HBCU student-hire and internship programs.  Agencies have sought opportunities to engage with 
stakeholders in networking events and building the HBCU relationships and expanding potential partnerships.    
 
The USDA agencies have deployed strategic efforts to remove barriers to Federal employment thereby increasing diversity in the 
workforce through various initiatives.  Plans include opportunities for greater work experience to prepare students for careers with 
the Federal Government.  Additionally, agency-hosted career development conferences, external partnerships, and networking 
present opportunities for broader reach among students to promote scholarship opportunities and internships, internal training 
focused on efforts to expand outreach using Federal hiring pathways, and cooperative agreements.    
 
The USDA Departmental Regulation (https://www.usda.gov/directives/dr-4300-004) provides for mandatory review of the civil 
rights impact involving significant regulatory actions and regulatory notices as well as agency and staff office reorganizations.  The 
USDA’s Office of the Assistant Secretary for Civil Rights (OASCR), in coordination with the USDA Agency civil rights staff, also 
conducts Civil Rights Impact Analyses (CRIA) on grants, contracts, and proposals affecting program beneficiaries prior to 
implementation to ensure the USDA actions do not have a disparate impact on low-income and minority groups. The OASCR also 
monitors program participation rate sand outreach initiatives performed by the Agency and Staff Office Programs. 
 

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY23. 

https://www.usda.gov/directives/dr-4300-004
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The FY23 operating budgets are still being finalized as a result of recent enactment of the Consolidated Appropriations Act of 2023 
and will continue to support grants and contracts that were funded in FY22. The details on grant and contract funding 
accomplishments from FY22 are captured below.  
 
In FY22, the NRCS announced $50 million for entities to provide outreach and technical assistance to historically underserved 
communities through Equity Conservation Cooperative Agreements, where six HBCUs were selected for funding.  
 
The Natural Resources Conservation Service (NRCS) will announce a National Funding Opportunity (NFO) for Equity in Conservation 
Outreach (ECO) through Cooperative Agreements on January 31, 2023.  These Cooperative Agreements will assist in the 
development of community-led conservation projects, enabling historically underserved producers and underserved communities 
to access the NRCS’ programs and services.  In addition, the agreements will help the producers and communities learn of potential 
career opportunities in agriculture, natural resources, and related sciences. The HBCUs designated as nonprofit private institutions 
of higher education or public and state-controlled institutions of higher education are eligible to apply to ECO Cooperative 
Agreements. 
 
Among the projects selected under the first two pools of the Partnerships for Climate-Smart Commodities funding opportunity -- 11 
involve the HBCU Lead Partners ($48.3 million), and 24 involve the HBCU Major Partners ($417.3 million). 
 
In FY22, the FPAC committed resources to support numerous diversity events and programs. Millions of dollars were obligated by 
the NRCS under its statutory authority to promote diversity recruitment. Sixteen diversity initiatives were approved and executed 
for funding totaling over $3.2 million, of which 4 agreements were executed with the HBCUs:   

1. The Thurgood Marshal College Fund ($726,136.71) 
2. Florida A&M University ($250,000) 
3. North Carolina A&T State University ($250,000) 
4. Tennessee State University ($250,000) 

 
In addition, the NRCS obligated over $5.4 million to projects to promote diversity recruitment and further the NRCS mission in FY22. 
Of the 22 projects included, 4 agreements were executed with HBCUs: 

1. Central State University ($450,000.00) 
2. North Carolina A&T State University ($707,389.00) 
3. The 1890 Universities Foundation ($406,000.00) 
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4. Jackson State University ($500,000.00) 
 
The Agricultural Marketing Service (AMS) provides support to the National Organic Program.  For FY23, the Agricultural Marketing 
Service will continue to support Tuskegee in preparing students for employment with a foundation of practical and academic 
knowledge in organic farming and an organic certification upon graduation. As a Historically Black University, the student 
population at Tuskegee is traditionally underrepresented in organic agriculture; this project aims to address that gap and prepare 
students for meaningful employment in the sector. Tuskegee University through the Organic Human Capital Initiative ($250,000).  
 
As part of the ongoing efforts to support meat and poultry processing infrastructure through the USDA Meat and Poultry 
Processing Technical Assistance Program (USDA MPPTA), USDA plans to establish 2-3 additional cooperative agreements focused 
on technical assistance needs across the Southeastern United States in FY23. AMS has identified multiple HBCU partners to support 
MPPTA activities ($TBD). 
 
The NIFA has released FY23 first quarter capacity funding.  

1. Section 1445 Evans-Allen Research to support agricultural research at eligible universities ($15,800,000)  
2. Section 1444 to support Agricultural Extension Programs ($13,000,000) 

 
The Forest Service has plans to support the following programs and initiatives in FY23 through contracts and grants.   

1. Southern University and A&M College Urban Forestry Program to support efforts toward academic program accreditation, 
job training/internships, the GIS/Hydrology lab, the Urban Tree Research Farm, and the annual Urban Forestry Conference 
($68,500) 

2. Alabama A&M University to support Special Uses certification program for HBCU students ($559,371) 
3. Alabama A&M University to support tuition assistance & career development of HBCU students in wildland fire ($200,000) 
4. Alabama A&M University to support an onsite fire training academy, timber cruising certification & forestry training 

academy; workforce diversity development ($50,000) 
5. Alabama A&M University to support Cahaba River/Lake Purdy Watershed Education Initiative- Phase VIII ($40,612) 
6. Center of Excellence initiative ($200,000) 
7. Florida A&M University to support research initiatives ($162,450) 
8. Tuskegee University to support the Integrative Public Policy and Development (IPPD) Program ($32,490) 
9. Clark Atlanta University, and the Institute for Paper Science and Technology, to support education and research on 

Nanocellulose-Epoxy Composites ($44,673) 
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10. Tennessee State University to support the 1890 Land Grant Environmental Justice Academy which supports environmental 
justice for agricultural and natural resources related science students enrolled at 1890 Land Grant Institutions ($80,000) 

11. University of Maryland Eastern Shore to support the enhancement of the Urban Forestry and leverage existing recruitment 
strategies, such as UMES MANRRS and Jr. MANRRS Leadership Institute. ($60,000) 

12. Funding to establish new capacity partnerships targeting community colleges that attract diverse and marginalized 
audiences and prepare students for various forestry, agroforestry, and natural resources careers ($2,000,000) 

 
The Animal Health Plant Inspection Service Sponsorships 
The USDA Animal Health Plant Inspection Service (APHIS) plans to support the following programs and initiatives in FY23 through 
Cooperative Agreements and Sponsorships.    

• MANRRS Organization - $100,000 - The APHIS continues its support by: 
o Attending Regional Meetings and giving Webinar Presentations (virtually and in person). 
o Participating in the Animal Health and Care Academy - The Animal Health and Animal Care Academy is a professional 

development, career development, and immersive educational experience designed to expose students to traditional 
and non-traditional (non-veterinary) careers and professional mentors. In addition, the APHIS provides presentations 
to students and information on job opportunities. 

o Agency participation at the annual conference. During the conference, the APHIS distributes information on various 
employment/scholarship opportunities: 
 Saul T. Wilson 
 William Helms 
 Chester Gipson 

Pathways Opportunities 
• The Thurgood Marshall College Fund – $110,000 

The APHIS supports OPPE's FY23 Initiative by planning to select 7 Summer Interns. 
• The Tuskegee Veterinary Symposium - $20,000 

The APHIS supports the Tuskegee University Symposium by sending Agency representatives to speak to students on 
Career/Scholarship Opportunities. In addition, the APHIS provides Subject Matter Experts to speak on specific topics. 

• The Florida A&M University Vet Tech Program $358,000 
The APHIS supports this initiative by providing instructional support to the students through webinars and lectures. The agency also 
provides career opportunities to the students and HR workshops. 

• The Fort Valley State University Animal Health Tech Project - $300,000 
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The APHIS supports the only 4-year veterinary technology program in the state of Georgia. APHIS works closely with staff and 
students to ensure students receive a broad-based background in basic sciences and animal disciplines.  

• The AgDiscovery Camps at 13 HBCUs -$1, 231,498 
The USDA-APHIS AgDiscovery Program is a summer outreach program designed to assist teenagers in exploring careers in plant and 
animal science, wildlife management, and agribusiness. In FY23, APHIS will continue to support the funding of the AgDiscovery 
Programs at the following schools' HBCUs: 

• Alcorn State University 
• Coppin State University 
• Delaware State University 
• Florida A&M University 
• Fort Valley State University 
• Kentucky State University 
• Lincoln University, Missouri 
• Prairie View A&M University 
• South Carolina University 
• Tuskegee University 
• University of Arkansas-Pine Bluff 
• Virginia State University 

 
The Foreign Agricultural Service Initiatives 
As part of the mission to promote international agricultural research, extension, and teaching (7 USC § 3291) while advancing a 
Foreign Service which is representative of the United States, the FAS partnered with Howard University to administer the FAS 
Diversity Fellowship Program (FDFP). The FDFP identifies and prepares individuals interested in supporting U.S. agriculture and 
joining the FAS Foreign Service. This nationwide recruiting process encourages interest from members of historically 
underrepresented groups in USDA and those with financial need.   
 
The FAS launched the inaugural Agricultural Export Market Challenge, offering an experiential learning opportunity that simulated 
the complex agricultural trade and policy work at the FAS for undergraduate students, largely from minority-serving educational 
institutions including HBCUs. 

 
 

https://fasdiversityfellowship.org/
https://fasdiversityfellowship.org/
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and 
describe the plan, where appropriate, to address those disparities. 
Non-land grant HBCUs could be considered underrepresented in their participation in the Outreach and Assistance for Socially 
Disadvantaged and Veteran Farmers and Ranchers Grant Program (also known as the 2501 Program) and other educational 
programs due to the specificity of ag-related expertise and curriculum required to assist farmers and ranchers who have historically 
experienced limited access to USDA programs and services.  The USDA is working to connect the non-land grant HBCUs, MSIs, Tribal 
Colleges, and HSIs with established HBCU partners to improve knowledge transfer and the reach of these programs.   
 
The Foreign Agricultural Service will continue to ensure that all HBCUs have equitable awareness of and access to fellowship and 
exchange program award funding opportunities.  Experience has shown that the educational expertise, technical experience, and 
overall insights of HBCUs are unparalleled in implementing our fellowship and exchange programs.  Outreach efforts will be 
expanded to include hosting bi-annual webinars and attend selected HBCU conferences, seminars, or workshops.  Both platforms 
will be used to expose all the HBCUs to FAS programs and demonstrate opportunities to collaborate on international agriculture. 
 
The RD Distance Learning and Telemedicine Grant (DLT) program helps fund real-time, interactive distance learning and 
telemedicine services in rural and tribal areas to increase access to education, training and health care resources that are otherwise 
limited or unavailable. The HBCUs are underrepresented in DLT Program. As part of the RD Equity Action Plan, the RD will ensure 
the respective state program offices are aware of the HBCU’s under representation and implement a targeted outreach approach. 
 
The RD Community Facilities Program (CFP) provides affordable funding to develop essential community facilities in rural areas. An 
essential community facility is defined as a facility that provides an essential service to the local community for the orderly 
development of the community in a primarily rural area, and does not include private, commercial, or business undertakings. The 
HBCU’s may be underrepresented in this group mainly due to lack of program information and complexity of application process.  
In recent agency stakeholders’ meetings, the following barriers to accessing the RD’s programs were identified: lack of awareness, 
complexity in program, and lack of capacity building. To address these barriers, the RD has developed the Equity Project. The Equity 
Project focus in on the most socially vulnerable, distressed, and underserved communities in rural America, listen to local leaders 
and residents about their needs and the barriers that keep the community from participating in the RD’s programs and ultimately 
connect them with the resources they need. 
 
The RD Community Facility Direct Loan and Grant Program can be used to support schools (e.g., equipment to support remote 
learning) and provides affordable funding for essential community facilities (e.g., food banks, childcare centers, health care 
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facilities, street improvements, public safety communications, etc.). The program targets rural areas with 20,000 population or 
fewer. The HBCU’s may be underrepresented in this group mainly due to lack of program information and complexity of application 
process.  In recent agency stakeholders’ meetings, the following barriers to accessing the RD programs were identified: lack of 
awareness, complexity in program, and lack of capacity building. The Equity Project is helping to address these barriers. 
 
The RD Economic Impact Grants provides funding to assist in the development of essential community facilities in rural 
communities with extreme unemployment and severe economic depression. The HBCU’s may be underrepresented in this group 
mainly due to lack of program information and complexity of application process.  In recent agency stakeholders’ meetings, the 
following barriers to accessing the RD programs were identified: lack of awareness, complexity in program, and lack of capacity 
building. The Equity Project is helping to address these barriers. 
 
The USDA NIFA’s Agriculture and Food Research Initiative (AFRI) Program is the agency’s flagship competitive program that was 
funded at $455 million in FY23. This program awards research, education, and extension grants to improve rural economies, 
increase food production, stimulate the bioeconomy, mitigate impacts of climate variability, address water availability issues, 
ensure food safety and security, enhance human nutrition, and train the next generation of the agricultural workforce. Historically, 
the HBCUs have been underrepresented as applicants and recipients of AFRI funding. The NIFA is taking the initiative to provide 
targeted outreach to help improve access to information regarding the AFRI program and specific priority areas using webinars and 
presentations at meetings such as the Association of 1890 Research Directors Symposium and the Association of 1890 Extension 
Administrators Systemwide Conference. Additionally, we have re-initiated mock panels where we showcase how the USDA NIFA 
conducts its competitive panel review thus allowing for increasing interest in panel reviewing opportunities from university/college 
faculty and staff. In addition, in the AFRI Foundational and Applied Science RFA, support to minority-serving institutions is 
emphasized through allocation of funds to high-quality applications from minority-serving institutions based on recommendations 
from peer-review panels. 
 
The USDA-AMS Grant Programs are designed to support economic development for communities and commodities by funding 
projects that enhance the marketability and competitiveness of U.S. agricultural products. While the AMS has previously developed 
training materials and conducted in-person workshops to assist entities when applying for the AMS grant programs, we seek to 
expand our targeted outreach, training, and technical assistance provided to black, indigenous, and people of color (BIPOC) 
populations to both understand and address their unique challenges, barriers, and needs. 
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The Resource Assistants Program (RAP) initiative is funded at $6.5 million dollars and is a rigorous, immersive internship for 
emerging professionals interested in conservation and/or natural and cultural resources careers leading to employment.  Through 
this initiative, there will be additional support for enrollment of emerging professionals with an emphasis on outreach to the HBCUs 
and other minority serving institutions that includes a direct hire authority. 
 

 
 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, 
contracts, or cooperative agreements in FY23.  
The USDA is aware it is critical to make investments across all the HBCUs and will continue to make those investments to 
strengthen the capacity of the HBCUs to participate in Federal programs, access Federal resources, including grants and 
procurement opportunities, and partner with Federal agencies.  
 
The USDA will work to include all HBCUs within the goals for Executive Order 14035, Diversity, Equity, Inclusion, and Accessibility 
(DEIA) in the Federal Workforce, which establishes an ambitious, whole-of-government initiative that will take a systematic 
approach to embedding DEIA in Federal hiring, outreach, training, and employment practices. 
 
The USDA will work to increase engagement with the HBCUs during events, such as, listening sessions, conferences, seminars, and 
webinars where leadership and staff may connect with the HBCUs on a more consistent basis.  The USDA will continue to explore 
and evaluate barriers to opportunities for socially disadvantaged communities, establishing trust and confidence between these 
communities and the USDA, and further identifying actions necessary to rectify inequalities in program access through targeted 
outreach, training, and technical assistance. 
 

 
 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the 
HBCU PARTNERS Act in the past year. 

The USDA Equity Action Plan developed under the Biden-Harris Administration incorporates several Executive Orders including EO 
14041 and the HBCU PARTNERS Act.  The USDA’s recently signed MOU8 with the 1890 Universities Council or Presidents and the 

 
8 https://www.usda.gov/media/press-releases/2022/06/14/usda-strengthens-partnerships-1890s-universities  

https://www.usda.gov/media/press-releases/2022/06/14/usda-strengthens-partnerships-1890s-universities
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establishment of the USDA Equity Commission have resulted in a renewed commitment aimed at building trust, reducing barriers, 
and increasing investments in underserved communities. The USDA works with and invests in trusted technical assistance providers 
and universities (i.e., the 1890s and the HBCUs) to train and support underserved producers, students, and communities thereby 
enabling them to have opportunities to access programs, compete for solid union jobs, or places within their local economies.  
 
Through expanded outreach efforts among the USDA/1890 Liaisons and increased support of the USDA agency participation to 
sponsor students, the number of scholars continues to trend upward.  In FY21 the USDA showed an increase in the number of 
scholar selections by 63% from the previous year for a total of 71 scholar selectees.  Again, in FY22 there was a tremendous gain, in 
the number of scholarship awarded; the data reflects 122 scholarship recipients were selected which is a 59% increase from the 
previous year.   
 
Agencies across the USDA participate in national the HBCU conferences informing participants on programs, opportunities for 
employment, scholarships, fellowships, grants, and loan programs.   
 
The National Institute of Food and Agriculture (NIFA) executed a competitive grant process to support the establishment of an 
Agriculture Business Innovation Center.   In FY22, funds were awarded to North Carolina A&T State University, a HBCU to focus on 
outreach resources for socially disadvantaged populations and historically underserved communities. 
 
The Food Safety and Inspection Service (FSIS) has connected with BlackDVM and National Association of Black Veterinarians (NABV) 
networks to connect with, learn from, promote, and empower Black veterinarians, technicians, and assistants.  The FSIS has 
partnered with these organizations to present at NABV’s Annual Conference.  
 
Over the past year, the Agricultural Marketing Service (AMS) has engaged with partner organizations through cooperative 
agreements, including historically black colleges and universities, to improve representation of the HBCUs in relevant grant 
programs, with an initial focus on the Local Food Promotion Program and Farmers Market Promotion Program.  Lessons learned 
through these partnerships will be applied to other AMS grant programs.   
As part of the AMS DEIA Council, a pilot student development program was developed with Tuskegee University to provide paid 
internships for 10 students.  The program successfully hired 100% of eligible graduates from the program over the past year. 
 
The USDA continues to support HBCU conferences.  This strong presence has provided opportunities to share information about 
programs and employment opportunities as well as a chance to facilitate sessions on USDA grant and loan programs.  We have 
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engaged in conversations about EO 14041 and explored strategies to be more inclusive.  Some of these strategies include strategies 
to expand outreach efforts, review of outreach materials to ensure consciously incorporating inclusive language and imagery 
through gender expansive and accessibility lenses to ensure historically underrepresented populations have equal access to the 
USDA’s programs, increased in-person contact effort, and updated database collection initiatives.   
 

 
 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of 
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives 
under the jurisdiction of your agency. 
The USDA is committed to building trust with underserved communities through trusted technical assistance providers and 
ensuring that benefits are targeted in places that need help the most as reflected in the USDA’s Equity Action Plan published in 
April 2022.  In addition, USDA is committed to reaching its small business goals by ensuring agencies and programs are doing 
everything they can to reduce wealth gap through the USDA’s buying power and procurement opportunities.   
 
The USDA’s unwavering commitment to advancing equity internally and externally will encourage all partners to be mindful of the 
unique opportunities with the HBCUs.  The recently launched Equity Commission will provide recommendations to the Secretary in 
advancing equity has several members whose backgrounds touch the HBCU and the 1890 communities.  For more information, visit 
www.usda.gov/equity.  
 
The USDA executed a 5-year renewable Cooperative Agreement with the Thurgood Marshall College Fund that opens opportunities 
to partner and share resources available to the HBCUs through their networks. Access to this channel of the HBCUs will increase the 
USDA’s engagement with the HBCUs to increase their awareness of the USDA’s programs and services. 
 
The USDA launched the Transition to Organic Partnership Program (TOPP), which is investing up to $100 million over five years in 
cooperative agreements with non-profit organizations. These partners will provide technical assistance across the country for 
transitioning and existing organic farmers, as well as investments in workforce development. The program is emphasizing outreach 
and inclusion of underserved populations, including the HBCUs, as part of its work.   
 
The USDA continues to collaborate with the public, businesses, communities, and other Federal agencies to accelerate progress on 
solutions to high priority challenges including accessibility, and participation in programs and initiatives. Using collaboration with 

http://www.usda.gov/equity
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partners and agencies, we have a wider range of capabilities, expertise, and experience to stimulate innovation and enhance the 
capacity of the HBCUs to compete effective for funding opportunities.     
 

 
(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, 
HBCUs. 
Secretary Vilsack met with the Council of Presidents representing the Historically Black Colleges and Universities to ensure and 
acknowledge an understanding of the extraordinary scope of the programs that we have at USDA, with a view towards encouraging 
greater collaboration with all the HBCUs. As we prepare to implement the Bi-Partisan Infrastructure Law, it is in the USDA’s interest 
to partner with the HBCUs and other land grant universities to leverage STEM programs, such that the USDA and rural communities 
create a steady pipeline of talented resources to fill critical vacancies. Those talented resources will make infrastructure and other 
rural development projects immediately realized with the next generation of leaders in place to marshal growth and sustainability. 
 
The USDA continues coordinating outreach efforts and collaboration among its internal and external stakeholders, and equity 
partners to disseminate information which increases awareness of opportunities for HBCU inclusion in eligible programs across the 
Department. The OPPE will facilitate the USDA sponsorships in conferences such as Minorities in Agriculture, Natural Resources, 
and Related Science (MANRRS) and will continue to work closely with the Rural Partners Network and other partners to increase 
capacity of its stakeholders, including the HBCUs. 
 

 
 

 (10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

The Alabama A&M University/Conservation Legacy 
The USDA Forest Service Special Uses partnered with Alabama A&M University to develop an Environmental Justice Project. 
 
Bowie State University  
The USDA FNS developed a partnership with Bowie State University for paid internships for students seeking developmental 
opportunities and experience in cyber security, database & data administration, cloud engineering, application development, and 
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project management. The FNS assisted students with resume reviews and provided information on the USDA’s internship 
opportunities.   
 
The Farmers Market Coalition  
The AMS established a 3-year cooperative agreement to expand access to local food on and around the HBCU campuses and their 
respective local communities while educating consumers about the benefits of local food. This project encourages and supports 
collaborations amongst the selected HBCUs and their local and regional food systems, including local vendors and socially 
disadvantaged farmers and producers.  Additionally, this project aims to develop standard operating procedures and resources for 
successful market operations to expand capacity and develop and share a toolkit to minority-serving institutions nationwide. 
 
Florida A&M University and University of Maryland Eastern Shore  
The AMS has partnered on a project to evaluate accessibility of the AMS’ Grant Programs to all U.S. agricultural farmers, ranchers, 
fishers, and businesses, with a focus on socially disadvantaged individuals and communities. This project centers the voices of these 
communities through listening sessions conducted in cooperation with a nationwide network of universities, community 
organizations, and food system practitioners. More information is available at https://www.ams.usda.gov/services/local-
regional/research-publications/evaluating-grants  
 
Fort Valley State University   
The AMS established a cooperative agreement partnership with Fort Valley State University to support the establishment of an 
inaugural Meat Judging Team. The team will engage industry leaders on a variety of topics, including Federal Support for Meat 
Supply Chain Expansion and Diversification, Addressing the Workforce Challenges and Meat Quality and Yield Liabilities and 
Opportunities. The internship will also prepare students for employment with the AMS upon graduation. 
 
The HBCU Affinity Group  
This group includes the Rural Development (RD) Civil Rights Office, the Human Resources Office, the RD Innovation Center Strategic 
Engagement Division, the State Director, the Rural Business and Cooperative Services Administrator, the USDA's Office of Public 
Partnership and Engagement, and the RD Single Family Housing Division.  This is a collaborative effort with the HBCUs and Rural 
America to offer support through the promotion of initiatives to recruit, hire, and retain a diverse workforce from the HBCUs, the 
1890s and the Community Colleges in underrepresented communities.  This effort will also develop mechanisms which allow the 
HBCUs access to the RD’s resources and programs. The group also envisions building partnerships with community organizations 

https://www.ams.usda.gov/services/local-regional/research-publications/evaluating-grants
https://www.ams.usda.gov/services/local-regional/research-publications/evaluating-grants
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such as churches, community colleges, local, state, and other Federal agencies to aid in the success of goals and objectives of the 
USDA DEIA Strategic Plan.  
 
The Maryland State Department of Education (MSDE) Office of School and Community Nutrition Programs (OSCNP) 
The USDA provided $3 million to the MSDE to create a robust and sustainable farm to school network throughout the state and 
facilitating the procurement, distribution and/or storage of local food. The project will partner with the Maryland Department of 
Agriculture, the University of Maryland Eastern Shore, the University of Maryland Extension, the Future Harvest project, and others 
to identify and connect schools with small and socially disadvantaged producers and to provide technical assistance to the 
producers.  
 
 
North Carolina A&T State University 
The NIFA partnered with North Carolina A&T State University to establish the Agriculture Business Innovation Center. This 
Innovation Center serves as a technical assistance hub to enhance agriculture-based business development opportunities 
nationwide, with a primary focus on outreach to socially disadvantaged populations and historically underserved communities. 
 
The Office of Diplomatic Fellowships at Howard University  
The Foreign Agricultural Service Diversity Fellowship Program (FDFP) aims to increase interest and prepare individuals from 
underserved communities for a career in foreign service. The FDFP advances the USDA’s goal of increasing diversity, equity, and 
inclusion across the Foreign Service. 
 
Tennessee State University 
The Foreign Agricultural Service partnered with Tennessee State University on a two-year cost-reimbursable agreement to support 
fellowship and exchange opportunities.   
 
The Thurgood Marshall College Fund (TMCF) Internship Program 
The Office of Partnerships and Public Engagement (OPPE) and the TMCF executed a cooperative agreement to increase the number 
of paid internships for the HBCU students employed as interns by the USDA agencies.  The agreement advances the USDA NextGen 
priority goal to increase opportunities for students studying agriculture  or in agriculture-related fields with a potential result of  
being hired within the USDA. 
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The Tougaloo College:  Research and Development Foundation 
This investment by the RD will be used to provide training and technical assistance to disadvantaged businesses with business 
infrastructure, education, and revenue streams to access capital for business operations in Adams, Claiborne, Jefferson, and 
Wilkinson counties in Mississippi.  
 
Tuskegee University 
The Foreign Agricultural Service awarded nearly $800,000 to the HBCU, Tuskegee University, and to the University of Georgia to 
assist with the improvement of veterinary education and research across Africa through the Faculty Exchange Program (FEP).  Both 
Tuskegee and the University of Georgia were first-time FEP participants. Most notable, is the fact that Tuskegee University is the 
HBCU to be selected to receive funding through this program.   
 
 
 
University of Arkansas at Pine Bluff 
The Rural Development, Civil Rights Office held discussions with the Small Farm Program representatives to provide information on 
resources and grants as well as add the representatives to the Outreach Contact List. 
 
The Washington Youth Garden  
The Specialty Crop School Garden Support Program and Friends of the National Arboretum will build on lessons learned from 
funding from Specialty Crop Block Grant (SCBG) to increase youth awareness, access, and enjoyment of specialty crops.  Over 
10,000 youth in grades K-6 and over 900 adults from Title 1 schools in Wards 5, 7, and 8 will have increased knowledge of, 
increased access to, and/or increased technical knowledge of how to produce specialty crops. 
 
Cooperative Research Agreements 
The Foreign Agricultural Service implemented cooperative agreements with six 1890 HBCUs – South Carolina State University, 
Florida A&M University, Prairie View A&M University, Fort Valley State University, Central State University – totaling over $375,000 
in funding targeting agricultural trade research. This researched focused on issues of significant impact including food production 
and trade in Sub-Saharan Africa, halal certification issues, organic trade, and the impact of China’s meat sector growth. 
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United States Department of Agriculture 
Historically Black Colleges and University Partnership Programs 
 

 
1890 Facilities Grants Program (FP) 

The 1890 Facilities Grant Program is intended for the acquisition and improvement of agricultural and food sciences facilities 
and equipment, including libraries, so that the 1890 land-grant institutions may participate fully in the development of 
human capital in the food and agricultural sciences.  Link to more information:   
1890 Facilities Grants Program | National Institute of Food and Agriculture (usda.gov) 
 

1890 Faculty Research Sabbatical Program (FRSP) 
The program provides faculty at 1890s Land-Grant Institutions with the opportunity to participate in a residency at an 
Agriculture Research Service (ARS) laboratory to conduct cooperative research of mutual interest with ARS scientists. Link to 
more information:   
1890 Faculty Research Sabbatical Program: USDA ARS 
 

1890 Institutions Teaching, Research and Extension Capacity Building Grant Program (CBG) 
The 1890 CBG is intended to strengthen teaching, research and extension programs in the food and agricultural sciences by 
building the institutional capacities of the 1890 Land-Grant Institutions, including Tuskegee University, West Virginia State 
University, and Central State University.  Link to more information:    
1890 Institution Teaching, Research and Extension Capacity Building Grants (CBG) Program | National Institute of Food and 
Agriculture (usda.gov) 

 
1890 National Scholars Program 

This scholarship program assists in increasing the number of minorities studying agriculture, food, natural resource sciences, 
and the related disciplines and is used to fill critical positions across the country and at USDA agencies.  Link to more 
information:  
USDA 1890 National Scholars Program | USDA 
 

Acer Access and Development Program (Acer) 
This is a grant program to support to promote the domestic maple syrup industry.  

https://www.nifa.usda.gov/grants/funding-opportunities/1890-facilities-grants-program
https://www.ars.usda.gov/research/1890-faculty-research-sabbatical-program/
https://www.nifa.usda.gov/grants/funding-opportunities/1890-institution-teaching-research-extension-capacity-building-grants
https://www.nifa.usda.gov/grants/funding-opportunities/1890-institution-teaching-research-extension-capacity-building-grants
https://www.usda.gov/partnerships/1890NationalScholars


104 

 Link to more information:  
Acer Access and Development Program | Agricultural Marketing Service (usda.gov) 
 

Adel A. Malak Scholarship 
Food and Safety Inspection Service (FSIS) created the Adel A. Malak Scholarship to honor a beloved friend and colleague 
when Dr. Malak died in 2012.  The scholarship encourages veterinary students to choose a career in public health and food 
safety.  Link to more information: 
Adel A. Malak Scholarship 
 
 

Agricultural Business Innovation Center (ABIC) at an HBCU Institution 
NIFA provides technical assistance and issues a competitive grant to enhance agriculture-based business development 
opportunities and support the establishment of an Agriculture Business Innovation Center at a historically black college or 
university (HBCU).  Link to more information:   
Applying for Agriculture Business Innovation Center at an HBCU Institution (ABIC) | National Institute of Food and 
Agriculture (usda.gov) 
 

Agriculture and Food Research Initiative (AFRI) Program 
AFRI research, education, and extension grants to improve rural economies, increase food production, stimulate the 
bioeconomy, mitigate impacts of climate variability, address water availability issues, ensure food safety and security, 
enhance human nutrition, and train the next generation of the agricultural workforce.  Link to more information:  
Agriculture and Food Research Initiative (AFRI) | National Institute of Food and Agriculture (usda.gov) 
 

Borlaug Fellowship Program 
The program promotes food security and economic growth by providing training and collaborative research opportunities to 
Fellows from developing and middle-income countries.  Link to more information:  
https://www.fas.usda.gov/programs/borlaug-fellowship-program 
 

Capacity Building Grants for Non-Land-Grant Colleges of Agriculture (NLGCA) Program 
College institutions may use apply for funds to carry out educational, research, and outreach activities that address 
agriculture priority concerns of national, regional, State, and local interest.  Link to more information:   

https://www.ams.usda.gov/services/grants/acer
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.fsis.usda.gov%2Fsites%2Fdefault%2Ffiles%2Fmedia_file%2F2020-08%2FAdel-A-Malak-Scholarship.pdf&data=05%7C01%7C%7C82aed2406a274ba4726308daf593b358%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C0%7C0%7C638092311958823876%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=L%2FZAzDyeRrGsS7rELcTs8iv033GJmofiBgpXldyCC%2Fc%3D&reserved=0
https://www.nifa.usda.gov/applying-agriculture-business-innovation-center-hbcu-institution-abic
https://www.nifa.usda.gov/applying-agriculture-business-innovation-center-hbcu-institution-abic
https://www.nifa.usda.gov/grants/programs/agriculture-food-research-initiative-afri
https://www.fas.usda.gov/programs/borlaug-fellowship-program
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Capacity Building Grants for Non-Land-Grant Colleges of Agriculture Program | National Institute of Food and Agriculture 
(usda.gov) 
 

Centers of Excellence at 1890 Institutions (1890 COEs) Program 
The program provides support for Centers of Excellence that were originally established in 2015 in conjunction with the 
125th Anniversary of the Second Morrill Act of 1890 and are hosted by 1890 Land-Grant Institutions.  Link to more 
information:   
Centers of Excellence at 1890 Institutions (1890 COEs) | National Institute of Food and Agriculture (usda.gov) 
 

Cochran Fellowship Program 
The Cochran Fellowship Program provides 2-3 weeks of hands-on, U.S. agriculture training. Fellows work with U.S. 
universities, government agencies, and private companies.  Link to more information:   
https://www.fas.usda.gov/programs/cochran-fellowship-program 

 
Cultivating the Next Generation of Diverse Food and Agriculture Professionals (NEXTGEN) Program   

The program provides 1890 institutions support to build and sustain the next generation of the food, agriculture, natural 
resources, and human sciences (FANH) workforce by providing student scholarship support, meaningful paid internships, 
fellowships, and job opportunity matching, and facilitating opportunities to learn the processes and pathways leading to 
training and employment in the federal sector.  Link to more information:   
From Learning to Leading: Cultivating the Next Generation of Diverse Food and Agriculture Professionals (NEXTGEN) | 
National Institute of Food and Agriculture (usda.gov) 

 
Dairy Business Innovation Initiatives 

This initiative supports dairy businesses in the development, production, marketing, and distribution of dairy products, 
including niche dairy products. Link to more information:  
Dairy Business Innovation Initiatives | Agricultural Marketing Service (usda.gov)  
 

Externship/Volunteer Programs 
These unpaid programs provide students with an opportunity to gain experience working in a wide variety of career related 
positions directly correlated to their education and career goals.  Link to more information:  
Employment Programs | Food Safety and Inspection Service (usda.gov) 

https://www.nifa.usda.gov/grants/funding-opportunities/capacity-building-grants-non-land-grant-colleges-agriculture-program
https://www.nifa.usda.gov/grants/funding-opportunities/capacity-building-grants-non-land-grant-colleges-agriculture-program
https://www.nifa.usda.gov/grants/funding-opportunities/centers-excellence-1890-institutions-1890-coes
https://www.fas.usda.gov/programs/cochran-fellowship-program
https://www.nifa.usda.gov/grants/funding-opportunities/learning-leading-cultivating-next-generation-diverse-food-agriculture
https://www.nifa.usda.gov/grants/funding-opportunities/learning-leading-cultivating-next-generation-diverse-food-agriculture
https://www.ams.usda.gov/services/grants/dbi
https://www.fsis.usda.gov/careers/employment-programs
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Farmers Market Promotion Program 

This program funds projects that develop, coordinate, and expand direct producer-to-consumer markets to help increase 
access to and availability of locally and regionally produced agricultural products.  Link to more information:  
Farmers Market Promotion Program | Agricultural Marketing Service (usda.gov) 

 
Federal-State Marketing Improvement Program (FSMIP)  

This is a grant program with a one-to-one dollar match to assist in exploring new market opportunities for U.S. food and 
agricultural products, and to encourage research and innovation aimed at improving the efficiency and performance of the 
marketing system.  Link to more information: 
Federal State Marketing Improvement Program | Agricultural Marketing Service (usda.gov) 

 
Foreign Agricultural Service Diversity Fellowship Program  

This program is administered in partnership with Howard University, provides funding and support for selected students to 
receive master’s degrees in Agribusiness or Agricultural Economics from the accredited U.S. university of their choice. Link to 
more information:   
https://www.fas.usda.gov/programs/diversity-fellowship-program 

 
 
Foreign Agricultural Service Market Access Program 

Foreign Agricultural Service partnerships with U.S. agricultural trade associations, cooperatives, state regional trade groups 
and small businesses share the costs of overseas marketing and promotional activities to build commercial export markets 
for U.S. agricultural products and commodities.  Link to more information:   
Market Access Program (MAP) | USDA Foreign Agricultural Service 
 

Greening Youth Foundation (GYF) 
GYF’s mission is to engage under-represented youth and young adults, while connecting them to the outdoors and careers in 
conservation.  USFS provides internship opportunities in partnership with GYF.  Link to more information:  
Programs - Greening Youth Foundation (gyfoundation.org) 
 

Higher Education Challenge (HEC) Grants Program 

https://www.ams.usda.gov/services/grants/fmpp
https://www.ams.usda.gov/services/grants/fsmip
https://www.fas.usda.gov/programs/diversity-fellowship-program
https://www.fas.usda.gov/programs/market-access-program-map
https://gyfoundation.org/programs/
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This grant program supports projects that (1) address a state, regional, national, or international educational need; (2) 
involve a creative or non-traditional approach toward addressing that need that can serve as a model to others; (3) 
encourage and facilitate better working relationships in the university science and education community, as well as between 
universities and the private sector, to enhance program quality and supplement available resources; and (4) result in 
benefits that will likely transcend the project duration and USDA support.  Link to more information:  
Higher Education Challenge (HEC) Grants Program | National Institute of Food and Agriculture (usda.gov) 
 

International Agricultural Education Fellowship Program 
This program provides fellowships to eligible U.S. citizens to assist developing countries in establishing school-based 
agricultural education and youth extension programs. Link to more information:  
International Agricultural Education Fellowship Program | USDA Foreign Agricultural Service 

 
Local Food Promotion Program 

This provides funding for projects that develop, coordinate, and expand local and regional food business enterprises that 
engage as intermediaries in indirect producer to consumer marketing to help increase access to and availability of locally 
and regionally produced agricultural products.  Link to more information:  
Local Food Promotion Program | Agricultural Marketing Service (usda.gov) 

 
Meat and Poultry Inspection Readiness Grant 

This program assists currently operational meat and poultry slaughter and processing facilities in obtaining a Federal Grant 
of Inspection to operate as a State-inspected facility that is compliant with FMIA or PPIA under a respective Cooperative 
Interstate Shipment (CIS) program.  Link to more information: 
Meat and Poultry Inspection Readiness Grant | Agricultural Marketing Service (usda.gov) 
 
 

Minorities in Agriculture, Natural Resources, and Related Sciences (MANNRS) 
USDA partners with MANNRS in support of the initiative to welcome people from all racial and ethnic groups interested in 
participation in agricultural, natural resource, and related science fields of study.  Link to more information.   
Home | MANRRS 

 
Minority and Women Farmers and Ranchers 

https://www.nifa.usda.gov/grants/funding-opportunities/higher-education-challenge-hec-grants-program
https://www.fas.usda.gov/programs/international-agricultural-education-fellowship-program
https://www.ams.usda.gov/services/grants/lfpp
https://www.fsis.usda.gov/inspection/apply-grant-inspection/state-inspection-programs/cooperative-interstate-shipping-program
https://www.fsis.usda.gov/inspection/apply-grant-inspection/state-inspection-programs/cooperative-interstate-shipping-program
https://www.ams.usda.gov/services/grants/mpirg
https://www.manrrs.org/
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FSA targets a portion of loan funds, Microloan funding, and Youth loans, to historically underserved farmers and ranchers.  
Link to more information:   
Minority and Women Farmers and Ranchers (usda.gov) 
 

Regional Food System Partnerships (RFSP) 
The program supports partnerships that connect public and private resources to plan and develop local or regional food 
systems. The program focuses on strengthening the viability and resilience of regional food economies through 
collaboration and coordination.  Link to more information:  
Regional Food System Partnerships | Agricultural Marketing Service (usda.gov) 

Section 1445 Evans-Allen Research Program 
This program supports agricultural research at eligible universities including Tuskegee University, West Virginia State 
University and Central State University, to receive funds related to agriculture research projects.   

 
Section 1444 Agricultural Extension Program 

This program supports continuing agricultural and forestry extension activities at eligible universities including Tuskegee 
University, West Virginia State University and Central State University to receive funds to be used for expenses of conducting 
extension programs and activities and for contributing to the retirement of employees.   

Socially Disadvantaged Farmers and Ranchers Policy Research Center  
Through a partnership with Alcorn State University, the Center has a national in scope with a strategic focus on the 18 states 
with 1890 universities.  The program assists in reaching the socially disadvantaged farmers and ranchers in high 
concentrated areas.  HBCUs can partner with the Center to conduct research into USDA’s policies to better assist 
underrepresented farmers and ranchers own sustainable farms and ranches by maximizing their awareness and increasing 
participation in USDA’s programs and services.  Link to more information:  
Socially Disadvantaged Farmers (alcorn.edu)  
 

Specialty Crop Block Grant Program  
The purpose of this program is to enhance the competitiveness of specialty crops. Specialty crops are defined as; fruits, 
vegetables, tree nuts, dried fruits, horticulture, and nursery crops (including floriculture).  Link to more information:  
Specialty Crop Block Grant Program | Agricultural Marketing Service (usda.gov) 
 

  

https://www.fsa.usda.gov/programs-and-services/farm-loan-programs/minority-and-women-farmers-and-ranchers/index
https://www.ams.usda.gov/services/grants/rfsp
https://sites.alcorn.edu/socially-disadvantaged-farmers/#:%7E:text=The%20Socially%20Disadvantaged%20Farmers%20and%20Ranchers%20Policy%20Research,in%20other%20areas%20through%20partnerships%20with%201890%E2%80%99s%20Universities.
https://www.ams.usda.gov/services/grants/scbgp
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Thurgood Marshall College Fund (TMCF) Internship Program 
Through this partnership USDA provides work experience for college students interested in agriculture and ag-related career 
paths. Link to more information:  
Internships and Career Opportunities | USDA   

 
USDA Advisory Initiative 

OPPE supports inclusion in USDA’s advisory committees where we welcome subject matter experts to serve on our over 200 
advisory committees across the department to provide advice and recommendations to the USDA Secretary. The 1890 Land-
Grant Institution Program specifically supports HBCUs and the 1890 Task Force.  Link to more information:   
1890 Land-Grant Institutions National Program | USDA  
 

Underserved and Veteran Farmers, Ranchers, and Foresters Grant Program 
This program was created to help socially disadvantaged farmers, ranchers, and foresters, who have historically experienced 
limited access to USDA programs and services.   
Underserved and Veteran Farmers, Ranchers, and Foresters | USDA 

 

 

  

https://www.usda.gov/youth/career
https://www.usda.gov/partnerships/1890s-program
https://www.usda.gov/partnerships/underserved-veteran-farmers-ranchers-foresters
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Federal Agency Name: 

U.S. Department of Commerce  

 

Agency Mission:  

The Department of Commerce’s mission is to create the conditions for economic growth and opportunity for all communities. 

 

Agency Plan Point of Contact: Donald R. Cravins, Jr., Under Secretary, Minority Business Development Agency, U.S. 
Department of Commerce (Liaise); Joann J. Hill, Chief, MBDA Office of Business 
Development (Representative) 

Email Address: dcravins@mbda.gov; jhill@mbda.gov  

Plan Preparation Office: Minority Business Development Agency (MBDA) 

 

  

mailto:dcravins@mbda.gov
mailto:jhill@mbda.gov
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Part II 

Agency HBCU Goal(s) 9 
Statement(s) 
 

The Department of Commerce (the Department) strives to fulfill its mission to create the conditions for 
economic growth and opportunity for all. The Department recognizes that the nation's HBCUs are 
precious resources that provide resources and opportunities for Black communities to foster innovation, 
and excellence.  
 
President Biden issued Executive Order (E.O.) 14041, White House Initiative on Advancing Educational 
Equity, Excellence, and Economic Opportunity Through Historically Black Colleges and Universities. The 
Order called for federal agencies to contribute to the Annual HBCU Agency Plan and layout efforts to 
strengthen the capacity of HBCUs to participate or be eligible to participate in initiatives and programs.  
 
The U.S. Census Bureau, Economic Development Administration (EDA), International Trade 
Administration, Minority Business Development Agency (MBDA), National Institute of Standards and 
Technology (NIST), National Oceanic and Atmospheric Administration (NOAA), National 
Telecommunications & Information Administration (NTIA), United States Patent and Trademark Office, 
and the Office of Policy and Analysis (OPSP), contributed to the development of the Department's plan 
thanks to the ongoing work and enlightenment from the systemic barrier assessments required by EO 
13985, Advancing Racial Equity and Support for Underserved Communities Through the Federal 
Government. The findings on the barriers underserved communities face inequitably accessing services 
and a plan for addressing those barriers center on three main themes that capture the Department's 
efforts are: 
 

• Drive U.S. Innovation and Global Competitiveness – Revitalize U.S. manufacturing, strengthen 
domestic supply chains, accelerate the development, commercialization, and deployment of 
critical and emerging technologies through partnerships with HBCUs. 

• Foster Inclusive Capitalism and Equitable Economic Growth- Build a sustainable, diverse, 
equitable, inclusive, and employer-driven career pathway for HBCU students to federal service 

 
9 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  
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careers through internships, apprenticeships, and fellowships. Expand affordable, high-quality 
broadband for every American; and advance entrepreneurship and high-growth small and 
medium-sized enterprises through partnerships with HBCUs. 

• Expand Opportunity and Discovery through Data- Leverage academic intel at HBCUs to support 
research and development for evidence-based decision making within the Department of 
Commerce to increase program and policy impact.  

 
To keep the Department accountable, there are monthly meetings led by the liaison and career 
representative that oversees the underserved communities and business committee within the 
Department's Diversity, Equity, Inclusion, and Accessibility (DEIA) Council. The bureaus collaborate on 
programmatic efforts and contribute to the U.S. Department of Education HBCU Newsletter. The group 
plans to play a prominent role at the 2023 Annual Conference on White House Initiative on Advancing 
Educational Equity, Excellence, and Economic Opportunity through Historically Black Colleges and 
Universities Annual Conference. Additionally, the representative designee will track qualitative and 
quantitative progress and report on each of the programs, initiatives, events, and activities carried out at 
the monthly Interagency Working Group meetings hosted by the White House and as required by the 
E.O. 14041 and the PARTNERS Act.  

 
Metrics of Success 
 

The dollar value and number of grants/funds to HBCUs. 

The number of students from HBCUs supported by DOC student scholarship and internship 
programs. 

The number of DOC supported students from HBCUs who enter the DOC workforce. 

Increased capacity at HBCUs that are currently in partnership with the DOC. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

Minority Business Development Agency: 

In December 2022, MBDA launched a $93.5 million grant competition under its new Capital Readiness 
Program (CRP), designed to empower underserved entrepreneurs to grow and scale their businesses by 
becoming capital ready by accessing new networks and building capacity. The CRP is funded through a 
historic transfer of funds from the U.S. Department of Treasury to MBDA. This Program will provide 
funding to incubators, accelerators, and other eligible organizations across the country with expertise to 
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support underserved entrepreneurs by providing training and other critical resources, tools, and 
technical assistance to access capital.  Institutions of higher education are eligible and encouraged to 
compete for these grants. MBDA plans to fund proposals for up to $3 million over four years per award. 
The Capital Readiness Program is intended to serve entrepreneurs and businesses that are applying, 
have applied, or plan to apply to Treasury’s State Small Business Credit Initiative (SSBCI) or other 
government programs that support small businesses. 
 
National Institute of Standards and Technology (NIST) 

NIST Professional Research Experience Program (PREP) 

Anticipated Amounts: In FY23, NIST anticipates funding up to nine (9) awards for approximately $250 
million in total with a project performance period of up to five years. New awards are expected to range 
from approximately $250,000 to $22,000,000 annually at PREP Boulder and from $500,000 to 
$28,000,000 annually at PREP Gaithersburg, with project performance periods of up to five (5) years. 
NIST may fund up to approximately $250 million for PREP awards operating across the NIST campuses in 
Boulder, CO, Gaithersburg, MD and Charleston, SC over five years. The specific number of awards will 
be determined during the selection process, based on the nature and quality of the proposals NIST 
receives and funding availability. 

Eligibility: Eligible applicants include accredited institutions of higher education that offer two- or four-
year degrees in the U.S. and its territories in academic disciplines relevant to the technical programs of 
the NIST laboratories and major programs. For the purposes of the PREP NOFO, these disciplines include 
(but may not be limited to) artificial intelligence, biochemistry, biological sciences, chemistry, computer 
science, engineering, electronics, information technology, materials science, mathematics, nanoscale 
science, neutron science, physical sciences, physics, social sciences, scientific/technical writing, science 
and technology policy, and statistics. Although Federal entities are not eligible to receive funding under 
this NOFO, they may participate as unfunded collaborators. 

 

National Telecommunications and information Administration (NTIA): 
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The Digital Equity Act provides $2.75 billion to establish three grant programs that promote digital 
equity and inclusion. They aim to ensure that all people and communities have the skills, technology, 
and capacity needed to reap the full benefits of our digital economy. The three programs are: 

• State Digital Equity Planning Grant Program: A $60M formula grant program for states, 
territories and tribal governments to develop digital equity plans. (HBCUs are encouraged to 
work with State Broadband Offices to develop digital equity Plans.) 

• State Digital Equity Capacity Grant Program: A $1.44 billion formula grant program for states, 
territories, and tribal governments. It will fund an annual grant program for five years in support 
of digital equity projects and the implementation of digital equity plans. 

• Digital Equity Competitive Grant Program: A $1.25 billion grant program. It will fund annual 
grant programs for five years to implement digital equity projects. 

• https://www.internetforall.gov/program/digital-equity-act-programs  
• https://www.internetforall.gov/program/broadband-equity-access-and-deployment-bead-

program 
The Broadband Equity, Access, and Deployment Program provides $42.45 billion to expand high-speed 
Internet access by funding planning, infrastructure deployment and adoption programs in all 50 states, 
Washington D.C., Puerto Rico, the U.S. Virgin Islands, Guam, American Samoa, and the Commonwealth 
of the Northern Mariana Islands.  (HBCUs are encouraged to work with State Broadband Offices to 
develop state broadband Plans.) 

 

 

Program 
Categories  
 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% 
and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 
 
 

 
NIST: 
$90,324,752 
 
NOAA: 

 
NIST: 
$249,989 
 
NOAA: 

 
NIST:  
TBD 
 
NOAA: 

 
NIST: 
NIST Measurement Science and Engineering (MSE) 
Awards 
 

https://www.internetforall.gov/program/digital-equity-act-programs
https://www.internetforall.gov/program/broadband-equity-access-and-deployment-bead-program
https://www.internetforall.gov/program/broadband-equity-access-and-deployment-bead-program
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$16,974,958 $12,340,650 $12,750,000 NOAA: 
FY2022 funds represent cooperative agreement 
funding amounts to Florida A&M University 
($3,853,171), University of Maryland Eastern Shore 
($3,853,171), and Howard University ($4,634,308) 
issued by the NOAA Office of Education. FY2023 
estimated funding represents planned funding of 
$4,250,000 to each HBCU listed above. 

Program 
Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 

NIST: 
$33,778,743 

NIST: 
$251,506 

NIST: 
TBD 

NIST: 
NIST Professional Research Experience Program 
(PREP) Awards 

Facilities and 
Equipment 
Awards/Contracts 

    

Direct Institutional 
Subsidies 

NIST: 
$33,818,994 
 

NIST: 
$705,000 

TBD  

Other 
Activities/Business 
Development  
 

EDA: 
$68,200,000 
 
 
 
 
 
 
 
 
 

EDA: 
$15,300,000 
 
 
 
 
 
 
 
 
 

EDA: 
TBD 
 
 
 
 
 
 
 
 
 

EDA: 
In FY 2022, EDA invested close to $15.3 million in 11 
projects in HBCUs to help communities and regions 
build the capacity for economic development. The 
$52.9M EDA funding builds on a nascent Advanced 
Pharmaceutical Manufacturing (APM) corridor from 
Richmond, VA to Petersburg, VA, investing in two 
new facilities to expand wet lab space, research and 
development capacity, and to allow the 
concentration of commercialization activity. The 
project will catalyze a new partnership between 
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MBDA: 
$8,724,365 
 
 
 
 
 
 
 
 
 
NIST: 
$30,220,792 
 

 
 
 
 
 
 
MBDA: 
$1,604,848 
 
 
 
 
 
 
 
 
 
NIST: 
N/A 
 

 
 
 
 
 
 
MBDA: 
1,904,864 
 
 
 
 
 
 
 
 
 
NIST: 
TBD 

Virginia Commonwealth University, a research leader 
in the industry based in Richmond, and Virginia State 
University, an HBCU in Petersburg, to create new 
pathways for underserved residents to high-quality 
training and jobs in the APM 
 
MBDA:  
In FY2022 MBDA investments represent cooperative 
agreements with Southern University A&M College, 
Louisiana MBDA Business Center ($375,000), 
including a Federal Procurement Supplement Award 
($90,500), and Corona Response and Relief Center 
Award ($538,736), Morgan State University 
($299,900), and Savannah State University 
($300,712). FY2023 funding includes Southern 
University A&M ($300,711), Shaw University ($300, 
017), and Bowie State University ($300,711) and 
renewal funding (TBD) 
 
NIST: 
Manufacturing Extension Partnership (MEP) - Other 
or Extramural/Industry Outreach 
 

TOTALS $282,042,604 $30,451,993  
 

$14,654,864 The IHE & HBCU investments of Agency FY23 Grants 
will likely increase exponentially given Year-over-
Year rollover 

Part III 
 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive 
list as an addendum.) 



117 

U.S. Census Bureau: 
The Census Bureau's mission is to serve as the nation's leading provider of quality data. The data collected by the agency serves as 
a premier source of information about the United States' changing economy, population, housing, workforce, and state and local 
governments throughout the country. Census Bureau supports stakeholder engagement to educate the public on data products 
produced by the agency. There are three workshops to highlight that would be no-cost and an area to improve Census Bureau 
outreach: 

 
• The Ideation (or "idea generation") Workshops allow universities to host a Census Solutions Workshop, bringing diverse 

people and organizations together to utilize creative problem-solving exercises to solve challenges, such as reaching hard-
to-count populations. 

• The Training Workshops provide universities with a team of Data Dissemination Specialists who can bring the world of data to 
university administrators, faculty researchers, and students. 

• The Census Bureau’s Customer Liaison & Marketing Services Office provides training to prepare university staff to utilize data 
tools that can be used to assist with community analysis, public health data, grant writing, etc. The Census Bureau provides 
support by facilitating online demonstrations of data.census.gov. 
 

EDA: 
• HBCUs are eligible applicants for all EDA programs.  

In FY 2022, EDA received $1.6 billion in appropriations for all its core programs as well as new programs on Regional 
Technology and Innovation Hubs ($500 million), a Recompete Pilot Program ($200 million) and recovery efforts for areas 
subject to a major disaster declaration in 2021 and 2022 ($500 million). For more information on EDA’s core programs, see 
https://www.eda.gov/funding/programs.   

• HBCUs are especially encouraged to apply for our University Center (UC) program, our Build2Scale program, STEM 
Apprenticeship Talent Challenge, and Economic Development Assistance Programs (EDAP).  
 

• In addition to these funding opportunities, HBCUs are eligible to apply to attend or apply to host the  Americas 
Competitiveness Exchange (ACE). ACE is the premier economic development, innovation, and entrepreneurial network of the 
Americas. ACE brings together up to 50 senior-level government, business, policy, and economic decision-makers from 

https://www.eda.gov/funding/programs
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across the Americas and beyond to experience first-hand the diverse range of projects, strategic investments, public-private 
partnerships, and best practices from a particular region's economic, innovation, and entrepreneurial ecosystems.  

 
ITA: 

• ITA created the Global Diversity Export Initiative (GDEI) to increase outreach and engagement in international trade for 
businesses from underserved communities.  The activities of GDEI are targeted at minority, women, LGBTQ+, veterans, and 
disabled-owned businesses.  Many of these activities are ideal for HBCU students, faculty, and staff to participate in to gain 
an understanding of opportunities to support companies in international markets. 
Under the GDEI umbrella, the following programs have been implemented involving HBCUs: 

o In January 2022, ITA kicked off a partnership with the Goldman Sachs 10k Small Business Program with the 
Secretary of Commerce at an HBCU (Morgan State University) to raise awareness of exporting through their 
business development program. 

o In May 2022, the GDEI organized an export program in conjunction with Export-Import Bank of the United States 
at Charles Drew University in Los Angeles, CA (the only HBCU in California) to bring awareness of export resources 
to businesses in South Los Angeles. 

o In July 2022, the GDEI program organized a Building Bridges to Global Markets workshop at an HBCU (Morgan 
State University).  The goal of the program is to provide export resources to businesses from underserved 
communities around the country. 

o Three sessions at the Annual HBCU Conference that focused on international student recruitment through Study 
State consortia and U.S. & Foreign Commercial Service programs, international bidding and contract 
opportunities, and careers in international trade. 

o Prior to the US-Africa Business Forum in December, ITA worked with Howard University to create a program that 
focused on women in international trade and highlighted black women pursuing business opportunities in Africa.  
The event was headlined by the Secretary of Commerce Gina Raimondo, U.S. Trade Representative Katherine Tai, 
and Executive Director of ITC Geneva, Pamela Coke-Hamilton.  ITA’s Under Secretary Marisa Lago lead a 
discussion with a panel of women leaders sharing their experience in working between the U.S. and Africa. 
o ITA is in the process of organizing a trade mission to Brazil specifically designed for HBCUs and other MSIs for 

international student recruitment. 
o ITA’s Alabama office worked with Alabama State University on a program to assist the local business 

community  with competing in global markets.   
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o ITA’s Alabama office also worked with three HBCUs involved in Study Alabama to promote international 
student recruitment for the schools. 

o Alabama’s District Export Council now includes a member representing Tuskegee University on the Council. 
o ITA’s Cincinnati, OH office collaborates with Central State University in Wilberforce, OH to deliver export 

related resources to the school in coordination with Ohio Small Business Development Centers, Small 
Business Administration, and other business development resources for small businesses. 

o ITA’s Charleston, West Virginia office collaborated with their Senators to present an Export Achievement 
Certificate to Bluefield State University for its international student recruitment success and signings of MOUs 
with institutions in El Salvador, Bulgaria, and Brazil.  

o ITA’s New Orleans office and GDEI Director visited Dillard University to follow-up with opportunities to 
collaborate with the school and introduced local Louisiana study consortia for promoting the university to 
international students. 

 
• Outside of GDEI, other units within ITA are also conducting outreach to HBCUs to raise awareness of trade issues and career 

opportunities in international trade. 
• The ITA Ambassadors program was created to diversify outreach to college students and raise awareness about international 

trade careers.  ITA Ambassadors program provided insight into careers and job opportunities with ITA during the Annual 
HBCU Conference.  The program also did a roadshow to HBCUs across the South to Alabama, Louisiana and Oklahoma. 

• The ITA Enforcement & Compliance unit organized a Hometown Tour Initiative that travelled to Alabama to give 
presentations on federal hiring and navigating USA Jobs at Alabama State University, Tuskegee University, and Auburn 
University at Montgomery (not an HBCU, but a PBI).  They also participated in Tuskegee University’s Career Fair. 

• ITA is the co-lead for the International Affairs Cluster for the WHI-HBCU along with the National Endowment for the 
Humanities.  The cluster meets monthly to discuss ways in which the federal government can support HBCUs in different 
areas for international affairs.  The mission of the International Affairs Cluster is: 

o To provide resources and support to assist HBCUs with campus internationalization, global awareness, and 
engagement efforts. This includes providing USG-funded grant opportunities for HBCUs and their students, faculty, 
administrators, and stakeholders for global engagement, including but not limited to global health, international 
trade and investment, study abroad, faculty exchange, teaching, and research opportunities. We are also promoting 
both short-term and long-term federal internationally-related internships, employment, and career opportunities. 
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• The International Affairs Cluster is developing a series of webinars specifically for HBCU students, faculty, and staff that 
covers all things international from the federal government.  The initial webinar in December 2022 featured eight agencies 
that presented resources and opportunities to engage with HBCUs.  The agencies included State, Education, US Agency for 
International Development, Peace Corps, National Endowment for the Humanities, U.S. Department of Interior, and 
Commerce (EDA and ITA).  The next session will be in March 2023 and will focus on funding resources to support HBCU 
students to pursue study abroad opportunities. 
 

MBDA: 
• As part of the Infrastructure Investment and Jobs Act (IIJA), the Minority Business Development (MBD) Act established 

increased opportunities and authorities to engage with and support HBCUs. With increased appropriations from the 
President's Budget in FY22 at $55M and, subsequently in FY23 at $70M, MBDA has and will continue to support and engage 
HBCUs to carry out E.O. 14041. 

 
• In FY22, the MBDA increased its funding for HBCUs at $1.97 million, an increase of 64% over FY21, to include a Minority 

Colleges & Universities grant, in addition to a pilot program launched in the prior year to support entrepreneurship for 
undergraduate students at HBCUs, HSIs, TCUs, NHSIs, and ANSIs to develop curricula, pilot courses, seminars, and replicable 
products and tools that address inclusive innovation and general economic development. The program's goal is to lay the 
foundation for a future of entrepreneurial leaders and innovators that will help strengthen U.S. global competitiveness, job 
creation, and the overall U.S. economy. 
 

• In FY22, MBDA maintained and expanded partnerships with HBCUs through its grants, national network of programs, and 
initiatives including Bowie State University, Shaw University (the first historically black university in the Southern United 
States), Benedict College, Savannah State University, Southern University, Medgar Evers College, Jackson State University, 
Tugaloo College, Morgan State University, Coppin State University, and a host of MSIs. The agency continues to forge new 
relationships with other HBCUs given the value add and unique advantage they bring in supporting minority-owned 
businesses and a future pipeline of business owners and leaders.  

 
• MBDA anticipates launching a Rural Business Center technical assistance program that will provide support to minority-

owned businesses in rural America.  Minority Serving Institutions, including HBCUs, will be encouraged to compete for 
funding to operate Rural Business Centers under this program.  The agency will conduct at least one pre-application 
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conference and ensure strategic and heavy marketing and promotion channels targeting HBCUs, including social media, to 
get the word out on this opportunity.   

 
• Additionally, MBDA anticipates the official launch of its Parren J. Mitchell entrepreneurship education grants program as 

directed in the MBD Act of 2021. This program will be targeted at Minority Serving Institutions, including HBCUs. The 
grantees will be expected to offer scholarships and fellowships, apprenticeships, and internships relating to business for the 
next generation of minority entrepreneurs. They will offer seminars, conferences, and host other business development 
events and activities.  

 
NIST: 

• The Professional Research Experience Program (PREP) is a cooperative agreement designed to provide valuable laboratory 
experience and financial assistance to undergraduates, graduate students, postdocs, and faculty.  

• HBCU students have participated in the established NIST academic programs, which include the Summer Undergraduate 
Research Fellowship (SURF) Program, Graduate Student Measurement Science and Engineering (GMSE) Program, National 
Research Council (NRC) Postdoctoral Research Program, and PREP. 

• The NIST Manufacturing Extension Partnership (MEP) Program Office issued a Competitive Awards Program (CAP) award to 
the Iowa MEP (the Center for Industrial Research and Service, or CIRUS), titled "Enhancing Diversity in Manufacturing.” The 
project is being led by CIRUS in partnership with three (3) additional MEP Centers (IL, KS and OH). As of the most recent 
reporting period, a total of 8 students have been hosted by CIRUS under this award, with activities in process to recruit 10 
additional MEP Centers to host students, and each Center will be funded $15,000 per the award. The period of performance 
is 9/1/21-9/30/23, with a total of $920K awarded by NIST MEP. 

 
NOAA: 

• NOAA’s Educational Partnership Program with Minority Serving Institutions (EPP/MSI) offers opportunities, through national 
competitions, for students and faculties at MSIs, including HBCUs, to participate and collaborate with NOAA scientists and 
resource managers.  The EPP/MSI Undergraduate Scholarship program is open to students attending HBCUs and other MSIs, 
and who are pursuing degrees in science, technology, engineering and mathematics (STEM) as well as social sciences, 
economics and policy focused disciplines.  Scholarship recipients are awarded up to 45K during the junior and senior years 
of undergraduate study, including 2 paid summer internships under the mentorship of a NOAA employee at a NOAA facility.    
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• NOAA offers a number of internship programs where specific engagement with the HBCU community is conducted to 
recruit students, including the Woods Hole Partnership Education Program, Lapenta NOAA Internship Program and the 
InFISH internship program. 
 

• HBCUs are also eligible to compete to become one of the NOAA EPP/MSI Cooperative Science Centers.  Centers must have a 
PhD degree granting program in one of the core NOAA mission sciences and also have an established track record of 
educating and graduating students with degrees that are aligned with and directly support NOAA’s mission. These awards 
are made in five year cycles, with the current award cycle being 2022-2027. 

 
NTIA: 

• The Digital Equity Act provides $2.75 billion to establish three grant programs that promote digital equity and inclusion.  
https://www.internetforall.gov/program/digital-equity-act-programs 

• The Broadband Equity, Access, and Deployment Program provides $42.45 billion to expand high-speed Internet access by 
funding planning, infrastructure deployment and adoption programs.   

• https://www.internetforall.gov/program/broadband-equity-access-and-deployment-bead-program 
 
USPTO: 

• HBCU students, faculty, and alumni are eligible to participate in all USPTO programs. See the addendum for a complete list 
of programs on which the USPTO has put a specific emphasis on increasing HBCU participation. To highlight a few: 

• USPTO, in collaboration with the National Society of Black Engineers (NSBE)-USPTO chapter, works with all of the first year 
engineering and computer science students at Howard University to provide a multi-session course on patents, trademarks, 
copyrights and trade secrets. In FY22, over 350 students participated.  

• USPTO is focused on helping to expand technology transfer and entrepreneurship opportunities at HBCUs by raising 
awareness of the challenges and opportunities for HBCUs, working with interagency partners to expand entrepreneurship 
capacity with more robust research opportunities, and engaging the private sector to support new opportunities. 

• For FY23, the USPTO coordinated with Morgan State University to hold all three sessions of its 2023 Black Innovation and 
Entrepreneurship program at the university’s Earl G. Graves School of Business & Management. Each day of sessions includes 
messaging from Morgan State and USPTO leadership, and opportunities to network in-person with speakers and subject 
matter experts (in addition to the substantive IP and entrepreneurial content). Previous programs have been held at Coppin 
University, Clark Atlanta University, Tuskegee University, and Alabama A&M. 

https://www.internetforall.gov/program/digital-equity-act-programs
https://www.internetforall.gov/program/broadband-equity-access-and-deployment-bead-program
https://www.uspto.gov/about-us/events/2023-black-innovation-and-entrepreneurship-part-one
https://www.uspto.gov/about-us/events/2023-black-innovation-and-entrepreneurship-part-one
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• USPTO prioritizes diversity recruitment as a strategic imperative in support of its goal to “enhance recruitment and hiring 
efforts to help sustain and develop a highly qualified and diverse workforce, including the senior team.” The Office of Human 
Resources has developed a targeted recruitment strategy to increase the opportunity for HBCU students and graduates to 
join the USPTO. Agency leadership works closely with USPTO’s HBCU affinity group, HBCUnity, to ensure that HBCU 
graduates are included as representatives in our recruitment efforts. 

• USPTO serves as an advisory council member of the AAAS HBCU Making and Innovation Showcase, which was developed to 
allow HBCU student entrepreneurs, inventors, and innovators to team together to design a hardware or software prototype 
that addresses one of the United Nation’s 17 Sustainable Development Goals (SDG). 

 

 

 (2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps 
has your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and 
initiatives under your agency’s jurisdiction?  
ITA: 

• ITA continues to demonstrate a sustained commitment to supporting engagement with HBCUs.  In 2022, ITA increased its 
involvement with outreach to HBCUs by allocating a staff member to serve as the co-lead for the International Affairs 
Cluster for the White House Initiative on HBCUs.  ITA has increased outreach to HBCUs about programs related to 
international trade at the local level through the Global Diversity Export Initiative and its network of U.S. Export Assistance 
Centers across the United States. These engagements are highlighted in Question #1. 
 

MBDA: 
• In FY22, MBDA hosted monthly meetings with the Department of Commerce, Underserved Businesses and Communities 

Interagency Working Group (IWG) that includes 8 Departmental bureaus (U.S. Census Bureau, Economic Development 
Administration (EDA), International Trade Administration (ITA), Minority Business Development Agency (MBDA), National 
Institute of Standards and Technology (NIST), National Oceanic and Atmospheric Administration (NOAA), National 
Telecommunications and Information Administration (NTIA), and the U.S. Patent and Trademark Office) that report out on 
the grants, programs, initiatives, events & activities related to E.O. 14041 and other efforts being conducted in partnership 
with HBCUs.  
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• White House Initiative on HBCUs 2022 Annual Conference (#1) - MBDA led the coordination and collaboration of a 
Department of Commerce Business Roundtable entitled, “Advancing Equity in High-Speed Connectivity through HBCUs” 
and collaborated with the NTIA and the International Trade Administration (ITA) presented international student exchange 
program. This session was designed to educate HBCU Presidents, Chancellors, and stakeholders on the nearly $300M 
available to support high-speed internet connectivity in minority communities through grants and the MBDA technical 
assistance programs that HBCUs qualify to compete for on. The Sessions were standing room only and included more than 
250 HBCU Presidents, Chancellors, Institutional Advancement staff, and significant HBCU stakeholders. Participants also 
heard from the ITA on how HBCUs can have its students participate in international student exchange programs at colleges 
and universities around the globe that partner with the United States. 

• White House Initiative on HBCUs 2022 Annual Conference (#2) - MBDA also hosted a plenary session centered on the NTIA 
“Internet for All: Connecting Minority Communities” grant and MBDA grant opportunities for Minority Colleges and 
Universities and other grants.  

• White House Initiative on HBCUs 2022 Annual Conference (#3) – MBDA hosted a whole-of-Commerce plenary session on 
“Cultivating the Next Generation of STEM Leaders” that featured senior level officials from the U.S. Census Bureau, EDA, 
MBDA, NIST and NOAA. The emphasis was on apprenticeships/student internships/career opportunities for HBCU students 
in STEM.  

•  White House Initiative on HBCUs 2022 Annual Conference (#4) – MBDA participated in a segment of the conference 
entitled All Around Government to promote opportunities to learn more intimately about the Federal government and how 
to apply for career opportunities and how to learn about and engage more strategically with Federal service and programs.  

• White House Initiative on HBCUs Newsletter – MBDA provides continuous encouragement to Department of Commerce 
bureaus to submit opportunities for grants and other programmatic initiatives targeted at HBCUs are submitted to the 
newsletter. The agency consistently promotes utilizing this vehicle to market and promote opportunities for grants, 
apprenticeships & student internships, innovation, research and development.  

• In FY23, the Agency hosted a Black History/African American Heritage Month program entitled, “Advancing Economic 
Opportunity through HBCUs: Resilient, Relevant, Relentless.” The program featured Dr. Glenda Baskin Glover, Vice Chair of 
President Biden’s Board of Advisors on HBCUs; Director of the White House Office of Public Engagement, Keisha Lance 
Bottoms, Secretary of Commerce, Gina Raimondo, and Under Secretary of Minority Business Development, Donald R. 
Cravins, Jr. The program was envisioned and led by the MBDA, in collaboration with NOAA and the Department of 
Commerce, Office of Civil Rights. The goal of this program was to shine light on E.O. 14041 and value that HBCUs bring to 
the U.S. economy, notable accomplishments of the Agency bureaus related to E.O. 14041, and to continue to build on 
bureau engagement and support for HBCUs as an Administration priority.     
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NIST: 

• NIST staff engage in targeted outreach and recruitment at HBCU career fair exhibitions to raise awareness about academic 
opportunities such as internships, fellowships, associateships, and employment within the organization. Recent exhibitions 
include Morgan State University and Howard University. Recent conferences include the National Organization for the 
Professional Advancement of Black Chemists and Chemical Engineers (NOBCChE), the National Society of Black Physicists 
(NSBP), and the Emerging Researchers National (ERN) Conference (Feb 2023). 

 
• NIST Strategic Recruitment Program staff visited Howard University in person this past fall and conducted an information 

session and employer-sponsored information table. Staff will recruit in person this spring at Clark Atlanta University, 
Spelman College, and Morehouse College.  

 
• The Strategic Recruitment team has identified fifteen HBCUs to build talent pipelines. A 365-day recruitment action plan will 

be applied, and strategic partnership conversations will begin soon.  
 

• The bureau leverages employee resource groups such as the NIST Association of Black Staff (NABS), to host symposia 
focused on highlighting ongoing research at HBCUs (e.g. STEM at HBCUs event held as part of the Black History Month 
Celebration) and bridge connections between NIST staff and HBCU students as well as faculty. Additionally, NABS highlights 
NIST staff who attended HBCUs through digital media (e.g. social media posts, NISTube videos, and blog posts). 

• NIST staff participate in webinars and provide presentations to raise awareness about available opportunities to HBCU 
students (e.g. HBCU Alliance Virtual Seminar Series, invited university talks). Recent talks have included Morgan State 
University. Talks also included Case Western Reserve University, which is “partnering with nine Minority Serving Institutions 
and Historically Black Colleges and Universities (HBCUs) to offer scholarships that cover at least 30% of tuition for dozens of 
the university’s leading graduate programs.”1; and Arizona State University’s Future Leaders and Geoscience High-Road 
Internship Program (FLAGSHIP) which “seeks to involve students from groups historically underrepresented in the sciences, 
including Black or African American, American Indian or Alaska Native, Hispanic or Latino, female, first-generation college 
students, veterans, and students with disabilities.”2   
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1: https://thedaily.case.edu/case-western-reserve-university-forms-partnerships-with-historically-black-and-minority-
serving-colleges-and-universities/ 
2: https://newcollege.asu.edu/flagship 

 
NOAA: 

• NOAA has been intentional in its engagement with the MSI community, including engagements with HBCUs. Building on a 
20 year partnership through the NOAA EPP/MSI Cooperative Science Center program, NOAA will continue to provide 
support whereby HBCUs build capacity on their campuses, including hiring of additional faculty, expansion of research 
capabilities through partnerships with NOAA line offices, and increasing engagement across NOAA with the goal of creating 
opportunities for faculty to collaborate with the agency. 

 
• NOAA will continue to host a series of ‘open house’ events where in information exchange between MSI faculty and NOAA 

occurs and identification of points of collaboration are made.  
 
NTIA: 

• The Office of Minority Broadband Initiatives has assigned Federal Program Officers to serve as liaisons to BEAD/DE Regional 
Offices for technical assistance to HBCUs and their anchor communities. 

 
USPTO: 

• By increasing educational and training opportunities for HBCU students, and continuing to strengthen relationships with 
HBCUs, the USPTO is working to expand the ecosystem of next-generation innovators and entrepreneurs that will avail 
themselves of entrepreneurship and intellection property protection. See addendum for full list of programs.  

 

 

 (3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed 
and removed? 

ITA: 

https://thedaily.case.edu/case-western-reserve-university-forms-partnerships-with-historically-black-and-minority-serving-colleges-and-universities/
https://thedaily.case.edu/case-western-reserve-university-forms-partnerships-with-historically-black-and-minority-serving-colleges-and-universities/
https://newcollege.asu.edu/flagship
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• ITA created the ITA Ambassadors program for outreach to college students, including at HBCUs, about careers in 
international trade.  ITA participated in the annual HBCU conference and spoke on two panel discussions that focused on 
international student recruitment and leveraging ITA for international contract opportunities with foreign governments.  
ITA also created the Global Diversity Export Initiative to address barriers for businesses from underserved communities to 
international trade. 

 
MBDA:  

• The Minority Business Development Act of 2021 has laid the foundation that MBDA will continue to build upon to increase 
its investment in HBCUs and Minority Serving Institutions (MSIs) through the anticipated launch of the Parren J. Mitchell 
entrepreneurship education grant program. The awardees will be expected to offer scholarships and fellowships, 
apprenticeships, and internships relating to business for the next generation of minority entrepreneurs. They will offer 
seminars, conferences, and host other business development events and activities. 

 
NOAA: 

• NOAA has established a grants and cooperative agreements equity working group that is examining current practices and 
seeks to reduce barriers that HBCUs, community-based organizations, and other groups face when seeking federal funding.  

 
• NOAA adopted the use of the Conservation Corps Act Direct Hire Authority Act that provides an opportunity for student 

supported by NOAA programs, who successfully complete a minimum 10week internship at a NOAA facility, to be awarded 
a Certificate of Eligibility.  The certificate provides documentation that enables the student to be eligible for hiring to 
special authority designated positions. HBCU students supported by the NOAA EPP/MSI program benefit from this 
program. 

 
• NOAA conducted specific outreach to HBCUs to encourage its students to apply for student scholarship and internship 

programs. This outreach included engagement through the Handshake software, hosting of informational webinars, and 
targeted engagement with HBCU students at HBCU week and National Conferences. 

 
NTIA: 
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• The Office of Minority Broadband Initiatives with its assigned Federal Program Officers serving as liaisons to BEAD/DE 
Regional Offices will help to provide assistance, address any barriers, and provide overall technical support and overall 
assistance to support HBCUs.  

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY23. 

EDA: 
In FY 2022, EDA invested close to $15.3 million in 11 projects in HBCUs to help communities and regions build the capacity for 
economic development.  
 

• This included over $12.6 million in 4 projects that are, according to recipient estimates, expected to create or retain 1,262 jobs 
and attract $2.0 million in private investment. EDA also invested close to $2.7 million in 7 projects to support planning, 
research, technical assistance, access to capital, or other activities that are essential for successful economic development and 
job creation in the future. 

MBDA: 
The MBDA Minority College and Universities grant pilot program funds the development of curricula, pilot courses, seminars, and 
replicable products and tools that address inclusive innovation, entrepreneurship, and general economic development. Grantees 
include Historically Black Colleges and Universities (HBCUs), Hispanic Serving Institutions (HSIs), Tribal Colleges and Universities 
(TCUs), and Alaska Native and Native Hawaiian Serving Institutions (ANNHSIs). The bureau has funded the following HBCUs under this 
grant: 

• Bowie State University - $300,711 
• Shaw University - $300,712  
• Savannah State University - $300,711 
• Southern University - $300,711 

 
The MBDA Entrepreneurship for the Formerly Incarcerated grant – MBDA is committed to leveraging its capabilities to help increase 
opportunities that formerly incarcerated minority persons face in trying to reenter the workforce. The Entrepreneurship Education 
Program for Formerly Incarcerated Persons will focus on funding innovative projects to support and equip formerly incarcerated 
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individuals with the skills, resources, and network to start their own businesses. The bureau has funded the following HBCU under this 
grant: 

• Morgan State University – 299,900 
 
The MBDA Louisiana Business Center- The primary driver of the Business Center is: (i) capacity building, and (ii) job creation/retention 
resulting from facilitating access to federal contracts for medium-sized minority businesses; and (iii) financing. The business center 
provides technical business services including (but not limited to) the development of a pool of federal contracting opportunities; 
direct matching of opportunities with qualified/vetted MBEs; facilitation of financing (traditional and alternative sources); relationship 
management and deal sourcing initiatives (e.g., industry clusters); educating MBEs on the benefits of strategic growth alternatives 
(e.g., mergers, acquisitions and/or joint ventures); MBE advocacy; and, Providing service referrals to MBEs of all sizes. The bureau has 
funded the following HBCU under this grant:  

• Southern University - $375,000 (This is year 2 of a 5-Year grant totaling $1.85M over 5 years) 
• A Federal Procurement Supplemental award for an additional $90,500 was granted to the Louisiana MBDA Business Center, 

along with 26 other MBDA Business Centers, to help minority-owned firms benefit from the $1.3 trillion Bilateral Infrastructure 
Law/Infrastructure and Investment Jobs Act contracts and Federal agency spend targets related to E.O. 13985, The Justice 40 
Initiative, and M-22-03. 

• There are clearly defined performance goals and metrics, including contracts, financing, and job created and retained. The 
university is also leveraging partnerships and resources from several Department of Commerce equities, including the EDA, 
NIST MEP, and U.S. PTO.  

NIST: 
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Recipient Name Award Number 
NIST Program 
Office Grant Program Name 

Approved Award 
Amount 
(Budgeted)  

FY22 
Obligated 
Amount 

The University of 
Alabama in 
Huntsville 60NANB22D174 

Information 
Technology 
Laboratory 

Measurement Science 
and Engineering (MSE) 
Research Grant Programs $249,989.00 $249,989.00 

University of the 
District of 
Columbia 70NANB18H164 

Office of the 
Director, NIST 

Professional Research 
Education Program (PREP) $6,761,811.00 $18,155.64 

West Virginia 
University 60NANB22D204 

Associate Director 
for Laboratory 
Programs 

Congressionally Identified 
Projects Program (CIPP) $705,000.00 $705,000.00 

 
* Please note, In FY22 NIST also provided ~$950K to support 18 PREP researchers at Morgan State University (MSU) as subaward to 
a cooperative agreement with Johns Hopkins University. The MSU researchers comprised of five undergraduate students, nine 
graduate students, three post bachelor researchers, one postdoctoral researcher and one senior researcher. 
 

 
NOAA: 
NOAA will provide grant funding to HBCUs, through the EPP/MSI Cooperative Science Center program to Florida A&M University, 
Howard University, and University of Maryland Eastern Shore. Each of these institutions serve as leads on their respective grant 
programs and have partners who receive funds through sub-awards from the grant recipient. HBCUs are among the sub-awardees, 
including Savannah State University, Bethune Cookman University, Delaware State University, Hampton University, and Jackson State 
University. NOAA Funding estimated for HBCUs in FY2023 is $4,250,000. 
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NTIA: 
• The Office of Minority Broadband Initiatives with its oversight over the Connecting Minority Communities Pilot Program has 

provided funding to five HBCUs out of a total of nineteen CMC awards obligated thus far, with additional awards to be made 
on an on-going rolling basis. 

 
 

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and 
describe the plan, where appropriate, to address those disparities. 
 
U.S. Census Bureau: 

• The Census Bureau will be engaging their program areas to identify areas where the participation of HBCUs may be 
underrepresented. 

 
EDA 

• HBCUs are underrepresented in the EDA programming as many struggle to meet matching requirements. EDA strives to 
address some of this shortfall through other funding streams where match requirements are more flexible and through a 
new investment priority that emphasizes equity. It takes time, though, for an investment priority’s impact to reverberate 
into the funding portfolio. 

 
• HBCUs are underrepresented across EDA programming. EDA actively assesses our funding streams and explores ways in 

which we might better identify and address their unique challenges. This has been elevated within our agency through the 
creation of our new Equity Investment Priority. EDA is working to provide greater flexibility for match requirements where 
appropriate, as well as technical assistance to address historical capacity challenges.  

 
ITA: 

• ITA developed the Global Diversity Export Initiative (GDEI) to address disparities and to create programming to support 
businesses from underserved communities, including minority-owned businesses, in international expansion. 
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MBDA:  

• MBDA looks forward to continuing to leverage new resources and authorities from the MBDA Act to announce new and 
more funding opportunities for HBCUs, and MSIs.  HBCUs and MSIs are encouraged to apply for these new opportunities in 
the future.  

 
NIST: 

• The NIST NRC Postdoctoral Research Associateship Program and the Summer Undergraduate Research Program have both 
seen a decline in the representation from HBCUs. There is a plan in place to host symposia focused on highlighting ongoing 
research at HBCUs to build connections between NIST staff and HBCU students as well as faculty. 

 
NTIA: 

• Prior to the creation of the Connecting Minority Communities Pilot Program (CMC) of which the Office of Minority 
Broadband Initiatives has oversight, direct funding for HBCUs was underrepresented.  However, with the implementation of 
CMC, direct funding to HBCUs has dramatically improved, with the program representing tangible plans and opportunities 
to address disparities in lack of sufficient internet connectivity to campuses, lack of sufficient equipment (laptops, tablets) 
for students and faculty, and deficiencies in the ability to hire and train IT personnel. 

 
USPTO: 

• In addition to granting patents and registering trademarks, the USPTO plays a critical role in driving access and support for 
innovators, creators, entrepreneurs, and brand owners across the United States. As part of the proposed USPTO 2022-2026 
Strategic Plan, a key USPTO strategy is to integrate innovation and IP training and courses into educational and learning 
institutions across the country, including in areas with underrepresented IP stakeholders. As part of that strategy, the 
USPTO is committed to building on existing educational and outreach work with HBCUs.  

 
 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, 
contracts, or cooperative agreements in FY23.  

U.S. Census Bureau: 
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• The Census Bureau has established a bi-weekly equity meeting to bring together staff from their various program 
components to discuss potential programs and initiatives where the agency can actively engage HBCU's (and other 
historically underrepresented colleges and universities). Additional Customer Liaison & Marketing Services Office 
trainings will be scheduled on an ongoing basis. 
 

EDA: 
• EDA will conduct a series of economic development workshops targeted at HBCUs to provide technical assistance in 

connecting with local economic development districts/ organizations so HBCUs can become a key component in regional 
economic development planning and strategy. EDA will also increase outreach to HBCUs to encourage them to apply to EDAs 
University Center, Build2Scale, EDAP, and other grant programs.  EDA encourages HBCUs to look at economic development 
grant programs, especially focused on commercialization and entrepreneurship, in addition to their current grant program 
focus, which is community development, STEM, and Research and Development for their grant programs. 

 
ITA: 
• Working with the Global Diversity Export Initiative (GDEI) program, ITA has increased outreach to HBCUs to increase their 

awareness and encourage their participation in the Market Cooperator Development Program (MDCP).  This is a grant 
program administered by ITA to support increased exports to a specific region or industry sector.   

 
MBDA: 
• The Agency will work in collaboration with the Executive Director of the White House Initiative on HBCUs to coordinate 

strategic connections forums with HBCUs to educate them on best practices for pursuing Federal grants.  The approach will 
involve a whole-of -Commerce effort to engender comprehensive coordination, and collaboration to optimize Agency 
support for E.O. 14041. MBDA will continue to play a lead role in championing and illuminating opportunities for HBCUs.  

• The Agency is postured to play a central role in the 2023 White House Initiative on HBCUs Annual Conference.  
• The Agency will utilize multiple marketing and social media channels to promote its grants, contracts, and/or cooperative 

agreements in FY23.  
  

NIST: 
• As described in the FY22-FY24 NIST DEIA Strategic Plan, the bureau has committed to cultivating strategic partnerships with 

https://www.nist.gov/system/files/documents/2022/10/31/nist-deia-strategic-plan-final-2022.pdf
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minority-serving institutions and programs and small businesses as well as leveraging a targeted outreach and external 
engagement strategy to promote awareness about NIST procurement opportunities among small businesses in the vendor 
community to drive inclusive economy. 

 
NOAA: 

• NOAA has 3 existing cooperative agreements with Florida A&M University, University of Maryland Eastern Shore and 
Howard University. The intent of each of these cooperative agreements is to provide financial support for education, 
training and graduation of students to position them to be competitive candidates for the NOAA future workforce. We 
expect that capacity will be increased at the 8 HBCUs who either lead or serve as partner institutions on EPP/MSI 
Cooperative Science Center awards. 
 

• The NOAA EPP/MSI program requires all participants in the Cooperative Science Center awards to take and complete grants 
management training to ensure proper skills are obtained to effectively manage the grant awards. 
 

• NOAA is partnering with NSF to identify junior and mid-career faculty at MSIs in the effort to host an introductory meeting 
with NSF Science Directorate program administrator. The intent of the meeting is to ensure faculty on MSI campuses are 
aware of available funding through NSF and to generate networking opportunities whereby faculty may gain insight on how 
to be more successful in obtaining grant funding from NSF. 

 
NTIA: 

• The Office of Minority Broadband Initiatives will coordinate state-wide technical assistance workshops for HBCUs in 
partnership with the BEAD and DE program regional directors and state federal program officers.   The Office of Minority 
Broadband Initiatives will coordinate with the White House Initiative on HBCUs and stakeholder organizations to offer 
technical assistance teleconferences for HBCUs. 

 
 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the 
HBCU PARTNERS Act in the past year. 
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U.S. Census Bureau: 

• In FY2022, the Census Bureau developed a partnership with Bowie State University, to develop pipeline for Data Scientist. 
The bureau will engage in various partnership activities such as mentoring, technical lectures, project-based learning, 
curriculum review, internship opportunities and information sessions with faculty, staff and/or students at Bowie State 
University to improve the diversity of qualified applicant pool for Data Scientists and other mission critical occupations. 

 
ITA: 

• ITA has increased its engagement with HBCUs through every business unit of the bureau as described in #1. There is an ITA 
delegate that participates in the White House Initiative on HBCUs and ITA is providing leadership to the International Affairs 
cluster by allocating time and resources for the working group.  ITA has done numerous outreach activities to increase 
awareness about opportunities to export through the Global Diversity Export Initiative.  To increase outreach for careers in 
international trade, ITA established the ITA Ambassadors program and other programs that will provide insight into careers 
in international trade, such as Trade Tuesdays, managed by the Office of Global Talent Management. 

 
MBDA: 

• See responses provided in question 1 and question 2. Additionally, the MBDA looks forward to launching its Rural Business 
Center program that will be promoted amongst the national network of HBCUs when appropriations are granted.  
 

NIST: 
• See response from Part III, question 2. 

 
NOAA: 

• NOAA has been intentional in its engagement with the MSI community, including engagements with HBCUs. Building on a 
20 year partnership through the NOAA EPP/MSI Cooperative Science Center program, NOAA will continue to provide 
support whereby HBCUs build capacity on their campuses, including hiring of additional faculty, expansion of research 
capabilities through partnerships with NOAA line offices, and increasing engagement across NOAA with the goal of creating 
opportunities for faculty to collaborate with the agency. 
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• In FY22, NOAA held a series of ‘open house’ events where in information exchange between faculty and NOAA occurs and 
identification of points of collaboration are made. More events such as these are planned and the full MSI community with 
which NOAA is engaged will have the opportunity to participate and contribute.  

 
NTIA: 
The Office of Minority Broadband Initiatives has made progress towards advancing the mission of Executive Order 14041 and the 
HBCU Partners Act in the past year through the implementation of the following: 

• Collaborating with federal, state, tribal, and anchor institution stakeholders through interagency outreach, partnerships with 
national advocacy organizations, and support of NTIA’s Digital Equity Leaders Network re-launch 

• Building the capacity of anchor institutions and their communities through ongoing technical assistance activities exceeding 
2000 participants   

• OMBI conducted community outreach and coordinated with public and private sector stakeholders to promote broadband 
opportunities at HBCUs. 

 
 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of 
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives 
under the jurisdiction of your agency. 
 
EDA: 

• EDA will continue to promote increased engagement of HBCUs and MSIs in regional economic development planning 
processes, such as the Comprehensive Economic Development Strategy (CEDS).  EDA will promote this approach through its 
Economic Development Districts, university centers, and in collaboration with national associations that support CEDS 
processes. A CEDS is a strategy-driven plan for regional economic development. A CEDS results from a regionally-owned 
planning process designed to build capacity and guide the economic prosperity and resiliency of an area or region. It is a key 
component in establishing and maintaining a robust economic ecosystem by helping to build regional capacity (through hard 
and soft infrastructure) that contributes to individual, firm, and community success. The CEDS provides a vehicle for 
individuals, organizations, local governments, institutes of learning, and private industry to engage in a meaningful 
conversation and debate about what capacity-building efforts would best serve economic development in the region. EDA 
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will continue to issue maps and tools to facilitate increased access by HBCUs to EDA resources. EDA will continue to conduct 
capacity-building workshops in collaboration with HBCUs to increase access to EDA and other complementary federal 
resources for economic development that can advance local and regional strategies for inclusive, competitive regional 
economies.  

 
ITA: 

• ITA is aggressively working with public and private sector partners to bring awareness about opportunities in international 
trade to HBCUs.  In addition to the response in Question 1, ITA is working to continuously engage with HBCUs through 
outreach efforts and collaborating on programs such as workshops, webinars, and trade missions. 
 
Under the International Affairs cluster for the White House Initiative on HBCUs, the cluster is organizing a series a webinars 
to inform and educate HBCUs about opportunities to internationalize their campuses.  The cluster is organizing a series of 
four sessions around different topics including an introduction to federal agencies and resources for faculty, staff, student; 
paying for study abroad opportunities; recruiting international students; and other relevant topics.   

 
MBDA:  

• MBDA will host deep dive Pre-Application conferences to educate private and public sector entities including Colleges, 
Universities, Chambers of Commerce and Economic Development entities in collaboration with HBCUs on best practices to 
compete for grants, contract opportunities and cooperative agreements, and special initiatives offered by the agency, when 
applicable.  

 
NIST:  

• See response from Part III, question 6. 
 
NTIA: 

• The Office of Minority Broadband Initiatives as a part of our outreach will continue to encourage minority stakeholders 
including those within the public and private sectors, HBCUs and MSIs, and community-based organizations to participate in 
and compete for grants and other opportunities under NTIA’s IIJA grants. 
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(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, 
HBCUs. 

 
U.S. Census Bureau:  

• The U.S. Census Bureau will be organizing a virtual conference on racial/ethnic measurement and inequities for FY2023 Data 
Dissemination Research and Applications (DDRA) . Outreach activities for this conference will include reaching out to HBCUs 
and other minority serving institutions to encourage scholars to submit papers for consideration. The conference will be an 
important opportunity for scholars from underserved communities, scholars who focus on underserved communities, and 
Census Bureau staff to learn about and share critical research that impacts underserved communities. 

• In FY2023, the Census Bureau plans to leverage a variety of methods to attract and recruit talented and diverse 
individuals; as well as, to promote equity and inclusion in outreach activities. 

• The agency utilizes the Post-doctoral Research Program to hire mathematical statisticians, psychologists, and related 
fields to provide opportunities for research on subjects that are mutually compatible with the agency’s interests and 
contribute to the overall efforts of federal statistical agencies. Postdoctoral research positions are awarded to persons 
who have held the doctorate less than six years or are in the process of receiving a doctorate degree. 

• The Census Bureau recently implemented a new fellowship program, Emerging Technology Fellowship, (ETF). The ETF is a 
unique talent acquisition program aimed at recruiting professionals with expertise in new and emerging data technology 
trends to drive data innovation at Census. Fellows are appointed to time limited appointments in the excepted service for 
a minimum of 13 months up to four years. The Census Bureau utilizes the Economic Measurement and Research 
Internship Program to hire interns in economics, accounting and related fields. The interns are hired on an excepted 
appointment and enhance their data analysis skills using administrative, Census and survey datasets. 

• The Census Bureau has committed to identifying and attending no fewer than four recruitment events each quarter, and 
establishing long term partnerships with underrepresented groups; continuing efforts to update the Census Bureau Careers 
website to better represent and market opportunities to candidates, including designing pages to focus on equity and 
inclusion; and promote the use of non-competitive hiring authorities to selecting officials and hiring managers within the 
agency via focused training sessions, broadcast messages, and improved intranet sites. 

• The Census Bureau seeks to create a culture of equity and inclusion through our Diversity, Equity, and Inclusion program by 
proactively educating employees on related issues through training sessions, broadcasts, tool kits, fact sheets, and 
employee development campaigns. The program focuses on intercultural collaboration; strategic partnership; and 
advancing diversity, equity, and inclusivity. The agency also engages employee affinity groups. 
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EDA:  

• Participation in the White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity through 
Historically Black Colleges and Universities Annual Conference.  

• Participate in a series of webinars on grant programs, regional planning, and economic development starting in March 2023 
hosted by HUD.  

• Continue to carve out at least one participation slot for HBCUs at ACE.  
• Continue to speak at key HBCU outreach events like the NAACP Legislative Conference and others.  
• EDA recognized the need for more resources to improve technical assistance and capacity building in underserved 

populations and communities’ representation in local economic development. Therefore, last year, we added ‘equity’ as an 
investment priority. 

• EDA Communities of Practice program invested $5.5 million grant to New Growth Innovation Network (NGIN) to design and 
launch a new initiative, Equity Impact Investments.  

• Equity Impact Investments will deliver a transformative, three-year, capacity-building program to 120 organizations 
operating at the forefront of equitable development in the United States. Funded through the Coronavirus Aid, Relief, and 
Economic Security (CARES) Act, this initiative is a part of EDA’s commitment to ensuring the consistent and systemic, fair, 
just, and impartial treatment of all individuals, including individuals who  are part of underserved communities. 

ITA: 
• ITA’s Global Teams program has organized a GDEI trade mission to promote international student recruitment for students 

from Brazil.  This mission directly supports increasing international students for HBCUs and MSIs. 
 
MBDA: 

• MBDA will notify HBCUs of relevant federal contract opportunities and partnership opportunities that could stem from 
future grants and consortiums through the White House Initiative on HBCUs Newsletter, Presidents Advisory Board on 
HBCUs, White House Initiative on HBCUs Annual Conference, and social media.   

 
NIST: 

https://newgrowth.org/
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• The Strategic Recruitment Program will create partnerships to sponsor industry-specific nights, resume reviews, mock 
interviews, and information sessions for academic advisors and/or professors. 

• Section 10241 of the CHIPS and Science Act, Pub. L. No. 117-167, strengthened NIST’s existing statutory authority in this area 
by providing an express authorization to “conduct outreach to and develop research collaborations with historically Black 
colleges and universities…[and] carry out other activities to increase the participation of persons historically 
underrepresented in STEM in the Institute’s programs.” (15 U.S.C. § 278g-1, as amended) 

 
NTIA:  

• The Office of Minority Broadband Initiatives will continue to assist HBCUs with providing additional opportunities to support 
HBCUs, supplementing the support provided from the CMC grant or from other NTIA based opportunities. 

 
 

 
 (10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

EDA:  
• EDA has increased the number of HBCU's participating in our programs by including our new investment priority of equity. 

EDA's investment priorities provide an overarching framework to ensure its grant investment portfolio – ranging from 
planning to infrastructure construction – contributes to local efforts to build, improve, or better leverage economic assets 
that allow businesses to succeed and regional economies to prosper and become more resilient.  

• EDA worked with HUD to create HBCU economic profiles, thus allowing HBCUs to see their economic clusters, their 
economic development district, and other data to help drive their decision-making for grants and other programs.  

• EDA had a record four HBCUs participating in ACE, with three HBCUs on ACE Louisiana (Dillard, Xavier, and Southern) and 
one on ACE Ecuador (U Arkansas – Pine Bluff).  The University of Arkansas - Pine Bluff will explore opening a satellite campus 
in Quito, sign an MOU with the University of San Francisco of Quito and IDE Business School, and the University of Guyana, 
among others.  

• EDA’s American Rescue Plan programming, including the Build Back Better Regional Challenge (BBBRC) and Good Jobs 
Challenge, saw strong HBCU participation.  
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For example, for BBBRC:  
 
Virginia  
 
The Advanced Pharmaceutical Manufacturing (APM) Cluster, a coalition led by the Virginia Biotechnology Research Partnership 
Authority (Activation Capital), will receive approximately $52.9 million to expand the domestic supply chain for essential medicines 
and critical active pharmaceutical ingredients (APIs). The coronavirus pandemic illustrated how vulnerable we can be to disruptions 
in a supply chain where currently more than 70 percent of API manufacturing facilities are outside the United States. EDA funding 
builds on a nascent APM corridor from Richmond, VA to Petersburg, VA, investing in two new facilities to expand wet lab space, 
research and development capacity, and to allow the concentration of commercialization activity. The project will catalyze a new 
partnership between Virginia Commonwealth University, a research leader in the industry based in Richmond, and Virginia State 
University, an HBCU in Petersburg, to create new pathways for underserved residents to high-quality training and jobs in the APM. 
Additional projects will strengthen the community college pipeline for trained technicians, develop the regional supply chain 
through engagement with local firms, and provide critical infrastructure upgrades to sustain current and future industrial capacity in 
Petersburg. 
 
Louisiana  
 
H2theFuture, led by the Greater New Orleans Development Foundation, will receive approximately $50 million to transition the 
regional hydrogen energy sector by closing the cost gap between green hydrogen, produced from renewable energy sources, and 
other forms of hydrogen used today, which rely on fossil fuels. The need for systemic economic diversification in Louisiana is urgent. 
In the last decade, the region lost more than 22,000 good-paying jobs in the oil and gas industry, leaving it with legacy energy 
infrastructure, workforce, and a demand-base primed for transition. By jointly investing in technology, workforce, and commercial-
scale end-use within the region’s industrial base, New Orleans can drive the nation’s energy transition. EDA funding will support The 
Nexus Center, a central campus that connects the entire cluster ecosystem. The campus will coordinate a range of programming 
that advances regional economic competitiveness in the clean energy space while also centering equity as a core value (e.g., an 
inclusive entrepreneurship program; an HBCU New Energy Specialization to position students from the region’s four Historically 
Black Colleges and Universities as hydrogen industry leaders in business, public policy, and law; and a workforce training and 
apprenticeship program). Other projects include investments for testbeds to improve hydrogen cost competitiveness, a 
development center for hydrogen-fueled ships, and a hydrogen fueling barge located at the Port of South Louisiana that serves as a 
clean fueling station for existing river vessels. 
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For example, for the Good Jobs Challenge:  
 
Virginia  
 
Located in a region with the 9th largest African American population in the nation, Hampton Roads Workforce Council will serve as 
the lead entity and backbone organization for an $11,006,941 Good Jobs Challenge grant building regional talent pipelines across 
counties in Virginia and North Carolina, with an emphasis on the in-demand blue economy, clean energy, and related cybersecurity 
jobs. The project has garnered support from large employers, such as Newport News Shipbuilding (the sole designer, builder and 
refueler of United States Navy aircraft carriers) and Dominion Energy. It also includes community-based organizations, such as the 
Urban League, which will establish training pathways in coordination with HBCUs to increase career opportunities for workers in 
maritime engineering and robotics. 
 
 
 
ITA: 

 
• ITA is working to locate an U.S. Export Assistance Center on the campus of an HBCU in Raleigh, North Carolina.  In FY22, ITA 

designated a representative to participate in the Interagency Working Group and who co-leads the International Affairs 
cluster for the White House Initiative. ITA continues to support engagement with HBCUs at the highest level of the 
organization, with activities being led by the Under Secretary, Assistant Secretaries and Deputy Assistant Secretaries to show 
leadership support for engagement. 

 
MBDA: 

• In FY22 MBDA led the coordination of an “Internet for All” Business Roundtable, in partnership with the NTIA Office of 
Minority Broadband Initiative. The attendees included Presidents, Chancellors, and Institutional Advancement 
representatives of the 8 HBCUs located in the State of South Carolina including Allen University, Benedict College, Claflin 
College, Clinton College, Denmark Technical College, Morris College, South Carolina State University, and Vorhees College 
and a host of HBCU stakeholders. The primary purpose of the roundtable was to promote anticipated grant opportunities 
that would stem from the  nearly $300M “Connecting Minority Communities” broadband grants aimed at underserved 
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businesses and communities and MBDA’s $93.5 million in technical assistance funding under its new Capital Readiness 
Program, which will fund incubators, accelerators, and other organizations to help underserved entrepreneurs build the 
skills and networks necessary to access capital. Many HBCUs are located in rural communities, and urban communities, that 
lack access to broadband. The goal was to conduct this session as a best practice model that could be incorporated in the 
future when promoting grant opportunities where HBCUs are strategically convened collectively and can benefit. The event 
was hosted by the South Carolina Institutes of Innovation and Information on the campus of Allen University.   

 
NIST: 

• See responses from Part III, question 2 and 3. 
 
NOAA: 

• NOAA has an objective to increase engagement in student outreach programs targeting underrepresented populations 
including HBCUs 

• NOAA expanded its branding among HBCUs and marketed the agency as an Employer of Choice using specific engagement 
at national conferences where high numbers of individuals from traditionally underrepresented communities are present, 
including the National Society of Black Engineers, HBCU Week, and Society for the Advancement of Chicanos/Hispanics and 
Native Americans in Science.  

• NOAA has a partnership with Jackson State University. NOAA supports this HBCU by providing informational sessions and 
with development of academic curriculum regarding NOAA work in Meteorology. Jackson States produces the most Black 
graduates with Bachelor’s degrees in Meteorology in the country.  

• In FY22, NOAA hosted the 10th EPP/MSI Biennial Education and Science Forum on the campus of Florida A&M University. 
During this event, 400 students, faculty, and NOAA professionals participated in workshops, plenary sessions, and oral and 
poster presentation sessions to share research results, develop professionally, and network. 

 
NTIA: 

• The Office of Minority Broadband Initiatives under the Connecting Minority Communities Pilot Program and its mandate to 
provide 40% of all grant funding to go to HBCUs, will continue to support new HBCUs as they are awarded on an on-going 
rolling basis. 
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USPTO:  
• In FY22-23, the USPTO: launched a multi-part training program for over 350 students at Howard University; successfully 

recruited an HBCU to participate for the first time in the National Patent Application Drafting Competition; partnered with 
Morgan State University (FY23) to provide several days of programming and networking in the Black Innovation and 
Entrepreneurship program (FY22 was virtual); collaborated with NASA on the Minority Innovation and Tech Transfer 
Competition; advised on and provided content for the AAAS Making and Innovation Showcase, which involved 11 teams 
from 8 HBCUs innovating on sustainable development; and launched paid internship opportunities to strengthen the talent 
pipeline. 

 
 
 
 
/ADDENDUM ATTACHED FOR USPTO 
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Addendum: 
United States Patent and Trademark Office (USPTO) Comprehensive List of Programs and Initiatives with a Specific Focus on HBCU 
Participation 

 
USPTO: 

• HBCU students, faculty, and alumni are eligible to participate in all USPTO programs. The USPTO has put a specific emphasis on 
increasing participation in the following programs: 

• Educational programming: USPTO, in collaboration with the National Society of Black Engineers (NSBE)-USPTO chapter, works 
with all of the first year engineering and computer science students at Howard University to infuse IP education in that critical 
first year. In FY22, over 350 students participated in the program, which exposes students to concepts of patents, trademarks, 
copyrights and trade secrets, with a special emphasis on patent searching, claims language, and career pathways at the USPTO. 
The agency is continuing to work with NSBE to establish a framework to scale this type of educational programming to HBCUs and 
other minority serving institutions (MSIs).  

• Technology transfer: The benefits of university tech transfer (moving unique technologies from the lab to the shelf through 
intellectual property licensing) are exponential – it creates jobs, solves problems, stimulates the economy, and highlights the 
innovations of university faculty and students. The CHIPS and Science Act also authorized spending specifically for technology 
transfer planning and capacity building, with a focus on geographic and socioeconomic diversity. The USPTO is focused on helping 
to expand technology transfer and entrepreneurship opportunities at HBCUs by raising awareness of the challenges and 
opportunities for HBCUs, working with interagency partners to expand entrepreneurship capacity with more robust research 
opportunities, and engaging the private sector to support new opportunities. 

• Programming to inspire and empower current, aspiring, and next-gen innovators: USPTO’s annual Black Innovation and 
Entrepreneurship program series spotlights Black inventors and entrepreneurs to showcase their innovations and contributions to 
America’s ingenuity. The series includes IP education and provides awareness of and access to free resources available to assist 
innovators with using their creative works to reach their full potential. For FY23, the USPTO coordinated with Morgan State 
University to hold all three sessions of its 2023 Black Innovation and Entrepreneurship program at the university’s Earl G. Graves 
School of Business & Management. Each free session includes messaging from Morgan State and USPTO leadership, and 
opportunities to network in-person with speakers and subject matter experts. Students will also have an opportunity to learn 
about opportunities to have a professional career at the USPTO. In FY22, the Black Innovation and Entrepreneurship program was 
virtual and reached over 600 attendees. Previous programs have been held at Coppin University, Clark Atlanta University, 
Tuskegee University and Alabama A&M.  

http://www.uspto.gov/BlackInnovation
http://www.uspto.gov/BlackInnovation
https://www.uspto.gov/about-us/events/2023-black-innovation-and-entrepreneurship-part-one
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• Diversity as a strategic hiring goal: USPTO prioritizes diversity recruitment as a strategic imperative in support of the following 
goal to “enhance recruitment and hiring efforts to help sustain and develop a highly qualified and diverse workforce, including the 
senior team.” The Office of Human Resources has developed a targeted recruitment strategy to increase the opportunity for 
HBCU students and graduates to join the USPTO. Each year we launch recruiting campaigns that demonstrate that the USPTO is a 
top employer for Black engineering/STEM students and professionals. The USPTO has been a leader with ongoing recruitment 
hiring events and outreach strategies have included HBCUs to cast a wider net to attract diverse talent. USPTO’s patent examiner 
recruiters attend engineering, science and STEM-related career fairs hosted by schools, including HBCUs. Agency leadership works 
closely with USPTO’s HBCU affinity group, HBCUnity, to ensure that HBCU graduates are included as representatives in our 
recruitment efforts. Additionally, we allocate funding each year for paid advertising (i.e. job listings) targeted to HBCUs and STEM 
professionals of color through online career centers hosted by industry associations such as the National Society of Black 
Engineers. 

• Strengthening the talent pipeline through early exposure: The USPTO recently launched seasonal and year-round paid internship 
opportunities to further develop and strengthen the talent pipeline. Recruitment efforts for these new opportunities strategically 
engage HBCUs and other minority-serving institutions to better reach diverse undergraduate, graduate and law school students. 
With the future of innovation in mind, these interns develop valuable skills and gain professional experience.   

• Highlighting success stories: The USPTO works diligently to attract, hire and retain STEM and non-STEM talent from HBCUs to join 
America’s Innovation Agency. As part of a larger recruitment branding content strategy, we create resonant, diverse stories of 
professional success and job satisfaction featuring African-American employees at the agency. In so doing, we underscore the 
shared human experiences of those who are HBCU graduates, while further amplifying what makes them uniquely qualified for 
both mission-critical positions and leadership roles. The stories we publish that highlight the contributions of HBCU graduates in 
support of mission-enablement as well those common themes of excellence, innovation, community and public service – as 
aligned with USPTO’s core values – are vehicles for awareness-building among USPTO’s stakeholders who may not otherwise be 
familiar with the high caliber of talent that HBCUs produce. 

• National Patent Application Drafting Competition: The National Patent Application Drafting Competition, which is open to all law 
students, introduces them to the U.S. patent application process and develops their patent application drafting, amending, and 
prosecution skills. This year, the USPTO reached out to all six HBCU law schools individually to encourage participation. Two HBCUs 
showed significant interest, and ultimately, one HBCU participated in the competition. The goal is to expand HBCU participation 
going forward. 

• Law School Clinic Certification Program: The USPTO certifies law school patent and trademark clinic programs meeting certain 
operational criteria. These programs allow law students in participating programs to practice patent and/or trademark law before 
the USPTO under the strict guidance of faculty supervisor. The clinics provide patent and/or trademark legal services to 
underrepresented and under-resourced inventors, entrepreneurs, and small businesses that may not otherwise have access to IP 

https://www.uspto.gov/about-us/events/national-patent-application-drafting-competition
https://www.uspto.gov/learning-and-resources/ip-policy/public-information-about-practitioners/law-school-clinic-1
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legal services. Currently, more than 60 law schools across the U.S. participate, including three of the six HBCU law schools. These 
clinics provide meaningful pro bono services across the country. The USPTO continues to work with the remaining three HBCUs to 
evaluate clinical opportunities.   

• HBCU Making and Innovation Showcase: USPTO serves as an advisory council member of the American Association for the 
Advancement of Science (AAAS) HBCU Making and Innovation Showcase, which was developed to allow HBCU student 
entrepreneurs, inventors, and innovators to team together to design a hardware or software prototype that addresses one of the 
United Nation’s 17 Sustainable Development Goals (SDG). USPTO has been engaged with the initiative from its inception. Teams 
are encouraged to research and address social justice and environmental issues in their hometown communities or the community 
surrounding their institution. In FY2022, 11 teams from eight HBCUs participated in the program. USPTO contributed to workshops 
for students and faculty, and provided senior leadership to participate in the execution of the program. In FY23, USPTO will 
provide workshops for students and faculty on IP, inclusive innovation, and provide mentors, judges, and USPTO officials to 
provide thought leadership and deliver remarks. 

• Minority Innovation and Tech Transfer Competition (MITTC): USPTO collaborates with NASA on MITTC, which is a challenge 
established to develop concepts for commercialization from multi-disciplinary student teams at MSIs. In FY22, 10 teams 
representing 55 HBCUs across the nation participated. USPTO participated in judging for the “Mini” MITTC for the White House 
Initiative’s HBCU Scholars@HBCU Week in Washington, DC.  The Mini MITTC introduces students from HBCUs to NASA intellectual 
property and concept of tech transfer. The program allows students to create spin-offs based on IP to solve a problem confronted 
in their community. In FY23, USPTO will provide subject matter experts to serve as concept paper reviewers, judges, and 
mentors. Through each collaboration, the USPTO is striving to infuse intellectual property knowledge and to provide STEM career 
exposure for students. 

• Partnerships that support students at HBCUs: USPTO has several formal partnerships with outreach organizations working in the 
collegiate space to promote diverse innovative ecosystems.  

o The National Academy of Inventors (NAI) is a network of 300 universities and research institutions around the world, 
including HBCUs. USPTO is working with the NAI to promote free IP and entrepreneurship curriculum for all, support 
mentorship for academic inventors, and studying the best ways to talk about invention and innovation with 
underrepresented communities 

o The National Inventors Hall of Fame runs the Collegiate Inventors Competition for undergraduate and graduate inventors, 
who receive cash prizes and a USPTO patent acceleration certificate to help turn their inventions into businesses. In FY22, 
several MSIs participated, and the agency continues to encourage participation by HBCUs.  
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o The National Science & Medals Foundation started a mentoring program called inSTEM, bringing a holistic approach to 
supporting undergraduate STEM majors from underrepresented backgrounds. The students meet with USPTO experts and 
learn about IP and entrepreneurship. 
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Part I 
 

Federal Agency Name: 

U.S. Department of Defense 
 

 

Agency Mission:  

The Department of Defense’s enduring mission is to provide combat-credible military forces needed to deter war and protect the 
security of our nation.   

 

Agency Plan Point of Contact: Mrs. Evelyn Kent, Director, DoD HBCU/MI Program and Outreach 

Email Address: evelyn.w.kent.civ@mail.mil 

Plan Preparation Office: Under Secretary of Defense for Research and Engineering (USD(R&E)) Deputy Chief 
Technology Officer for Science and Technology 

 

  

mailto:evelyn.w.kent.civ@mail.mil
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Part II 

Agency HBCU Goal(s) 10 
Statement(s) 
 

HBCU Goal 1: Increase efforts to include HBCUs and Minority-Serving Institutions (MIs) in ongoing 
Department of Defense (DoD) research and education programs and activities for which institutions of higher 
education, in general, are the eligible entities. Note: Based on the scope and implementation approach of DoD 
HBCU/MI programs, the Department does not have individual initiatives related to each category of MIs.  
Therefore, this plan will address HBCUs as well as MIs when the text requires both. 
 
HBCU Goal 2: Increase the visibility of DoD programs and activities among HBCUs/MIs and their students. 
 
HBCU Goal 3: Re-emphasize the need to include HBCU/MI faculty and students in DoD research and 
education activities. 
 
HBCU Goal 4: Foster workforce diversity by encouraging underrepresented minorities to pursue science, 
technology, engineering, and mathematics (STEM) disciplines important to National Defense.   

Metrics of Success 
 

Metrics of success vary based on program activity.  The Department tracks grant awards for research 
and equipment, cooperative agreements, and program participation.  To that end, HBCU/MI successes in 
DoD programs are measured through the number of students and faculty participating in DoD programs.  
Specific examples include the number of white papers and formal proposals submitted by HBCUs/MIs in 
response to funding opportunities and the participation rate of HBCU/MI students in internship 
programs as well as HBCU/MI faculty participation in faculty fellowships. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

Institutions of higher education (IHEs) can best engage with the Department by monitoring and 
participating in DoD funding opportunities posted on Grants.gov that support research efforts.  DoD 
Components post new funding opportunities or new focus areas to existing broad agency 
announcements in support of new priority areas.  Examples of grant and contract opportunities to which 
IHEs may apply include:  

• The DoD HBCU/MI Program (note: funding for grants, cooperative agreements, internships, and 
fellowships are only applicable to HBCUs and MIs under this program) 

• The DoD Multidisciplinary University Research Initiative (MURI)  
 

10 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  
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• The Defense University Research Instrumentation Program (DURIP) 
• The Vannevar Bush Faculty Fellowship (VBFF) 
• The Science, Mathematics, and Research for Transformation (SMART) Scholarship-for-Service 

Program 
• The Defense Advanced Research Projects Agency (DARPA) Young Faculty Award Program  

 

Program Categories  
 

FY 2022 Funds 
to All IHEs ($) 

FY 2022 Funds 
to HBCUs ($) 

HBCU Funding Goal for 
FY 2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

4,612,349,096 44,939,352  The DoD-wide funding goals for Fiscal Year (FY) 2023 are 
not currently available. 

Program Evaluation 
Awards/Contracts  

31,581,445 0  Note: Funding reflects prime award recipients. DoD data 
systems do not break down funding allocated to sub-
award activities. 

Training 
Awards/Contracts 

211,689,347 1,999,590   

Facilities and 
Equipment 
Awards/Contracts 

21,771,600 1,219,525   

Direct Institutional 
Subsidies 

0 0  Not applicable 

Other Activities  
 

603,585,270 1,782,294   

TOTALS 5,480,976,760 49,940,762   
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Part III 
 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as 
an addendum.) 

The DoD has a longstanding and mutually beneficial relationship with HBCUs.  The Department supports engagement with HBCUs and 
MIs and is committed to implementing the requirements of section 4144 of title 10,  United States Code (U.S.C.), and Section 233 of the 
National Defense Authorization Act (NDAA) for Fiscal Year (FY) 2016 (Public Law 114-92) to enhance HBCU/MI capabilities in STEM in 
support of the DoD mission.  Based on the scope and implementation approach of its HBCU/MI programs the DoD does not have 
individual initiatives related to each category of MIs (i.e., DoD programs do not break out HBCUs from other MIs).  Therefore, this plan 
will address HBCUs as well as MIs as applicable.  This agency plan is based on input provided by the following DoD Components: the 
Office of the Under Secretary of Defense for Research and Engineering (OUSD(R&E)), the Office of the Under Secretary of Defense for 
Personnel and Readiness (OUSD(P&R)), the Office of the Under Secretary of Defense for Acquisition and Sustainment (OUSD(A&S)), the 
Department of the Army, the Department of the Navy, the Department of the Air Force, and the Defense Advanced Research Projects 
Agency (DARPA).  Given the short response time and the DoD’s broad expanse, this plan does not capture the entirety of the 
Department’s efforts related to HBCUs and MIs.  The DoD’s plan will evolve over the next year as additional DoD Components outline 
their initiatives in more detail.  What is included in the plan currently is a sample of ongoing efforts within the DoD.   

The DoD realizes its commitment and relationship with HBCUs by two primary means: the DoD-wide HBCU/MI Engagement Strategy and 
DoD funding for research provided through the DoD HBCU/MI Program.  The DoD HBCU/MI Program is administered by the OUSD(R&E) 
and uses the authorities provided by 10 U.S.C. section 4144.  The DoD HBCU/MI Program provides support through grants, cooperative 
agreements, and contracts for research, education assistance, and equipment purchases.  DoD programs are structured to: build 
infrastructure; strengthen research and educational opportunities at HBCUs/MIs and increase the number of minority graduates in STEM 
disciplines; and build a more diverse pool of scientists and engineers to meet the DoD’s future workforce needs. 

HBCUs and MIs are also encouraged to participate in DoD open competitions, such as the DoD Multidisciplinary University Research 
Initiative (MURI) and the Defense University Research Instrumentation Program (DURIP).  The Department of the Army, Department of 
the Navy, and Department of the Air Force have published funding opportunities on Grants.gov for the annual MURI and DURIP 
competitions.  While these funding opportunities are fully competitive and open to all eligible entities, the funding opportunity 
announcements encourage HBCUs/MIs to participate.  Funding opportunities include language encouraging proposers to consider 
HBCUs/MIs in their offerings and to provide mentoring during execution of awards.  Both MURI and DURIP are focused on research areas 
essential to the DoD.  For the FY 2024 MURI competition the DoD is actively encouraging HBCU/MI participation by providing additional 
funding for up to six teams in which an HBCU/MI is a participant.   
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The Department has several workforce development programs that engage with the next generation of scientists and engineers on the 
Department’s challenges, in order to help recruit and retain diverse STEM talent in the Department.  The Science, Mathematics, and 
Research for Transformation (SMART) Scholarship-for-Service Program is a combined educational and workforce development 
opportunity for STEM students.  Since 2006 the SMART Program has awarded over 4,200 scholarships to undergraduate and graduate 
students pursuing degrees in STEM disciplines by offering funding for tuition, stipends, and internships, as well as guaranteed civilian 
employment with the DoD upon degree completion.  Sections 242 and 250 of the NDAA for FY 2021 directed the SMART Program to 
strengthen its relationships with HBCUs and other MIs.   
 
The David L. Boren National Security Education Act (NSEA) of 1991 (P.L. 102-183), as amended, codified at U.S.C. Title 50, sections 1901, 
et seq., requires the Secretary of Defense to create and sustain a program to award scholarships to U.S. undergraduate students, 
fellowships to U.S. graduate students, and grants to U.S. IHEs.  To comply with this legislation the DoD established the National Security 
Education Program (NSEP).  The NSEP – a part of the Defense Language and National Security Education Office (DLNSEO) – manages 
multiple programs to provide graduating students with proficiency in many languages critical to U.S. competitiveness and security.  NSEP 
programs in which HBCUs/MIs may participate include: 

• The Boren Awards program – Awards Boren scholarships and Boren fellowships to U.S. undergraduate and graduate students 
committed to long-term overseas immersive language study and Federal service. 

• The Language Flagship initiative – Makes grants to U.S. IHEs to develop and implement a range of programs of advanced 
instruction in critical languages in order for students to attain professional-level proficiency. 

• The Regional Flagship Languages Initiative – A joint initiative between the Boren Awards program and the Language Flagship 
initiative to improve language proficiency outcomes in targeted regions and languages. 

• Project Global Officer – Awards grants to U.S. IHEs, with a focus given to Senior Military Colleges, to improve the language skills, 
regional expertise, and intercultural communication skills for Reserve Officers’ Training Corps (ROTC) students. 

 
The DoD also leverages comprehensive recruitment programs to increase engagement with HBCUs/MIs through scholarships, internships, 
co-ops, career fairs, conference attendance, campus site visits, information sessions, and networking events to enhance the Department’s 
ability to attract quality talent to meet workforce needs and fill key competency gaps.  The Department provides the following programs 
in support of these efforts: 

• The Department of Army Educational Partnership Agreement with Advancing Minorities Interest in Engineering (AMIE) facilitates 
establishing internships, co-ops, career opportunities, and research partnerships with HBCUs to attract, educate, graduate, and 
place underrepresented minority students in engineering careers. 

• The Air Force Premier College Intern Program (https://afciviliancareers.com/student-roa/) 

https://afciviliancareers.com/student-roa/
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• The Naval Research Laboratory HBCU/MI Research Internship Program (https://www.nrl.navy.mil/Careers/Students/HBCU-MI-
Research-Internship-Program/) 

• The Department of the Navy's HBCU/MIs program (https://www.onr.navy.mil/en/Education-Outreach/HBCU-MI-Historically-
Black-Colleges)  

 
 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has 
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under 
your agency’s jurisdiction?  

The Department is implementing actions pursuant to EO 14041 and the HBCU PARTNERS Act by continuing to invest in HBCUs/MIs to 
strengthen their research and education capacity.  The DoD uses the authorities provided by 10 U.S.C. section 4144, to enhance defense-
related research at HBCUs/MIs.  These programs are carried out through grants for basic research, grants for equipment, and 
cooperative agreements for Centers of Excellence.  To that end, the Department continues to strengthen HBCU/MI research and 
education capacity by annually offering grants for research and instrumentation purchases to augment research.  The Department 
recognizes that building institutional capacity through grants or contracts is pivotal to increasing foundational research and expanding 
university research programs at HBCUs/MIs.  Research grants have direct relevance to defense priority areas and correlate with focus 
areas important to one or more of the Military Service research offices.  Instrumentation grants enhance a recipient’s ability to conduct 
research and research-related education in areas important to the DoD, either by improving current capabilities or establishing new 
capabilities.  The Department intends to continue investments in HBCUs/MIs that support the DoD’s critical technology areas.   

The Department further increases HBCU/MI exposure to defense research by establishing Centers of Excellence (COEs).  COEs provide 
leadership, research, education, and best practices within a DoD critical technology area and build research and education capacity.  The 
COEs conduct multidisciplinary, collaborative research that attracts early-career researchers and provides opportunities for student 
participation leading to the next generation of scientists and engineers.  Since 2015 the DoD has established 11 COEs at HBCUs/MIs to 
focus on various DoD technical priorities and to broaden HBCU/MI exposure to defense research activities.  Each of these 11 COEs are 
funded at $1.5 million per year for five years and all contribute to areas of research of strategic importance to the DoD.  The 11 HBCU/MI 
COEs represent a total of $65.3 million in DoD investment to deliver on the Department’s technical priorities and to enrich STEM 
education programs for students, further contributing talent to the STEM pipeline. 

The Department also ensures that its critical technology areas are communicated to the HBCU/MI community through technical 
assistance workshops and webinars so that proposals and awards reflect DoD’s most important needs.  Likewise, to foster workforce 

https://www.nrl.navy.mil/Careers/Students/HBCU-MI-Research-Internship-Program/
https://www.nrl.navy.mil/Careers/Students/HBCU-MI-Research-Internship-Program/
https://www.onr.navy.mil/en/Education-Outreach/HBCU-MI-Historically-Black-Colleges
https://www.onr.navy.mil/en/Education-Outreach/HBCU-MI-Historically-Black-Colleges
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diversity and encourage underrepresented minorities into STEM disciplines, the Department invests in HBCUs/MIs through internships, 
scholarships, and fellowships.  The Department’s specific activities and progress in achieving the objectives of EO 14041 and the HBCU 
PARTNERS Act are provided in the response to question 7. 

 

 

 (3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

The DoD is committed to engaging with the HBCU/MI community as a means of meeting its STEM workforce objectives and increasing the 
capacity of HBCUs/MIs to perform world-class research in support of long-term DoD needs.  The Department will continue to make full 
use of existing authorities to maximize the internships/fellowships, academic engagement, infrastructure development, and level of 
outreach to ensure that the HBCUs/MIs are closely aligned with the DoD’s needs.  Further, as outlined in EO 14035 Section 10e, the 
Secretary of Labor and the Secretary of Defense are developing a report on the expansion of the Workforce Recruitment Program (WRP) 
to address inequities that individuals with disabilities from underserved communities experience.  The report will be specific to HBCUs, 
Tribal Colleges and Universities (TCUs), and other MIs to promote greater participation of individuals from underserved communities in 
the WRP. 

 
 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

The Department continues to invest in HBCUs/MIs through grants for research and equipment to expand their science and technology 
(S&T) research capacity.  In its efforts to elevate research and scientific activity at HBCUs/MIs the DoD HBCU/MI Program awarded 60 
equipment and instrumentation grants to HBCUs/MIs, totaling $28.5 million, through the FY 2022 HBCU/MI Research and Education 
Program funding opportunity.  17 HBCUs received equipment grants in FY 2022.  The Department intends to continue investing in 
HBCUs/MIs that support the DoD’s S&T priorities.  The Department remains committed to elevating HBCU/MI research portfolios and 
strengthening HBCU/MI research, engineering, and development capabilities.  In April 2022, through the OUSD(R&E), the DoD conducted 
a competition to elevate MIs, including HBCUs, to R1 status on the Carnegie Classification of Institutions of Higher Education (Carnegie 
Classification scale).  In September 2022 the DoD announced awards totaling $27 million to three HBCUs—Howard University, Morgan 
State University, and North Carolina A&T State University—to conduct five-year research projects in defense critical technology areas 
including artificial intelligence, machine learning, cyber security, and autonomy.  These competitive awards range up to $9 million for 
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each awardee.  The Department’s investment through this competition will support principal investigators, faculty, and students to 
develop new research capabilities or enhance existing research capabilities in support of national defense.  The awards also encourage 
commitments by the institutions that will help promote and elevate their status from R2 to R1 status on the Carnegie Classification scale. 

DARPA’s efforts to engage and educate HBCUs/MIs about DARPA opportunities resulted in $55 million in awards to MIs in FY 2022.  The 
awards have been distributed to 13 different HBCUs/MIs across the country.   

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe 
the plan, where appropriate, to address those disparities. 

The Department encourages HBCUs/MIs to seek competitive opportunities beyond the DoD HBCU/MI Program.  Across the DoD, 
HBCUs/MIs are underrepresented in single investigator research programs that are open to all IHEs.  The programs listed below, in which 
HBCUs/Mis or their students and recent graduates are underrepresented, are open to all IHEs: 

a. MURI 
b. DURIP 
c. Vannevar Bush Faculty Fellowship (VBFF) Program 
d. SMART Scholarship-for-Service Program 
e. NSEP Programs: 

• The Boren Awards program 
• The Language Flagship initiative  
• The Regional Flagship Languages Initiative 
• Project Global Officer  

f. John S. McCain Strategic Defense Fellows Program  
The Department continues to conduct intentional outreach to HBCUs/MIs through workshops, webinars, and virtual information sessions 
to promote DoD research programs as well as to address barriers to participation in defense research, education, and workforce 
development activities. 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, 
contracts, or cooperative agreements in FY23.  

The DoD is dedicated to strengthening engagement with HBCUs/MIs to enhance competitiveness and increase exposure to defense 
research.  The Department will continue to offer grants for research and instrumentation purchases through annual funding 
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opportunities.  In FY 2023 the Department, through the DoD HBCU/MI Program, will establish additional COEs at HBCUs/MIs focused on 
DoD critical technology areas to further partner with HBCUs/MIs and to strengthen research capacity.  Four new COEs will focus on the 
following technical areas: future generation wireless technology; renewable energy generation and storage; advanced computing and 
software; and integrated sensing and cyber.  Likewise, the Department will continue to host technical assistance workshops and 
webinars with HBCUs/MIs to communicate opportunities for engagement and involvement in defense research activities. 

To cultivate HBCU/MI student interest in DoD research the Department will continue to provide internships to expand training and 
education of STEM scholars at HBCUs/MIs in areas of importance to the DoD mission.  The SMART Scholarship-for-Service Program (the 
SMART Program) continues to execute a diversity initiative in response to Sections 242 and 250 of the NDAA for FY 2021.  This four-part 
initiative aims to: 1) strengthen relationships with HBCU/MIs and other minority serving institutions; 2) increase awareness of the SMART 
Program among underrepresented students and communities; 3) foster more diverse applicant pools; and 4) fund strategic partnerships 
to collaborate with IHEs, non-profit institutions, professional societies, and other like-minded organizations with the goal of diversifying 
participation in the SMART Program. 

Through the OUSD(A&S) the Department sponsors and manages the Defense College Acquisition Internship Program (DCAIP).  Through 
DCAIP approximately 200 undergraduate students complete paid acquisition-experience internships annually at DoD acquisition 
organizations.  The OUSD(A&S) directly promotes DCAIP internship opportunities with HBCUs/MIs.  For the Summer 2022 DCAIP five 
percent of applicants were from HBCUs/MIs.  In FY 2023 the DCAIP Program Office is hosting a series of webinars to educate and prepare 
students, particularly from HBCUs/MIs, on applying for careers across the DoD, covering topics such as creating Federal resumes, 
addressing security clearance questions, and demystifying the hiring processes.   Additionally, the OUSD(A&S) is planning a future ROTC-
like four-year undergraduate scholarship program called the Defense  

Civilian Training Corps, which will prepare students for public service as future DoD civilian professionals in critical skill areas.  As part of 
this program the OUSD(A&S) will conduct outreach to HBCUs/MIs to ensure awareness and opportunities to participate.  During FY 2023 
the OUSD(A&S) will also partner with the Defense Civilian Personnel Advisory Services to inform HBCUs/MIs of DoD acquisition and 
sustainment career opportunities. 

Through the OUSD(P&R) the Diversity Management Operations Center (DMOC) plans to continue engagement with the HBCU/MI 
community by funding and hosting no fewer than three iterations of the Department's premier Taking the Pentagon to the People 
(TTPTTP) program events during each new FY cycle.  The goal of the TTPTTP program is to help advance the development of the Nation's 
full potential and equal opportunity in higher education.  Similarly, the Department’s strategy for increasing HBCU/MI capacity to 
compete in NSEP grant competitions focuses on outreach and partnerships.   
In December 2022 DARPA announced its first ever partnership intermediary agreement (PIA), “DARPAConnect,” with the Indiana 
Innovation Institute (IN3).  DARPAConnect is designed to broaden DARPA’s reach and stimulate growth and collaboration between 
DARPA and small businesses and IHEs new to national security.  DARPAConnect will focus on two main objectives: outreach and events, 
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as well as breaking down barriers to entry.  Both of these objectives are aimed at expanding DARPA’s ecosystem and bringing in new 
non-traditional performers, with a focus on HBCUs/MIs, to broaden awareness of DARPA opportunities for engagement.  In the near 
term IN3 will focus on designing events to educate attendees on doing business with DARPA, including the proposal evaluation and 
review process, contracting process, Small Business Innovation Research (SBIR)/Small Business Technology Transfer (STTR) programs, and 
how to engage with DARPA prior to submitting a proposal or idea.  Additionally, DARPAConnect is exploring the possibility of executing 
an HBCU business and commercialization challenge. 

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

The DoD HBCU/MI Program advances the mission of EO 14041 and the HBCU PARTNERS Act.  In addition to the efforts outlined in 
response to question 4, above, the Department continues to cultivate longstanding relationships with HBCUs/MIs.  In FY 2022 the DoD 
conducted a competition to establish a university affiliated research center (UARC) in tactical autonomy led by an HBCU.  UARCs are 
unique to the DoD and are established as strategic partners in key technical areas (core competencies) to advance the Department’s 
mission via cutting-edge research, development, or engineering.  In January 2023 the HBCU UARC in tactical autonomy was awarded to 
Howard University, becoming the DoD’s 15th UARC and the first UARC led by an HBCU.  The Tactical Autonomy UARC will conduct 
research to advance the state-of-the-art in integrating machine learning algorithms and artificial intelligence systems for tactical 
autonomy and to develop trustworthy, real-time, reliable and intelligent large-scale, multi-agent heterogeneous systems.  The UARC will 
leverage basic and applied autonomy research to enhance training and the STEM pipeline.  The UARC represents a $90 million 
investment in Howard University and its consortium partners over a five-year period of performance.  These consortium partners include 
the following HBCUs: Jackson State University, Tuskegee University, Hampton University, Bowie State University, Norfolk State 
University, Delaware State University, Florida Memorial University, and Tougaloo College.  Further, the establishment of this UARC serves 
as a method to strengthen HBCU capacity and competitiveness as well as a means to bolster partnerships between HBCUs and the DoD 
as outlined in the HBCU PARTNERS Act. 

Beyond direct research and development funding, the Department invests in HBCUs/MIs through internships, scholarships, and 
fellowships to foster workforce diversity and encourage underrepresented minorities into STEM disciplines.  The DoD HBCU/MI Program 
offers the DoD HBCU/MI summer research internship program and faculty fellowships through partnerships with the DoD Components 
for placement at defense laboratories.  These programs are designed to foster HBCU/MI student interest in STEM education and career 
choices and to support the Department’s objective of developing a diverse, motivated, and highly skilled civilian workforce.  Through the 
DoD HBCU/MI summer research internship program students are placed at DoD laboratories and facilities across the nation for 11 weeks 
to conduct research relevant to the defense mission under the supervision of DoD scientists and engineers.  In summer 2022 the DoD 
HBCU/MI summer internship program placed 52 interns at 10 defense laboratories, as well as Office of the Secretary of Defense 
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organizations, to receive hands-on research experiences and foster interest in DoD careers.  Since the DoD HBCU/MI summer internship 
program’s inception in FY 2017, 324 participants have received hands-on research experiences at defense laboratories and 64 of them 
have accepted job placements with defense laboratories.  Similarly, faculty fellowships offered through the DoD HBCU/MI program 
facilitate relationships, expose HBCU/MI faculty to state-of-the-art equipment and instrumentation, and provides opportunities for both 
students and faculty to work with DoD scientists on research that is relevant to the Nation’s defense.   

The DoD encourages HBCUs/MIs to participate in research and education programs through a variety of outreach activities.  Technical 
assistance workshops offered through the DoD HBCU/MI Program provide HBCU/MI communities with information about defense 
research priorities as well as fellowship, internship, and scholarship opportunities that span the defense research enterprise.  Collectively, 
these workshops serve as a mechanism to encourage HBCU/MI faculty engagement in defense-relevant STEM research while providing a 
platform for collaboration to further cultivate greater participation in the Department’s initiatives to support national security functions.  
The Department ensures that the DoD’s S&T priorities are communicated to the HBCU/MI community so that proposals and awards 
reflect the DoD’s most important needs.  During October 2022 the Department conducted a technical assistance HBCU/MI workshop in 
conjunction with the Army Research Laboratory.  The workshop was attended by 535 HBCU/MI representatives and provided an 
opportunity to communicate defense research priorities for HBCU/MI faculty engagement. 

The SMART Program’s diversity initiative has led to measurable increases in the diversity of both applicants and awardees.  Currently, 
SMART Program applicant demographics are qualitatively similar to the U.S. population of 18 to 24 year-olds (per U.S. Census), while 
SMART Program awardee demographics are qualitatively similar to all U.S. residents obtaining STEM degrees from U.S. academic 
institutions (per U.S. Department of Education data).  The 2022 SMART scholar cohort was both the largest and most diverse scholar 
cohort in SMART Program history.  Of the 482 SMART scholarships awarded, 33% of the awardees identified as a minority race or 
ethnicity and 17% of the awardees attended an HBCU/MI or other minority serving institution. 

During FY 2022 DMOC partnered with The University of Texas at San Antonio and Central State University of Ohio to host the TTPTTP 
program.  TTPTTP program registrants included over 1,400 students and alumni, faculty, and small business partners and over 80 IHEs.  
During the TTPTTP program the DoD hosted two Presidential Roundtables, with representation from 25 HBCU and Hispanic-Serving 
Institution (HSI) Presidents and Chancellors, to discuss critical White House initiatives and the DoD's continued support of EO 14035.  
DMOC will continue to focus on the participation of HBCUs/MIs in Federally sponsored programs and strengthening HBCUs’/MIs’ 
institutional infrastructure, development, and use of new technologies to support the long-term viability and enhancement of these 
institutions as major resources for the DoD mission.  The TTPTTP program serves as a conduit to provide technical assistance to 
HBCUs/MIs.  DoD officials and representatives, as well as defense contractors, make information available to HBCU/MI Presidents, 
faculty, staff, students, alumnae, and executive level administrators regarding research, development, STEM, and human capital and 
workforce development activities within the Department. 
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In addition, the DoD is committed to increasing workforce diversity through targeted recruiting at HBCUs/MIs.  The DoD will continue to 
strengthen and forge new strategic partnerships with HBCUs/MIs to ensure recruitment programs and activities facilitate a qualified and 
diverse talent pipeline to meet its national security mission.  The DoD plans to strengthen and further establish relationships with 
HBCUs/MIs to ensure continuity of contacts and develop strategic partnerships to promote career, internship, and scholarship 
opportunities.   

DARPA participates in outreach events across the county, both virtually and in person, to reach non-traditional performers, including 
HBCUs/MIs.  These events include the six DARPA Forward Agency-wide regional outreach events, U.S. Small Business Administration SBIR 
Road Tours, SBIR Innovation Summits, and other conferences.  The SBIR Road Tours, in particular, reach historically underrepresented 
universities, populations, and individuals (including socially and economically disadvantaged small businesses, rural populations, and 
HBCUs/MIs).  DARPA also maintains a list of over 100 HBCUs/MIs with the facilities and academia to support S&T that are interested in 
DARPA funding and SBIR/STTR opportunities.  Since 2016 DARPA has been sending weekly opportunities alerts to universities that 
include all DARPA solicitations, SBIR announcements, and special events.  In 2022 the DARPA Small Business Programs Office sent 162 
opportunities to this distribution list, 86 of which were DARPA opportunities.  DARPA continues to strive to find opportunities to engage 
and work with HBCUs/MIs.  DARPA will continue to expand its reach and better advance the mission of the EO 14041 and the HBCU 
PARTNERS Act through the DARPAConnect PIA. 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of 
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under 
the jurisdiction of your agency. 

The Department looks forward to continuing its efforts to strengthen HBCU/MI competitiveness and elevating HBCU/MI research profiles 
to support the national security functions of solving S&T challenges.  The Department continues to leverage its relationships with 
academia, industry, the not-for-profit sector, and other Federal agencies to broaden its outreach to HBCUs/MIs and to amplify awareness 
and participation in defense research activities.  Through these relationships, the DoD continues to foster collaboration with HBCUs/MIs 
to provide a platform to cultivate new partnerships (public, private, and academic) and maximize HBCU/MI competitiveness.  The 
Department is also continuing an ongoing collaboration with the National Academies of Sciences, Engineering, and Medicine (NASEM) 
and recently entered into an agreement to conduct a study on the status of defense research at HBCUs/MIs.  The NASEM study detailed 
the methods and means necessary to advance the research capacity at HBCUs/MIs to comprehensively address the United States’ 
national security and defense needs.  Using data collected in this study on defense research at HBCUs/Mis, NASEM made eight broad 
recommendations related to institutional support, data collection and analysis, true partnerships, and promising practices.  The 
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Department will continue to examine the recommendations in the NASEM study to enhance HBCU/MI competitiveness and increase 
exposure to defense research. 

The SMART Program’s diversity initiative prioritizes engagement and relationship building with HBCU/MI faculty and students in order to 
encourage more HBCU/MI students to apply (and be competitive) for SMART Program scholarship awards.  The SMART Program is 
funding strategic partnerships to collaborate with academic institutions, non-profit institutions, professional societies, and other like-
minded organizations with the goal of diversifying participation in the SMART Program. 

The Department is conducting outreach to HBCUs/MIs to promote greater participation of individuals with disabilities who are from 
underserved communities in the WRP.  DARPA will continue its outreach events to educate and encourage participation with universities, 
including HBCUs/MIs.  DARPA will continue to utilize the STTR program as a tool for working with universities, including HBCUs/MIs, and 
will leverage its newly established DARPAConnect PIA to improve HBCU/MI awareness of how to work with DARPA. 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, 
HBCUs. 

HBCUs can best engage with the Department by monitoring and participating in DoD funding opportunities posted on Grants.gov that 
support research efforts in mission critical areas.  DoD Components post new funding opportunities or new focus areas to existing funding 
opportunities to support current and new priority areas.  Funding opportunity announcements (FOAs) encourage HBCU/MI participation 
as prime applicants or in collaboration with other institutions based on the specifics of the funding opportunity.  The DoD publishes an 
annual research and education FOA that is targeted for HBCU/MI participation.  In addition to funding opportunities, the DoD 
Components offer opportunities for student involvement through a variety of summer programs and internships.  These programs are 
designed to foster student interest in STEM education and career choices and to support the Department’s objective of developing a 
diverse, motivated, and highly skilled civilian workforce. 
The DoD launched the Defense Civilian Careers website in June 2021 to promote DoD civilian career fields.  The website features 
opportunities geared towards students and recent graduates including employment opportunities, scholarships, internships, and 
fellowships.  The DoD uses the LinkedIn platform to communicate to members of HBCU/MI communities concerning employment 
opportunities and career events.  The DoD’s FY 2022 marketing efforts expanded the Department’s use of social media across all 
platforms, including using hashtags and emails.  The Department will continue to assess the use of social media platforms to effectively 
communicate DoD civilian career opportunities to HBCUs/MIs during FY 2023. 
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 (10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

As mentioned above, in FY 2022 the DoD strengthened partnerships with HBCUs/MIs with research investments through grants and 
contracts.  Establishing the UARC in tactical autonomy at an HBCU (Howard University) marks a significant partnership with the HBCU 
community.  The partnership represents the first HBCU-led UARC, that will be led by and located at Howard University and managed by a 
consortium of HBCUs that include: Jackson State University, Tuskegee University, Hampton University, Bowie State University, Norfolk 
State University, Delaware State University, Florida Memorial University, and Tougaloo College.  The Department also continued to 
collaborate with HBCUs through awarding equipment and elevation grants to help boost research profiles and Carnegie Classification 
scale status. 
During 2022 DARPA offered the DARPA Forward series of regional conferences, a large outreach effort aimed at discovering and engaging 
new communities of talent and energizing the DARPA innovation ecosystem.  HBCUs/MIs were key stakeholders in this effort as well as 
other non-traditional performers, IHEs, and research institutes.  The DARPA Forward conferences included six regionally based events 
across the country, held in: Fort Collins, CO’ Pullman, WA; Columbus, OH; Atlanta, GA; College Station, TX; and San Diego, CA. 
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Part I 
 

Federal Agency Name: 

U.S. Department of Education 

 

Agency Mission:  

The U.S. Department of Education’s (ED or Department) mission is to promote student achievement and preparation for global 
competitiveness by fostering educational excellence and ensuring equal access.  

 

Agency Plan Point of Contact: Melanie Muenzer & Heather Ward 

Email Address: Melanie.Muenzer@ed.gov & Heather.Ward@ed.gov 

Plan Preparation Office: Office of the Under Secretary & Office of Postsecondary Education 

 

  

mailto:Melanie.Muenzer@ed.gov
mailto:Heather.Ward@ed.gov
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Part II 

Agency HBCU Goal(s) 11 
Statement(s) 
 

The Department is committed to reducing disparities in attainment of high-quality degrees and credentials for 
HBCU students and expanding access for HBCUs to ED grant programs and funding opportunities.  
 
 

Metrics of Success 
 

By September 30, 2023, the Department will increase the number and diversity of higher education grant 
applicants from Historically Black Colleges and Universities by 5 percent to support and assist low-income 
students and students of color in attaining improved educational outcomes. 

The Department will accomplish this metric by, as noted throughout the plan below, increasing technical 
assistance and engagement activities with HBCUs and the communities that support them; assessing and 
refining internal processes, such as who serves as grant reviewers, to ensure HBCUs are not disadvantaged in 
the grant process; and continuing to advocate for the needs of HBCUs and their students by proposing and 
executing on new funding opportunities, including increases to the Pell Grant and grants supporting the 
research and development capabilities of HBCUs. 

 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

Examples: Strengthening HBCUs Program; Historically Black Graduate Institutions Program; Federal TRIO program 
GEAR UP; Teacher Quality Partnership; Funds for the Improvement of Postsecondary Education  

Office of Postsecondary Education Funding Opportunities 

Office of Elementary and Secondary Education Funding Opportunities 

Office of Special Education and Rehabilitative Services Funding Opportunities 

Office of Career, Technical, and Adult Education Funding Opportunities 

 

 

 

 
11 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  

 

https://www2.ed.gov/about/offices/list/ope/funding-opportunities.html
https://oese.ed.gov/offices/
https://www2.ed.gov/about/offices/list/osers/funding.html
https://www2.ed.gov/about/offices/list/ovae/programs.html
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Program Categories  
 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

    

Program Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 

    

Facilities and 
Equipment 
Awards/Contracts 

    

Direct Institutional 
Subsidies 

    

Other Activities  
 

$59 billion $1.03 billion TBD after initial grant 
planning done for FY 
23. 

Breakout of grants listed below by ED office, name of 
grant, and amount awarded to HBCUs within the grant 
program. 

TOTALS     

 
Part III 

 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as 
an addendum.) 

The Department of Education (Department or ED) offers numerous programs and initiatives for HBCUs.  These efforts are primarily 
focused in three areas: grants to institutions, federal student aid, and the work of the White House Initiative. 
 
The Department pursues its mission by funding programs that will improve access to high-quality educational opportunities and 
programs that pursue innovations in teaching and learning with a focus on underserved students. 
 
Grants 
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The Department of Education (Department or ED) offers three types of grants: 
• Discretionary grants: awarded using a competitive process 
• Formula grants: uses formulas determined by Congress and has no application process 
• Student loans or grants: help students attend college (see more below under Federal Student Aid) 

 
The Department strongly encourages HBCU participation in grant programs.  For many of the discretionary grant programs, HBCUs can 
submit more than one application and obtain multiple grant awards from the same program. Some grants that HBCUs may have a 
particular interest are: Strengthening Historically Black Colleges and Universities Program, Strengthening Historically Black Graduate 
Institutions Program, Fulbright-Hays--Doctoral Dissertation Research Abroad, Undergraduate International Studies and Foreign Language 
Program, Historically Black College and University Capital Financing, Child Care Access Means Parents in School Program, Talent Search, 
and Ronald E. McNair Postbaccalaureate Achievement, Augustus F. Hawkins Center of Excellence Program, Postsecondary Student 
Success Program, and Special Education -- Technical Assistance and Dissemination, School Leadership Program. 
 
In 2022, the Department awarded its first ever Postsecondary Student Success Grants focused on addressing college completion issues. 
The Department awarded five grants for over $4.5M, including one grant to an HBCU. The Department received an additional $45M in 
funding for the grant in FY23.  The Department also expanded use of HEERF a(2) grants for HBCUs to renovate or engage in new 
construction projects.  Also in 2022, the Department worked to ensure that HBCUs impacted by bomb threats had access to Project SERV 
grants to address immediate, short-term needs to restore the learning environment. 
 
The Department has also already started planning for the FY 23 research and development grants, a new program for which HBCUs are 
eligible entities. 
 
Additional information regarding Higher Education Grants offered by ED can be found at: https://www.ed.gov/programs-
search/institutions-of-higher-education.  
 
Federal Student Aid 
Dedicated HBCU Support – Federal Student Aid (FSA) has three groups dedicated to supporting HBCUs:  

- Minority-Serving and Under-Resourced Schools Division (MSURSD) – MSURSD provides special support and assistance to HBCUs 
and other minority serving institutions (MSIs) that participate in Title IV Federal Student Aid programs. MSURSD develops 
strategies and models for the delivery of training, technical assistance, management consultation, and other means of support. 

https://www.ed.gov/programs-search/institutions-of-higher-education
https://www.ed.gov/programs-search/institutions-of-higher-education
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The outcomes of these efforts have been improvements to overall institutional student aid delivery systems, a reduction in key 
audit and program review findings, an increased institutional focus on student success goals (e.g., graduation/retention), and an 
increased level of institutional sharing and implementation of best practices. 

- Partner Engagement and Relationship Management Group (PERMG) – PERMG is responsible for the executive partner 
engagement and relationship management issues relating to the administration of the Title IV programs at HBCUs and other 
MSIs. This group champions institutional outreach activities on behalf of the U.S. Department of Education. This includes 
opportunities for executive level leadership training, presentations, and routine communications pertaining to Title IV policy and 
legislative issues. 

- Partner Technical Assistance Group (PTAG) – PTAG is responsible for proactively identifying the unique service needs of various 
types of institutions of higher education (IHEs), including HBCUs and other MSIs. This group works collaboratively to provide the 
assistance required to ensure the institutions’ continued participation in the Title IV programs. 
 

Project Success – This program pairs guaranty agencies (GAs) with participating HBCUs and other MSIs. The Project Success program 
model is designed to provide support services and resources geared to help schools make improvements in institutional persistence, 
graduation rates, and cohort default rates. The Department has announced that the program will be extended through FY2025.  

 
Federal Student Annual Training Conference – The annual conference provides training experience on the processes and management 
of Federal Student Aid products and services. HBCUs may take advantage of the following sessions: 

- Presidential Leadership Executive Session (PLES) – The Secretary and FSA’s Chief Operating Officer speak to institution 
presidents and senior level administrators about new engagement opportunities for higher education senior executives at MSIs 
and Community Colleges and the students they serve. Senior administrators from the Office of Postsecondary Education (OPE) 
provide an update on funding and reporting requirements. In addition, presidents and senior level staff from MSIs, community 
college institutions, and stakeholder associations share their views, concerns, and recommendations regarding how FSA can best 
provide support to their institutions and the students they serve. 

- HBCU Birds of a Feather Engagement Session – This session provides opportunities for institutional partners to gather and share 
ideas, strategies, and challenges associated with the administration of the Title IV programs. 

 
The following programs are available to students at Title IV eligible institutions, including HBCUs: 
Federal Work Study   
Federal Student Loans 
Federal Grants, including: 
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- Federal Pell Grant – Awarded only to undergraduate students who display exceptional financial need and have not earned a 
bachelor's, graduate, or professional degree.  

- Federal Supplemental Opportunity Grant (FSEOG) – Awarded to students that have the most financial need and is administered 
directly by the financial aid office at each participating school. 

- Iraq and Afghanistan Service Grant – Awarded to eligible students whose parent or guardian died as a result of military service in 
Iraq or Afghanistan. 

- Teacher Education Assistance for College (TEACH) Grant – Awarded to students who are completing or plan to complete course 
work needed to begin a career in teaching. A service requirement applies. 

 
White House Initiative  
The Department of Education is home to the White House Initiative on Advancing Educational Equity, Excellence, and Economic 
Opportunity through Historically Black Colleges and Universities (Initiative).  The Initiative was relaunched by President Biden through an 
Executive Order issued on September 3, 2021.  The Initiative provides “advice to the President on advancing equity, excellence, and 
opportunity at HBCUs and for the communities they principally serve by coordinating a Government-wide policymaking effort to 
eliminate barriers HBCUs face in providing the highest-quality education to a growing number of students.”  The Initiative has several 
programs and activities that HBCUs can participate in, including the: 

• HBCU Scholars Recognition Program, a student recognition program designed to honor current HBCU students that helps form 
the next generation of leaders who exhibit and champion HBCU excellence. Scholars are recognized for their academic 
achievement, civic and campus engagement, and entrepreneurial ethos. 

• Annual National Historically Black Colleges and Universities (HBCUs) Week Conference which provides a forum to exchange 
information and share innovations among and between HBCUs. Stakeholders (e.g., federal agencies, private sector companies 
and philanthropic organizations) provide an overview of successful engagements that if replicated could improve instruction, 
degree completion and the understanding of federal policies that shape and support higher education. 

 
In addition, the Initiative coordinates cross-agency work to build capacity for HBCUs and breakdown barriers to their participation in 
federal programs.  For example, through the Federal Interagency Working Group the Initiative created the Interagency Competitiveness 
Clusters.  The Clusters have the potential to create efficiencies within the Federal system, as clusters are an effective tool by which to 
organize collaborative and actionable leadership.  By aligning Federal system assets and creating shared strategies and tactics, agencies 
can develop and implement programs and strategic initiatives to improve the competitiveness of HBCUs and the people and 
communities they principally serve.  The Clusters currently include:  

• Campus Safety & Resilience 
• Arts, History, Humanities & Culture 
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• SMART HBCUs (Information, Technology & Broadband) 
• Human Capital (Student Engagement, Law & Process) 
• International Affairs 
• Economic Development 
• Federal Funding Opportunities 
• STEM 

 

 
 

 (2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has 
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under 
your agency’s jurisdiction?  

The Department has led key implementation actions related to EO 14041 and the HBCU PARTNERS Act.  In 2022, in accordance with 
EO14041 and the HBCU PARTNERS ACT, the Department appointed an executive director and deputy director to lead the work for the 
White House Initiative on Advancing Educational Equity Excellence and Economic Opportunity through HBCUs.  Also in 2022, the 
President’s Board of Advisors on HBCUs was appointed.  The Department, through the White House Initiative, supports the operations of 
the board and ensures it can carry out the activities prescribed to it by EO 14041 and the HBCU PARTNERS Act. 
 
The HBCU PARTNERS Act requires certain applicable Federal agencies to complete an annual agency plan. In 2022, the executive director 
reviewed each agency’s FY22 plan and conducted meetings with the agency representative and liaison to further assess how agencies are 
and plan to engage with HBCUs to ensure they can fully participate in its programs and initiatives. The executive director began a series 
of quarterly updates with HBCU presidents and chancellors to inform them of the actions taken on their behalf and to glean intel 
regarding capacity to participate in various programs across the federal government.   
  
In 2022, the Initiative coordinated a whole of government approach that provided information, professional development and technical 
assistance to further educate the HBCU community on the funding and employment opportunities in the Bipartisan Infrastructure Law 
and how the HBCU community could position itself and the communities they principally serve for inclusion in the Infrastructure 
Investment and Jobs Act programs. This included eight briefings by the U.S. Departments of Transportation, Labor, Energy, Office of 
Personnel Management, Economic Development Administration, and National Telecommunications and Information Administration.   
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In September 2022, the Department hosted the 2022 Annual National HBCU Week Conference.  The conference is the nation’s premier 
convening of HBCU executive leaders, faculty, students, alumni, supporters, and other stakeholders to share information, innovative 
educational tools and resources, student success models, and ideas for Federal engagement.  The first ever fully hybrid conference 
welcomed 3468 participants and offered more than 90 workshops to strength HBCU capacity to fully participate in federal programs, 
projects and initiatives. 
  
In 2022, more than 30 HBCUs received one or more bomb threats, impacting campus, students, faculty, staff and their surrounding 
communities.  In response, the Initiative worked with its colleagues in the Campus Safety and Resilience cluster to keep the community 
informed of developments and to provide resources where applicable.  The Department served as the coordinating agency to compile 
the HBCU Bomb Threat Resource Guide, which included agency roles and responsibilities, grant program information, technical assistance 
opportunities and points of contact for each federally funded program.  The Initiative collaborated with the U.S. Department of 
Homeland Security and its partners to offer a five-part regional training course that focused specifically on the current and emerging 
trends in campus emergencies, prevention, response and recovery. 
   

 
 

 (3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

The Department is building a new vision of college excellence that makes inclusivity prestigious. Through strategic travel by the Secretary 
and stakeholder communication, the Department has uplifted the work done by HBCUs to support low-income students and students of 
color. By refocusing our efforts on the institutions that focus on inclusivity rather than exclusivity and climbing the rankings ladder, the 
Department is working to create a culture change in higher education. As Secretary Cardona has said, “We must stop conflating 
selectivity with excellence. We must stop correlating prestige with privilege.” HBCUs bring that vision of excellence into focus. 
 
The Department has taken several actions this year to ensure we are reflecting these espoused values. 
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The Secretary’s Supplemental Priorities for grants were announced in December 2021 and incorporated into FY22 grant competitions. 
The Secretary’s Priority #2 – Promoting Equity in Student Access to Educational Resources and Opportunities included points for projects 
either implemented by or in partnership with HBCUs and was incorporated into FY22 grants as outlined below.  
 
In the Department’s Agency Equity Plan under Executive Order 13985, ED committed to working with other federal agencies to increase 
HBCU capacity and participation in federal funding, including research grants.  
 
The Department also expanded use of HEERF a(2) grants for HBCUs to renovate or engage in new construction projects in order to 
improve campus facilities with a focus on responding to and recovering from the pandemic. The Department worked closely with 
Congress on expanding flexibilities for the use of HEERF a(2) funding after listening to the needs of the HBCU community and visiting 
institutions to see the infrastructure needs firsthand.  
 
In 2022, when more than 30 HBCUs received one or more bomb threats, the Department’s Office of Safe and Supportive Schools 
informed HBCUs that they were eligible to apply for a Project SERV award, providing short-term funding to help recover from a violent or 
traumatic event in which the learning environment has been disrupted. After the Department informed the HBCU’s of their eligibility to 
apply for a Project SERV award, the program office OSSS (office of Safe and Supportive Schools) received emails from 42 HBCUs 
expressing their initial interest in the grant program. OSSS responded to all 42 HBCUs offering assistance, SERV support documents and 
available dates/times for an initial call. 32 HBCUs responded with interest and initial calls were processed, several HBCU required more 
than one call and subsequent email support. Of those 32 HBCUs that participated in calls with OSSS, 12 applications were submitted. 8 
Project SERV have been awarded to date with the remaining four currently still going through the review process.  The Department also 
led the development of a Government-wide compendium to help HBCUs understand what federal resources are available to support 
their campuses in reaction to the bomb threats. 
 

 
 
 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

Grants 
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The Department obligated grant awards totaling approximately $59 billion in FY 2022.   
 
In FY 2022, the Department awarded approximately $1.03 billion in grant awards to HBCUs.    This includes the following amounts under 
programs administered by the Office of Postsecondary Education: 

• $362.8 million in formula awards under the Strengthening HBCUs program; 
• $80.2 million in formula awards to HBCUs from mandatory appropriations provided under the FUTURE Act; 
• $93.1 million in formula grants under the Historically Black Graduate Institutions program; 
• $14.8 million under the Masters Programs at HBCUs; 
• $344.0 million in direct support to Howard University; 
• $72.5 million in funding under the Federal TRIO Programs; 
• $13.7 million under the GEAR UP Program; 
• $2.7million under the Fund for the Improvement of Postsecondary Education (FIPSE) Competitive Program; 
• $16.5 million under FIPSE congressionally funded community projects 
• $2.8 million under the Child Care Access Means Parents in Schools (CCAMPIS) Programs; 
• $204 thousand under the Graduate Assistance in Areas of National Need (GAANN) Program; 
• $6.8 million under the Minority Science and Engineering Improvement Program (MSEIP); 
• $1.8 million under the programs administered by the International and Foreign Language Education office within the Office of 

Postsecondary Education; 
 

In addition, the Department of Education awarded grants to HBCUs under programs administered by the following offices: 
• Office of Elementary and Secondary Education (OESE) 

o $6.9 million under the Teacher and Leader Preparation and Professional Development Grant Program; 
o $5.1million under the Teacher Quality Partnership Grant Program; 
o $325 thousand under Congressionally funded community projects 

• Office of Special Education and Rehabilitative Services (OSERS) 
o $627 thousand under the Interdisciplinary Preparation in Special Education, Early Intervention, and Related Services for 

Personnel Serving Children with Disabilities who have High-Intensity Needs (84.325K) 
o $497 thousand under the Preparation of Leadership Personnel program (84.325D) 
o $1.5 million under the Personnel Preparation in Special Education, Early Intervention, and Related Services program 

• Institution of Education Sciences 
o $ 358 thousand under the Research Training Programs in the Education Sciences 
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The HBCU Capital Financing program provides low-cost capital to finance improvements to the infrastructure of HBCUs.  In FY 2022, the 
Department made 3 new loans to HBCUs totaling $89 million.  
 
FSA:  
For award year 2022 (Jul 1- Jun 30), FSA’s Direct Loan disbursements to HBCU students/parents totaled just over $1.926 billion. 
Disbursements to HBCU students for the Federal Pell Grant, TEACH Grant, and Iraq and Afghanistan Service Grants totaled $752 million.  
 
The Biden Administration increased the maximum Pell Grant by $400 to $6,895, helping 75 percent of HBCU students enrolled in HBCUs 
pay for their education.  

 

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe 
the plan, where appropriate, to address those disparities. 

Grants:  The Department obligated grant awards totaling approximately $59 billion in 2022. From grants specific to HBCUs, the 
Department obligated almost $895 million. Additionally, HBCUs received approximately $132 million in FY22 from grants that are not 
dedicated exclusively to HBCUs. HBCUs are underrepresented in several Department grant programs, to which the Department is 
working on increasing applications through outreach efforts and better collaboration. 
 
For example, OSEP awards a number of Personnel and Leadership Preparation Programs (84.325) annually that support the preparation 
and development of professionals in the special education, early intervention, and related services field.  OSEP has received feedback on 
the unique challenges and strengths of MSIs who, despite historical disparities in funding, access, and support, have produced a high 
number of educators of color across the country in comparison to other institutions of higher education. To support the strong results 
coming out of our nation’s MSIs, including HBCUs, in 2023, OSEP will host a separate competition within the 84.325 line (the 325M), that 
will be exclusively for MSIs. This grant competition will include a streamlined application for funding, contains priorities shaped to these 
institutions’ particular strengths, and will deepen our commitment to better understanding how these institutions attract, retain, and 
support scholars in ways that other institutions could replicate. This award in FY23 aims to provide more than $4M. 
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HBCUs are underrepresented in the Department’s International and Foreign Language Education (IFLE) grant programs as applicants and 
awardees. We have observed that HBCU underrepresentation in the international education programs is attributed to variables such as 
HBCUs’ misperceptions about their eligibility and institutional capacity for competitiveness. Another consideration is the need for more 
effective grantsmanship and coalition building within HBCUs, both of which are integral to being successful in discretionary grant 
competitions.   
 
The Department is taking several steps to measurably increase application rates and funding opportunities for HBCUs, including HBCU 
focused grant priorities and targeted outreach strategies.  These efforts resulted in two grants to HBCUs in FY22: Howard University 
(National Resource Centers) and Delaware State University (Undergraduate International Studies and Foreign Language Program).  
 
IFLE participates in the Federal HBCU Interagency Work Group that convenes monthly to engage with HBCU leaders to share information 
about the Department’s international education grant programs and to hear from them about what comprehensive internationalization 
looks like for their universities and how the Department and other Federal agencies can assist with their efforts.   
 
The Department has moved the needle in positive directions, as the result of more concerted efforts and agency priorities, but there is 
much more to be done to not only attract more HBCUs as applicants but to increase the transition rate from applicants to successful 
grantees.  We are committed to making the funding opportunities more accessible and equitable for HBCUs.   
 

 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, 
contracts, or cooperative agreements in FY23.  

Grants 
ED currently provides information on funding opportunities to HBCUs through our website, application technical assistance workshops, 
national and regional education conferences, and other electronic notices.  ED relays guidance (e.g., responses to questions regarding 
submission of applications) and encourages public comment about past application experiences to improve our grant offerings and 
application submission processes through ED website (https://www2.ed.gov/fund/grants-apply.html).  Additionally, many of the specific 
grant award programs offer ongoing opportunities to engage award recipients and others from the public on issues connected to that 
grant award. 

https://www2.ed.gov/fund/grants-apply.html


175 

 
ED will broaden efforts to increase capacity for HBCU participation in grants through additional actions, such as 

• Engaging with external stakeholders who work to provide support to HBCUs 
• Creating formal partnerships and informal collaborations with private organizations that help build capacity at HBCUs 
• Holding listening and training sessions with HBCUs 
• Improving its discretionary grant competitions to be more accessible to and designed to build on the strengths of HBCUs 

 
The Institute of Education Sciences (IES) supports rigorous programs of research, statistics, and evaluation meant to address significant 
problems of education policy and practice, improving outcomes for learners with and without disabilities. IES was established by the 
Education Sciences Reform Act of 2002 (ESRA – P.L. 107-279), in part to improve academic achievement and access to educational 
opportunities for all students. In carrying out this mission, IES takes steps to ensure that its work is carried out in a manner that is free of 
racial, cultural, gender, or regional bias.  
  
IES is interested in broadening participation in their grant programs to ensure that those applying to, being supported by, and 
contributing to IES research and training programs reflect the diverse population of the U.S. To support this effort, IES has commissioned 
a landscape analysis to assess best practices for broadening participation in grant programs funded by the National Center for Education 
Research (NCER) and the National Center for Special Education Research (NCSER) within IES. The landscape analysis will include (1) 
interviews with NCER/NCSER staff and representatives from other federal agencies and (2) a literature review to identify promising 
practices to broaden participation. As part of this landscape analysis, the contractor will specifically identify promising practices across the 
federal government to broaden institutional participation in research and research training grant programs.  
  
As specified in IES requests for applications, IES encourages all minority serving institutions (MSIs), including HBCUs, that have the ability 
and capacity to conduct rigorous research, to apply to relevant IES grant programs. In addition, IES currently has two grant funding 
opportunities specifically for MSIs:  
  

• Pathways to the Education Sciences Research Training Program grants are awarded to minority serving institutions (MSIs) and 
their partners to create education research training programs (eight weeks to 1 year in length) that prepare fellows for doctoral 
study. Three Pathways programs have been based at HBCUs: North Carolina Central University, Florida Agricultural and 
Mechanical, and Bowie State University. The Bowie State program (in partnership with the University of Maryland at College Park) 
ended in June 2022. In FY 2021, the other two programs were renewed until 2026. Pathways training participants (known as 
Pathways fellows) may include upper-level undergraduates (juniors and seniors), post-baccalaureate students (within 5 years of 

https://ies.ed.gov/ncer/projects/program.asp?ProgID=95
https://ies.ed.gov/ncer/projects/grant.asp?ProgID=95&grantid=4629&NameID=506
https://ies.ed.gov/ncer/projects/grant.asp?ProgID=95&grantid=4635&NameID=38
https://ies.ed.gov/ncer/projects/grant.asp?ProgID=95&grantid=4635&NameID=38
https://ies.ed.gov/ncer/projects/grant.asp?ProgID=95&grantid=1979&NameID=42
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receiving a bachelor's degree), or students enrolled in master's degree programs. While the formats of the 8 funded Pathways 
programs vary, the core features are an education-related research theme, a required research apprenticeship, methodological 
knowledge and skills development and career development. 

  
• The Early Career Mentoring Program for Faculty at Minority Serving Institutions program supports the mentoring and training of 

faculty at MSIs that are in the early stages of their academic careers. Each award will provide an individual early career MSI faculty 
member with support for research (including salary for protected time to conduct research) and career development that includes 
training under the guidance of an experienced mentor or mentors. No awards were made during the first FY 2022 competition, 
and applications for the FY 2023 competition are currently under review.  

  
For more information on diversity, equity, inclusion, and accessibility (DEIA) at IES, see the IES Diversity Statement, the summary of the 
IES Technical Working Group on Increasing Diversity and Representation of IES-funded Education Researchers, and the DEIA blog series. 
Suggestions on how to increase HBCU participation in IES grant programs are welcome and can be sent to NCER.Commissioner@ed.gov 
(NCER) or NCSER.Commissioner@ed.gov (NCSER).  
 
Additionally, offices within ED are also taking actions to create specific discretionary grant competitions that recognize the unique needs 
of and build on the strengths of MSIs who have faced historical disparities in funding, access, and support. For example, to remove 
barriers within the discretionary grants process and support the strong results coming out of our nation’s MSIs, including HBCUs, in 2023, 
OSEP will host a separate competition within its 84.325 grant competition (the 325M), that will be exclusively for MSIs. This grant 
competition will include a streamlined application for funding, contains priorities shaped to these institutions’ particular strengths, and 
will deepen our commitment to better understanding how these institutions attract, retain, and support scholars in ways that other 
institutions could stand to emulate. 
 
Federal Student Aid continues to provide support to help ensure HBCUs have the assistance needed to meet compliance requirements 
for access to the Title IV program, which provides students with grants and loans to attend postsecondary education. For example, in 
2022, MSURSD launched a new workshop series for incoming presidents/chancellors’ workshop that included the basics on Title IV and 
the role and responsibilities of the president/chancellor. The second series will occur in 2023.  Additionally, Federal Student Aid provides 
targeted training and assistance directly to HBCUs around Title IV participation and compliance issues, such as specialized sessions for 
HBCUs that received bomb threats in 2022 on best practices for emergency management and preparation protocols through the Clery 
team. 

 

https://ies.ed.gov/ncer/projects/program.asp?ProgID=2117
https://ies.ed.gov/aboutus/diversity.asp
https://ies.ed.gov/ncer/whatsnew/techworkinggroup/pdf/DiversityTWG.pdf
https://ies.ed.gov/ncer/whatsnew/techworkinggroup/pdf/DiversityTWG.pdf
https://ies.ed.gov/blogs/?tag=/DEIA
mailto:NCER.Commissioner@ed.gov
mailto:NCSER.Commissioner@ed.gov
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(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

The Department of Education has taken significant steps in 2022 to advance HBCUs. The Department of Education was a key partner with 
the Executive Office of the President in the development of Executive Order 14041, which established, at the Department of Education, 
the White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity Through Historically Black Colleges 
and Universities. Below are highlights of ED efforts related to specific components of Executive Order 14041 and the HBCU Partners Act: 
 
Strengthen the capacity of HBCUs to participate in Federal programs 
The Department is working with the Executive Office of the President and others across the Administration to expand what programs are 
available to HBCUs and their students. For example, the 2022 omnibus, worked to make higher education more affordable by increasing 
the maximum Pell Grant and investing in HBCUs, Tribally-Controlled Colleges and Universities (TCCUs), and MSIs. The investments 
continued in the 2023 budget passed by Congress and the Department is working to implement new grant programs benefitting HBCUs, 
TCCUs, and other MSIs. 
 

• In FY22, the President increased the maximum Pell Grant by $400. The FY23 budget provided an additional $500 increase to the 
maximum Pell Grant. These provide access to an affordable education to 75% of HBCU students. 

• In FY22, the Postsecondary Student Success Grant was established to provide funding for data-driven and evidence-based 
practices to encourage postsecondary retention, transfer, and completion. ED prioritized Title III and V institutions, including 
HBCUs for the first round of funding. The Department made over $4.5M in awards, including one grant to an HBCU. The FY23 
budget includes an additional $45M for the Postsecondary Student Success Grant. 

• The FY23 budget created a $50M grant to improve research infrastructure at HBCUs, TCCUs, and other MSIs. HBCUs have faced 
historic inequities in research funding and there are currently zero HBCUs ranked as R1 institutions under the Carnegie 
classification. The Department is also providing guidance on a social and economic mobility ranking under the Carnegie 
classification to make inclusivity prestigious, rather than exclusivity and a focus on rankings. 

 
Advance efforts to ensure that HBCUs can respond to and recover from the COVID-19 pandemic 
Under the Higher Education Emergency Relief Fund (HEERF), the Department has distributed almost $40 billion in American Rescue Plan 
(ARP) funds to more than 5,000 institutions of higher education. The ARP has made historic investments in many of our nation’s historic 
or under-resourced institutions that educate students whose communities were most acutely affected by the pandemic and the 
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Department has worked to ensure the allocation and distribution of funds to meet need. HEERF was designed to prioritize institutions 
with the greatest need in several ways. This includes dedicated funds directed toward Title III and Title V eligible institutions, a 
distribution formula for HBCUs in part based on endowments to ensure that under-resourced HBCUs received an equitable share of 
funding, and including dedicated funds to be distributed to institutions with the greatest need. ARP is one of the largest, single 
investments ever made in institutional and student grants, including more than $2.6 billion to HBCUs.   
 
The Department has worked to provide guidance, webinars, FAQs, and ongoing technical assistance, including targeted sessions to 
HBCUs, TCCUs, MSI’s and community college sectors to ensure that institutions have comprehensive guidance on allowable uses of funds 
to enable institutions to respond to and recover from the COVID-19 pandemic.  
 
The Department also prioritized HBCUs in distributing aid to students to ensure the students with the greatest needs were able to 
navigate the challenges of the pandemic. HBCUs, TCCUs, and other MSIs were the first to receive their funds and the grant processing 
time was cut in half to ensure schools were able to rapidly respond to student and institutional needs. 
 
In January 2022, the Department published new guidance to further assist institutions seeking to provide students with the basic needs 
supports to persist academically and navigate challenges exacerbated by the pandemic. The guidance provides examples of how colleges 
and universities can use the institutional portion of their HEERF grants to make initial investments into basic needs supports for students 
and expand the reach of existing supports to help students navigate financial challenges because of the COVID-19 pandemic, including 
insecurity with housing, food, and childcare. In May 2022, the Department published guidance to provide information to HBCUs on the 
use of HEERF to support student, faculty, and staff mental health and recovery from substance use disorders. The guidance was 
particularly critical to HBCU students as communities of color were disproportionately impacted by the COVID-19 pandemic.  
 
The FY22 omnibus allowed HEERF a(2) grants to be used for infrastructure, both renovation and new construction of buildings related to 
recovering from the COVID-19 pandemic and preparing for future emergencies.  The Department provided technical assistance webinars 
and guidance documents to HBCUs, TCCUs, and other MSIs to request approval for a(2) construction projects. 
 
Develop networks to advance educational equity, excellence, and opportunity at HBCUs 
The Department reestablished the President’s Board of Advisors on HBCUs, an advisory council to the President that focuses on all 
matters pertaining to HBCUs. The Board had been codified in the 2020 PARTNERS Act, with its function and operations further solidified in 
the Executive Order. The Executive Order mandates that the Department provide funding and administrative support for the Board. The 

https://www2.ed.gov/about/offices/list/ope/heerf-support-basic-needs-final.pdf?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://www2.ed.gov/about/offices/list/ope/heerfmentalhealthfaqs.pdf
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Board advises the President on how to support and increase the visibility of HBCUs.  In support of developing networks, the Board (as 
required by the 2020 PARTNERS Act): 
 

• Engages the philanthropic, business, government, military, homeland-security, and education communities in a national dialogue 
regarding new HBCU programs and initiatives; 

• Elevates the public awareness of, and fostering appreciation of, HBCUs; 
• Encourages public-private investments in HBCUs; and 
• Improves government-wide strategic planning related to HBCU competitiveness to align Federal resources and provide the 

context for decisions about HBCU partnerships, investments, performance goals, priorities, human capital development, and 
budget planning. 

 
The Board will issue its first report of recommendations to the President in FY23.   
 
In addition, the Initiative will continue to serve as a partnership broker engaging the philanthropic, education, military, and business 
communities in frequent dialogue about HBCUs. It will work with Department leadership to further grow and sustain mutually beneficial 
relationships to advance educational equity, excellence, and opportunity at HBCUs.  
 
Improve the availability, dissemination, and quality of information about HBCUs and HBCU students 
The Initiative maintains a listserv of over 40,000 subscribers who receive its weekly newsletter, a publication that shares Federal agency 
and private industry opportunities, (i.e., grants, contracts, internships, and fellowships), workshops and technical assistance. 
 
Build a pipeline for students who may be interested in attending HBCUs, facilitate HBCU modernization, address college affordability, 
and promote degree attainment 
 
Attending HBCUs and College Affordability 
Pell Grants have been the foundation of low- and moderate-income students’ financial aid for decades. However, the value has 
diminished as college costs continue to rise. The President has committed to doubling the maximum Pell Grant. The path to doubling Pell 
starts with the President’s proposal to provide a down payment by funding the largest one-time increase in over a decade. 75 percent of 
HBCU students benefit from the President’s increase in the Pell Grant. In addition to progress on doubling the maximum award the 
Department will begin implementing a legislative change on July 1, 2023 that will restore access to Pell Grants for students who are 
currently incarcerated.  
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HBCU Modernization 
The Department of Education administers the HBCU Capital Financing program. The goal of the program is to provide low-cost capital to 
finance improvements to the infrastructure of the nation's HBCUs. Specifically, the program provides HBCUs with access to capital 
financing or refinancing for the repair, renovation, and construction of classrooms, libraries, laboratories, dormitories, instructional 
equipment, and research instrumentation.  
 
Degree Attainment 
The Project Success program is meeting several Initiative functions including breaking down barriers and expanding pathways in areas of 
financial and other support, and addressing efforts to promote student success and retention. FSA will continue to facilitate the Project 
Success program that pairs guaranty agencies with HBCUs. 
 
Address efforts to promote student success and retention, including college affordability, degree attainment, campus modernization 
and infrastructure improvements, and the development of a student recognition program for high-achieving HBCU students 
Affordability 
The Biden-Harris Administration has delivered more funding to HBCUs than any other administration. In 2021, we delivered nearly $6 
billion cumulative investment to HBCUs, including $3.7 billion through ARP and COVID relief, $1.6 billion in capital finance debt relief, and 
$500 million in grant funding to help HBCUs, TCCUs, and MSIs expand capacity.  While COVID relief dollars were not available at the same 
levels in 2022, the Department’s commitment to HBCUs continued with over $1 billion in funds being provided to these institutions. The 
Administration is also working to double the Pell grant by 2029, so far raising the maximum Pell grant by $900 to $7,395 over two years. 
88% of Black undergraduates received a Pell Grant at some point during their studies and will be a big boost for students attending 
HBCUs.  
 
Student Recognition 
The Initiative hosts the HBCU Scholars cohort that includes 86 undergraduate, graduate, and professional students, representing 56 
different HBCUs. The Scholars program recognizes current HBCU students for their accomplishments in academics, leadership, civic 
engagement and much more. 
 
HBCU Scholars and HBCU Week  
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HBCU Scholars are invited to participate in our National Annual Conference that takes place in September. This year 81 of the 86 students 
were present at the National Annual Conference. During the conference HBCU Scholars participate in sessions, receptions, networking 
events and career fairs. This is also an opportunity for students to showcase their collective talent and engage with Initiative partners.  
 
Student Loans and Debt Relief  
Black borrowers are three times likelier to default on student loans than white borrowers. That’s unacceptable. In August 2022, the U.S. 
Department of Education announced a one-time student loan debt relief program that would provide low- and middle-income Americans 
most likely to struggle repaying their student loans up to $20,000 in student debt relief. The Administration’s plans are likely to target 
relief to Black and Hispanic borrowers. Millions of people – including nearly 42 percent of all Black borrowers – under the plan would be 
debt-free. The Department is also working to make the student loan system more manageable for current and future borrowers, including 
proposing a rule to create a new income-driven repayment plan that will substantially reduce future monthly payments for lower- and 
middle-income borrowers. Collectively these programs will help HBCU students and borrowers more manageably pay for college.  
 
Public Service Loan Forgiveness 
From October 2021- October 2022, the Department operated the Public Service Loan Forgiveness Program (PSLF) under a Limited Waiver 
that expanded eligibility for applications. As part of an extensive campaign, for the Limited PSLF Waiver, the Department conducted 
targeted outreach to the HBCU community. The Department provided information directly to HBCU leaders and hosted several webinars 
including sessions in partnership with UNCF and Delaware State.  
 
HBCU Scholar Mini MITTIC Competition  
NASA is the Initiatives HBCU Scholar sponsor. During the summer months leading up to the conference the students participated in a few 
virtual sessions with NASA in which their entire cohort was broken into groups where they came up with innovations based on NASA IPs. 
During the summer months and HBCU Scholars: 

• Were broken up into 10 teams 
• Worked with NASA and one another to come up with an innovation based on NASA IP 

 
During HBCU Week HBCU Scholars:   

• The 10 HBCU Scholar teams developed pitches and presented them to one another 
• The top 3 teams were selected to present during the luncheon ceremony 
• The winning team was recognized during HBCU week and were invited to participate in upcoming conferences and events hosted 

by Initiative partners as special guest.  
 
HBCU Scholar Master Classes 
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Occurring the second Wednesday of each month the Initiative hosts professional development master classes with its public and private 
partners for our HBCU Scholars.  See the years schedule below; contains dates, guest speaker organization and theme.  

  01/08/22 -US Chamber 
 02/02/22 Microsoft, HBCU Scholar Master Class “Conversation with Fred Humphries” 
 03/16/22-NFL, HBCU Scholar Master Class, “Leadership with Influence” 
 04/13/22- OPM, HBCU Scholar Master Class, “Navigating USA Jobs” 
 May-July, NASA, HBCU Scholar Master Classes and conference prep for “Mini MITTIC Competition” 
  8/10/22- HBCU Staff, HBCU Scholar Master Class, “HBCU Week” 
 9/22 HBCU Scholars participated in September HBCU Week Conference 
 10/12/22- Charpe Education, HBCU Scholar Master Class, “Public Service” 
 11/ 3/22: HBCU Student Leader Town Hall with ED, DOJ and House of Reps (ALL HBCU STUDENTS) 
 12/07/22- FDIC, HBCU Scholar Master Class, “DiSC Analysis” 
 01/11/23- Amazon, HBCU Scholar Master Class, “Finacial Literacy” 
 02/08/23- White House, HBCU Scholar Master Class 
 03/08/23- Initiative Staff, HBCU Scholar Master Class, “Leadership Journey Lines" 
 04/12/23- HBCU Center, HBCU Scholar Master Class, “Internships and Housing” 

Encourage the development of highly qualified, diverse, culturally responsive educators and administrators 
Through the 2022 appropriations bill, the Augustus Hawkins Centers of Excellence Program to support teacher preparation programs at 
HBCUs and MSIs received $8 million. 
 
Strengthen Federal recruitment activities at HBCUs to build accessible and equitable pathways into Federal service and talent 
programs 
In September 2022, the White House Initiative on HBCUs held a hybrid career fair as part of the HBCU Week Conference that helped 
connect HBCU students to jobs in both the Federal government and private sector. 154 companies participated and more than 200 
individuals received federal job offers. 
 
In 2023, the Department’s Office of Human Resources will continue its targeted virtual outreach to HBCUs, MSIs, professional 
organizations, and affinity groups to recruit employees for the Department.  This is conducted by using several social media platforms and 
virtual outreach opportunities to the respective entities. 
 
Meet regularly with HBCU students, leaders, and representatives 
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In addition to the many engagements listed above, leadership at the Department is regularly engaged with HBCU students, leaders, and 
representatives. In 2022, the Secretary participated in numerous conversations with and visits to HBCUs to engage with students and 
staff, including North Carolina Central University, South Carolina State University, and North Carolina A&T University. 
The Secretary and other ED senior leaders meet regularly with representatives from the three primary organizations representing HBCUs: 

• United Negro College Fund (UNCF) – UNCF provides private HBCUs with a range of support that enables schools to keep their 
academic programs strong and tuitions affordable.  

• Thurgood Marshall College Fund (TMCF) – TMCF member-schools include the publicly-supported HBCUs and Predominantly Black 
Institutions (PBIs). TMCF supports students and faculty at HBCUs through scholarships, capacity building and research initiatives, 
innovative programs, and strategic partnerships. 

• National Association for Equal Opportunity in Higher Education (NAFEO) – NAFEO is a national membership association of all of 
the nation’s HBCUs and PBIs. NAFEO advocates on behalf of its members in the executive, administrative, legislative, and judicial 
branches of government. 

 
Host the National HBCU Week Conference 
Thanks to the work of the Initiative staff, ED held the most successful National HBCU Week Conference, to date, in person in Washington, 
D.C., convening federal agencies, private sector companies and philanthropic organizations to provide critical information and strengthen 
the role of HBCUs. The conference showed the President’s deep commitment to HBCUs and included participants from across the 
Administration. 

 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of 
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under 
the jurisdiction of your agency. 

ED will continue to make efforts to conduct outreach and engage with institutions, school districts and non-profits who are willing and 
innovative to promote student achievement and preparation for global competitiveness by fostering educational excellence and ensuring 
equal access. This is especially the case for HBCU’s and others who plan to apply this idea to communities that have been underserved. 
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ED will build relationships with philanthropic and private sector to support capacity building within HBCUs focused on access, retention 
and post-secondary enrollment success.   Partners can provide support such as: providing technical assistance, standing up communities 
of practice, supporting research and data collection, lifting up examples and stories of success.  
 
ED will pull together a convening of private sector and philanthropic partnerships to discuss how they can contribute to our efforts. 
 
FSA will continue to facilitate the Project Success program that pairs guaranty agencies with HBCUs.  
 
The Department will continue to support and engage with the President’s Board of Advisors on HBCUs. 
 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, 
HBCUs. 

ED has many grant making divisions with a specialized focus. The department will examine any deficiencies that may impact our 
willingness to improve the partnership with the WH HBCU Initiative. ED will ensure alignment that focuses on the agency mission and 
address needs that support the goals of the WH Initiative. For example, ED is continuing to work to ensure we have grant application 
reviewers from the HBCU community.    
 
In addition to supporting funding for HBCUs we will work to elevate the contributions of these institutions in reaching students of color, 
building communities of practice to support college completion efforts; take needed steps to implement the HBCU Partners Act, which 
will strengthen federal support for HBCUs; and work with other federal agencies to expand access for HBCUs, TCUs, and MSIs to federal 
funding, including research dollars, to help strengthen their capacity. We will also promote efforts within states to rethink their 
allocations of resources to reverse the trend toward persistent underfunding of the institutions serving most of the low-income students 
and students of color in the state. 
 
Federal Student Aid, through MSURSD and PERMG, will continue to provide support and information to HBCUs, such as through the 
Executive Leadership Institute (ELI) at Clark Atlanta University.  The purpose of the HBCU Executive Leadership Institute (ELI) is to 
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increase the quality and supply of qualified candidates to serve as HBCU presidents and other executive level leaders. A PERMG staff 
person serves as liaison to the ELI advisory board. Aspiring HBCU presidents are presented with information pertaining to leadership 
responsibilities associated with the Title IV program. Presentation topics include: Implications for Institutional and Student Success, 
Analysis of Title IV Expenditures, Cohort Default Rates, Title IV Compliance Reviews, Legislative Policy Updates, and a President’s Primary 
Role in Title IV Administration. 

 

 

 
 (10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

The Department supported appointment of new members to the HBCU President’s Board of Advisors (PBA) and hosted the Board’s 
meetings to share Departmental priorities and receive feedback from HBCU Presidents.  
 
The Department partnered with Congress to include a provision in the FY22 appropriations bill that allows HBCUs and other institutions 
who received a(2) funding under HEERF to use those funds for infrastructure projects, including more renovation and real estate 
purchases to allow for improved social distancing, better functioning HVACs, and other campus infrastructure needs that were 
exacerbated by the pandemic. The Department has hosted technical assistance webinars and provided FAQs for HBCUs to submit 
applications for infrastructure projects using HEERF grants.  
 
In 2022, more than 30 HBCUs received one or more bomb threats, impacting campus, students, faculty, staff and their surrounding 
communities.  In response, the Initiative worked with its colleagues in the Campus Safety and Resilience cluster to keep the community 
informed of developments and to provide resources where applicable.  The Department served as the coordinating agency to compile 
the HBCU Bomb Threat Resource Guide, which included agency roles and responsibilities, grant program information, technical assistance 
opportunities and points of contact for each federally funded program.  The Initiative collaborated with the U.S. Department of 
Homeland Security and its partners to offer a five-part regional training course that focused specifically on the current and emerging 
trends in campus emergencies, prevention, response and recovery.  The Department also worked to ensure that HBCUs impacted by 
bomb threats had access to Project SERV grants to address immediate, short-term needs to restore the learning environment. 
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The Department announced the extension of the Project Success program that pairs guaranty agencies (GAs) with participating HBCUs 
and other MSIs. The Project Success program model is designed to provide support services and resources geared to help schools make 
improvements in institutional persistence, graduation rates, and cohort default rates.  
 
In FY22, the Postsecondary Student Success Grant was established to provide funding for data-driven and evidence-based practices to 
encourage postsecondary retention, transfer, and completion. ED prioritized Title III and V institutions, including HBCUs for the first round 
of funding. The Department made over $4.5M in awards, including one grant to an HBCU. The FY23 budget includes an additional $45M 
for the Postsecondary Student Success Grant. 
 
 
 
 

  



187 

Part I 

Federal Agency Name: 

U.S. Department of Energy 

 

Agency Mission:  

The mission of the Energy Department is to ensure America’s security and prosperity by addressing its energy, environmental and nuclear 
challenges through transformative science and technology solutions. 

 

Agency Plan Point of Contact: Trina Bilal 

Email Address: Trina.bilal@hq.doe.gov 

Plan Preparation Office: Office of Economic Impact & Diversity 

 

  

mailto:Trina.bilal@hq.doe.gov
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Part II 

Agency HBCU Goal(s) 12 
Statement(s) 
 

1. Strengthen and expand MSI STEM training and educational and/or research capacity in DOE mission areas. 

2. Increase support for the number of minority students who pursue STEM degrees. 

3. Develop pathways for MSI, including HBCU, students to connect with DOE and energy sector employers to 
seek out internships and career opportunities. 

4. Target collaborations between MSIs, including HBCUs, and the DOE enterprise that increase the ability of 
these institutions to have direct access to DOE STEM training and educational resources and to compete for 
federal and private opportunities on a broader scale 

Metrics of Success 
 

1. Maintain existing HBCU partnerships through consortia and increase grant making opportunities through 
future funding opportunity announcements by EOFY23. 

2. Increase the number of MSI students who graduate with STEM degrees and complete internships/fellowships 
or other development and enrichment activities within the nuclear and energy efficiency/renewable energy 
and carbon management enterprise by EOFY23. 

3. Increase the number of MSI students hired into the nuclear enterprise by 5% by EOFY23. 

4. Increase outreach efforts to HBCUs for recruitment of MSI faculty and students to the MSIPP and the Office of 
Science’s sponsored research internship programs at the DOE national laboratories. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

• DOE Funding and Financing Opportunities: https://www.energy.gov/funding-financing 

• DOE STEM Opportunities and Resources: https://www.energy.gov/doe-stem/doe-stem 

 

 
12 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  

 

https://www.energy.gov/funding-financing
https://www.energy.gov/doe-stem/doe-stem
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Program Categories  
 

FY2022 Funds to 
All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% and/or 
$) 

Additional Comments 

Research & 
Development 
Awards/Contracts $1,287,596,211 $28,172,602 $57,088,018  

FY 2023 funding will be determined by applications 
submitted by HBCUs to FY 2023 solicitations and merit-
based peer review.  
 

Program Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 

    

Facilities and 
Equipment 
Awards/Contracts 

$5,209,893    

Direct Institutional 
Subsidies 

    

Other Activities  
(Scholarships) 
 

$30,000,000 $25,010,000   Under the MSIPP Program for 2022; EM provided 
grants to 12 MSIs. 

 FY 2023 funding will be determined by applications 
submitted by HBCUs to FY 2023 solicitations and 
merit-based peer review.  

 Awards utilizing FY22 UNLP Scholarship and 
Fellowship funds will be issued in June 2023. 

TOTALS $1,322,806,104 $53,182,602 $57,088,018  
 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 
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PROGRAMS: 

 HBCUs, as institutions of higher education, are encouraged to apply for research funding opportunities administered by all Department of 
Energy (DOE) Program Offices, and to apply for DOE user facility resources for their projects. Further, DOE National Laboratories are encouraged 
to partner with Minority Serving Institutions (MSIs), including HBCUs, as part of DOE Laboratory Announcements for research.  A comprehensive 
list of open funding, prize, and competition opportunities by Program Office can be accessed by clicking here: https://www.energy.gov/funding-
financing. 

 

 Undergraduates and graduate students are encouraged to apply to internship and fellowship programs that can be accessed here: Students & 
Recent Graduates | Department of Energy. Undergraduate students may obtain paid research opportunities and graduate students are granted 
opportunities to conduct part of their graduate thesis research at a DOE National Lab in collaboration with a DOE laboratory scientist.  

 

 In support of investments from the Bipartisan Infrastructure Law, DOE strongly encourages HBCUs/MSIs students to consider joining the Clean 
Energy Corps which focuses on deploying next generation clean energy technology that will help America meet its goals of a carbon-free power 
sector in 2035 and a decarbonized economy in 2050.  

 

 The DOE Visiting Faculty Program (VFP) provides opportunities for faculty from MSIs, including HBCUs, to conduct research at a DOE National 
Laboratory in collaboration with a DOE laboratory scientist.  

 

 The Minority Serving Institution Partnership Program (MSIPP) administered by the Office of Environmental Management (EM) and the National 
Nuclear Security Administration (NNSA)  awards competitive grants to Minority Serving Institutions (MSIs), supporting strategic partnerships 
between the DOE National Laboratories and MSIs, including Historically Black Colleges and Universities (HBCUs), Hispanic Serving Institutions 
(HSIs), Tribal Colleges and Universities (TCUs), and Asian American and Pacific Islander Serving Institutions (AAPISIs).  MSIPP invests in university 
capacity and workforce development, enrichment activities from K-20 to postdoctoral levels, and exposing students to cutting-edge research.   
The program also provides internship opportunities to students in critical Science, Technology, Engineering, Mathematics (STEM), and other 
disciplines that complement current and future missions of the Office of Environmental Management and the National Nuclear Security 
Administration. 

https://www.energy.gov/funding-financing
https://www.energy.gov/funding-financing
https://www.energy.gov/careers/students-recent-graduates
https://www.energy.gov/careers/students-recent-graduates
https://www.energy.gov/CleanEnergyCorps
https://www.energy.gov/CleanEnergyCorps
https://science.osti.gov/wdts/vfp
https://srnl.doe.gov/msipp/index.htm
https://www.energy.gov/nnsa/nnsa-minority-serving-institution-partnership-program-msipp
https://www.energy.gov/nnsa/nnsa-minority-serving-institution-partnership-program-msipp
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 The Minority Educational Institution Student Partnership Program (MEISPP) administered by the Office of Economic Impact and Diversity helps 
develop the skills, knowledge, and leadership capabilities of its participants. Students with backgrounds in science, engineering, business, policy, 
technology, and energy-related fields are selected through partnerships with HBCUs, Hispanic Serving Institutions, Tribal Colleges and 
Universities at DOE.  

 

 The Nuclear Energy University Program (NEUP) engages U.S. colleges and universities to conduct research and development (R&D), enhance 
infrastructure, and support student education, thereby helping to sustain a world-class nuclear energy and workforce capability. 

 

 The U.S. Department of Energy’s CyberForce Program helps develop the next generation of cybersecurity professionals to defend and 
protect our nation’s critical energy systems from cyber threats and attacks. 

 

 

 

INITIATIVES: 

 The DOE Office of Science (SC) launched the Reaching a New Energy Sciences Workforce (RENEW) initiative to enable DOE research at 
institutions historically underrepresented in the office’s research portfolio, including HBCUs, to establish new STEM training programs for 
undergraduate and graduate students. In FY 2022, the DOE Office of Science provided $32 million for training opportunities and is committed to 
significantly increasing the budget for this initiative in FY 2023.  

 

 The DOE Office of Science is launching the Funding for Accelerated, Inclusive Research (FAIR) with over $35 million committed in FY 2023 to 
build research capacity, infrastructure, and expertise at institutions historically excluded in Federal research such as minority serving institutions 
and emerging research institutions, including HBCUs 

 

https://www.energy.gov/diversity/minority-educational-institution-student-partnership-program-meispp-internships
https://neup.inl.gov/SitePages/Home.aspx
https://www.energy.gov/ceser/department-energy-cyberforce-program-0
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  The DOE Office of Science is supporting Climate Resilience Centers (CRCs) to improve the availability and utility of SC research, data, models, 
and capabilities to address climate resiliency, particularly by underrepresented or vulnerable communities. CRCs will extend DOE climate 
science, capabilities, and research by supporting Historically Black Colleges and Universities (HBCUs), non-R1 Minority Serving Institutions 
(MSIs), and emerging research institutions to address regional resilience needs and impacts on natural, socioeconomic, and/or built systems and 
their intersections. 

 

 In FY 2022, SC established four Urban Integrated Field Laboratories (UIFLs) to advance the science underpinning our understanding of the 
predictability of urban systems and interactions with the climate system, and to provide the knowledge and information necessary to inform 
equitable climate and energy solutions that can strengthen community-scale resilience across urban landscapes. UIFLs provide opportunities to 
inspire, train, and support leading scientists from a variety of organizations, including minority-serving institutions (MSIs), who have an 
appreciation for the global climate and energy challenges of the 21st century. HBCUs are key partners in 3 of the 4 UIFLs. 

 

 In FY2022, the Spent Fuel and Waste Science and Technology campaign (SFWST, NE-81) initiated workforce development work packages at 
Sandia National Laboratories (SNL) and Lawrence Berkeley National Laboratory (LBNL). The purpose of the workforce development work 
packages is to educate, attract, develop and train early-career scientists to build a diverse next-generation workforce for disposal research in the 
U.S. by providing summer internship opportunities for students from minority-serving institutions, including HBCUs. 

 

 In FY 2023, the Office of Energy Efficiency and Renewable Energy (EERE) plans to release an HBCU I3 Prize that will boost activities with HBCU’s 
and will continue to support HBCU research projects through the MSI STEM R&D Consortium (MSRDC) funding vehicle administered via an 
Interagency Agreement with the Army. 

 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  
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• In response to input from a series of listening sessions the DOE Office of Science (SC) conducted in 2021 with the broader community, 
including faculty and students from HBCUs, to understand the barriers to participation in SC research and training opportunities, SC has 
incorporated elements into its solicitations that are directly aimed at addressing barriers to participation. 

 

• SC has initiated the practice of holding post-announcement (pre-application deadline) public webinars aimed at first time applicants to 
Office of Science research programs and STEM training programs to provide faculty and students an opportunity to become familiar 
with the application requirements and ask questions about the solicitation. The webinars are advertised to students and faculty from 
underrepresented institutions, including HBCUs.  

 

• The Office of Science has launched the following initiatives to support strengthening research and STEM training capacity at HBCUs:  

o The DOE Office of Science launched the RENEW initiative to enable DOE research at institutions historically underrepresented 
in the office’s research portfolio, including HBCUs, through the establishment of STEM training programs for undergraduate 
and graduate students. In FY 2022, the DOE Office of Science provided $32 million for training opportunities and is committed 
to doubling the budget for this initiative in FY 2023.  

o The DOE Visiting Faculty Program provides opportunities for faculty from institutions historically underrepresented in research, 
including HBCUs, to conduct research at a DOE National Laboratory in collaboration with a DOE laboratory scientist.  Under the 
RENEW initiative, the Office of Science is expanding the opportunities to participate in the Visiting Faculty Program from 1 term 
(Summer) to 3 terms (Fall, Spring, and Summer) and offering a parallel “track” for STEM instruction. The extensions will 
contribute to building the research capacity and enriching STEM teaching and learning at the faculty member’s home 
institution. 

 

• The DOE Office of Science is launching the FAIR program with over $35 million committed in FY 2023 to build research capacity, 
infrastructure, and expertise at institutions historically excluded in Federal research such as minority serving institutions and emerging 
research institutions, including HBCUs. 
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• The DOE Office of Science is supporting Climate Resilience Centers to improve the availability and utility of its research, data, models, 
and capabilities to address climate resiliency, particularly by underrepresented or vulnerable communities. CRCs will extend DOE 
climate science, capabilities, and research by supporting Historically Black Colleges and Universities (HBCUs), non-R1 Minority Serving 
Institutions (MSIs), and emerging research institutions to address regional resilience needs and impacts on natural, socioeconomic, 
and/or built systems and their intersections. 

 

• The Office of Environmental Management (EM) has integrated key attributes of the E.O. 14041 and the HBCU PARTNERS Act within its 
Strategic Human Capital Plan framework to enable a more diverse pool of candidates and equitable access to opportunities. EM has 
taken steps to engage HBCUs through capacity building workshop sessions and recruitment and outreach initiatives.  

 

• To further support HBCUs in participating with current and prospective consortia, MSIPP continues to work closely with MSI partners 
and the Nuclear Security Enterprise collaborators to increase networking opportunities to underrepresented populations, 
implementing an outreach plan that broadens the communication of opportunities to new networks, and evaluating current 
procedures to ensure user-friendliness and streamline processes. 

 

• The Office of Economic Impact and Diversity (ED) hosted nine Technical Assistance (TA) webinars to advance equity in DOE’s 
procurement process. These TA webinars supported 938 Small Businesses, 327 Minority Business Enterprises (MBEs), and 83 Minority 
Serving Institutions (MSIs).   

 

• ED convened a research and development focused panel discussion during Historically Black Colleges and Universities (HBCU) Week to 
provide DOE’s Office of Science with a platform to amplify over $30 million in research opportunities that available to advance HBCU 
competitiveness in research and fellowship programs spearheaded by the Office of Science and DOE National Laboratories. 

 

• ED continued to administer financial assistance projects supporting over 1,110 participants in the science, technology, engineering, and 
mathematics pipeline development, over 450 participants in Energy Workforce Training programs, and over 80 scholarships. 
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• During FY22, EERE took actions to reduce barriers for HBCUs while at the same time, strengthening the capacity of HBCUs to participate 
in its R&D programs.  EERE started new funding vehicles and programs to allow more Minority Serving Institutions, including HBCUs, to 
effectively compete for, and receive EERE R&D funding awards.  For instance, EERE successfully completed the first year of its 
partnership with the MSI STEM R&D Consortium which provides EERE access to submit consortium calls to over 70 Minority Serving 
Institutes, including over 30 HBCUs, affording EERE direct communication with faculty to better communicate EERE’s R&D needs and 
clearly communicate Statements of Work (SOW’s).  Additionally, EERE is currently investing in and developing a HBCU prize during FY23 
to specifically allow HBCUs to have a direct opportunity to utilize DOE funding to create or enhance their current academic programs 
and infrastructure affiliated with clean energy programming, inspire and expose K-12 youth in their surrounding communities to clean 
energy industries, and to leverage DOE industry relationships to provide more pathways for HBCU graduates to find employment in the 
clean energy arena. 

 

 In FY 2022, Office of Nuclear Energy (NE) revised its Consolidated Innovative Nuclear Research R&D FOA to include up to 10 additional 
points that could be contributed to the average program relevancy score during the merit review process based on the degree to which 
an application was led by or effectively partnered with HBCUs/MSIs. To encourage participation from a multitude of academic 
disciplines, NE included two Integrated Research Project work scopes that relied on the expertise of both nuclear energy experts and 
those from social science disciplines, including sociology, political science, psychology, economics, education, and business and 
management. Under these two work scopes, applicants were required to partner with an HBCU or other MSI.  

 

 NE’s FY 2023 Consolidated Innovative Nuclear Research FOA includes an Integrated Research Project work scope, Grand Challenge 
Research and Development at Minority Serving Institutions, that is restricted to MSI lead institutions, including historically black colleges 
and universities (HBCUs), tribally controlled colleges and universities, (TCCUs), Asian American and Native American Pacific Islander-
serving institutions (AANAPISIs) and Hispanic-serving institutions (HSIs), as defined in Title III and Title V of the Higher Education Act. 
This scope solicits applications that address one or more NE mission-related technical areas that advance nuclear engineering research 
and development at MSI institutions.   

 

 Recently, NE released its Innovations in Nuclear Energy R&D Student Competition Request for Applications which, as stated above, 
recognizes and awards published graduate and undergraduate students for innovative nuclear energy research. Under this program, the 
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Office offers four competitions, two of which are specifically focused on the participation of undergraduate and graduate students 
attending MSIs or who are members of an underserved community.  

 NE’s University and Competitive Research Team continues to identify opportunities to increase outreach to HBCUs/MSIs to help 
promote funding opportunities and encourage participation. The team utilized an intern to continue building a database with HBCU/MSI 
contacts to help shape more effective, targeted outreach efforts.  

 NE has enhanced language across all funding opportunities to encourage participation from HBCUs, TCUs, and other MSIs. 

 

 At Sandia National Laboratory, summer internship positions were restricted to students attending NNSA minority-serving institutions 
(NNSA Minority Serving Institution Partnership Program (MSIPP) | Department of Energy). Five students were hired and completed 
summer internships.  

 

 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

• In support of President Biden’s Executive Order to advance racial equity, on April 14, 2022, DOE released its Equity Action Plan designed 
to ensure that the agency eliminates barriers to access, transforms programs and policies to open even broader pathways for 
underrepresented groups to access DOE resources, and stands up new programs to better serve communities.  DOE’s Equity Plan 
outlines five priority actions to advance equity that will be carried out over the next several years. Click here to find out what they are 
and to read DOE’s full Equity Action Plan.   

 

• In July 2022, DOE released a list of 144 Justice40 covered programs across 23 program offices that support President Biden’s Justice40 
Initiative, which aims to ensure Federal agencies deliver 40% of the overall benefits of climate, clean energy, affordable and sustainable 
housing, clean water, and other investments to disadvantaged communities. 

https://www.energy.gov/nnsa/nnsa-minority-serving-institution-partnership-program-msipp
https://www.energy.gov/articles/doe-releases-new-equity-action-plan-unveils-investments-strengthen-hbcu-opportunities#:%7E:text=In%20furtherance%20of%20the%20new%20Equity%20Action%20Plan%2C,fields%20of%20Science%2C%20Technology%2C%20Engineering%20and%20Math%20%28STEM%29.
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• ED developed several products to facilitate sharing Justice40-related information for both internal and external stakeholders that 
include:   

o DOE’s Justice40 webpage provides information for both internal and external stakeholders. The page includes general guidance 
on Justice40 implementation, environmental justice fact sheets, and highlights of DOE funding and environmental justice 
activities.   

o The Disadvantaged Communities Reporter and Mapping Tool helps internal and external stakeholders visualize the location of 
disadvantaged communities to be targeted for Justice40 covered investments and related benefits. Users may explore and 
produce reports on the census tracts DOE has categorized as disadvantaged communities.   

o DOE’s Office of Management and Budget Justice40 Technical Guidance document assists program managers with integrating 
the principles of Justice40 into program design. 

 

• DOE designed targeted and tailored funding opportunities for HBCUs that include scope elements directly aimed at addressing barriers 
to participation, including: targeted eligibility, highlighting allowable costs for administrative support, mentoring and professional 
development, and staff support to assuming teaching responsibilities of the Principle Investigator while leading the research award; 
requiring proposals to incorporate DEIA plans and/or teaming arrangements with MSIs and MBEs; and webinars and program briefings 
to support the application process and partner matching.  

 

• For the MSIPP Postdoctoral Research Program, a communication plan was developed to strategically outline a successful program 
launch.  The communication plan requires an official notification letter to be sent from the EM-3 Associate Deputy Director of Field 
Operations to MSI Presidents/Chancellors/Deans to announce the opportunity. Notifications will be sent to MSIs and MSI affiliated 
points of contacts for awareness and dissemination to students. 

 

• EM has increased agency-wide collaboration through roundtable discussions, increased program planning through creation of program 
action plans, identifying and evaluating program barriers and establishing program milestones and reporting criteria. 

https://www.energy.gov/justice40
https://energyjustice.egs.anl.gov/
https://www.whitehouse.gov/wp-content/uploads/2021/07/M-21-28.pdf
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• EM has updated MSIPP programmatic requirements to lessen the administrative burden on award recipients, ensuring a focus on the 
project and mission of building a diverse workforce. 

 

• EERE has partnered with the American-Made Challenges platform to administer prize competitions which provide HBCUs and other 
MSIs more of a level playing field to participate in R&D funding opportunities.  These competitions afford participants a chance to win 
cash prizes, technical assistance, and/or vouchers from DOE and have lower barriers for entry than traditional DOE funding opportunity 
award vehicles.  EERE has shown leadership within DOE in the prize competition arena as evidenced by the Inclusive Energy Innovation 
and Community Coalition award prizes which garnered a tremendous amount of community interest and participation from a diverse 
representation of stakeholder groups, including HBCUs. 

 

• For its University Nuclear Leadership Program Scholarship and Fellowship opportunities, NE now accepts unofficial transcripts vs. 
official transcripts from students to remove barriers to application. Clarifying language was added to the current Requests for 
Applications regarding student eligibility, as interpretation to the program’s previous language could deter students from new 
participating schools from applying. In addition, the undergraduate GPA requirement for students applying for a UNLP Fellowship was 
lowered to be more inclusive of those who have not historically participated in NE’s university opportunities. 

 

• In FY22 CINR FOA work scopes provided greater opportunity for applicants to pitch more innovative ideas. The FY23 CINR FOA has gone 
a step further and really broadened work scopes to not only encourage new ideas, but to also encourage new participants’ involvement 
in the program. The program is now focused more on NE mission relevance versus specific programmatic goals, giving more 
opportunity for teams to leverage the capabilities at HBCUs and MSIs.  

 

• NE’s communications team re-assessed the Office of Integrated Waste Management’s existing relationships list to ensure proper 
outreach and communications. The team noted an absence of key underserved communities. This resulted in the expansion of NE-82's 
existing list of contacts by 2,200 individuals, including 230 HBCU contacts (staff, program coordinators, directors, deans, chancellors, 
presidents, etc.), as well as 75 non-traditional media outlets to include several Black-owned and/or Black-serving publications. This 
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resulted in increased registration by representatives from HBCUs to NE-82 hosted webinar on the consent-based siting funding 
opportunity. 

 

• DOE is planning to increase outreach to HBCU’s in FY23 as enabled by its hiring of additional employees with technical experience to 
visit several HBCU campuses. DOE will be offering technical assistance workshops to provide insight on the FOA process and sharing 
best practices for drafting a strong proposal. Additionally, DOE is exploring opportunities to open new pathways for HBCUs to engage in 
research projects led by the Office of Cybersecurity, Energy Security, and Emergency Response (CESER); as well as, to help build a more 
diverse cyber workforce. 

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

 The DOE Office of Science awarded $15.13 million on 35 research grants to 15 HBCUs as the lead institution, with a total estimated value of 
awards to HBCUs as the lead institution of $21.44 million.  

 

 SC launched the Reaching a New Energy Sciences Workforce (RENEW) initiative to enable DOE research at institutions historically 
underrepresented in the office’s research portfolio, including HBCUs, to develop STEM training programs for undergraduate and graduate 
students. SC awarded $32 million for 41 RENEW awards to 37 institutions, of which 24 are minority serving institutions including five HBCUs.   

 

 Three of the four Urban Integrated Field Laboratories (UIFLs) established in FY 2022 have HBCUs as key partners.  SC established four Urban 
Integrated Field Laboratories (UIFLs) to advance the science underpinning our understanding of the predictability of urban systems and 
interactions with the climate system, and to provide the knowledge and information necessary to inform equitable climate and energy 
solutions that can strengthen community-scale resilience across urban landscapes. UIFLs provide opportunities to inspire, train, and support 
leading scientists from a variety of organizations, including minority-serving institutions (MSIs), who have an appreciation for the global 
climate and energy challenges of the 21st century. 
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 Eleven (11) undergraduate students from 7 HBCUs participated in the SULI program; 15 faculty and 2 students from 10 HBCUs participated 
in the Visiting Faculty Program (VFP). 

 

 SC actively participated in the 2022 HBCU Week/National Conference, including hosting an SC Panel focused on research and training 
opportunities, Q&A with Program Managers from all 9 SC research program offices, and the HBCU Career and Recruitment Fair (hosted by 
the WH-HBCU Initiative).  

 

 SC engaged in outreach sessions at several minority-serving professional society annual meetings, including the National Organization for 
the Professional Development of Chemists and Chemical Engineers (NOBCChE), the National Society of Black Physicists, and American Indian 
Science and Engineering Society. 

 
 EERE partnered with MSI STEM R&D Consortium (MSRDC) to provide $1.43M in support of 5 research projects conducted at 4 HBCUs.  

 

 EM-MSIPP provided $20M grant to 8 South Carolina HBCUs and $5M grant to 3 Tennessee HBCUs. 

 NE supported Alcorn State University as a sub-recipient in the Attract, Educate, Train and Retain Native American and Minority Students in 
Nuclear and Related Sciences (AETRNAMS) consortia, enabling collaboration between 1 MSI and 1 Nuclear Security Enterprise (NSE) facility 
to attract, educate, train, and retain Native American and Minority students into STEM and related fields; introduce STEM concepts to 
students and local high school teachers; provide research opportunities to high school students; help students to gain research experience 
at partnering universities and National Laboratories; and professionally prepare students for STEM careers.   

 

 NE supported Prairie View A&M University as a sub-recipient in the Rio Grant Consortium for Advanced Research on Exascale Simulation 
(GrandeCARES), enabling collaborating amongst 4 MSIs and 1 NSE facility to bolster an in-depth understanding of Multiphysics concepts 
from multiple disciplines & crosscutting technologies through research thrusts and an innovative curriculum providing training a diverse and 
sustainable workforce of students at the MSIs. 
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 NE supported Alabama A&M University as a sub-recipient in the Enabling Native Researchers and Graduate Engineering (ENRGE) consortia, 
facilitating collaboration amongst 3 MSIs and 2 NSE facilities to increase the number of minority researchers with undergraduate and 
graduate education in Engineering disciplines by (1) Enhancing undergraduate engineering programs, 2) Developing robust graduate 
programs in Engineering, 3) Building sustainable collaborations network with DOE/NNSA facilities and researchers, and 4) Building Hands-On 
Training and Research Capabilities in Advanced Energy Systems and Nuclear Safety.  

 

 NE supported North Carolina A&T University as a sub-recipient in the Education and Research in Electronics for Extreme Environments (E3C) 
consortia, facilitating collaboration with 2 MSIs and 3 NSE facilities to offer the next generation of underrepresented minority (URM) 
electrical engineers a strong background in electronics for extreme environments.  

 

 NE provided funding to Alabama A&M University as the lead recipient in the Partnership for Radiation Studies (PaRS) consortia, 
collaborating with Fisk University and 2 NSE facilities to create a sustainable and scalable pipeline for minority students through (1) Student 
recruitment and education opportunities via workshops and seminars at K-12, regional community colleges and member MSIs; (2) Research 
and student training; and, (3) Student internships in DOE-NNSA national laboratories, joint research, and co-op opportunities, leading to 
employment of students after graduation. 

 

 DOE provided $38,750 to Florida A&M University as a sub to the University of California, San Diego Stewardship Science Academic Alliance 
Program Center of Excellence. 

 

 The HBCU-OMI program awarded eighteen (18), multi-year research and development projects to MSI’s valued at $5.72M. Of this amount, 
three projects valued at approximately $1.17M went to HBCU organizations. 

 

 

 An additional $6.2 million was issued to 10 separate lead and partnering MSIs on CINR R&D and Infrastructure projects. 
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the plan, 
where appropriate, to address those disparities. 

 HBCUs receive less than 3% of funds awarded by the Federal agencies supporting R&D and infrastructure at institutions of higher 
education, including DOE’s R&D programs. [https://doi.org/10.17226/25257] 

 

 See DOE Office of Science programs and initiatives described in (1), (2), (3), and (6). 

 

 EM has been working with HBCUs to increase capacity and interest in our mission and programs. HBCUs have been identified as a key 
talent resource for career opportunities available now and the future. EM has developed several dedicated efforts to educate HBCUs and 
MSIs about our mission and entry points for participation. 

 

 The DOE continues to identify ways to remove real and perceived barriers to participation within its programs. This includes plans to sub-
contract with HBCUs through DOE’s National Labs, plans to facilitate smaller grants through larger Funding Opportunity Announcements 
with institutions and organizations, widening of outreach, and there are plans in place to instigate partnerships with HBCUs.  

 

 The University and Competitive Research Team has established a University Programs Engagement Committee comprised of individuals 
from HBCUs and other MSIs to provide guidance in creating more purposeful opportunities that leverage the capabilities at these 
institutions. For instance, the University and Competitive Research Team has recommenced university visits to talk with both students 
and faculty to promote funding opportunities. These include visits to two- and four-year institutions as well as HBCUs and other MSIs. 
The team plans to continue hosting informational webinars for the community and attend numerous conferences such as the National 
HBCU Week.  
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(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

 Continued outreach and engagement with HBCUs to promote and advance Funding Opportunity Announcements, scholarships, and student 
internship opportunities. 

 

 The Office of Science will continue to support two initiatives specifically aimed at building capacity at minority serving institutions, including 
HBCUs. The Reaching a New Energy Sciences Workforce (RENEW) is focused on building capacity for STEM training of undergraduate and 
graduate students in SC-sponsored disciplines. The Funding for Accelerated, Inclusive Research (FAIR) is focused on building research 
capacity of faculty at MSI, with an emphasis on HBCUs. 

o SC will double the support for the RENEW initiative in FY 2023. Seven funding opportunities announcements from across the SC 
research programs are soliciting proposals in FY 2023 to expand STEM training opportunities through MSIs, including HBCUs, and 
build collaborations with DOE National Laboratories.  

o Under the RENEW initiative, SC is expanding the Visiting Faculty Program from 1 term (Summer) annually to 3 terms (Fall, Spring, 
and Summer), and offering a parallel “track” to support STEM instruction. The extensions will contribute to building the research 
capacity and enriching STEM teaching and learning at the faculty member’s home institution. Through SC’s Office of Workforce 
Development for Teachers and Scientists (WDTS), in collaboration with 6 DOE National Laboratories, 5 WDTS RENEW Pathway 
Summer Schools will be implemented in Summer 2023 with the focus of enhancing access and STEM preparedness of early 
undergraduate and high school students from underrepresented and underserved groups and communities, including those from 
HBCUs.  

o The Funding for Accelerated, Inclusive Research (FAIR) initiative will provide over $35 million in FY 2023 to build research capacity, 
infrastructure, and expertise at institutions historically excluded in Federal research such as minority serving institutions and 
emerging research institutions, including HBCUs. The Office of Science has issued a solicitation for proposals spanning all the 
research program areas and is broadening the direct outreach and advertisement mechanisms through which it advertises research 
funding opportunities and application solicitations to faculty from MSIs, including HBCUs. 

 

 The Office of Science is now capturing institution types of the over 38,000 users of its scientific user facilities; this will allow for tracking of 
those facility users from MSIs, including HBCUs.  
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 SC encourages its 10 SC/DOE National Laboratories (M&O contractors) to partner with MSIs, including HBCUs, in its research funding 
opportunities and has begun tracking these partnerships more directly.  

 

 SC is supporting Climate Resilience Centers (CRCs) to improve the availability and utility of SC research, data, models, and capabilities to 
address climate resiliency, particularly by underrepresented or vulnerable communities. Through the solicitation issued in FY 2023, CRCs will 
extend DOE climate science, capabilities, and research by supporting Historically Black Colleges and Universities (HBCUs), non-R1 Minority 
Serving Institutions (MSIs), and emerging research institutions to address regional resilience needs and impacts on natural, socioeconomic, 
and/or built systems and their intersections. 

 

 SC will continue to support graduate student appointments via the DOE Laboratories National GEM Consortium. Several DOE National 
Laboratories are members of the National GEM Consortium, which recruits and supports highly qualified underrepresented students looking 
to pursue Master’s and Doctoral degrees in science and engineering. GEM students are highly sought after by the DOE National 
Laboratories.  

 

 EM will continue administering its Minority Serving Institutions Partnership (MSIPP) Postdoctoral Research program which was launched in 
February 2022. This program will provide the opportunity to increase minority postdocs working in the government sector and national 
laboratories to ultimately become a part of the workforce.    

 

 EM will welcome its Graduate Fellowship program cohorts in June 2023. 

 

 EM has requested an increase in funding for MSI programs in FY23 to continue the enhancement our existing programs by increasing 
opportunities for the Minority Serving Institutions Partnership Program as well as creating the new MSI and HBCU, STEM, Cybersecurity, and 
Manufacturing Consortium. 
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 The Office of Fossil Energy and Carbon Management (FECM) intends to solicit projects that aim to increase HBCU infrastructure and 
associated resources that are needed to participate in research and development efforts decarbonize the environment. MSIs will assess 
their resources and capabilities to determine gaps for conducting early-stage research and development activities that are aligned with 
FECM decarbonization goals and objectives. The assessments from this work will assist minority-serving institutions in focusing their current 
resources, and developing new resources, to effectively conduct R&D that supports FECM goals 

 

 FECM will hold a Technical Assistance Workshop for HBCU’s that will provide insight on the UTR program and application process.  
Information on student and recent graduate programs will also be shared. Additionally, an employee was hired at the end of FY22 with 
expertise in FECM-related research with the aim of expanding outreach efforts to HBCU and MSI campuses and to help direct funding 
opportunities of the UTR program to be more amenable to the capabilities of these institutions. 

 

 EERE is actively looking for ways to lower barriers to entry for HBCUs to be better represented within the EERE research enterprise.  One of 
the strategies of increasing the capacity of HBCUs to compete is partially based around finding methods of funding research partnerships 
that aren’t all based around traditional funding award opportunities.  Using more funding vehicles such as other transaction agreements 
(OTA’s) to identify more ways to work directly with technical staff from HBCUs to foster better relationships with EERE technical program 
staff.   

 

 EERE plans to diversify its pool of technical peer reviewers within each program offices for improved diversity of thought.  In conjunction 
with the implementation of new required DEIA plans within EERE’s funding opportunity announcements, EERE will continue to recruit more 
HBCU faculty and staff to participate in the process and learn how best to effectively compete for DOE funding opportunities. 

 

 EERE will utilize webinars to build awareness of its research priorities in support of HBCU’s and other institutions.  Moreover, EERE will 
proactively notify HBCUs/MSIs when potential funding opportunity announcements or requests for information are planning to be released 
to solicit proposals and/or feedback more effectively. 
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 In partnership with ED, EERE, is helping to convene a Minority Business Enterprise (MBE) Connect Summit, whereby a portion of the event 
will be reserved specifically for HBCUs/Minority Serving Institutions to learn how to do business with DOE and to develop an appreciation of 
the DOE program offerings. 

 

 ED will continue to serve as the Co-chair of the White House Initiative on Advancing Educational Equity, Excellence, and Economic 
Opportunity through Historically Black Colleges and Universities (WHI-HBCUs) Federal Funding Opportunities Cluster collaborating with GSA 
and other federal agencies to host regional HBCU Industry Day events. 

 

 ED will partner with the WHI-HBCUs to conduct HBCU visits to acquire a deeper appreciation of HBCU capabilities in hopes of building more 
effective and sustainable pathways for HBCUs to become more competitive players within the federal marketplace. 

 

 ED will continue to serve as a member of the WHI-HBCUs Economic Development Cluster focusing on the development and implementation 
of a framework for HBCUs to serve as anchors within their communities to help spur economic wealth. 

 

 CESER will continue its strategic engagement with HBCUs on CyberForce and continue to explore additional training avenues. 

 

 NE will continue to work to incorporate the expertise of teams made up not only of nuclear energy experts, but also those from social 
science disciplines including sociology, political science, psychology, economics, education, and business and management.  

 

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 
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 MSIPP continues to promote the collaborations and successes of current consortia through the website and other social networking 
activities.  The Minority Serving Institutions Internship Program staff continues to attend HBCU networking and recruiting events throughout 
the nation, providing information on the opportunities available to HBCUs.    

 In FY 2022, the DOE Office of Science more than tripled its level of funding support for research awards to HBCUs from FY 2022 levels (from 
$4.94 million in FY 2021 to $15.13 million in FY 2022).  

 

 The DOE Office of Science more than double the number of research grants to HBCUs as the lead institution in FY 2022 (from 15 awards in 
FY 2021 to 35 awards in FY 2022). 

 

 The DOE Office of Science doubled the number of unique HBCUs at which it supports research funding (from 8 institutions in FY 2021 to 16 
institutions in FY 2022).  

 

 In FY22, DOE-EM provided $30M in grant funding to 12 strategically selected MSIs in which 11 were HBCUs located in close proximity to 
DOE-EM Field sites. 

 

 The MEISPP, MSIPP, and MLEF programs and all projects funded through the HBCU-OMI FOA are in direct support of the “Training and 
Workforce Development” component of the Justice40 Initiative. 

 

 The Office of Economic Impact and Diversity (ED) hosted nine Technical Assistance (TA) webinars from to advance equity in DOE’s 
procurement process. These TA webinars supported 938 Small Businesses, 327 Minority Business Enterprises (MBEs), and 83 Minority 
Serving Institutions (MSIs).   

 

 ED continued to administer financial assistance projects supporting over 1,110 participants in the science, technology, engineering, and 
mathematics pipeline development, over 450 participants in Energy Workforce Training programs, and over 80 scholarships. 
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 EERE hired its first ever Senior Advisor for Diversity and STEM, a position that largely focuses on improving opportunities and partnerships 
with HBCUs and other MSIs within the EERE research enterprise.  The Office has also hired new Senior Advisors for Energy, Equity, and 
Environmental Justice, as well as Workforce Development during the past year.  All of these positions are dedicated to advancing equity for 
all underserved people and communities across the country and are working towards providing more pathways that HBCU students can 
follow towards potential careers within clean energy industries and serve the communities from which they come.   

 

 EERE has developed a new MOU with NSF to help fund STEM scholarship programs that can help guide HBCU students (and K-12 students 
planning to attend HBCUs and other MSIs) towards career options in the clean energy fields supported by EERE. 

 

 EERE continues to strengthen its rapport with the WHI-HBCUs by inviting its representatives to give a presentation to the EERE team to 
improve the availability, dissemination, and quality of information about HBCUs and HBCU students.  

 

 NE’s FY 2023 CINR FOA, issued in September 2022, includes an IRP work scope, Grand Challenge Research and Development at Minority 
Serving Institutions, restricted to MSI lead institutions, including historically black colleges and universities (HBCUs), tribally controlled 
colleges and universities, (TCCUs), Asian American and Native American Pacific Islander-serving institution (AANAPISI) and Hispanic-serving 
institutions (HSIs), as defined in Title III and Title V of the Higher Education Act. This scope is intended to develop nuclear expertise and 
capabilities at MSIs; therefore, 80% of the total budget request must directly support lead or collaborating partners that are MSIs.  

 
 The FY 2023 CINR FOA assigns up to 3 points to the overall score during the merit review process based on the degree to which an 

application is led by or effectively partners with MSIs, HBCUs, and/or TCUs. The potential for additional points is based on the project 
meeting one of the following criteria: (1) the project has a substantive contribution by MSIs, HBCUs, and/or TCUs as lead or collaborator; (2) 
the project has a demonstrable contribution by MSIs, HBCUs and/or TCUs as lead or collaborator; or (3) the project has some relevant 
partnership with MSIs, HBCUs, and/or TCUs as lead or collaborator. 
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 NE’s University and Competitive Research Team has recommenced university visits to talk with both students and faculty to promote 
funding opportunities. These include visits to two- and four-year institutions and include MSIs and HBCUs. The team also hosted various 
informational webinars for the community and has attended numerous conferences such as the 2022 National HBCU Week. 

 

 The University and Competitive Research Team has established a University Programs Engagement Committee comprised of individuals 
from HBCUs and other MSIs to provide guidance in creating more purposeful opportunities that leverage the capabilities at these 
institutions. 

 

 CESER provided targeted outreach to HBCUs as part of the CyberForce Program. The CyberForce Program includes the CyberForce 
Competition, Conquer the Hill Series, Virtual Career Fair, Webinar Series, and Workforce Portal (https://cyberforce.energy.gov/). It is open 
to all U.S., territorial, and tribal colleges and universities. Six (6) HBCUs participated in the 2022 CyberForce Competition: Bowie State 
University; Grambling State Universit; North Carolina A&T State University; Stillman College; Southern University; and A&M College, and 
Texas Southern University. 

 

 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

 DOE will continue to conduct technical assistance webinars designed to increase HBCU competitiveness.  Additionally, DOE will continue to 
design and implement a targeted stakeholder engagement and outreach plan in collaboration with HBCU affiliated organizations and 
associations to help build awareness of opportunities for HBCUs to engage in programs, projects, and initiatives across the DOE complex. 

 

 The RENEW and FAIR initiatives encourage minority serving institutions as lead institutions and encourage collaborations with other 
institutions such as the DOE National Laboratories and R1 institutions of higher education. For the FAIR initiative, the Office of Science has 
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specifically identified points of contact at the DOE National Laboratories for interested applicant institutions to work with to explore 
partnership opportunities; those POCs are posting with the FAIR Funding Opportunity Announcement.  

 

 EM and its partnering stakeholder groups and advisory boards have been committed to identifying programs and activities to reduce 
barriers to opportunities and participation for HBCUs and their ecosystem to include alumni, students, faculty, staff, and administration. For 
example, EM has participated in several trilateral workforce strategic sessions to acknowledge and address how MSIs/ HBCUs can effectively 
compete for grants, contracts, and/ or cooperative agreements. 

 

 For FY23, MSIPP will hold 3 informational webinars for applicants interested in Funding Opportunity Announcements – these will be 
announced via social networking tools, communications with current HBCU award recipients, and through the Nuclear Security Enterprise 
partners. 

 

 Although not required, the HBCU-OMI program consistently encourages industry participation and the use of community resources when 
soliciting R&D through funding opportunity announcements. State, local, and tribal government entities are eligible to apply for funding as 
subrecipients for our university programs. The emphasis on local community resources when conducting testing and demonstration of 
technologies under development through FECM program funding is also strongly encouraged.  More broadly, the Interagency 
Competitiveness Cluster (ICC) on Economic Development seeks to build capacity for federal resource access and engage in market-based 
public-private partnerships.  Recruitment for the MLEF program is focused on targeting HBCU’s and other MSI’s, in addition to supporting 
conferences that attract under-represented students in STEM. 

 

 The MSRDC vehicle enables private sector partners and government agencies, like DOD and DOE, to build relationships with HBCUs by 
bringing all partners to the table to establish a creative research partnership that allows HBCUs to increase their capacity and help their 
students gain valuable research experiences thereby increasing the students’ ability to compete more effectively for jobs within the energy 
and STEM sector.  
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 NE’s University and Competitive Research Team has established a University Programs Engagement Committee comprised of individuals 
from HBCUs and other MSIs to provide guidance in creating more purposeful opportunities that leverage the capabilities at these 
institutions.  

 

 NE offers the opportunity for the nuclear community, including technical/community colleges as well as HBCUs and other MSIs, to suggest 
ways to strengthen the Office’s university programs via a Request for Information (RFI). Input is sought from stakeholders for ideas, 
comments, feedback, and recommendations to inform future solicitations. The RFI is open continuously and submissions are reviewed on an 
annual basis for consideration in the subsequent funding cycle. 

 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 

In addition to the actions listed in (4) and (6) above; DOE has/will take the following actions: 

 

 DOE Program Offices continue to partner with the Office of Management’s Procurement team to find other entry points of business for 
HBCUs to be able to gain contracts or partnerships with DOE directly, or similarly through the DOE National Laboratory system. 

 

 MSIPP held the first Competitive Research award workshop which included HBCU institutions and faculty and students. 

 

 Through the MSI Consortia/NSE partnerships, HBCU students are exposed to a variety of Student Professional Development 
Opportunities including conferences, Society Meetings, workshops, seminars, annual retreats, and research symposia.  In FY22, over 350 
of these opportunities were attended by students at MSIPP HBCUs.  In addition, faculty, and staff at HBCUs attend a variety of 
Professional Development Activities, including training sessions, annual meetings, seminars, conferences, and workshops.  In FY22, over 
240 of these opportunities were attended by faculty and staff members at MSIPP HBCUs.  
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 Virtual information sessions were held and will continue to be held to promote program awareness and opportunities. 

 

 Throughout FY22, MSIPP HBCU Partners attended over 120 outreach opportunities for K-12 educational institutions, including recruiting 
events, summer camps, enrichment programs, and summer workshops.  These networking activities have provided optimal exposure 
for K-12 students and faculty for opportunities at the HBCUs.   

 

 Participation in career events at HBCU’s and diversity conferences were completed to recruit for federal positions, the MLEF program 
and other student/recent graduate opportunities. For FY22, FECM participated in 11 career events at 10 HBCU’s where several FECM 
representatives shared job and internship opportunities. 

 

 Campus visits to promote the MSIPP/MEISP Programs and R&D opportunities were held during FY22. HBCUs visited included, but are 
not limited to: Claflin University, Clark Atlanta University, South Carolina State, Allen University, Benedict College, Voorhees University, 
Denmark Technical College, and Tennessee State University.   

 

 EERE is utilizing the current increases in funding provided from the Bipartisan Infrastructure Law (BIL) that was passed during late 2021 
to identify how to find the right opportunities to increase engagement and research partnerships with HBCUs.  

 

 In FY 2024, NE’s University and Competitive Research Team is exploring the idea of implementing a reactor sharing program that could 
provide funding support for K-12/public outreach activities at university research reactors. Such a program could further engage MSIs 
and other universities without a research reactor. There is a plan in FY23 to include a subtask in consent-based siting work at Pacific 
Northwest National Lab (PNNL) where PNNL would contract with an HBCU (e.g., Tuskegee, or Texas Southern University), to develop a 
citizen science activity or program, and a PNNL Graduate Education for Minorities (GEM) fellow would work with the university during 
Summer 2023. This activity was not fully funded at the start of FY23, however, with additional funding from full FY23 appropriations 
enacted in December 2022, this activity could now be funded.  
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 NE is planning to host its summer Annual Program Review meeting at an HBCU campus (University of DC) and considering organizing an 
additional networking reception with University of DC students in conjunction. The Acting Director for the Office of Integrated Waste 
Management is serving as a Transportation Research Board Annual Meeting mentor for a graduate student in the Transportation 
Research Board’s Minority Fellows program in January 2023. The student being mentored is from Morgan State University.   NE will be 
hosting 1-2 summer interns through the MEISPP in 2023. 

 

 

 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

• See the RENEW and FAIR examples above regarding new opportunities.  

 

• In FY 2022, SC established four Urban Integrated Field Laboratories (UIFLs) to advance the science underpinning our understanding of 
the predictability of urban systems and interactions with the climate system, and to provide the knowledge and information necessary 
to inform equitable climate and energy solutions that can strengthen community-scale resilience across urban landscapes. UIFLs 
provide opportunities to inspire, train, and support leading scientists from a variety of organizations, including minority-serving 
institutions (MSIs), who have an appreciation for the global climate and energy challenges of the 21st century. HBCUs are key partners 
in 3 of the 4 UIFLs. https://ess.science.energy.gov/urban-ifls/  

 

• Three projects were awarded to HBCUs under the UTR program. One of these HBCUs had not been previously awarded under UTR. 

 

• MSIPP provided funding to 8 HBCUs in FY22, 2 new partnerships were established with HBCUs in FY22. These partnerships include: 

o South Carolina State University 

https://ess.science.energy.gov/urban-ifls/
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o Jackson State University 

o Benedict College 

o Spelman College 

o Albany State University  

o North Carolina A&T University 

o Florida A&M University 

o University of the District of Columbia 

 

 The MSIPP HBCU partners have added the following opportunities to their student training and curriculum in FY22 

 

12 New MSIPP Courses 

Green Energy (MECH4395) Plasma Physics Component of General Physics II Density Functional Theory 

Power System Optimization 
(EEL5260) 

Modeling and Analysis of Modern Distribution Grids 
(EEL5259) 

Defense, Security, and Technical Pathways 
Seminar (EGR-290) 

Polymer Rheology for Additive 
Manufacturing 

Emerging Hybrid Energy Systems Engineering Explosive Technology and Safety (ENGR2996) 

Modern Physics Special Topics (DATA 5900) Introduction to Electrical Engineering 

 

 4 New Program Certificates 

Delaware State University 

Interdisciplinary Graduate Certificate in Bioimaging & Biophotonics  

North Carolina A&T University 

Intro to Cybersecurity  
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Central New Mexico Community College 

Explosives Technician Certificate of Completion  

Tennessee State University 

Data Science 5-wk Summer Certificate  

 

2 New Degree Programs  

Tennessee State University 

MS - Data Science  

Morgan State University 

B.Sc. – Mechatronics Engineering  

 

 EERE formed an impactful new HBCU partnership during FY22 through student competitions administered by the Vehicle Technologies 
Office (VTO).  DOE partners with GM and MathWorks to sponsor the DOE Advanced Vehicle Technology Competition (AVTC) series – the 
EcoCAR EV Challenge (EcoCAR).  The Ohio State University EcoCAR team has been one of the top teams in the competition over the past 
few years.  This year, VTO worked hard to expose all EcoCAR competitors to additional opportunities to work with other universities 
that haven’t had the same level of exposure to these opportunities.  Consequently, Ohio State partnered with Wilberforce University, an 
HBCU, to form The Ohio State and Wilberforce EcoCAR Team.  EERE/VTO looks forward to forming more partnerships like this in the 
future. 

 

 The DOE Solar Energy Technologies Office (SETO) and the Minority-Serving Institutions MSI STEM R&D Consortium (MSRDC) announced 
the Science and Technology Research Partnership (STRP) funding program. This program was administered by MSRDC and was 
designed to promote innovation from MSIs in solar energy research and development for underrepresented groups.  As a result of this 
partnership, SETO was able to fund research awards to the University of the District of Columbia and Florida A&M, both HBCUs. 
Moreover, the Bioenergy Technologies Office (BTO) was able to leverage the contract to provide awards to HBCUs, to include, North 
Carolina A&T and Florida A&M, and Clark Atlanta University.  

 

• NE recently released its Innovations in Nuclear Energy R&D Student Competition Request for Applications which, as stated above, 
recognizes and awards published graduate and undergraduate students for innovative nuclear energy research. This competition was 
renamed and is a continuation of the “Innovations in Nuclear Technology R&D Awards Program” supported since 2010 by the Office of 
Nuclear Fuel Cycle and Supply Chain within the Department of Energy, Office of Nuclear Energy and administered by the University 

https://www.msrdconsortium.org/doe


216 

Research Alliance. Under the current program, the Office offers four competitions, two of which are specifically focused on the 
participation of undergraduate and graduate students attending MSIs or who are members of an underserved community.  

 

• Universities with nuclear programs continue to be encouraged to partner with HBCUs and other MSIs on R&D applications.  

 

 

ATTACHMENT TO ADDITIONAL INFORMATION – PART II 

 

The Office of Nuclear Energy indirectly funds the following HBCU activities:   

 In FY 2023, INL’s Materials and Fuels Complex (MFC) will continue to support the Enabling Native Researchers and Graduate Engineering 
(ENRGE) consortium, consisting of Navajo Technical University (NTU), Alabama A&M University, and Florida International University 
(FIU), was recently selected by DOE-NNSA for financial support. All three ENRGE institutions are minority-serving institution (MSI), with 
NTU as a Tribal University, Alabama A & M as a HBCU, and FIU as a Hispanic-Serving Institution (HSI).   

 

 In FY2023, INL’s Transient Test Reactor (TREAT) is supporting two senior design projects with Alabama A&M University (mechanical 
engineering). 

 

 Represented INL at the job fair in September 2022 in Atlanta, GA. Three HBCUs were represented at the fair: Spelman College, 
Morehouse College, and Clark Atlanta University. Collected resumes for internships and informed students about the work conducted at 
INL. In September and Spring 2023, continue representation at the job fair at Clark Atlanta University. 

 

 Continue outreach activities with Central State University (CSU). In FY 2023, INL’s MFC will host a CSU engineering professor as a visiting 
faculty member and provide summer internships for Manufacturing Engineering undergraduate students.   
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 Expand university outreach activities - in 2023, INL’s Fuel Fabrication team will meet with the University of Texas Rio Grande Valley 
(HBCU), to discuss advanced manufacturing collaboration potential. 

 

 Hosted a summer internship for 2022 GEM Fellow Ph.D. intern. Additionally, hosted two GEM fellows at INL’s Irradiated Materials 
Characterization Laboratory supporting instrument development. Also, engaged in and participated in 2022 annual meeting for the 
National Organization for the Professional Advancement of Black Chemists and Chemical Engineers (NOBCChE). 
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Part I 

Federal Agency Name: 

U.S. Department of Health and Human Services 

 

Agency Mission:  

The mission of HHS is to enhance the health and well-being of all Americans, by providing for effective health and human services and by 
fostering sound, sustained advances in the sciences underlying medicine, public health, and social services. 

 

Agency Plan Point of Contact: Roslyn H. Moore 

Email Address: Roslyn.Moore@hhs.gov 

Plan Preparation Office: HHS Office of Minority Health 
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Part II 

Agency HBCU Goal(s) 13 
Statement(s) 

 

Please see Appendix A 

Increased engagement and capacity of HBCUs to address HHS goals and priorities  

Metrics of Success 

 

Number of grant applications 

Number of grant awards 

Number of contract proposals 

Number of contract awards 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

Please see Appendix A 

 

 

Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

 
13 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  

2 HBCU Funding Goal: HHS funding for HBCUs will be aligned with the planning levels outlined in the President’s Budget and the final FY23 Appropriation for 
HHS. 
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Research & 
Development 
Awards/Contracts 

--- --- ---2 Please see Appendix A 

Program Evaluation 
Awards/Contracts  

--- --- ---2 Please see Appendix A 

Training 
Awards/Contracts 

--- --- ---2 Please see Appendix A 

Facilities and 
Equipment 
Awards/Contracts 

--- --- ---2 Please see Appendix A 

Direct Institutional 
Subsidies 

--- --- ---2 Please see Appendix A 

Other Activities  

 

--- --- ---2 Please see Appendix A 

TOTALS --- --- ---2  
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Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 

Agency for Healthcare Research and Quality 

HBCUs may participate in any “Open to the Public” recruitments the Agency announces. As part of our standard operating procedures, vacancy 
announcements are shared with the Office of Civil Rights, Diversity and Inclusion that are disseminated to HBCUs. Additionally, the Agency also 
has opportunities such as Guest Researchers, Student Volunteers, Volunteers (new policy), AHRQ Summer Fellowship Program, IPAs and 
Residents from the U.S. Preventive Services Task Force to infuse talent from people of different backgrounds and experiences.   

 

Centers for Medicare & Medicaid Services 

The Medicare statute authorizes Graduate Medical Education (GME) payments to hospitals.  Hospitals associated with HBCUs may receive GME 
payments. 

 

Food and Drug Administration 

FDA’s grants and contracts are fairly competed across all sources, including HBCUs. Programs and initiatives include, but are not limited to, the 
following: 

 

• In 2021, the FDA Office of Minority Health and Health Equity (OMHHE) launched the Enhance Equity Initiative that supports 
collaborative research projects and highlights communication resources to: Enhance EQUITY in clinical trials by supporting efforts to 
advance diversity in clinical trials; EQUITABLE data efforts by increasing data available on diverse groups; EQUITY of voices by amplifying 
FDA’s communication with diverse groups to ensure stakeholders, including consumers, are informed about the FDA’s efforts, and to 
understand diverse patient perspectives, preferences and unmet needs. The Enhance Equity Initiative has funding opportunities that are 
announced periodically that provide opportunities for HBCUs, MSIs, and other diverse organizations. 

 

https://www.fda.gov/science-research/about-science-research-fda/fda-science-forum
https://www.fda.gov/consumers/enhance-equity-initiative/enhance-equity-clinical-trials
https://www.fda.gov/consumers/enhance-equity-initiative/enhance-equitable-data-efforts
https://www.fda.gov/consumers/enhance-equity-initiative/enhance-equity-voices
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• FDA Office of Women’s Health (OWH) College Women’s Campaign (CWC) initiative was established to increase young women’s access 
to FDA health and safety information. OWH partners with colleges and universities, including HBCUs, nationwide to disseminate health 
educational materials at college health centers, health education programs, wellness centers, and other campus locations. OWH offers 
resources and materials on a variety of topics pertinent to college women including uterine fibroids, safe medication use, HPV, 
depression, smoking cessation, and birth control products. The materials, along with a display stand, are shared at no cost with colleges 
across the United States who want to participate in the Campaign.   

• OWH developed a College Women’s Campaign Social Media Toolkit to help colleges and universities share FDA’s health tips and 
resources with the women on campus via social media platforms (Twitter, Facebook, Pinterest, Instagram). OWH College Women’s 
Campaign information and resources can be found at www.fda.gov/collegewomen. 

• OWH’s Knowledge & News on Women’s Health (KNOWH) initiative is designed to educate and share the latest women’s health 
resources, information and insights that may not be well known to women. Along with the Heart Health for Women and Women and 
Diabetes initiatives, OWH developed the Uterine Fibroids initiative in 2022 with a targeted focus on educating young women about 
fibroids. All initiatives are relevant to college-aged women and were promoted to colleges and universities, including HBCUs, for 
participation throughout the year. 

• FDA funds extramural research through an agency-wide Broad Agency Announcement (BAA) for research and development to support 
regulatory science and innovation.  Included in the FY2023 BAA is the statement “Historically Black Colleges and Universities (HBCU), 
Minority Institutions (MI), Small Business concerns, Small Disadvantaged Business concerns, Women-Owned Small Business concerns, 
Veteran-Owned Small Business concerns, Service-Disabled Veteran-Owned Small Business concerns, and HUB Zone Small Business 
concerns are encouraged to submit proposals and to join other entities as team members in submitting proposals” 

 

• FDA hosts the Centers of Excellence in Regulatory Science and Innovation (CERSI) Program, led by the Office of Regulatory Science and 
Innovation (ORSI) in the Office of the Chief Scientist (OCS), to foster robust and innovative approaches to advance regulatory science. 
The goal is for the CERSIs to advance regulatory science individually and synergistically through collaborative interactions with FDA 
scientific experts and funding offices.  The new 5-year grant cycle begins in September 2023, and ORSI included a statement in the 
Announcement for the New Funding Opportunity that partnerships with following types of Higher Education Institutions are strongly 
encouraged, and that those institutions are also strongly encouraged to apply: 

o Hispanic-serving Institutions 

http://www.fda.gov/collegewomen
https://sam.gov/opp/52766923970840219c29d0ba2f0f4711/view
https://www.fda.gov/science-research/advancing-regulatory-science/centers-excellence-regulatory-science-and-innovation-cersis
https://grants.nih.gov/grants/guide/rfa-files/RFA-FD-23-004.html
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o Historically Black Colleges and Universities (HBCUs) 

o Minority-serving Institutions (MSIs) 

o Tribally Controlled Colleges and Universities (TCCUs) 

o Alaska Native and Native Hawaiian Serving Institutions 

o Asian American Native American Pacific Islander Serving Institutions (AANAPISIs) 

o Women's Colleges and Universities 

 

• The FDA’s Office of Scientific Professional Development (OSPD) in the Office of the Chief Scientist (OCS) manages the FDA Science 
Forum, which offers an opportunity for the public to view the unique scientific research and collaborative efforts of FDA’s scientists. 
OSPD plans to increase HBCU outreach to advance educational equity and increase HBCU attendance at the 2023 FDA Science Forum.  
The FDA Science Forum is not funded by a grant or a contract. The Science Forum is supported by OCS/OSPD operating funds.  

 

o FDA’s National Center for Toxicological Research (NCTR) has ongoing research related to minority health and health disparities 
that is slated to continue into 2024 (i) and 2025 (ii). 

 Ongoing NCTR study with OMHHE and CBER collaborators: Developing a Charlson comorbidity index for the American 
Indian community: The Strong Heart Study 

 Ongoing NCTR (OMHHE-funded) study in collaboration with CDER: Examining ethnic and racial disparities in critical care 
delivery to heart failure patients with artificial intelligence and real-world data 

 

NCTR has ongoing research focusing on technology development to reduce health disparities. 

 Ongoing NCTR study in collaboration with CDER: An epigenome-wide association study (EWAS) of peripheral blood 
mononuclear cells from African American and European American women with and without Lupus 

https://www.fda.gov/advisory-committees/committees-and-meeting-materials/toxicological-research-science-advisory-board-national-center-toxicological-research
https://www.fda.gov/advisory-committees/committees-and-meeting-materials/toxicological-research-science-advisory-board-national-center-toxicological-research
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 Ongoing NCTR study in collaboration with CDER: Validation of epigenetic biomarkers in peripheral blood mononuclear 
cells from African American and European American women with systemic Lupus Erythematosus 

 Ongoing NCTR study in collaboration with OWH and CDER: Investigating early signs of sex-differences in adverse drugs 
effects to better protect women’s health 

 Ongoing NCTR study in collaboration with CDER: Analysis of Caucasian European American and African American breast 
DNAs to validate a cancer driver mutation panel approach for assessing cancer risk 

 

NCTR has ongoing research investigating the clinical impact of racism and discrimination on minority health and health disparities. 

 Ongoing NCTR study: Stimulating innovation in clinical evaluations and personalized medicine to improve patient 
outcomes with triple negative breast cancer, which has a high prevalence in women of color 

 

NCTR established the Perinatal Health Center of Excellence (PHCE) in FY2019 to review and fund research related to perinatal populations on an 
annual basis. This research funding opportunity is advertised for FDA product centers to apply. They allow for post-doctoral fellows, junior 
faculty, and other early-stage investigators, including those at HBCUs, to engage in this type of research as an external collaborator. 

 There are currently 17 ongoing PHCE studies with primary investigators representing CBER, CDER, CDRH, CFSAN, and 
NCTR.  

 

NCTR also has non-HR mechanisms such as Guest Researchers, Visiting Scientists, Undergraduate and Graduate summer research fellowships to 
infuse talent from people of different backgrounds and experiences.   

 White House sponsored National HBCU Career and Recruitment fair 

 Annual Biomedical Research Conference for Minority Students 

 FDA’s Information Session for students and alumni of MSI’s 
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These events targeted students interested in Federal Career Opportunities in STEM and non-scientific professional career fields.  NCTR provided 
students an overview of our mission, research goals, benefits of federal employment, and shared information on various fellowship and 
employment opportunities.  In addition, NCTR hosted virtual break-out sessions with interested students to discuss applying for federal jobs and 
internships, share resume writing tips, and offer career advice and guidance. 

 

One example is an ongoing NCTR study in collaboration with CVM and the only public historically black institution in Arkansas, the University of 
Arkansas at Pine Bluff (UAPB), regarding antimicrobial resistance and pathogenicity-related functions of  

 One example is an ongoing NCTR study in collaboration with CVM and the only public historically black institution in 
Arkansas, the University of Arkansas at Pine Bluff (UAPB), regarding antimicrobial resistance and pathogenicity-related 
functions of plasmids in bacterial pathogens. This study currently has 2 scientific manuscripts in review at peer-reviewed 
scientific journals, as well as 3 publications currently in press, one of which was published in October 2022 and has the 
UAPB collaborator as the lead author. DOI: 10.3390/pathogens11101192.  

 

NCTR also utilizes multiple social media platforms and diversity job boards, to advertise certain hard-to-fill positions and fellowship 
opportunities to increase representation of underrepresented groups on campus.  

 

Each FY, NCTR accepts applications to the Summer Student Research Program. This information is publicly posted, and available for HBCU 
participation. This past FY, 17% of NCTR Summer Student participants identified as African American or were selected from an HBCU.  NCTR 
Science Advisory Board meetings are open to the public, including HBCUs.  Additionally, NCTR offers email subscription, also open to HBCUs, 
that regularly disseminates public NCTR research information and updates. 

 

• FDA’s Center for Food Safety and Nutrition participated in the Minority Science and Engineering Improvement Program.  This is a 
discretionary competitive grant that is fully funded by the Department of Education.   

This program assists predominantly minority institutions in effecting long-range improvement in science and engineering education programs 
and increasing the flow of underrepresented ethnic minorities, particularly minority women, into science and engineering careers. 
These internships provided minority students from predominantly minority institutions an opportunity to collaborate with FDA scientists on 
specific research and regulatory projects related to CFSAN’s mission.   

https://www.uapb.edu/administration/finance_administration/human_resources/faculty_and_staff_handbook/historymisson.aspx#:%7E:text=Created%20in%201873%20by%20the,grant%20institutions%20in%20the%20country.
https://www.uapb.edu/administration/finance_administration/human_resources/faculty_and_staff_handbook/historymisson.aspx#:%7E:text=Created%20in%201873%20by%20the,grant%20institutions%20in%20the%20country.
https://www.uapb.edu/administration/finance_administration/human_resources/faculty_and_staff_handbook/historymisson.aspx#:%7E:text=Created%20in%201873%20by%20the,grant%20institutions%20in%20the%20country.
https://www.mdpi.com/2076-0817/11/10/1192/html
https://www.fda.gov/about-fda/scientific-internships-fellowships-trainees-and-non-us-citizens/summer-student-research-program-nctr
https://www.mdpi.com/2076-0817/11/10/1192/html
https://www.mdpi.com/2076-0817/11/10/1192/html
https://www.fda.gov/about-fda/national-center-toxicological-research/subscribe-nctr-toxicological-research-mailing-lists
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CFSAN successfully hosted 16 undergraduate students in paid internships in 2022 and anticipate growing the program in 2023. 
• FDA’s Center for Tobacco Products (CTP) Office of Health Communication and Education’s Exhibits Program will engage with HBCUs via 

three main points of intersection (HBCU Conference March 8-10, Essence Festival June 29-July 3, and NAACP Conference July 1), 
providing information about CTP’s regulatory and public health education mission and materials. 

 

Increased Tobacco Education Resource Library (TERL) use by HCBU’s by 5% - TERL is a FREE online resource repository of tobacco-use prevention 
materials. 

 

• Public Health Educational Materials and Speaking Engagements  

o Co-branding smoking cessation materials 

o Tobacco-use prevention materials 

o Vaping Toolkits for educators 

o Requests for speakers through the Speakers Bureau 

 

• FDA’s Center for Veterinary Medicine (CVM) 

Minority Science and Engineering Improvement Program 

CVM is entering into a partnership with the Department of Education’s (DOE) Minority Science and Engineering Improvement Program to host 
up to five (5) students in a summer internship program at CVM. The internship provides opportunities for minority undergraduate students to 
learn and participate in CVM related research and regulatory programs. Through this paid internship through DOE funding, with CVM employee 
and equipment resources paid by the Center.  

 

• Vet-LIRN 
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HBCUs are eligible to apply an enter into Cooperative Agreements with CVM to facilitate in participation in Vet-LIRN activities such as consumer 
complaint response, emergency exercises, proficiency tests, and laboratory accreditation. The agreements also increase the agency’s capability 
to analyze an increased number of samples in the event of animal food- or drug-related illnesses or other large-scale emergency events that 
require increased testing of implicated diagnostic or animal food samples. Cooperative agreements allow network laboratories to request 
additional funds if they are participating in a specific Vet-LIRN project, such as the Antimicrobial Resistance (AMR) Project or if they are 
conducting whole-genome sequencing (WGS) work, or if their caseload is particularly heavy. Current funding opportunities include: 

o Vet-LIRN Network Infrastructure Grant Program (U18): Infrastructure funding is key to making sure that the network can 
function and that laboratories can work to support Vet-LIRN’s mission. These awards facilitate participation in Vet-LIRN 
activities such as consumer complaint response, emergency exercises, proficiency tests, and laboratory accreditation. 

o Vet-LIRN Network Capacity-Building Projects (U18): Vet-LIRN Laboratories may apply for funding for research related to 
emerging public food safety issues identified by the Vet-LIRN and for equipment and personnel necessary to expand laboratory 
capability and capacity. 

• Outreach 

CVM communicates with a variety of MSI, including HBCUs, as part of the annual recruitment, outreach, and awareness strategy. As a result, 
staff will attend HBCU career fairs to promote CVM as a possible future employer of choice for emerging professionals.  

 

FDA’s Center for Drug Evaluation and Research Office of Translational Sciences (OTS): Atlanta University Center Consortium and North Carolina 
A&T State University participated in the SciTech Week 2023. 

 

Health Resources and Services Administration 

• Office of Global Health (OGH) 

o U.S. President’s Emergency Plan for AIDS Relief (PEPFAR)-funded Leveraging Health Service Equity Approaches for Sustainable 
HIV Epidemic Control (Health Equity) Cooperative Agreement (UV9, HRSA-22-160) 

• Bureau of Health Workforce (BHW) 
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o Health Careers Opportunity Program (HCOP) 

o Scholarships for Disadvantaged Students (SDS) 

o Centers of Excellence (COE) 

o Nursing Workforce Diversity 

o The Minority Serving Institution Technical Assistance Initiative (MSI TA Initiative) 

o National Health Service Corps (NHSC) Scholarship Program 

o NHSC Students to Service Loan Repayment Program 

o Nurse Corps Scholarship Program 

o Nurse Education, Practice, Quality and Retention Programs (Registered Nurse Training Program, Clinical Faculty and Preceptor 
Academies Program, Simulation Education Training Program, Mobile Health Training Program)  

o Advanced Nursing Education Programs (Advanced Nursing Education Nurse Practitioner Residency, Advanced Nursing Education 
Nurse Practitioner Residency Integration Program, Advanced Nursing Education Workforce, Advanced Nursing Education Sexual 
Assault Nurse Examiners, Nurse Anesthetist Traineeship Program), Nurse Faculty Loan Program. 

• Federal Office of Rural Health Policy (FORHP) 

o HBCUs are eligible for 22 of FORHP’s grant programs, listed below.  In addition, in partnership with the National Rural Health 
Association, FORHP is presenting a Grants Academy to provide grant writing technical assistance to potential applicants. HBCUs 
are welcome to participate. 

 Delta Region Community Health Systems Development Program 

 Delta Region Rural Health Workforce Training Program 

 Delta States Rural Development Network Grant Program 

 Information Services to Rural Hospitals Flexibility Grantees 

 Medicare Rural Hospital Flexibility Program Evaluation-Cooperative Agreement 
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 Rural Healthcare Provider Transition Project 

 Rural Quality Improvement Technical Assistance Cooperative Agreement 

 State Rural Health Coordination and Development 

 Rural Communities Opioid Response Program (RCORP) – Implementation 

 RCORP – Behavioral Health Technical Assistance 

 RCORP – Evaluation 

 RCORP – Neonatal Abstinence Syndrome 

 RCORP – Behavioral Health Care Support 

 RCORP – Psychostimulant Support 

 RCORP – Medication Assisted Treatment Access 

 Targeted Technical Assistance for Rural Hospitals Program (TTAP) 

 Rural Health Network Development Program 

 Rural Health Network Development Planning Program 

 Rural Maternity and Obstetrics Management Strategies Program 

 Rural Residency Planning and Development Program 

 Rural Telementoring Training Center Program 

 Rural Health Innovation and Transformation Technical Assistance 

• Maternal and Child Health Bureau (MCHB) 

Fiscal Year (FY) 23 Maternal and Child Health (MCH) Secondary Data Analysis Research (SDAR) and the Autism Secondary Data Analysis Research 
programs.  The SDAR program supports research that analyzes existing national data sets and/or administrative records to answer questions 
that can improve the health and well-being of MCH populations, including children and teenagers with autism spectrum disorders and other 
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developmental disabilities.  There is a funding special consideration for applicants from minority serving institutions, including HBCUs, faith-
based and community-based organizations, tribes, and tribal organization serving mainly underserved populations.  Other MCHB grants include: 

 

o Adolescent and Young Adult Health Capacity Building Program 

o Autism CARES Act National Interdisciplinary Training Resource Center 

o Bright Futures Pediatric Implementation 

o Centers of Excellence in MCH Education, Science, and Practice 

o Children’s Healthy Weight State Capacity Building Program 

o Children’s Safety Network 

o Collaborative Improvement and Innovation Network on School-Based Health Services  

o Developmental-Behavioral Pediatrics Training Program 

o Early Hearing Detection and Intervention Program 

o Family to Family Health Information Centers 

o Home Visiting Collaborative Improvement and Innovation Network 3.0 

o Home Visiting Research and Development Platform 

o Infant-Toddler Court Program – National Resource Center 

o Infant-Toddler Court Program – State Awards 

o Leadership Education in Adolescent Health 

o Leadership Education in Neurodevelopmental and Related Disabilities 

 

National Institutes of Health 
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HBCUs are eligible to participate in all NIH funding opportunity announcements. In addition to the examples provided in Part II, the following is a 
non-comprehensive listing of additional programs and initiatives in which HBCUs may participate: 

• NIMHD Centers for Multiple Chronic Diseases Associated with Health Disparities: Prevention, Treatment and Management Initiative 
supports academic centers to conduct research on chronic diseases among populations with health disparities, including, but not limited 
to, obesity, diabetes, hypertension, coronary heart disease, congestive heart failure, asthma, chronic kidney disease, chronic liver 
disease, stroke, osteoarthritis, and certain cancers.  

• Clinical Research Education and Career Development (CRECD) Program provides awards to minority-serving institutions to develop and 
implement curriculum-dependent programs to enhance training of doctoral and postdoctoral candidates in clinical research focused on 
minority health and health disparities. Institutions must demonstrate that their historical mission is to educate individuals from racial 
and ethnic groups that have been shown by the National Science Foundation to be underrepresented in biomedical research. 

• Community Level Interventions to Improve Minority Health and Reduce Health Disparities Initiative will support research projects to 
develop and test prospective community-level interventions to improve minority health and decrease health disparities. 

• NIH Research Supplements to Promote Diversity in Health-Related Research enhances the diversity of the research workforce by 
recruiting and supporting students, post-doctorates, and eligible investigators from diverse backgrounds, including those from groups 
that have been shown to be underrepresented in health-related research. 

• Ruth L. Kirschstein National Research Service Award (NRSA) Individual Predoctoral Fellowship to Promote Diversity in Health-Related 
Research seeks to enhance the diversity of the health-related research workforce by supporting the research training of predoctoral 
students from diverse backgrounds including those from groups that are underrepresented in the biomedical, behavioral, or clinical 
research workforce.  

• NIH Path to Excellence and Innovation (PEI) Initiative is an opportunity for NIH to work more collaboratively with HBCUs. The PEI aims 
to empower HBCUs with the knowledge, resources, and skills they need to compete for and potentially win contracts from NIH and 
thereby diversify revenue streams and create more research opportunities for those academic institutions. The PEI provides webinars 
on various topics such as preparing capability statements, General Services Administration schedules to apply for long-term contracts, 
and overview of the NIH Information Technology Acquisition & Assessment Center. 

• NIH Research Education Program. This program, also referred to as the R25 program, and implemented across the NIH Institutes and 
Centers, supports research education activities that: (a) Complement and/or enhance the training of a workforce to meet the nation’s 
biomedical, behavioral and clinical research needs; (b) Enhance the diversity of the biomedical, behavioral and clinical research 
workforce; (c) Help recruit individuals with specific specialty or disciplinary backgrounds to research careers in biomedical, behavioral 
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and clinical sciences; or (d) Foster a better understanding of biomedical, behavioral and clinical research and its implications. Examples 
of programs and funding opportunities offered through this program include: 

o Enhancing NIDCD's Extramural Workforce Diversity through Research Experiences  

o Mentoring Networks to Enhance Diversity in NIDCD's Extramural Research Workforce  

o Genome Research Experiences to Attract Talented Undergraduates into Genomic Fields to Enhance Diversity  

o NHGRI Short Courses for Genomics-Related Research Education  

o Short-Term Research Education Experiences to Attract Talented Students to Biomedical Informatics/Data Science Careers and 
Enhance Diversity 

o Summer Undergraduate Research Program in Neuroscience at an HBCU 

o NIH Blueprint Program for Enhancing Neuroscience Diversity through Undergraduate Research Education Experiences (BP-
ENDURE)  

• NIH Blueprint Diversity Specialized Predoctoral to Postdoctoral Advancement in Neuroscience (D-SPAN) Award supports career 
development for outstanding graduate students from diverse backgrounds, including those who are underrepresented in neuroscience 
research. 

• Maximizing Opportunities for Scientific and Academic Independent Careers (MOSAIC) is designed to facilitate the transition of 
promising postdoctoral researchers from diverse backgrounds at the faculty level, into independent, tenure-track or equivalent 
research-intensive faculty positions. 

• Faculty Institutional Recruitment for Sustainable Transformation (FIRST) program seeks to foster a culture shift within funded 
institutions to create a community of scientists and an environment committed to diversity and inclusive excellence for early-career, 
tenure-track faculty.  NIH has committed up to $240 million over nine years to support this initiative and has funded eleven cohort 
awards. Funding for the FIRST Coordination and Evaluation Center, which is housed at Morehouse School of Medicine, will help assess 
the impact of institutional culture change strategies and other innovative approaches implemented at FIRST Cohort sites. 

• Leading Equity and Enhancing Diversity in the Medical Scientist Training Program (LEAD-MSTP) supports dual-degree (e.g., M.D./Ph.D., 
D.O./Ph.D., Pharm.D./Ph.D.) training programs at HBCUs and other institutions that have not historically been well represented among 
NIH-funded MSTPs, to develop a diverse pool of highly trained clinician-scientists who can meet the nation’s biomedical research needs. 
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Launching Future Leaders in Global Health (LAUNCH) Research Training Program provides support to develop or expand global health 
research training programs through consortia. The initiate supports mentored training of trainees to serve as the lead investigator of an 
independent clinical trial or in a separate ancillary clinical trial, or to gain research experience in a clinical trial led by another 
investigator, as part of their research and career development. 

• Interventions that Address Structural Racism to Reduce Kidney Health Disparities-Research Coordinating Center will foster 
community-engaged intervention research to address structural racism to reduce health disparities among individuals living with kidney 
disease. The Consortium will consist of one Research Coordinating Center and multiple intervention sites that will work collaboratively 
to develop, implement, and evaluate meaningful interventions that aim to dismantle or mitigate the effects of structural racism to 
reduce kidney health disparities.  

• Understanding and Addressing the Impact of Structural Racism and Discrimination on Minority Health and Health Disparities initiative 
supports observational or intervention research to understand and address the impact of structural racism and discrimination on 
minority health and health disparities. 

• Partnerships to Advance Cancer Health Equity (PACHE) provides institutional awards for the development of long-term, equal 
partnerships between institutions serving populations with health disparities and students underrepresented in research, and NCI-
designated Cancer Centers. Each partnership conducts cancer and cancer health disparities research, develop, and implement cancer 
research experiences and research education for scientists and students from diverse backgrounds including those from 
underrepresented groups, and outreach and dissemination of cancer advances to underserved communities.  This program currently 
funds 11 HBCUs. 

• Bridges Programs provide support to institutions to assist students in transitioning through critical stages of the educational spectrum 
toward becoming scientists through Baccalaureate and Doctorate programs that aim to increase the pool of community college and 
master’s students who go on to research careers in the biomedical sciences. One example is the BRIDGES: Bringing Resources to 
Increase Diversity, Growth, Equity and Scholarship in/for Obesity, Nutrition, and Diabetes Research which supports a consortium of 4 
independent, but collaborative, career development programs for early career investigators from diverse backgrounds conducting 
nutrition, obesity, and diabetes research. 

• Maximizing Access to Research Careers (MARC) program funds colleges and universities that offer the baccalaureate degree to support 
undergraduate students from diverse backgrounds, including those who are underrepresented in the biomedical sciences to improve 
their preparation for high-caliber graduate training at the Ph.D. or M.D. level. 
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• HBCU-Connect Initiative is designed to 1) reach students, specifically freshmen and sophomores, at nearby HBCUs to build awareness of 
NIH, environmental health science career pathways, and research training opportunities; and 2) reach faculty members (particularly in 
STEM) at nearby HBCUs to raise their awareness of NIH funding mechanisms, opportunities for partnership and collaboration, and 
research training opportunities for their students; as well as to better understand what faculty and administrators may need from 
biomedical science/research institutes.  

• HBCU-Connect - Graduate Ambassador Program is a pilot program that serves as an example of a pathway to bridge the undergraduate 
aspects of the existing HBCU-Connect activities, provide continuity, and extend the HBCU-Connect concept to graduate students, or 
Ambassadors, from HBCUs. The Graduate Ambassador will also serve as a representative of their home institution to help NIH develop 
direct relationships by identifying faculty members and helping facilitate interactions of NIH with the home HBCU via HBCU-Connect 
activities.  

• NIH Research Internship Program provides hands-on research experience for high school and college students in laboratories on the 
NIH campuses or with NIH-funded investigators around the U.S.  Some Institutes and Centers partner with HBCUs to recruit prospective 
applicants, and others also offer internship programs tailored to their mission during the summer or over the course of a year. 
Internship recipients also have an opportunity to participate in seminars/workshops and present their work in a poster format to the 
NIH Community. In 2023, NIH is increasing centralized funding to expand the number of individuals who may participate in the Summer 
Internship Program, which may enhance opportunities for students attending MSIs. Some examples include NIEHS Scholars Connect 
Program (NSCP), Intramural Undergraduate Research Internship Pilot, Diversity in Data Science and Informatics (DDSI) Summer 
Internship, and the Immersive Summer Internship Program for Research in Genomics (iSPRinG) Program. 

• Diversity Intramural Research Training Award recruits outstanding prospective trainee candidates from underrepresented groups to 
NIH.  The program has grown with additional centralized funding added in 2022 and it continues to support junior, nationally 
competitive scientists from diverse backgrounds, including those from underrepresented groups at the Predoctoral, Postbaccalaureate, 
and Postdoctoral Levels.  

• NIDCR Dental Specialty and PhD Program will develop outstanding dental scientists through structured programs that provide 
advanced clinical training in an approved dental specialty, research career development activities, and mentored research training 
leading to a PhD in biomedical or behavioral science. The programs are expected to accelerate the process of early career dental 
scientists achieving competencies in both clinical and research areas, and to facilitate their transition to independent and productive 
research careers dedicated to improving dental, oral, and craniofacial health. 
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• Mentoring Initiative in Collaboration with Howard University (HU) leverages the existing NIH-HU master affiliation and offers training 
opportunities at various academic levels and clinical rotations while fostering research collaborations, along with educational and 
mentor opportunities specific to NIH research. 

• Diversity Program Consortium (DPC) National Research Mentoring Network (NRMN) supports the development of mentoring and 
networking opportunities for biomedical researchers from diverse backgrounds, including those from underrepresented groups, from 
the undergraduate level through early career faculty. One example is the Cobb Scholars Program supported through contract with the 
NMRN at Morehouse School of Medicine aimed at developing research scholars with an interest in health disparities and/or health 
equity.  

• Diversity Program Consortium Dissemination and Translation Awards (DPC DaTA) provides an opportunity for primarily undergraduate 
institutions to take a rigorous scientific approach to understanding the effectiveness of a biomedical research training, mentoring, or 
research capacity building intervention. 

• Programs to Increase Diversity among Individuals Engaged in Health-Related Research (PRIDE) is an all-expense-paid Summer 
Institute, research education, and mentoring initiative to enhance diversity in the biomedical research workforce while enabling early 
career investigators to become competitive independent scientists by addressing the difficulties experienced by junior investigators and 
transitioning postdoctoral scientists as they seek to establish independent academic research careers and negotiate through the 
academic ranks. 

• Diversity Centers for Genome Research initiative will support the development of innovative genomic research projects through 
infrastructure building and the formation of interdisciplinary research teams at Minority Serving Institutions (MSIs) to encourage a 
diverse pool of available genomic scientists, clinician scientists, and researchers. 

• Institutional Grants for Research Training in Biomedical Informatics and Data Science supports predoctoral and postdoctoral training 
for research careers in biomedical informatics and data science. 

• Continuing Umbrella of Research Experiences (CURE) funds several training opportunities to support qualified individuals from diverse 
backgrounds, including those from underrepresented groups, across the academic continuum, starting with high school students and 
continuing through independent cancer researchers. 

• Environmental Health Information Partnership (EnHIP) seeks to enhance the capacity of minority-serving academic institutions to 
acquire, use, and disseminate environmental health information, and to promote and expand data driven science to facilitate health 
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equities in all communities. Institutions must demonstrate that their historical mission is to educate individuals from racial and ethnic 
groups that have been shown by the National Science Foundation to be underrepresented in biomedical research. 

• NIH Path to Excellence and Innovation (PEI) Initiative aims to empower HBCUs with the knowledge, resources, and skills they need to 
compete for and potentially win contracts from NIH and thereby diversify revenue streams and create more research opportunities. The 
PEI provides webinars on various topics such as preparing capability statements, General Services Administration schedules to apply for 
long-term contracts, and overview of the NIH Information Technology Acquisition & Assessment Center. 

 

Office of the Assistant Secretary for Health/Office of Regional Health Operations (ORHO) 

ORHO welcomes students and faculty to attend many of the events and conversations. Although HBCUs are not located in all the regions, 
appropriate staff will prioritize their involvement and partnerships going forward. Topics for engagement with HBCUs may include climate 
change and health equity, with collaboration from the regional counterparts at the Office of Climate Change and Health Equity and the Office of 
Intergovernmental and External Affairs. 

 

Office of Minority Health 

• New FY 2022 Project: 

o OMH awarded The Morehouse School of Medicine, Inc. ($399,799) for Demonstrating Policy Effectiveness to Promote Black 
Youth Mental Health.  This Initiative aims to identify the health and wellness policies that are successful in improving Black 
youth mental health, including suicide prevention. The demonstration projects are expected to: (1) implement evidence-based 
policies for addressing Black youth mental and suicide prevention; (2) pilot the policy assessment protocols that determine the 
level of effectiveness of general health and wellness policies in improving Black youth mental health in diverse settings; and (3) 
develop and implement demonstrations of selected innovative and culturally effective policy approaches to improve Black 
youth mental health. OMH awarded a total of $3,000,000 in FY2022 for this initiative. The project period for this grant is 
September 30, 2022 – September 29, 2025. 

 

• Continuing Projects: 
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o The Morehouse School of Medicine, Inc. -- The National COVID-19 Resilience Network (NCRN): Mitigating the Impact of 
COVID-19 on Vulnerable Populations ($11,526,141) 

o The Morehouse School of Medicine, Inc. -- Project Dads Involved in Nutrition Education (D.I.N.E): Addressing Black Maternal 
Mortality and Nutrition Disparities through Father Engagement in Georgia ($250,000) 

o The Morehouse School of Medicine, Inc. -- Advancing Health Equity through Policy in the City of East Point, Georgia ($375,000) 

 

Substance Abuse and Mental Health Services Administration 

• The Center for Substance Abuse Treatment (CSAT) and the Center for Mental Health Services (CMHS) accepted applications for fiscal 
year FY18 for the Historically Black Colleges and Universities Center for Excellence in Behavioral Health (HBCU-CEBH). The purpose of 
the program is to recruit students to careers in the behavioral health field, provide training for relevant career pathways, and prepare 
students for advanced degrees in the behavioral health field. The HBCU-CEBH works with a network of 105 HBCUs focusing on 
information, and training, for careers in behavioral health. 

• CMHS funds the Garrett Lee Smith Campus Suicide Prevention (GLS Campus) grant program, for which institutions of higher education, 
public and private colleges and universities, private four-year colleges, and universities are the eligible, including HBCUs. In previous GLS 
cohorts, HBCUs have been awarded grants. The purpose of the program is to develop a comprehensive, collaborative, well-coordinated, 
and evidence-based approach to (1) enhance services for all college students, including those at risk for suicide, depression, serious 
mental illness, and/or substance use disorders that can lead to school failure; (2) prevent mental and substance use disorders; (3) 
promote help-seeking behavior and reduce stigma; and (4) improve the identification and treatment of at-risk college students so that 
they can successfully complete their studies. It is expected that this program will reduce the adverse consequences of serious mental 
illness and substance use disorders, including suicidal behavior, substance-related injuries, and school failure. 

• CSAT funds the Provider’s Clinical Support System-Universities (PCSS-U) grant program, to which HBCUs are eligible to apply. The 
purpose of this program is to expand/enhance access to medication-assisted treatment (MAT) services for persons with an opioid use 
disorder (OUD) seeking or receiving MAT through ensuring the education and training of students in the medical, physician assistant, 
and nurse practitioner fields. This program’s focus is to ensure students fulfill the training requirements needed to obtain a DATA waiver 
to prescribe MAT in office-based settings.  

• The Center for Substance Abuse Prevention (CSAP) funds the Minority AIDS Initiative (MAI) program, which serves communities 
disproportionately affected by HIV/AIDS, including racial and ethnic minorities on college campuses by partnering with community-
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based organizations to achieve normative and environmental changes to prevent and/or reduce substance use problems. HBCUs are 
well positioned to support the following: 

• Culturally informed and responsive best practices for substance misuse prevention 

• Mental health promotion 

• Successful engagement strategies for reaching those among racial and ethnic minorities 

• Comprehensive education and training models that can rapidly increase workforce capacity  

 

       HBCUs may also be involved as partnering organizations in the following grant programs: 

 

• Strategic Prevention Framework – Partnerships for Success Program 

• Sober Truth on Preventing Underage Drinking Act Program 

• Substance Abuse Block Grant 

• Harm Reduction Program Grant 

• Prescription Drug Overdose Program 

• Strategic Prevention Framework Prescription Drugs Program 

• Overdose Access to Treatment Program  

 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  
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Agency for Healthcare Research and Quality   

AHRQ will actively encourage HBCUs to apply for grants, contracts, and cooperative agreements, by providing necessary information about 
opportunities and resources for assistance. AHRQ will organize and execute a communication campaign to inform HBCUs about grant funding 
opportunities. AHRQ has found that participation on grant scientific peer review groups often leads to increased successful funding of 
participants. AHRQ will actively recruit HBCU faculty to participate in these groups. AHRQ will continue to encourage research grant applications 
from HBCUs by including specific eligibility language in funding announcements.  

• AHRQ will establish a communication campaign to ensure dissemination of grant, contract, and cooperative agreement funding to 
HBCUs. 

• AHRQ is increasing the number of funding opportunity technical assistance webinars, which are open to HBCUs, that might encourage 
HBCUs to apply for grants, contracts, and cooperative agreements.  

• AHRQ has expanded its study section recruitment strategy to better recruit faculty from HBCUs to participate in grant scientific peer 
review groups. Participation in scientific peer review has been demonstrated to increase the likelihood of funding success for 
participants.  

• AHRQ will continue to include specific eligibility language in funding announcements encouraging applications from HBCUs 

Food and Drug Administration 

• FDA’s grants and contracts are fairly competed across all sources, including HBCUS. FDA also offers internships and fellowships to 
students including HBCU students. 

• FDA’s NCTR Perinatal Health Center of Excellence grants are advertised for FDA product centers to apply. These allow for post-doctoral 
fellows, junior faculty, and other early-stage investigators, including those at HBCUs, to engage in this type of research as an external 
collaborator. 

• FDA’s CTP has been intentional about increased engagement with HBCUs.  The addition of specific conferences wherein more 
stakeholders are exposed to CTP’s role in tobacco regulation and its public health education mission has been a critical part of 
expanding awareness. 

https://www.fda.gov/about-fda/nctr-research-focus-areas/perinatal-and-maternal-research
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• FDA’s CVM sought opportunities to partner directly with HBCU’s to create internship opportunities expose students to the Center as a 
possible place of employment during their careers. It also provides opportunities to grow their work experiences and build their 
resumes for the future.  

• CVM has sought opportunities to partner with HBCU’s for the Center’s Vet-LIRN program. After successfully engaging Tuskegee 
University and receiving a Letter of Intent for the program, CVM is awaiting their application to enter the Vet-LIRN network and 
possible application to the Infrastructure Grant Program and the Capacity Building Projects. 

• CDER Office of Surveillance and Epidemiology to encourage and support the participation of HBCUs in OSE’s programs and initiatives, 
OSE will continue supporting the OSE HBCU Initiative. OSE staff will expand reach out efforts to HBCUs in several HHS regions to share 
information about the work conducted by the scientific and business operations staff in support of OSE’s mission. In addition, OSE will 
share with HBCUs staff opportunities for scientific training and mentoring. OSE has designated subject matter experts points of contact 
from each OSE program to respond to HBCUs’ inquiries about OSE’s programs 

• CDER OTS outlines a strategic plan for recruitment and engagement with HBCUs. We attend respective events and build relationships 
with students in an effort to keep them aware of Federal employment programs and opportunities. 

 

Health Resources and Services Administration 

• Office of Global Health 

o The HBCU Global Health Consortium (GHC) was provided targeted funding from PEPFAR through HRSA as sub-awardees starting 
in FY19 through FY22.  This allowed the HBCU GHC to develop experience in Malawi and Zambia that they leveraged when 
applying for the Health Equity Cooperative Agreement in FY22. 

• Bureau of Health Workforce 

o Increased marketing and outreach efforts to include HBCU Schools of Nursing  

o Increased marketing and outreach efforts to HBCUs.  Recommended grant recipients form strategic partnerships with HBCUs 
and established the MSI TA Initiative.  The MSI TA Initiative is designed to promote health equity and develop a diverse 
workforce through coalition-building, enhancing governance practices, capacity building, and maximizing program impact.  The 
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initiative facilitates innovative technical assistance methods and approaches to increase the organizational capacity of MSIs to 
provide services to HRSA’s underserved populations. 

• Federal Office of Rural Health Policy (FORHP) 

o In partnership with the National Rural Health Association, FORHP is presenting a Grants Academy to provide grant writing 
technical assistance to potential applicants.  HBCUs are welcome to participate.  A FORHP representative presented at the HBCU 
Week Conference on September 22, 2022, to inform participating HBCU administrators about current and upcoming FORHP 
funding for which HBCUs are eligible.  FORHP’s Health Equity Work Group has reached out to leaders working in rural health at 
HBCUs to recruit a more diverse expert pool to review HRSA grant applications. 

 

National Institutes of Health 

NIH is taking various steps towards implementing EO 14041 and the HBCU Partners Act including the development, expansion, and/or 
implementation of new or existing individual and institutional-level programs and initiatives for which HBCUs, as well as faculty and students at 
HBCUs are eligible to participate in.   

• The NIH Path to Excellence and Innovation (PEI) program provides HBCUs access to the U.S. Office of Management and Budget (OMB)-
approved PEI Initiative database. This is a repository of notices of funding opportunities within NIH and tracks the HBCUs and their 
small business partners who utilize the repository. Additionally, the HBCUs within the cohort are required to participate in an in-depth 
acquisition training entitled “The Fundamentals of Contracting.” This course addresses such topics as acquisition roles and 
responsibilities, integrated project teams, acquisition plan elements, categories of requirements, solicitation terms and conditions, and 
pre-award inquiries, among an array of other subjects critical to mastering the ability to successfully navigate the acquisition life cycle. 
The NIH PEI completed the pilot with 6 HBCUs and now the PEI 2.0 Cohort has 19 HBCUs and 42 small businesses building relationships 
to pursue opportunities in the acquisition and grant arena. Finally, the PEI provides additional supplemental training throughout the 
duration of the Cohort based on the need of the HBCU participants. 

• NIH Institutes, Centers, and Offices (ICOs) continue to implement the NIH Minority Health and Health Disparities Strategic Plan (FY 
2021-2025), and will provide regular reporting on their progress in implementing the goals such as: Goal 1: Support training to enhance 
the diversity of the biomedical workforce and to promote training and advancement of minority health and health disparities 
researchers; and Goal 2: Strengthen the national capacity to conduct minority health and health disparities research, both of which are 
important to NIH efforts to strengthen the capacity of HBCUs. Some examples of NIH efforts include: 
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o Release of the John Lewis NIMHD Research Endowment Program funding opportunity announcement, following the passage 
of the John Lewis NIMHD Research Endowment Revitalization Act of 2021 which expands eligibility of the program to current 
and former NIMHD and HRSA Centers of Excellence.  

o NIH ICOs have increased outreach to HBCUs through blog posts; one-on-one technical assistance to potential applicants and 
researchers at HBCUs; attendance at local career fairs involving HBCUs; participation as exhibitor and/or attendee at 
professional, national, and scientific meetings and conferences aimed at MSIs, HBCUs, diversity in science, technology, math, 
and engineering (STEM), or other topics of interest to HBCUs.  One example is the Annual Biomedical Research Conference 
for Minority Students. 

o NIH established the Early Career Reviewer Program to provide first-hand review experience to a diverse group of early 
career scientists, that can be used to craft more competitive grant applications. NIH did direct outreach to minority-serving 
institutions to raise awareness about the program. 

o NIH ICs convened pre-application technical assistance webinars for MSIs including HBCUs to share information on strategies 
to submit competitive grant applications for newly released funding opportunity announcements.  

o In 2022, NIH hosted a roundtable with HBCUs including the medical schools to understand their needs, share information 
about genomic research and training opportunities, and possible partnerships in diversifying the genomics workforce.  In 
addition, NIH hosted a webinar titled “HBCU Alumni Pathways to NIH -Personal Journeys & Opportunities,” to increase 
engagement with, outreach to, and applications from people who currently attend or have attended HBCUs. The webinar 
featured seven HBCU alums working at NIH, who shared their personal journeys and roles as NIH employees. Attendees 
included 43 registrants from 18 different HBCUs. 

• In December 2021 and January 2022, the NIH UNITE convened listening sessions with HBCUs to learn about perspectives and 
experiences related to racial and ethnic equity in the biomedical research enterprise among individuals who lead, attend, work in, or are 
otherwise connected to HBCUs. Together, the discussions involved more than 180 participants from HBCUs and centered around six key 
topics:  

o Topic 1: The overall state of racial and ethnic equity in the biomedical sciences.  

o Topic 2: Challenges to racial and ethnic equity in career pathways and within the workforce – education, hiring, and research 
opportunities.  

o Topic 3: Practices and policies as barriers to racial and ethnic equity 
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o Topic 4: Challenges in racial and ethnic health disparities research 

o Topic 5: Actions and initiatives to address racial and ethnic equity within your institution 

o Topic 6: Proposed solutions for NIH – tactics, actions, initiatives, policy, and engagement 

The UNITE working group will use the information gathered through the listening sessions to inform its programs, initiatives, and activities, and 
those across the NIH Institutes and Centers to address the concerns of HBCUs. 

• NIH continued to fund 12 HBCUs through the Research Centers in Minority Institutions (RCMI) program. A total of five RCMI-funded 
HBCUs previously received COVID-19-related administrative supplements through the RADx-UP program, and two received funding 
from the Community Engagement Alliance (CEAL) program to help address COVID-19 related challenges in diverse communities. 

• NIEHS’s Division of Extramural Research and Training (DERT) identified a list of 1,000+ researchers, staff, and professors at HBCUs in 
departments with connections to environmental health science. In FY 22 a monthly messaging campaign was started to provide 
information on relevant grant and scientific trainings, funding opportunities, and employment opportunities.  

• NIEHS has also encouraged our current grantees to partner with HBCUs, when possible, on research projects – however no funding has 
been provided to support these activities. 

 

Office of the Assistant Secretary for Health/Office of Regional Health Operations (ORHO) 

ORHO will 
• Coordinate with the Environmental Protection Agency (EPA) to develop and implement engagement plan to increase awareness of the 

College/Underserved Community Partnership Program (CUPP) 

• Facilitate renewal of memorandums of understanding (MOUs) between EPA and expired MOUs with HBCUs in the region 

• Facilitate assistance in increasing the number of new partnerships/MOUs between EPA and regional HBCUs 

• Increase awareness of EPA funding opportunities (to also include academic institutions-HBCUs) via distribution of NOFOs in regional 
newsletters 

• Increase number of outreach activities and events with a focus on HBCU partnerships 
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• Partner with EPA to provide technical assistance and resources to HBCUs 

 

Substance Abuse and Mental Health Services Administration 

• CSAT and CMHS jointly fund the HBCU-CEBH.  The HBCU-CEBH 5-year grant was awarded to Clark Atlanta University, GA and received 
$392,410 in FY21. 

• The Office of Behavioral Health Equity manages the African American Behavioral Health Center of Excellence which was awarded in 
2020 to the National Center for Primary Care at Morehouse School of Medicine.  The AABH CoE is funded at $700,00 per year for a total 
5-year grant of $3,500,000.   

• SAMHSA funds an HBCU in the GLS Campus Suicide grant program. Albany State University, GA received $101,945 in FY 2021.  

• The Communities Talk stipend cycle began in January 2021, with more than 2,880 community-based organizations and institutions of 
higher education received an invitation to participate. This activity is funded under the SAMHSA Underage Drinking Prevention 
Education Initiative includes a total contract of $2,022,491 that funded 15 HBCUs in FY21 with each receiving a stipend of $750 to 
conduct community town hall events.  

o Tuskegee University 

o Howard University  

o Edward Waters College  

o Kentucky State University 

o Southern University  

o Morgan State University 

o Jackson State University Metro Jackson Community Prevention Coalition 

o Jackson State University Latasha Norman Center 

o Alcorn State University 
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o Fayetteville State University  

o Medgar Evers College  

o Lincoln University 

o Wiley College 

o Texas Southern University 

o Virginia State University 

 

 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

Agency for Healthcare Research and Quality 

• AHRQ will establish a communication campaign to ensure dissemination of grant, contract, and cooperative agreement funding to 
HBCUs. 

• AHRQ is increasing the number of funding opportunity technical assistance webinars, which are open to HBCUs, that might encourage 
HBCUs to apply for grants, contracts, and cooperative agreements.  

• AHRQ has expanded its study section recruitment strategy to better recruit faculty from HBCUs to participate in grant scientific peer 
review groups. Participation in scientific peer review has been demonstrated to increase the likelihood of funding success for 
participants.  

• AHRQ will continue to include specific eligibility language in funding announcements encouraging applications from HBCUs. 

Food and Drug Administration 
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• FDA’s National Center for Toxicological Research continues to make diversity and inclusion a priority and is identifying new 
opportunities for institutions such as HBCUs to participate in its biomedical research efforts.  

• FDA’s CTP has reached out to The United Negro College Fund and the Thurgood Marshall College Fund to educate them about CTP’s 
regulatory and public health mandate, so they are aware of our commitment to health equity and to educating young adults about the 
harms of tobacco that has contributed towards health disparities.  As such, CTP also provides access to information about tobacco-use 
prevention and adult cessation. 

• FDA’s CVM has focused on working to provide paid internship opportunities for HBCU and MSI students through the expansion of 
current internship opportunities. These programs have multiple goals, including providing hands-on, paid, opportunities to grow the 
students’ work experience and build their career profile. The focus on paid internships is especially vital to fist-generation-
professionals, as un-paid internships can often present a barrier to participation. By partnering with external organizations with reach 
into diverse community, CVM is ensuring opportunities to intern at CVM are provided to diverse communities. 

 

Health Resources and Services Administration 

• Office of Global Health 

o OGH continues to make diversity and inclusion a priority and is identifying new opportunities for the HBCU Global Health 
Consortium to expand its global health efforts, such as through sharing of their programs in OGH Global Health Forums, 
facilitating partnerships with UNICEF, expanding funding through grants and cooperative agreements using priority points and 
appropriate preferences, and through HHS bi-directional lessons learned forums.  

• Bureau of Health Workforce 

o HRSA’s COE, SDS, and HCOP grants recipients are encouraged to establish effective strategic partnerships with HBCUs for 
recruitment, to ensure the relevancy, coordination, and timeliness of the health education and training provided.  (In addition, 
HRSA’s SDS Program has legislative authority provided by PHS Act section 737 (c) which provides a priority for “eligible entities 
based on the… proportion of underrepresented minority students…” The Notice of Funding Opportunity (NOFO)  specifically 
outlines priority points for post-secondary schools who have at least 15 percent of enrolled underrepresented minority (URM) 
students.  Priority points are a favorable adjustment to help increase the score of an institution that meets this qualification.   

• Federal Office of Rural Health Policy (FORHP) 
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o FORHP has a Health Equity Work Group that is working to address and mitigate barriers for HBCU participation in FORHP’s 
activities. 

 

National Institutes of Health  

• NIH has obtained National Advisory Council approval of a concept to develop an initiative on Structured Institutional Needs Assessment 
and Action Plan Development for Minority Serving Institutions (MSIs). The purpose of this initiative is to provide support for research 
active MSIs to conduct comprehensive and structured institutional research capacity needs assessments and create action plans based 
on the results. Institutions must demonstrate that their historical mission is to educate individuals from racial and ethnic groups that 
have been shown by the National Science Foundation to be underrepresented in biomedical research.  Awards are intended to support 
research active MSIs in quantifying their institutional research capacity needs as well as their strengths. Funding support will be used to 
conduct objective needs assessments, creating, using, and adapting existing instruments to measure research capacity at MSIs. Once the 
needs assessments are completed, in the second phase of this initiative, the institutions will develop action plans for short and long-
term goals, including metrics and methods for assessing progress. 

• NIH is planning to develop and implement a revised, simplified framework for peer review. This is an important step in the peer review 
process with the aim of reducing potential bias. The goal is that with these changes peer reviewers will refocus on the critical task of 
assessing scientific merit which would improve assessments. Additionally, NIH ICOs have started to offer more technical assistance 
webinars associated with new solicitations to offer guidance to potential applicants. 

• NIH ICOs continue to increase efforts around diversity, inclusion, equity, and accessibility with goals and/or strategies focused on these 
topics in newly developed strategic plans and/or funding opportunities applicable to HBCUs. In addition, some NIH ICOs have 
established organizational structures such as an Office with a special focus on diversity and/or health equity that include outreach to 
MSIs including HBCUs to raise awareness about research and training opportunities at NIH. 

• The NIH UNITE working group will continue to identify and address any structural racism that may exist within the NIH-supported and 
the greater scientific community by facilitating activities to identify opportunities, make recommendations, and develop and implement 
strategies to spur widescale, systematic change that could potentially address any barriers that may exist to HBCUs’ participation in NIH 
programs and activities. 

• The NIH Small Business Program Office has made recommendations for the Department of Health and Human Services Acquisition 
Regulation (HHSAR) Part 326. Recommendations include incorporating the current Executive Order 14041, EO 14035, and provision 
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352.226-8, Historically Black College or University and Minority Institution Representation, in solicitation exceeding the micro-purchase 
threshold, for research, studies, supplies, or services of the type normally acquired through higher educational institutions. 

 

Substance Abuse and Mental Health Services Administration 

• Within CSAP, approximately every two years, SAMHSA distributes Communities Talk planning stipends to community-based 
organization institutions of higher education, and statewide or state-based organizations to plan activities that raise awareness and 
educate youth, families, and communities about the potentially harmful consequences of underage and problem drinking among 
individuals 12 to 25 years old. HBCUs are underrepresented in the Communities Talk Initiative. Further, as part of an ongoing effort to 
address health care disparities, SAMHSA is committed to working with HBCUs to understand protective factors, describe community-
based assets specific to HBCUs, and to identify unique challenges and circumstances that help to break down barriers related to 
substance use prevention. 

• Through its Centers and Office of Behavioral Health Equity (OBHE) SAMHSA will collaborate to conduct HBCU targeted grant listening 
sessions, trainings, and outreach to increase grant funding. Additional efforts include enhancing and/or developing regularly updated 
HBCU user-friendly webpages and listservs to increase access to grant announcements that can be applied to directly. One such 
example would be using HBCU CFE to get information out. 

• From March 30 – March 31, 2022, CMHS coordinated a collaboration with HBCU Grantee Clark Atlanta that included SAMHSA’s Minority 
Fellowship Program Grantees.  This funding opportunity is open to people pursuing master’s or doctoral degree in various fields of 
behavioral health. 

• In FY22, CSAP will hold regional listening sessions to help identify key substance use concerns impacting HBCUs and their surrounding 
communities. These listening sessions are intended to provide insight to solutions for key health-related disparities and promote 
understanding of key resources and public health strategies that are currently available at HBCUs. 
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(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

Agency for Healthcare Research and Quality 

AHRQ did not fund grants or contracts to HBCUs in FY2022. 

 

Food and Drug Administration 

FDA’s grants and contracts are fairly competed across all sources, including HBCUs.  Programs and initiatives include but are not limited to the 
following:  

 

• Under the FDA Office of Minority Health and Health Equity’s (OMHHE) Enhance Equity Initiative, HBCUs may apply for funding for 
research projects. Through the Enhance Equity Initiative FDA OMHHE funded 2 projects with Howard University (1) Bridging Gaps: 
Recruiting African American and Asian American participants in clinical trials and creating culturally competent messages, (2) The 
Shades of Beauty: Understanding African and Asian American Women’s Perceptions of Using Skin Lightening Products and Creating 
Innovative and Educational Messages, as well as Florida Agricultural and Mechanical University to conduct a study on Advancing COVID-
19 Health Equity Research. 

 

Health Resources and Services Administration 

• Office of Global Health 

o Grantee: Meharry Medical College with sub-awardees Charles R Drew University, Howard University, and Morehouse School of 
Medicine 

Grant Name: Leveraging Health Service Equity Approaches for Sustainable HIV Epidemic Control 

Amount: $6.234 million (with a balance award to be made for $1 –.766 million for a total of $8 million) for one budget year September 30, 2022, 
to September 29, 2023) 

o Grantee: Jhpiego 
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Grant Name: Health Workforce for the 21st Century 

Amount: $7.6 million 

–Through FY22, HBCU GHC received $25 million (cumulative) to conduct support activities in Zambia and $2 million in Malawi.   

 

• Bureau of Health Workforce 

o HCOP:  This program targets disadvantaged individuals; HBCUs are eligible entities.  The Morehouse School of Medicine 
received $640,000 in FY22. 

o SDS:  This program targets disadvantaged individuals; HBCUs are eligible entities.  SDS has seven HBCU grantees representing 
four schools.  Grantees are Howard University, North Carolina A&T University, Texas Southern University, and Winston-Salem 
State University. BHW awarded a total of $4.6 million to these programs in FY22.  Some schools received more than one grant 
for multiple disciplines. 

o COE:  This program targets underrepresented minorities and includes five HBCUs.  Grantees are Meharry School of Medicine, 
Meharry School of Dentistry, Xavier University School of Pharmacy, Tuskegee University School of Veterinary Medicine, and 
Howard University School of Pharmacy.  BHW awarded a total of $13.3 million to these programs in FY22. 

o NHSC Scholarship Program and National Health Service Corps Students to Service Loan Repayment Program:  NHSC awards are 
provided to individuals rather than institutions.  In FY21, the NHSC made 36 awards to students attending HBCUs. 

o Nurse Corps Scholarship Program:  Scholarship awards are provided to students pursuing nursing degrees.  In FY22, the Nurse 
Corps Scholarship Program supported the nursing education of 18 students attending HBCUs. 

o Nursing Workforce Diversity:  There was only one applicant from an HBCU for the FY21 competition, that applicant was not 
funded.  

o The Nurse Faculty Loan Program’s goal is to increase the number of qualified nursing faculty nationwide.  This program has 
three award recipients that are HBCUs:  Charles Drew University, Los Angeles, CA; Hampton University, Hampton, VA; and 
Winston-Salem State University, Winston-Salem, NC. 

o Community Health Worker Training Program’s goal is to increase the distribution and diversity of the community health 
workforce and health support workers workforce by recruiting, training, or employing, as applicable, individuals to serve in 
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underserved communities as integral members of integrated care teams.  In FY22, the program made three awards to HBCUs:  
Meharry Medical College, $3 million; The Morehouse School of Medicine, $3 million; and South Carolina State University, $3 
million. 

o The MSI TA Initiative:  The purpose of this initiative is to develop, manage, and facilitate innovative technical assistance 
methods and approaches to increase the organizational capacity of HBCUs and other entities to provide services to HRSA’s 
underserved populations.  This is a contract with base year and four option years totaling $6.063 million.  This is the first year 
for the contract.  The funding for FY22 is $1.138 million. 

• Federal Office of Rural Health Policy (FORHP) 

FORHP funded two HBCUs in FY22: 

o Grantee:  Morehouse School of Medicine 

Grant Name:  FORHP Behavioral Health Care Support 

Amount:  $500,000 (4 years from September 1, 2022, to August 31, 2026) 

o Grantee:  Delaware State University 

Grant Name:  FORHP RCORP Psychostimulant Support Program 

Amount:  $500,000 (3 years from July 1, 2022, to August 31, 2025) 

 

National Institutes of Health 

Below are some examples of NIH awards to HBCUs in FY 2022. The list reflects primarily new awards for FY 2022, and not the breadth of NIH-
funded on-going programs and initiatives at HBCUs: 

• Research Centers in Minority Institutions (RCMI):  

o Delaware State University: Interdisciplinary Health Equity Research (IHER) Center. The IHER Center will build capacity for 
biomedical, behavioral, and social research to understand and reduce health disparities. The Center will support early-stage 
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investigators to reach the level of research capability necessary to compete for external funding and to pursue discovery science 
that will translate into improvements in the health status of racial and ethnic minority individuals and communities. 

• RCMI Clinical Research Networks: 

o North Carolina Central University: NCCU RCMI Practice Based Equity Research Network (PBERN). The RCMI PBERN will address gaps 
in clinic-based research to provide community-informed and improved health care for patients who are uninsured. Projects will 
include collaboration with communities, the college student health clinic, Federally Qualified Health Centers (FQHC), free and 
charitable clinics, and local public health departments. 

o Howard University: Howard University Clinical Research Network for Health Equity. This Clinical Research Network will develop, 
implement, and disseminate new technologies to help health professionals to conduct research and engage patients to improve 
minority health outcomes. 

• Social Epigenomics Research Focused on Minority Health and Health Disparities 

o Morehouse School of Medicine: The Impact of Transgenerational Racial Trauma on Epigenetic Modifications in the Mother-
Infant Dyad during Pregnancy. Comparisons Between Caucasian and African American Populations. This study will investigate 
the impact of race and transgenerational structural racism and discrimination-related trauma among Black or African American 
women on distinct epigenetic modifications at the maternal-fetal interface. 

o Howard University: Elucidating Olfactory-Based Epigenetic Mediation of Social Contexts on Stress Response Across Life Span in 
Low SES Inner-City Minority Populations. This study will examine how intraneuronal noncoding RNA profiles associated with 
stress following social adversities in childhood, influence biological processes that make individuals more resilient or susceptible 
to daily social adversities.  

• Bridges to the Baccalaureate Research Training Program  

o Florida Agricultural and Mechanical University: Bridges to the Baccalaureate at Florida A&M University. This project supports a 
partnership between Florida A&M University and Tallahassee Community College that provides structured, evidence-based 
activities to prepare a diverse cohort of community college students to transfer to and complete a bachelor’s degree in 
biomedical research fields. The project will support 4-8 students each year with partial tuition, stipends for summer and 
academic year research experiences to alleviate outside work obligations, and additional support for research, presentations, 
publications, and conference travel. 
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• Graduate Research Training Initiative for Student Enhancement (G-RISE) 

o Meharry Medical College: G-RISE at Meharry Medical College. This program provides PhD students within the School of 
Graduate Studies and Research at Meharry Medical College with the knowledge and expertise needed to pursue research 
careers in academia, industry, or other research-related career areas. This project will support 2-8 predoctoral students each 
year with tuition and stipend assistance as well as additional support for research, presentations, publications, and conference 
travel. 

• Support for Research Excellence – First Independent Research (SuRE-First) 

o Xavier University of Louisiana: Regulation and Localization of Mismatch Repair Proteins. This project focuses on understanding 
DNA mismatch repair, an essential process in which cells fix errors in the DNA sequence that arise whenever DNA is copied. As 
all SuRE grants require student participation, the project will also support the involvement of student researchers from this 
HBCU.  

• Research Project Grant 

o North Carolina Agricultural and Technical State University: Biomarkers of Dietary Flavonoid Intake, Carbonyl Stress, and 
Metabolic Risk. This project will identify objective biomarkers of dietary flavonoids that reflect their intake and biological 
functions using the combination of natural product research, targeted metabolomics, human kinetic studies, and 
epidemiological validation and disease association. 

o Howard University: The Cellular Molecular Regulation of Differing Mechanisms of Insulin Resistance. This study investigates 
three mouse models of insulin resistance to better understand the mechanisms involved in insulin resistance related to excess 
fat intake, excess sugar intake, and excess androgens. 

o Tuskegee University: Gender Bias in Gastrointestinal Motility in Health and Diabetes. This project focuses on understanding the 
mechanisms of sexual dimorphism in gastrointestinal motility and how diabetes causes motility disorders in females. Studies 
under this project may offer insights into the development of new therapeutics for diabetes-associated motility disorders. 

• Centers of Excellence in Genomic Science 

o Morehouse School of Medicine: Translating Genomic Profiling to Bedside Precision Medicine. This Center of Excellence will 
focus on translating genomic profiling (i.e., blood transcriptome analysis) to bedside precision medicine, offering an innovative 
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approach to diagnose disease or injury in many clinical conditions. This award will fund the establishment of a comprehensive 
genomics initiative at a HBCU, focused on genomics research training.  

• NIDCR Small Grant Program for New Investigators 

o Howard University: Development of T Cell-mediated Targeted Gene Delivery of Immunotoxin in HNSCC. The focus of this project 
is to develop and test a novel anti-cancer therapy for head and neck squamous cell carcinoma.  

• Support of Competitive Research (SCORE) Research Continuance Award 

o Jackson State University: Role of Water in Dental Hard Tissues. This project aims to characterize water content in tooth 
structures, and to correlate changes in water content with tooth decay or enamel erosion.  

• Short-Term Research Education Experiences to Attract Talented Students to Biomedical Informatics/Data Science Careers and 
Enhance Diversity 

o Meharry Medical College: The Fisk-Meharry-Vanderbilt Biomedical Informatics Ecosystem to Support Diverse Students in Data 
Science. This program will engage 30 undergraduate and graduate students in meaningful biomedical informatics and 
biomedical data summer research experience.  

• NIA MSTEM: Advancing Diversity in Aging Research through Undergraduate Education 

o Howard University:  Advancing Aging Research Through Development of Minority Gerontologists. This program is successfully 
engaged in providing students with structured, mentored, hands-on research and educational experiences on aging.  

• Academic Research Enhancement Award 

o Clark Atlanta University: Molecular Mechanisms of the Age-related Re-growth of the Prostate. The study focuses on 
understanding the basic biology of prostate aging and provides a novel strategy to prevent the development of various prostatic 
diseases by specifically inhibiting the age-relate re-growth of the prostate in old men. 

• NIH Neuroscience Development for Advancing the Careers of a Diverse Research Workforce 

o North Carolina Central University: Feeding the STEM Pipeline with Neuroscientist Trained at an HBCU. This project establishes a 
unique neuroscience fellowship opportunity at a Historically Black College and University (HBCU). This fellowship will diversify 
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their neuroscience curriculum, expand the network of neuroscience peer and traditional mentors for trainees, and will allow 
fellows to establish themselves as leaders through undergraduate course development. 

• Launching Future Leaders in Global Health (LAUNCH) Research Training Program 

o Morehouse School of Medicine with University of North Carolina Chapel Hill UJMT LAUNCH: Training the Next Generation of 
Leaders in Global Health Research. This is a consortium of Morehouse School of Medicine with UNC Chapel Hill (contact 
institution), Tulane University, and Johns Hopkins University to provide 10-20 one-year fellowships each year for outstanding US 
and low- and middle-income (LMIC) pre- and post-doctoral students to conduct mentored research projects in LMICs.  An 
explicit goal of the LAUNCH program overall is to diversify the global health research workforce by including as consortium 
partners, U.S. institutions that demonstrate that their historical mission is to educate individuals from racial and ethnic groups 
that have been shown by the National Science Foundation to be underrepresented in biomedical research. 

• NIH Transformative Research Award Program 

o North Carolina Central University: Addressing the Biology of Health Disparities by Targeting Geographical Ancestry-driven 
Variants of Immunity. This project will interrogate the functional effects and druggablity of under-studied gene variants related 
to immune and drug response within the genome of individuals of African ancestry. The project aims to strengthen the 
understanding of ancestry-related host immunity as a contributor to the biology of health disparities. 

• Scientific Research Preparatory Program  

The following HBCUs received contract funding under the Scientific Research Preparatory Program which aims to prepare students from diverse 
backgrounds, including those from populations traditionally underrepresented in science, to be competitive applicants for the NIH Summer 
Intern Program (SIP). 

o Bowie State University 

o Fayetteville State University 

o Jackson State University 

o North Carolina Agricultural & Technical State University 

• NCI Experimental Therapeutics (NexT) Program  
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o Texas Southern University (TSU): Master Service Agreement for the Chemical Biology Consortium supports the development of 
therapies for unmet needs that are not adequately addressed by the private sector. 

Office of Minority Health 

OMH will conduct the following technical assistance activities to assist prospective applicants in preparing competitive applications in response 
to FY 2023 Notice of Funding Opportunities (NOFOs): (1) technical assistance webinars; (2) develop guidance documents; and (3) transmit OMH 
Newsletter/listserv competitive announcements 

 

Substance Abuse and Mental Health Services Administration  

• CSAT and CMHS in FY22 continued to fund the Historically Black Colleges and Universities Center for Excellence in Behavioral Health 
(HBCU-CEBH). The purpose of the program is to recruit students to careers in the behavioral health field, provide training that can 
support students on this career pathway, and prepare HBCU students to obtain advanced degrees in the behavioral health field. The 
HBCU-CEBH works with a network of 105 HBCUs focusing on information and careers in behavioral health. The HBCU-CFE 5-year grant 
was awarded to Clark Atlanta University, GA and received $392,410 in FY21. 

• OBHE manages the African American Behavioral Health Center of Excellence, which was established in 2020.  The awardee for this 
center is the National Center for Primary Care at the Morehouse School of Medicine.  This Center will develop and disseminate training, 
technical assistance, and written and digital resources to help behavioral health and allied fields eliminate disparities for this population.  
The four main goals of the Center are to: 1) Increase the capacity of behavioral health systems to effectively outreach, engage, retain, 
and provide quality care for African Americans; 2) Improve dissemination of cutting edge information and culturally appropriate 
evidence-based practices and approaches for African Americans; 3) Increase workforce development opportunities focused on critical 
issues such as social determinants of health, implicit bias, structural racism, and other factors that impede high-quality care for African 
Americans; and 4) Collaborate with other SAMHSA- funded training and technical assistance providers, to increase culturally appropriate 
and community-driven services for African Americans.  This annual funding for this Center is $700,000; the Center is expected to be 
funded for five years. 
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

Agency for Healthcare Research and Quality 

• HBCUs are underrepresented in research grant awards.  

• AHRQ will establishing a communication campaign to ensure dissemination of grant, contract, and cooperative agreement funding 
opportunities to HBCUs. 

• AHRQ will increase the number of NOFO technical assistance webinars. 

• AHRQ will expand its peer reviewer recruitment strategy to better recruit faculty from HBCUs. 

• AHRQ will continue to include specific eligibility language in funding announcements encouraging applications from HBCUs. 

 

Food and Drug Administration 
• NCTR will increase utilization of multiple social media platforms and diversity job boards to advertise certain hard-to-fill positions and 

fellowship opportunities to increase representation of underrepresented groups on campus. 

• Vet-LIRN does not currently have an HBCU represented in the network. Staff have been utilizing internal and external networks to reach 
decision makers at Tuskegee University, an educational institution educating about 70% of Black/African American veterinarians, and 
invite them to apply to the program. 

 

Health Resources and Services Administration 

• Office of Global Health 

o In FY22, OGH established a grant funding opportunity that included fair and robust eligibility and evaluation criteria to help 
ensure a diverse pool of qualified applicants for this program competition.  Meharry Medical College successfully competed for 
a HRSA PEPFAR award as the prime grant recipient and received the grant award on September 30, 2022, under the Health 
Equity award (UV9, HRSA-22-160).   
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• Bureau of Health Workforce 

o NHSC Scholarship Program, NHSC Students to Service Loan Repayment Program, Nursing Workforce Diversity, Nurse Education, 
Practice, Quality and Retention Programs (Registered Nurse Training Program, Clinical Faculty and Preceptor Academies 
Program, Simulation Education Training Program, Mobile Health Training Program, Advanced Nursing Education Programs 
(Advanced Nursing Education Nurse Practitioner Residency, Advanced Nursing Education Nurse Practitioner Residency 
Integration Program, Advanced Nursing Education Workforce, Advanced Nursing Education Sexual Assault Nurse Examiners, 
Nurse Anesthetist Traineeship Program), Nurse Faculty Loan Program.  BHW will include HBCUs in its outreach efforts related to 
any upcoming grant opportunities, including HCOP.  

o NHSC Scholarship Program and National Health Service Corps Students to Service Loan Repayment Program:  NHSC awards are 
provided to individuals rather than institutions.  In FY21, the NHSC made 36 awards to students attending HBCUs. 

o Nurse Corps Scholarship Program will include HBCUs in outreach and promotion of the FY23 Nurse Corps Scholarship 
Application Cycle. 

• Federal Office of Rural Health Policy (FORHP) 

o FORHP’s Health Equity Work Group is workingto increase the representation of HBCUs among FORHP’s grantees.  Please see 
responses to (6) and (9). 

• Maternal and Child Health Bureau (MCHB) 

o Historically, HBCUs have been underrepresented in MCHB academic training programs.  Please see response to (9). 

 

National Institutes of Health 

• NIH has taken action to address any potential bias that may exist in peer review through a range of initiatives such as development of 
bias awareness and mitigation training for reviewers and review staff, efforts to broaden and diversify review panels, and establishment 
of a reporting avenue for concerns about unfair or biased review. Ensuring that review proceeds fairly and without bias is essential in 
ensuring that all institutions have a level playing field in terms of competition for federal funds. 

• NIH continues to make diversity and inclusion a priority and is identifying, developing, expanding, and implementing opportunities to 
engage with and involve institutions like HBCUs in its various extramural and intramural research efforts. NIH is increasing its focus on 
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opportunities to enhance capacity for under-resourced institutions such as HBCUs to be more successful in competing for NIH grants 
and contracts. Advisory Councils of the NIH Institutes and Centers will continue to provide recommendations to NIH on priority areas of 
need and focus to enhance capacity, engagement, and participation of HBCUs in NIH programs and initiatives. The NIH UNITE working 
group will continue to make diversity and inclusion a priority and is identifying new opportunities for institutions such as HBCUs to 
participate in NIH biomedical research efforts. 

 
Office of Minority Health 

OMH will promote and encourage participation in NOFO technical assistance webinars and related activities through Communications partner 
listservs and awardee networks. 

 

Substance Abuse and Mental Health Services Administration 

• Cross-SAMHSA Behavioral Health Workforce Workgroup is proposing a pilot project on HBCU grant funding best practice. 

To support greater cross-SAMHSA information sharing and collaboration, SAMHSA established the cross-SAMHSA Behavioral Health Workforce 
Workgroup initiative. The purpose of this initiative is to provide a structured forum to enable intra-SAMHSA communication and collaboration 
regarding workforce issues. In addition, the workgroup will continue to collaborate and connect with behavioral health workforce leaders in the 
field to discuss actions and innovations to address the workforce shortage and to host a series of roundtables, which will include plans to 
address disparities involving underrepresented HBCUs.  The Behavioral Health Workforce group is led by an Executive Leadership Team Sponsor 
and a CMHS subject matter lead.  

• SAMHSA intends to provide opportunities that allow HBCUs to align their work with the nation’s competitive priorities. SAMHSA’s CMHS 
and CSAT will work together to increase awareness of the resources that are provided through the HBCU CEBH to enhance HBCUs ability 
to successfully compete for federal grant funding to (1) increase awareness about behavioral health career opportunities; (2) support 
the increase of a more diverse behavioral workforce; (3) offer training (both classroom and experiential) that will lead to employment or 
advanced study in the behavioral health field, including internships, exposure to practicing professionals and other outside the 
classroom learning opportunities; (4) develop curricula enhancement and professional training for HBCU students, such as the 
development of courses or certificate programs on behavioral health topics and (5) infuse information about behavioral health in 
related courses of study (e.g., pre-med, pre-dentistry, nursing, social work, psychology, addiction, school counseling, counseling). 
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• Disseminate above listed HBCU Center of Excellence activities through listservs and minority program webpages/sites to increase 
students’ interest in the behavioral health field. 

• Hold listening sessions to increase awareness about this opportunity. 

• Start a HBCU grant book club (i.e., https://sites.ed.gov/whhbcu/files/2021/01/Federal-HBCU-Competitiveness-Strategy.pdf). 

 

Center for Substance Abuse Prevention 

• CSAP is committed to working with HBCUs to understand protective factors, describe community-based assets specific to HBCUs, and 
identify unique challenges and circumstances that help to break down barriers related to substance use prevention.  

• The proposed efforts of HBCUs’ participation seek to address behavioral health disparities among racial and ethnic minorities by 
encouraging the implementation of strategies to decrease the differences in access, service use, and outcomes among the racial and 
ethnic minority populations served on college campuses and in the surrounding communities. HBCU’s would be expected to collaborate 
with Community-Based Organizations (CBOs) to implement evidence-based prevention strategies to address mental health promotion 
and substance use prevention among racial/ethnic minority young adults. 

 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

Agency for Healthcare Research and Quality 

• AHRQ will continue efforts including: 

o Establish a communication campaign to ensure dissemination of grant, contract, and cooperative agreement funding 
opportunities to HBCUs.  

o Increase the number of open NOFO technical assistance webinars. 

https://sites.ed.gov/whhbcu/files/2021/01/Federal-HBCU-Competitiveness-Strategy.pdf
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o Broaden the study section recruitment strategy to recruit faculty from HBCUs to participate in grant scientific peer review 
groups. Participation in scientific peer review has been demonstrated to increase the likelihood of funding success for 
participants.  

 

Food and Drug Administration 

FDA’s grants and contracts are fairly competed across all sources, including HBCUs.  Programs and initiatives include, but are not limited to the 
following: 

• The FDA Office of Minority Health and Health Equity’s (OMHHE) Enhance Equity Initiative continues to provide funding opportunities 
to HBCUs and other diverse organizations for research projects.  

• At FDA’s NCTR: 

o NCTR is actively pursuing future scientific collaborations with UAPB. 

o NCTR submits multiple FDA OMHHE proposals annually.  

o As mentioned in number 1, there is an ongoing NCTR study in collaboration with CVM and UAPB regarding antimicrobial resistance 
and pathogenicity-related functions of plasmids in bacterial pathogens. An October 2022 publication has the UAPB collaborator as 
the lead author. DOI: 10.3390/pathogens11101192. 

• CVM has met with stakeholders at Tuskegee University regarding the possible benefits of joining Vet-LIRN, including the additional 
funds available for capacity building and research. 

 

Health Resources and Services Administration 

• Office of Global Health 

o In FY23, OGH will continue to identify programmatic priorities within PEPFAR that would be well suited to the strengths of the 
HBCU partners implementing under the Health Equity award and advocate for the use of the direct mechanism for  additional 
opportunities in other countries in FY25.  OGH continues to support high-quality dissemination opportunities and other 
presentations on impact and contributions by HBCU GHC. 

https://www.mdpi.com/2076-0817/11/10/1192/html
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• Bureau of Health Workforce 

o HRSA’s HCOP includes HBCUs among the recipients.  The next NOFO is slated for release in FY23.  HCOP is working in 
collaboration with the BHW Division of External Affairs to create a marketing plan targeting HBCUs and other minority serving 
institutions, including emails to stakeholders regarding open grant opportunities and technical assistance. 

o HRSA’s SDS FY20 NOFO included language to increase the retention of full-time students from disadvantaged backgrounds, 
including members of racial and ethnic minority groups.  In addition, the SDS NOFO required grantees to recruit and retain a 
competitive applicant pool of individuals from disadvantaged backgrounds who desire to pursue health professions careers.  
This encourages grantees to develop a strategic partnership with local HBCUs to recruit students to apply to their health 
profession school.   

o HRSA’s COE program included HBCUs in targeted marketing strategies for the FY22 NOFO competition; Howard University’s 
School of Medicine and School of Pharmacy are FY22 grant recipients.  In addition, the NOFO has specific thresholds for the 
number of URM graduates in a particular discipline. 

o In FY 23, HRSA released the COE-HBCU NOFO. The purpose of this program is to strengthen the national capacity to produce a 
quality health care workforce whose diversity is representative of the U.S. population. The four HBCUs designated by PHS Act 
section 736(c)(2)(A) are Meharry Medical College School of Dentistry, Meharry Medical College School of Medicine, Tuskegee 
University School of Veterinary Medicine, and Xavier University of Louisiana School of Pharmacy.  Awards for this program will 
be made prior to the program start date of July 1, 2023.   

• Federal Office of Rural Health Policy (FORHP) 

o HRSA has made a few changes that may increase the capacity of HBCUs to compete effectively for FORHP programs.  In 2020, 
the authority for several of FORHP's community-based programs was expanded to allow urban-based applicants to apply for 
funding to lead/coordinate projects in rural communities.  HRSA hopes that this expanded authority will encourage more HBCUs 
to consider and apply for FORHP rural community-based funding opportunities now that they are eligible to apply.  Recently, 
FORHP was able to leverage an existing cooperative agreement to plan a series of rural health grant workshops that will target 
communities and organizations that have historically not applied for or received FORHP funding.  A primary component of this 
effort is to target MSI.   
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o Additionally, FORHP is working with the Department of Health and Human Services’ Office of Minority Health to connect with 
state and territory minority health offices to help disseminate information about rural health funding opportunities on a 
regional level and offer technical assistance to those who are interested in applying for FORHP's programs. 

o The FORHP Health Equity Workgroup will lead initiatives aligned with the Executive Order in FY23.  

• Maternal Child Health Bureau  

o MCHB incorporated language into several FY23 NOFOs to encourage applications from HBCUs and other MSIs.  HRSA MCHB also 
included language on supplemental funding in the FY23 MCH Nutrition Training program NOFO to increase diversity in the 
nutrition workforce through partnerships with MSIs including HBCUs to recruit and support nutrition professionals and students 
from underrepresented groups. 

 

National Institutes of Health 

NIH will build on existing programs, initiatives, and efforts to increase the capacity of HBCUs to compete effectively for NIH grants, contracts, or 
cooperative agreements in FY 2023, and identify new opportunities to support and engage HBCUs. NIH plans to host technical webinars for 
training and career development funding opportunities to ensure that HBCUs and other eligible institutions receive guidance, details, and real-
time responses to questions about funding announcements and the application process. NIH also will continue to prioritize capacity building in 
its strategic plans. Examples of programmatic activities NIH plans to continue or initiate in FY 2023 include but are not limited to: 

• Structured Institutional Needs Assessment and Action Plan Development for Minority Serving Institutions (MSIs). The purpose of this 
new initiative is to provide support for research active MSIs to conduct comprehensive and structured institutional research capacity 
needs assessments and create action plans based on the results. Institutions must demonstrate that their historical mission is to 
educate individuals from racial and ethnic groups that have been shown by the National Science Foundation to be underrepresented in 
biomedical research.   

• The NIH Health Disparities Research Institute (HDRI). The HDRI will continue to provide annual training to support the research career 
development of promising early-career minority health and health disparities research scientists and stimulate research in the 
disciplines supported by health disparities science. Participants engage in mock grant reviews and receive consultation on developing a 
research interest into a grant application. The goal is to prepare scholars for independent research careers.  

• Resource Centers for Minority Aging Research (RCMAR) program. The RCMAR program aims to enhance the diversity of the aging 
research workforce providing support to mentor promising scientists from diverse backgrounds, including those from underrepresented 
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groups for sustained careers in aging research in priority areas of social, behavioral, and economic research on aging. The program will 
also develop infrastructure to promote advances in these areas while simultaneously increase the number of researchers focused on 
health disparities and the health and well-being of racial and ethnic minority older adults.  

• The NIH Instrumentation Grant Program for MSIs. This is an upcoming NIH initiative that will provide instrumentation support to 
develop research capacity at low-resource MSIs. Institutions must demonstrate that their historical mission is to educate individuals 
from racial and ethnic groups that have been shown by the National Science Foundation to be underrepresented in biomedical 
research. The program is expected to publish in FY 2023 for funding in FY 2024. 

• The NIEHS Worker Training Program. This program funds and works with several HBCUs, particularly through HBCU Consortium 
(HBCUC). The HBCUC is co-led by Texas Southern University in Houston, Texas and the Deep South Center for Environmental Justice in 
New Orleans, Louisiana and provides training to hazardous material and waste workers. The Consortium emphasizes working with 
underserved populations in both its Hazardous Waste Worker Training Program and its ECWTP. Among its many training recipients are 
employees of HBCUs and minority small businesses in the Southeastern area.  

• Undergraduate Research Education Program (UP) to Enhance Diversity in the Environmental Health Sciences (R25 Clinical Trial Not 
Allowed). The goal of this NIEHS undergraduate research education R25 program (RFA-ES-14-004) is to support research educational 
activities that enhance the diversity of the biomedical, behavioral and clinical research workforce in the environmental health sciences. 
This FOA encourages the development of creative educational activities with a primary focus on research experiences for 
undergraduates at the junior and senior level. The NIEHS UP Program will provide support to appointed students from diverse 
backgrounds, including those from underrepresented groups, for up to 2 years of their undergraduate education, typically beginning as 
rising juniors, to gain hands-on experience with research activities in the Environmental Health Sciences. The undergraduate students 
will be supported for up to 15 hours/week during the academic year and 40 hours/week during the summer. Students may be 
appointed as participants during the summer before their junior year or during the summer after their senior or final year. 

 

Other highlights of NIH proposed efforts include: 

• In FY 2023, the PEI Initiative will be coordinating capability briefings with several HBCUs in the Cohort. There is a proposed requirement 
for small businesses and HBCUs with four task areas scheduled to be awarded in early FY 2023. Additionally, the PEI is establishing an 
NIH PEI Advisory Board to assist with locating opportunities for HBCUs to apply for funding within NIH Institutes and Centers. The 
Initiative is collaborating with a subcommittee of the NIH UNITE working group to increase funding opportunities and address disparities 
with HBCU underrepresentation. The NIH PEI Initiative has also established a technical assistance center to assist HBCUs in responding 

https://grants.nih.gov/grants/guide/rfa-files/RFA-ES-14-004.html
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to solicitations, SBIR/STTRs, and grant applications. Furthermore, the PEI will be hosting several training webinars, a President’s and 
Chancellors Roundtable, an HBCU matchmaking session, an HBCU Conference, and participating in the White House Initiative’s HBCU 
Conference Week.  

• NIH hosted a series of Listening Sessions between July and August 2021 with researchers, staff, and leaders from HBCUs and other MSIs 
to hear about their challenges in navigating the NIH funding process and to gather recommendations for improving this process.  In May 
2022, NIH sent all registered participants of the listening sessions a summary of the challenges discussed during those sessions along 
with a list of NIH recommendations and next steps for addressing the challenges and barriers. On August 11, 2022, NIH hosted a follow-
up meeting with the listening sessions planning committee and participants from MSIs to discuss the executive summary. NIH will work 
with MSIs including HBCUs to develop strategies that can improve access to educational and economic opportunities for these 
communities.  

 

Office of the Assistant Secretary for Health/Office of Regional Health Operations 
• Region 4 ORHO facilitates uptake of College/Underserved Community Partnership Program (CUPP) among R4 communities and 

academic institutions (with a focus on HBCUs). The Environmental Protection Agency (EPA) Region 4 and Region 4 ORHO have recently 
re-instated their MOU.  They have also coordinated efforts to conduct an environmental scan of the number of MOUs in place with 
HBCUs–with the goal of reinstating expired MOUs and creating new ones as appropriate. Additionally, both parties will work on creating 
and implementing an outreach plan to increase the number of MOUs of HBCUs active in the CUPP through webinar events. R4 ORHO 
will distribute notice of funding opportunities to HBCUs via newsletter.  

• College/Underserved Community Partnership Program (CUPP) was created in 2011 to provide a creative approach to partnering and 
delivering technical assistance to underserved and overburden communities. It does this by enlisting colleges and universities to assist 
these communities through student internships, practicums, and capstone projects. Communities receive vital assistance and services 
on a voluntary basis and at no cost. Through this unique collaboration, students apply practical experience in the development of 
solutions that will enhance the quality of life for communities. 

 

Office of Minority Health 
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OMH promoted participation of HBCUs in FY 2022 competitive NOFOs that includes (1) eligible applicants for competitive NOFOs; (2) conducted 
program evaluation and quality improvement activities; and (3) support program implementation, workforce diversity, and encourage a focus 
on racial and ethnic health disparities. 

 

Substance Abuse and Mental Health Services Administration 
• As the grant recipient for the HBCU Center for Excellence, Clark Atlanta University is making progress through outreach efforts with 

Winston Salem State University’s Master of Nursing Science Program, promoting the grant program by maintaining their HBCU 
C.A.R.E.S. website (https://www.myhbcucares.org/), coordinating advisory council meetings, which includes 10 HBCUs to discuss plans 
in reference to behavioral technician and nursing opportunities, facilitation of a professional learning community involving cultural 
identity/sensitivity and eliminating stigma, scheduled meetings to plan for events on the topic of Diversity Inclusion Project Showcase, 
and collaboration meetings with Black Commissioned Officers Advisory Group to implement a pilot program involving four schools 
(Charles Drew; Jarvis Christian; Lane College; and Lincoln University of PA). CMHS and CSAT have been supporting these types of 
culturally relevant activities with the dual purpose of increasing HBCU’s multidisciplinary collaborations and also maximizing their 
opportunities to submit more competitive and innovative grant applications. SAMHSA continues to support and encourage Clark Atlanta 
University’s outreach efforts to other HBCUs. Finally, to access more HBCUs across the country, Clark Atlanta partnered with SAMHSA’s 
Region VI Assistant Regional Administrator to provide funding information to representatives from HBCUs in region VI. CSAT has 
communicated through the HBCU-CEBH Conference and routine grantee calls with partner HBCUs about the funding opportunities that 
HBCUs may be eligible to access.  

• SAMHSA recognizes that Historically Black Colleges Public Health Programs are training the next generation of public health leaders and 
equipping them to grapple with key public health issues impacting racial and ethnic minorities. CSAP engages with its stakeholders 
through national meetings and a national prevention network, which includes participation from states, territories, and jurisdictions. 
SAMHSA collaborates with federal OpDIVs such as the CDC, FDA, ONDCP, DEA, and the Office of Minority Health to achieve the mission 
of the Executive Order.    

 

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

https://www.myhbcucares.org/
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Agency for Healthcare Research and Quality 

• Efforts described above will help achieve the mission of Executive Order 14041 and the HBCU PARTNERS Act. 

 

Food and Drug Administration 

FDA’s grants and contracts are fairly competed across all sources, including HBCUs.  Programs and initiatives include, but are not limited to the 
following: 

• Under the FDA Office of Minority Health and Health Equity’s (OMHHE) Enhance Equity Initiative, HBCUs may apply for funding for 
research projects. Through the Enhance Equity Initiative FDA OMHHE funded 2 projects with Howard University (1) Bridging Gaps: 
Recruiting African American and Asian American participants in clinical trials and creating culturally competent messages, (2) The Shades 
of Beauty: Understanding African and Asian American Women's Perceptions of Using Skin Lightening Products and Creating Innovative 
and Educational Messages, as well as  Florida Agricultural and Mechanical University to conduct a study on Advancing COVID-19 Health 
Equity Research. 

• FDA OMHHE also continues to provide HBCU students an opportunity to acquire knowledge, experience and understanding of health 
disparities and health equity through the FDA Pharmacy Student Experiential Program. 

• FDA’s NCTR Perinatal Health Center of Excellence recipients are encouraged to collaborate with HBCUs. 

• NCTR submits multiple OMHHE proposals annually 

• CTP reached out to the Thurgood Marshall College Fund to share information about CTP’s mission, role in rulemaking, regulatory actions 
and public education materials.  CTP also added the HBCU conference to a list of 30 conferences that were approved for FY22 in an 
effort to extend and build awareness.  At other conferences, such as the Essence Festival and the NAACP, CTP actively sought out HBCUs 
in those areas to inform them of CTP’s commitment to health equity and addressing health disparities.  

• The Vet-LIRN outreach to Tuskegee University and other HBCU’s is an important component of the Center’s short-and-long term goals 
of establishing partnerships to facilitate the Center’s mission. In speaking directly with University decision makers and working on 
partnering with the organization to build a Cooperative Agreement to facilitate research and laboratory work, CVM believes both 
organizations will benefit. CVM will improve its outreach to diverse communities and the work on health equity through diversity of 
thought, and the University will be able to apply for grants to build capacity and infrastructure. 
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• CDER OSE to encourage and support the participation of HBCUs in OSE’s programs and initiatives, OSE established the OSE HBCU 
Initiative. OSE staff reached out to HBCUs with graduate programs in HHS Region 3 to share information about the work conducted by 
the scientific and business operations staff in support of OSE’s mission and scientific training opportunities. OSE staff provided webinars 
to HBCUs that responded to the invitation and is continues engaging these HBCU’s staff during the 2022-2023 academic year. 

 

Health Resources and Services Administration 

• Office of Health Equity (OHE) 

o OHE collaborated with the White House Initiative HBCU staff, HRSA Bureaus and Offices, and HRSA senior staff to identify and 
execute strategies to address Executive Orders and developed agency-wide HBCU, tribal colleges and universities, and MSI 
engagement framework to support the Executive Orders.  

o OHE maintained an active regional listserv to effectively engage with HBCUs and collaborate with external partners and HBCU 
stakeholders. 

o OHE produced material for publishing quarterly HBCU E-bulletin Newsletters to share HRSA funding opportunities. 

o OHE monitored and led agency HBCU liaisons in HRSA Bureaus and Offices to foster collaboration and strategic partnerships and 
coordinate outreach to HBCUs to address equity and technical assistance.  

• Office of Global Health 

o OGH awarded funding to an HBCU as a prime awardee for a PEPFAR cooperative agreement for the first time in FY22 for health 
equity activities to support HIV epidemic control in Malawi and Zambia.  

• Bureau of Health Workforce 

o HCOP:  Promote and encourage grant recipients to form strategic partnerships, including those with HBCUs, to recruit, retain, 
and train program participants. 

o BHW presented a November 2022 HRSA National Health Service Corps  (NHSC) Webinar for White House Initiative on HBCUs 
resulting in outreach to over ninety HBCU financial aid administrators, faculty, staff and students to promote the programs of 
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the NHSC  in collaboration with HRSA’s Office of Health Equity, DNHSC’s Scholarship Branch shared scholarship and loan 
repayment programs with students pursuing health professions degrees. 

o SDS:  Promote and encourage current grant recipients to form strategic partnerships, including those with HBCUs, to recruit, 
retain, and train program participants. 

o COE:  Worked with COE HBCU grant recipients to strengthen their capacity to recruit, retain, and train URM faculty and students 
to address health disparities affecting URM populations in their community.  Encouraged COE grantees to develop strategic 
partnerships with additional HBCUs to implement programming for URM students and faculty to address the shortage of URMs 
in the health professions and promote health equity in URM populations. 

o Nursing Workforce Diversity:  This program encourages grant recipients to form reciprocal partnerships with other organizations 
and institutions including HBCUs to address the social determinants of education for students from disadvantaged backgrounds.  
This program has also included the recruitment and retention of faculty from disadvantaged backgrounds. 

o MSI TA Initiative (Ref Question #4) 

• Federal Office of Rural Health Policy (FORHP) 

o FORHP’s progress has mainly been in outreach and technical assistance for grant writing.  FORHP has been working to make 
HBCU leaders aware of available grant opportunities and how to effectively apply for these opportunities. 

• Maternal and Child Health Bureau 

o MCHB hosted four Jackson State doctoral students beginning in January 2022 for a 9-month virtual internship to provide 
workforce development opportunities, engage them in research and analytical work, and expose them to careers in federal 
service.  

o MCHB’s Office of Epidemiology and Research, Division of Research, created a two-part webinar series in FY22 to provide 
research grant writing basics and tips targeted to researchers from low resource institutions, including HBCUs.  MCHB’s Division 
of Research also worked internally with MCHB’s Division of MCH Workforce Development and HRSA OHE to assist with 
disseminating the research grant writing webinar series information to HBCUs. 

 

National Institutes of Health 



270 

This section provides additional examples of progress at NIH in advancing the mission of EO 14041 and the HBCU PARTNERS Act. Responses to 
Part I, and questions #2, #3, and #4 in Part III, also underscore progress at NIH in developing funding opportunities for which HBCUs are eligible, 
and programs/initiatives supported at HBCUs through individual and institutional level programs.  
In 2022, NIH contracted with four HBCUs to establish a summer preparatory program for rising freshmen and sophomores in college. The 
summer preparatory program will not only steer qualified individuals towards NIH programs, but also pave the way for sustainable relationships 
between NIH and the funded institutions.  
The NIH Racial Equity Initiative has issued funding opportunity announcements that seek to advance equity by supporting research and 
research training efforts that are consistent with the mission of NIH and with best practices for conducting research with racial and ethnic 
minority populations. 

 

Through collaborations among different Institutes and Centers, NIH provided the following administrative supplements to HBCUs with an active 
RCMI program: 

• Administrative Supplements to Support Addiction Science and Related Neuroscience Pilot Research Projects at NIMHD-Funded 
Research Centers in Minority Institutions (RCMI): 

o Howard University: Howard University Research Center for Minority Health and Health Disparities. The project will measure 
opioids-induced neurochemical changes in the brainstem regions implicated in pain and respiratory depression as the most 
widely recognized and potentially fatal acute side effects of opioid use. Also, a multidisciplinary collaborative study to develop 
novel, effective, and safe therapeutics to manage the neuroinflammation in cocaine use disorder that leads to behavioral 
changes, cognitive impairment, and depression. 

  

• Administrative Supplements to Support All of Us and Health Disparities-Related Pilot Research Projects at NIMHD-Funded Research 
Centers in Minority Institutions (RCMI): 

o Xavier University of Louisiana: Black Bodies Matter: An examination of Diabetes, Peripheral Artery Disease and Limb 
Amputation Disparities in Black and White participants of the All of Us Research Program. Using the All of Us (AoU) data, this 
study aims to understand cultural, environmental, and decision-making factors that contribute to disparities in diagnosis and 
treatment for peripheral artery disease with diabetes and subsequent loss of limbs. 
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• Administrative Supplements to Support Collaborative HIV/AIDS Research at NIMHD-Funded Research Centers in Minority Institutions 
(RCMI): 

o Howard University: Howard University Research Center for Minority Health and Health Disparities. The project will investigate 
new therapeutic options to minimize HIV replication and HIV-associated co-morbidities. 

 

Office of the Assistant Secretary for Health/Office of Regional Health Operations 

• Region 3 successfully engaged with HBCUs in Pennsylvania on a regular basis for the Million Hearts Initiative and with an HBCU in 
Maryland in collaboration with the Department of Housing and Urban Development (HUD). These longstanding partnerships will enable 
Region 3 to re-engage Region 3 HBCUs in the future. 

• Region 4 conducted an environmental scan of MOUs and identified 55 MOUs previously in place with CUPP (30 of those MOUs are 
HBCUs across three regions and 23 MOUs are HBCUs in Region 4). With EPA Region 4, Region 4 ORHO will work on an engagement plan 
to identify POCs for the HBCUs to reinstate the MOU. 

 

Office of Minority Health 
OMH will continue to provide technical assistance to prospective applicants to include HBCUs for FY 2023 NOFOs. 

 

Substance Abuse and Mental Health Services Administration 
• Center for Substance Abuse Treatment 

o The agency plans to engage HBCUs and their stakeholders via different communication channels to promote the HBCU CEBH 
funding opportunity in the next cycle with the goal to increase the HBCU applicant pool.  

• Center for Substance Abuse Prevention 

o Regional Administrators (RA’s) from HHS and the National Prevention Network referred many organizations and supported 
outreach efforts throughout the stipend cycle. Additionally, national collaborating organizations (NCOs) and other federal 
agencies supported participation in this Communities Talk stipend cycle by sharing the initiative within their own prevention 
networks and grantees. On October 23, 2021, the Communities Talk team met its goal and confirmed 1,000 organizations as 
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Communities Talk stipend recipients, 101 of which were IHEs. Also, Communities Talk events will be supported on an annual 
basis starting in 2022. 

o RA’s routinely sponsor public discussions for states, territories, and jurisdictions funded by SAMHSA awards.  

o is planning to hold a series of new applicant meetings and webinars for eligible participants in prevention programming. 

o CSAP will continue outreach to institutions of higher education; additional efforts are made to recruit involvement from HBCUs, 
tribal serving institutions, and Hispanic serving institutions.  

o CSAP continues to engage with its stakeholders through national meetings and a national prevention network, which includes 
participation from states, territories, and jurisdictions. SAMHSA collaborates with federal OpDIVs such as the CDC, FDA, ONDCP, 
DEA, and OMH to achieve the mission of the Executive Order.  

 

 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

Agency for Healthcare Research and Quality 

• AHRQ does not have authority to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the 
jurisdiction of your agency. 

 

Food and Drug Administration 

FDA’s grants and contracts are fairly competed across all sources, including HBCUs.  Programs and initiatives include, but are not limited to the 
following: 
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• Under the FDA Office of Minority Health and Health Equity, the Enhance Equity Initiative aims to support an annual health equity 
innovation award to expand research and collaboration efforts with HBCUs, MSIs, other diverse organizations. Additionally, FDA OMHHE 
will continue to advance HBCUs participation and awareness of programs and initiatives through various outreach and communication 
mechanisms (i.e., newsletters, social media, listserv announcements, website, stakeholder calls, conferences/meetings, etc.).  

• FDA’s NCTR will continue to build and maintain a diverse workforce through new and established partnerships and will dedicate 
additional resources to bolster our communication and outreach efforts to students and post-docs from HBCUs.  

• As mentioned in number 1, FDA NCTR’s Summer Student Research Program and NCTR Science Advisory Board meetings are all publicly 
posted, allowing for inclusion of HBCUs. Recipients of PHCE grants are encouraged to collaborate with HBCU. NCTR’s email subscription 
is also publicly posted and open to HBCUs. 

• Provide them with information from other FDA offices, like the Office of Minority Health and Health Equity, and the Office of Women’s 
Health in areas where they might find common cause, like grant funding. 

• Vet-LIRN staff provide technical assistance sessions to the organization in the networks, thus providing information to help all 
educational institutions have equal opportunities for grant funds 

 

Health Resources and Services Administration 

• Office of Health Equity 

o Lead a coordinated effort to convene a monthly HRSA-wide HBCU Workgroup to identify and execute strategies to address 
Executive Orders.  

o Maintain agency tracking form on the progress of Executive Order activities and proactively do outreach to HBCUs and HBCU 
stakeholders.  

o Co-lead with BHW to support technical assistance and capacity building to support HBCUs.  

• Office of Global Health 

o OGH has been working with the World Health Organization, United Nations Children's Fund, and other federal collaborations 
with the private sector to highlight the work of the HBCU GHC to ensure increased visibility of their health equity models and 

https://www.fda.gov/about-fda/scientific-internships-fellowships-trainees-and-non-us-citizens/summer-student-research-program-nctr
https://www.fda.gov/advisory-committees/committees-and-meeting-materials/toxicological-research-science-advisory-board-national-center-toxicological-research
https://www.fda.gov/about-fda/nctr-research-focus-areas/perinatal-and-maternal-research
https://www.fda.gov/about-fda/national-center-toxicological-research/subscribe-nctr-toxicological-research-mailing-lists
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the ability to share best practices, which will improve the ability of the HBCU GHC to compete for awards and engage in new 
initiatives.  

• Bureau of Health Workforce 

o We continue to engage and recruit grant reviewers, increasing external stakeholder knowledge on HRSA’s application 
evaluation and scoring standard practices.  

o Ensure awareness by sharing information on grant opportunities with the White House Initiative on Advancing Educational 
Equity, Excellence and Economic Opportunity through HBCUs. 

o MSI TA Initiative (Ref Question #4) 

• Federal Office of Rural Health Policy (FORHP) 

o FORHP has improved HBCUs’ participation at the program level.  Some examples of this include sharing information on the Delta 
Region Rural Health Workforce Training Program with the Outreach and Engagement Coordinator for the White House Initiative 
on HBCUs.  Additionally, this NOFO specifically lists HBCUs as eligible applicants and eligible partners in the Strategic Network 
requirement of the program. 

o FORHP includes language in its NOFOs that strongly encourages applicants to integrate health equity into their project plans, 
such as RCORP–Psychostimulant Support, RCORP–MAT Access, RCORP–Behavioral Health Care Support, and RCORP– 
Implementation IV, requiring awardees complete a Disparity Impact Statement that describes the project's approach to 
reducing health disparities. 

o FORHP plans to continue to update NOFO language to list MSI (including HBCUs) as eligible applicants specifically and will 
continue to partner with HRSA OHE and the Department of Health and Human Services’ Office of Minority Health to increase 
awareness of upcoming funding opportunities and resources for rural communities.   

o FORHP will encourage grant-funded entities, such as the State Offices of Rural Health and the National Rural Health Association, 
to serve as other technical assistance resources for HBCUs interested in or applying to rural health programs.  

o FORHP’s Grants Academy and Health Equity Work Group are working to improve the capacity of HBCUs to compete for FORHP’s 
grants, contracts, and cooperative agreements. 
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National Institutes of Health 

NIH will continue to participate in various conferences and scientific meetings and other networking forums to encourage HBCU participation in 
NIH grants, programs, initiatives, and training, as well as conduct outreach with prospective students about the pursuit of careers in science. For 
example, NIH works with local dental schools in the Washington D.C. metro area, including Howard University College of Dentistry to share 
information on different opportunities at NIH. In 2023, NIH will host a virtual presentation for HBCUs, program coordinators, and extramural 
community members through networks that create pathways to dental research, such as: 

• Increasing Diversity in Dentistry (IDID) Pipeline Initiative network created to cultivate, nurture, and mentor students attending college 
from diverse backgrounds, including those from underrepresented racial and ethnic groups, for careers as dental professionals 

• Maximizing Access to Research Careers (MARC) research training program that provides students from diverse backgrounds with 
mentorship and career development 

• High School FuTurum Careers community, a free online resource, and magazine aimed at introducing 14-19-year-olds worldwide to the 
world of work in STEM (science, tech, engineering, math, medicine) and SHAPE (social sciences, humanities, and the arts for people and 
the economy). 

 

NIH plans to present at the 2023 HBCU-Undergraduate Program (HBCU-UP)/Centers of Research Excellence in Science and Technology (CREST) 
Principal Investigators (PI)/Program Directors (PD) Meeting on NIH training and research opportunities. The HBCU-UP/CREST PI/PD meeting 
provides attendees an opportunity to: (1) learn about and share STEM research results; (2) learn about and share innovative strategies for 
recruiting, preparing, and retaining undergraduate students; (3) learn about other grant opportunities at NIH; and (4) make new connections 
and create collaborations. The meeting is also an opportunity to establish partnerships with nongovernmental groups, such as mentoring 
networks, foundations, professional organizations, advocacy groups, industry, science communities, and grantees, to advance the development, 
improvement, and utilization of minority health and health disparities definitions, methods, measures, metrics, interventions, and best 
practices. 

 

In FY 2023, the NIH PEI Initiative will onboard additional HBCUs and small business partners to continue with the success of pursuing grants, 
contracts, and cooperative agreements. 
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NIH plans to add additional language in reissued and new funding opportunity announcements to encourage applications from MSIs and 
promote the inclusion and active engagement/participation of investigators from HBCUs within the leadership structure of large-scale networks, 
Centers, and program projects from well-funded institutions. 

 

Office of the Assistant Secretary for Health/Office of Regional Health Operations 

ORHO, along with the Office of the Assistant Secretary for Health – Office of Grants and Acquisition Management will continue to partner in 
providing grants and acquisitions training to the public across the nation, mostly in response to congressional and other related requests.  In 
addition, we have plans to do more coordinated trainings across the nation, specifically aimed at improving the capacity of current and potential 
applicants for grants, cooperative agreements, or contracts, including HBCUs and other stakeholders supporting HBCUs and their work. 

• As part of its action plan, the Region 4 ORHO is seeking to continue efforts in the implementation of its five-part strategy that includes 
(1) conducting an environmental assessment of the previous MOUs from CUPP, (2) increasing awareness through the development of 
outreach materials (to include webinars), (3) increasing engagement by partnering with communities and HBCUs, (4) partnering with 
EPA to implement projects, and (5) tracking outcomes from HBCU and community projects. 

 

Office of Minority Health 
The HHS Office of Minority Health leads national observance for National Minority Health Month (April) to raise awareness about the 
importance of improving the health of racial and ethnic minorities and reducing health disparities.  The theme for National Minority Health 
Month 2023 will be Better Health through Better Understanding to promote awareness on health literacy, language access, and cultural and 
linguistic competency. OMH invites partners and stakeholders, including HBCUs, to partner with OMH to join April’s Better Health through 
Better Understanding to communities they serve, family, friends, patients, and students.  For further information about National Minority 
Health Month, visit minorityhealth.hhs.gov. 
Substance Abuse and Mental Health Services Administration 

• CSAT and CMHS plan to improve marketing of its HBCU-CEBH in future funding opportunities to expand the pool of HBCU applicants. 

• CSAP will continue to outreach to institutions of higher education, additional efforts are made to recruit involvement from HBCUs, tribal 
serving institutions, and Hispanic serving institutions. Also, Communities Talk events will be supported on an annual basis starting in 
2022. Further, CSAP continues to engage with its stakeholders through national meetings and a national prevention network, which 
includes participation from states, territories, and jurisdictions.  
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• OBHE will continue to provide monthly SME technical assistance to SAMHSA’s Regional Administrators, African American Behavioral 
Health Center of Excellence, and participating HBCUs (Morehouse, Clark Atlanta University) on the development of the Partnerships for 
Equity Initiative (PE) that has the vision of achieving behavioral health equity for all under-resourced groups by building diverse, 
sustainable public-private partnerships that maximize resources.  

 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 

 

Food and Drug Administration 
FDA OMHHE continues to promote HBCUs participation and awareness of programs and initiatives through various outreach and 
communication mechanisms (i.e., newsletters, social media, listserv announcements, website, stakeholder calls, conferences/meetings, etc.). 

 

Health Resources and Services Administration 

• Bureau of Health Workforce 

o HRSA has many funding opportunities that HBCUs can share with their audiences interested in paying off school debt.  This 
includes, but is not limited to, the NHSC and Nurse Corps Loan Repayment and Scholarship Programs, the Student to Service 
Loan Repayment Program, SDS, and the new Substance Use Disorder Treatment and Recovery Loan Repayment Program.  

o HRSA’s Health workforce Connector provides students and health professionals with free access to search for more than 5,000 
job and training opportunities at over 30,000 health facilities.  

o HRSA’s Virtual Job Fairs are free, interactive events that connect health care sites with job-seeking primary care trainees and 
practicing clinicians.  We invite clinicians and trainees to come learn about medical, nursing, dental, and mental/behavioral 
health job openings. 
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o HRSA participates in the annual HBCU Week and Conference to share information about ways HBCUs and other partners can 
promote HRSA opportunities.  

• Maternal and Child Health Bureau 

o MCHB’s Office of Epidemiology and Research is reaching out to HBCUs to disseminate the FY23 SDAR and the Autism 
SDAR NOFOs to potential applicants.  

o MCHB's Division of MCH Workforce Development workgroup meets monthly with ten HBCUs interested in MCH education and 
training to provide information about HRSA and MCHB programs and priorities and discuss how MCHB can increase capacity at 
HBCUs to apply for HRSA funding.  The group aims to produce a series of recommendations for MCHB and HBCU consideration.  
In addition, MCHB partnered with Jackson State University to pilot an initiative that allows MCHB to serve as a virtual practicum 
site for students in the Doctorate of Public Health Program.  

o MCHB’s Division of MCH Workforce Development has established an Intergovernmental Personnel Act agreement with a faculty 
member from a Predominately Black Institution, Chicago State University, to support stakeholder engagement efforts with 
HBCUs, Public Black Institutions, and Minority Serving Institutions and conduct literature reviews and research summaries on 
issues related to advancing diversity among the MCH workforce.   

 

National Institutes of Health 

NIH engages with HBCUs through outreach activities related to various research opportunities from NIH ICOs, as well as information on NIH 
extramural and intramural research programs.  

 

• The NIH Community Engagement Alliance (CEAL) Against COVID-19 Disparities program established the Network for Community-
Engaged Primary Care Research (NCPCR), led by the National Center for Primary Care at Morehouse School of Medicine. The NCPCR will 
support the CEAL mission by leveraging community-engaged research in primary care settings to address health inequities. The specific 
objectives of the NCPCR are to: 1) support research on awareness, education and mistrust related to COVID-19, including testing, 
vaccine acceptance and uptake, and the lingering effects of COVID-19; and 2) promote inclusion of populations disproportionately 
affected by COVID-19 in clinical studies and trials (especially vaccine testing, therapeutic, and Long COVID trials). 
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• In FY 2023, NIH will host an HBCU conference focusing on nutrition and food insecurities. In addition, NIH will convene an HBCU 
matchmaking session with acquisition and program officials and continue holding capability briefs to discuss future opportunities with 
acquisition and program officials. 

• Some NIH Institutes and Centers have created listservs and/or mailing lists to provide customized outreach, information, and regular 
updates on NIH research, funding, training, internship, and other opportunities in areas such as genomics and environmental sciences 
for students and faculty at MSIs including HBCUs.  

• NIH hosted an “Environmental Health Funding Opportunity” session at a recent Annual Biomedical Research Conference for Minority 
Students (ABRCMS). NIH unveiled HBCU-Connect, a new initiative to increase collaboration with students and faculty from HBCUs and to 
strengthen ties between NIH and faculty and students at academic institutions from diverse backgrounds, including those from groups 
that are underrepresented in the sciences. 

• On December 9, 2022, NIH presented remarks at the HBCUs Eradicating Economic and Health Disparities (HEEHD) Conference. The 
purpose of the conference was to gather research professionals and organizations, minority serving institutions including HBCUs, Faith-
based organizations, health care organizations, small businesses, and community-based organizations to formulate scientific strategies 
to eradicate the devastating disparities affecting racial and ethnic minority pregnant women and children of color. NIH provided 
information on leveraging nursing research and multi-level approaches to eliminate disparities related to maternal and child health. 

• NIH collaborates with several HBCUs to recruit interested students for NIH summer research training programs, postbaccalaureate, and 
post-doctoral Intramural Research Training Award positions. The HBCUs include: 

o Howard University’s Bison Honors Program 

o Morgan State University’s ASEND Program 

o Bowie State University’s Honors Program 

o North Carolina A&T University 

o Morehouse College 

o Meharry Medical College  

• The NIH comprehensive recruitment program schedules sessions with HBCUs and other MSIs to offer virtual conversations with trainees 
regarding NIH training opportunities. NIH also instituted an annual workshop entitled “Strategies for Equitable Recruiting of 
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Postbaccalaureate and Summer Interns,” which provides intramural research staff information about recruiting students for these 
positions. 

• NIH Clinical and Translational Science Awards (CTSA) program supports a national, collaborative consortium focused on increasing 
access and availability of treatments to more patients quickly through advancing clinical and translational science.  CTSA awardees, 
which are primarily medical research institutions and academic health centers, are encouraged to partner and collaborate with other 
institutions such as HBCUs, to enhance and/or accelerate the CTSAs’ capacity to meet CTSA program goals and address the burden of 
conditions that disproportionately affect rural, racial and ethnic minority, and other underserved populations. 

• In partnership with HBCUs, NIH plans to establish national research resources hubs located at HBCUs that will expand aging research at 
these institutions as well as attract, retain, and recruit researchers to work in this field. These programs will also expand the research 
networks for investigators working in areas related to aging biology, and likely increase opportunities to grow the number of 
organizations funded through NIH. NIH also plans to facilitate research opportunities including the potential for pilot project funding at 
the NIH-supported Nathan Shock Centers (NSCs) for early career investigators from HBCUs. 

• On August 11, 2022, NIEHS hosted a small report back town hall with IC Leadership, the listening sessions planning committee and 
participants from HBCUS and other MSIs to discuss the executive summary of the listening sessions that took place in July and August of 
2021. The goal of DERT is to establish and maintain relationships with the MSIs represented and these events as our IC continues to 
develop strategies to improve access to educational equity and economic opportunities for African Americans or Blacks. As such, 
Program Officials promoted various initiatives developed by the UNITE ‘E’ Committee that were relevant to HBCUs. Additionally, 
planned DERT/NIEHS-specific initiatives were shared with the participants to solicit feedback on the relevancy of these planned 
activities in the context of improving the capacity of HBCUs to compete effectively for grants.  

• To improve partnerships with students and faculty at MSIs, members from NIEHS’s Division of Extramural Research and Training 
attended the Society for Advancement of Chicanos/Hispanics & Native Americans in Science (SACNAS) in October 2022; followed the 
Annual Biomedical Research Conference for Minoritized Scientists (ABRCMS) in November 2022.  

• The Specialized Centers of Excellence on Environmental Health Disparities Research program is supported by NIEHS, the National 
Institute on Minority Health and Health Disparities (NIMHD), and the Eunice Kennedy Shriver National Institute of Child Health and 
Human Development (NICHD). These centers focused on understanding and reducing or eliminating environmental health disparities, 
defined as inequities in population health stemming from disproportionate adverse exposures associated with the physical, chemical, 
social, and built environments. They were funded through a P50 grant mechanism in 2020. The Maternal and Infant Environmental 
Health Riskscape Research Center (MIEHR) is a joint initiative of Baylor College of Medicine and Texas Southern University in Houston, 
Texas. The MIEHR Center is led by director Dr. Elaine Symanski at Baylor and co-director Dr. Robert Bullard at Texas Southern. The 

https://grants.nih.gov/grants/guide/rfa-files/RFA-MD-20-001.html
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MIEHR Center was established to identify key drivers of racial disparities in pregnancy outcomes, such a preterm birth and hypertensive 
disorders during pregnancy. The center studies study chemical and non-chemical exposures at the individual and neighborhood level 
from the biological, physical, and social environments – collectively referred to as the riskscape – that affect maternal and infant health. 

 

Office of the Assistant Secretary for Health/Office of Regional Health Operations 

• Region 4 ORHO will work with the HHS Environmental Justice Working Group to identify additional partners and funding opportunities 
for HBCUs. 

• Regarding Region 9, Charles Drew University of Medicine and Science, in Los Angeles, CA (Drew)—included in the list of the 107 HBCUs 
(http://www.thehundred-seven.org/hbculist.html)--is not recognized as an HBCU by the U.S. Department of Education. Region 9 ORHO 
has regular interaction with Drew through its partnership with the Pacific Sickle Cell Regional Collaborative (PSCRC). Drew faculty in 
medicine and nursing have collaborated with the PSCRC in developing and implementing sickle cell disease modules for their students 
and providing SCD training/mentorship opportunities for them. As Region 9 ORHO continues to implement work plan/priorities, it will 
explore additional opportunities to include Drew in its collaborative efforts.   

 

Substance Abuse and Mental Health Services Administration 
SAMHSA’s overall approach to promote funding opportunities for HBCU includes: 

• Increase SAMHSA-wide communication about HBCU funding opportunities, resources, and activities.  

• Continue to partner/collaborate with other HHS Offices of Minority Health and Equity to increase HBCUs access to grant funding, 
conduct focus groups and listening sessions with representatives from HBCUs to gather information and strategies to optimize 
behavioral health careers for students. 

• Increase outreach and collaboration to more HBCU philanthropic and key supporters (e.g., United Negro College Fund) to build capacity 
for funding, grant writing, and training in behavioral health. 

• Connect HBCUs to SAMHSA’s resources, including SAMHSA’s ten Regional Offices, Technology Transfer Centers, and the National 
Network to Eliminate Disparities in Behavioral Health) that can provide ongoing training, resources, and technical assistance for the 
behavioral health workforce. SAMHSA’s efforts to broaden eligible applicants for its grant opportunities may reduce barriers for HBCUs 
and other Minority-serving Institutions of Higher Education.   

http://www.thehundred-seven.org/hbculist.html)--i
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• CSAP is committed to developing an approach to identify and work with HBCUs interested achieving the goals of CSAP prevention grant 
programs and data management 

 

 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

Agency for Healthcare Research and Quality 

AHRQ has expanded its study section recruitment strategy to better recruit faculty from HBCUs to participate in grant scientific peer review 
groups. Participation in scientific peer review has been demonstrated to increase the likelihood of funding success for participants. 

 

Food and Drug Administration 

• Under the FDA Office of Minority Health and Health Equity’s (OMHHE) Enhance Equity Initiative, HBCUs may apply for funding for 
research projects. Through the Enhance Equity Initiative FDA OMHHE funded 2 projects with Howard University (1) Bridging Gaps: 
Recruiting African American and Asian American participants in clinical trials and creating culturally competent messages, (2) The 
Shades of Beauty: Understanding African and Asian American Women's Perceptions of Using Skin Lightening Products and Creating 
Innovative and Educational Messages, as well as Florida Agricultural and Mechanical University to conduct a study on Advancing COVID-
19 Health Equity Research. 

• To increase efforts and engagement with academia at HBCU’s, Office of Women’s Health (OWH) has partnered and collaborated with 
over 20 HBCUs across the country to distribute OWH consumer resources and provide young women with access to FDA health and 
safety information. 

• Throughout FY22, OWH regularly shared women’s health information targeted to college women via OWH’s social media channels and 
e-newsletters.  

• In recognition of Fibroid Awareness Month in July 2022, OWH developed the Uterine Fibroids: Tips for College Women card, available in 
English and Spanish, and aimed at educating and raising awareness about uterine fibroids to college age women. Since the resource 
was developed, OWH has distributed over 11,000 print copies.  
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• OWH’s resource, 4 Steps for Safe Medication Use for College Women poster, was developed to help college women make informed 
decisions about using medications safely. OWH distributed over 1,600 print copies during FY22.  

• During FY22, OWH began to plan and prepare for the 2023 Virtual College Women’s Campaign Meet and Greet to promote women’s 
health information to colleges and universities, including HBCU stakeholders. This meeting will provide representatives across the 
country with direct access to OWH and its resources to empower college women to take charge of their health. 

• Through persistent outreach, Vet-LIRN staff received a Letter of Intent from Tuskegee University 

 

Health Resources and Services Administration 

• Office of Global Health 

o OGH developed a PEPFAR-funded Health Equity opportunity in FY22 that was for HBCU Initiative funding that was awarded to 
Meharry Medical College with three other HBCUs as sub-awardees.  

• Bureau of Health Workforce 

o BHW included language in NOFOs that strongly encourages applicants to integrate health equity into their project plans, 
requiring that applicants complete a Disparity Impact Statement that describes the project's approach to measure and describe 
how training will support trainees’ capacity to meet the needs of underserved populations and reduce health disparities. 

o HCOP encouraged grant recipients to form strategic partnerships with HBCUs to recruit, retain, and train program participants. 

o SDS encouraged grant recipients to form strategic partnerships with HBCUs to recruit, retain, and train program participants. 

o The COE program worked with grant recipients to strengthen their capacity to recruit, retain, and train URM faculty and 
students to address health disparities that affect URM populations in their community.  In addition, HRSA encouraged COE 
grantees to develop strategic partnerships with additional HBCUs to implement programming for URM students and faculty to 
address the shortage of URMs in the health professions and promote health equity and cultural competency in URM 
populations. 

• Federal Office of Rural Health Policy 
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o FORHP has done outreach to HBCU rural health leaders to diversify our expert pool to review grant applications.  A FORHP 
representative presented during HBCU Week in September 2022. 

• Maternal and Child Health Bureau 

o MCHB’s Division of MCH Workforce Development co-sponsored the Targeting Healthy Results for Infants from Vulnerable 
Environments:  HBCUs Partnering for Healthier Outcomes for Women, Children and Families virtual summit on April 7, 2022, 
with the Consortium of African American Public Health Programs to support engagement with federal agencies in the critical 
work of eliminating health disparities; fostering health equity; and training the next generation of public health professionals to 
save our mothers, children, and families. 

 

National Institutes of Health 

Below are select examples of HBCU partnerships NIH established in FY 2022: 

• NIH developed the RCMI Clinical Research Networks program to transform the development, delivery, and sustainability of evidence-
based health care practices and services. The initiative will support disease-agnostic networks with a health equity research lens and 
implementation science approaches to promote minority health and reduce disparities in health care. NIH currently funds 12 HBCUs 
through the RCMI program. 

• NIH expanded its Medical Scientist Training Program (MSTP), for eligible clinician scientists, by launching a new effort called Leading 
Equity and Diversity in MSTP (LEAD-MSTP). The purpose of LEAD-MSTP is to enhance diversity by supporting clinician-scientists training 
at HBCUs, tribal colleges and universities, and institutions in Institutional Development Award (IDeA) states.  This new program will 
offer additional opportunities for talented individuals with a diversity of lived experiences to combine their clinical skills with rigorous 
scientific training to better serve their communities in both clinician and scientist roles.   

• In FY 2022, the first student began in the NIH-Howard University student training rotations with oral surgeons and joint Ph.D./specialty 
training programs. NIH participated in the recent Morehouse College symposium. NIH plans to initiate partnerships with Howard 
University, Meharry Medical College School of Dentistry, and other MSIs dental schools that will include efforts to reduce health 
disparities and increase workforce solutions. 

• Leveraging the NIH Master Affiliation Agreement that aims to bolster research experience for scientists from diverse backgrounds, 
including those from groups underrepresented in science, NIH developed a mentoring program partnering with Howard University 
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(HU). The initiative offers interested HU students research, education, and training opportunities at various academic levels, along with 
clinical rotation experiences from a cohort of NIH research mentors. 

• NIH Mind Your Risks® public health campaign raises awareness of the connection between high blood pressure, stroke, and dementia. 
Creative materials and messaging are tailored towards Black men ages 28-45, the group at highest risk for developing high blood 
pressure, to encourage and motivate them to take charge of their health. In 2022, NIH hosted two webinars in partnership with 
Morehouse College and Morehouse School of Medicine, which provided an opportunity to present Mind Your Risks materials and 
messaging to HBCU alumni. Both webinars had more than 120 registrants. NIH continues to identify federal and non-federal partners to 
help promote the campaign, including a potential partnership with the D.C. HBCU Alumni Alliance to enable opportunities for 
collaboration on messaging and promotional events. 

• NIH Faculty Institutional Recruitment for Sustainable Transformation (FIRST) program at Morehouse School of Medicine features 
upcoming work to determine the effectiveness of a systematic approach to hiring faculty cohorts with demonstrated commitments to 
inclusion and diversity, along with integrating other evidence-based strategies. Their efforts will establish clearly defined metrics of 
institutional culture change, diversity, and inclusion to help accelerate inclusive excellence. 

• In April of 2022, several DERT staff participated in the Office of Science Education & Diversity hosted HBCU-Connect Day: Virtual Event 
to provide students and faculty from Historically Black Colleges and Universities.  

• NIEHS revised the scope of the Epidemiology Cohort Maintenance program to enhance scientific and workforce diversity. This Program 
was initially established to create stable funding to retain trained field personnel who are essential to continued ongoing longitudinal 
data collection, to follow-up study participants, to continue community engagement activities, and to maintain and enhance sample 
collection and management of biorepositories. Additionally, a key component of this Program was the support for development of 
infrastructure within existing environmental epidemiology cohorts to support data management and broad data sharing. While these 
components remain, the program has evolved and now requires cohort-relevant activities to support a diverse scientific workforce and 
enhance the breadth of populations represented in scientific inquiry. These activities may include expanding data collection for 
understudied populations to address topics related to environmental health equity, adopting data sharing practices that maximize 
appropriate data sharing with diverse communities, and/or fostering scientific collaborations to include minority-serving institutions 
and researchers from diverse backgrounds, including those from groups that have been underrepresented in the biomedical sciences.  

• The “Leaders in Environmental Health and Diversity (LEAD) Summer Research Experience program” is an R25 program representing a 
collaboration between the University of Michigan and Hampton University with the goal of increasing diversity in the EHS research 
workforce and accelerating improvements in environmental quality and public health.  The program has recently expanded the 
collaboration to include Morgan State University and Spelman College.  The program will select a total of 4 under-represented students 
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from Hampton, Morgan State, Spelman and Fisk to participate in a 10-week program at the University of Michigan with continued 
communications throughout the year.  Selected students must have completed two years in an EHS-relevant baccalaureate degree 
program, in biology, chemistry, environmental sciences, physics, engineering, or mathematics.  Students will receive both hands-on 
research experiences, education, and skills needed to pursue graduate school and careers in EHS. Participants will receive up to two 
summers of training and education.   

• (K12ES033593) Emory University in partnership with the Morehouse School of Medicine (MSM), a HBCU, established a Southeastern 
Environmental Exposures and Disparities (SEED) mentored career development scholars program, in response to the Pediatric and 
Reproductive Environmental Health Scholars program (PREHS) (K12), RFA-ES-20-007. The overarching goal is to recruit junior clinical 
faculty scholars and mentor them in environmental health research in collaboration with communities experiencing environmental 
injustices in the Southeastern United States. The objectives of the PREHS-SEED program are to: 1) develop a research training program 
that produces leaders in pediatric and reproductive environmental health disparities research; 2) enhance existing infrastructure for 
individualized didactic training in research methodology as they relate to pediatric and reproductive environmental health; 3) identify 
and recruit a diverse cohort of promising scholars dedicated to careers in pediatric and reproductive environmental health research 
from Emory and MSM; and 4) expand existing multidisciplinary career development programs with mentorship from accomplished 
environmental health scientists. 

• (P50MD015496) Maternal and Infant Environmental Health Riskscape (MIEHR) Research Center (Housed at Baylor College) in 
collaboration with Texas Southern University (TSU), a HBCU, UTHSC at Houston, and Texas Children’s Hospital. The Center will be 
directed by Dr. Elaine Symanski, currently Deputy Director of the NIEHS funded P30 Gulf Coast Center for Precision Environmental 
Health (GC-CPEH) and Dr. Robert Bullard at TSU, who is considered “father of environmental justice” and Distinguished Professor at 
School of Public Affairs, TSU. TSU is one of the nation’s largest Historically Black Colleges and Universities (HBCU). An Investigator 
Development Core will support innovative pilot research that will promote career development of talented investigators from health 
disparity populations and increase capacity for future environmental health disparities research. 

 

Substance Abuse and Mental Health Services Administration 

• CMHS worked closely with SAMHSA’s Regional Office from March 30 – 31, 2022 to provide a virtual platform that presented funding 
opportunities for which HBCU students could apply.   Audience: HBCU behavioral health students in Graduate, Professional, and 
Residency Programs; Black American Behavioral Health Practitioners in counseling, psychology, psychiatry, nursing, social work and 
other related fields. DAY ONE: Federal Funding Opportunities - Federal agencies showcased their loan repayment and service 
opportunities for behavioral health students and professionals. Several programs were featured including the National Institute of 
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Health, Health Resources & Services Administration, Indian Health Service, and the U.S. Public Health Service. DAY TWO: SAMHSA 
Minority Fellowship Program Showcase - SAMHSA Minority Fellowship Program (MFP) grantees showcased their programs in the areas 
of counseling, marriage and family therapy, psychology, nursing, psychiatry, and social work. Additionally, MFP Fellows shared their 
success stories in a moderated panel discussion. Speakers shared details about their programs and relevant resources. Participants 
engaged with speakers and/or relevant contacts about their programs.  

• The HBCU CEBH at Clark Atlanta University is making progress through outreach efforts, promoting the grant program by maintaining 
their HBCU C.A.R.E.S. website.(https://www.myhbcucares.org/), coordinating advisory council meetings, which include up to 10 HBCUs 
to discuss Center plans and outreach, and facilitating a professional learning community including topics such as cultural 
identity/sensitivity and eliminating stigma. CMHS and CSAT have been supporting culturally relevant activities with the dual purpose of 
increasing HBCU’s multidisciplinary collaborations and maximizing opportunities to submit competitive and innovative grant 
applications.  

• SAMHSA continues to support and encourage Clark Atlanta University’s outreach efforts to other HBCUs. Finally, to access additional 
HBCUs across the country, Clark Atlanta University partnered with SAMHSA's Partnerships in Equity African American Workgroup. 

• In February 2022, the Center collaborated with the United States Public Health Services Black Commissioned Officers Advisory Group 
(BCOAG) and offered Careers in Behavioral Health Virtual Summit. This event shared information about Behavioral Health careers and 
Public Health Services with HBCU students. 

• The Center aimed to increase Behavioral Health graduate and professional programs at HBCUs through extensive outreach to HBCU 
CEBH to collaborate with the African American Behavioral Health Center of Excellence by hosting a Millennial Roundtable. This event 
convened with African American Millennial behavioral health students and practitioners to discuss challenges, opportunities, 
recruitment, and retention within the behavioral health workforce.   

• In March 2022, the Center collaborated with SAMHSA’s Partnerships for Equity, African American workgroup and hosted a Diversity 
Inclusion Project Showcase (DIPS) for Dollar’s event. This event showcased behavioral health career-related funding opportunities. The 
event focused on Federal Loan Repayment and Service opportunities and information about the Minority Fellowship Program. 

• As part of the White House National HBCU Week Conference in September 2022, the Center presented; My HBCU C.A.R.E.S: Supporting 
the Behavioral Health Workforce. This presentation provided an opportunity to share results from the Center's key initiatives. HBCU 
C.A.R.E.S. staff presented with several African American Behavioral Health Center for Excellence and Partnerships for Equity partners. 
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Appendix A 

 

Part II of FY 2023 Annual Plan to Increase Support and Opportunities for HBCUs 
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1) Agency for Healthcare Research and Quality 

Agency HBCU Goal(s) 
Statement(s) 

 

AHRQ is committed to improving access to competition for agency awards to 
HBCUs. 

Metrics of Success 

 

Increase the number of grants and contracts awarded to HBCUs. 

Provide examples of grants and 
contracts to which IHEs may 
apply (include grant/contract 
cycles) 

Examples of recent or current health services research grants funding opportunities 
include: RFA-HS-22-001) Reducing Racial and Ethnic Healthcare Disparities in 
Chronic Conditions by Dissemination and Implementation of Patient Centered 
Outcomes Research (PCO) Evidence – R18), and PA-15-147 (AHRQ Small Research 
Grant Program – RO3). 

Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & Development 
Awards/Contracts 

$91,359,550  

$0 

$450,000  

Program Evaluation 
Awards/Contracts  

$0 $0 $0  

Training Awards/Contracts $10,412,308 $0 $45,000  

Facilities and Equipment 
Awards/Contracts 

$0 $0 $0  

Direct Institutional 
Subsidies 

$0 $0 $0  

Other Activities  $0 $0 $0  
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TOTALS $101,771,858 $0 ?  
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2) Centers for Medicare & Medicaid Services 

 

Agency HBCU Goal(s) Statement(s) 

 

 

Metrics of Success 

 

 

Provide examples of grants and 
contracts to which IHEs may apply 
(include grant/contract cycles) 

 

Program 
Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% and/or 
$) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

 $333,000   

Program 
Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 

    

Facilities and 
Equipment 
Awards/Contracts 
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Direct Institutional 
Subsidies 

    

Other Activities  

 

    

TOTALS  $333,000   

 

 

3) Food and Drug Administration 

 

Agency HBCU Goal(s) 14 
Statement(s) 

 

FDA continues to advance opportunities for engagement with HBCUs. FDA’s grants and 
contracts are fairly competed across all sources, including HBCUs.  

Metrics of Success 

 

Continue to increase engagement with HBCUs.  

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

See part III.  

 
14 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  

 



293 

Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% and/or 
$) 

Additional Comments 

Research & 
Development 
Awards/Contracts 
(Grants/Cooperative 
Agreements) 

$188M $1M  FDA continues to advance 
opportunities for engagement with 
HBCUs. FDA’s grants and contracts 
are fairly competed across all 
sources, including HBCUs. 

Program Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 

    

Facilities and 
Equipment 
Awards/Contracts 

    

Direct Institutional 
Subsidies 

    

Other Activities  

 

    

TOTALS $188M $1M   

 

 

4) Health Resources and Services Administration  
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Agency HBCU Goal(s) Statement(s) 

 

To collaborate with HBCU stakeholder partners, the HBCU White House Initiative 
Office, to increase the participation of HBCUs in HRSA grants and procurement 
opportunities, and strengthen the capacity of HBCUs via technical assistance and 
outreach.   

Metrics of Success 

 

 

Provide examples of grants and 
contracts to which IHEs may apply 
(include grant/contract cycles) 

 

Program 
Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% and/or 
$) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$2,332,762 $0 $0 This amount is grant activity only 

Program 
Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 

$642,093,537 $33,964,153 $8,647,083 This amount is grant activity only 

Facilities and 
Equipment 
Awards/Contracts 

    

Direct Institutional 
Subsidies 
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Other Activities  

 

$927,894,030 $26,872,950 $16,095,693 This amount is grant activity only 

TOTALS $1,572,320,329 $60,837,103 $24,742,776  

 

5) National Institutes of Health: 

Agency HBCU Goal(s) Statement(s) 

 

Goal 1: Support training to enhance the diversity of the biomedical workforce and 
to promote training and career advancement of researchers including scientists 
studying minority health and health disparities. 
Goal 2: Strengthen the national capacity to conduct scientific research.   

Metrics of Success 

 

1. Awards made to HBCUs to support training and career development. 

2. Awards made to HBCUs through institutional level programs. 

Provide examples of grants and 
contracts to which IHEs may apply 
(include grant/contract cycles) 

Institutions of Higher Education (IHE) including HBCUs are eligible for NIH awards. 
Information on NIH funding opportunities may be accessed via the NIH Guide or 
the website of individual Institutes and Centers (ICs). Some examples of NIH 
funding opportunities for which IHEs such as HBCUs may apply include: 

John Lewis NIMHD Research Endowment Program seeks to strengthen the 
research infrastructure and training capacity at eligible institutions of higher 
education to facilitate minority health and health disparities research and enhance 
the diversity of the scientific workforce. 

Structured Institutional Needs Assessment and Action Plan Development for 
Minority Serving Institutions (MSIs) Initiative will provide support for research 
active MSIs to conduct comprehensive and structured institutional research 
capacity needs assessments and create action plans based on the results. 
Institutions must demonstrate that their historical mission is to educate individuals 
from racial and ethnic groups that have been shown by the National Science 
Foundation to be underrepresented in biomedical research. Funding support will 

https://grants.nih.gov/funding/searchguide/index.html#/
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be used to conduct objective needs assessments, creating, using, and adapting 
existing instruments to measure research capacity at MSIs. 

NIDDK Investigator Award to Support Mentoring of Early Career Researchers 
from Diverse Backgrounds will support the provision of protected effort and 
resources to established, NIH-funded, mentors to provide high-quality mentoring 
to graduate students and postdoctoral fellows from diverse backgrounds, 
including those from underrepresented groups.  

NIMHD Research Centers in Minority Institutions (RCMI) Program supports 
research capacity-building, research productivity, provides research opportunities 
for trainees, and supports mentors at institutions that offer doctorate degrees in 
the health professions or in a health-related science, and that have a historical and 
current commitment to educating underrepresented students and caring for racial 
and ethnic minority populations. 

Support for Research Excellence (SuRE) is a research capacity building program 
that seeks to develop and sustain research excellence at higher education 
institutions that receive limited research grant support from the NIH and enroll at 
least 25% of undergraduate students supported by Pell grants or have a historical 
mission statement stating that it was founded to educate students from 
underrepresented backgrounds, including HBCUs. Two SuRE R16 Funding 
Opportunity Announcements have been published to support these investigator-
initiated research projects. 

NIMHD Specialized Centers of Excellence conducts transdisciplinary, multi-level 
research, support research training, and provide research opportunities for post-
doctoral fellows, junior faculty, and other early-stage investigators to engage in 
minority health and health disparities research. 

Transformative Educational Advancement and Mentoring Network (TEAM) will 
test the use of Training Champions at MSIs to provide education and career 
development navigation for individuals from diverse backgrounds, including those 
from underrepresented groups. Institutions must demonstrate that their historical 
mission is to educate individuals from racial and ethnic groups that have been 
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shown by the National Science Foundation to be underrepresented in biomedical 
research. 

Practice-Based Research Integrating Multidisciplinary Experiences in Dental 
Schools (PRIMED) initiative encourages intra- and/or inter-institutional 
collaborations, including, for example, less research-resourced dental schools 
and/or high minority-serving dental schools that demonstrate that their historical 
mission is to educate individuals from racial and ethnic groups that have been 
shown by the National Science Foundation to be underrepresented in biomedical 
research.  HBCUs are eligible to apply. 

Institutional Training for a Dental, Oral and Craniofacial Research Workforce 
initiative will enhance predoctoral and postdoctoral research training to ensure 
that a diverse and highly qualified workforce is available to address the Nation’s 
biomedical, behavioral and clinical research agenda. 

Research Enhancement Award Program (REAP) for Health Professional Schools 
and Graduate Schools support small scale research grants at institutions that do 
not receive substantial funding from the NIH, with an emphasis on providing 
biomedical research experiences primarily for health professional, undergraduate 
and graduate students and enhancing the research environment at applicant 
institutions. 

Diversity Program Consortium Sponsored Programs Administration Development 
(SPAD) Program focuses on establishing Offices of Sponsored Programs (OSPs) or 
enhancing the services of existing OSPs or similar entities at domestic institutions 
of higher learning. The objective is to increase the productivity of sponsored 
programs activities to enhance biomedical research and/or research training. 

Immunity in Older Adults supports research to define the contribution of age-
related alterations in different components of the immune system and the 
functional consequences in relation to infections, vaccine responses, and chronic 
inflammatory conditions. 
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The NIH Neuroscience Doctoral Readiness (DR) Program provides neuroscience 
research experience, neuroscience education, skills development, and education 
about choosing graduate programs, mentors, and careers to research-oriented 
postbaccalaureate participants from diverse backgrounds, including those from 
groups underrepresented in the biomedical and behavioral sciences. 

Program Categories  

 

FY2022 Funds to 
All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & Development 
Awards/Contracts 

$23,673,824,846 $114,596,650   

Program Evaluation 
Awards/Contracts  

    

Training Awards/Contracts $1,122,039,267 $6,625,981   

Facilities and Equipment 
Awards/Contracts 

$68,098,476 $9,931,772   

Direct Institutional 
Subsidies 

    

Other Activities  

 

$345,813,550 $598,124   

TOTALS $25,209,776,139 $131,752,527   

 

 

 

6) Office of Minority Health 
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Agency HBCU Goal(s) 
Statement(s) 

 

 

Metrics of Success 

 

 

Provide examples of grants and 
contracts to which IHEs may 
apply (include grant/contract 
cycles) 

See response to item 1 in Part III. 

Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & Development 
Awards/Contracts 

$22,196,410 $12,550,940   

Program Evaluation 
Awards/Contracts  

    

Training Awards/Contracts $723,203    

Facilities and Equipment 
Awards/Contracts 

    

Direct Institutional 
Subsidies 

    

Other Activities  
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TOTALS $22,919,613 $12,550,941   

 

7) OASH/Office of Regional Health Operations:  ORHO does not have any significant contribution for Part II, as ORHO did not provide any 
funding related to HBCUs. 

 

8) Substance Abuse and Mental Health Services Administration 

Agency HBCU Goal(s) 
Statement(s) 

 

Increase the involvement of HBCUs in developing the behavioral health workforce 

Metrics of Success 

 

Number of HBCUs receiving SAMHSA funds in the form of grants and contracts 

Provide examples of grants and 
contracts to which IHEs may 
apply (include grant/contract 
cycles) 

Grants: Centers of Excellence, Technology Transfer Centers, Programmatic grants 
such as the GLS Campus Suicide Grants; Minority AIDS Initiatives 

Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & Development 
Awards/Contracts 

N/A N.A N/A  

Program Evaluation 
Awards/Contracts  

N/A N/A N/A  

Training Awards/Contracts  $1,103,660 Estimate: $1,103,660 Funds the HBCU-Center for 
Excellence in Behavioral 
Health Center of Excellence; 
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HBCU Training Stipends 
Verified by Office of Financial 
Resources 

Facilities and Equipment 
Awards/Contracts 

N/A N/A N/A  

Direct Institutional 
Subsidies 

N/A N/A N/A  

Other Activities  

 

    

TOTALS  $1,103,660 Approximately same as 
FY22 

This is preliminary estimate 
not verified by the SAMHSA/s 
Office of Financial Resources 
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Part I 

Federal Agency Name: 

U.S. Department of Homeland Security 

 

Agency Mission:  

With honor and integrity, the Department of Homeland Security (DHS) safeguards the American people, our Homeland, and our values. In 
doing so, DHS champions “relentless resilience” for all threats and hazards, reduces the nation’s risk to homeland security dangers, promotes 
citizen engagement and strengthens and expands trusted partnerships; upholds privacy, transparency, civil rights, and civil liberties; and 
ensures mission-driven management and integration. 

 

Agency Plan Point of Contact: Veronica Venture, Director of EEO and Diversity  

Email Address: veronica.venture@hq.dhs.gov 

 

Plan Preparation Office: Office for Civil Rights and Civil Liberties 

 

  

mailto:veronica.venture@hq.dhs.gov
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Part II 

Agency HBCU Goal(s) 15 
Statement(s) 

 

The Department of Homeland Security’s (DHS) Historically Black Colleges and Universities (HBCU) goals are: (1) 
improve engagement and partnerships with HBCUs, including by increasing HBCU participation in the Science and 
Technology Directorate (S&T)-sponsored research and development programs; (2) enhance the HBCU pipeline of 
talent for the Department’s mission-critical occupations; and (3) increase grant and contract opportunities and 
resource assistance for HBCUs. 

Metrics of Success 

 

Measurable increased participation in DHS-sponsored programs and activities. Increase science and technology 
research, development, testing, and evaluation (RDT&E) funding provided to HBCUs by 20%.   

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

- Scientific Leadership Award (SLA) – every other year;  

- Summer Research Team (SRT) – annually;  

- Minority Service Research and Development Consortium (MSRDC) – annually;  

- DHS Centers of Excellence consortium (COE) - periodically (10-year cycles);  

- Cybersecurity Education and Training Assistance Program (CETAP) grant has a budget of $1,000,000 for 
Project REACH (Project Realizing Equitable Access to Cybersecurity in High School (REACH)), a feeder program 
that connects K-12 schools to HBCUs — annually;  

- Targeted Violence and Terrorism Prevention Grant (TVTP) Program— annually;  

- Federal Emergency Management Agency (FEMA) National Training and Education Division Higher Education 
Program Continuing Training Grants—annually; 

- U.S. Citizenship and Immigration Services (USCIS) offers the USCIS Citizenship Grant Program—annually;  

- Countering Weapons of Mass Destruction Office (CWMD) Academic Research Initiative (ARI)— annually;  

 
15 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal.  
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- National Nuclear Forensics Expertise Development Program (NNFEDP)— annually; and its Research and 
Development (R&D) Open Broad Agency Announcement (OBAA) Cooperative Agreements —annually. 

- Homeland Security Grant Program (HSGP); HSGP/Urban Area Security Initiative; Nonprofit Security Grant 
Program (NSGP); Emergency Management Performance Grant; and Fire Prevention and Safety Program.  

 

Part II 

Program Categories  

 

FY 2022 Funds to All 
IHEs ($) 

FY 2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY 2023 (% 
and/or $) 

Additional Comments 

Research & 
Development (R&D) 
Awards/Contracts 

CWMD  

$9,500,000 

 

 

 

 

 

 

 

 

 

 

 

None 
identified 

 

 

 

 

 

 

 

 

 

 

 

None identified 

 

 

 

 

 

 

 

 

 

 

 

 

No specific Fiscal Year (FY) 2023 HBCU funding goals 
for the Academic Research Initiative (ARI) or Open 
Broad Agency Announcement (OBAA) Cooperative 
Agreements have been identified.  However, the 
Research and Development Division (RDD) 
dedicated nuclear forensics research awards to 
Minority Serving Institutions (MSI) (to include 
HBCUs) for FY 2023 (Notice of Funding 
Opportunities (NOFOs) released in FY 2022).  R&D 
has also historically funded MSIs and HBCUs through 
the ARI and OBAAs.  The OBAA is a mechanism to 
solicit R&D proposals from industry and academia to 
provide innovative solutions to counter weapons of 
mass destruction (WMD) as operational issues and 
capability gaps are identified. 
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Science and Technology 
Directorate (S&T) 
$14,279,276 

$547,857 $657,428  

Program Evaluation 
Awards/Contracts  

Transportation Security 
Administration (TSA) 

$151,540 

None 
identified 

None identified  

Training 
Awards/Contracts 

TSA 

$3,421,212 

None 
identified 

None identified  

Facilities and 
Equipment 
Awards/Contracts 

S&T 

$2,771,070 

 

$300,695 

 

$360,834 

 

Direct Institutional 
Subsidies 
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Other Activities  

 

Center for Prevention 
Programs and 
Partnerships CP(3) 
Targeted Violence and 
Terrorism Prevention  
(TVTP) Grant Program 

$7,155,001 

$320,000 

 

 

 

 

 

 

None Identified 

 

 

 

 

 

These are prevention grants.  Two HBCUs were 
selected in FY 2022. 

 

 

 

 

 

FEMA 

$7,718,529 

 

$750,000 

 

None Identified 

 

Represents funding provided through the FY 2022 
Nonprofit Security Grant Program (NSGP). 

 

TSA 

$180,089.04 

 

None 
identified  

None identified 

 

 

 

US Secret Service 
(USSS) 

$87,808 

 

$14,974 

 

27% ($29,000) 

 

The USSS provided no direct funding to HBCUs; 
however, other relevant activities in FY 2022 were 
undertaken, such as in-person career opportunities 
for students, faculty, and alumni.  USSS spent 
approximately $87,000 in FY 2022 toward IHEs, of 
which $14,974 was allocated for HBCUs.  FY 2023 
funding goal for HBCUs is 27% or $29,000. 
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USCIS $9,152.70  

(Excess 
computer 
equipment 
donation) 

$25,000.00 

(Estimated value of 
excess computer 
equipment) 

USCIS will conduct outreach to HBCUs to ascertain 
the need for excess computer equipment. 

 

 Office for State and 
Local Law Enforcement 
(OSLLE) 

$1,000.00 

$1,000.00 To be determined OSLLE invitational travel funds, although limited, 
were solely dedicated to HBCU campus law 
enforcement participation in MGT-324-C training in 
FY 2022. Invitational travel funds for FY 2023 are 
TBD.  

TOTALS $45,265,525.04 $1,943,678.70 $1,043,262   

 

 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 

Center for Prevention Programs and Partnerships (CP3) – Targeted Violence and Terrorism Prevention Grant Program (TVTP) 

The TVTP Grant Program provides funding for state, local, tribal, and territorial governments, nonprofits, and institutions of higher education 
with funds to establish or enhance capabilities to prevent targeted violence and terrorism.  All HBCUs may apply to the TVTP grant program or 
receive resources such as the Community Awareness briefing and a law enforcement awareness briefing. 

 

Countering Weapons of Mass Destruction Office (CWMD) 

HBCUs can participate in CWMD’s Academic Research Initiatives (ARIs); National Nuclear Forensics Expertise Development Program (NNFEDP) 
Nuclear Forensics Research Awards (NFRAs); and CWMD Research and Development Open Broad Agency (OBAA) Cooperative Agreements. 
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Cybersecurity and Infrastructure Security Agency (CISA) 

There are numerous opportunities for internships and entry-level programs (recruitment) in CISA, which include, but are not limited to, the DHS 
Intelligence and Cybersecurity Diversity Fellowship (ICDF); Pathways Internship Program; Pathways Recent Graduate Program; Pathways 
Presidential Management Fellows (PMF) Program; CyberCorps® Scholarship for Service (SFS) Program; Cyber Talent Initiative (through the 
Partnership for Public Service), U.S. Digital Corps Program (through the U.S. General Services Administration) and Cybersecurity Education and 
Training Program (CETAP) through K-12 Project REACH schools, which serve as feeder schools in partnership with HBCU cybersecurity and 
computer science programs in an effort to close the diversity gap in cybersecurity.  

 

U.S. Customs and Border Protection (CBP) 

The HBCU community will be invited to attend any job fairs that CBP hosts that are open to the public.  

 

Federal Emergency Management Agency (FEMA) 

National Preparedness Directorate (NPD) - National Training and Education Division (NTED) Higher Education Program encourages HBCUs with 
emergency management, homeland security and related academic programs to participate in the College List (online searchable database) and 
in the planning and delivery of national engagements, regional engagements, the annual symposium, the academic research agenda, and review 
panels to recommend projects for funding, and other efforts.  HBCUs are eligible to compete for awards under NTED’s Continuing Training 
Grants program. 

 

NPD Center for Domestic Preparedness (CDP) – HBCU students enrolled in college/university programs leading to degrees associated with 
emergency management and emergency response may attend training at the FEMA Center for Domestic Preparedness (CDP).  Training at the 
CDP is fully funded and free for qualified students.   

 

HBCUs are eligible recipients, either as direct recipients or sub-recipients, for several of the FEMA preparedness grant programs: 
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• Homeland Security Grant Program (HSGP)/State Homeland Security Program (SHSP): eligible sub-recipient to the State Administrative 
Agency (SAA) 

• HSGP/Urban Area Security Initiative: eligible sub-recipient to the SAA 

• Nonprofit Security Grant Program (NSGP): eligible sub-recipient to the SAA 

• Emergency Management Performance Grant (EMPG) Program: eligible sub-recipient to the SAA 

• Fire Prevention and Safety (FP&S) Program: eligible recipient 

 

HBCU students may attend any job fairs and virtual information sessions open to the public or to college students.  HBCU students may also 
apply for Hazard Mitigation Assistance (HMA) grants.   

 

FEMA components may participate in the following programs/initiatives: HBCU Minority Serving Institutions (MSI) Student Internship Program, 
Pathways Programs, Student Volunteer Program, FEMA Corps and Boren Scholars and Fellows Program. 

Federal Law Enforcement Training Centers (FLETC) 

FLETC offers a College Intern Program (CIP)/Virtual Student Volunteer Program that is open to all students, including those at HBCUs.  Student 
volunteers participating in the program have an opportunity to gain awareness and understanding of the FLETC mission and awareness of law 
enforcement and non-law enforcement careers.  During the COVID-19 pandemic, the program was modified to enable student volunteers to 
participate in the program virtually.  Additionally, FLETC offers a Student Volunteer Program where unpaid training opportunities are offered to 
students in high school and college, including HBCUs.  These opportunities can provide work experience related to the student’s academic 
program of study, while allowing them to explore career options, as well as develop their personal and professional skills. 

 

Immigration and Customs Enforcement (ICE) 

The ICE Office of Human Capital’s (OHC) Strategic Recruitment and Retention (SRR) Unit and the Office of Professional Responsibility (OPR) are 
planning to develop a partnership with at least ten HBCUs to expand outreach and recruitment at HBCUs.  
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In addition, SRR will also attend the following conferences: 

• HBCU Conference, Chicago, IL, March 8-10, 2023 

• Blacks in Government (BIG), TBD 

• Congressional Black Caucus (CBC), TBD 

 

Management Directorate (MGMT)  

The Management Directorate provides department wide mission support. The MGMT Office of the Chief Human Capital Officer’s (OCHCO) 
Strategic Talent Recruitment/Inclusive Diversity and Engagement (STRIDE) division hosts a series of Department-wide webinars, which target 
qualified candidates to fill mission critical occupations, and other awareness activities to inform students, faculty, staff, and alumni, including 
those at HBCUs. OCHCO STRIDE also focused on events targeting underrepresented communities, which included, but were not limited to, the 
Congressional Black Caucus, Bender Disability Career Fair, League of United Latin American Citizens, and Historically Black Colleges and 
Universities Career Fair.    

 

OCHCO STRIDE also leads the Intelligence and Cybersecurity Diversity Fellowship Program (ICDF).  The ICDF was designed to help DHS recruit, 
retain, and reward the best and brightest in the fields of intelligence or cybersecurity. This program provides students opportunities to work 
alongside highly skilled intelligence or cybersecurity professionals at DHS, gain hands-on technical experience, interact with experts and peers at 
professional development events and expand their professional network at national conferences. The program recruits high-performing 
individuals in intelligence or cybersecurity career paths from institutions of higher learning to support DHS’s mission.  

 

The 12-week summer program is for undergraduate sophomores, juniors, and seniors attending MSIs, specifically, HBCUs, and will start in May 
2023.  MGMT expects to host 33 students within the first summer.  ICDF falls under H.R. Consolidated Appropriations Act of 2021, Public Law 
116-260, which gives DHS the authority to hire students into the excepted service while in school and to convert them to federal employees 
once they have completed their education.  The program may also be able to provide tuition assistance to qualified students.  During the 12-
week program, participants will be immersed in a federal work environment by collaborating with subject matter expert mentors on projects 
and performing assigned tasks on the intelligence and cybersecurity track.  The Office of Intelligence and Analysis and the Cybersecurity and 
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Infrastructure Security Agency support the fellowship with reimbursable funding and subject matter experts who serve as mentors to fellowship 
participants. 

 

OCHCO/STRIDE centrally manages and executes the ICDF.  Participating Components will execute hiring and onboarding for their respective 
commitments.  OCHCO will reimburse Components for salary and benefits for the ICD Fellows.  STRIDE also manages tuition 
assistance/reimbursement for all ICD Fellows. 

 

Office for State and Local Law Enforcement (OSLLE) 

The HBCU Canine Adoption Program was recently established to help provide HBCUs with bomb detection canines to support their security 
efforts. There are currently four HBCUs on the OSLLE waitlist for FY 2023: South Carolina State University, Florida A&M University, Morgan State 
University, and Winston-Salem State University. OSLLE has made it a priority to increase awareness of the program and intends to strategically 
broaden stakeholder opportunity.   

 

Office of Intelligence and Analysis (I&A) 

Through congressional mandate, DHS OCHCO/STRIDE centrally manages and executes the ICDF.  As a participating Component, I&A will execute 
hiring and onboarding for its respective commitments. OCHCO will reimburse I&A for salary and benefits for its ICD Fellows. DHS OCHCO  STRIDE 
also manages tuition assistance/reimbursement for all ICD Fellows.  During the 12-week program, I&A provides highly skilled subject matter 
expert mentors who collaborate with the participants on projects and performing tasks on the intelligence track.    

 

Office of Partnership and Engagement (OPE), Office of Academic Engagement (OAE) 

In FY 2021, OAE launched the “Come to U.S. DHS” diversity initiative to create Memorandums of Understanding (MOU) with individual 
universities and academic institutions, including HBCUs. Specifically, OAE is pursuing partnerships to fill noticeable gaps in federal employee 
representation across faiths, races, genders, ages, and geographical locations.  The diversity MOUs, applicable DHS-wide, establish a mutually 
beneficial relationship between DHS Headquarters (HQ) and the specific academic institution.  These partnerships create a direct platform to 
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engage with universities on key DHS initiatives, provide internship opportunities, externships for academic credit, temporary assignments, 
academic programs, and pathways to permanent federal hire. 

 

Science and Technology Directorate (S&T) 

Summer Research Team (SRT) Program - Provides research opportunities to enhance the scientific leadership at MSIs, including HBCUs, in 
research areas that support the mission and goals of DHS.  The SRT program is designed to engage early career faculty, undergraduate, and 
graduate students, in research that will provide opportunities to teams to understand the mission and research needs of DHS; advance research 
areas of importance to DHS; engage with the DHS Centers of Excellence (COEs); and strengthen the talent pool for the homeland security 
enterprise.  The Homeland Security Professional Opportunities for Student Workforce to Experience Research (HS-POWER) program provides 
research experiences for undergraduate and graduate students – including students at HBCUs - majoring in homeland security-related science, 
to include technology, engineering, and mathematics (HS-STEM) disciplines, as well as other HS-related disciplines.  The goal of this program is 
to engage a diverse, educated, and skilled pool of students in HS-STEM issues and to promote long-term relationships between student 
researchers, DHS S&T, federal research facilities, and industry partners that will enhance the HS-STEM workforce.  Interns will be placed in 
facilities conducting relevant homeland security research projects, which include federal laboratories, Federally Funded Research and 
Development Centers, and other DHS-approved venues. 

 

Scientific Leadership Award (SLA) for MSIs - S&T aims to support the ability of MSIs, including HBCUs, to learn techniques, build capacity, and 
connect with various organizations conducting business in or directly supporting homeland security mission areas. SLA recipients will 
consistently engage with S&T to ensure that the program is effectively building the workforce that will support the homeland security enterprise  
going forward. The mission objectives for the SLA program are: 

Objective 1: Leverage MSIs, including HBCUs, to recruit students and provide opportunities to apply classroom knowledge to homeland security 
challenges. 

Objective 2: Cultivate a highly qualified, diverse, and reflective student population focused on solving DHS’ problems. 

Objective 3: Develop innovative approaches and effective solutions to challenges faced by DHS and the homeland security enterprise. 
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Through an interagency agreement, the Minority Service Research and Development Consortium (MSRDC) has partnered with the Department 
of Defense to provide direct funding to MSIs, including HBCUs, for high-level DHS research and rapid development opportunities.  MSRDC 
consists of more than 70 MSIs to include HBCUs, 15 top-tier research (R1) universities, and 37 partnering private industry organizations. Funding 
is only provided to MSIs who serve as the prime on projects; through an extensive collaboration network, MSIs can partner with other research 
institutions. 

 

Homeland Security – Workforce opportunities to Increase Research Engagement and Diversity (HS-WIRED) – Through an interagency agreement 
with Pacific Northwest National Lab (PNNL), student interns, including interns from HBCUs, can work with PNNL researchers supporting DHS 
efforts in threat characterization and mitigation for chemical, biological, radiological, and nuclear threats, transportation security, cyber 
security, critical infrastructure protection, or data science.  Additionally, interns can work with researchers conducting fundamental research on 
the operationalization of artificial intelligence for national security, on understanding the risk and opportunities for homeland security of 
emerging communications technologies such as 5G, and on extending the boundaries of cybersecurity technology and practices. 

 

DHS Centers of Excellence (COEs) - University-led research networks that anticipate threats and challenges to the homeland and operations.  
The COEs leverage their unique access to multidisciplinary expertise to conduct groundbreaking research resulting in rigorous, objective 
knowledge and solutions for DHS. 

 

Transportation Security Administration (TSA) 

TSA hires for thousands of entry level jobs at locations throughout the country which provide a hiring path into the federal service for recent 
graduates, alumni, and individuals from diverse backgrounds.  These positions are solicited to HBCUs and at events where there are students, 
alumni, and faculty from these institutions in attendance.  

 

U.S. Coast Guard (USCG) 

The College Student Pre-Commissioning (CSPI) Program is the Coast Guard’s most successful program for enhancing the diversity of the Coast 
Guard’s officer corps.  The CSPI Scholarship Program for students attending MSIs, including HBCUs, has existed in various forms since 1989.  In 
2015, a Student Loan Repayment Program (CSPI-SLRP) was added to extend CSPI to recent graduates of MSIs.  To support CSPI and other 
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minority recruiting objectives, the Coast Guard’s Office of Diversity and Inclusion (CG-127) coordinates an MSI Partnership Program that consists 
of MOUs between select MSI colleges or universities and the Coast Guard, each led by a flag officer “Executive Champion.”  The Executive 
Champion fosters an ongoing relationship between the institution and the Coast Guard, thereby demonstrating the Coast Guard’s commitment 
to its MSI partners. 

 

 

U.S. Citizenship and Immigration Services (USCIS) 

USCIS sponsors several programs and initiatives in which HBCUs may participate. Notably, student internships and hiring, excess computer 
donations, Citizenship and Immigration Services Grants, and outreach efforts including virtual events, webinars, panel discussions and 
information sessions.  Participation in the excess computer donation program is limited to MSIs including HBCUs. 

 

U.S. Secret Service (USSS) 

In-person and virtual events - These events include, but are not limited to, career fairs, meet and greets, employer panels, networking events, 
seminars, conferences, college and university partnerships at James J. Rowley Training Center (RTC), and recruitment tours at Headquarters, 
White House, and others. 

• Engagement and collaboration with Pan-Hellenic Council Members 

• Host and engage in events dedicated to sororities to further the 30x30 initiative 

• Participation and engagement with the conclaves/conferences – Phi Beta Sigma Fraternity National Conclave, Kappa Alpha Psi Fraternity 
Conclave, Omega Psi Phi Fraternity Southern Regional Conference  

• Strategic partnerships with senior leadership of Fraternities, Sororities, and academia  

 

Using alma mater connections, USSS employees connect with their alma mater and volunteer to serve as ambassadors of USSS to promote 
recruitment and outreach engagement.  This work leverages college and university alumni, including MSI and HBCU alumni, and provides USSS 
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employees an opportunity to give back to their alma maters as well as serve as a touchpoint for students and recent graduates to speak with 
someone who has direct experience working at USSS. 

 

Using a direct messaging approach, the USSS posted law enforcement career opportunities to 67 HBCUs via the Handshake platform giving 
students the ability to reach a Talent Acquisition Specialist in the USSS and simplify the recruiting process.  In its “Everyone’s a Recruiter 
Campaign,” the USSS uses employees  enterprise-wide to recruit qualified candidates by sharing first-hand knowledge of careers with the USSS 
in the employee’s personal and professional networks.  As one of its greatest assets, simply connecting a qualified candidate to a talent 
acquisition specialist drastically increases the opportunity contributing to USSS’ hiring goals.  

 

During Black History Month, the USSS created a campaign to highlight HBCUs and Historically Black fraternity and sororities. The USSS has also 
partnered with HBCU faculty to provide information on hiring criteria for federal law enforcement career opportunities. The hiring criteria was 
incorporated in the school’s curriculum to aid HBCU students seeking federal law enforcement employment.  

 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act?  What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  

CBP 

CBP has an open continuous student announcement that it has posted to the HBCU Connect college board and on USAJOBS.  CBP also 
participated in the HBCU Virtual Career Fair. 

 

CP3 TVTP 

CP3 staff created fact sheets for the TVTP application process and  held informational webinars for HBCUs.  In addition, CP3 plans to hold a 
showcase for grantees who represent underserved communities, to include HBCUs. 
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CISA 

In FY 2022, 28.5% of all student recruitment events were targeted towards HBCUs.  (For context, 51.6% of all recruitment events in FY 2022 
were targeted to students and recent graduates).  These are events that specifically promote employment opportunities and programs available 
for job seekers who are interested in employment opportunities with CISA.  CISA began planning for, and launched, recruitment for the new 
DHS ICDF program.   

 

Through congressional mandate, OCHCO/STRIDE centrally manages and executes the ICDF.  As a participating Component, CISA will execute 
hiring and onboarding for its respective commitments. OCHCO will reimburse CISA for salary and benefits for its ICD Fellows.   STRIDE also 
manages tuition assistance/reimbursement for all ICD Fellows.  During the 12-week program, CISA provides highly skilled subject matter expert 
mentors who collaborate with the participants on projects and performing tasks on the cybersecurity track.  CISA will onboard its first cohort of 
interns in summer 2023. 

 

CWMD 

Outside of dedicating awards to the greater MSI community, there are no specific actions.  In FY 2023, CWMD is exploring strategies to extend 
its outreach to the HBCU community to increase awareness of the CWMD mission space and funding opportunities. 

 

 

FEMA 

FEMA Grants Program Directorate (GPD) has greatly expanded its outreach and technical assistance sessions to potential applicants, including 
HBCUs, to ensure they know of available funding opportunities, have the necessary resources and information to apply, and understand the 
program priorities to put forth a successful application.  In FY 2022 alone, FEMA/GPD hosted or participated in over 60 events related to NSGP 
outreach, awareness, and technical assistance, reaching approximately 8,000 participants, representing over 2,700 nonprofit organizations. 

 



317 

Utilizing disaster funding, FEMA developed and instituted an internship program that provides FEMA with an opportunity to hire under-
represented students.  This new strategy was designed to facilitate a developmental and learning environment for new prospects with potential 
temporary appointments. This strategy will help increase the diversity of  the FEMA Cadre of On-Call Response and Recovery Employees (CORE) 
workforce. 

 

FLETC 

The FLETC Human Capital Office and Equal Employment Opportunity Office submits targeted recruitment listings to a broad distribution 
audience of MSIs including HBCUs.  FLETC also circulates job opportunity announcements to HBCUs for dissemination to students and recent 
graduates, including posting on HBCU job announcement boards. 

 

ICE 

ICE will continue to strengthen the capacity of HBCUs to participate in ICE initiatives by engaging in additional outreach and attending more in-
person conferences and recruitment events that focus specifically on HBCUs.  In addition, ICE will utilize social media platforms, build 
partnerships with HBCU career centers, and participate in HBCU-sponsored conferences.  ICE will continue to market internship opportunities to 
all HBCUs through recruitment events, Handshake, university job boards, and other advertising media. 

 

MGMT 

OCHCO STRIDE leads HBCU-sponsored recruiting and outreach opportunities, including career fairs and on-campus career orientations.   STRIDE 
explores opportunities to highlight DHS’s mission then solicits Components to participate in and market student opportunities at HBCU-related 
conferences as a sponsor, advertiser, and exhibitor. Component representatives participate on panels and contribute to presentations for 
students on DHS internships, fellowships and entry-level employment opportunities.  During the DHS Job Fair at the  2022 Congressional Black 
Caucus Foundation’s Annual Legislative Conference, representatives from USCG, CISA, FEMA, FLETC, ICE, USSS, TSA, Federal Protective Service, 
Office of the Chief Procurement Officer, and S&T staffed booths in the exhibit hall.  Over the three-day Conference, Component recruiters spoke 
with over 60 attendees.  Of the 60 attendees, many were high school students interested in learning more about future potential career 
opportunities in DHS. 
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STRIDE has previously procured and shared job search sites, such as Handshake, with Components to target recruitment and engagement with 
students and faculty within HBCUs, and will continue to use these sites for future recruiting efforts.  

 

OPE/OAE 

OAE serves as an integrator to:  (1) create and cultivate relationships with academic stakeholders, including HBCUs, and to deepen and enhance 
academic relationships within DHS and across stakeholder populations through persistent, policy-focused, two-way communication; (2) serve as 
a central liaison for Headquarters-level and cross-Component engagements directly impacting the academic community and HBCUs; and (3) 
advance, develop and execute on impactful Secretarial academic engagements that address the Secretary’s mission critical priorities.   

 

S&T  

S&T has increased its participation in outreach to HBCUs through Department-level outreach efforts.  S&T’s Office of University Programs 
connects to HBCUs across the country through its webinar series on available grants for faculty and student internship opportunities, the White 
House Initiative on HBCUs, participation during the National HBCU Week Conference, and through S&T senior leadership site visits. 

 

TSA 

In FY 2022 TSA conducted email outreach to 88 HBCUs and 164 contacts across HBCUs to increase awareness of careers with TSA.  This effort 
helped academic contacts, alumni, and students understand TSA’s mission and employment opportunities.  TSA also participates in any 
Department-sponsored HBCU recruiting and outreach opportunities as a sponsor, advertiser, recruiter, exhibitor, and contributor, at events and 
career fairs, to inform students, faculty, staff, and alumni about employment opportunities.   

 

USCG 

The Coast Guard Recruiting Command implemented HBCU Summits to inform college administrators of the College Student Pre-Commissioning 
Initiative (CSPI) program.  
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USCIS 

HBCUs will be included as part of USCIS’s recruitment efforts for strategic marketing and outreach aimed at the student and recent graduate 
demographic.  In FY 2022 USCIS had 108 individuals serving under the Recent Graduate Program.  Of those, 47 attended MSIs and one attended 
a HBCU.  Six of eight posted job opportunities for the Recent Graduate Program were promoted through the Handshake college networking 
platform in FY 2022, which included HBCUs (and other MSIs) as part of the target audience.  

 

USCIS connects with HBCUs through online college job boards to promote job opportunities to students and recent graduates of HBCUs.  In FY 
2022, 17 of 34 bulletins posted on Handshake included one or more HBCUs. 

 

USCIS conducted recruiting and outreach activities to three HBCUs including virtual events, webinars, panel talks, and at HBCU information 
sessions.  USCIS created and distributed resources to hiring officials and potential candidates on special hiring authorities and Diversity Equality 
Inclusion and Accessibility (DEIA) initiatives. 

 

The following were new initiatives in FY 2022: 

 

USCIS hired a permanent Selective Placement Program Coordinator (SPPC) to focus on DEIA efforts, including recruiting individuals with 
disabilities from HBCUs.  USCIS began development of its first ever Diversity, Equity, Inclusion, Accessibility (DEIA) strategic plan for FY 2022 – FY 
2026, which includes action plans to: diversify the applicant pool by exploring opportunities to promote paid internships, fellowships, and 
apprenticeships; improve collection of applicant data; and train hiring managers and employees on DEIA topics like inclusive hiring.  The plan 
will be shared with the workforce in FY 2023.  USCIS developed an Inclusive Recruitment and Hiring Hub to provide inclusive hiring 
resources/points of contact to hiring managers. 
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In FY 2023, USCIS plans to increase its diverse talent pool and build capacity for HBCUs by: exploring the creation of a HBCU Alumni working 
group to help facilitate HBCU partnerships; expanding outreach and recruitment to include HBCU alumni and Black professional and trade 
organizations; strengthening the partnership between EEO and Human Resources by establishing additional working groups to focus on 
outreach to HBCUs; and developing an action plan to strengthen the USCIS  MSI program including HBCUs.  

 

USSS 

The USSS National Recruiting Strategy accounts for, and is executed to, facilitate and strengthen partnerships with HBCUs.   

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

CBP 

CBP Operations Support is in the process of developing a Diversity, Equity, Inclusion, and Accessibility strategy that will include ways to improve 
its outreach to minority groups and colleges and universities, including HBCUs. 

 

CP3 TVTP  

CP3 has made engaging underserved communities in prevention a priority and ensure that this is a factor taken into consideration when 
selecting applications for awards. 

 

CISA 

Through its Office of Equity, Diversity, Inclusion and Accessibility (OEDIA) African American Special Emphasis Program Management and 
Employee Association Group, CISA will assess and identify barriers existing for HBCUs and make appropriate changes to such policies and 
practices to address inequities and remove barriers. 
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CWMD 

CWMD is attempting to better understand the low proposal rates from HBCUs to its Notice of Funding Opportunities (NOFOs).   A challenge 
identified for the National Nuclear Forensics Expertise Development Program (NNFEDP) is the limited number of graduate radiochemistry and 
nuclear engineering programs in the HBCU community. The  NNFEDP Nuclear Forensics Research Award (NFRA) requires academic respondents 
to have graduate programs in areas relevant to the nuclear forensics mission, such as nuclear engineering or radiochemistry.  CWMD is working 
on this issue within its Grants and Financial Assistance Division (GFAD) and is investigating the potential of releasing a Request for Information 
(RFI) or conducting an HBCU town hall to better understand the low response rate and the challenges HBCUs face when responding to CWMD 
Research and Development (R&D) NOFOs. 

 

Successful respondents identified national nuclear weapons laboratory partners and sufficient understanding of the nuclear forensics mission to 
propose relevant technical work.  For any respondent, these barriers can be substantial.  Universities with limited resources often prioritize 
NOFOs with the highest probability of success and choose to not pursue NOFOs in a new mission space when competitors have established 
programs.  By targeting the award, CWMD hoped to encourage underserved universities with fewer resources who are not already supporting 
the field.  While planned, the Financial Assistance Program Office reviewed the public law authorizing the NNFEDP (Nuclear Forensics and 
Attribution Act, PUBLIC LAW 111–140) and determined that the award should be directed to the greater MSI community to be consistent with 
its interpretation of the legal language.  Next year, CWMD will ask for reconsideration to support a targeted HBCU award.  CWMD will also 
investigate other avenues for support, including funding postdoctoral technical staff positions at the national laboratories that recruit from 
HBCUs. 

 

CWMD’s NNFEDP has also taken steps to understand the Department of Energy (DOE)/National Nuclear Security Administration (NNSA) 
laboratory workforce through a formal technical workforce census.  CWMD’s NNFEDP efforts are designed to provide technical expertise to the 
national nuclear weapons laboratories, as required under Federal law.  CWMD will continue to administer this census every two years to better 
understand the technical workforce demographics, including underrepresentation, and to determine how to better engage these 
underrepresented populations.   

 

FEMA 
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FEMA’s goals are to develop an enterprise-wide framework for recruitment and targeted outreach to maximize the use of targeted recruitment 
solutions to increase the diversity of applicant pools.  FEMA will work to increase recruitment partnerships and relationships with targeted 
colleges, professional associations, and diversity organizations, and to expand talent pipelines by partnering with HBCUs. 

 

FLETC 

FLETC is not aware of any changes necessary to address barriers created by its policies and practices at this time.  FLETC will continue to 
participate in targeted recruitment events such as those hosted by MSIs, including HBCUs.  FLETC also partners with organizations such as the 
National Organization of Black Law Enforcement Executives, Women in Federal Law Enforcement, and Hispanic American Police Command 
Officers Association to address underrepresentation in its GS-1801 major occupational series. 

 

I&A 

In conjunction with I&A Employee Associations, such as its Equity Advisory Group, I&A is conducting barrier analyses and developing programs 
to partner with HBCUs.   

 

MGMT OCHCO 

With the Office of Personnel Management’s (OPM’s) new additional hiring authorities for eligible students and college graduates, the DHS Office 
of the Chief Human Capital Officer (OCHCO) has created new internal policies to govern the use of these expanded authorities through targeted 
recruitment, to include HBCUs.  DHS designed, developed, and is preparing to deploy a  Recruiting and Outreach Engagement Portal.  This portal 
will identify DHS college alumni, to include MSI and HBCU alums, and provide DHS employees an opportunity to give back to their alma maters, 
while as serving as a touchpoint for students and recent graduates to speak with someone who has direct experience working at DHS. 

 

OPE/OAE 

OPE is in the process of forming a new DHS  academic advisory council to serve as central point for communicating academic stakeholders’ 
interest to the Secretary on homeland security policy matters impacting their academic community groups.  There will be at least one 
designated seat (or member) on the council to serve as a representative of HBCUs, so that the Secretary is advised of the unique challenges 
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faced by HBCUs and is informed on what policy changes may be needed to reduce barriers to participation in DHS programs.  OAE will lead the 
activities of the council and coordinate engagements with the Secretary. 

 

OSLLE 

OSLLE has intentionally included campus law enforcement in its key stakeholders list thus increasing awareness and accessibility of its programs 
and resources to campus law enforcement personnel. 

 

S&T 

All S&T sponsored programs are open to HBCUs.  S&T actively seeks to engage HBCUs using a variety of methods to enlist their participation in 
its programs and activities.  For example, S&T partnered with the Army through the MSI STEM Research and Development Consortium (MSRDC) 
to provide HBCUs with easier access to DHS research programs. 

 

USCIS 

USCIS will implement multiple initiatives to address potential barriers to participation by HBCUs, including developing paid student internships, 
improving data collection and analysis of hiring, and training of managers and other stakeholders who engage with local communities.  It will 
also partner with DHS Employee Associations to enhance its outreach to underserved communities, including HBCUs.  USCIS will also analyze the 
effectiveness of outreach and recruitment activities to HBCUs.  For example, USCIS will evaluate the reasons that HBCUs decline USCIS requests 
to post on their job boards and, will also evaluate the USCIS onboard demographics by educational institutions, to include HBCU alumni among 
the current USCIS employee ranks.  

 

USCIS will also seek an enhancement to USA Staffing to add capability to collect educational institution data.  It will also reestablish its Summer 
Enrichment Program in FY 2024.  It will train its special emphasis program managers on how to effectively conduct outreach to HBCUs in their 
vicinity and assist hiring managers with recruiting from HBCUs.  USCIS will also train senior leaders to assist on increasing awareness of the 
impact that unconscious bias can have on connecting with HBCUs, and on diverse and inclusive hiring, recruitment, and retention. 
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USSS 

New initiatives identifying HBCU students and the value they provide from an academic standpoint, with less focus on work experience, 
prompted the implementation of the Special Agent Talent & Achievement Recruitment (STAR) program.  This new program facilitates the hiring 
of superior qualified recent graduates, with limited employment history or job experience.  USSS leadership is partnering with HBCU executives 
and USSS employees who are HBCU graduates to engage students and faculty by inviting HBCUs to the USSS’s James J. Rowley Training Center 
to see “the day in the life” of a USSS law enforcement employee.  

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY 2022. 

 

CP3 

In FY 2022, two HBCUs received TVTP grants.  The total dollar amount is $320,000. 

 

CWMD 

There were no awards to HBCUs in FY 2022. 

 

FEMA 

Final awards for the preparedness grants will not be known until summer 2023. 

 

FLETC 

FLETC provides no grant or contract funding to HBCUs. 
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ICE 

ICE currently does not provide grants or contracts to HBCUs. 

 

I&A 

I&A does not issue grant funding for any purpose. 

 

OPE/OAE 

While OPE/OAE does not administer grant or contract funding directly, OAE amplifies and promotes such opportunities administered by 
operational components of DHS, to increase awareness and visibility among HBCU stakeholders. 

 

S&T 

Grant funding is awarded using a competitive process. The SLA competition is ongoing and will not be awarded until later in FY 2023.  S&T 
expects to award up to $9M towards DHS R&D and workforce development efforts dedicated to MSIs, which includes HBCUs.  All funding is 
awarded through a competitive process that occurs every other year. 

 

USCIS 

No grant or contract funding was provided to HBCUs in FY 2022.  USCIS will identify opportunities to increase HBCU applications for grants in FY 
2023.  The USCIS Office of Equal Opportunity and Inclusion will discuss the responsibility to include HBCUs in grant announcements made by the 
USCIS Office of Citizenship, Partnership, and Engagement (OCPE) related to the USCIS Citizenship Grant Program, which makes competitive 
grants up to $10,000,000 available to immigrant serving organizations/institutions.  
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

CP3 

In FY 2022, institutions of higher education were awarded $7,155,001 for prevention grants while only two (2) HBCUs received awards totaling 
$320,000.  The CP3 Grants Team plans to reach out to HBCUs, hold webinars for HBCUs on its Targeted Violence and Terrorism Prevention Grant 
Program (TVTP) , and provide one on one guidance including grant writing assistance as needed to ensure equitable access to the program. 

 

CWMD 

Insufficient nuclear forensics funding precluded the grant of any awards in FY 2022.  CWMD has programmed nuclear forensics funding for FY 
2024 and beyond.  The programs and initiatives are the Academic Research Initiatives; CWMD Research and Development Open Broad Agency 
Announcements (OBAAS) and National Nuclear Forensics Expertise Development Nuclear Forensics Research Awards (NFRAs).  In FY 2023, in all 
CWMD programs, CWMD plans on increasing visibility of the CWMD’s mission and funding opportunities through HBCU online forums, and 
internally driven HBCU initiatives such as the DHS HBCU Symposium held in February 2022.   

 

FEMA 

Historically, only a handful of HBCUs apply for and receive NSGP funding.  FEMA/GPD is increasing awareness of the NSGP within the HBCU 
community, as well as clarifying misconceptions that private HBCUs would not be eligible.  FEMA will develop a student internship that allows 
for flexibility in the hiring process and ability to target HBCUs to hire underrepresented students under a new scheme designed to facilitate a 
developmental and learning environment. 

 

I&A and MGMT 

The Department will kick off the first year of the Intelligence and Cybersecurity Diversity Fellowship Program (ICDF) which was designed to help 
DHS recruit, retain, and reward the best and brightest in the fields of Intelligence and Cybersecurity.  This program is for undergraduate 
sophomores, juniors, and seniors attending MSIs, specifically, HBCUs.  This is a 12-week summer program that will start in May 2023.  MGMT 
expects to host 33 students within the first summer.  The ICDF falls under H.R. 133 Consolidated Appropriations Act of 2021, Public Law 116-
260, which gives DHS the authority to hire students into the excepted service while in school and to convert them to federal employees  once 
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they have completed their education.  The program may also be able to provide tuition assistance to qualified students.  To increase the 
diversity in our outreach, recruitment, and engagement, DHS will continue to identify opportunities to establish relationships with HBCUs and 
other national professional organizations.  

 

  

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY 2023.  

CP3 

CP3’s regional prevention coordinators will establish relationships with HBCUs, hold in person presentations, and provide guidance on the TVTP 
grants program that will be relevant to prospective applicants. 

 

OPE/OAE 

Will continue to utilize its MOU partners to encourage and promote diversity in DHS workforce development and recruitment programs, 
initiatives, and opportunities for funding.  

 

OSLLE 

OSLLE has established relationships with HBCUs by facilitating in-person and virtual engagements.  OSLLE has hosted and will continue to host 
its OSLLE 101 briefs to provide direct information to HBCU law enforcement entities in response to their inquiries.  OSLLE will continue to host 
law enforcement-related grant briefings, webinars, and training to increase the capacity of HBCUs to effectively compete for grants.    

 

FEMA 

FEMA/GPD has been partnering with HBCUs and other associations to provide targeted outreach to HBCUs for awareness of FEMA 
preparedness grant opportunities.  Additionally, FEMA/GPD is continuing to provide year-round technical assistance and outreach sessions with 
potential applicants and increasing the number of opportunities provided from FY 2022 levels.  The DHS Center for Faith-Based and 
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Neighborhood Partnerships and CISA, in collaboration with the FEMA Grants Directorate Non-Profit Security Grant Program, sponsored 
webinars for HBCUs.  

 

S&T 

The SLA is our program of record designed to increase the capacity of MSIs and HBCUs.  S&T aims to support the ability of MSIs and HBCUs to 
learn techniques, build capacity, and connect with various organizations conducting business in or directly supporting homeland security 
mission areas.  SLA recipients consistently engage with DHS S&T to ensure that the program is effectively building the workforce that will 
support the homeland security enterprise going forward.  S&T directly engaged more HBCUs through the National HBCU Week Conference, site 
visits, and the use of social media to promote all of its programs.   

 

TSA 

TSA will look for research needs where such opportunities may exist within the agency. 

 

USCIS 

The agency plans to explore opportunities to increase awareness and provide training on the application process for the USCIS Citizenship Grant 
Program.  

 

 

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

CP3 
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Two HBCUs were selected and received TVTP grants in FY 2022.  CP3 also reached out to eight HBCUs - Howard University, Southern University 
Law Center, Jackson State University, University of the District of Columbia, Wilberforce University, Alcorn State University, Grambling State 
University, and Charles R. Drew University of Medicine and Science - all of whom attended the Jan 18, 2022, webinar with OPE Stakeholders.   

 

FEMA 

In the summer of 2022, FEMA’s first HBCU/MSI Interns were hired utilizing disaster funding.  Fifteen students from eligible HBCUs/MSIs were 
hired to work at FEMA Headquarters and Atlanta, GA geographic locations.  FEMA recruiters were also involved with the HBCU Emergency 
Management Workforce Consortium in a program held at Howard University.  The goal of the program was to boost engagement of HBCUs and 
their students in the field of emergency management and discuss the importance of Community Emergency Response Team (CERT) Training for 
the students (and staff and faculty who will support the students).  CERT training will educate students about disaster preparedness and equip 
them to address hazards that potentially impact their schools and communities. 

 

FLETC 

FLETC offers a College Intern Program (CIP)/Virtual Student Volunteer Program that is open to all students, including those at HBCUs.  Student 
volunteers participating in the program have an opportunity to gain awareness and understanding of the FLETC mission and awareness of law 
enforcement and non-law enforcement careers.  During the COVID-19 pandemic, the program was modified to enable student volunteers to 
participate in the program virtually.  Additionally, FLETC offers a Student Volunteer Program where unpaid training opportunities are offered to 
students in high school and college, including HBCUs.  These opportunities can provide work experience related to the student’s academic 
program of study, while allowing them to explore career options, as well as develop their personal and professional skills.  The FLETC Human 
Capital Office and EEO Office submit targeted recruitment listings to a broad distribution audience of MSIs.  FLETC circulates job opportunity 
announcements to HBCUs for dissemination to students and recent graduates, including posting on job announcement boards.  

ICE 

To create further visibility with HBCUs in FY 2022, ICE expanded its awareness efforts by utilizing social media platforms, building partnership 
with HBCU career centers, as well as participating in HBCU conferences.  The SRR team will continue to market ICE internship opportunities to 
all HBCUs through recruitment events, Handshake, university job boards, and other advertising mediums.   
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MGMT OCHCO 

OCHCO developed an MSI/HBCU Strategic Outreach and Recruitment Plan to mature and expand MSI/HBCU outreach infrastructure and to 
strengthen and maximize MSI/HBCU engagements to create awareness of DHS employment opportunities.  It also developed a comprehensive 
partnership strategy that outlines our goals and objectives, and provides guidance to successfully identify, establish, and maintain partnerships.  

 

OPE/OAE 

HBCUs were a significant focus of OAE’s outreach and engagement efforts in the last year.  Over half (67%) of OAE’s engagements in FY 2022 
were with HBCUs.  

 

S&T 

In FY 2022, S&T’s Office of University Programs actively funded six HBCU RDT&E efforts; one HS-POWER HBCU student; and five HBCUs Summer 
Research Teams.  HBCUs are consistently encouraged to participate in S&T’s programs. 

 

USCIS 

USCIS established its Office of Citizenship, Partnership, and Engagement (OCPE) to elevate and consolidate the management of our work on 
citizenship, civic education and integration, and public engagement, as well as the liaison and coordination efforts to HBCUs.  In FY 2022, USCIS, 
with the DHS Office of Partnership and Engagement, hosted an information session for a not-for SAY Detroit Play Center (SDPC), which focuses 
on rebuilding and empowering underprivileged youth.  The information session focused on federal employment, student and recent graduates’ 
opportunities, and diversity.  USCIS will continue to partner with employee associations (employee affinity groups) including the DHS chapter of 
Blacks in Government (BIG) to expand interest in and access to outreach at HBCUs. 

 

USSS 

USSS continues to lean into establishing meaningful recruitment at HBCUs to demystify the challenges of working for the agency and ensure 
equitable pathways into government service.  For example, USSS participated in events hosted by HBCUs which focused on either careers 
and/or logical crossover areas with USSS.  USSS also reached out to faculty teaching specific majors within HBCUs, such as criminal justice, to 
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determine if speaking to specific classes is more appropriate than campus wide events to inform students about opportunities.  Additionally, 
USSS utilizes advertisements and editorials in HBCU-focused publications to build awareness of opportunities within HBCU student/alumni 
populations.  USSS also utilizes its internal population of student/alumni to continuously assess additional areas of growth for recruitment and 
outreach. 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

 

CP3 

CP3 encourages applicants that are not HBCUs to partner with an HBCU to meet the priority of engaging underserved communities in 
prevention.  The applications of non-HBCUs who partner with HBCUs are more competitive. 

 

FEMA 

FEMA will continue its robust technical assistance and outreach series from FY 2022.  It will also continue to identify and partner with new 
stakeholders to increase awareness of the technical assistance opportunities as much as possible, as well as provide the resources and 
information for HBCU applicants to be successful. 

FLETC 

FLETC will continue to monitor and participate in relevant HBCU career and job fairs both virtually and in-person.  FLETC will also continue to 
leverage its social media platforms to highlight diversity at FLETC. 

 

ICE 

ICE will continue to market, outreach and brand ICE as an employer of choice for HBCUs.  ICE has over 200 collateral duty recruiters that support 
ICE field offices across the nation.  The designated field office recruiters will continue to provide awareness and outreach to ICE opportunities to 
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HBCUs.  ICE’s field recruiters provide ICE with greater flexibility to market and brand ICE at diverse venues and communities across the country 
to include but not limited to academia, career fairs, affinity groups, etc.   

 

OPE/OAE 

OAE will continue to promote partnerships among public, private, and academic entities, to improve the capacity of HBCUs while advancing DHS 
mission critical priorities.  OAE will work in lockstep with the operational components of DHS, to assess ways to encourage HBCU participation in 
DHS-wide and component grants, contracts, or cooperative agreements and to foster two-way communication with stakeholders.  OAE provides 
a constant feedback loop through its stakeholder relationships, which begin at the President or Chancellor level, and include engagement with 
college and university administrators, provosts, faculty, and finally with students.  This tiered approach to engagement promotes maximum 
awareness and opportunity for HBCUs.  

 

OSLLE 

OSLLE will continue to host OSLLE 101 briefings, engage with stakeholders, attend conferences, and facilitate one-on-one meetings with its 
stakeholders. 

 

S&T 

S&T encourages DHS Centers of Excellence (COEs) to participate in its programs.  Through the SLA and SRT programs, DHS COEs are required to 
partner with MSIs, HBCUs, and Tribal Colleges and Universities as a stipulation of their award.  That partnership comes in the form of research 
support and experience, mentoring, facility use, and contacts.  S&T’s Office of Industry Partnerships (OIP) has positioned itself to engage a more 
diverse set of innovators and promote its research and development funding programs and contracting mechanisms as a pathway to economic 
opportunity.  S&T/OIP will continue partnering in FY 2023 across the DHS Components to strengthen our efforts to collaborate and by 
participating in the Secretary’s Office of Partnership and Engagement, Office of Operation Allies Welcome and Office of Social Impact & 
Campaigns Working Group, White House Initiative HBCU Federal Funding Opportunity Cluster, and the DHS HQ’s Equity Working Group. 

 

S&T has increased its participation in outreach efforts to HBCUs through department-level efforts, working closely with its Office of University 
Programs to speak with HBCUs across the country through various webinar series, developing FY 2023 strategies with S&T’s Diversity, Equity, 
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Inclusion & Accessibility Director; and partnering with the Executive Director, DHS Office of Small and Disadvantaged Business Utilization 
(OSDBU), to engage HBCUs, MSIs, and high school students about the value of STEM education as a pathway to developing new innovative 
technologies and provide perspectives on the importance of under-represented communities getting the information needed to establish small 
businesses. 

 

S&T/OIP is engaging under-represented private sector organizations and other industry associations regularly to cultivate relationships and 
discuss S&T’s R&D opportunities.  S&T/OIP will maintain relationships with the DHS’s OAE to inform and educate more than one hundred MSIs, 
including some HCBUs, by the end of the FY 2023 on its innovation funding programs, collaboration opportunities and research needs.  The new 
S&T Partnership Guide will be disseminated to those universities and colleges to guide them in understanding the full lifecycle of innovation and 
detailed descriptions of priority research, development, test and evaluation needs. 

 

USCIS 

USCIS will share information about USCIS and the federal hiring process with HBCU career centers to increase awareness of federal 
opportunities and provide a better understanding of how to approach the federal hiring process.  USCIS will also leverage its Community 
Resource Officers (CROs) to share USCIS Grants opportunities with the faculty, share employment opportunities in classrooms, and develop 
partnerships and identify HBCU needs.  USCIS will also utilize additional marketing resources including social media, Employee Associations and 
the USCIS.gov grants landing page, and explore opportunities to promote programs on the USCIS public-facing website.  It will also explore 
opportunities for increasing awareness and training on the citizenship grant process. 

 

USSS 

USSS continuously assesses professional organizations/groups, such as the National Pan-Hellenic Council (NPHC) and National Organization of 
Black Law Enforcement Executives (NOBLE), for appropriate and meaningful engagement. 

 

(9) Provide any other information relevant to promoting opportunities to fund, partner, contract, or otherwise interact with, HBCUs. 

CBP 

https://www.dhs.gov/science-and-technology/publication/st-partnership-guide
https://www.uscis.gov/citizenship/civic-integration/fy-2021-grant-recipients
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CBP engages with several HBCUs to recruit full-time employees and interns.  In FY 2023, CBP will participate in the 2023 HBCU National Week 
Conference, the Black College Expo, CIAA Annual Conference, and AUCC Career Fair.  In support of its effort to increase diversity within the 
workforce, CBP will hold three diversity-specific virtual job fairs in FY 2023, specifically targeting students from underrepresented populations 
and, as such, its marketing efforts will focus on HBCUs.  CBP will continue to participate in job fairs aimed at the HBCU community. CBP will 
continue to promote its open job announcements within the HBCU community through HBCU Connect, through job fairs, and direct 
communication with HBCU career development offices. 

 

CISA 

On October 26, 2022, CISA met with leadership in Howard University’s College of Engineering and Architecture to discuss how to create a talent 
pipeline for enabling access and information for Howard students to available CISA internships and career opportunities.  On February 15, 2023, 
CISA will have a panel discussion presenting CISA as an employer of choice and provide CISA internships and career opportunities, as well as well 
as, government resume development and interviewing workshops.  CISA OCHCO, OEDIA and ISD will explore how to build on this initial contact 
toward a closer relationship, and as a potentially promising model for further HBCU engagement and development of an MOA with Howard 
University and other HBCUs. 

 

On December 5, 2022, two CISA divisions (the Cybersecurity Division, and the Infrastructure Security Division) participated and presented at the 
Tougaloo College Research and Development Foundation (TCRDF) during their HBCU Cyber Week Event.  During the event, CISA presenters 
discussed ways that HBCUs can partner with CISA on research and workforce development.  TCRDF establishes and manages partnerships with 
research entities (academia, government, and industry) and HBCUs to offer HBCUs a competitive advantage in securing research funding and 
contracts. No new partnerships have been formed from CISA’s participation, at this time, but CISA will continue to explore potential new 
partnerships that are favorable and align with CISA’s HBCU goals and initiatives. 

 

FEMA 

The Talent Recruitment Acquisition Division (TRAD) will be promoting opportunities by working with the HBCU Emergency Management 
Workforce Consortium, attending HBCU hosted recruiting events, virtual information sessions (including resume writing workshops), and 
collaborating with DHS Headquarters on HBCU-focused webinars and events. 



335 

 

FLETC 

FLETC will continue to expand participation in employment outreach opportunities.  The FLETC Human Capital Office and EEO Office will 
continue to submit targeted recruitment listings to a broad distribution audience of MSIs.  FLETC will also continue to circulate job opportunity 
announcements to HBCUs for dissemination to students and recent graduates, including posting on the educational institutions’ job 
announcement boards. 

 

The FLETC EEO Office will continue to collaborate with the Human Capital Office to advise members who serve on diverse interview panels that 
comprise members from across the FLETC enterprise.  The interview panels have shown positive impact in the selection process and 
participation of HBCUs in the FLETC CIP. 

 

In FY 2023, the FLETC State, Local, and Tribal Division plans to conduct outreach with HBCU Presidents as well as their Campus Police 
Departments at the following Educational Institutions: Savannah State University, Bethune-Cookman University, and Edward Waters College to 
identify interest in receiving Active Shooter Instructor Program training for their campus police officers and surrounding police departments. 

 

ICE 

ICE continues to extend its outreach efforts to include the use of social media (e.g., Twitter, LinkedIn, and Facebook) and informational webinars 
to improve brand awareness and drive potential applicants towards recruitment and outreach events.  ICE continues production of 
informational podcasts and webinars in conjunction with DHS on law enforcement and numerous other careers within ICE.  ICE OPA and the SRR 
teams continue to seek technological solutions to push these informational podcasts out to HBCUs 

 

TSA 

TSA’s Office of Human Capital is pursuing robust, expanded talent acquisition activities in support of the June 2022 DHS MSI Strategy.  
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USCG 

CSPI will remain the primary and sole source for CGRC HBCU engagement in 2023. 

 

USCIS  

The agency will increase awareness of other ways to partner with HBCUs.  Some examples are conducting mock job interviews with HBCU 
students; conducting informational sessions on how to create a USAJOBS account; how to search on USAJOBS for open Job Opportunity 
Announcements; and what to include in a federal resume.  During these sessions, the USCIS mission and vision will be discussed with students.  
USCIS with its Office of Citizenship, Partnership, and Engagement (OCPE) work to increase its footprint on public engagements with HBCUs. 

 

 

 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY 2022. 

CBP 

In FY 2022, CBP conducted recruitment events with several HBCUs.  Specifically, the agency formed partnerships and conducted information 
sessions with the following institutions: Wiley College, Florida Memorial University, Grambling State University, and Florida A&M University.  
CBP also participated in the following events:  Florida A&M Fall 2022 Federal Employment Preparation Week, Fisk University 2022 Industry Expo, 
and LeMoyne-Owen College Fall 2022 Career Fair. 

 

CP3 

The TVTP Grant program, established in FY 2020, made its first awards to HBCUs in FY 2022.  CP3 hopes to showcase this success to other HBCUs 
to encourage their applications and engagement with the program in FY 2023 and beyond. 
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CISA 

CISA hosted a group of students from eleven HBCUs, sponsored by Georgetown University Security Studies Program, for a tour of the CISA 
Watch Floor followed by a series of speakers from CISA.  The participating HBCUs were as follows: Jackson State University, Virginia State 
University, North Carolina A&T University, Prairie View A&M University, Benedict College, Howard University, Alabama A&M University, Florida 
A&M University, Oakwood University, Tuskegee University, and Savannah State University. 

 

CWMD 

In the past year, the NNFEDP engaged with representatives of the White House Initiative on Advancing Educational Equity, Excellence, and 
Economic Opportunity through Historically Black Colleges and Universities to better understand outreach venues for the HBCU community.  
CWMD has requested to be added to distribution for HBCU communities of interest meetings and symposiums.  It will engage with the 
community through these forums as they become available. 

 

FEMA 

FEMA partnered with several national professional and federal employee organizations along with HBCUs to promote its efforts. Examples 
include, but not limited to, the National Black MBA Association and the White House Initiative on Advancing Educational Equity, Excellence, and 
Economic Opportunity through Historically Black Colleges and Universities. 

 

FEMA also participated in the DHS HBCU Symposium in advance of the FY 2022 grant application cycle opening, as well as the Institutions of 
Higher Learning Bombing Prevention webinar.  FEMA will continue to utilize these avenues to increase awareness and availability of the NSGP. 

 

FLETC 

FLETC participated in the 2022 White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity through 
Historically Black Colleges and Universities National HBCU Week Conference Career and Recruitment Fair.  During the HBCU Career and 
Recruitment Fair, FLETC’s recruiting team provided hiring guidance during the one-day event where they explained the federal hiring process 
and the FLETC mission to over 140 attendees interested in career and student internship opportunities. 
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FLETC also participated in the Congressional Black Caucus Foundation (CBCF) 51st Annual Legislative Conference on September 28-30, 2022.  
The CBCF Career Fair, a three-day event, afforded FLETC an opportunity to engage with students and recent graduates about the Component.  
The recruiting team explained the federal hiring process and the FLETC mission to event attendees interested in career  

opportunities and student internship opportunities.  Handouts on hiring pathways for students and recent graduates were also distributed 
during the three-day event.  FLETC also participated in virtual career fairs at Bethune-Cookman University and Savannah State University. 

 

ICE 

ICE formed new partnerships during the National HBCU Conference Week, Congressional Black Caucus, and the Black College Expo.  Numerous 
attendees and sponsors provided contact information for future events.  

 

 

MGMT OCHCO 

During FY 2022, the Office of Academic Engagement (OAE) finalized MOUs with 10 HBCUs and Predominantly Black Institutions.  In partnership 
with OAE, OCHCO hosted a two-part webinar series to the faculty who were part of the DHS MOU community in Q1 of FY 2022.  The first part of 
the webinar series included information on the mission of DHS and each of its Components and information on available positions and programs 
for students and recent college graduates.  The second part of the webinar series included information on resume writing, DHS grants, current 
Centers of Excellence, and how to utilize USAJOBS.  

 

OCHCO also focused on events which targeted underrepresented communities which included, but was not limited to, the Congressional Black 
Caucus, Bender Disability Career Fair, League of United Latin American Citizens, and Historically Black Colleges and Universities Career Fair. 

 

OPE/OAE 
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By the end of FY 2022, OAE had formed 12 formal, diversity-driven, academic partnership agreements (MOUs) with HBCUs.  Additionally, in 
2022, OAE formed informal, diversity-driven partnerships with four additional HBCUs (MOUs were in progress).  These partnerships were 
formed to create the opportunity to expand outreach and recruitment to students and recent graduates for DHS opportunities, including, but 
not limited to, internships, fellowships, temporary assignments, academic programs, student engagements, mentorships, and permanent 
federal employment.  OAE built these relationships, which were largely executed in coordination with the DHS Office of the Chief Human Capital 
Officer, the DHS Science and Technology Directorate (through its Office of University Programs), and other DHS components/offices, through 
their respective human capital and stakeholder engagement offices. 

 

OSLLE 

OSLLE has established ongoing relationships with North Carolina A&T University, Southern University, and Benedict College. These  HBCUs are 
its most recent recipients of bomb detection canines to support their campus law enforcement personnel. OSLLE is also working with South 
Carolina State University, Florida A&M University, Morgan State University, and Winston-Salem State University to help those universities 
acquire bomb detection canines as well. OSLLE established relationships with Clark Atlanta University, North Carolina A&T University, Howard 
University, Philander Smith College, Dillard University, and Virginia State University, where it hosted a Campus Emergencies Prevention, 
Response, and Recovery (MGT-324-C) Course for HBCUs in specific regions across the country. OSLLE has created opportunities for continuing 
engagement and the provision of support to campus law enforcement staff at these universities.  The White House Initiative on Advancing 
Educational Equity, Excellence, and Economic Opportunity through Historically Black Colleges and Universities (WHI HBCU) supported OSLLE in 
hosting these trainings. OSLLE is also working with the Historically Black Colleges and Universities Emergency Management Workforce 
Consortium (HBCU EMC). The HBCU EMC’s mission is to boost engagement of HBCUs and their students in the field of emergency management 
by proposing the delivery of Community Emergency Response Team (CERT) Training to the students (and staff and faculty who will support the 
students).  OSLLE is intermittently involved and engaged with the HBCU Law Enforcement Executives and Administrators (HBCU-LEEA). The 
HBCU-LEEA, Inc. is a non-profit 501c(3) national organization of police chiefs, executives and security directors that advance campus public 
safety for its students attending the 101 HBCU educational institutions nationally. 

 

S&T  

Examples of HBCU partnerships formed in FY 2022 include partnership between the U.S. Army, S&T, and North Carolina Central University to 
support U.S. Customs and Border Protection. In the Student Freedom Initiative, S&T engaged with a non-profit organization dedicated to 
providing alternative funding resources and internship opportunities to HBCUs.  In the DHS Small Business Innovation Research (SBIR) Program 
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administered by DHS S&T, staff addressed HBCUs and MSIs at two functions during the Blue Integrated Partnerships (BIP) Conference: "Building 
Extraordinary Opportunities" in 2022.  During the conference, the DHS SBIR Director participated in the panel, "Available Opportunities for Small 
Businesses, MSIs, HBCUs including Research and Development Opportunities and Doing Business with DHS," and the workshop on "Research 
and Development Opportunities for Minority Owned Businesses."  Attendance and participation in this event permitted S&T staff to speak to 
HBCUs and MSIs about S&T’s innovation funding programs. Staff also engaged these communities enabling them to see the government as a 
customer encouraging STEM careers and starting their own small businesses in the future.  The BIP Conference brought together 
representatives from the Office of Naval Research, NASA, multiple HBCUs, HSIs, MSIs and participants from the BIP Summer Institute as they 
convened to share their work, and listen to keynote speakers who discussed innovation, entrepreneurship, and intellectual property. 

 

TSA 

TSA conducted an outreach campaign to educational institutions, including HBCUs and community-based diversity organizations aimed at 
students and entry level job opportunities.  TSA conducted email outreach to 88 HBCUs and 164 contacts across HBCUs to increase awareness of 
careers with TSA.  This included information related to entry level mission critical positions in cybersecurity, and intelligence & analysis among 
others.  The effort helps academic contacts, alumni and students to understand TSA’s mission and employment opportunities.  TSA is actively 
participating in available DHS programs to improve internship and experiential learning opportunities within the component.  This includes 
participation in the HS-POWER internship program for summer 2023 funded by the DHS Science & Technology Directorate.  

 

 

USCG 

In FY 2022, the U.S. Coast Guard CSPI program agreements were signed or renewed with South Carolina State University, Hampton University, 
Savannah State University, and Elizabeth City State University. 

 

USCIS  

In FY 2022, USCIS continued promoting the Workforce Recruitment Program for College Students with Disabilities to USCIS hiring managers. The 
WRP is a nationwide program used to recruit students with disabilities from colleges and universities, including HBCUs.   
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USCIS established connections with 65 of the 67 HBCUs on Handshake, an online college job board. USCIS conducted outreach and donated 
excess computer equipment to two HBCUs, Florida A&M University in Tallahassee, FL and Xavier University in New Orleans, LA. 

 

USSS 

USSS participated in 75 HBCU-related events. These events included virtual and in-person career fairs, webinars, meet and greets, information 
sessions with students, alumni, and faculty members, events with professional organizations; and meetings with influencers to establish 
strategic partnerships.  In March 2022, the Uniformed Division Chief, Law Enforcement Acquisition Division-Outreach Branch (LED-ORB) 
recruiters, and USSS HBCU alumni staff attended Mississippi Valley State University’s Spring 2022 Career Fair.  During the visit USSS met with the 
career counseling staff to further efforts to promote career opportunities for students and alumni. 

 

USSS staff attended the NAACP’s 2022 Annual Conference in Atlantic City, NJ and engaged with leadership from various agencies nationwide, 
influencers, and career seekers to provide information about the agency and career opportunities.  USSS has a continuing partnership with 
Omega Psi Phi Fraternity Inc., a historically black organization for college-educated men to provide career opportunities to the members and 
their families.  The organization has approximately 250,000 members across the U.S. and overseas.  In July, USSS attended the Omega Psi Phi 
Fraternity’s 2022 Conclave Career Fair in Charlotte, NC.  USSS’s Deputy Director disseminated letters to the Presidents, Chancellors, Provosts, 
and CEOs of the 101 Historically Black Colleges & Universities providing awareness of the agency’s career opportunities along with an invitation 
to create partnerships.  The correspondence expressed the agency’s dedication and commitment to the institutions and provided direct access 
to USSS staff. 
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Part I 

Federal Agency Name: 

U.S. Department of Housing and Urban Development 

 

Agency Mission:  

To create strong sustainable inclusive communities and quality affordable homes for all.  

 

Agency Plan Point of Contact: Kinnard Wright 

Alan Williams 

Email Address: kinnard.d.wright@hud.gov 

alan.b.williams@hud.gov 

 

Plan Preparation Office: Office of Policy Development and Research  

Office of Congressional and Intergovernmental Relations 

 

 

  

mailto:kinnard.d.wright@hud.gov
mailto:alan.b.williams@hud.gov


343 

Part II 

Agency HBCU Goal(s) 16 
Statement(s) 

 

- The Department will continue to encourage Program Areas to offer preference points to HBCUs that develop 
partnerships with eligible entities.  

- The Department will continue to provide technical assistance to HBCUs and encourage Program Offices to 
provide training and quick reference guides to inform HBCUs about administrative requirements for HUD grant 
Programs/Initiatives.   

- Increase outreach efforts through site visits and participate in HBCU Week Annual Conference to provide HBCU 
leadership officials and students an opportunity to learn about HUD's mission; and encourage Field and Regional 
Offices to become acquainted with HBCU Leadership and assist them in developing partnerships with eligible 
entities participating in HUD or other Federal programs. 

 

 

Metrics of Success 

 

In FY 2021-2022, HUD awarded $6,049,930 to HBCUs; For FY 2022-23 HUD has $13,500,000 available for direct 
award and/or consultation for HBCUs. That is an increase of more than 52%. 

 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

2022-2023 Establishment of HBCU Centers of Excellence – $10,500,0000 

2022-2023 Office of Housing Counselling for consultation with HBCUs $3,00,0000 

 

 
16 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  
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Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$6,049,930 $6,049,930 $10,500,000 The $13,500,000 represents the cumulative total of funds 
available for award are consultation. 

Program Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 

    

Facilities and 
Equipment 
Awards/Contracts 

    

Direct Institutional 
Subsidies 

    

Other Activities  

 

  $3,000,000 Activities to be determined 

TOTALS $6,049.930 $6,049,930 $13,500,000  

 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 

(1) Identify programs and initiatives, at your agency, in which an HBCU may participate 

The following programs are specific to HBCUs: 
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- HBCU Center of Excellence 

- Office of Housing Counseling consultation with HBCUs on Homeownership  

 

HUD offers preference points for HBCU applicants or partnerships with HBCUs documented by a Letter of Commitment in competitive Notices 
of Funding Opportunity (NOFOs) for the following programs: 

- Self-help Homeownership Opportunity Program  

- Fair Housing Education Outreach Initiative  

- Choice Neighborhood Planning Grants 

- Research and Evaluation Demonstration Data Analysis Utilization Program 

- Jobs Plus Initiative 

- Housing Counseling Training Grant Program 

- Comprehensive Housing Counseling Grant Program 

- Hope VI Main Street Grant Program 

- Lead and Healthy Homes Technical Studies Grant Program 

 

Applications from HBCUs are explicitly requested by the NOFO for the following programs: 

- Research Partnership Unsolicited Proposals 
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• (2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has 
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives 
under your agency’s jurisdiction?  

• HUD has provided workshops, briefing sessions and a toolkit on the need for HBCUs to engagement research to address the needs and 
problems confronting of nation’s underserved communities. The development of the HBCU Centers of Excellence NOFO and other HUD 
Notices of Funding Opportunity (NOFO) and preference points for the involvement of HBCUs in research provide HBCUs with 
immediate and long-terms capacity building and scholarship for faculty and students. These opportunities provide the HBCU with 
increased revenue for research from the Federal Government and a wide range of private and philanthropic organizations.  

 

• HUD has embarked on an in-house program: ILab, in which a cohort of staff members exploring Homeownership for HBCU Students, 
faculty staff and alumni. This study is collaborating with the Office of Housing Counseling which is exploring courses and other training 
opportunities.  

• The Office of Chief Human Capital Officer (OCHCO) is partnering with the Office of Departmental Equal Employment Opportunity 
(ODEEO) to conduct outreach and recruitment, and information sessions to HBCU students and staff on the hiring process at HUD.  
Through this partnership ODEEO will allocate funds specifically to demonstrate the Department’s commitment to accomplish these 
objectives. 

• The Office of Human Capital Officer began bi-monthly strategic conversations with leadership in Program Offices across the 
Department to discuss the DEIA related profiles of new hires and provide real-time workforce data to highlight possible DEIA gaps.  This 
has provided an opportunity to provide greater emphasis on targeted recruitment efforts and long-term strategies to ensure we recruit 
a diverse pool of talent. 

 

• The Office of Chief Human Capital Officer’s Recruitment and Staff Division (RSD) will host and attend various job fairs with HBCUs.  
These events will give hiring managers and supervisors the opportunity to discuss their Program Office mission, function, and services 
they provide.  
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• RSD is attended various events with six HBCUs: Bowie State University; Morgan State University; Howard University; Delaware State 
University; Florida A&M University; Norfolk State University; North Carolina A&T State University and Atlanta University Center 
Consortium. 

 
 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

HUD has convened an agency wide HBCU with representation from each division to continually explore opportunities to increase the agency’s 
commitment to develop and implement innovative and creative ideas that are consistent with HUDs mission that will assist HBCUs.  

 

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

During FY22 Cooperative Agreements were awarded to the following HBCUs:  

HBCU Center of Excellence (new program executed FY21-22):   

- Howard University - Amount of Grant $4,500,000 and  

- Texas Southern University - Amount of Grant $1,000,000  

- HBCU Cooperative Research in Housing Technologies (new program executed FY21-22):  

- Tennessee State University - Amount of Grant $300,000 and   

- North Carolina A&T State University - Amount of Grant $249,930 



348 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

- The Department will continue to encourage Program Areas to offer preference points to HBCUs that develop partnerships with eligible 
entities.  

- The Department will continue to provide technical assistance to HBCUs and encourage Program Offices to provide training and quick reference 
guides to inform HBCUs about administrative requirements for HUD grant Programs/Initiatives.   

- Increase outreach efforts through site visits and participate in HBCU Week Annual Conference to provide HBCU leadership officials and 
students an opportunity to learn about HUD's mission; and encourage Field and Regional Offices to become acquainted with HBCU Leadership 
and assist them in developing partnerships with eligible entities participating in HUD or other Federal programs. 

 

 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

Continue to encourage all Program Areas to offer preference points to HBCUs where there are no mandated restrictions.  Encourage HBCUs to 
develop partnerships.  In research programs that require matching funds the matching requirement can be lowered for HBCUs.  Provide 
Technical Assistance and training on HUD Grant Programs. 

 

 

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

Cooperative Research in Housing Technologies. These two programs delivered a total of over $6 million dollars among 4 successful HBCU 
applicants.  HUD continues to encourage HBCUs to participate in HUD grant funded programs by offering preference points to HBCUs that 
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developed partnerships with an eligible entity in order to apply. In research programs that required a match of 50%, the matching requirement 
for HBCUs was lowered to 25%.   All Program Areas are encouraged to participate in HBCU Week activities and provide informational material 
and guidance on HUD activities: grants, job opportunities, and internship positions. 

 

 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

HUD will:  

- Develop a closer working relationship with other federal agencies that provide funding to HBCUs to learn how HBCUs are participating in their 
programs.  

- Participate in the annual HBCU Week Conference and provide HUD grant funding program information to attendees.  

- Schedule frequent meetings with HBCU supporters (NAFEO, and the Coalition of HBCUs, HBCU Alumni Associations, Black Fraternities and 
Sororities) and gather information regarding their involvement with HBCUs and to share information regarding HUDs involvement with these 
institutions related to funding opportunities, job opportunities, and upcoming events. 

- Encourage Regional and Field Offices to interact with HBCUs and assist HBCUs in developing a partnership with their local community and 
stakeholder groups through both the planning process and the implementation of projects. Such as: state and local officials and other entities 
that receive HUD grant funds i.e. Community Development Block Grant Program Funds and other Community Development Programs.  

- HBCUs will also be encouraged to reach out to public and private organizations, financial institutions, and businesses in their surrounding areas 
to learn about other possible funding opportunities. 
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(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 

The Department might consider re-establishing the former HUD HBCU Program in a future budget request.  Under the previous program funding 
was used to carry out community and economic development activities surrounding the HBCU community. 

 

 

 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

- The Office of Chief Human Capital Officer (OCHCO) is partnering with the Office of Departmental Equal Employment Opportunity (ODEEO) to 
conduct outreach and recruitment, and information sessions to HBCU students and staff on the hiring process at HUD.  Through this partnership 
ODEEO will allocate funds specifically to demonstrate the Department’s commitment to accomplish these objectives. 

- The Office of Human Capital Officer began bi-monthly strategic conversations with leadership in Program Offices across the Department to 
discuss the DEIA related profiles of new hires and provide real-time workforce data to highlight possible DEIA gaps.  This has provided an 
opportunity to provide greater emphasis on targeted recruitment efforts and long-term strategies to ensure we recruit a diverse pool of talent. 

- The Office of Chief Human Capital Officer’s Recruitment and Staff Division (RSD) will host and attend various job fairs with HBCUs.  These 
events will give hiring managers and supervisors the opportunity to discuss their Program Office mission, function, and services they provide.  

- RSD attended various events with six HBCUs during FY22: Bowie State University; Morgan State University; Howard University; Delaware State 
University; Florida A&M University; Norfolk State University; North Carolina A&T State University and Atlanta University Center Consortium. 
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Part I 
 

Federal Agency Name: 

U.S. Department of the Interior 

 

Agency Mission:  

The Department of the Interior (DOI) conserves and manages the nation’s natural resources and cultural heritage for the benefit and 
enjoyment of the American people and honors the nation’s trust responsibilities or individual commitments to American Indians, Alaska 
Natives, and affiliated Island communities to help them prosper. It provides approximately 20% of the nation’s energy and supplies 15% of the 
nation’s hydropower energy and upholds federal trust responsibilities to 573 federally recognized Indian tribes, Alaska Native communities, 
and insular areas. 

 

Agency Plan Point of Contact: Rose Blankenship, Director, National Park Service (NPS) Office of Equal Opportunity Programs 

Email Address: rose_blankenship@nps.gov  

Plan Preparation Office: NPS Office of Equal Opportunity Programs 

 

  

mailto:rose_blankenship@nps.gov


352 

Part II 

Agency HBCU Goal(s) 17 
Statement(s) 
 

1. Work collaboratively with bureaus and other relevant offices within the Department of the Interior (DOI) 
to establish opportunities for the Historically Black Colleges and Universities (HBCU) community to assist 
with utilizing the best available scientific data, tools, techniques, and analyses to maintain and restore 
lands and waters and ensure that habitats support healthy fish and wildlife populations. 

2. Create strategies that foster innovation and investment of the HBCU community into caring for and 
managing the natural, historical, cultural, and physical resources across the Department of Interior’s 480 
million surface acres of public lands. This can be especially beneficial for national park units, national 
wildlife refuges, wildlife management areas, and national conservation lands. Examples include, but are 
not limited to, National Park Service (NPS) coordination of the Cooperative Ecosystem Studies Unit 
national network for research, technical assistance, education, and capacity building, as well as 
administration of the Rivers, Trails, and Conservation Assistance and National Natural Landmarks 
programs to support conservation and recreation.  

3. Establish a collaborative partnership between the HBCU community and the Department of Interior to 
assess not only land-use planning processes for public access and use of DOI lands but also to inform land 
use planning with mapping and land imaging.  

4. Explore partnerships between the HBCU community and relevant bureaus within the Department of 
Interior to develop and create strategies that will help to promote safe and robust oil, gas, coal, and 
renewable energy resource development.  

5. Establish relationships between DOI recruiters and HBCU career offices to explore ways in which the HBCU 
community can help the Department of Interior improve its outreach and recruitment efforts. 

Metrics of Success 
 

1. Seek to increase the annual number of agency contracts, grants, and cooperative agreements, or any 
other form of investment.  

2. Seek to increase annual funding for agency contracts, grants, and cooperative agreements, or any other 
form of investment. 

3. Seek to increase annual partnerships to impact HBCU goals. 

Provide examples of 
grants and contracts to 

1. $884,000 for NPS HBCUI Internships - The Historically Black Colleges and Universities Internship Program 
(HBCUI) is designed to motivate program participants to get involved in protecting the natural and 

 
17 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  
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which IHEs may apply 
(include grant/contract 
cycles) 

cultural resources in their communities and beyond. The program also enhances program participants’ 
understanding and appreciation of African-Americans’ important contributions to the United States’ 
development and progress while gaining exposure to the gamut of career opportunities in the National 
Park Service related to public land management. HBCUI recruits currently enrolled students from 
Historically Black Colleges and Universities across the country. For additional information, see 
https://www.nps.gov/subjects/youthprograms/hbcui.htm  

2. $11.7 million for HBCU Historic Preservation Fund grant program to document, preserve, and stabilize 
historic structures on HBCU campuses 

In FY 2022, the National Park Service awarded $11.7 million to HBCUs from 3 HPF grant programs:  

• FY 2021–2022 HBCU grant program: 21 grants, totaling $9.7 million 
• FY 2021–2022 History of Equal Rights grant program: 1 grant, totaling $500,000 
• FY 2021–2022 African American Civil Rights grant program: 3 grants, totaling $1.5 million 

For additional information on these HPF grant programs, see 
https://www.nps.gov/subjects/historicpreservationfund/project-grants.htm.  
 

3. Bureau of Land Management (BLM) contract opportunities include: Vegetation and pollinator 
monitoring and data sharing, recreation projects, bat species studies, reconstructing wildlife habitat, soil 
health, forage quality, geospatial riparian wetland data development, effects on natural and prescribed 
fires, habitat diversification, fossil resources, enhancing rangeland, monitoring, grazing and stream 
riparian restoration, Indian Community Seeds of Success, dinosaur bones of the frontier formation. 

 

 

 

 

 

 

 

https://www.nps.gov/subjects/youthprograms/hbcui.htm
https://www.nps.gov/subjects/historicpreservationfund/project-grants.htm
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DOI Totals 

Program Categories  
 

FY2022 Funds to 
All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% and/or 
$) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$49,290,538.60 $2,942,418 $239,158  Includes both Research and Development, and Training 
Awards/Contracts 
(Based on a 5% increase in FY 2022 actuals)  

Program Evaluation 
Awards/Contracts  

$0 $0 TBD  

Training 
Awards/Contracts 

   Please see Research and Development above 

Facilities and 
Equipment 
Awards/Contracts 

$11,767,178 $10,966,124 $10,000,000 $10 million – HBCU Historic Preservation Fund grant 
program to document, preserve, and stabilize historic 
structures on HBCU campuses. 

Direct Institutional 
Subsidies 

$930,000 $0 TBD All recipients were Tribal Colleges and Universities 

Other Activities  
 

$115,829,839.60 $0 $927,000 Various Cooperative Agreements (separate from other 
awards/contracts) 
• $884,000 – NPS HBCUI Internships 
• FY 2022 – $300 directly to HBCUs for career fairs 

(Xavier University and Florida A&M University (FAMU) 
and $3,290.00 for career fairs that reached HBCUs 
and Minority-Serving Institutions (MSI).  

FY 2023 – $43,000 for Handshake software 
TOTALS $177,817,556 $13,908,542 $11,166,158  

 
Part III 

 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as 
an addendum.) 
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National Park Service  
The National Park Service (NPS), in collaboration with partners, offers opportunities for Historically Black Colleges and Universities (HBCUs) to 
further NPS mission and goals. 
 
Internship/Fellowship Programs 
Historically Black Colleges and Universities Internship Program 
 
The Greening Youth Foundation is one such partner. The Greening Youth Foundation is dedicated to engaging underserved teens and young 
adults by connecting them to the outdoors through service, recreation, and educational activities, as well as exposing young adults to careers in 
conservation through internships and crew-based opportunities. 
 
The National Park Service, in partnership with the Greening Youth Foundation, developed the Historically Black Colleges and Universities 
Internship (HBCUI) Program. The HBCUI Program was modeled after former NPS Director Robert Stanton’s internship program that connected 
students from HBCUs to national parks. Today, the NPS HBCUI Program instills responsibility and stewardship, reminding participants to always 
be aware of the ills that impact communities and to work to effectuate change. Former program participants are encouraged to stay connected 
to peers, understanding that their HBCUI network can be the critical step to a successful career opportunity.  
 
The HBCUI Program has connected students attending HBCUs with challenging natural and cultural resource conservation internship 
opportunities at NPS sites and program offices. The internship consists of an 11- or 12-week placement at a national park system unit. Interns 
engage in an education or interpretation project that advances site objectives, conduct research, or develop programs and materials for use at 
the host site or by a program area. Students have an opportunity to earn hours toward the Public Land Corps Noncompetitive Hiring Authority 
or Direct Hiring Authority eligibility that, once achieved, aids in transition to a federal sector position. In fiscal year (FY) 2022, the National Park 
Service placed 50 participating students through this program in which they worked on several mission-critical projects. All students received a 
weekly stipend during the entirety of their internships.  
 
Now, the National Park Service is gearing up for the 12th program year. In 2023, the National Park Service plans to support 47 new internship 
positions across the country via the HBCUI Program, engaging HBCUs across the United States. Ten of the new internship positions are Direct 
Hire Authority Resource Assistance positions. The NPS Youth Programs Division plans to invest an estimated $684,000 in FY 2023.  
 
Public Health Fellows Program  
 
Another NPS initiative is the Public Health Fellows Program. The NPS Office of Public Health is committed to building a workforce and a visitor 
base that both are representative of the entire nation. Recognizing the critical need for action, the Office of Public Health conceived and 
implemented the Intern and Fellows Program. This program creates unique opportunities for diverse undergraduate and master’s/doctoral-level 
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students to gain broad experience in applied public health as it relates to the National Park Service and its visitors. To carry out this initiative and 
promote the contributions of national parks and public lands to the health and welfare of the nation’s citizens, the Office of Public Health 
worked in collaboration with the Greening Youth Foundation. Over the past five years, the Greening Youth Foundation has provided the Office 
of Public Health with 14 exceptional college-educated young adults to expand the Your Park! Your Health! Initiative, which augments efforts to 
rebuild community relationships, inspires connectivity with nature, and establishes a sense of belonging by redefining the perception of national 
parks as havens of inclusion. The NPS Youth Programs Division has funded this program for the last six years. In FY 2022, the program received 
$200,000 in funding, and in FY 2023, the Youth Programs Division plans to invest $200,000 in support of the program. HBCU students are eligible 
to participate. 
 
Environmental Justice Internship Program (New) 
 
This new internship program will be a collaborative partnership with the University of the District of Columbia to develop an environmental 
justice toolkit used throughout the Department of the Interior (DOI). This toolkit will provide guidance to Bureau of Land Management, Bureau 
of Reclamation, National Park Service, and Fish and Wildlife Service sites on innovative techniques to engage gateway communities on 
environmental justice issues and projects. The DOI Office of Environmental Policy and Compliance, the National Park Service, and the Fish and 
Wildlife Service will deploy University of the District of Columbia undergraduate and graduate students for asset mapping, community focus 
group coordination, and various environmental justice projects in and around the National Capital Parks East sites in Washington, DC, and 
Maryland. 
 
The 60th-Year Commemoration of the Assassination of Medgar Evers Internship Program (New) 
 
The National Park Service will engage four graduate students attending Jackson State University to support statewide programs and projects 
commemorating the life and achievements of Medgar Evers. These 26-week internships will work at the Medgar and Myrlie Evers Home 
National Monument supporting, organizing, and developing a wide range of interpretative and outdoor recreation activities throughout 
Mississippi that will highlight the civil rights movement in the state during the 1960s. These outdoor recreation activities will support the 
important connection of land and people to the civil rights movement.  
 
Other NPS Internship Programs 
 
The National Park Service offers the following national internship programs, which provide placement opportunities for students and young 
adults, including HBCU students:  

21st Century Conservation Service Corps 
Community Assistance Fellows Program 
Community Volunteer Ambassadors Program 
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Cultural Resources Diversity Internship Program 
Harpers Ferry Center Media Internship Program 
Historic American Buildings Survey (HABS)/Society of Architectural Historian Tompkins Fellowship  
Historic Preservation Training Center/Traditional Trades Apprenticeship Program  
Historic Sites and Structures Documentation Internships  
Maritime Documentation Internship 
Mosaics in Science Diversity Internships  
National Council for Preservation Education Internship Program  
Park Planning, Facilities and Lands Build Up Technical Internship Program (new program) 
Scientists in Parks Program (including Mosaics in Science Diversity Internships) 
Urban Archeology Corps  

 
The Accredited Internship Program is managed by the Interpretation, Education and Volunteers Directorate. The NPS Volunteer Program offers 
nonpaid internship opportunities. Volunteer interns may receive academic credits from their academic institutions for work with the National 
Park Service. HBCUs are invited to contact the National Park Service (either locally or at the headquarters level) to discuss developing an 
accredited internship program. Accredited volunteer internships create learner-centered opportunities for students in higher education to forge 
personally meaningful connections with park resources and staff and foster a deeper understanding and appreciation for the nation’s 
intertwined natural and cultural history found in national parks. Accredited volunteer internships, sometimes formalized through an 
Interpretation and Education Services Agreement with a higher education institution, establish a foundational framework to guide and enhance 
NPS partnerships with an institution of higher learning. These internships can provide high-quality, meaningful educational and interpretive 
services in national parks. To learn more, please send an e-mail to VIP_Support@nps.gov.  
 
The NPS Conservation and Outdoor Recreation Division provides collaborative partnerships with HBCUs. Specifically, the Conservation and 
Outdoor Recreation Division offers paid career experience internships and fellowships through the Emerging Leaders Program that consist of an 
11-month Fellowship and New Leaders in Conservation Community Assistance Internship for 12 rigorous weeks.  
Conservation and Outdoor Recreation Division programs include the following: 

Rivers, Trails and Conservation Assistance Program  
National Trails and Wild and Scenic Rivers Systems 
Office of Outdoor Recreation 
 

These programs and offices provide technical assistance to community-led conservation, outdoor recreation, and trail and river projects. The 
NPS staff often incorporates college students as participants in planning and visioning technical assistance projects and efforts across the 
country. The students also develop program communications and assist in writing policy. Upon completion, successful program participants 

mailto:VIP_Support@nps.gov
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receive Conservation Corps benefits and are eligible to apply for permanent positions in the National Park Service and the Department of the 
Interior under noncompetitive or direct hire authorities.  
 
Additionally, the Office of Partnerships and Philanthropic Stewardship uses the Cooperative Agreement with the Greening Youth Foundation in 
support of the HBCUI Program and expects to bring in two to four interns in 2023. 
  
The office also provides policy support to implement the NPS Association for the Study of African American Life and History memorandum of 
understanding and associated Master Cooperative Agreement. The association was established in 1915 by Dr. Carter G. Woodson, widely known 
as the “Father of Black History.” The association works with scholars from HBCUs and other institutions and produces two events in which the 
National Park Service participates: (1) a fall academic conference and (2) a Black History Month luncheon held each February in Washington, DC. 
HBCUs have participated in the past, and the National Park Service plans to work with HBCUs with the following programs and/or initiatives.  
 
Continuing work with HBCUs:  

Historic Preservation Training Center  
Denver Service Center  

Upcoming work with HBCUs in FY 2023: 
construction and project management – NPS Washington, DC, Area Support Office and field projects  
environmental compliance and sustainability  
policy and planning  
facility operations and maintenance 
associates office analytics and information technology  
 

NPS Youth Programs 
The NPS Youth Programs Division oversees a diverse array of nationally funded ($15 million annually) youth employment and engagement 
programs. More information about these programs is available at Work With Us (https://www.nps.gov/subjects/youthprograms/jobs-and-
internships.htm). 
 
The NPS Youth Programs Division also manages the NPS Youth Partnerships Program Fund Source. Parks are specifically encouraged to 
collaborate with HBCUs when developing partnerships with nonprofits serving youth partner organizations, including recruiting participants for 
programs and funded projects. Some examples of projects supported by this fund source include HBCU internships, Public Health Fellows, 
Environmental Justice Fellows, outdoor recreation projects, historic preservation activities, historic research, and other projects. 
 
Additionally, the National Park Service has 40 5-year master cooperative youth agreements with service and conservation corps and youth-
serving organizations. These organizations are encouraged to recruit students from minority-serving educational institutions, including HBCUs.  

https://www.nps.gov/subjects/youthprograms/jobs-and-internships.htm
https://www.nps.gov/subjects/youthprograms/jobs-and-internships.htm
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Other opportunities for HBCU participation with the National Park Service include the following:  
 
Park Planning, Facilities and Land (PPFL) 
 
Among other NPS program collaborations, HBCUs have previously participated with the Park Planning, Facilities and Land Directorate, and the 
National Park Service plans to work with HBCUs on the following programs or initiatives or both: 

Construction and project management 
Environmental compliance and sustainability  
Policy and planning 
Facility operations and maintenance 
 

Historic Preservation Fund 
 
The Historic Preservation Fund (HPF) was established in 1977 as the primary source of funding to support the mandates of the National Historic 
Preservation Act through the Federal Preservation Partnership program. HBCUs use these grants for a range of projects to document, preserve, 
and stabilize the historic structures on HBCU campuses, including architectural services, historic structure reports, preservation plans, National 
Register of Historic Places nominations, and physical preservation of sites in keeping with the Secretary of the Interior’s Standards for 
Archaeology and Historic Preservation. All accredited HBCUs are eligible for this grant program and must apply through a competitive 
application process.  
 
In 1988, the National Park Service established the HBCU Preservation Grant Program to document, preserve, and stabilize structures on HBCU 
campuses. The HBCU grant program exists to repair historic sites on campuses of HBCUs that are listed in or eligible for listing in the National 
Register of Historic Places or designated a national historic landmark, either individually or as contributing to a historic district.  
 
In FY 2022, the National Park Service awarded $11.7 million to HBCUs from 3 HPF grant programs:  

FY 2021–2022 HBCU grant program: 21 grants, totaling $9.7 million 
FY 2021–2022 History of Equal Rights grant program: 1 grant, totaling $500,000 
FY 2021–2022 African American Civil Rights grant program: 3 grants, totaling $1.5 million 
 

For additional information on these HPF grant programs, see https://www.nps.gov/subjects/historicpreservationfund/project-grants.htm.  
In FY 2023, the National Park Service will award FY 2022 HPF funding, of which $10 million is allocated for the HBCU grant program. Applications 
for FY 2022 HBCU HPF funding are due in January 2023 (Grants.gov). Funding for other FY 2022 HPF grants will be announced in the 
spring/summer of 2023. The following are some examples of HBCUs that received HPF grant funding in FY 2022 to repair historic structures on 
HBCU campuses that are listed or eligible for listing in the National Register of Historic Places: 

https://www.nps.gov/subjects/historicpreservationfund/project-grants.htm
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Alabama 
Alabama State University – G.W. Trenholm Hall Preservation, Project Phase II ($500,000) 
Miles College – Williams Hall Historic Preservation Project, Phase II ($500,000) 
Selma University – Preservation of Historic Dinkins Memorial Hall ($500,000) 
Alabama A&M University – Restoration and Renovation of Carnegie Hall Library ($500,000) 
Stillman College – Transforming Sheppard Library into a Civil Rights Museum ($500,000) 

Florida 
Edward Waters College – Preservation and restoration of Centennial Hall, Phase II ($500,000) 
Florida A&M University – Samuel H. Coleman Memorial Library Preservation Project ($500,000) 

Georgia 
Morehouse College – Samuel T. Graves Hall Window Rehabilitation ($500,000) 

Kentucky 
Simmons College of Kentucky – From Colored Central School to Simmons College ($500,000) 

Mississippi 
Jackson State University – Preserving Ayer Hall the Margaret Walker Center ($500,000) 
Jackson State University – Rehabilitation of the Council of Federated Organizations Center ($150,000) 
Tougaloo College – Preservation Initiative for Woodworth Chapel, the Boddie Mansion, Galloway Hall, and Holmes Hall ($500,000) 
Rust College – Rehabilitation of Washington Hall ($500,000) 

North Carolina 
St. Augustine University – University Historic Chapel Repairs ($500,000) 
Shaw University – Rehabilitation of Tyler Hall ($500,000) 
North Carolina A&T State University – Rehabilitation of World War Memorial Stadium ($500,000) 
North Carolina A&T State University – Rehabilitation of Vanstory Hall ($500,000) 
North Carolina Central University – James Shepard Administration Building Window Rehabilitation ($500,000) 

South Carolina 
Benedict College – Historic District Expansion Project ($50,000) 

Tennessee 
Fisk University – The Erastus Milo Cravath Library and Administration Building Preservation Project ($500,000) 

Virginia 
Hampton University – Rehabilitation of Virginia-Cleveland Hall ($500,000) 
 

The NPS Cultural Resources, Partnerships, and Science Directorate offers the following opportunities for students and young adults through 
partner organizations:  

Cultural Resources Diversity Internship Program  
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Fellowships with the Cultural Resources Directorate  
Historic American Buildings Survey/Society of Architectural Historians Tompkins Fellowship Opportunities  
Maritime Documentation Internship  
National Council for Preservation Education Internship Program  
Urban Archeology Corps  
 

The Cultural Resources Diversity Internship Program provides cultural resources career exploration opportunities for students and recent 
graduates ages 18–35 with backgrounds historically underrepresented in the National Park Service. The program matches interns with national 
park system units and administrative offices, where professional resource managers foster valuable career development experiences. The 
Cultural Resources Diversity Internship Program’s partner, American Conservation Experience actively recruits at several HBCUs. 
The Office of Partnerships and Philanthropic Stewardship uses a task agreement connected to a Master Cooperative Agreement with the 
Greening Youth Foundation in support of the HBCU internship program. In FY 2022, the office hosted two interns who both matriculated in 
December 2022. The office is currently working with the Greening Youth Foundation to recruit two new interns for the remainder of FY 2023. 
 
US Fish and Wildlife Service  
The Fish and Wildlife Service (FWS) offers several student recruitment programs for underrepresented groups in which HBCUs may participate.  
Directorate Resource Assistant Fellows Program (DFP): The Fish and Wildlife Service sponsors the annual Directorate Resource Assistant 
Fellows Program in compliance with the Direct Hiring Authority authorized under DOI Personnel Bulletin No. 12-15 
(https://www.doi.gov/sites/doi.gov/files/elips/documents/pb-21-08-direct-hire-authority-for-resource-assistant-internship-program-
11.5.2021.pdf). The FWS-wide intern program’s primary focus is to reach individuals who are enrolled in an institution of higher education with 
particular attention given to ensure full representation of women and participants from historically Black, Hispanic, Asian Pacific Islander, and 
Native American schools or other schools with diverse student populations. The Directorate Resource Assistant Fellows Program allows greater 
flexibility in hiring, which enhances the Fish and Wildlife Service’s ability to achieve a more diverse workforce through targeted recruitment. In 
FY 2022, to meet the goal for increased targeted recruitment for a more diverse applicant pool, the Fish and Wildlife Service identified 
nongovernmental partners to help conduct recruitment activities during the announcement open period. The partners included the Greening 
Youth Foundation and the Thurgood Marshall College Fund. Both organizations supported FWS outreach efforts and marketing of DFP 
opportunities to minority students with an emphasis on student recruitment from HBCUs.  
 
Career Discovery Internship Program: Fish and Wildlife leadership continued to support regional participation in the Student Conservation 
Association’s Career Discovery Internship Program. The Fish and Wildlife Service collaborates with the Student Conservation Association to 
provide internships for diverse students at field stations throughout the country. Career Discovery Internship Program students are often 
majority-minority cohorts.  
 

https://www.doi.gov/sites/doi.gov/files/elips/documents/pb-21-08-direct-hire-authority-for-resource-assistant-internship-program-11.5.2021.pdf
https://www.doi.gov/sites/doi.gov/files/elips/documents/pb-21-08-direct-hire-authority-for-resource-assistant-internship-program-11.5.2021.pdf
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Other FWS Student Recruitment Opportunities: In addition to these two specific student programs, the Fish and Wildlife Service recently 
launched a new careers and internships section on the FWS external website at fws.gov/careers, and FWS recruitment efforts are enhanced 
through a listserv with more than 16,000 subscribers. Positions are also announced online at job boards such as HBCU Connect; Professional 
Diversity Network; Minorities in Agriculture, Natural Resources, and Related Sciences; and United Latino Job Bank.  
 
Bureau of Reclamation  
The Bureau of Reclamation manages several programs in which an HBCU may participate, including the Desalination and Water Purification 
Research Program, prize competitions, WaterSMART Applied Science Grants, and professional technical contracts. 
 
The Desalination and Water Purification Program provides funding for desalination and water reuse research projects at the laboratory-scale 
and pilot-scale to increase water supplies by reducing the cost, energy consumption, and environmental impacts of treating impaired or 
otherwise unusable waters. The Bureau of Reclamation is seeking proposals to receive funding for desalination and water reuse research 
projects. Up to $2 million is available for laboratory- and pilot-scale research project proposals (https://www.usbr.gov/research/dwpr/). 
Prize Competitions are part of the Science and Technology Program that complement traditional research and target Reclamation’s most 
persistent science and technology challenges. Competitions spur innovation by engaging a non-traditional solver community and using prizes to 
incentivize solvers to submit innovative solutions. Challenges are open to a solver community that includes members of the public, businesses, 
HBCUs, and other organizations. See https://www.usbr.gov/research/challenges/ 
 
Through WaterSMART Applied Science Grants, Reclamation provides cost-shared financial assistance for projects to develop hydrologic 
information and water management tools and improve modeling and forecasting capabilities. Increased access to information and improved 
modeling and forecasting capabilities will meet a variety of water management objectives, including support for water supply reliability, 
management of water deliveries, water marketing activities, drought management activities, conjunctive use of ground and surface water, 
water rights administration, ability to meet endangered species requirements, watershed health, conservation and efficiency, and other water 
management objectives. 
 
Eligible applicants include States, tribes, irrigation and water districts, and other organizations with water or power delivery authority located in 
the Western United States and territories. Universities, nonprofit research organizations and nonprofit organizations located in the United 
States, including HBCUs, are also eligible if they partner with an entity with water delivery authority. See 
www.usbr.gov/watersmart/appliedscience/index.html for more information, including descriptions of projects funded under this program to 
date. 
 
US Geological Survey  
The US Geological Survey (USGS) offers the following opportunities for students and young adults through partner organizations:  

https://gcc02.safelinks.protection.outlook.com/?url=http://www.fws.gov/careers&data=05%7c01%7claura_maclean%40fws.gov%7c976152c3afbb4ec53cfe08da9ab54b58%7c0693b5ba4b184d7b9341f32f400a5494%7c0%7c0%7c637992400693064834%7cUnknown%7cTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7c3000%7c%7c%7c&sdata=dSVdQJdZLmZL6FkPAJlBm216XFWaXdc%2BzyKFNE9Dhf4%3D&reserved=0
https://www.usbr.gov/research/dwpr/
https://www.usbr.gov/research/challenges/
http://www.usbr.gov/watersmart/appliedscience/index.html
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Cooperative Summer Fellowship Program: The USGS Cooperative Summer Fellowship Program dates to 1965 with the survey’s original 
partner, the National Association of Geoscience Teachers. The US Geological Survey has since added Ecological Society of America  
and the Geographic Information Systems (GIS) Certification Institute. Partners nominate students who have training in field sciences 
or GIS for summer internships. The US Geological Survey nominating partners solicit nominations through their membership. 
Ecological Society of America, for example, recruits through their Strategies for Ecology Education, Diversity, and Sustainability 
(SEEDs) student diversity program, which has chapters at several HBCUs (https://www.usgs.gov/youth-and-education-in-
science/cooperative-summer-fellowship-programs). 

STEM Educational Partnership Program: The US Geological Survey partners with minority-serving institutions in which USGS scientists 
engage with faculty and students in a variety of ways, such as joint research, teaching, lectures series, and internships for students. 
Currently, Tennessee State University is a USGS HBCU partner. Through this partnership, three students are currently pursuing 
graduate school at Tennessee State University while working at the US Geological Survey (https://www.usgs.gov/youth-and-
education-in-science/stem-educational-partnerships-minority-serving-institutions).  

Partnership Education Program: The Woods Hole Partnership Education Program (PEP) is a collaboration among six scientific 
institutions in Woods Hole, Massachusetts, including the USGS Coastal and Marine Science Center and the University of Maryland, 
Eastern Shore. Founded in 2009, the PEP program targets college juniors and seniors for a 10-week summer internship in marine 
and environmental sciences. The program also includes a 4-week, 4-credit course in ocean sciences and global climate change 
taught by scientists from the partner institutions 
(https://www.woodsholediversity.org/pep/?_ga=2.234592990.1777024286.1672941663-113142556.1672941663).  

 
Bureau of Land Management  
The Bureau of Land Management has initiated the following HBCU student development and recruitment projects: 
 
The Direct Hire Authority for Resource Assistant Internship (DHA-RAI) Program: This program involves partner agreements to perform 
recruitment at Minority-Serving Institutions and organizations that support student professional development. In FY 2022, four of the five 
vendor partners reported that they recruited at HBCUs to receive applicants. The vendors are Minorities in Agriculture, Natural Resources and 
Related Sciences; Geological Society of America; American Conservation Experience; and the Arab American Business & Professional 
Association. During the reporting period, a total of 30 DHA-RAI interns completed their 11-week rigorous summer internship in which six 
participants attended a Minority-Serving Institution (including one intern attending an HBCU – Jackson State University).   
 
White House Initiative for HBCUs Virtual Career Fair: Various BLM offices nationwide sponsored a White House Initiative on Historically Black 
Colleges and Universities conference virtual career booth for students, recent alumni, and other job seekers in September 2022. Career fair 
objectives included introducing HBCU students and alumni to career and intern opportunities, encouraging stakeholders and external partners 
to recruit from HBCU talent, and serving as a forum to foster public private partnerships. Agency participation reinforced the vital importance of 
HBCUs and encouraged collaborations among participants, institutions, and students.  

https://www.usgs.gov/youth-and-education-in-science/cooperative-summer-fellowship-programs
https://www.usgs.gov/youth-and-education-in-science/cooperative-summer-fellowship-programs
https://www.usgs.gov/youth-and-education-in-science/stem-educational-partnerships-minority-serving-institutions
https://www.usgs.gov/youth-and-education-in-science/stem-educational-partnerships-minority-serving-institutions
https://www.woodsholediversity.org/pep/?_ga=2.234592990.1777024286.1672941663-113142556.1672941663
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Other BLM Student Outreach Efforts: The Bureau of Land Management captured holistically the Minorities in Agriculture, Natural Resources, 
and Related Sciences (MANRRS) theme, “Broadening Horizons and Changing the Narrative,” by jumpstarting a partnership/sponsorship with its 
participation in the MANRRS36 Annual Conference, March 23–26, 2022, in Jacksonville, Florida. The Bureau of Land Management, along with 
other government, industry, and academia professionals, was able to connect with students from more than 65 colleges and universities, and 
several high schools, to showcase why the Bureau of Land Management is the employer of choice.  
The Bureau of Land Management showed continuous support of engaging diverse students by also attending the MANRRS Cluster Meeting in 
Dallas, Texas. During the meeting, employees engaged with about 200 students, professors, and professionals in attendance and presented on 
effective interviewing skills for federal employment and serving as judges for the student elevator speech competition.  
 
The Bureau of Land Management’s Western States: This program sponsored several virtual booths in support of The Partnership for Public 
Service and the Volcker Alliance’s virtual career expo on November 15, 2022. This event showcased federal employment and career 
opportunities for college students, recent graduates, and other entry-level talent across the West Coast and Mountain West.  
 
Bureau of Ocean Energy Management  
In 2022, the Bureau of Ocean Energy Management hosted three Knauss Fellows and is recruiting three more for FY 2023. Any student, 
regardless of citizenship, is eligible to apply for the Knauss Fellowship, if the student is enrolled towards a degree in a graduate program, and 
the graduate degree will be awarded through an accredited institution of higher education in the United States or US territories and the student 
has an interest in ocean, coastal, and Great Lakes resources and in the national policy decisions affecting those resources. Applicants undergo an 
interview process in addition to submitting an application, which is reviewed by a selection panel at the National Sea Grant Office. The 
fellowship is for one year and is nonrenewable. 
 
The FY 2022 fellows worked in the Office of Strategic Policy and International Affairs on policy and international issues and the BOEM Office of 
Environmental Programs to enhance the bureau’s environmental justice work. The Sea Grant Knauss Fellowship matches highly qualified 
graduate students with an interest in ocean, coastal, and Great Lakes resources with “hosts” in the legislative and executive branch of 
government for a one-year paid fellowship. The FY 2023 fellows, who were selected in October 2022 and will be onboarded in February 2023, 
will include a Just Transition Strategist for Offshore Energy, a Climate Science Liaison Fellow working in the Office of Environmental Programs, 
and an International Relations and Policy Fellow working in the Office of Strategic Policy and International Affairs. The bureau’s 2023 Sea Grant 
Knauss Fellows include those from the University of Hawaii at Manoa, the College of Charleston, and the University of Notre Dame. While none 
of the bureau’s FY 2023 Knauss Sea Grant Fellows hails from an HBCU, the Bureau of Ocean Energy Management could potentially recruit and 
host a Sea Grant Knauss Fellow from an HBCU in the future. The 2023 Sea Grant Knauss finalists includes a student from Florida Agricultural and 
Mechanical University, which is an HBCU. For additional information on Knauss Fellowships, see https://seagrant.noaa.gov/Knauss-Fellowship-
Program.  

https://seagrant.noaa.gov/Knauss-Fellowship-Program
https://seagrant.noaa.gov/Knauss-Fellowship-Program
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The Bureau of Ocean Energy Management also hires Presidential Management Fellows (PMFs) who are graduates of various colleges and 
universities. While the bureau does not currently have a specific PMF HBCU recruitment program, the bureau could potentially recruit and hire a 
Presidential Management Fellow who is an alum from an HBCU or host a fellow who is alum from an HBCU for a PMF rotational assignment. The 
bureau identifies PMF opportunities and shares those with OPM, which then shares those with PMF finalists (https://www.pmf.gov/). 
HBCUs may compete for BOEM cooperative agreements and contracts that support the Bureau of Ocean Energy Management’s mission. The 
Bureau of Ocean Energy Management publishes information about business and procurement opportunities on its website 
(https://www.boem.gov/about-boem/procurement-business-opportunities). The bureau is brainstorming strategies to notify HBCUs and other 
Minority-Serving Institutions about all BOEM funding opportunities, including BOEM environmental justice studies. 
 
Office of Surface Mining Reclamation and Enforcement  
The Office of Surface Mining Reclamation and Enforcement (OSMRE) manages several programs for which HBCUs are eligible. 
 

1. Applied Science Program 

The Applied Science Program funds the development of new reclamation science and technology. The program selects and funds 
applied science proposals that improve public and environmental health protection. The science and technology advanced by these 
projects serves the public through activities that 

protect identified endangered species 
improve reforestation and revegetation 
protect prime farmland 
improve technologies to mitigate acid mine drainage 
improve methods for locating underground mines  
enhance the protection of the public and environment associated with surface coal mining 

Applicants may request funding up to $200,000, which would be awarded through a cooperative agreement. Generally, agreements do 
not exceed two years from the date of award. For more information regarding the Applied Science Program, see 
https://www.osmre.gov/programs/applied-science.  

In August 2022, OSMRE promoted the program internally via the Communications announcement platform, and the Applied Science 
Program main point of contact shared the opened funding opportunity via email to more than 100 colleges and universities, including 
HBCUs.  

 
2. OSMRE Semester Internship Program 

https://www.pmf.gov/
https://www.boem.gov/about-boem/procurement-business-opportunities
https://www.osmre.gov/programs/applied-science
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The Semester Internship Program provides a career exploration opportunity for undergraduate and graduate students, as well as recent 
graduates, who have received their degrees in the past two years. Interns work in OSMRE headquarters and regional and field offices, 
gaining professional experience with a federal regulatory agency. Assignments can involve subjects like geographic information systems 
and mine mapping but can also focus on areas like budget analysis and communications outreach development. 

Eligible applicants may learn more about the program requirement at https://www.osmre.gov/about/youth-volunteers. 

OSMRE’s Student Youth Program coordinator participated in several virtual career fairs. OSMRE fall 2021 and spring 2022 internship 
program opportunities were shared with more than 30 minority-serving colleges and universities, including HBCUs. 

 
3. OSMRE AmeriCorps Program 

The OSMRE/AmeriCorps program has connected participants to direct-service projects in support of OSMRE’s mission since 2012. 
OSMRE/AmeriCorps members work directly with OSMRE staff and gain professional experience in a federal agency, while developing 
skills and abilities in fields of their interest. Projects can be geared towards water monitoring, invasive species removal, mine mapping 
or, other areas OSMRE is involved in. 

Following is key information about the OSMRE/AmeriCorps Program: 
AmeriCorps members generally serve a one-year term of service. 
Members receive a biweekly stipend and benefits, including an educational award upon completion of service. 
Program participants gain valuable experience working for a federal government agency. 
OSMRE encourages applicants from all interests and backgrounds. 
Upon completion of the term, there is potential for full-time employment with OSMRE.  

Eligible applicants may learn more about the program requirement at: https://www.osmre.gov/about/youth-volunteers  

 
4. OSMRE AmeriCorps Volunteers in Service to America Program  

OSMRE’s award-winning VISTA program was established in 2002 through a partnership with AmeriCorps VISTA and the Stewards 
Individual Placement Program. This program has since supported over 1,000 VISTA placements. The OSMRE/VISTA program places 
individuals who have recently graduated from qualified institutions (e.g., community colleges, universities, and vocational training 
centers, including HBCUs) in communities impacted by legacy mining practices and the decline in coal mining employment. 

OSMRE/VISTAs commit to a year-long term of service, accomplishing five core goals: 
• building the capacity of their organization and community 

https://www.osmre.gov/about/youth-volunteers
https://www.osmre.gov/about/youth-volunteers
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• creating economic opportunity 
• promoting environmental stewardship and healthy futures 
• enhancing outreach and education 
• acquiring professional development 

Following is key information for potential OSMRE/VISTAs: 
• Biweekly living stipend and benefits are provided. 
• Each term of service lasts one year. 
• VISTAs successfully completing service receive an education award or cash stipend. 
• Completion of service also results in a year of noncompetitive eligibility for federal government jobs. 
• Interested persons of all majors and backgrounds are encouraged to look into and apply for OSMRE/VISTA opportunities at 

https://stewardslegacy.org/osmre. 
 

5. Mine Drainage Technology Initiative  

Mine Drainage Technology Initiative projects provide a forum for collaboration and information exchange to identify, evaluate, develop, 
and innovate in practices related to acid mine drainage. To combat the long-term water pollution impacts of mining in the coal fields of 
Appalachia and other areas of coal and metal mining, the Mine Drainage Technology Initiative was formed as a partnership among 
technical experts from industry, state and federal agencies, and academia who have joined together to combat acid mine drainage and 
related water-quality problems from mining and seek solutions to them. 

Applicants may learn more about information regarding this initiative at https://www.osmre.gov/programs/mine-drainage-technology-
initiative.  

Although OSMRE had no placements during FY 2022, OSMRE believes its outreach initiatives and efforts in FY 2023 will yield more 
favorable results. 

 
Office of Insular Affairs  
The Office of Insular Affairs offers the following programs for eligible HBCUs: 
 

1. Technical Assistance Program: These grants are intended for short-term, noncapital projects. Technical Assistance Program priorities 
include, but are not limited to, projects that foster the development of the insular areas in the following functions: accountability, 
financial management, economic development, education, energy production, management control initiatives, disaster assistance, 
natural and cultural resources, capacity building, public safety/emergencies, health initiatives, and invasive species management. 
Technical Assistance Program grants are available for any of the four US territories and the three freely associated states and for 

https://stewardslegacy.org/osmre
https://www.osmre.gov/programs/mine-drainage-technology-initiative
https://www.osmre.gov/programs/mine-drainage-technology-initiative
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nonprofit organizations (including HBCUs) whose mission directly benefits the seven insular areas in accordance with regulations found 
in 2 CFR 200. Funding for the Technical Assistance Program is appropriated annually by the US Congress. 

2. Coral Reef and Natural Resources Initiative: This initiative provides grant funding for the management and protection of coral reefs, 
and to combat invasive species in the US territories and the freely associated states to improve the health of coral reef ecosystems and 
other natural resources for long-term economic and social benefit. Eligible applicants are nonfederal entities, such as local government 
agencies (including local hospitals/health centers and utilities) and institutions of higher education in Guam, American Samoa, the US 
Virgin Islands, the Commonwealth of the Northern Mariana Islands, the Federated States of Micronesia, the Republic of the Marshall 
Islands, and the Republic of Palau and any nonprofit organizations (including HBCUs) whose mission directly benefits the seven insular 
areas in accordance with regulations contained in 2 CFR 200. 

3. Energizing Insular Communities Program: This program provides grant funding for energy strategies that reduce the cost of electricity 
and the dependence on foreign fuels. Eligible applicants are local government entities, independent authorities, and educational 
institutions (including HBCUs) located in the US territories of Guam, American Samoa, US Virgin Islands, and the Commonwealth of the 
Northern Mariana Islands. This program is intended to support the Secretary of the Interior’s priority to use natural resources by 
ensuring that American energy is available to meet security and economic needs. Funding for this program is appropriated annually by 
the US Congress. 

The Office of Insular Affairs uses the following criteria in evaluating proposals: 
• the size of reduction in a territory’s dependence on off-island fuels 
• the size of reduction in cost of electricity in the territory 
• the degree to which the proposal is identified and supported in the territory’s strategic energy plan and/or energy action plan 

4. Maintenance Assistance Program: These grants are used to promote and develop insular institutions and capabilities that improve the 
operation and maintenance of infrastructure in the island areas. This program can require a matching contribution from the insular area 
government. Eligible applicants are nonfederal entities, such as local government agencies (including local hospitals/health centers and 
utilities) and institutions of higher education in Guam, American Samoa, the US Virgin Islands, the Commonwealth of the Northern 
Mariana Islands, the Federated States of Micronesia, the Republic of the Marshall Islands, and the Republic of Palau and any nonprofit 
organizations (including HBCUs) whose mission directly benefits the seven insular areas in accordance with regulations contained in 2 
CFR 200. Funding for the Maintenance Assistance Program is appropriated annually by the US Congress. 

5. Capital Improvement Projects Program: This program funds a variety of infrastructure needs in American Samoa, Guam, the 
Commonwealth of the Northern Mariana Islands, and the US Virgin Islands, including critical infrastructure such as hospitals, schools, 
wastewater, and solid waste systems. The Office of Insular Affairs uses a competitive allocation system for $27.7 million in mandatory 
capital improvement project grants intended for capital needs in the US territories. The determination of the annual allocation is made 
based on a set of competitive criteria that measure the demonstrated ability of the governments to exercise prudent financial 
management practices and to meet federal grant requirements. While funding is allocated directly to the territorial governments, an 
HBCU may receive funding through this program if included in the request to Insular Affairs from the governor of an eligible territory.  
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Applications for grant funding must be submitted through the Grants.gov website. All Office of Insular Affairs grants, when open and available, 
can be found using search criteria CFDA 15.875 at https://www.grants.gov (https://www.grants.gov/web/grants/search-
grants.html?cfda=15.875). The associated standard forms for applications, SF-424, are also available on the Grants.gov website. 
Office of Insular Affairs grant recipients located in the US territories or the continental United States will be required to enroll with, and use, the 
US Treasury’s Automated Standard Application for Payments system to request payments under a grant. 
 
Bureau of Safety and Environmental Enforcement  
The Bureau of Safety and Environmental Enforcement (BSEE) is committed to hiring a diverse and inclusive workforce that reflects America’s 
population and draws on all segments of society. The bureau’s human resources department has conducted outreach to 32 colleges and 
universities to develop strategic partnerships that maximize the bureau’s ability to recruit from a diverse and broad spectrum of potential 
candidates. Schools contacted include state colleges and universities, community colleges, HBCUs, and Historically Hispanic Colleges and 
Universities near BSEE locations in the Washington, DC, metro area; New Orleans, Louisiana; Houston, Texas; and other states.   
BSEE activities include the following: 

• BSEE human resources staff engages and partners with school career centers and career counselors, including disseminating 
information about USAJOBS, federal government pay, and benefits. As positions are announced, BSEE human resources staff e-mails a 
link to the postings on USAJOBS and provides any necessary assistance.   

• BSEE human resources staff participated in the Historically Black Colleges and Universities Career Fair Week sponsored by the US 
Department of Education on September 22, 2022. This opportunity allowed for current college students and recent college graduates to 
learn about the mission of the Bureau of Safety and Environmental Enforcement and how to apply for jobs at the bureau. The bureau 
continues to have contact with individuals who have attended these events.   

•  
Additionally, in 2022 the Bureau of Safety and Environmental Enforcement began outreach to several HBCU colleges and universities to form 
partnerships and memoranda of understanding. One of these is Shorter College. Shorter College is the only two-year private, historically Black, 
liberal arts junior college in the United States and is located in North Little Rock, Arkansas. The bureau has begun a collaborative partnership 
with this college to determine career paths and curriculum that can be credited towards student degree programs via an internship program 
through the bureau. To encourage STEM-focused programs at Shorter College, the bureau is allowing students to “shadow” interdisciplinary 
scientists and engineers employed at the bureau.    
 
The bureau is also reviewing Shorter College’s General Studies Program to determine areas in which internships in administrative fields may be 
used in areas such as budget, procurement, facilities, and logistics.  
 

 

https://www.grants.gov/
https://www.grants.gov/
https://www.grants.gov/web/grants/search-grants.html?cfda=15.875
https://www.grants.gov/web/grants/search-grants.html?cfda=15.875
https://www.grants.gov/web/grants/search-grants.html?cfda=15.875
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 (2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has 
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under 
your agency’s jurisdiction?  

 
National Park Service  
The National Park Service has undertaken the following initiatives to grow HBCU internships and other student opportunities: 

• The National Park Service will be strengthening its ties with HBCUs through an expansion of the HBCU Internship Program 
with additional funding under the Inflation Reduction Act. This action will lead to more internship and fellowship 
opportunities for HBCU students and more research grant opportunities for climate change restoration and remediation 
projects on NPS lands. 

• The NPS Park Planning, Facilities and Land (PPFL) Directorate will continue to work with the NPS HBCU Grant Program to 
review position needs, plan for recruitment and outreach, and work with the NPS Workforce and Inclusion Directorate for 
career/recruitment opportunities, both locally and virtually.  

• The Park Planning, Facilities and Land Directorate will continue to build and promote the existing PPFL Build Up Technical 
Internship Program, which has been added to the Resource Assistant Internship Direct Hiring Authority to work with the 
partner organization, the Greening Youth Foundation, to provide pathways for students with competitive and highly 
specialized skill sets in technical fields supported by the National Park Service.  

• An NPS youth programs partner organization, the American Conservation Experience, recruits from HBCUs to directly 
support the Cultural Resources Diversity Internship Program and other cultural-related internship positions. In 2022, 
American Conservation Experience reached out to individual professors and career centers at the following schools to 
recruit for specific internship positions: Lincoln University, Delaware State University, Morgan State University, Howard 
University, Bowie State University, University of the District of Columbia, and Alcorn State University.  

• In 2022, NPS program partner National Council for Preservation Education (NCPE) attended the annual conference of the 
National Association of African American Honors Programs to recruit for the NCPE internship program administered in 
partnership with the National Park Service. Program staff spoke with HBCU students, faculty, and career center staff 
about NPS careers and internships in the cultural resources fields, which include history, museum studies, anthropology, 
historic preservation, public history, archeology, and other allied fields. 

• In FY 2022, 50 HBCUI students were engaged through a hybrid (virtual and in person) internship program, assisting with 
projects in over 40 national park system units. For example: 
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• The NPS Harpers Ferry Center Media Development Division successfully applied for and was selected to host two 
HBCUI interns in the summer of 2022 to develop content and exhibits centered around African American History and 
the National Park Service. 

• In 2021 and 2022, the NPS Community Volunteer Ambassador program piloted enhanced recruitment initiatives to 
ensure that communities of color, including students at HBCUs, are aware of the program. As a result, the program 
has seen increases in member applications and selections from students of color (30% in the most recent cohort, up 
from 25% in previous years). 

Other NPS initiative include HBCU seminars and Historic Preservation Fund grants seminars.  
 
Alabama State University and Tuskegee University Seminars 
The Tuskegee Airmen National Historic Site and the Selma to Montgomery National Historic Site have worked with Alabama State 
University and Tuskegee University by supporting seminars with academic departments, including communications, agriculture, 
architecture, business, and liberal arts, which advance and uplift local underserved youth in the Alabama Blackbelt. The National Park 
Service sponsored a conference in February 2022 at Tuskegee University with the Department of Architecture about historic 
preservation. 
 
NPS Historic Preservation Fund 
In 2022, the NPS State, Tribal, Local, Plans, and Grants Division focused outreach on schools that have not applied to Historic 
Preservation Fund grant programs before or recently and those that have applied but not been successful. Specifically, the division’s 
outreach focused on the following:  

• researching and developing a focused strategy for enhanced engagement to support the FY 2022 HBCU competitive grant 
program  

• creating content-specific pitch for outreach channeled to HBCU grant development staff for the HBCU competitive grant program 
through the division  

• reapproaching unfunded HBCU competitive grant applicants to provide adjustment suggestions for application issues and 
technical support to encourage and advocate for future HBCU grant submittals  

• targeting outreach to all eligible HBCUs in a timely manner to best align with the notice of funding opportunity announcement for 
the HBCU grant program  

• extending a second unsolicited outreach to HBCU contacts to provide a touch point for additional engagement/support, as 
needed, through the HBCU grant program application period  
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US Fish and Wildlife Service  
Recommendations and guidance on implementing Executive Order 14041 and the HBCU PARTNERS Act are included in regular weekly, 
monthly, and quarterly briefings to the Fish and Wildlife Service (FWS) directorate and are part of a broader effort to maintain high 
engagement of leaders across the Fish and Wildlife Service in advancing diversity, equity, inclusion, and accessibility goals and initiatives. 
 
The Fish and Wildlife Service’s commitment to equal employment and diversity, equity, inclusion, and accessibility practices culminated 
in FY 2022 with FWS Director Martha Williams signing Director’s Order 226: Advancing Diversity, Equity, Inclusion, and Accessibility for 
Transformational Change in the US Fish and Wildlife Service (https://www.fws.gov/policy/do226.html), which sets a vision, expectations, 
and accountability for advancing diversity, equity, inclusion, and accessibility in multifaceted ways. The order charts a course for lasting 
culture change through ongoing implementation of the FWS Diversity and Inclusion Implementation Plan. The plan is a five-year strategy 
that empowers employees at all levels to create inclusive and welcoming workplaces and enact best practices that remove inequities for 
employees, partners, and stakeholders.  
 
Additionally, in partnership with National Park Service, Director Williams is one of two politically appointed directors responsible for 
developing a DOI-wide strategy to execute sections of Executive Order 14041. Director Williams has assigned a program manager to the 
executive order, staffed by a diverse team representing varied aspects of FWS conservation programs to assist in developing this 
strategy. The project manager and the team have met with the Department of the Interior’s Office of Human Capital to begin developing 
plans for the next calendar year (2023). 
 
Assistant Secretary – Office of Policy Management and Budget 
The Office of Policy, Management and Budget – Budget, Finance, Grants and Acquisition (PMB-BFGA) has taken steps to include HBCUs in 
small business engagement opportunities; enhance departmental acquisition policies to improve communication and enhance 
opportunities for all business types, including HBCUs, within the acquisition process; and coordinate with the Office of Diversity, Inclusion 
and Civil Rights to determine if additional financial assistance policies are needed to enhance participation of HBCUs in the grants 
process.  
 
Additionally, the PMB-BFGA actively engaged in the Office of Diversity, Inclusion and Civil Rights’ outreach effort to HBCUs and has 
provided training to HBCUs on how to find and apply for DOI grant and contracting opportunities as part of those outreach sessions.  
 

https://www.fws.gov/policy/do226.html


373 

Bureau of Reclamation  
Reclamation has engaged in outreach with Prairieview A&M University, Howard University, North Carolina A&T University, Florida A&M 
University, Fort Valley State University, the University of the District of Columbia, and Savannah State University to establish a foundation 
for partnerships. Bureau of Reclamation outreach has focused on introducing the bureau to these institutions and connecting their 
academic departments with subject matter experts in engineering, emergency preparedness, and research. Bureau partnerships are 
focused on developing education, research, and outreach opportunities involving these universities and the Bureau of Reclamation. The 
bureau is developing webinars directed towards HBCUs to strengthen their capacity to participate, or be eligible to participate, in bureau 
programs and initiatives. 
  
The Bureau of Reclamation is also exploring creating new partnerships outside of engineering programs through memoranda of 
agreement in fields such as program or budget analysts. The bureau is currently researching mechanisms for creating such partnerships 
within its existing authorities.  
 
Bureau of Land Management 
The HBCU PARTNERS Act requires federal agencies to plan and coordinate their efforts to strategically engage with and invest in HBCUs.  
In FY 2022, the Bureau initiated partnership discussions with the Thurgood Marshall College Fund regarding outreach to publicly funded 
HBCUs to support recruitment for internships and permanent positions within the Bureau. In FY2023, the Bureau plans to establish a 
formal partnership and lay the groundwork for the internship program, and network with students, professors, and university staff. 
Collaboration with the Thurgood Marshall College fund provides the Bureau with a direct relationship with all HBCUs at both the 
undergraduate and graduate levels, including degree programs from across all fields of study and disciplines. This partnership will create 
more visibility for the Bureau among HBCUs and minority serving institutions.   
 
The Bureau’s Direct Hire Authority Resource Assistant Internship program collaborates with Minorities in Agriculture, Natural Resources, 
and Related Sciences (MANRRS), an organization that has developed a network among minority agriculture and natural resources 
students and professionals from academic institutions, government entities, and organizations within the industry, including 40 HBCUs. 
This partnership provides engagement with MANRRS leadership throughout the year, including an annual conference which helps the 
Bureau expand the applicant pool of minority students and places them in the pipeline for opportunities for Bureau technical positions. 
The Direct Hire Authority Resource Assistant Internship program also offers non-competitive placement after completion of the program, 
and provides a path to leadership opportunities within the Bureau. 
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The Bureau of Land Management (BLM) also seeks to address the low number of applications from women, minorities, and persons with 
disabilities for its vacancy announcements and pathways positions by changing cultural attitudes to build stronger acceptance of equal 
employment opportunities and diversity and inclusion initiatives, prevent unconscious bias at the interview and selection stages, and 
hold senior managers responsible for collaborating with the Equal Employment Opportunity Office and human resources staff to develop 
an action plan to diversify BLM leadership ranks.  
 
Highlights of planning to recruit diverse talent and diversify leadership include the requirement for hiring key leadership positions 
through posting public vacancy announcements and applying best hiring practices. For example, new hiring guidance recommendations 
include a requirement that hiring officials add a diversity and inclusion change agent on selection panels, provide questions on diversity 
and inclusion topics for use in applicant interviews, and recommend all members of a selection panel complete the BLM’s unconscious 
bias training. Coordination with the Equal Employment Opportunity Office on outreach to HBCUs and inclusion of subject matter expert 
panel members outside the office are among other BLM practices for increasing diversity. 
 
Bureau of Ocean Energy Management  
 
Consistent with the Bureau of Ocean Energy Management’s (BOEM) Mentoring, Outreach, and Retention vision in the bureau’s justice, 
equality, diversity, and inclusion work plan and its diversity, equity, inclusion, and accessibility implementation plan, the bureau is 
refining its recruitment and outreach plan. This plan includes an expanding list of organizations, including Minority-Serving Institutions 
and HBCUs, with whom the bureau seeks to form partnerships or share program and employment information. The bureau also 
developed an annual plan to help it identify recruitment and outreach events year-round with various communities and organizations. In 
FY 2023, the bureau is working with the National Academies of Sciences, Engineering, and Medicine (the National Academies) to conduct 
a consensus study to identify evidence-based approaches for increasing the racial and ethnic diversity of the ocean studies workforce. 
 
In FY 2022, the BOEM Gulf of Mexico recruiting team participated in the Xavier University of Louisiana Virtual HBCU Career Expo, the 
Career Eco Diversity & Inclusion Virtual Career Fair, Florida A&M University Virtual All Majors Career & Internship Expo, and the 
CareerEco STEM Diversity Career Expo. The Xavier and FAMU career fairs were held by those two HBCU universities, respectively. Career 
Eco, a third-party company, hosted two fairs and sourced students and alumni from HBCUs around the United States. 
 
Office of Surface Mining Reclamation and Enforcement  
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Pursuant to Executive Order 14041 and the HBCU PARTNERS Act, OSMRE has taken the following steps to strengthen the capacity of 
HBCUs to participate in programs and initiatives within the bureau's jurisdiction: 

1. The OSMRE acting director approved and directed the hiring of a diversity and inclusion strategist position. This hiring action will 
prove instrumental in OSMRE efforts to develop plans and launch new initiatives aimed at increasing participation from and 
advancing opportunities for HBCUs. The diversity and inclusion strategist will leverage their diverse experiences and unique talent 
to enhance outreach efforts that meet the requirements outlined in Executive Order 14041. Moreover, the diversity and inclusion 
strategist will also be responsible for reengaging the OSMRE Minority Higher Education Program, which outlines strategies and 
implements initiatives aimed at developing partnerships and establishing cooperative agreements with HBCUs. 

2. On August 25, 2022, OSMRE Office for Equal Opportunity team members participated in an online seminar titled “Increasing 
Economic Literacy in Federal Opportunities,” sponsored by the Department of the Interior. The virtual workshop provided 
information to HBCUs about the mission of the Department of the Interior, funding opportunities, and the application process. 
The workshops consisted of two sessions providing a wealth of information on grants and contracts. 

3. The OSMRE Office for Equal Opportunity is currently drafting a standard letter that will be sent to all HBCU department heads 
inviting each school to partner with the bureau to strengthen the capacity of colleges and universities and to learn more about 
the programs and opportunities the office offers. This invitation will also create an opportunity for the Office of Surface Mining 
Reclamation and Enforcement to better inform HBCUs on the grants that are available and the required application process. As 
the office shares more information about the OSMRE mission and the many opportunities that are available, the ultimate goal is 
to expand capacity and achieve greater HBCU participation, all of which will lead to increased opportunities for students and 
recent graduates to gain valuable work experiences with the federal government.  

 
 

 
 

 (3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

 
National Park Service  
The National Park Service will continue to foster relationships with HBCU leadership to ensure that barriers to participation for HBCUs 
are addressed. This will include strategies that advance hiring practices and inform polices for closing underrepresentation gaps of the 
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NPS workforce. For example, the Tuskegee Airmen National Historic Site and the Selma to Montgomery National Historic Site continued 
their HBCU relationships and broadened them by dedicating staff to recruit from Alabama State University, Tuskegee University, and 
other regional HBCUs.  
 
The Department of the Interior has updated special hiring authorities associated with Public Land Corps projects that will enable more 
HBCU students participating in these programs to get hired into federal positions. 
 
The National Park Service will continue to partner with other DOI bureaus to address underrepresentation and promote the Department 
of the Interior as an employer of choice. The National Park Service will continue to plan and implement mission-driven projects to attract 
highly skilled and motivated students from HBCUs. The National Park Service will provide opportunities for work experience in STEM 
fields. After successful completion of the assigned projects, the participants will be eligible for special hiring authorities. 
 
US Fish and Wildlife Service  
The Fish and Wildlife Service (FSW) seeks to remove barriers to HBCU’s participation in programs and to better recruit HBCU students. In 
FY 2022, the Fish and Wildlife Service conducted research on the latest data from the US Department of Education National Center for 
Education Statistics to identify 140 schools, including 80 Minority-Serving Institutions and HBCUs, for targeted recruitment based on an 
analysis of the number of degrees conferred to minority students in majors aligned with FWS professional biology job series. This analysis 
shows where gaps may still exist with HBCUs in targeted programs. The Fish and Wildlife Service intends to work with HBCU partners to 
explore whether programs can be expanded to include additional FWS career opportunities in biology and environmental science, 
thereby helping to reduce recruitment gaps in targeted programs. In addition, the Fish and Wildlife Service has launched several 
initiatives to improve student recruitment. 
 
For example, since students may have trouble navigating USAjobs.gov and other DOI websites, the Fish and Wildlife Service established 
an inbox (connect@fws.gov) that connects students to FWS recruiters who provide specialized support if students get lost in the 
application process.  
 
Recognizing biases in the recruitment process for student interns, the Fish and Wildlife Service has implemented best practices to limit 
bias in the hiring process, including guidance on the use of hiring panels, use of career ladders, and bias interrupter exercises for panels. 
The Fish and Wildlife Service is expanding these best practices to all recruitment processes.  
 

mailto:connect@fws.gov
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Lastly, in FY 2023, the Fish and Wildlife Service intends to expand its engagement at HBCUs to include non-biology students. This includes 
connecting Fish and Wildlife offices with criminal justice students at HBCUs to share information on conservation law enforcement. The 
Fish and Wildlife Service is also looking to partner with campus recreation and residence life staff at HBCUs to connect with students 
through outdoor recreation and outdoor skills. Some HBCUs do not have an outdoors club, so the service would like to help expose 
students to outdoor recreation. The service is exploring ways to offer free courses on HBCU campuses, including birding basics, nature 
walks, and inflatable archery. Field staff is committed to establishing a presence and relationships on HBCU campuses, and the service 
wants to invite students to its facilities to join in the Fish and Wildlife Service’s work.  
 
Assistant Secretary – Office of Policy Management and Budget  
Offices within the Office of Policy, Management and Budget – Budget, Finance, Grants and Acquisition (PMB-BFGA) modified small 
business event marketing and planning to ensure that HBCUs have equitable opportunities to participate in educational and outreach 
events related to contracting. Modifications included a wider event distribution of small business event marketing materials to include 
underserved communities beyond those of small businesses, including HBCUs, and the development of a suite of surveys modeled off 
the December 2021 Executive Order 14058, “Transforming Federal Customer Experience and Service Delivery to Rebuild Trust in 
Government.” The surveys collect information from event registrants and participants on their needs, gaps in knowledge, and experience 
with DOI contracting, which is used to inform future events and engagement opportunities. 
 
Bureau of Reclamation 
The Bureau of Reclamation (BOR) has identified opportunities to raise more awareness with HBCUs through outreach about the 
WaterSMART applied science grants, desalination-related research, the BOR prize competition, and professional technical contracts. The 
bureau is developing educational webinars geared towards HBCUs regarding these programs, including a discussion of potential barriers. 
The bureau is also exploring mechanisms to provide financial assistance or enter contracts with HBCUs outside of current highly 
specialized water-related engineering programs (https://www.usbr.gov/watersmart/).  
 
Bureau of Land Management  
The Bureau of Land Management (BLM) Office of Civil Rights is conducting an in-depth barrier analysis and developing meaningful plans 
to address any identified inclusion barriers. Additionally, this barrier analysis contributes towards the activities identified in the BLM 
Diversity, Equity, Inclusion, and Accessibility (DEIA) Strategic Plan and the DOI DEIA Implementation Plan. 
 

https://www.usbr.gov/watersmart/
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The goal is to address diverse perspectives and viewpoints in reviewing triggers and identifying barriers. The bureau is conducting 
multiple barrier analysis trainings, as well as coordinating team subcommittees for focus groups and reviews of survey feedback data. 
Barrier analysis addresses the small number of applications from women, minorities, and persons with disabilities. The bureau identified 
two potential barriers:  

• The agency receives a small number of applications from women and minorities applying to vacancy announcements and 
pathways positions.  

• Unconscious bias may exist at the interview and selection stages.  
•  

To address the first barrier, senior managers are responsible for collaborating with Equal Employment Opportunity and human resources 
staff to develop an action plan to diversify the Bureau of Land Management’s leadership ranks, including  

• a requirement to recruit all key leadership positions through public vacancy announcements, 
• a strategy to increase diversity throughout the leadership pipeline, and 
• action items to regularly disseminate Management Directive 715 demographic data and barrier analysis goals to all key leaders 

and hiring officials (https://www.eeoc.gov/federal-sector/management-directive/instructions-federal-agencies-eeo-md-715-1). 
 

To address the second barrier, the Bureau of Land Management will require all supervisors and managers to complete training on 
unconscious bias and the value that diversity, equity, inclusion, and accessibility bring to the bureau. This training will be conducted 
annually to continuously remove barriers in diversity throughout the bureau. In FY23, the bureau will work with affinity groups, such as 
the African American Federal Executives Association, the National Society of Black Engineers, and the Black Career Women's Network, to 
expand the reach of and impact on efforts to fill BLM vacancies.  
 
Bureau of Ocean Energy Management  
The Bureau of Ocean Energy Management is designing diverse résumé review and interview panels to mitigate against unconscious bias 
in the candidate selection process, consistent with its justice, equality, diversity, and inclusion committee work plan and diversity, equity, 
inclusion, and accessibility implementation plan. Through its participation in the DOI DEIA Council Partnerships and Recruitment Working 
Group, the bureau is identifying existing partnerships and internship programs across the Department of the Interior to determine gaps 
and opportunities. The bureau is also sharing recruitment and outreach resources with other DOI bureaus and offices. 
 
Office of Surface Mining Reclamation and Enforcement 

https://www.eeoc.gov/federal-sector/management-directive/instructions-federal-agencies-eeo-md-715-1
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The OSMRE Office for Equal Opportunity is working collaboratively with the OSMRE Office of Human Resources to conduct thorough 
analyses of hiring and retention data to determine if there are any barriers related to outreach efforts for Minority-Serving Institutions, 
including HBCUs. The OSMRE Office for Equal Opportunity also partners with the OSMRE Youth Program coordinator to ensure that 
programs that fall under the direction of the Program Support Division provide internship announcements and information to HBCUs. 
The bureau has increased its efforts to inform hiring managers and supervisors on DEIA implementation initiatives taking place 
throughout the workforce. The OSMRE executive council members are regularly briefed on all executive orders related to advancing 
diversity, equity, inclusion, and accessibility, as reflected in the department and bureau DEIA strategic plans. 
 
Bureau of Safety and Environmental Enforcement  
The Bureau of Safety and Environmental Enforcement is in the process of obtaining a contract to conduct a barrier analysis and will 
consider this item in the contractor’s process for review.  
 

 
 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

National Park Service 
 
The Park Planning, Facilities and Land Directorate is implementing a resource assistant internship through a grant with the Greening Youth 
Foundation, Conservation Legacy, and American Conservation Experience, which will fund several FY 2023 interns. 
 
In FY 2022, $5.5 million was available from NPS Cultural Resources – Operations for projects in parks and regional offices that focus on African 
American history and experiences. One criterion for these nationally competed funds requires collaboration with diverse communities, and 
funded projects often result in the development of new relationships/partnerships. Several projects engage with HBCU partners, such as the 
following:  

• The National Capital Region (NCR) Museum Program continued working with Morgan State University through a Cooperative 
Ecosystem Studies Unit (CESU) agreement to recruit and train curation interns.  

• The NCR Cultural Anthropology Program continued working with Bowie State University through a CESU agreement to prepare an 
ethnohistory for the Chesapeake and Ohio Canal National Historical Park.  
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In 2022, the National Park Service awarded $11.7 million in Historic Preservation Fund (HPF) grants to 21 HBCUs. Of that amount, $9.7 million 
was granted through the HBCU grant program specifically. These grants will assist with preservation projects for historic structures on 19 
campuses of HBCUs in 9 states, many of which are listed in the National Register of Historic Places.  
 
In addition, the HPF African American Civil Rights Program awarded three grants to Rust College, Benedict College, and Shaw University, and the 
HPF History of Equal Rights Program awarded one grant to Stillman College.  
 
The following are examples of funding provided:  

• Florida A&M University received $500,000 to repair the roof, windows, and doors of the Samuel H. Coleman Memorial Library. The 
library, one of 14 buildings contributing to the Florida A&M University Historic District, was built in 1948 to support the study and 
research needs of students, faculty, and other members of the community.  

• Benedict College received $50,000 to expand their National Register Historic District nomination to include more buildings on the 
campus and inform their campus preservation plan. The Benedict College Historic District was listed in the National Register of 
Historic Places in 1987 and currently includes five buildings, all of which have an active HPF HBCU grant for physical preservation 
work.  

A summary of additional examples of funding provided follows: 
Alabama 

• Alabama State University – G.W. Trenholm Hall Preservation, Project Phase II ($500,000) 
• Miles College – Williams Hall Historic Preservation Project, Phase II ($500,000) 
• Selma University – Preservation of Historic Dinkins Memorial Hall ($500,000) 
• Alabama A&M University – Restoration and Renovation of Carnegie Hall Library ($500,000) 
• Stillman College – Transforming Sheppard Library into a Civil Rights Museum ($500,000) 

Florida 
• Edward Waters College – Preservation and restoration of Centennial Hall, Phase II ($500,000) 

Georgia 
• Morehouse College – Samuel T. Graves Hall Window Rehabilitation ($500,000) 

Kentucky 
• Simmons College of Kentucky – From Colored Central School to Simmons College ($500,000) 

Mississippi 
• Jackson State University – Preserving Ayer Hall the Margaret Walker Center ($500,000) 
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• Jackson State University – Rehabilitation of the Council of Federated Organizations Center ($150,000) 
• Tougaloo College – Preservation Initiative for Woodworth Chapel, the Boddie Mansion, Galloway Hall, and Holmes Hall ($500,000) 
• Rust College – Rehabilitation of Washington Hall ($500,000) 

North Carolina 
• St. Augustine University – University Historic Chapel Repairs ($500,000) 
• Shaw University – Rehabilitation of Tyler Hall ($500,000) 
• North Carolina A&T State University – Rehabilitation of World War Memorial Stadium ($500,000) 
• North Carolina A&T State University – Rehabilitation of Vanstory Hall- ($500,000) 
• North Carolina Central University – James Shepard Administration Building Window Rehabilitation ($500,000) 

Tennessee 
• Fisk University – The Erastus Milo Cravath Library and Administration Building Preservation Project ($500,000) 

Virginia 
• Hampton University – Rehabilitation of Virginia-Cleveland Hall ($500,000) 

US Fish and Wildlife Service 
In FY 2022, the Fish and Wildlife Service provided funding to two HBCUs: Jackson State University and the University of the District of Columbia.  

Jackson State University 

The grant to Jackson State University centered on soil data to estimate habitat use and potential distribution for at risk crayfish species. Jackson 
State University planned to utilize a widely applicable eDNA-based approach using burrow chimneys (i.e., soil samples) and water in burrows 
(i.e., water samples) to estimate distribution and habitat use in burrowing crayfish. Success in testing this sampling protocol would allow faster 
collection of samples for primary burrowing crayfishes and a greater likelihood of obtaining landowner permission for surveys (no digging 
necessary). Products could then be used in the Endangered Species Act Species Status Assessment for the Jackson Prairie crayfish.  
The total federal assistance for this action was $99,268. 

University of the District of Columbia 

The cooperative agreement with the University of the District of Columbia centered on support for the Urban Waters Federal Partnership 
(UWFP) Anacostia in which the University of the District of Columbia was responsible for  

• hiring an outreach ambassador;  



382 

• providing outreach materials and coordinating events in collaboration with the Fish and Wildlife Service and other UWFP partners; 
• providing materials, office space, and administrative support for the ambassador and support for meetings; and  
• preparing a draft and final work plan and implementing the work plan through planning meetings with partners, as well as 

conducting one or more projects for evaluation.  

The total federal assistance for this action was $12,000.  
 
US Geological Survey 
During FY 2022, the US Geological Survey awarded the following actions to HBCUs:  

• Cooperative Agreement G21AC10426 ($23,500) to Howard University to support a fellowship program in support of STEM education 
and to enrich the research experiences of undergraduate students.  

• Cooperative Agreement G21AC10427 ($23,500) to Morgan State University for implementing the USGS Climate Adaptation Science 
Centers’ Multiple Knowledge Systems Fellowship.  

• Grant G21AP10603 ($133,770) to the University of the District of Columbia and Grants G21AP10606 ($23,500) and G16AP00089 
($4,862) to the University of the Virgin Islands (for current initiating and prior ending cycles) supporting the annual Water Resources 
Research Act 104b to plan, facilitate, and conduct research to aid in the resolution of state and regional water problems; promote 
technology transfer and the dissemination and application of research results; and provide for the training of scientists and engineers 
through their participation in research.  

 

Office of Insular Affairs 
The Office of Insular Affairs provided the following grants to the University of the Virgin Islands in FY 2022:  

• A $499,796 grant through the Technical Assistance Program for the Development of Strategies for Sargassum Mitigation in the US 
Virgin Islands was awarded using oceanographic methods and modeling project. 

• A $625,636 grant through the Energizing Insular Communities Program was awarded to acquire electric golf carts and install solar 
electric vehicle charging stations. Funds will also purchase bicycles, charging docks and other street appurtenances to launch a pilot 
electric bicycle program on the campus.  
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe 
the plan, where appropriate, to address those disparities. 

National Park Service  
The National Park Service is undertaking several initiatives to increase HBCU student participation in internships, including the following: 

• Community Volunteer Ambassador (CVA) Program: HBCUs and their students are underrepresented in the CVA program and in 
existing accredited internship programs. The National Park Service is working to address this situation. The NPS Volunteers in 
Parks (program, which supports both programs, is seeking opportunities to improve representation through additional outreach 
and education, increased stipends for participation, and reduced barriers for application (https://www.cvainternships.org/). In 
addition, in 2021 and 2022, the CVA program piloted enhanced recruitment initiatives to ensure that communities of color, 
including students at HBCUs, are aware of the program. As a result, the program has seen increases in member applications and 
selections from students of color (30% in the most recent cohort, up from 25% in previous years). 

• Alaska Programs: In general, there is underrepresentation for programs in the Alaska area, in part due to a lack of resources to 
actively recruit in the lower 48 states to reach HBCU students. Another contributing factor is Alaska’s extreme weather conditions 
and extended darkness in the winter. However, the Relevancy, Diversity, and Inclusion Employee Resource Group will take an 
active role this year in reaching out to HBCUs and determining how to best recruit HBCU students. 

• Emerging Leaders Program: This program is an 11-month fellowship focused on outdoor recreation access planning and green 
space development in NPS gateway communities. HBCUs are among several major partners in the Emerging Leaders Program, 
and in community-led conservation, trail and river work, and outdoor recreation projects. The Emerging Leaders Program works 
with several 21st Century Conservation Service Corps organizations to recruit and hire HBCU students. The application process is 
conducted by the partner organization. The National Park Service provides funding and direction with respects to academic 
institutions to target. The National Park Service and the Department of the Interior will engage HBCUs more fully through the 
Biden-Harris administration’s Environmental Justice 40 (https://www.whitehouse.gov/environmentaljustice/justice40/) and 
America the Beautiful (https://www.doi.gov/priorities/america-the-beautiful) initiatives.  

• Environmental Justice Internship Program: The National Park Service has also created the Environmental Justice Internship 
Program. This new internship program will be a collaborative partnership with the University of the District of Columbia to 
develop a Department of the Interior-wide environmental justice toolkit. This toolkit will provide guidance to Bureau of Land 
Management, Bureau of Reclamation, National Park Service, and Fish and Wildlife Service sites on innovative techniques to 
engage gateway communities on environmental justice issues and projects. 

https://www.cvainternships.org/
https://www.whitehouse.gov/environmentaljustice/justice40/
https://www.doi.gov/priorities/america-the-beautiful
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• Interior Office for Environmental Policy and Compliance Internship: The DOI Office of Environmental Policy and Compliance, the 
National Park Service, and the Fish and Wildlife Service will engage University of the District of Columbia undergraduate and 
graduate students to perform asset mapping, coordinate community focus groups, and implement environmental justice projects 
in and around the National Capital Parks East sites in Washington, DC, and Maryland. 

• Park Planning, Facilities and Land Directorate: The directorate will analyze where it should increase and improve placement 
opportunities within the National Park Service and HBCU students, potentially increasing recruitment for existing initiatives 
within Great American Outdoors Act Maintenance Action Teams, PPFL Technical Internship Program, and other developmental 
positions (https://www.nps.gov/subjects/legal/great-american-outdoors-act.htm). 
 

US Fish and Wildlife Service 
HBCUs are most broadly underrepresented in research and development and other activities within the 62 unique grants programs that 
the Fish and Wildlife Service (FWS) administers. The Fish and Wildlife Service will investigate which individual awards are geographically 
appropriate and allow HBCUs to compete, conduct an analysis of whether HBCUs are applying for FWS grants and not being selected, and 
consider whether all targeted HBCUs have the current capacity to manage federal awards. The Fish and Wildlife Service will analyze initial 
data about the potential discrepancy in awards to HBCUs. 
 
Assistant Secretary – Office of Policy Management and Budget (AS-PMB) 
Offices within the PMB-BFGA developed a tableau dashboard that tracks and visually displays DOI financial assistance and acquisitions 
funding to Minority Servicing Institutions from 2016 to 2023, including Historically Black Colleges and Universities. The dashboard is 
widely available throughout the Department of the Interior and can be used to make data-informed decisions. 
 
Bureau of Reclamation  
HBCUs are currently underrepresented in their participation in desalination and water purification research, prize competitions, 
WaterSMART applied science grants (https://www.usbr.gov/watersmart/), and professional technical contracts.  
The bureau is determining which organizations within the HBCU network are positioned to engage in these programs. After identifying 
potential HBCU partners, the bureau will meet with these institutions to discuss opportunities for their participation and will encourage 
them to apply for these funding opportunities. Staff is developing webinars to educate HBCUs about the bureau, its research needs, and 
how to apply for its funded opportunities and prize competitions.  

https://www.nps.gov/subjects/legal/great-american-outdoors-act.htm
https://www.usbr.gov/watersmart/
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The bureau has also been conducting outreach to HBCUs to inform and encourage students and recent graduate to apply for bureau 
internships, as well as applying to programs such as Pathways, Direct Hire Authority-Resource Assistance Interns, and Presidential 
Management Fellow programs (https://www.pmf.gov/).  
 
Bureau of Land Management  
The Bureau of Land Management has long served as a model for student employment programs, recruiting youth from diverse 
backgrounds. The bureau accomplishes this by working with federal and nonfederal partners to develop career pathways for youth from 
all backgrounds. These efforts are critical to the bureau's future, and they help ensure that a diverse and highly skilled workforce will be 
prepared to take the reins as the next generation of conservation leaders. 
 
HBCUs and minority serving institutions are currently underrepresented in BLM’s Direct Hire Authority Resource Assistant Internship 
program. BLM’s vendors have not historically engaged Minority Serving Institutions. The Bureau will expand the list of vendors to include 
those who are engaged and in partnership with HBCUs and minority serving institutions. The Bureau is developing a new process for 
sourcing vendors to address this concern. The Bureau currently is exploring an expanded partnership with the Public Lands Corps (PLC) 
and HBCUs to update and develop new formal agreements which focus on immersing diverse youth with hands-on experiences 
performing BLM mission-critical work. These agreements will further youth partnership opportunities with organizations supporting 
HBCUs, and help BLM state offices recruit and retain diverse candidates. 
 

• Additionally, efforts are underway to ensure a diverse candidate pool for intense and rigorous summer full-time experiences 
under the summer 2023 Direct Hire Authority –Resource Assistance Interns Program. At the successful completion of the 
internship, these diverse candidates are eligible to become full-time federal employees. The summer internships include skill sets 
that will assist diverse candidates in any future employment endeavors, such as 

• intense and rigorous projects that focus skills and reveal the work qualities of candidates; 
• structured projects that have clear paths to success for candidates and obvious assessment opportunities for managers;      
• high degree of autonomy that create space to develop or apply personal responsibility;       
• defined deliverables that reward productivity and provide for a clear goal     
• demanding schedules, which develop project management skills; and  
• experience with multiple stakeholders, internal and/or external, providing an opportunity to demonstrate communication skills 

to navigate organizational hierarchies. 
Bureau of Ocean Energy Management  

https://www.pmf.gov/
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HBCU graduates and students are underrepresented in all program and functional areas across the Bureau of Ocean Energy 
Management, notably, in the mission-critical occupations and STEM career fields. Consistent with the bureau’s Minority Outreach and 
Retention Program vision in its justice, equity, diversity, and inclusion work plan and implementation plan, the bureau is refining its 
recruitment and outreach plan. This plan includes an expanding list of organizations, including Minority-Serving Institutions and HBCUs, 
with which the bureau may seek formal partnerships or share program and employment information. The plan also includes a year-round 
plan to help the bureau identify recruitment and outreach events with various communities and organizations. In FY 2023, the bureau is 
working with the National Academies of Sciences, Engineering, and Medicine to conduct a consensus study to identify evidence-based 
approaches for increasing the racial and ethnic diversity of the ocean studies workforce. 
 
Office of Surface Mining Reclamation and Enforcement  
The OSMRE federal programs and initiatives where HBCUs are underrepresented include the following: 

1. Applied Science Program 
The Applied Science Program funds the development of new reclamation science and technology. The program selects and funds applied 
science proposals that improve public and environmental health protection. The science and technology advanced by these projects 
serves the public through activities that 

• protect identified endangered species, 
• improve reforestation and revegetation, 
• protect prime farmland, 
• improve technologies to mitigate acid mine drainage, 
• improve methods for locating underground mines, and  
• enhance the protection of the public and environment associated with surface coal mining. 

Applicants may request funding up to $200,000, which would be awarded through a cooperative agreement. Generally, agreements do 
not exceed two years from the date of award. For more information about the Applied Science Program, see 
https://www.osmre.gov/programs/applied-science. 
 

2. OSMRE AmeriCorps Program 
The OSMRE/AmeriCorps program has connected participants to direct-service projects in support of OSMRE’s mission since 2012. 
OSMRE/AmeriCorps members work directly with OSMRE staff and gain professional experience in a federal agency while developing skills 

https://www.osmre.gov/programs/applied-science
https://www.osmre.gov/programs/applied-science
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and abilities in fields of their interest. Projects can be geared towards water monitoring, invasive species removal, mine mapping, or 
other OSMRE-related activities. 
Following is key information about the OSMRE/AmeriCorps Program: 

• AmeriCorps members serve a one-year term of service. 
• Members receive a biweekly stipend and benefits, including an educational award upon completion of service. 
• Program participants gain valuable experience working for a federal government agency. 
• OSMRE encourages applicants from all interests and backgrounds. 
• Upon completion of the term, members may have opportunities for full-time employment with OSMRE.  

Eligible applicants may learn more about the program requirements at https://www.osmre.gov/about/youth-volunteers.  
 

3. OSMRE Semester Internship Program 
The Semester Internship Program provides a career exploration opportunity for undergraduate and graduate students, as well as recent 
graduates, who have received their degree in the past two years. Interns work in OSMRE headquarters, regional offices, and field offices, 
gaining professional experience with a federal regulatory agency. Assignments can involve subjects like GIS and mine mapping but can 
also focus on areas like budget analysis and communications outreach development. Eligible applicants may learn more about the 
program requirement at https://www.osmre.gov/about/youth-volunteers.  
 

4. OSMRE AmeriCorps Volunteers in Service to America Program (VISTA) 
OSMRE’s award-winning VISTA program was established in 2002 through a partnership with AmeriCorps VISTA and the Stewards 
Individual Placement Program. This program has since supported over 1,000 volunteers, helping them make a difference across the 
country. The OSMRE/VISTA program places individuals who have recently graduated from qualified institutions (e.g., community 
colleges, universities, or vocational training centers, including HBCUs) in communities impacted by legacy mining practices and the 
decline in coal mining employment. 
 
OSMRE/VISTAs commit to a year-long term of service, accomplishing five core goals: 

• building the capacity of their organization and community, 
• creating economic opportunity, 
• promoting environmental stewardship and healthy futures, 

https://www.osmre.gov/about/youth-volunteers
https://www.osmre.gov/about/youth-volunteers
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• enhancing outreach and education, and 
• acquiring professional development. 

 
Following is key information for potential OSMRE/VISTAs: 

• Biweekly living stipend and benefits are provided. 
• Each term of service lasts one year. 
• Volunteers who successfully complete service receive an education award or cash stipend. 
• Completion of service also results in a year of noncompetitive eligibility for federal government jobs. 
• Interested persons of all majors and backgrounds may learn more and apply for OSMRE/VISTA opportunities at 

https://stewardslegacy.org/osmre. 
 

5. Mine Drainage Technology Initiative  
Mine Drainage Technology Initiative projects provide a forum for collaboration and information exchange to identify, evaluate, develop, 
and innovate in practices related to acid mine drainage. To combat the long-term water pollution impacts of mining in the coal fields of 
Appalachia and other areas of coal and metal mining, the initiative was formed as a partnership of technical experts from industry, state 
and federal agencies, and academia who have joined together to combat acid mine drainage and related water-quality problems from 
mining and seek solutions to them. Applicants may learn more about this initiative at https://www.osmre.gov/programs/mine-drainage-
technology-initiative. 
 
The OSMRE acting director approved and directed the hiring of a diversity and inclusion strategist position. The incumbent will develop 
plans and launch new initiatives aimed at increasing participation from and advancing opportunities for HBCUs. The diversity and 
inclusion strategist will leverage their diverse experiences and unique talents to enhance outreach efforts that meet the requirements 
outlined in Executive Order 14041. Moreover, the diversity and inclusion strategist will be responsible for reengaging the OSMRE 
Minority Higher Education Program, which outlines strategies and implements initiatives aimed at developing partnerships and 
establishing cooperative agreements with HBCUs. 
 
The OSMRE Office for Equal Opportunity is in the process of contacting HBCUs to establish points of contact that will allow for improved 
communications so that schools are aware of OSMRE’s Applied Science Program and internship programs.  

https://stewardslegacy.org/osmre
https://stewardslegacy.org/osmre
https://www.osmre.gov/programs/mine-drainage-technology-initiative
https://www.osmre.gov/programs/mine-drainage-technology-initiative
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The OSMRE Office for Equal Opportunity has established a partnership with the National Park Service, the Department of the Interior’s 
representing bureau on the White House’s Interagency Working Group for the implementation of Executive Order 14041.  
 
OSMRE will collaborate with the National Park Service on future outreach initiatives aimed at advancing educational equity, excellence, 
and economic opportunity through HBCUs. The collaboration will allow both OSMRE and the National Park Service to leverage resources, 
highlight and discuss best practices, and repeat efforts and initiatives that yield observable and measurable results.  
 
Recently, the OSMRE Office for Equal Opportunity team met with the NPS Equal Employment Opportunity director and staff and 
conducted a strategic planning meeting to discuss plans, initiatives, and opportunities to advance and increase HBCU participation in 
2023. As a result, OSMRE can be a strategic partner and will be attending more meetings to plan for upcoming HBCU outreach fairs such 
as the one conducted in September 2022. OSMRE’s goal is to leverage information gained from last year’s forum and work closely with 
human resources partners to identify more job opportunities and the availability of paid student internships. 
 
Over the next several months, organizations within OSMRE headquarters and regional offices will partner and provide support staff to 
assist the Office for Equal Opportunity in reestablishing the Minority Higher Education Program. The bureau plans to continue outreach 
efforts to HBCUs through career fairs and host informational sessions regarding OSMRE program initiatives with HBCU leadership to 
share its mission, services, and available career paths and opportunities.  
 
 

 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, 
contracts, or cooperative agreements in FY23.  

 
National Park Service 
The National Park Service will continue to engage in strategic outreach to HBCUs to promote opportunities across all programs for 
students in various fields, including conservation and natural resources, landscape architecture, recreation and tourism, sustainability 
and community planning, communications, and other related academic programs. Conducting this outreach will alert HBCU staff and 
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students to career experience opportunities within these community-led conservation and outdoor recreation programs. Additional 
outreach will include programs such as community or regional planning, climate resiliency, accessibility, environmental education, or 
other related degree programs. 
 
New FY 2023 funding will provide the resources needed to offer more HBCU students professional experience through the Emerging 
Leaders Program. The Emerging Leaders Program is an 11-month fellowship program led by the NPS Conservation Outdoor Recreation 
Division. This program provides paid opportunities for current students or recent graduates to work in gateway communities to develop 
open green spaces and enhance outdoor recreation access opportunities for diverse communities. In this program, some alumni have 
been hired into federal career positions. The program specifically targets HBCU and Hispanic-Serving Institutions. The National Park 
Service can develop additional strategies to encourage HBCU students to pursue public service careers within the agency, especially in 
the underrepresented field of conservation and outdoor recreation.  
 
The National Park Service will continue to attend various conferences, such as the National Association of Equal Opportunity in Higher 
Education, HBCU Week Initiative, and other prominent organizations, to exhibit and provide hiring program awareness and potential NPS 
opportunities. 
 
The National Park Service will work with local organizations by attending career fairs for African American high school students and 
potential undergraduates. In doing so, the National Park Service will educate and train participants in the federal sector hiring process 
and résumé-building skills for vacancy announcements on USAJobs.gov.  
 
The National Park Service will work with HBCU leadership to prepare applications for Historic Preservation Fund Grants and continue 
collaborative partnerships with the Cooperative Ecosystem Studies Units to include more HBCU memberships, in part through increased 
HBCU competitive capacity (http://www.cesu.psu.edu/). The NPS Regional Natural Resource Advisory Committee and the Cultural 
Resource Advisory Committee will collaborate and draft strategies to conduct HBCU outreach. 
 
The Department of the Interior will offer annual webinars on grants and cooperative agreements for HBCUs. These webinars will provide 
a schedule of opportunities and guidance about effective competition for these opportunities. 
 
Park Planning, Facilities and Lands is invested in its succession plan, which introduces diversity; provides pathways for position and 
personnel growth; integrates working internships, including with HBCUs; and applies many programs, including asset management, 

http://www.cesu.psu.edu/
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information systems, park planning, special resource studies, construction, historic preservation, transportation, accessibility, land use 
and acquisition, architecture, and engineering in the promotion of diversity and inclusion. 
 
The NPS State, Tribal, Local, Plans and Grants Division plans to continue engaging in direct outreach to HBCUs to encourage applications 
to the Historic Preservation Fund grant programs. The division will continue its FY 2022 outreach efforts and will emphasize improving 
application quality for all grant programs. 
 
US Fish and Wildlife Service  
To increase the capacity of HBCUs to compete effectively for financial awards, the Fish and Wildlife Service (FWS) will reach out to HBCUs 
natural resource programs to evaluate 

• whether HBCUs are applying for FWS awards and not being selected;  
• whether HBCUs are aware of FWS financial awards that are of appropriate scope for institutions of higher education;  
• if HBCUs are aware of these awards, whether they are choosing not to compete for these grants/cooperative agreements, and 

why they have decided not to compete;  
• whether the capacity to administer federal grants or apply for federal grants is a challenge for individual HBCU programs or 

whether DOI opportunities are simply a mismatch for HBCU’s portfolios; and  
• what resources HBCUs feel they would need to develop the capacity to apply for and manage DOI financial awards.  

Within the Fish and Wildlife Service, this analysis will involve coordination between the Fish and Wildlife Service – Wildlife and Sport Fish 
Restoration (WSFR), Joint Administrative Operations, and the Office of Diversity and Inclusive Workforce Management.  
 
The Fish and Wildlife Service Division of Financial Assistance Support and Oversight provides training to states and other award recipients 
in the FWS GrantSolutions system and assists with all aspects of financial assistance. This team can provide specialized support and 
outreach to HBCUs beyond the training that is currently available to prospective recipients (see the WSFR training portal at 
https://wsfrtraining.fws.gov/).  
 
Assistant Secretary – Office of Policy Management and Budget 
Offices within the Office of Policy, Management and Budget – Budget, Finance, Grants and Acquisition, in partnership with the Office of 
Diversity, Inclusion and Civil Rights, developed an “Insights in Government Contracting” series to present to a variety of audiences, 
conducting two “Increasing Economic Literacy in Federal Opportunities” sessions for both Historically Black Colleges and Universities and 

https://wsfrtraining.fws.gov/
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Hispanic-Serving Institutions. Two webinars, one for federal grants and the other for federal contracts, were recorded and are being 
made 508 compliant for future posting. 
 
Bureau of Reclamation 
The Bureau of Reclamation (BOR) Civil Rights Division has hired a diversity outreach program manager. HBCU outreach is a core element 
of this position.  
The BOR Research and Development Office has identified which of its authorities are most accessible to HBCUs. The diversity outreach 
program manager has established contacts at Prairieview A&M University, Howard University, North Carolina A&T University, Florida 
A&M University, Fort Valley State University, University of the District of Columbia, and Savannah State University. The outreach in FY 
2023 aims to understand the interest and capacity of these HBCUs to apply and conduct the work through grants, contracts, and 
cooperative agreements. The bureau will offer webinars and school visits with faculty and students. The bureau will also invite faculty to 
meet with BOR subject matter experts to build relationships and a foundation for meaningful partnerships between HBCUs and the 
Bureau of Reclamation.  
Additionally, the bureau will explore HBCU engagement opportunities outside of its highly specialized engineering projects, including 
creating memoranda of agreement in business-related occupations such as program or budget analysts.  
 
US Geological Survey  
In FY 2023, the US Geological Survey (USGS) will participate in vendor engagement opportunities sponsored by the DOI Office of Small 
and Disadvantaged Business Utilization that involve outreach to HBCUs, including the following: 

• Bipartisan Infrastructure Law (BIL) In-Person Industry Day (March): The Department of the Interior is hosting this free event to 
inform and engage the small business and financial assistance communities about FY 2023 BIL opportunities and to facilitate 
partnerships between small businesses as potential downstream contractors and financial assistance awardees. There is no cost 
to attend. 

• Joint DOI/Health and Human Services Industry Day (mid-2023 in May/June/July): Currently in the planning stage, the 
Department of the Interior will cohost this small business/small, disadvantaged business outreach event with the Department of 
Health and Human Services. There is no cost to attend. 

• BIL Virtual/Hybrid Industry Day (May): Currently in the planning stages, this event could become a hybrid in-person/virtual event 
in partnership with the Colorado Procurement Technical Assistance Center. Potential locations are at DOI headquarters in 
Washington, DC, or in Denver, Colorado. There is no cost to attend. 
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These events provide information for attendees (for-profit and nonprofit entities and educational institutions, including HBCUs) 
interested in federal acquisition and financial assistance opportunities. Attendees learn where to find these opportunities and how to 
apply, and they can network with federal representatives and representatives from other entities to engage in collaborative projects. 
 
The US Geological Survey is also in the process of planning an HBCU-specific outreach event in FY 2023 or early FY 2024. This event will 
be held in Reston, Virginia, and virtually for those unable to attend in person. HBCUs will learn about USGS projects and how they can 
participate through the acquisition and financial assistance process. HBCU students can also gather information about student service 
contracting opportunities. 
 
Bureau of Land Management  
In FY 2023, BLM’s Office of Communications will utilize social media outlets, along with the creation of a database list, as tools to reach 
out to Minority-Serving Institutions and HBCUs. These methods will expand the Bureau’s ability to share information about job 
opportunities, promote grant and cooperative agreement opportunities, and create memoranda of understanding with these 
institutions.  
 
The Bureau will work to establish agreements with professors at HBCUs and minority serving institutions to align course requirements 
with BLM mission-focused occupations and opportunities, in an effort to expand the applicant pool with more diverse candidates who 
meet BLM mission requirements. The Bureau will also offer to participate in seminars at HBCUs and Minority-Serving Institutions, and 
offer virtual and in-person sessions at conferences to enhance the Bureau’s visibility with students at these institutions.  
 
BLM state, directorate, and local offices will submit project proposals for the BLM’s FY 2023 Direct Hire Authority Resource Assistance 
Internships, which allow for interns to be hired through agreements established with partner organizations. The Bureau will work with a 
variety of vendors through this program that collaborate with Minority-Serving Institutions and HBCUs, ensuring that intern 
opportunities will be shared with these institutions. 
 
The Bureau intends to conduct site visits with HBCU grant and funding award recipients to encourage student participation in 
recruitment and at outreach events, and to promote awareness of opportunities between the educational institutions and the Bureau.   
 
Bureau of Ocean Energy Management  



394 

In FY 2023, the Bureau of Ocean Energy Management (BOEM) is meeting with its sister bureau, the Bureau of Safety and Environmental 
Enforcement (BSEE), to learn more about its plans to develop memoranda of understanding with Minority-Serving Institutions, including 
an HBCU. The Bureau of Safety and Environmental Enforcement will share its memoranda of understanding template and any lessons 
learned with the Bureau of Ocean Energy Management to inform BOEM outreach to and relationships with Minority-Serving Institutions. 
The Bureau of Ocean Energy Management will incorporate a broader barriers analysis related to partnerships, recruitment, and work 
with Minority-Serving Institutions within its diversity, equity, inclusion, and accessibility implementation plan. These strategies will be 
vetted by BOEM leadership and stakeholder teams, including the Justice, Equity, Diversity, and Inclusion Committee, the BOEM-BSEE 
Diversity Change Agent team, and strategic partners in the BSEE Human Resources and Equal Employment Opportunity offices. 
 
Office of Surface Mining Reclamation and Enforcement  
OSMRE proposed efforts include the following:  

• The OSMRE Office for Equal Opportunity has prepared correspondence to be sent to all HBCUs inviting them to establish 
communication channels with OSMRE to strengthen the capacity of colleges and universities to fully participate in federal 
programs sponsored by OSMRE. This correspondence will be sent on or before February 28, 2023. 

• On August 25, 2022, OSMRE participated in the online seminar titled “Increasing Economic Literacy in Federal Opportunities for 
HBCUs,” which primarily focused on grants contracts. 

• The Office for Equal Opportunity continues to project and establish an annual budget that allows for increased partnership and 
outreach to HBCUs, as well as minority organizations (e.g., Minorities in Agriculture, Natural Resources and Related Sciences, 
Greening Youth Foundation, The Washington Center). 
 

Bureau of Safety and Environmental Enforcement  
The BSEE Acquisition Management Division will collaborate with the Department of the Interior’s Office of Small and Disadvantaged 
Business Utilization to identify opportunities to promote and facilitate HBCU participation in contracts and cooperative agreements in 
FY 2023.  
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(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

National Park Service  
The NPS Equal Employment Opportunity director was selected as the DOI/HBCU liaison for the White House Initiative, Interagency 
Working Group. The liaison has enabled the Department of the Interior to play an integral role in advancing the mission of Executive 
Order 14041 and the HBCU PARTNERS Act in the past year. 
 
In partnership with the Fish and Wildlife Service, NPS Director Sams is one of two politically appointed directors responsible for the 
development of a DOI-wide strategy to execute sections of Executive Order 14041. National Park Service Director Sams and FWS Director 
Williams have appointed two program managers to lead the DOI executive order implementation, staffed by a diverse team representing 
different aspects of the National Park Service and the Fish and Wildlife Service. The project managers and team have met with the 
Department of the Interior’s Office of Human Capital to begin developing plans for the next calendar year (2023). 
 
Following are NPS initiatives that advance the mission of Executive Order 14041 and the HBCU PARTNERS Act: 

• The Bridge Virtual Career Fair is designed to provide federal employment opportunities to HBCU and other Minority-Serving 
Institution (MSI) students. 

• The HBCU Internship Program (https://www.nps.gov/subjects/youthprograms/hbcui.htm) 
• https://www.nps.gov/subjects/youthprograms/hbcui.htmThe Mosaics in Science Internship Program provides internship 

opportunities for HBCU and other MSI students (https://www.nps.gov/subjects/youthprograms/mosaics.htm)  
• The Environmental Justice Internship Program (new) will be a collaborative partnership with the University of the District of 

Columbia to develop a Department of the Interior-wide environmental justice toolkit. This toolkit will provide guidance to Bureau 
of Land Management, Bureau of Reclamation, National Park Service, and Fish and Wildlife sites on innovative techniques to 
engage gateway communities on environmental justice issues and projects. 

• The Department of the Interior is establishing a department-level Youth Programs Office to support expanding opportunities for 
HBCU and other MSI students in all the DOI bureaus and offices. The acting DOI youth programs coordinator is working to expand 
the capacity of DOI bureaus to provide employment and educational opportunities to HBCU students. 

• The DOI Office of Environmental Policy and Compliance, the National Park Service, and the Fish and Wildlife Service will engage 
University of the District of Columbia undergraduate and graduate students to perform asset mapping, and coordinate 

https://www.nps.gov/subjects/youthprograms/hbcui.htm
https://www.nps.gov/subjects/youthprograms/hbcui.htm
https://www.nps.gov/subjects/youthprograms/mosaics.htm
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community focus groups and environmental justice projects in and around the National Capital Parks East sites in Washington, 
DC, and Maryland. 
 

The National Park Service’s National Center for Preservation Technology and Training (NCPTT) helps preservationists find better tools, 
materials, and approaches to conserving buildings, landscapes, sites, and collections. The center conducts research and testing in its 
laboratories, and staff provides cutting edge training and support at universities and nonprofits around the United States. 
 
The following are examples of the support NCPTT staff provided to HBCUs in FY 2022:  

• Staff traveled to Florida A&M University and taught a hands-on workshop about the uses and techniques for laser scanning of 
buildings and landscapes. The National Center for Preservation Technology and Training is also working with Florida A&M 
University to develop 3D documentation for Kingsley Plantation.  

• Staff lectured at Grambling State University on digital documentation of tenant farmers houses, and cemetery preservation.  
• Staff interviewed former tenant farmers that were Grambling State University alumni with the help of the sociology department.  

 
US Fish and Wildlife Service  
At the field and regional office level, the Fish and Wildlife Service (FWS) is advancing section 2(b)(L) of Executive Order 14041 and the 
HBCU PARTNERS Act:  

1. In FY 2022, FWS staff at Patuxent Research Refuge (PRR) worked regularly with Bowie State University (BSU) students and faculty 
to provide experiential learning opportunities. Bowie State University’s field biology course now incorporates regular field trips to 
the refuge, where students gain hands-on wildlife research experience, including the following: 

o aquatic turtle diet research project (with a refuge biologist) 
o water quality sampling of the Patuxent River (in collaboration with Alliance for the Bay) 
o mammal camera surveys (with an urban wildlife biologist)  
o nature observation skills and species identification of birds and vegetation  

In response to the refuge’s need to assess coyote presence in refuge hunting zones, several BSU biology students participated in a coyote 
monitoring project with the refuge biologist, which ended with students giving a formal presentation to PRR staff summarizing their 
findings.  
Outside of the field biology course, Patuxent has also connected with BSU career services to help promote internships and job 
opportunities and inform BSU career support staff on special hiring authorities.  
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Patuxent Research Refuge is exploring ways to engage other departments and student groups within Bowie State University (e.g., arts, 
film, music, communications, social sciences) and offering the refuge visitor center as a resource for BSU activities (auditorium, meeting 
rooms, art gallery halls, displays).  
 

2. In FY 2022, the Fish and Wildlife Service’s Southeast Region formed a senior leadership team to identify opportunities and 
remove barriers for HBCUs in collaboration with professors and students.  
 

The Fish and Wildlife Service targeted select HBCUs (Tuskegee University and Alabama A&M University) due to their prestigious 
curriculum, current programs, and potential interest. The Fish and Wildlife Service developed workshops with deans, professors, and 
students, providing forums for listening, identifying needs, and collectively determining a path forward. Staff provided presentations to 
students regarding opportunities at the Fish and Wildlife Service and discussed pre-graduation student programs that HBCU students 
could compete for with special hiring authorities. The Fish and Wildlife Service is establishing permanent liaisons to each university. 
  
In addition, for students joining the Fish and Wildlife Service in internships or other programs, the Fish and Wildlife Service committed to 
ensuring that all students are placed in appropriate and welcoming environments, as well as being provided with mentors to ensure their 
success during internships and also if they’re hired for full-time positions. The Fish and Wildlife Service liaisons now regularly talk with 
classes, provide presentations, coordinate field trips to FWS facilities, and offer shadowing opportunities.  
 

3. The Fish and Wildlife Service is also working with Bethune-Cookman University, an HBCU, to provide FWS internship 
opportunities for 5–6 students per semester. Bethune-Cookman University is committed to funding this program for the next five 
years. The Fish and Wildlife Service provides a project and mentor for each student, working on 8- to 16-week FWS internships 
across the Southeast Region. Fish and Wildlife staff also participate with faculty to encourage conservation-related curricula 
development and career mentoring opportunities. Following a successful pilot program of six 8-week internships this past spring, 
the broader program started in fall of 2022. Students from multiple majors across all years can participate in the program. The 
Fish and Wildlife Service has received 11 proposals from across the region for student interns.  

4. The FWS director, headquarters external affairs, and Heinz National Wildlife Refuge staff organized a refuge visit for a delegation 
of Zeta Phi Beta Sorority members during the sorority’s 102nd anniversary celebration and Grand Boule’. The director and refuge 
staff provided a guided tour of the refuge, which helped highlight the importance of diversifying its partners and providing access 
to its lands in urban and underserved communities. The visit continued efforts to maintain the Fish and Wildlife Service’s national 
partnership with Zeta Phi Beta.  
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Bureau of Reclamation  
The bureau’s diversity outreach program manager has met with Howard University, Prairieview A&M University, North Carolina A&M 
University, Florida A&M University, the University of the District of Columbia, Fort Valley State University, and Savannah State University 
to establish relationships and build opportunities. On September 22, 2022, the bureau led the White House Initiative on Advancing 
Educational Equity, Excellence, and Economic Opportunity through Historically Black Colleges and Universities virtual career fair. HBCU 
faculty members and students participated in the bureau virtual presentation. The bureau presented on applying for research and 
funded partnership opportunities. The bureau has a partnership with the Greening Youth Foundation. This organization works closely 
with HBCU students. The bureau will be attending several HBCU career fairs and informational workshops during the spring and summer 
of 2023.  
 
Bureau of Land Management  
The Bureau of Land Management (BLM) has filled key positions with diverse candidates, including within the Division of Human 
Resources Policies and Programs offices in Washington, DC. These positions include a division chief (GS-15), diversity officer (GS-14), and 
Minority-Serving Institutions (MSI) coordinator (GS-13). These newly-hired key personnel will provide strategic direction on diversity, 
equity, and inclusion issues, including enhanced targeted outreach and recruitment strategies for HBCU students, and cultivating 
partnerships with professional societies which target HBCUs (e.g., the Society of Black Engineers).  
 
The Bureau is working to create an engineering internship program, which would include outreach to areas needing interns, support for 
hiring, mentoring, coaching, and on the job training. The Bureau is currently involved in the analysis and initial development of the 
initiative. As the BLM works to establish this program, the Bureau will ensure that vendors and contractors meet the requirement for an 
engaging partnership with Minority-Serving Institutions and HBCUs. 
 
The Bureau participated in the annual White House Initiative, Interagency Working Group’s annual HBCU Conference, where BLM offices 
collaborated with HBCUs from across the Nation in outreach and recruitment efforts. This is an annual conference in which BLM will 
continue to build relationships with HBCUs. 
 
The Bureau will continue to expand its Direct Hiring Authority Resource Assistant Internship program, which last year on-boarded and 
graduated 35 interns. The Bureau plans to expand the engagement of vendors and contractors by sourcing vendors directly engaged with 
HBCUs and minority serving institutions.   
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Bureau of Ocean Energy Management  
In FY 2022, the Bureau of Ocean Energy Management (BOEM) received approval to create an Equity and Inclusion Office to be headed by 
a BOEM diversity and inclusion officer. The vacancy announcement for the diversity and inclusion officer position will close in January 
2023. This position will report to the BOEM director. Eventually, this office will also include an equal employment opportunity specialist, 
among other support and analytical positions. 
 
Office of Surface Mining Reclamation and Enforcement  
The office completed the following actions towards advancing the mission of Executive Order 14041 and the HBCU PARTNERS Act this 
year: 

• The OSMRE Office for Equal Opportunity is in the process of contacting HBCUs to establish points of contact that will allow for 
improved communications so that schools are aware of OSMRE’s Applied Science Program and internship programs.  

• OSMRE participated in an online seminar titled “Increasing Economic Literacy in Federal Opportunities for HBCUs,” which 
primarily focused on grants and contracts. 

• The OSMRE Office for Equal Opportunity has established a partnership with the National Park Service – the Department of the 
Interior’s representing bureau on the White House’s Interagency Working Group for implementation of Executive Order 14041.  

• OSMRE will collaborate with the National Park Service on future outreach initiatives aimed at advancing educational equity, 
excellence, and economic opportunity through HBCUs. The collaboration will allow both OSMRE and the National Park Service to 
leverage resources, highlight and discuss best practices, and repeat efforts and initiatives that yield observable and measurable 
results. 

• The OSMRE Office for Equal Opportunity collaborated with the National Park Service to participate in the 2022 HBCU Week 
Career and Recruitment Fair held on September 22, 2022, where over 4,000 students, faculty, and administrators participated 
virtually and in person.  

• More recently, on December 12, 2022, the Office for Equal Opportunity team met with the NPS Equal Employment Opportunity 
director and staff and conducted a strategic planning meeting to discuss plans, initiatives, and opportunities to advance and 
increase HBCU participation in 2023. As a result, OSMRE will be attending more meetings to plan for upcoming HBCU outreach 
fairs such as the one conducted in September 2022. OSMRE’s goal is to leverage information gained from last year’s forum and 
work closely with human resources partners to identify more job opportunities and the availability of paid student internships. 

 
Bureau of Safety and Environmental Enforcement  
The Bureau of Safety and Environmental Enforcement (BSEE) is committed to hiring a diverse and inclusive workforce that reflects 
America's population and draws on all segments of society. The bureau’s human resources staff has conducted outreach to 32 colleges 
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and universities to develop strategic partnerships that maximize the bureau’s ability to recruit from a diverse and broad spectrum of 
potential candidates. Schools contacted include state colleges and universities, community colleges, HBCUs, and Historically Hispanic 
Colleges and Universities near BSEE locations in the Washington, DC, metro area; New Orleans, Louisiana; Houston, Texas; and other 
states.   
 
Contact was made to school career centers and career counselors to gain partnership with regards to diversity hiring. Information was 
disseminated to these counselors, which included particulars on USAJOBS, and federal government pay and benefits. As positions are 
announced, BSEE human resources staff e-mails a link to the postings on USAJOBS and provides any necessary assistance.     
   
Bureau of Safety and Environmental Enforcement Human Resources staff participated in the Historically Black Colleges and Universities 
Career Fair Week sponsored by the United States Department of Education on September 22, 2022. This opportunity allowed for current 
college students and recent college graduates to learn about the mission of the Bureau of Safety and Environmental Enforcement and 
how to apply for jobs at the bureau. The bureau continues to have contact with individuals that attended these events.     
 
Additionally, in 2022, the Bureau of Safety and Environmental Enforcement began outreach to several HBCUs to form partnerships and 
memoranda of understanding. One of these is Shorter College. Shorter College is the only two-year private, historically Black, liberal arts 
junior college in the United States and is located in North Little Rock, Arkansas. The bureau has begun a collaborative partnership with 
this college to determine career paths and curricula that can be credited towards student degree programs via an internship program 
through the bureau. To encourage STEM-focused programs at Shorter College, the bureau is allowing students to “shadow” 
interdisciplinary scientists and engineers employed at the bureau.      
 
Another area of interest is in Shorter’s General Studies Program. The bureau is currently determining areas in which internships in 
administrative fields may be used, including budget, procurement, facilities, and logistics.  
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(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of 
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under 
the jurisdiction of your agency. 

National Park Service  
 
Internships  
The NPS Youth Programs Division has involved more than 75 HBCUs in NPS internship programs over the years. There are plans to 
develop programming that supports African American-themed national park sites, and HBCUs will partner at those sites through 
students, and potentially faculty members, who will assist with program support.  
The NPS Youth Programs Division meets annually with HBCU presidents and other key officials to strategically develop new 
collaborations and to provide information on NPS funding opportunities of interest to those institutions.  
 
Cooperative Ecosystem Studies Units (CESUs) 
The National Park Service will continue its active engagement with HBCUs regarding research efforts for the CESU program. The National 
Park Service plans to create a web page that displays funding opportunities (e.g., requests for statement of interest and qualifications, 
proposals) and notify HBCUs about the web page.  
 
NPS Conservation and Outdoor Recreation Division  
The NPS Conservation and Outdoor Recreation Division, National Trails System, Wild and Scenic Rivers, and Trails and Conversation 
Assistance programs have already begun to build networks with conservation, community planning, and outdoor recreation programs of 
HBCUs to further engage students in community-led conservation work. 
 
Parks and Historic Sites 
The National Park Service will be expanding park partnerships with the following: 

• Coppin University, Morgan State University through Fort McHenry National Historic Site and Hampton National Historic Site 
• Jackson State University and Tougaloo College through the Medgar and Myrlie Evers National Monument 
• Central State University and Wilberforce University through the Charles Young and Buffalo Soldiers National Monument 
• Hampton University and Norfolk State University through the Fort Monroe National Monument and Colonial National Park 
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• Virginia State University through Petersburg National Battlefield 
• Tuskegee University and Alabama State University through the Central Alabama Civil Rights Sites – Tuskegee Institute National 

Historic Site, Tuskegee Airmen National Historic Site, and the Selma to Montgomery National Historic Trail 
• The NPS Youth Programs Division is working with over 50 HBCUs to recruit students into a wide array of NPS parks and programs. 
•  

National Center for Preservation Technology and Training 
The National Center for Preservation Technology and Training plans the following activities in FY 2023 to improve HBCU historic 
preservation efforts and advance HBCU students’ preservation skills. These projects would provide valuable professional experience for 
students and make them more competitive when applying for NPS internships and federal positions: 

• A hands-on cemetery preservation workshop with Grambling State is planned for spring FY 2023 in Natchez, Louisiana.  
• A hands-on cemetery workshop is planned on campus with Tuskegee University students.  
• The National Center for Preservation Technology and Training has been selected for a FY 2023 HBCUI Greening Youth Foundation 

summer intern.  
 

The National Park Service will engage in strategic outreach to HBCUs to promote opportunities across all programs for students in various 
fields, including conservation and natural resources, landscape architecture, recreation and tourism, sustainability and community 
planning, communications, and other related academic programs. Conducting this outreach will alert HBCU staff and students to career 
opportunities within these community-led conservation and outdoor recreation programs. Additional outreach will also include programs 
such as community or regional planning, climate resiliency, accessibility, environmental education, or other related degree programs. 
 
Longer-Term Fellowship and Internship Programs 
The National Park Service will create and expand longer-term fellowship and internship opportunities across the career fields with an 
emphasis on creating pathways into Federal career positions. The Inflation Reduction Act will provide the National Park Service with 
additional resources to hire new employees at the park level. The development of longer, more complex opportunities will provide 
students the necessary work experience to qualify under special hiring authorities for select positions outside of the regular competitive 
process. In many cases, these new and expanded programs will be available to HBCU students and recent HBCU graduates.  
 
The National Park Service will develop webinars in FY 2023 to inform HBCU administrators, faculty members, and students of fellowship 
and internship opportunities. The communication plan will include a combination of news releases, web page posts, and targeted social 
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media posts. The communications strategy will use government websites, as well as external partner organization websites, to reach the 
widest audience possible.  
 
Youth Portal Development 
In September 2022, the National Park Service launched a digital portal database that contains information about all participants in the 
nonfederal internship programs. The portal identifies participants by name, geographic location, race/ethnicity, career field/type of 
internship, education background, and experience related to qualifications under hiring authorities. This information allows hiring 
officials to find HBCU graduates for career positions and locate participants who can be hired under relevant special hiring authorities. 
The youth portal will assist the National Park Service in better achieving its mission, goals and objectives while building a diverse and 
inclusive workplace.  
 
The National Park Service has developed a Youth and Young Adults Programs portal, which contains information about students who 
have participated in 21st Century Conservation Service Corps Programs. HBCU participants with qualifying experience and who have 
fulfilled noncompetitive or direct hiring requirements will be referred to hiring officials with open vacancy announcements and vacant 
positions. This portal became operational September 2022, and plans are underway to develop similar portals for the Bureau of Land 
Management, the Bureau of Reclamation, and the Fish and Wildlife Service. 
 
US Fish and Wildlife Service  
The Fish and Wildlife Service (FWS) initiated several field partnerships focused on private and public sectors that incorporate working 
with HBCUs. 
 
The Fish and Wildlife Service’s Chesapeake Bay Field Office and Patuxent Research Refuge have a strong internship initiative through the 
Masonville Cove Urban Wildlife Refuge Partnership (partnership) (https://maryland-dmmp.com/placement-sites/masonville/), a 
collaboration of several federal, state, local government, and nongovernmental agencies and organizations that has led an Urban 
Conservation Education Internship program in the Baltimore community. Partners have been working with the Harbor City, Maryland, 
chapter of The Links, Incorporated, on promoting WildSTEM careers and environmental advocacy in communities of color. The Links, 
Incorporated is an international, nonprofit organization with 292 chapters representing approximately 17,000 Black women. Links 
members collaborated with stakeholders to organize career awareness/readiness seminars and community greening and habitat 
restoration workshops for Links members, HBCUs, and high school students in communities of color within the Chesapeake Bay 
watershed.  

https://maryland-dmmp.com/placement-sites/masonville/
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In 2022, the partnership led the planning and implementation of an Urban Conservation Experience Internship Program at Masonville 
Cove Environmental Education Center. Students from two HBCUs (Bowie State and Morgan State) and other Minority-Serving Institutions 
in Maryland spent the summer learning about less commonly known positions in conservation for students studying finance, accounting, 
business, marketing, graphic design, criminal justice, education, human dimensions, social science, and computer science, among others. 
Funding was provided by the Keith Campbell Foundation and Brown Advisory colleagues, an investment firm with headquarters in 
Baltimore. Truman Semans, an individual philanthropist and conservationist, also provided funding for the internship program.  
 
In FY 2023, the Fish and Wildlife Service intends to expand the program, offering additional HBCU/MSI cohort exposure, education, and 
experience related to professional development and mentoring.  
 
In 2022, FWS staff at Patuxent Research Refuge (PRR) worked with Bowie State University (BSU) students and faculty to provide 
experiential learning opportunities. Bowie State University’s field biology course now incorporates regular field trips to the refuge, where 
students gain hands-on wildlife research experience, including  

• aquatic turtle diet research project (with refuge biologist), 
• water quality sampling of the Patuxent River (in collaboration with Alliance for the Bay),  
• mammal camera surveys (with urban wildlife biologist), and  
• nature observation skills and species identification of birds and vegetation. 

 
In response to the refuge’s need to assess coyote presence in refuge hunting zones, several BSU biology students participated in a coyote 
monitoring project with the refuge biologist, which ended with students giving a formal presentation to PRR staff summarizing their 
findings. When a wooded tract of land adjacent to Bowie State University was recently listed for sale for development, PRR staff engaged 
with students about the land parcel and potential nondevelopment uses. Many of these students wrote letters to the BSU president on 
the matter, advocating that the land could be used as a living classroom given its proximity to the BSU campus.  
 
Patuxent Research Refuge is now exploring ways to engage other departments and student groups within Bowie State University (e.g., 
arts, film, music, communications, social sciences) and offering the visitor center as a resource for BSU activities (auditorium, meeting 
rooms, art gallery halls, displays). 
 
Assistant Secretary – Office of Policy Management and Budget  
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Offices within the Office of Policy, Management and Budget – Budget, Finance, Grants and Acquisition hosted a Bipartisan Infrastructure 
Law Industry Day in FY 2022. Marketing of the event included HBCUs. Bipartisan Infrastructure Law-funded bureaus presented 
information on upcoming contracting and financial assistance opportunities. In addition, the event was also a matchmaking effort in 
which financial assistance and small business contracting communities were introduced to each other to promote downstream 
contracting opportunities.  
 
Bureau of Reclamation  
The Bureau of Reclamation (BOR) is assessing opportunities to increase outreach to HBCUs concerning managing water in the west. The 
bureau is developing educational webinars geared towards HBCUs on desalination and water purification research, prize competitions, 
the BOR WaterSMART program (https://www.usbr.gov/watersmart/appliedscience/index.html), and various professional technical 
contracts. During these webinars, discussion will focus on barriers for participants of HBCUs. In partnership with HBCUs, the bureau will 
analyze identified barriers and during FY 2023 develop ways to address and remove those barriers for HBCU participation in grants, 
contracts, or cooperative agreements.  
 
The bureau is currently partnering with the Greening Youth Foundation for the Direct Hire Authority Resource Assistant Internship (DHA 
RAI) Program. The Greening Youth Foundation is directly engaged with multiple HBCUs, and an HBCU student is currently serving as an 
intern at the bureau through the DHA RAI program. 
 
US Geological Survey  
In FY 2023, the US Geological Survey (USGS) will participate in vendor engagement opportunities sponsored by Department of the 
Interior Office of Small and Disadvantaged Business Utilization that include outreach to HBCUs, including the following: 

• Bipartisan Infrastructure Law (BIL) In-Person Industry Day (March 2023): The Department of the Interior is hosting this free 
event to inform and engage the small business and financial assistance communities about FY 2023 BIL opportunities and to 
facilitate partnerships between small businesses as potential downstream contractors and financial assistance awardees. 

• Joint DOI/Health and Human Services Industry Day (mid-2023 in May/June/July): The Department of the Interior will be 
cohosting this small business/small, disadvantaged business outreach event with the Department of Health and Human Services. 
There is no cost to attend. 

• BIL Virtual/Hybrid Industry Day (May 2023): Currently in the planning stages, this event could become a hybrid in-person/virtual 
event in partnership with the Colorado Procurement Technical Assistance Center. Potential locations are at DOI headquarters in 
Washington, DC, or in Denver, Colorado. There is no cost to attend. 

https://www.usbr.gov/watersmart/appliedscience/index.html
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These events provide information for attendees (for-profit and nonprofit entities and educational institutions, including HBCUs) 
interested in federal acquisition and financial assistance opportunities. Attendees learn where to find these opportunities and how to 
apply, and they can network with federal representatives, as well as representatives from other entities to engage in collaborative 
projects.  
 
The US Geological Survey is also in the process of planning an HBCU-specific outreach event in FY 2023 or early FY 2024. This event will 
be held in Reston, Virginia, and virtually for those unable to attend in person. HBCUs will learn about USGS projects and how they can 
participate through the acquisition and financial assistance process. HBCU students can also gather information about student service 
contracting opportunities. 
 
Bureau of Land Management 
The Bureau of Land Management will encourage public sector, private sector, and community efforts to improve the capacity of HBCUs 
to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the 
jurisdiction by doing the following: 

1. Establish a bureau level base line of available opportunities for grants, contracts or agreements with HCBUs and minority serving 
institutions related to the bureau mission. 

2. Research funding opportunities from communities that collaborate with the Bureau to assess where the BLM mission aligns with 
funding sources. 

3. Create clear administrative processes aligned with both the Bureau’s and HBCU needs, detailing the requirements for funding 
sources and formal agreements. 

4. Implement a re-occurring funding source bureau-wide, focusing on grants, contracts, and agreements with HBCUs and minority 
serving institutions. 

5. Create an outward-facing informational website to facilitate HBCU access to funding. 
 

Bureau of Ocean Energy Management  
To expand the Bureau of Ocean Energy Management (BOEM) Gulf of Mexico Regional (GOMR) Office’s recruiting efforts at HBCUs and 
Minority-Serving Institutions, the BOEM GOMR Office contracted with Handshake. Handshake’s Talent Engagement Suite provides direct 
access to 1,415 (and counting) institutions of higher education, with access to over 10 million students and alumni. The software will help 
the BOEM GOMR Office reach the goal of building a workforce representative of the US population. The BOEM GOMR Office has used the 
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Handshake Core platform for nearly all the recruiting career fairs it has attended since 2020, as all colleges and universities use the 
Handshake platform for virtual recruiting. 
 
In FY 2023, the BOEM GOMR Office will post links to all non-merit promotion announcements on Handshake. In addition, the BOEM 
GOMR Office will use built-in features within the platform to engage with a diverse, qualified pool of candidates about vacancy 
announcements and opportunities. 
 
The BOEM GOMR Office also plans to hold “branding” campaigns (i.e., mini-virtual career fairs) a few times a year in which the BOEM 
GOMR recruiting team can present and engage virtually as they did at the individual career fairs but to a more comprehensive 
community of students and alumni. 
 
Office of Surface Mining Reclamation and Enforcement (OSMRE) 
OSMRE plans to encourage the public sector, private sector, and community through the following actions: 

1. Initially establish contact with HBCU schools through correspondence. OSMRE will then seek to ensure that information 
pertaining to grants, contracts, and cooperative agreements is provided in a timely manner to allow schools adequate time to 
complete and submit information by the required due date. 

2. Ensure that HBCUs are aware of all webinars and forums that will educate organizations on how they might take advantage of 
funded programs and/or projects geared to improve science and technologies related to coal mining and reclamation. 

3. Ensure OSMRE participation in all department-sponsored career fairs targeting HBCUs. 
4. Establish a partnership with the OSMRE Program Support Division’s Grants Office to collaborate on developing workshop 

presentations for HBCUs on how to apply for funding sources through the Applied Science Program. 
5. Collaborate with the OSMRE Office of Communications and Regional Offices to establish virtual meetings with HBCUs within their 

respective regions to discuss various programs and career opportunities. 
 

Office of Insular Affairs  
The Office of Insular Affairs will continue to invite the University of the Virgin Islands to participate in many of their special initiatives, 
such as climate change, energy resilience, and political status, which encourage public sector, private sector, and community 
involvement. The Office of Insular Affairs promoted the capabilities of the University of the Virgin Islands to the Federal Emergency 
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Management Agency (FEMA) during Hurricanes Irma and Maria recovery efforts, which led to FEMA contracting with the University of 
the Virgin Islands to perform important studies and exercises.  
 
 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, 
HBCUs. 

 
National Park Service  
The National Park Service is working to increase the number of HBCUs engaged through the Historically Black Colleges and Universities 
Internship Program. Specifically, the National Park Foundation continues to provide grants to 21st Century Conservation Corps 
organizations that engage HBCU students and provide internship opportunities. The following are examples of potential partners when 
recruiting local HBCU students for internships and other career opportunities: 

• Morgan State University’s museum studies program  
• Howard University’s career center and history graduate program  
• Tuskegee University 
• Bowie State University  
• Opportunities to expand engagement with the National Park Service will be shared with these organizations.  

 
In addition to the Greening Youth Foundation, which is supporting this summer’s HBCUI interns, groups such as the HBCU Foundation 
(https://thehbcufoundation.org/career-center/) may promote job openings and internship openings. The National Park Service will 
enhance outreach to the National Park Foundation and the nonprofit support network represented in the Friends Alliance to promote 
and educate these communities about the HBCUs and the HBCU Foundation. 
 
Other NPS engagements with HBCUs include the following: 

• NPS Harpers Ferry Center for Media Services will continue to host media interns, recruited through the HBCU program, to work 
with NPS staff on projects tied to exhibit design and development, NPS brand and identity, and historic furnishings programs. 

https://thehbcufoundation.org/career-center/
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• The NPS Youth Programs Division meets annually with HBCU presidents and other key officials to strategically develop new 
collaborations and to provide information on NPS funding opportunities of interest to those institutions.  

• The NPS Conservation and Outdoor Recreation Division, National Trails System, Wild and Scenic Rivers, and Trails and 
Conversation Assistance programs have already begun to build networks with conservation, community planning and outdoor 
recreation programs of HBCUs to further engage students in community-led conservation work. 

• The National Park Service has a memorandum of understanding with Omega Psi Phi Fraternity to support the following: 
o Carter G. Woodson National Historic Site 
o Charles Young Buffalo Soldiers National Monument 
o Maggie Walker National Historic Site 

• The National Park Service has a memorandum of understanding with Zeta Phi Beta Sorority to support the following: 
o Maggie Walker National Historic Site 

 
These memoranda of understanding enable the National Park Service to market and recruit internship, fellowship, and other 
opportunities to members of these organizations attending HBCUs. 
 
The National Park Service has a National Cooperative Agreement and Cooperative Ecosystem Studies Units Agreement with the 
Association for the Study of African American Life and History. These agreements enable the National Park Service to work with HBCU 
faculty and administrators to support special resource studies and primary investigation projects associated with NPS sites.  
 
Additional information on these programs and partnerships is available as follows.  
NPS HBCU Program – grants: 

• https://www.nps.gov/articles/000/underrepresented-communities-grant-opportunity.htmHistoric preservation grants 
(https://www.nps.gov/articles/000/underrepresented-communities-grant-opportunity.htm)  

 
Internships (https://www.nps.gov/subjects/youthprograms/hbcui.htm)  
 
NPS sites with headquarters located on HBCU campuses: 

• https://www.nps.gov/chyo/index.htmCharles Young Buffalo Soldiers National Monument was established at Central State 
University campus (https://www.nps.gov/chyo/index.htm)  

https://www.nps.gov/articles/000/underrepresented-communities-grant-opportunity.htm
https://www.nps.gov/articles/000/underrepresented-communities-grant-opportunity.htm
https://www.nps.gov/subjects/youthprograms/hbcui.htm
https://www.nps.gov/chyo/index.htm
https://www.nps.gov/chyo/index.htm
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• Tuskegee University is the only institution of higher learning that is a national park site. The park headquarters is on the 
university campus (https://www.nps.gov/tuin/index.htm).  

• Tuskegee Airmen National Historic Site headquarters is on the campus of Tuskegee University 
(https://www.nps.gov/tuai/index.htm).  

• Selma to Montgomery National Historic Trail park headquarters is on the campus of Tuskegee University. This park has 
partnerships with Alabama State University and Tuskegee University (https://www.nps.gov/semo/index.htm).  

Partners: 
• Greening Youth Foundation (https://gyfoundation.org/) 
• MobilizeGreen (https://www.mobilizegreen.org/)  
• Environment for the Americas (https://environmentamericas.org/)  

 
US Fish and Wildlife Service  
The Fish and Wildlife Service (FWS) continues to implement a memorandum of understanding with Zeta Phi Beta Sorority, a historic and 
predominately African American sorority with many chapters at HBCUs. The memorandum of understanding provides a framework for  

• cooperating to promote conservation and natural resource management to African Americans and other diverse groups, 
• promoting outreach efforts among African American communities and organizations regarding the mission of the Fish and 

Wildlife Service, 
• actively engaging African American participation in the Fish and Wildlife Service’s work, and  
• encouraging students and professionals to consider careers in the Fish and Wildlife Service.  

The Fish and Wildlife Service is working to renew a similar memorandum of understanding with Phi Beta Sigma Fraternity.  
Other engagements with HBCUs include the following: 

• In FY 2022, the Fish and Wildlife Service participated in 13 events sponsored by HBCUs to engage potential applicants and share 
internship and career opportunities. These events included participation at Alabama State University, Alcon State University, 
Bethune-Cookman University, Central State University, Florida A&M University, Jackson State University, Langston University, 
Norfolk State University, North Carolina A&T University, Southern University A & M, Tuskegee University, and University Arkansas 
at Pine Bluff. 

• The Fish and Wildlife Service also hosted a virtual two-hour career symposium for HBCU students and faculties to share 
information on the organization and FWS career and intern opportunities. The event included briefings on the application process 
and résumé writing to increase the competitiveness of HBCU applicants for FWS positions. 

https://www.nps.gov/tuin/index.htm
https://www.nps.gov/tuai/index.htm
https://www.nps.gov/semo/index.htm
https://gyfoundation.org/
https://www.mobilizegreen.org/
https://environmentamericas.org/
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• The Fish and Wildlife Service actively uses a listserv that includes over 1,000 student and professional representatives from 
HBCUs. The Fish and Wildlife Service shares biweekly communications that provide the recipients with links to all FWS vacancies 
on USAJOBS and other available internships through FWS conservation partners. These communications also include highlights 
on special emphasis program activities, types of careers, tips on application process, and résumé writing. The goal of these 
communications is to maintain engagement and promote the FWS organization and culture to increase HBCU participation in 
building the applicant pool. 

• The Fish and Wildlife Service expanded outreach to HBCU students, while investing in a long-term presence on job boards with 
HBCU Connect and Minorities in Agriculture, Natural Resources and Related Sciences. The continuous FWS posting on these sites 
provided the organizational overview and access link to all open vacancies on USAJOBs. 

 
Assistant Secretary – Office of Policy Management and Budget  
The Department of the Interior, through the Office of Policy, Management and Budget (PMB), provides guidance and technical direction 
to bureaus and offices to advance the Minority-Serving Institutions Program; increase awareness and promote access to opportunities 
for including HBCUs; and evaluate practices and procedures of bureau staff for compliance with laws, regulations, directives, and policy.  
 
Several offices within PMB-Budget, Finance, Grants and Acquisition (PMB-BFGA), including the Office of Acquisition and Property 
Management, the Office of Small and Disadvantaged Business Utilization, and the Office of Grants Management, provide oversight and 
policies for contracting and financial assistance throughout the department. Although PMB-BFGA does not manage any specific program 
for HBCUs, these organizations can participate in DOI contracts and financial assistance.  
 
Bureau of Reclamation  
The Bureau of Reclamation (BOR) prioritizes outreach to HBCUs regarding potential job opportunities. In recent years, the bureau has 
attended multiple HBCU career fairs and has featured a professor from Prairie View A&M, an HBCU in Texas with a robust engineering 
program, as a guest speaker for the Dr. Martin Luther King Junior special emphasis program observance. The bureau has started 
partnerships with Prairieview A&M University, Howard University, North Carolina A&T University, Florida A&M University, the University 
of the District of Columbia, Fort Valley State University, and Savannah State University. Bureau outreach has focused on introducing the 
Bureau of Reclamation to these institutions and connecting their academic departments with subject matter experts in engineering, 
emergency preparedness, financial assistance, and environmental sciences. The BOR partnership is focused on developing research, 
education, and outreach opportunities between these universities and the Bureau of Reclamation.  
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US Geological Survey  
The STEM Educational Partnerships with Minority-Serving Institutions program builds deep and mutually beneficial partnerships with 
Minority-Serving Institutions, with a focus on STEM educational opportunities for students and faculty. At Tennessee State University, a 
US Geological Survey scientist has a lab on campus and teaches courses. This scientist also mentors students in their studies and research 
projects. In FY 2022, one student worked full time as a summer intern, and four students had half-time internships through this 
partnership. In addition, two graduate students worked at the US Geological Survey while pursuing advanced degrees at Tennessee State 
University.  
 
Bureau of Land Management  
All Bureau of Land Management (BLM) Human Resources offices continue to work with the Direct Hiring Authority-Reclamation Resource 
Assistant Internship program manager to generate interest in the bureau. The agency will continue to network with affinity groups, such 
as the African American Federal Executives Association, National Society of Black Engineers, and the Black Career Women's Network, to 
expand the reach and impact of BLM vacancy announcements.  
The bureau will research HBCUs and provide opportunities either through financial assistance or contracts by identifying individuals to 
partner with and encourage increased participation. 
 
Office of Surface Mining Reclamation and Enforcement  
The Office for Equal Opportunity (OEO) has established contact with Alabama A&M University, located in Huntsville, Alabama. The OEO 
Equal Employment Opportunity manager for OSMRE’s Mid-Continent Region (consisting of the states of Alabama, Arkansas, Illinois, 
Indiana, Iowa, Kansas, Louisiana, Mississippi, Missouri, Oklahoma, and Texas) will work closely with the acting regional director to engage 
in discussions with the college deans and other faculty to share information and better inform school administrators on the programs 
that are available to HBCUs within the vicinity.  
 
Bureau of Safety and Environmental Enforcement  
The Bureau of Safety and Environmental Enforcement (BSEE) is committed to hiring a diverse and inclusive workforce that reflects 
America's population and draws on all segments of society. Bureau human resources staff has reached out to 32 colleges and universities 
to develop strategic partnerships that maximize the ability to recruit from a diverse and broad spectrum of potential candidates. Schools 
contacted include state colleges and universities, community colleges, Historically Black Colleges and Universities, and Historically 
Hispanic Colleges and Universities near BSEE locations in the Washington, DC, metro area; New Orleans, Louisiana; Houston, Texas; and 
other states.   
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The bureau contacted school career centers and career counselors to discuss a potential diversity hiring partnership. The bureau 
disseminated information to these counselors, which included particulars on USAJOBS and federal government pay and benefits. As 
positions are announced, BSEE human resources staff e-mails a link to the postings on USAJOBS and provides any necessary assistance.    
 
Bureau of Safety and Environmental Enforcement Human Resources staff participated in the Historically Black Colleges and Universities 
Career Fair Week sponsored by the US Department of Education on September 22, 2022. This opportunity allowed for current college 
students and recent college graduates to learn about the mission of the bureau and how to apply for jobs at the bureau.     
 
 

 

 

 
 (10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

National Park Service  
University of the District of Columbia – Environmental Justice Program  
This new internship program will involve a collaborative partnership with the University of the District of Columbia to develop a 
Department of the Interior-wide environmental justice toolkit. This toolkit will provide guidance to Bureau of Land Management, Bureau 
of Reclamation, National Park Service, and Fish and Wildlife Service sites on innovative techniques to engage gateway communities on 
environmental justice issues and projects.  
 
Jackson State University – Medgar and Myrlie Evers Home National Monument  
This new internship program will engage four graduate students attending Jackson State University to support statewide programs and 
projects commemorating the life and achievements of Medgar Evers.  
These 26-week internships will work at the Medgar and Myrlie Evers Home National Monument supporting, organizing, and developing a 
wide range of interpretative and outdoor recreation activities throughout Mississippi that will highlight the civil rights movement in the 
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state during the 1960s. The outdoor recreation activities will support the important connection of land and people to the civil rights 
movement.  
 
As part of the America 250 commemoration planning, the National Park Service submitted a successful proposal to the National 
Endowment for the Humanities to fund a project to research and interpret freedom seeking during the Revolutionary Period. The project 
includes HBCU internships to support research and interpretation projects and leverages additional HBCU interns working with the NPS 
Underground Railroad Network to Freedom. The National Underground Railroad Network to Freedom program is working with the NPS 
financial assistance office and the Greening Youth Foundation to establish a task agreement for this project. Under the agreement, the 
Greening Youth Foundation will recruit two interns from HBCUs with specialized skills in digital humanities and engagement.  
 
A list of HBCUs in states with a 250th initiative identifies universities that are ideal for recruiting interns in those regions. The National 
Park Service has also identified scholars as potential mentors for the HBCU interns. 
 
In the summer of 2022, two HBCU interns took on the roles of exhibit planners and curators as they worked with the NPS “America at 
250” team to research project resources and help create an online exhibit to highlight African American stories that connect to the 
events of the upcoming commemoration in 2026.  
 
US Fish and Wildlife Service  
The Fish and Wildlife Service has received DOI approval to expand a recently established memorandum of understanding to include the 
addition of two HBCUs: Fort Valley State University and Tuskegee University. The memorandum of understanding establishes a 
consortium of universities to help the Fish and Wildlife Service identify and recruit students from diverse backgrounds into conservation 
career opportunities within the Fish and Wildlife Service and will assist in creating a workforce for the 21st century. Implementing the 
memorandum of understanding will also assist the administration in addressing its diversity, equity, and inclusion priority.  
 
Bureau of Reclamation  
The bureau contacted Prairie View A&M University, Howard University, North Carolina A&T University, Florida A&M University, the 
University of the District of Columbia, Fort Valley State University, and Savannah State University in FY 2022. The bureau is building upon 
these contacts to further develop new partnerships in FY 2023.  
US Geological Survey  
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The National Climate Adaptation Science Center developed two new fellowships with HBCUs in FY 2022. With the Howard University 
Environmental Studies program, four undergraduate fellows were selected to participate in climate-policy data analytic workshops and 
to work in paid internships on a variety of USGS projects, including evaluating species response to climate change and synthesizing 
climate-change impacts to inland fish, global river fisheries literature, and best practices for genetic management of species under 
climate change. With Morgan State University, the center developed the Diverse Knowledge Systems for Climate Adaptation Fellowship, 
which supported two graduate student fellows who worked on a flood-risk and adaptation assessment tool for Puerto Rico and reef-safe 
landscapes in the US Virgin Islands. 
 
Bureau of Ocean Energy Management  
In FY 2022, the Bureau of Ocean Energy Management Gulf of Mexico regional recruiting team participated in the Xavier University of 
Louisiana Virtual HBCU Career Expo, the Career Eco Diversity & Inclusion Virtual Career Fair, Florida A&M University Virtual All Majors 
Career & Internship Expo, and the CareerEco STEM Diversity Career Expo. The Xavier and FAMU career fairs were held by those two 
HBCUs, respectively. Career Eco, a third-party company, hosted two fairs and sourced students and alumni from HBCUs around the 
United States. 
 
Office of Surface Mining Reclamation and Enforcement  
OSMRE’s partnership with the NPS Equal Employment Opportunity Office is already paying dividends, as evidenced by the strategic 
planning meetings that are taking place. This partnership will allow for greater access to best practices that are currently underway and 
increased collaboration, as both bureaus focus their efforts, commit resources, and implement initiatives aimed at achieving greater 
HBCU participation.  
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List of Acronyms 

BIL  Bipartisan Infrastructure Law  

BLM  Bureau of Land Management 

BOEM  Bureau of Ocean Energy Management 

BOR  Bureau of Reclamation 

BSEE   Bureau of Safety and Environmental Enforcement 

BSU  Bowie State University  

CESU  Cooperative Ecosystem Studies Unit 

CVA  NPS Community Volunteer Ambassador 

DEIA  Diversity, Equity, Inclusion, and Accessibility 

DFP   Directorate Resource Assistant Fellows Program 

DHA RAI  Direct Hiring Authority Resource Assistant Internship Program  

DOI  US Department of the Interior 

FEMA  Federal Emergency Management Agency 

FWS  US Fish and Wildlife Service 

FY  Fiscal year 

HBCU  Historically Black Colleges and Universities 

HBCUI  NPS Historically Black Colleges and Universities Internship Program 

HPF  Historic Preservation Fund  

IHE  Institution of higher education 
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MANRRS  Minorities in Agriculture, Natural Resources and Related Sciences 

MSI  Minority-Serving Institution  

NCPE  National Council for Preservation Education 

NCPTT  National Center for Preservation Technology and Training 

NCR  National Capital Region 

NPS  National Park Service 

OEO  OSMRE Office for Equal Opportunity 

OSDBU   PMB Office of Small and Disadvantaged Business Utilization 

OSMRE  Office of Surface Mining Reclamation and Enforcement 

PMB  DOI Office of Policy, Management and Budget 

PPFL  NPS Directorate of Park Planning, Facilities and Lands 

PRR  Patuxent Research Refuge  

STEM  Science, technology, engineering, and math 

USAJOBS USAJOBS – The federal government’s official employment website 
(https://www.usajobs.gov/)  

USGS  US Geological Survey 
 

  

https://www.usajobs.gov/
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Part I 

Federal Agency Name: 

U.S. Department of Justice 

 

Agency Mission:  

The mission of the Department of Justice (DOJ) is to uphold the rule of law, to keep our country safe, and to protect civil rights. 

 

Agency Plan Point of Contact: Mark A. Dann, Special Litigation Counsel and DOJ Representative to the White House Initiative on 
HBCU’s Interagency Working Group 

Email Address: mark.dann@usdoj.gov; DOJ.HBCU@usdoj.gov 

Plan Preparation Office: Civil Rights Division, Educational Opportunities Section 
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Part II 

Agency HBCU Goal(s) 18 
Statement(s) 

 

In 2022, the Department established five goals it hopes to achieve by the end of FY23, which should collectively 
improve and enhance the Department’s interactions with HBCUs and yield additional grants, contracts, and 
cooperative agreements.   

 

HBCU Goal 1: Convene a comprehensive forum to cultivate DOJ-HBCU partnerships, enhance the competitiveness 
of HBCUs to pursue DOJ grants and contracts, and encourage students to pursue internships and careers in federal 
law enforcement.   

 

HBCU Goal 2: Commission a case study competition for HBCU students and faculty to examine a unique law 
enforcement, criminal justice, or civil rights issue and showcase the HBCUs’ academic programs.   

 

HBCU Goal 3: Partner with HBCUs to refine the Department’s internal and external training programs, and offer to 
assist HBCUs with their academic and/or operational programs.   

 

HBCU Goal 4: Partner with HBCUs to co-sponsor DOJ youth engagement programs that enhance students’ 
learning opportunities and expose participants to potential careers in federal law enforcement.   

 

HBCU Goal 5: Cultivate cooperative partnerships between HBCUs and regional DOJ offices and increase the 
number of staff-level engagements and on-campus interactions between Department employees and HBCU 
students, faculty, and staff to facilitate future, mutually beneficial endeavors.   

 
18 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  
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In addition to these goals, the three DOJ components that award grants – the Office of Community Oriented 
Policing Services (COPS), the Office of Justice Programs (OJP), and the Office on Violence Against Women (OVW) – 
will continue to enhance and increase the technical assistance they provide to HBCUs in a targeted manner.  OVW, 
for example, released a podcast on September 12, 2022, in which a grant specialist interviewed Spelman College’s 
former project director about how OVW’s Campus Program funding benefited students and provided new training 
opportunities to faculty and staff.  Moving into FY23, the Department has already offered other similar technical 
assistance programs, including webinars highlighting various funding opportunities, such as OVW’s special 
initiative for the Strengthening Culturally Specific Campus Approaches to Address Domestic Violence, Dating 
Violence, Sexual Assault, and Stalking on Campus Program, an initiative that is targeted, in part, to support HBCUs.   

 

Finally, the Department will continue to investigate threats against HBCU institutions, students, faculty, and staff 
that may violate Federal law, such as the racially motivated bomb threats that were levied against multiple HBCUs 
in 2022, and work closely with state and local law enforcement partners to prevent future threats.  The 
Department also will establish a technical assistance program to improve the safety and resiliency of HBCU 
campuses and provide HBCU leaders with information on hate crimes, threat assessments, security and 
fortification plans, networking and community outreach, and threat response measures.    

    

Metrics of Success 

 

The Department’s overall goal of improving and enhancing its interactions with HBCUs aims to yield additional 
grants, contracts, and cooperative agreements between DOJ and HBCUs, as well as a 5 percent increase in overall 
funding awarded to HBCUs.   

 

Metric for Goal 1: The Department aims to have 10 HBCUs participate in the comprehensive forum. The 
Department anticipates the forum will have at least 10 interactive sessions, including a series of technical 
assistance programs for HBCUs interested in pursuing prospective DOJ grants or contracts, a career fair with 
exhibits and workshops for students interested in pursuing Department internships and jobs, and other programs 
designed to introduce HBCU students, faculty, and staff to DOJ’s various components and cultivate partnerships.   
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Metric for Goal 2: The Department aims to have students and faculty from at least 10 HBCUs participate in the 
case study competition, which should generate novel solutions to a unique law enforcement, criminal justice, or 
civil rights issue (e.g., cyber security, forensic science, juvenile justice, hate crimes, environmental justice, violence 
against women on campus). 

 

Metric for Goal 3: The Department aims to recruit at least 10 HBCU professors, staff, and affiliate organization 
representatives to serve as pedagogical consultants and/or topical experts and help refine its internal and external 
training programs (e.g., review curricula and teaching modules, identify relevant research materials, serve as 
guest lecturers/fellows, or assess DOJ’s instructional designs and delivery).  The Department also intends to 
participate in at least 10 HBCU educational/academic programs (e.g., guest speaker series, adjunct/visiting 
professors, externships) and/or provide HBCUs at least 10 training and/or technical assistance programs (e.g., 
Bureau of Justice Assistance’s National Training and Technical Assistance Center (BJA-NTTAC) training and 
technical assistance programs; OVW technical assistance; COPS training).  DOJ operates a number of academies 
and offices that are dedicated to conducting training or providing technical assistance, such as the FBI and DEA 
academies in Quantico, VA; the United States Marshals Service, Alcohol Tobacco and Firearms, and Bureau of 
Prisons academies in Glynco, GA; the Executive Office for United States Attorneys’ National Advocacy Center in 
Columbia, SC; the International Criminal Investigative Training Assistance Program; BJA-NTTAC; the Community 
Relations Service; and OVW. 

 

Metric for Goal 4: The Department aims to have 20 HBCUs agree to co-sponsor or host a DOJ youth engagement 
program (e.g., FBI youth academies), and develop co-curricular programs designed to enhance student learning 
and expose participants to potential careers in federal law enforcement (e.g., an FBI STEM-to-Cyber program). 

 

Metric for Goal 5: The Department aims to increase the number of staff-level engagements and on-campus 
interactions between DOJ employees and HBCU students, faculty, and staff.  DOJ anticipates that it will engage 
with at least 50 public and/or private HBCUs by the end of FY23. 
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Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

GRANTS 

Every year, the Department offers funding opportunities to support law enforcement and public safety activities, 
assist victims of crime, provide training and technical assistance, conduct research, and improve civil, criminal, and 
juvenile justice systems.  The Office of Justice Programs (OJP), for example, oversees the National Institute of 
Justice (NIJ), the Office of Juvenile Justice and Delinquency Prevention, the Office for Victims of Crime, and the 
Bureau of Justice Assistance, and offers grants to prevent and reduce crime, fund victim service programs, and 
disseminate vital research and data.  The Office of Community Oriented Policing Services (COPS) offers funding to 
hire community policing professionals, develop and test innovative community policing strategies, and train 
community members and local law enforcement personnel.  The Office on Violence Against Women (OVW) 
administers grants to reduce domestic violence, dating violence, sexual assault, and stalking on campus by 
implementing prevention programming, strengthening services to victims, and enhancing investigations and 
prosecution of these crimes.     

 

In FY22, for example, the Department awarded eight grants to HBCUs, totaling more than $5.8 million in new 
funding to HBCUs.  That represents a 62% increase in funding awarded to HBCUs in FY22 compared to FY21. 
Nearly 27 percent of all of the new grant funding the Department awarded to Institutions of Higher Education in 
FY22 were awarded to HBCUs.  In addition to these eight new grants, DOJ continued to administer 17 multi-year 
grants involving 18 HBCUs that were still active in FY22, which represents a total, combined investment of over 
$12.5 million directed to HBCUs.   

 

The following HBCUs received new grant funding in FY22: 

• Alabama State University received $2,000,000 from the Bureau of Justice Assistance’s Students, Teachers, 
and Officers Preventing (S.T.O.P.) School Violence Program to support Preventing School Violence in 
Montgomery Public Schools (PSV-MPS).  The funding will help train school personnel and educate 
students on strategies to prevent school violence and improve school climate.  PSV-MPS will provide 
intense interventions to five K-5 schools (2,701 students), and deliver districtwide training to staff and 
SROs, impacting all students in Montgomery Public Schools. 

https://bja.ojp.gov/funding/awards/15pbja-22-gg-04630-stop
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• Bowie State University received $750,000 from the Bureau of Justice Assistance’s Byrne Discretionary 
Community Project to support its Institute for Restorative Justice and Practices.  The Institute for 
Restorative Justice and Practices provides resources and training to schools and community-based 
agencies interested in developing holistic community-oriented approaches to resolve conflict and address 
harm caused by trauma. 

• Clark Atlanta University received $1,195,618 from the National Institute of Justice to conduct research on 
Campus Climate and Sexual Violence Experiences of Students Attending Historically Black Colleges and 
Universities. The study will use a validated campus climate survey to explore sexual and interpersonal 
violence experiences and campus climate at HBCUs, and will build on the results of a previously NIJ-
funded project that helped modify the Bureau of Justice Assistance’s Campus Climate Survey. The survey 
will be administered at three HBCUs: Clark Atlanta University in Atlanta, GA; J.C. Smith University in 
Charlotte, NC; and Mississippi Valley State University in Itta Bena, MS.  The funding will be used to 
implement the survey, analyze the data, and develop a toolkit that can be distributed to other HBCUs. 

• Delaware State University received $8,430 from a larger Bureau of Justice Assistance award to the state to 
support a Project Safe Neighborhood effort to combat violent crimes in Dover.  A research partner at the 
University helps provide real-time crime analysis in a coordinated effort to identify crime hot spots and 
examine how they correlate with social indicators. 

• Kentucky State University received $681,818 from the Office of Juvenile Justice and Delinquency 
Prevention to expand an after school mentoring program – “Please Call Me Mister or Miss” – that targets 
at-risk African American, Hispanic, and Bi-racial students ages 12-17 in Franklin County, Kentucky. 

• Four HBCUs received funding from OVW’s Grants to Reduce Domestic Violence, Dating Violence, Sexual 
Assault and Stalking on Campus Program Solicitation: 

• Elizabeth City State University – $300,000 

• Lincoln University (Missouri) – $299,991 

• Southern University and A&M College System – $296,000 

• Voorhees College – $300,000 

https://bja.ojp.gov/funding/fy22-byrne-discretionary-faq.pdf
https://bowiestate.edu/academics/special-initiatives/institute-for-restorative-justice-and-practices/#:%7E:text=The%20Institute%20for%20Restorative%20Justice,address%20harm%20caused%20by%20trauma.
https://nij.ojp.gov/funding/awards/15pnij-22-gg-01621-nijb
https://bja.ojp.gov/funding/awards/15pbja-22-gg-00729-gunp
https://ojjdp.ojp.gov/funding/awards/15pjdp-22-gg-03729-ment
https://www.justice.gov/ovw/awards/fy-2022-ovw-grant-awards-program
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The following HBCUs were previously awarded multi-year grants that remained opened in FY22:  

• Fort Valley State University received $1,999,997 from the Bureau of Justice Assistance’s STOP School 
Violence Program to support a Violence Avoidance Leadership Uplifting Education (V.A.L.U.E.) program in 
schools and their surrounding communities throughout the Central Georgia area.   

• Meharry Medical College received $425,000 from an Office of Juvenile Justice and Delinquency 
Prevention, which provides grants for Reducing Risk for Girls in the Juvenile Justice System.  The funding 
supports Meharry Medical College’s Center for Health Policy implement the Youth Achieving Success (YAS) 
Mentoring Program, which is designed to help female youth create positive changes that keep them from 
reoffending. 

• Morgan State University received $139,380 from the Bureau of Justice Assistance’s Body Worn Camera 
Policy and Implementation Program to support Law Enforcement Agencies that want to establish or 
expand comprehensive body worn camera programs. 

• Two HBCUs received funding from COPS’ Hiring Program, a competitive grant program designed to 
provide funding directly to law enforcement agencies to hire and/or rehire additional career law 
enforcement officers in an effort to increase their community policing capacity and crime prevention 
efforts: 

• Southern University and A&M College System – $124,819  

• Southwest Christian College – $425,760  

• Ten HBCUs received funding from OVW’s Grants to Reduce Domestic Violence, Dating Violence, Sexual 
Assault and Stalking on Campus Program: 

• Albany State University – $299,998  

• Central State University – $299,822  

• Coahoma Community College – $300,000  

• Mississippi Valley State University – $299,995  

https://bja.ojp.gov/funding/awards/15pbja-21-gg-04621-stop
https://ojjdp.ojp.gov/funding/awards/2020-mu-fx-0007
https://bja.ojp.gov/funding/awards/2020-bc-bx-0011


425 

• Norfolk State University – $300,000  

• North Carolina A&T in consortium with Shaw University – $550,000 

• Paine College – $289,387  

• Spelman College – $300,000  

• St. Philip's College – $300,000  

• Tougaloo College – $300,000  

• University of Maryland Eastern Shore – $300,000  

Shaw University, for example, in consortium with North Carolina A&T, used DOJ funding to implement its Healing 
By Cultural Unity (H.B.C.U.) program, which provides intervention and education programs for students, faculty, 
and staff, as well as resources for victim safety, offender accountability and prevention.   

 

Additional information about the Department’s grants can be found at justicegrants.usdoj.gov and information 
about open solicitations and awards, as well as technical support, can be found on the components’ individual 
websites.   

 

CONTRACTS 

The Department also awards contracts that assist in fulfilling its mission, including contracts for 
technical/operational support and administrative/professional services, as well as research, development, and 
modernization.  The Department develops a forecast of contracting opportunities every fiscal year, and posts its 
annual service contract inventory on the Justice Management Division (JMD) website at 
www.justice.gov/jmd/service-contract-inventory.   

 

The System for Award Management (SAM) at sam.gov serves as the central repository for contract opportunities.  
According to the Federal Procurement Data System, the Federal Bureau of Prisons (BOP) approved two contracts 

https://www.shawu.edu/HBCU/
https://justicegrants.usdoj.gov/about
http://www.justice.gov/jmd/service-contract-inventory
https://sam.gov/content/home
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totaling $72,525 in FY22 that involved HBCUs.  BOP contracted with Alamo Colleges District, an affiliate of St. 
Philip's College, to provide vocational/technical training in carpentry and heating, ventilation, and air conditioning 
(HVAC) repair at its Three Rivers facility.  It also offered welding instruction under a similar contract involving a 
different facility and school.   

 

Additional information about the Department’s contracting opportunities can be found at 
www.justice.gov/business.   

 

OTHER FUNDING OPPORTUNITIES 

In addition to grants and contracts awarded to HBCUs on an institutional basis, the Department also offers funding 
opportunities to individuals, including college professors and researchers.  DOJ’s litigating offices, such as the Civil 
Rights Division and the Environment and Natural Resources Division, routinely retain experts in various academic 
fields to serve as witnesses and/or consultants, for example.  Similarly, the National Institute of Justice funds 
W.E.B. Du Bois Scholars and Fellows throughout the country who conduct research on reducing racial and ethnic 
disparities in the justice system.  Past recipients include Professor Rodney D. Green, Ph.D. at Howard University 
who received $292,979 to research whether DOJ Intervention and Citizen Oversight Improve Police Accountability 
and Professor Ivory A. Toldson, Ph.D., at Howard who received $74,815 to research methods for detecting 
propensities toward racial and sexual civil violations among police officer candidates.  Finally, each of the DOJ 
components that award grants – OJP, COPS, and OVW – convene peer-review panels comprised of experts who 
are tasked with evaluating grant proposals.  NIJ, for example, draws reviewers for both its ad hoc and standing 
review panels from diverse backgrounds and regions who have relevant expertise and experience in various fields, 
including criminology and law enforcement, DNA analysis, information and sensor technologies, forensic science, 
and justice systems research. 

 

 

 

http://www.justice.gov/business
https://nij.ojp.gov/funding/opportunities/o-nij-2021-171008
https://nij.ojp.gov/bio/rodney-green
https://nij.ojp.gov/bio/ivory-toldson
https://www.ojp.gov/funding/peer-reviewers
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Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

    

Program Evaluation 
Awards/Contracts  

    

Training 
Awards/Contracts 

    

Facilities and 
Equipment 
Awards/Contracts 

    

Direct Institutional 
Subsidies 

    

Other Activities  

 

Contracts: 
$73,969,756  

 

Grants:  

$21,813,868 

 

Contracts: 
$72,525 

 

Grants: 
$5,831,857 

 These contracting/procurement figures were retrieved 
from sam.gov and the Federal Procurement Data System.   

 

These grant figures represent grants that were newly 
awarded in FY22; they do not include previously awarded 
grants and remain open.   

 

As shown above, DOJ funds a wide variety of programs, 
making it difficult to categorize the funding using narrow 
classifications.   
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TOTALS $95,783,624 $5,904,382 5% increase The stated funding goals are subject to change based on 
funding and/or timing limitations.    
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Part III 

 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 

The Department of Justice was founded during Reconstruction, in part, to protect the civil rights promised by the Thirteenth, Fourteenth, and 
Fifteenth Amendments, and several of its components, such as the Civil Rights Division and the Community Relations Service, were established 
subsequently for the express purpose of combating discrimination.  The mission of the Department of Justice is to uphold the rule of law, to 
keep our country safe, and to protect civil rights, and every DOJ component is committed to ensuring equal justice under law for all people.  To 
achieve its mission, the Department operates numerous programs that are open to participation by HBCUs, including grant and funding 
programs, contracting opportunities, community engagement and outreach initiatives, research and training programs, and career recruitment 
activities.   

 

GRANTS 

As illustrated above, the Department offers multiple funding opportunities to support law enforcement and public safety activities, assist victims 
of crime, provide training and technical assistance, conduct research, and improve civil, criminal, and juvenile justice systems.  OJP, for example, 
oversees six program offices that offer grants and other resources designed to support state and local crime-fighting efforts, fund victim service 
programs, and provide vital research and data.  COPS offers funding to hire community policing professionals, develop and test innovative 
community policing strategies, and train community members and local law enforcement personnel.  OVW administers grants to reduce 
violence against women and strengthen services to victims of domestic violence, dating violence, sexual assault, and stalking.  All three of these 
components offer grants to institutions of higher education and award grants to HBCUs.  DOJ maintains a centralized management system – the 
Justice Grants System (JustGrants) – and uses the Automated Standard Application for Payments (A.S.A.P.) system to streamline grant 
payments.   

 

CONTRACTS 

The Department awards contracts that are necessary to fulfill its mission, including contracts for technical/operational support and 
administrative/professional services, as well as research, development, and modernization.  Several DOJ components, such as the FBI, operate 
their own procurement offices, with guidance from Justice Management Division (JMD), which oversees the Department’s budget and financial 
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management.  JMD also provides acquisition support to various DOJ offices and divisions, including the Department’s litigating components 
(e.g., the Civil Division, the Civil Rights Division, U.S. Attorney’s Offices).  The Department develops a forecast of contracting opportunities every 
fiscal year, and posts its annual service contract inventory on JMD’s website at www.justice.gov/jmd/service-contract-inventory.  JMD can assist 
potential vendors that are interested in obtaining contracts with DOJ, and the Department encourages HBCUs to register and participate as 
vendors at sam.gov.  Additional information about the Department’s contracting opportunities can be found at www.justice.gov/business.   

 

COMMUNITY ENGAGEMENT 

The Department has a number of community engagement initiatives that involve HBCUs.  In FY22, for example, the FBI continued expanding its 
Beacon Project, an outreach initiative specifically designed to foster long-lasting relationships between the Bureau and HBCUs and their faculty, 
staff, and students.  This initiative was started in FY21 when the FBI Director and senior FBI staff met with 32 HBCU presidents/officials in 
Huntsville, Ala., and continued throughout FY22 on a local basis with the FBI’s individual Campus Liaison Agents working to cultivate mutually 
beneficial partnerships.  On February 18, 2022, for example, the FBI’s Office of Diversity & Inclusion (ODI) and the Atlanta Field Office held a 
Collaborative Exchange Meeting with HBCUs and nonprofit organizations to discuss the Beacon Project.  Invitations were extended to Albany 
State University, Clark Atlanta University, Fort Valley State University, Morehouse College, Morehouse School of Medicine, Morris Brown 
College, Paine College, Savannah State University, and Spelman College, as well as the HBCU Matters Legacy Foundation and the Propel Center, 
a global HBCU technology and learning hub established by partners Apple and Southern Company.   

 

Several DOJ components have offices dedicated to strengthening ties between DOJ and local communities, such as the FBI’s Office of Partner 
Engagement and the DEA’s Community Outreach Section, and many DOJ programs are designed specifically to bring together diverse 
stakeholders.  Project Safe Neighborhoods (PSN), for example, is a nationwide initiative coordinated by the U.S. Attorneys’ Offices throughout 
the country that brings together law enforcement officials, prosecutors, and community leaders to identify pressing violent crime problems in 
their communities and develop comprehensive solutions to address them.  One such PSN project in Delaware, which received a $92,013 grant 
from the Bureau of Justice Assistance in FY22, works with a research partner at Delaware State University to combat violent crimes in the city of 
Dover.  Similarly, the U.S. Attorney’s Office for the Northern District of Georgia partnered with HBCU Promise, Inc. to bring 19 youths to Florida 
A&M University (FAMU) for a college tour this past summer as part of a PSN Credible Messenger Summer Youth Violence intervention program.  
Earlier in the year, the U.S. Attorney’s Office for the Northern District of Florida hosted members of FAMU’s Hatchett Pre-Law Society at a 
program honoring the Late Honorable Joseph Hatchett.  In January 2022, ATF’s then-acting Director, Marvin G. Richardson, visited Prairie View 
A&M University to meet with students enrolled in the University’s Department of Justice Studies program.  

http://www.justice.gov/jmd/service-contract-inventory
https://sam.gov/content/home
http://www.justice.gov/business
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The FBI’s ODI, along with the Bureau’s Human Resources Division and Charlotte and Atlanta Field Offices, partnered with the HBCU Culture 
Legacy Foundation to sponsor the HBCU Culture Battle of the Bands events and $10,000 student scholarships to each school that participated in 
the event.  FBI representatives attended the HBCU Culture Battle of the Bands events in Charlotte, N.C. in October 2021, and Atlanta, Ga in 
February 2022.  Multiple HBCUs attended these events, including Alabama A&M University, Alabama State University, Benedict College, Fort 
Valley State University, North Carolina Central University, South Carolina State University, and Winston Salem State University, and the 
sponsorship included year-long advertisements on HBCU Culture social media platforms, websites, and FM radio stations.  Virginia State 
University’s newly established Center for Policing Leadership and Social Justice honored officials from the FBI’s Richmond Field Office with its 
All-Star Award in Gratitude for their steadfast collaboration and commitment to increasing dialogue between the community and various law 
enforcement partners. 

 

Per an agreement signed in FY21 between the FBI New Orleans Field Office and Southern University New Orleans, the FBI participated in a range 
of cross-programmatic activities designed to enhance their roles as community allies and strengthen the research and service components of 
the University’s related academic programs (e.g., Criminal Justice and Forensic Science program).  The FBI also entered into a memorandum of 
understanding with the Southern University Law Center, as well as Arkansas Baptist College, Grambling University, Philander Smith College, and 
Shorter College.  These agreements are designed to strengthen, expand, and develop a beneficial relationship between the FBI and the 
partnering HBCU, and the FBI is committed to sharing relevant community safety information and pursuing other joint endeavors with these 
HBCUs.   

 

The FBI’s Community Relations Unit facilitates the Bureau’s Multi-Cultural Engagement Councils, which are comprised of community leaders 
with diverse ethnic, religious, and racial backgrounds who come together to help the FBI better understand the cultures and communities those 
leaders represent.  The FBI also sponsors youth programs, some on college campuses, as well as Citizens Academies and Collegiate Academies, 
which are designed to propagate a greater understanding of the role of federal law enforcement in the community through frank discussions 
and education.  ATF representatives, for example, gave a guest lecture at Coppin State University that included students from the University’s 
charter school, Coppin Academy High School.  In FY22, six FBI Field Offices held 22 Collegiate Academy sessions with HBCUs. In November 2021, 
for example, Virginia State University (VSU) announced the inaugural graduating class of the FBI Richmond and VSU Collegiate Academy, the 
culmination of a partnership between the University’s Sociology and Criminal Justice Department and the FBI Richmond Division.  In 2022, the 
FBI’s Houston Field Office partnered with Texas Southern University to provide an on-campus, five-week Academy where students learned 
about economic espionage, white-collar crimes, intelligence programs, violent crimes, gangs, and cybercrimes.  The Little Rock Field Office 
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partnered with Arkansas Baptist College, Philander Smith College, and the University of Arkansas at Pine Bluff to host Academies that included 
sessions on cybersafety, forensic accounting, civil rights, employment, and COVID-19 fraud schemes.  In September 2022, the Bureau hosted a 
Collegiate Academy for students enrolled in the Department of Criminal Justice at Saint Augustine's University in Raleigh, N.C.  The U.S. Attorney 
for the Southern District of Ohio, Kenneth L. Parker, and the local FBI Special Agent-in-Charge spoke jointly at Wilberforce University in April and 
Central State University in November in an effort to “Demystifying the U.S. Attorney’s Office and the FBI.”  The FBI Miami Field Office also 
created and presented three interactive case scenarios to educate students about cybercrime, and the FBI plans to partner with HBCUs to 
expand this educational initiative. 

 

The Department also collaborates regularly with HBCU faculty, staff, and students on specific areas of interest.  In January 2022, for example, 
the U.S. Attorney's Office for the Southern District of Georgia partnered with Savannah State University and the Savannah Interagency Diversity 
Council to host the Seventh Annual Savannah Traffick Jam, a multi-day conference on human trafficking that brought together law enforcement 
personnel, lawyers, medical and mental health experts, and community members, and an Assistant U.S. Attorney presented during the opening 
session on “Federal Investigation and Prosecution of Human Trafficking.”  In September, the U.S. Attorney's Office for the Southern District of 
West Virginia co-sponsored the West Virginia Civil and Human Rights Summit at West Virginia State University (WVSU).  U.S. Attorney Will 
Thompson presided over the summit, which featured speakers from DOJ’s Civil Rights Division, the FBI’s Pittsburgh Field Office, and the U.S. 
Attorney's Office for the Northern District of Texas, and included remarks from Assistant Attorney General Kristen Clarke, WVSU’ President, and 
WVUS’ University’s General Counsel.  The Department’s goal is to use these and other similar engagement opportunities to develop durable, 
long-standing relationships with HBCUs. Thus, representatives from the U.S. Attorney's Office for the Southern District of West Virginia hosts 
quarterly meetings at WVSU with community members.  In March 2022, an Assistant U.S. Attorney gave a presentation at WVSU on Federal civil 
rights enforcement, and in June 2022, a Conciliation Specialist from DOJ’s Community Relations Service gave a presentation on resources and 
services available to communities.   

 

DOJ’s Community Relations Service (CRS) is an office dedicated to working with community groups to resolve conflicts and prevent or respond 
to alleged hate crimes.  Toward that end, CRS provides support to universities and campus-related community groups, and its Southeastern and 
Southwestern Regional Offices welcome the opportunity to either provide facilitation, mediation, training, and consultation services to HBCUs 
or partner with HBCUs to host training sessions or community meetings.  The meeting WVSU hosted in June, for instance, was convened in 
anticipation of the Department’s newly established United Against Hate initiative, a nationwide, multi-component program to combat unlawful 
acts of hate.   
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The Civil Rights Division, which coordinates both the United Against Hate initiative and the intra-departmental DOJ-HBCU working group, and 
represents the Department on the HBCU Interagency Working Group, also engages regularly with HBCUs and their faculty, staff, and students.  
In September 2022, as part of the Division’s “Back to School” outreach campaign, Assistant Attorney General Kristen Clarke and other Division 
staff coordinated a listening session with HBCU student leaders to learn about their experiences and hear their views on advancing equity and 
combating discrimination, and to discuss DOJ’s work on various topics, including education, criminal justice, voting rights, housing redlining, and 
campus sexual violence.  Earlier that month, the Assistant Attorney General served as the keynote speaker at the Southern University Law 
Center 75th Anniversary celebration.  Her remarks highlighted the Civil Rights Division’s efforts to prosecute hate crimes, promote police 
accountability, protect fair housing opportunity and defend the right to vote.  The Department recognizes the unique role HBCUs have 
historically played in developing our civil rights laws, and the Department sees potential for future partnerships on existing and emerging issues 
of equity, including criminal justice reform and environmental justice.  

 

DOJ representatives also engaged with campus safety and security officials at HBCUs.  Representatives from COPS and the FBI’s Office of Partner 
Engagement attended the annual HBCU Law Enforcement Executives and Administrators (HBCU-LEEA) conference in July and hosted a meeting 
with campus police chiefs and administrators during the annual HBCU Week Conference in September.  In fact, the FBI Assistant Director George 
Beach and the Special Agent in Charge of the Jackson Field Office both participated in the HBCU-LEEA conference to speak with attendees.  A 
representative from the U.S. Attorney's Office for the Southern District of Florida met with the Security Director for Florida Memorial University 
to discuss resources available to the HBCU.  In August, a representative from the U.S. Attorney's Office for the Western District of Louisiana 
participated in a similar meeting with Grambling State University’s President and Police Chief.   

 

The Department also provided several briefings throughout the year concerning the HBCU bomb threats that began in early 2022.  The FBI’s 
Office of Partner Engagement facilitated/participated in, at least, five national-level conference calls with the HBCU-LEEA in 2022, including 
three in February, one in March, and one in September.  These informational sessions were designed to keep the FBI's HBCU law enforcement 
partners and senior leadership abreast of the ongoing HBCU bomb threat investigations.  On September 22, 2022, the FBI also provided a 
briefing to HBCU Presidents, Chancellors, and Chiefs on the investigations into the bomb threats to HBCUs, at the HBCU Conference held in 
Washington, DC.   
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That Office also provided a briefing to update HBCU stakeholders on the status of the ongoing investigation in September.  DOJ representatives 
also participated in a related informational session on campus safety and resilience hosted by the Department of Homeland Security.  During 
the annual HBCU Week Conference, Assistant Attorney General Kristen Clarke and several officials from the FBI, including the Deputy Director, 
the Assistant Director for Counterterrorism, and the Assistant Director for Public Engagement spoke at length about the bomb threat 
investigations with HBCU Presidents and campus police chiefs.  The FBI also dispatched its Campus Liaison Agents to confer individually with 
representatives from their respective HBCUs.   

 

Finally, many of the grants DOJ funds develop from or help to establish collaborative partnerships.  Clark Atlanta University, for example, is using 
DOJ funds to administer campus climate surveys at Clark Atlanta, J.C. Smith University, and Mississippi Valley State University (three HBCUs).  
The survey they will be administering, however, was developed through a previous NIJ grant that helped modify the BJA’s Campus Climate 
Survey. Clark Atlanta University intends to develop a toolkit that can be distributed to other HBCU.   

 

TRAINING & RESEARCH 

As part of its outreach efforts and in furtherance of its mission, the Department also offers training and technical assistance, often in connection 
with its grant initiatives.  OJP and CRS, for example, offer trainings, workshops, and webinars on various topics including hate crime prevention, 
crime prevention research, and forensics.  NIJ hosts a periodic seminar series entitled Research for the Real World, featuring research that is 
changing our thinking about different law enforcement policies and practices.  Some training events, such as the Criminal Division’s Cybercrime 
Symposium, occur on college campuses and include external speakers.  All of these trainings are open to HBCU students, faculty, and staff who 
are interested in these issues.  Similarly, COPS oversees the Collaborative Reform Initiative Technical Assistance Center program, which provides 
critical and tailored technical assistance on a wide variety of topics to state and local law enforcement agencies, including campus police.  In 
fact, a number of HBCU campus police chiefs have received federal law enforcement training.  FAMU’s Assistant Vice President of Campus 
Safety and Security, for example, is a graduate of the FBI National Academy, the FBI Law Enforcement Executive Development Seminar (LEEDS), 
and the FBI Great Lakes Leadership Seminar.  In May 2022, Fayetteville State University announced it was hiring a veteran DEA agency as its new 
police chief. 

 

Many of the Department’s efforts to engage with HBCUs include a training or educational component.  A representative from the FBI’s 
Richmond Field Office, for example, was the featured speaker for a Human Trafficking class at Virginia State University (VSU).  The DEA also 
worked extensively with VSU to develop a cohesive and collaborative partnership.  This effort began with DEA’s Office of National Security 
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Intelligence hosting a DEA Day on the VSU campus, in collaboration with DEA’s Laboratories and its Washington Field Division.  In April 2022, 
Office of National Security Intelligence staff coordinated an onsite visit to the DEA’s Digital Evidence Lab for VSU students majoring in Criminal 
Justice, Sociology, and Computer Science.  The students were given the opportunity to tour the lab and ask DEA employees questions related to 
their course work, as well as potential DEA opportunities.  VSU students also traveled to the DEA headquarters to tour the DEA Museum and 
learn more about the Administration’s work.  Building on these activities, the DEA is currently developing a mentorship program it hopes to pilot 
next year with VSU students.   

 

Similarly, representatives from the U.S. Attorney’s Office for the Southern District of Florida participated in a series of outreach meetings, 
trainings, and other activities at Florida Memorial University, in partnership with the local office of the U.S. Department of Housing and Urban 
Development, to promote awareness of the Departments’ respective efforts to combat housing discrimination.  The U.S. Attorney’s Office for 
the Middle District of Louisiana partnered with the Federal Bar Association on a “Lunch and Learn” panel discussion at the Southern University 
Law Center.  And the U.S. Attorney for that District, Ronald C. Gathe, Jr., gave a keynote presentation at Xavier University that addressed a wide 
range of topics, including domestic violence awareness, voting rights, and civil rights.  The Law Enforcement Coordinator for the U.S. Attorney’s 
Office for the Northern District of Georgia participated in two events, including a panel discussion, at Clark Atlanta University’s 2022 Public 
Safety Week. 

 

Some of these programs are specifically tailored to HBCUs.  In July 2022, OVW, in partnership with Ujima, Inc., the National Center on Violence 
Against Women in the Black Community, hosted a webinar on How Bias Prevents Help-Seeking by Students on Campus.  In September 2022, 
OVW and Ujima hosted a Train the Trainer: Peer to Peer Support Mini-Series with five different schools: Albany State University (Sept. 12); 
Coahoma Community College (Sept. 30); North Carolina A&T State University (Sept. 7); Shaw University (Sept. 7); and Spelman College (Sept. 
22).  In August 2022, they hosted a facilitated discussion on Building a Welcoming Community for Immigrant Students and Survivors.  Later that 
month, they also hosted two facilitated discussions on Building a Trusting Community for LGTBQIA+ Students and Survivors; one was co-
presented by Tougaloo College staff and another was co-presented by Spelman College staff.  On September 12, 2022, OVW also released a 
podcast in which one of its grant specialists interviewed a former project director at Spelman College about how OVW’s Campus Program 
funding benefited students and provided new training opportunities to faculty and staff, as well as the importance of OVW’s grants for HBCUs 
and the vital role that technical assistance providers play in supporting grantees. 
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The Department also encourages employees to teach at HBCUs, accept adjunct professorships, and serve as guest lecturers.  The FBI, for 
example, makes its employees available to HBCUs as part of its Classroom Guest Professor program.  Similarly, ATF representatives conducted 
eight Criminal Justice Guest lectures at Coppin State University, Dillard University, Harris Stowe University, Jackson State University, and Norfolk 
State University.  An Assistant U.S. Attorney from the Eastern District of North Carolina is an adjunct professor of law at North Carolina Central 
University School of Law, for example, and teaches appellate advocacy to second-year law students.  An attorney in the Civil Rights Division 
teaches courses on Environmental Justice and on Civil Rights and the Environment at the Howard University Law School.  Another attorney in 
the Civil Rights Division has served as a guest lecturer on fair housing matters at Howard.   

 

The Department also is examining potential partnerships with HBCUs involving DOJ’s public-facing training initiative.  The Criminal Division, for 
example, is exploring potential partnerships with HBCUs.  That Division’s International Criminal Investigative Training Assistance Program helps 
foreign governments develop their law enforcement institutions, and its Computer Crime and Intellectual Property Section hosts a cybercrime 
symposium with cybersecurity experts and researchers. As noted above, CRS also engages in training; it was established under Title X of the Civil 
Rights Act of 1964 to enhance the ability of local communities to independently and collaboratively prevent and resolve future conflicts using 
problem solving, increased knowledge, and improved communication.  Toward that end, CRS staff can offer tailored programs and services to 
HBCUs that include:  

• Facilitated dialogues conducted by conciliation specialists. 
• Bias Incidents and Hate Crimes forums. 
• Campus-Site Problem Identification and Resolution of Issues Together (Campus-SPIRIT) programs. 
• Dialogue on Race programs.  
• Strengthening Police and Community Partnerships programs.   
• Protecting Places of Worship forums. 
 

The Department’s training and technical assistance relies extensively on evidence-based research, developed internally or in collaboration with 
outside researchers, including university professors.  As noted above, DOJ funds research grants, such as NIJ’s FY22 grant for research on the 
“Racial and Ethnic Disparities in the Justice System: A Study of Existing Evidence and Public Policy Implications.” NIJ’s “Research and Evaluation” 
grants, for example, fund research on a diverse range of topics, such as: services for victims of crime; trafficking in persons; domestic terrorism 
prevention; police response to homelessness; policing strategies for civil disturbances; promising reentry initiatives; school safety; and juvenile 
justice topics.  The Department also offers funding for scholars and fellows that may be of interest to HBCU professors or graduate students.  
NIJ’s W.E.B. Du Bois Program supports scholars and fellows who can provide quantitative and qualitative research that furthers the 
Department’s work in areas in which race, crime, and the administration of justice intersect.  The program funds investigator-initiated research 
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examining how observed racial and ethnic disparities in the justice system might be reduced through policy interventions at any point during the 
administration of justice.  NIJ also sponsors a Research Assistantship Program for qualified doctoral students from all academic fields who are 
interested in bringing their expertise to DOJ.  The DEA’s Campus Drug Prevention website provides information to professionals working to 
prevent drug misuse among college students, including information related to HBCUs (e.g., For the Culture: The Role of Family, Faith, and 
Cultural Competence in Prevention at HHBCUs In Louisiana). 

 

Finally, the Department also is committed to the professional development and training of its employees, and pursues opportunities to work 
with HBCUs on this effort.  The Environment and Natural Resources Division, for example, hosted four virtual workshops in FY22 facilitated by 
Bryant Marks, Ph.D., the Chief Equity Officer and Principal Trainer of the National Training Institute on Race & Equity at Morehouse College.  FBI 
Field Offices invited HBCUs’ professors/leaders to present at FBI Special Emphasis Program events, such as MLK Jr. Remembrance Day, National 
African History Month, and National Women’s History Month.  DOJ’s Office of Legal Education (OLE) also developed a collaborative relationship 
with Benedict College.  OLE hosted a meeting with Benedict College administrators, faculty, and students that included a tour of DOJ’s National 
Advocacy Center in Columbia, SC.  OLE offered to host the College’s undergraduate mock trial competition in the NAC’s courtrooms.   

 

CAREER RECRUITMENT 

The Department offers a number of career-oriented programs for current HBCU students and recent graduates, such as the FBI’s Special 
Advisors Program, the Pathway Programs, and internships in the various local and regional field offices.  As the world’s largest law office, with 
more than 100,000 employees, the Department offers a wide variety of career opportunities for students in a myriad of legal practice areas, as 
well as a host of other career paths.  In addition to lawyers and agents, the Department hires administrative and research specialists, scientists, 
medical personnel, and educators, etc.  Many DOJ components have offices and personnel dedicated to recruiting interns and employees, such 
as DOJ’s Office of Attorney Recruitment & Management (OARM), BOP’s Affirmative Employment Programs Office, and the U.S. Marshals 
Service’s Office of Equal Employment Opportunity.  Other DOJ entities, such as the Civil Rights Division’s Diversity Council, analyze and propose 
improvements in recruiting, hiring, and retaining a diverse workforce. HBCU students and graduates who are interested in pursuing an 
internship or fellowship, or finding more information about DOJ’s Student Volunteer, Workforce, or Pathways Programs, can find additional 
information on the Department’s website at https://www.justice.gov/careers/interns-recent-graduates-and-fellows or inquire with the 
individual components. 

 

https://www.campusdrugprevention.gov/views-from-the-field/culture-role-family-faith-and-cultural-competence-prevention-hbcus-louisiana
https://www.campusdrugprevention.gov/views-from-the-field/culture-role-family-faith-and-cultural-competence-prevention-hbcus-louisiana
https://www.justice.gov/careers/interns-recent-graduates-and-fellows
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DOJ is proud to count many HBCU graduates among its ranks.  CRS Director Paul Monteiro, for example, graduated from Howard University and 
served as chief of staff to the University’s president and assistant vice president of external affairs.  At least nine U.S. Attorneys are HBCU 
alumni, including Brandon B. Brown of the Western Louisiana (Southern University), Nicholas W. Brown of the Western District of Washington 
(Morehouse), Ronald C. Gathe, Jr., of the Middle District of Louisiana (Xavier and Southern University), Sandra J. Hairston of the Middle District 
of North Carolina (North Carolina Central), Gregory K. Harris of the Central District of Illinois (Howard), Dawn N. Ison of the Eastern District of 
Michigan (Spelman), Dena J. King of the Western District of North Carolina (North Carolina Central), Kenneth L. Parker of the Southern District of 
Ohio (Tuskegee), and Delia L. Smith of the District of the Virgin Islands (Texas Southern).  The ATF’s 10-member full time Regional Recruitment 
Team members includes six HBCU alumni who spearheaded the ATF’s outreach and recruitment efforts.  Indeed, one of the ATF agents who has 
been spearheading many of the ATF’s Law Enforcement Leadership Academy (LELA) activities with HBCUs was recognized by Livingstone 
College’s list of 40 under 40 alumni in 2022. 

 

The Department’s recruitment offices often work in concert with other programs, including many of the community outreach programs listed 
above, and they partner regularly with HBCUs in their career recruitment initiatives.  The FBI’s ODI and Human Resources Division, for example, 
contribute to the Beacon Project, which is described above, and participate in joint recruiting efforts.  In February 2022, they attended the 2022 
Central Intercollegiate Athletic Association Career Expo in Baltimore, MD.  With nearly 66,000 people in attendance, this event gave the FBI an 
opportunity to engage with the HBCU students, faculty, and staff from Bowie State University, Chowan University, Claflin University, Elizabeth 
City State University, Fayetteville State University, J.C. Smith University, Lincoln University, Livingstone College, Shaw University, St. Augustine’s 
University, VSU, Virginia Union University, and Winston-Salem State University.   

 

In fact, the FBI worked extensively throughout the year to encourage HBCU students to pursue careers in Federal law enforcement by speaking 
in classrooms, attending career fairs, and establishing mentor programs.  In March 2022, FBI representatives spoke to students in a Coppin State 
University Criminal Justice class.  Representatives from the Charlotte Field Office and the FBI Laboratory Division participated in a career 
information session with North Carolina A&T and Winston-Salem State University, and other FBI representatives attended career fairs hosted by 
Jarvis College, Talladega College, and Xavier University.  In September 2022, the FBI’s Columbia Field Office established the “FBI Columbia 
Mentoring Program,” in which FBI personnel mentored 24 students from South Carolina’s eight HBCUs, meeting periodically with their mentors 
over several months to learn more about the FBI, potential career opportunities, and advice on how to succeed during and after their college 
experiences. 
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Between August and September 2022, the FBI’s ODI, nine Field Offices, and the FBI’s Information Technology Infrastructure Division hosted a 
Beacon Honors Internship Program (HIP) Recruitment Blitz.  Nearly 1,500 students participated in these nine events, which included 
informational sessions about internships, federal resume seminars, and mock interviews at:  

• Alabama State University (60 students attended) 
• Albany State University (63 students attended; 10 mock interviews conducted) 
• Bowie State University (130 students attended) 
• Howard University (50 students attended; 21 mock interviews conducted) 
• Jackson State University (145 students attended; 28 mock interviews conducted) 
• J.C. Smith University (78 students attended) 
• Miles College (220 students attended; 18 mock interviews conducted) 
• Morgan State University (180 students attended) 
• Norfolk State University (400 students attended; 24 mock interviews conducted) 
• Talladega College (83 students attended; 12 mock interviews conducted) 
• VSU (83 students attended) 
 

The ATF also used career fairs and other engagement activities to enhance its presence on HBCU campuses and to educate HBCU students on 
resume writing, preparing for interviews, and common mistakes that can impact an applicant’s background investigation. ATF Special Agents in 
Charge, for example, participated in Law Enforcement Leaders of America (LELA) career panels held on four HBCU campuses – Livingstone 
College, North Carolina Central University, St. Augustine University, and Winston Salem State University – along with representatives from U.S. 
Attorney’s Offices, the U.S. Marshals Service, and the Chief United States Probation Officer.  In January 2002, for example, the Assistant Special 
Agent in Charge of ATF’s Charlotte Field Division and the U.S. Attorney for the Middle District of North Carolina spoke to students about the 
Black Experiences in Law Enforcement at Winston Salem State University.  ATF personnel also participated in Dillard University’s Lunch with a 
Fed program and spoke on a “Year of the Woman” Career Panel at Kennesaw State University, as well as other career fairs and informational 
sessions at: FAMU; Fort Valley State; Grambling State University; Hampton University; Jarvis Christian University; Kennesaw State University; 
Langston University; Paul Quinn University; Prairie View A&M; Texas Southern University; Valdosta State University; and Wiley College.       

 

FBI officials, along with representatives from several other DOJ components, including the Civil Rights Division and COPS, also attended the 
White House initiative on HBCU’s 2022 National HBCU Week Conference in September.  In addition to networking with HBCU students, faculty, 
and staff, the FBI participated in a panel discussion entitled Funding the Dream: Forging Relationships between HBCUs and the Intelligence 
Community.   It also participated in a DOJ-sponsored panel discussion on security clearances entitled Clearing the Clearance: The Federal 
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Government Security Clearance Process.  The Department was excited to host a panel on the sometimes lengthy and challenging security 
clearance process for prospective employees and HBCU career fair personnel.  Speakers from various DOJ components and other agencies 
described the background and clearance process – from e-QIP to the interview – and discussed some common mistakes and misconceptions 
about how HBCU students can become federal employees. 

 

The Department’s various components also initiate their own recruitment programs and initiatives; OARM, for example, oversees four hiring 
programs, including the Volunteer Legal Intern Program, Summer Law Intern Program, the Attorney General’s Honors Program, and lateral 
hires.  That office distributes weekly email announcements listing all attorney and volunteer legal internship vacancies to the six HBCU law 
schools, as well as organizations whose membership includes HBCU graduates.  Other components, such as the Civil Rights Division, also send 
vacancy announcements to HBCUs as openings become available.  OARM also oversees the Department’s Ambassadors program, which pairs 
career attorneys from various components with law schools, including each of the six HBCU law schools, to serve as a resource for law students 
and alumni exploring legal employment at DOJ.  Howard University Law School, for example, has ambassadors who work in the Civil Rights 
Division, CRS, OJP, and various U.S. Attorneys’ Offices.  The Environment and Natural Resources Division also operates a similar ambassador 
program at the various HBCU law schools. 

 

The Department also participates in career fairs in which HBCU law students or alumni participated or were invited to attend.  In FY22, OARM 
attended, hosted, and/or facilitated Department representation at more than 30 virtual recruitment events, including:   

• WHI-HBCU Virtual Career and Recruitment Fair, December 2021  
• UDC Law Annual Summer Internship Career Fair, January 2022  
• 97th Annual National Bar Association Convention and Exhibits, July 2022  
• Sunbelt Diversity Recruitment Program Career Fair, July 2022  
• National Black Prosecutors Association Job Fair, August 2022  
• 9th Annual National HBCU Pre-Law Summit and Law Expo Virtual Career Fair, September 2022  
• 4th Annual WHI-HBCU Virtual Career and Recruitment Fair, September 2022  
 
Similarly, staff from multiple DOJ components, including the Executive Office for United States Attorneys, OARM, JMD, the Marshals Service, the 
Civil Rights Division, and BOP, hosted virtual recruitment booths or otherwise participated in the White House Initiative on HBCUs 2022 Career 
and Recruitment Fair. 



441 

 

Attending these career fairs is part of a concerted effort by DOJ to reach out to HBCU students and alumni, and it includes campus-level 
engagement efforts.  The various U.S. Attorneys’ Offices alone engaged with at least 20 HBCUs, including Allen University, Benedict College, 
Claflin University, Clark Atlanta University, Clinton College, Denmark Technical College, FAMU, Florida Memorial University, Grambling State 
University, Hampton University, Howard University, Morehouse College, Morris College, South Carolina State University, Southern University 
Law Center, Virginia State University, Voorhees University, Wilberforce University, West Virginia State University, and Xavier University.   

 

The U.S. Attorney's Office for the District of South Carolina, for example, hosted a wide-ranging virtual information session for all eight HBCUs in 
South Carolina.  This event included breakout sessions that allowed administrators and students to visit and speak with DOJ attorneys, victim 
rights coordinators, investigators, paralegals, and human resource professionals.  In Florida, the U.S. Attorney’s Office for the Northern District 
coordinated a series of recruitment and career-focused opportunities for FAMU students.  One Assistant U.S. Attorney, for example, attended a 
meeting hosted by the University’s Black Law Student Association in April 2022, to answer questions about the legal profession and public 
service.  That same attorney also arranged to have FAMU students shadow her on at least two different occasions later in the year, giving them 
tours of the courthouse and a chance to observe court proceedings. 

 

The U.S. Attorney for the Middle District of Louisiana and the Chief of that District’s Criminal Division both spoke to students at the Southern 
University Law Center about DOJ internship opportunities.  Representatives from the U.S. Attorney’s Office for the District of South Carolina 
participated in the Clinton College Career Fair.  The U.S. Attorney’s Office for the Eastern District of North Carolina conducted on-campus 
interviews at North Carolina Central University, and sponsored externships for both an undergraduate and a law student from that campus this 
year.  The U.S. Attorney’s Office for the Middle District of Louisiana works with Southern University Law Center’s Career Services Office and the 
University’s extern coordinator to hire Southern University Law Center students to work in the intern/extern program each semester.  Several 
U.S. Attorney’s Offices also participated in the National Black Prosecutors Association Annual Conference Career Fair August 2022.    

 

DOJ’s Criminal Division launched a mentorship program in FY22 targeting HBCU undergrad students to help expose them to potential legal 
careers.  The pilot program includes five students from Morgan State University and Bowie State University who are being mentored by Division 
attorneys; the program includes monthly mentor meetings, brown bag discussions, and professional and personal development sessions 
throughout the year.  Moving forward, the Division is exploring future partnerships with Coppin State University and University of the District of 
Columbia to create opportunities for career exploration and paid internships outside the Department’s existing Pathways program.  The Division 
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also hired someone to manage its diversity and inclusion programs, who also can help facilitate its broader HBCU engagement efforts beyond 
recruitment and hiring.   

 

BOP, which boasts the most diversified career opportunities of any DOJ component, actively recruited qualified HBCU graduates to serve as BOP 
correctional officers, chaplains, psychologists, recreation specialists, and teachers, as well as healthcare professionals, food service personnel, 
operational and facility maintenance technicians, and support and administration staff.  In March 2022, for example, BOP staff participated in 
the Virginia State University Fall Career Fair and other BOP employees accepted an invitation from the Chair of Virginia State University’s 
Department of Sociology and Criminal Justice to speak with students about career opportunities in the Bureau.  BOP also participated in career 
fairs and other recruitment activities at: Alabama State University (Criminal Justice Day); Benedict College; Bluefield State College; Coppin State 
University; Grambling University; Langston University; Southern University; Tennessee State University; Tougaloo College (Young Professionals 
Expo); University of District of Columbia; West Virginia State University; and VSU.  

 

DOJ plans to continue its heightened recruitment effort in FY23.  In fact, FBI staff visited eleven HBCU campuses this past November as part of a 
Beacon Project Road Trip designed to encourage HBCU students to pursue FBI internships.  That coordinated effort involved visits to Alabama 
State University, Albany State University, Howard University, Jackson State University, J.C. Smith University, Miles College, Morgan State 
University, Norfolk State University, Talladega College, and VSU.  It also yielded a nearly 300 percent increase in one year in the number 
applications from HBCU students to the FBI’s Honors Internship Program. 

 

*   *   * 

The Department welcomes the chance to strengthen its existing relationships with HBCUs, and looks forward to developing new, meaningful 
public-private partnerships with HBCUs.  We invite HBCUs to participate in all DOJ programs, including educational and recruitment efforts, 
research initiatives, grants, contracts, and cooperative agreements. 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  
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See Response to question 1 and Part II above.   

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

 

See Response to question 1 and Part II above.   

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

 

In FY22, the Department awarded eight grants to HBCUs, totaling $5,831,857 in new funding.  The total number of HBCUs receiving grants 
increased by one over last year, and the total amount awarded increased by nearly 62% (from $3.6 million to $5.8 million).  Moreover, DOJ’s 
approval rate for HBCUs that applied for grants increased significantly this year.  In FY21, the approval rate was 28%     (7 HBCU recipients; 25 
HBCU applicants), while the approval rate for FY22 was 42% (8 of 19).  OVW’s approval rate alone exceeded 66%.    In fact, nearly 27 percent of 
all of the new grant funding DOJ awarded to Institutions of Higher Education in FY22 went to HBCUs.   

 

The following HBCUs received new grants in FY22, totaling $5,831,857 in new funding: 

• Alabama State University – $2,000,000 from BJA 
• Bowie State University – $750,000 from BJA 
• Clark Atlanta University – $1,195,618 from NIJ 
• Delaware State University – $8,430 from BJA 
• Elizabeth City State University – $300,000 from OVW 
• Kentucky State University – $681,818 from OJJDP 
• Lincoln University (Missouri) – $299,991 from OVW 
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• Southern University and A&M College System – $296,000 from OVW 
• Voorhees College – $300,000 from OVW 

 

The Department’s overall, multi-year investment in HBCUs increased as well.  This year, in addition to the eight newly awarded grants, the 
Department had 17 previously awarded multi-year grants involving 18 HBCUs that were still active in FY22, for a total, combined investment of 
$12,575,683.      

 

The following HBCUs were previously awarded multi-year grants that remained opened in FY22:  

• Albany State University – $299,998 from OVW 
• Central State University – $299,822 from OVW 
• Coahoma Community College – $300,000 from OVW 
• Fort Valley State University – $1,999,997 from BJA   
• Meharry Medical College – $425,000 from OJJDP 
• Mississippi Valley State University – $299,995 from OVW 
• Morgan State University – $139,380 from BJA 
• Norfolk State University – $300,000 from OVW 
• North Carolina A&T in consortium with Shaw University – $550,000 from OVW 
• Paine College – $289,387 from OVW 
• Shaw University (see above with North Carolina A&T) 
• Southern University and A&M College System – $124,819 from COPS 
• Southwest Christian College – $425,760 from COPS 
• Spelman College – $300,000 from OVW 
• St Philip's College – $300,000 from OVW 
• Texas Southern University – $89,668 from COPS  
• Tougaloo College – $300,000 from OVW  
• University of Maryland Eastern Shore – $300,000 from OVW 
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Moving forward, the Department is committed to increasing its support of HBCUs by 5 percent.  OVW, for example, established its 
Strengthening Culturally Specific Campus Approaches to Address Domestic Violence, Dating Violence, Sexual Assault, and Stalking on Campus 
Program (“CSC Program”), in part, because recent appropriations changes authorized OVW’s Camus Program to direct 50 percent of its funding 
toward helping HBCUs, Hispanic-Serving Institutions, and Tribal Colleges and Universities to strengthen their institutional response to domestic 
violence, dating violence, sexual assault, and stalking on campus. 

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

 

The Department supports Executive Order 14041 and, as discussed at length in Response to question 1 and Part II above, it has taken a number 
of steps to support HBCUs and encourage them to participate in DOJ programs and initiatives.  It also notes that HBCUs received nearly 27 
percent of all of the new grant funding DOJ awarded to Institutions of Higher Education in FY22.  The Department is still examining whether, and 
to what extent, HBCUs may still be underrepresented in other programs and initiatives, in part, because the Department has not yet determined 
the most appropriate method for calculating any such underrepresentation.  Toward that end, the Department’s Representatives to the HBCU 
Initiative’s Interagency Working Group have suggested that the White House Initiative and/or the Interagency Working Group work 
prospectively to devise a common metric/definition for measuring underrepresentation across all federal agencies, at least for grants and 
contracts. 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

 

See Response to question 1 and Part II above.   

 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 
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See Response to question 1 and Part II above.   

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

 

See Response to question 1 and Part II above.   

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 

 

See Response to question 1 and Part II above.   

 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

 

See Response to question 1 and Part II above.   
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Part I 

 

Federal Agency Name: 

U.S. Department of Labor 

 

Agency Mission:  

To foster, promote, and develop the welfare of the wage earners, job seekers, and retirees of the United States; improve working conditions; 
advance opportunities for profitable employment; and assure work-related benefits and rights. 

 

Agency Plan Point of Contact: Julian Purdy 

Email Address: Purdy.Julian.A@dol.gov 

Plan Preparation Office: Veterans’ Employment and Training Services (VETS) 

 

  

mailto:Purdy.Julian.A@dol.gov
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Part II 

 

Agency HBCU Goal(s) 19 
Statement(s) 

 

At the U.S. Department of Labor (DOL), we will improve outreach and recruitment to Historically Black Colleges 
and Universities (HBCUs) in partnership with HBCU leaders, representatives, students, and alumni. As part of 
these efforts, DOL will continue to develop and update recruitment materials so that they are accessible to a 
broad range of qualified candidates, including individuals from underserved communities. These efforts also 
involve periodic assessments of outreach materials, including the content presented to potential applicants on 
Department websites, social media, and public engagements to ensure the message projected reflects the 
Department’s commitment to HBCUs.  

 

Furthermore, we will continue to strive to achieve the following goals: 

• Creating and strengthening sustainable partnerships with HBCUs and other federal agencies, private-
sector employers, educational associations, philanthropic organizations, and other partners to increase 
the capacity and competitiveness of HBCUs to provide the highest-quality education to an increasing 
number of students.  

• Increasing HBCUs’ capacity to participate in Workforce Innovation and Opportunity Act (WIOA) formula 
grants to States, through becoming WIOA-eligible training providers, and thus receive WIOA training 
vouchers called Individual Training Accounts. 

• Increasing training and funding opportunities for HBCUs to be more competitive in the grant and contract 
application process. 

• Constructing a career pipeline connecting HBCU students and alumni to careers in federal and public 
service. 

 
19 Goals: This is a high-level outcome you seek to achieve or improve. Agencies may have more than one goal or submit an all-inclusive goal  
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• Developing more strategies to strengthen and scale job training and career pathway strategies, including 
for populations affiliated with HBCUs, and enhancing diversity, equity, inclusion, and accessibility (DEIA) in 
the workforce development system. 

 

Metrics of Success 

 

In FY23, DOL subagencies will seek to improve previous success with HBCUs through the following metrics: 

• The Employment and Training Administration (ETA) will increase primary grant and sub-grantee awards to 
HBCUs.  

• ETA will implement and increase programmatic collaboration with HBCUs.  

• ETA will increase the representation of Southeast Regional HBCUs on local area Eligible Training Provider 
Lists (ETPLs). 

• The Office of Disability Employment Policy (ODEP) will include language requiring engagement and 
outreach with groups representing historically marginalized communities in its new FY 2023 contracts and 
cooperative agreements.  

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

Throughout the year ETA seeks to partner with Minority Serving Institutions, including HBCUs, to increase the 
number of registered apprenticeships. The Expanding Community College Apprenticeship (ECCA) - The American 
Association of Community Colleges (AACC) developed a Virtual Apprenticeship Network (VAN) Toolkit, with an 
investment from DOL, to expand registered apprenticeships through community colleges, including Historically 
Black Communities Colleges, with their partners. Students and alumni may participate as apprentices. 

 

ETA also supports community colleges through the Strengthening Community Colleges Training Grants which 
builds the capacity of community colleges to collaborate with employers and the public workforce development 
system to meet local and regional labor market demand for a skilled workforce. The grant was offered through 
three different funding opportunity announcements in FY22.  

 

https://www.aacc.nche.edu/programs/workforce-economic-development/expanding-community-college-apprenticeships/intro-virtual-apprenticeship-network/virtual-apprenticeship-network/?_gl=1*gd1i0u*_ga*MTAzNjc2NjgxMi4xNjc0NDk2OTcy*_up*MQ..
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The Occupational Safety and Health Administration’s (OSHA) Susan Harwood Grant Program (SHTG) offers 
opportunities for nonprofit organizations to compete annually for funding so they may develop and conduct 
training and education programs for small business employers and workers on the recognition, avoidance, and 
prevention of occupational safety and health hazards in their workplaces, and to inform workers of their rights 
and employers of their responsibilities under the OSH Act.  

 

SHTG funding is announced annually through multiple channels including the Federal Register, grants.gov, DOL 
social media, an OSHA news release, OSHA’s QuickTakes newsletter, and osha.gov. Three funding opportunities 
will be announced in FY23: SHTG-FY-23-01 Targeted Topic Training, SHTG-FY-23-02 Training and Educational 
Materials Development Training, and SHTG-FY-23-03 Capacity Building. 

 

 

Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

0 0 0  

Program Evaluation 
Awards/Contracts  

0 0 0  

Training 
Awards/Contracts 

$196,819,129 0 * * While a specific goal has not been established for FY23, 
HBCUs are eligible applicants for many of ETA’s 
competitive funding opportunities, which total 
$196,819,129, in FY23. 
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Facilities and 
Equipment 
Awards/Contracts 

0 0 0  

Direct Institutional 
Subsidies 

0 0 0  

Other Activities  

 

0 0 0  

TOTALS $196,819,129 0 *  

 

 

Part III 

 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an 
addendum.) 

DOL has many programs and initiatives within our various agencies that are available to HBCUs and HBCU leaders, representatives, students, 
and alumni, including several programs for HBCU community colleges and their respective students. The following programs and initiatives at 
DOL offer HBCU Engagement: 

 

• Recruitment outreach: Many DOL agencies offer workshops to HBCU leaders, representatives, students, and alumni from HBCUs on 
“How to Effectively Apply/Compete for Federal Jobs,” “How to Navigate USAJOBS,” and “Pathways for Interns, Recent Grads, and 
Presidential Management Fellows.” These workshops should help students understand the processes involved in acquiring jobs in the 
federal government. These efforts should result in larger applicant pools of HBCU students and alumni for federal job postings and more 
diverse lists of candidates for hiring consideration. 
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• Workforce Opportunity for Rural Communities (WORC) - Round 4 Grants: The fourth round of the WORC grants aims to address 
historic inequities for marginalized communities fand produce high-quality employment for workers who reside in the Appalachian and 
Delta regions, enabling them to remain and thrive in these communities. Eligible applicants for this funding opportunity include HBCUs 
as well as other minority serving institutions. In September 2022, DOL awarded $34.4 million to 26 grantees in partnership with the 
Appalachian Regional Commission and the Delta Regional Authority.  

 

• The Reentry Employment Opportunities (REO) program: The REO program provides funding for justice-involved young adults and 
adults who are currently or formerly incarcerated. The Pathway Home demonstration grants begin employment and training services 
pre-release and continue services after release; the Growth Opportunities program focuses on employment through education and 
training, paid work experiences, mentorship, leadership development, and contributes to community violence intervention. The 
Department plans to publish its next grant competition in spring 2023 for REO Pathway Home and REO Growth Opportunities. Eligible 
applicants include city, township, county, or tribal governments, as well as school districts, nonprofit organizations, and others, as 
specified in the forthcoming funding opportunity announcement. 

 

• Round 2 of Strengthening Community College Training Grants: The second round of Strengthening Community Colleges Training Grants 
(referred to as SCC2) aims to help people in marginalized and underrepresented populations overcome barriers to career and technical 
education programs they need to connect with quality jobs. In September 2022, DOL awarded $45 million in grants to 13 community 
colleges, including seven consortium grants and six single institution grants in 12 states. Industry sectors represented among grants 
include Advanced Manufacturing, Healthcare, Information Technology (including Cybersecurity), Supply Chain, and Construction. This 
competition awarded bonus points to lead applicants that are HBCUs or other Minority-Serving Institutions (MSIs).  

 

• Nursing Expansion Grant Program: DOL’s Nursing Expansion Grant Program is designed to support nursing training programs to 
diversify the pipeline of nursing professionals able to fill these jobs and improve the nation’s healthcare system. This grant program 
places an emphasis on training people from historically marginalized and underrepresented populations to bring greater employment 
equity in underserved communities and improve healthcare workforce diversity. Eligible lead applicants include nonprofit healthcare 
organizations affiliated with hospitals and other medical facilities; nonprofit trade, industry, or employer associations representing the 
target populations in the nurse education professional occupations and nursing occupations; community-based organizations; labor 
unions, labor-management organizations, and worker organizations representing the target populations in the nurse education 

https://edit.dol.gov/agencies/eta/dislocated-workers/grants/workforce-opportunity/worc4?_ga=2.249405767.1508537345.1672759882-287461251.1666096952
https://www.dol.gov/agencies/eta/skills-training-grants/scc
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.grants.gov%2Fweb%2Fgrants%2Fview-opportunity.html%3FoppId%3D341995&data=05%7C01%7CAntonio.Monica.E%40dol.gov%7Ca3b79b2b942744cb584b08daee7319e7%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C638084475366817463%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=cIG2lsZAxHa0S%2BE0Ez74kuCRy%2Ftvz2wAE7YSjwEUTIk%3D&reserved=0
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professional occupations and nursing occupations; education/training providers including community colleges, HBCUs, Hispanic-Serving 
Institutions (HSIs), Tribal Colleges and Universities (TCUs), and other MSIs or Strengthening Institutions Program (SIP) colleges (as 
designated by the Higher Education Act’s Title III and V funding), among others; workforce development entities; and Native American 
tribal governments (Federally recognized).   

 

• DOL Building Pathways to Infrastructure Jobs Grant Program: The purpose of this funding opportunity is to fund public-private 
partnerships to develop, strengthen, and scale promising and evidence-based training models in H-1B industries and occupations critical 
to meeting the goals of the Bipartisan Infrastructure Law and to maximize the impact of these investments. The United States will need 
a proficient workforce to fill the good-paying jobs created by this historic investment, and this grant program will train job seekers in 
advanced manufacturing; information technology; and professional, scientific, and technical services occupations that support 
renewable energy, transportation, and broadband infrastructure sectors. DOL will award $80,000,000 in H-1B Job Training Grants in 
2023. Public and State controlled institutions of higher education, including HBCUs, are eligible to apply for this forecasted funding 
opportunity.  

 

• Apprenticeship Building America (ABA) Grant Program: In summer 2022, DOL awarded $171 million to fund 39 grantees, including 
more than $78 million focused on equity and partnerships as well as pre-apprenticeship activities, to support the Apprenticeship 
Building America grant program. The ABA advances the Department’s efforts to expand and modernize Registered Apprenticeship by 
increasing the number of programs and apprentices; diversifying the industries that use Registered Apprenticeship; and, improving the 
access to and performance of Registered Apprenticeship Programs for underrepresented and underserved communities. Innovative 
strategies that support the expansion and modernization of RAPs, which may include, but are not limited to: engaging with new and 
underrepresented organizations in the apprenticeship system (such as Tribal organizations, HBCUs, MSIs, HSIs, small businesses, 
minority professional and trade organizations, minority college student organizations, minority alumni organizations, minority 
fraternities and Greek organizations, minority Chambers of Commerce, minority veterans’ organizations, faith-based organizations, 
organizations serving  people with disabilities, etc.); developing RAPs in emerging industries; creating access to RAP opportunities for 
underrepresented populations and underserved communities; creating innovative diversity outreach strategies that are linguistically 
and culturally competent; developing distance learning approaches; developing innovative program delivery models including the 
integration of technology; and leveraging technology to provide technical assistance, increase ease of access, remove employment and 
training barriers, and improve system alignment.   

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.grants.gov%2Fweb%2Fgrants%2Fview-opportunity.html%3FoppId%3D343871&data=05%7C01%7CAntonio.Monica.E%40dol.gov%7Ca3b79b2b942744cb584b08daee7319e7%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C638084475366817463%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=QBERbyhJL%2FWbSD5UYjOLqKGeYXEbME36YagFNUeBaBI%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.apprenticeship.gov%2Finvestments-tax-credits-and-tuition-support%2Fapprenticeship-building-america%23%3A%7E%3Atext%3DThe%2520Apprenticeship%2520Building%2520America%2520grant%2520program%2520advances%2520the%2CRegistered%2520Apprenticeship%2520Programs%2520for%2520underrepresented%2520and%2520underserved%2520communities.&data=05%7C01%7CAntonio.Monica.E%40dol.gov%7Ca3b79b2b942744cb584b08daee7319e7%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C638084475366817463%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=njdGM0roJbEQITrR7Xhcn0gstELf2e%2FN0Cz3JCU2jEQ%3D&reserved=0
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• Workforce Pathways for Youth Demonstration Grants: Round 2 of the Workforce Pathways for Youth demonstration grants support 
national out-of-school time (OST) organizations that serve historically underserved and marginalized youth ages 14 to 21. These grants 
will place an emphasis on age-appropriate workforce readiness programming to expand job training and workforce pathways for youth, 
including soft skill development, career exploration, job readiness and certification, summer jobs, year-round job opportunities, and 
apprenticeships. Funding will also support partnerships between workforce boards and youth serving organizations. Eligible applicants 
were encouraged to collaborate with optional partners which may include but are not limited to other youth-serving organizations that 
serve historically underserved, marginalized, and adversely affected by persistent poverty, local WIOA Youth programs, and higher 
education entities that serve minority populations including HBCUs, HSIs, TCUs, Alaska Native-serving institutions or Native Hawaiian-
serving institutions, Asian American and Native American Pacific Islander Serving Institutions (AANAPISI), and Native American-serving 
nontribal institutions in areas where these institutions exist.  In July 2022, the Department awarded over $12 million to five national OST 
organizations. The grant period of performance is July 1, 2022 – June 30, 2025.  

 

• YouthBuild Grants: A community-based pre-apprenticeship program that provides job training and educational opportunities for at-risk 
youth ages 16-24 who have previously dropped out of high school. Youth learn vocational skills in construction, as well as in other in-
demand industries that include health care, information technology, and hospitality. Youth also provide community service through the 
required construction or rehabilitation of affordable housing for low-income or homeless families in their own neighborhoods. Youth 
split their time between the vocational training work site and the classroom, where they earn their high school diploma or equivalency 
degree, learn to be community leaders, and prepare for postsecondary training opportunities, including college, apprenticeships, and 
employment. YouthBuild includes significant support systems, such as a mentoring, follow-up education, employment, and personal 
counseling services, and participation in community service and civic engagement. Eligible grant applicants include educational 
institutions including local school boards, public school districts, or community colleges; community- and faith-based organizations; 
labor unions or labor-management partnerships; state or local housing development agency; several other categories; and any other 
public or private non-profit entity that is eligible to provide education or employment training under a federal program and can meet 
the required elements of the grant. In November 2022, DOL announced availability of $90,000,000 in WIOA funding for YouthBuild. DOL 
will fund approximately 75 projects across the country, depending on the size of individual grant awards.  
 

• DOL HBCU Mentoring Program: During FY22, DOL announced open recruitment for a 13-week pilot mentoring program with Tuskegee 
University. The pilot will run in FY2023. 

https://www.dol.gov/agencies/eta/youth/workforce-pathways-for-youth#:%7E:text=The%20Workforce%20Pathways%20for%20Youth%20%28WPY%29%20program%20expands,opportunities%20and%20apprenticeships%20in%20out-of-school%20time%20organizations%20nationwide.
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.grants.gov%2Fweb%2Fgrants%2Fview-opportunity.html%3FoppId%3D343870&data=05%7C01%7CAntonio.Monica.E%40dol.gov%7Ca3b79b2b942744cb584b08daee7319e7%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C638084475366973676%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=S8cLrMxnxyX5cgq%2FuPWFjv6PIknulZYuuxaQYs%2Fjqno%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.grants.gov%2Fweb%2Fgrants%2Fview-opportunity.html%3FoppId%3D343870&data=05%7C01%7CAntonio.Monica.E%40dol.gov%7Ca3b79b2b942744cb584b08daee7319e7%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C638084475366973676%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=S8cLrMxnxyX5cgq%2FuPWFjv6PIknulZYuuxaQYs%2Fjqno%3D&reserved=0
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• Pathways: DOL agencies will continue to use the Pathways Programs to recruit college students and recent graduates from IHEs, 
including HBCUs. In FY23, the Department will increase the use of Pathways paid internships to bolster recruitment efforts from HBCUs. 
 

• Workforce Recruitment Program (WRP): ODEP manages WRP, any DOL agencies can search the WRP talent database for students and 
recent graduates with disabilities, including those from HBCUs, to hire and will distribute WRP information to hiring officials and 
encourage them to review the WRP database before posting a job announcement. 
 

• Webinars: The Employee Benefits Security Administration (EBSA) will conduct education outreach webinars utilizing Benefits Advisors. 
The Benefit Advisors will host webinars at HBCUs to provide a basic understanding of health, retirement and other benefits available 
through employment and explain the importance of planning for retirement and future financial security. The benefit advisors will 
provide information about EBSA and will distribute retirement savings information. EBSA will also give health presentations for HBCUs 
to help upcoming graduates understand group health benefits, mental health parity, and other health benefit considerations. In 
addition, EBSA will collaborate with HBCUs to schedule MHPAEA Behavioral Health Roundtables and community meetings to identify 
local healthcare access barriers. 

 

• HBCU ROTC Engagement Initiative: The Veterans’ Employment and Training Services (VETS), has increased engagement and outreach to 
veterans from diverse racial and socioeconomic backgrounds with our HBCU Reserve Officers’ Training Corps (ROTC)Engagement 
Initiative. This initiative began in the Atlanta Region where over 50% of the HBCUs in the United States are located. VETS’ target 
audience for this initiative is veterans participating in the ROTC and student veterans. The goal is to create opportunities to enhance the 
knowledge of VETS programs and increase awareness of careers in the federal civilian service and offer opportunities to HBCUs that 
would allow its students to engage with the federal civilian service early and often. These opportunities will include internships, job 
application preparation, and proactive outreach. 

 

• Susan Harwood Training Grants: OSHA awards grants to nonprofit organizations on a competitive basis through its Susan Harwood 
Training Grant Program. Grants are awarded to provide training and education programs for employers and workers on the recognition, 
avoidance, and prevention of safety and health hazards in their workplaces and to inform workers of their rights and employers of their 



456 

responsibilities under the Occupational Safety and Health (OSH) Act. Solicitation for the Susan Harwood Grant Program is a function of 
Congressional budgetary approval and appropriation by DOL. 

 

• Summer Data Challenge:  The Office of the Assistant Secretary for Policy competes a Summer Data Challenge on Equity in Underserved 
Communities, and of the three winners from last year, one team was from a HBCU (Howard University). 

 

• Job Corps: As a result of HBCUs expressing an interest in receiving information about DOL Job Corps programs for students as an option 
for college completion and graduation,  the Department will partner with HBCUs to provide in-person and virtual presentations on the 
Job Corps programs, locations, process, and requirements. In addition to enrollment, Job Corps operators are also continuously seeking 
to hire college graduates to serve in various capacities in our centers. Many of the Job Corps Centers are operated by the USDA, and 
those positions would be a segway into Federal Employment. Therefore, these presentations also serve as an introduction to the 
possibilities of post-graduate employment. 

 

• Employer Assistance and Resource Network (EARN) on Disability Inclusion: HBCUs may use products and technical assistance offered 
by EARN. This includes webinars and online courses offered periodically throughout the year. Staff members of the Office of Disability 
Employment Policy have shared EARN resources in presentations and through social media to HBCUs. HBCUs are also encouraged to 
review new EARN products as they are developed and posted online, including policy briefs, checklists and learning guides. Moving 
forward, EARN will directly publicize EARN’s products and events specifically to HBCUs.  

 

• Stakeholder Engagement: The Office of Federal Contract Compliance Programs (OFCCP) expanded its outreach to organizations serving 
underrepresented workers, including workers of color, LGBTQ+ workers, women, and workers with disabilities. By doing so, OFCCP 
strengthens its ability to identify key issues for investigation as well as areas where greater employer education and assistance is 
needed, including removing barriers to equal employment opportunity. OFCCP will also continue to aid federal contractors and 
subcontractors in developing connections to diverse recruitment sources such as state workforce agencies, local vocational 
rehabilitation agencies and non-profit organizations, and MSIs including HBCUs, HSI, TCU, and AANAPISI. As part of its work to 
implement President Biden’s Executive Order 13985, “Advancing Racial Equity and Support for Underserved Communities Through the 
Federal Government,” OFCCP has been collaborating on its outreach efforts with other DOL agencies, including the Office of Disability 
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Employment Policy and the Women’s Bureau, to maximize its reach and impact. OFCCP is also expanding its outreach efforts to reach 
individuals with limited English proficiency. In FY23, OFCCP will ensure that its website, key materials, and resources are made available 
in additional languages to promote greater access to jobseekers and workers whose primary language is not English. 

 

• Contractor Compliance Assistance: OFCCP provides guidance, education, and compliance assistance to federal contractors. OFCCP will 
provide technical assistance on how contractors can remove barriers to equal employment opportunity and adopt more equitable hiring 
practices, especially in growth industries. OFCCP will also provide extensive compliance assistance to construction contractors, including 
those likely to receive significant infrastructure investments, to help ensure people of color, women, and people with disabilities have 
access to good jobs created by new federal investments. 

 

 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?  

In the past year DOL has made significant progress toward advancing or achieving the mission of the EO 14041 and the HBCU PARTNERS Act by 
engaging in the following activities: 

 

• Southeast Hiring Initiative: The Office of the Assistant Secretary for Administration & Management (OASAM) Southeastern Region 
(based in Atlanta, GA) partnered with the Atlanta Federal Executive Board (FEB) and several HBCUs such as Tuskegee University, 
Jackson State University, Tennessee State University, Morris Brown College, Alabama State University, and Spelman College to increase 
opportunities for DOL agencies to better engage students from HBCUs and recruit them into job opportunities within the Department. 

 

• Annual National HBCU Week Conference: DOL agencies collaborated with HBCU representatives, community-based organizations. 
During the conference, OFCCP collaborated with and other entities to include the Federal Aviation Administration, U.S. Department of 
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Transportation, U.S. Department of Education, National Science Foundation, U.S. Department of State - Bureau of Human Resources, 
GlobalMindED, Ellucian, HBCU Community Development Action Coalition, Riot Games, Stoney Brook University and Celanese. DOL 
made contacts with representatives from the University of Delaware, Morgan State University, the U.S. Department of Education-Office 
of Federal Student Aid Awareness and Outreach Group.  

 

• Meet the Presidents Listening Sessions: OFCCP hosted many DOL, including the Women’s Bureau, agencies participation in several 
sessions to increase the level of engagement between federal agencies and HBCUs in Alabama, Kentucky, Tennessee, and North 
Carolina. The agencies shared opportunities for HBCU students, and they heard from the Presidents about degree programs, funding, 
challenges, best practices, and future collaborations.  

 

• West Coast – East Coast HBCU Handshake event: OFCCP’s Southeast and Pacific Regions partnered to host this event, which extended 
access to job opportunities nationwide for HBCU students and graduates. Southwest Gas, Pacific Northwest National Laboratory, 
Intercontinental Exchange, Inc, and Enercon participated in this event. As a result, Intercontinental Exchange hired seven (7) interns; 
Southwest Gas hired three (3) interns; Rollins Talent Acquisition and Workplace Inclusion hired one (1) intern; and Pacific Northwest 
National Laboratory (PNNL) hired 547 interns. PNNL has an HBCU/MSI Climate Research Network that was established to provide a 
consistent communication and collaboration framework for members to share information and experience in scientific research, 
student recruitment, and community engagement activities.  

 

• American Economic Association HBCU internship:  The Office of Compensation and Working Conditions within the Bureau of Labor 
Statistics (BLS) is regularly involved in the American Economic Association HBCU internship with Howard University. 

 

• Wage and Hour Division Recruitment Efforts: The Wage and Hour Division (WHD) offices maintain contacts with HBCUs in their local 
jurisdictions by speaking in person, attending numerous job fairs and leveraging the Handshake program. Throughout the year, the 
agency’s local offices participated in the various “Meet the Presidents’ Events and hosted Open House Recruitment Events. Through 
regional offices, WHD reached out to local stakeholders including but not limited to the Public Justice Center, Alpha Kappa Alpha 
sorority, Alpha Phi Alpha fraternity and the Florida Department of Children and Families. WHD partnered with OFCCP to conduct 
listening sessions to collaborate on outreach and education efforts to reach HBCU/ MSI students among other areas of mutual interest. 
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WHD also participated in the DOL 1st Annual HBCU Summer Summit held at Jackson State University, the 3rd HBCU Summit held at 
Tennessee State University, a career fair at Alcorn State University, and a HBCU Career and Graduate School Fair at the Elizabeth City 
State University. 

 

 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

DOL will address the following changes to agency policies and practices: 

 

• In FY21, Congress passed, and the President signed, the Bipartisan Infrastructure Law, a once-in-a-generation investment in America’s 
infrastructure and competitiveness. The Department issued a Training and Employment Notice to the public workforce system which 
provides a framework and vision for the role of the public workforce system as a strategic partner in creating and supporting pathways 
to millions of good-paying infrastructure jobs with high labor standards, including prevailing wages and the free and fair choice to join a 
union and collectively bargain, through partnership development, planning, and designing proven workforce strategies and programs.  
State and local workforce development boards are encouraged to build diverse partnerships that include apprenticeship programs, 
youth-serving organizations, education and training providers, and four-year colleges and universities – in particular, HBCUs, Tribal 
Colleges and Universities, MSIs, and HSIs.  

 

• The Office of Workers’ Compensation Programs (OWCP) is conducting a Barrier Analysis that is examining OWCP employment policies, 
procedures, and practices related to our outreach, recruitment, and hiring process (including interviewing) to identify any barriers to 
participation of various demographic groups including Black and African Americans who may be graduates of HBCUs. The findings from 
this analysis will be used to provide leadership with recommendations on how to eliminate barriers, modify existing practices, or 
develop new policies, procedures, and practices.  
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• Each DOL agency is utilizing its network of recruitment champions to help remove barriers to participation for HBCUs. These 
recruitment champions serve an integral role in each agency’s diversity outreach and recruitment efforts at hiring events, campus 
outreach, and other activities that increase awareness of the Department and promote the Department as an employer of choice. 
Recruitment champions will leverage relationships with many of DOL’s affinity groups and recruitment teams, support data analysis, 
and identify other forums to help boost recruitment efforts and marketing strategies. 

 

• WHD continues to review and analyze current workforce and hiring data to ensure that barriers are identified and removed and has 
further enhanced its direct recruitment outreach to HBCUs. WHD has successfully recruited individuals with language skills and from 
various backgrounds to better represent the communities we serve.  

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY23. 

Many YouthBuild grantees partner with colleges to provide support ranging from very basic support (i.e., offering tours) to more robust 
activities (i.e., dual enrollment). West Jackson Community Development Corporation received an award in FY22 to partner with Hinds 
Community College, which includes an HBCU campus in Utica, MS. 
 

OSHA On-Site Consultation Program has a grant with the University of the Virgin Islands (University of the Virgin Islands - OSHA On-Site 
Consultation Program - Funding Opportunity Announcement OSHA-21D-2023-001). OSHA's On-Site Consultation Program offers voluntary, no-
cost, and confidential occupational safety and health services to small and medium-sized businesses in the Virgin Islands, with priority given to 
high-hazard worksites. On-Site Consultation services are separate from enforcement and do not result in penalties or citations. Consultants 
from the University of the Virgin Islands work with employers to identify workplace hazards, provide advice on compliance with OSHA 
standards, and assist in establishing and improving safety and health programs. The FY23 grant award amount was $380,100. 
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 

DOL has identified the following federal programs and initiatives where HBCUs are underrepresented: 

 

ODEP’s Center for Advancing Policy on Employment for Youth (CAPE-Youth) is creating an e-Guide that will consist of resources, programs, and 
services available to support postsecondary and workforce development training entities to create systems that support students with 
disabilities enrolling at, succeeding in, and transitioning out of education and training environments as a pathway to employment. The e-Guide 
will include references and interactive hyperlinked resources and will serve as supportive and informative material for vocational rehabilitation 
counselors and administrators, student service office professionals, disability service office professionals, career center staff at community 
colleges, state legislators, and community college administrators. ODEP will host a webinar in the summer of FY23 to highlight the e-Guide tool 
and provide instructions on how to use the tool. The goal is to hold a webinar in early summer of FY23 in partnership with OFCCP. This webinar 
will be a follow up to the FY22 OFCCP/ODEP seven-part webinar series that the ODEP youth team and CAPE-Youth conducted to HBCUs in the 
OFCCP Southeast region.  

In FY23, CAPE-Youth will facilitate a webinar highlighting the center’s resources such as its 50 state COVID policy scans, policy briefs, blogs, and 
postsecondary policy implementation tools. ODEP and CAPE-Youth will work with OFCCP to develop announcements of upcoming CAPE-Youth 
virtual events to share with HBCUs and other entities supporting underserved populations in the Southeast region.  

 

• As part of WRP outreach to colleges in FY23, WRP will focus on contacting HBCU career and disability services offices that do not 
currently participate in WRP to let them know about the program so that more HBCUs can make WRP available to their students and 
recent graduates with disabilities. ODEP staff will also reach out to the White House Initiative on Advancing Educational Equity, 
Excellence, and Economic Opportunity through Historically Black Colleges and Universities when college registration opens in April to 
request that email communication be shared with HBCUs regarding WRP. WRP staff will host a webinar in the Spring for HBCUs to 
educate them about WRP and encourage school participation in the program. WRP will continue to solicit feedback from HBCU school 
coordinators regarding successful outreach strategies, and they will implement these strategies in future outreach. In addition, staff will 
continue to provide information about the program to the HBCU Federal Interagency Working Group, the HBCU Disability Consortium 
managed by the Association of Higher Education and Disability, and OFCCP’s Southeast Regional Outreach team. WRP Staff will reapply 
to participate as a presenter in the FY23 Annual National HBCU Week Conference. 
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• EBSA Benefits Advisors will identify additional HBCUs to host webinars to provide information about EBSA services and programs, a 
basic understanding of employer-sponsored and other benefits available through employment and explain the importance of planning 
for retirement and future financial security. The agency will continue to build partnerships with HBCUs to boost recruitment and 
further hiring goals. The agency will identify academic programs relevant to EBSA’s work and conduct targeted outreach to career 
service offices, professors, alumni organizations, and/or student groups. EBSA will offer internships to introduce HBCU students to 
federal civilian service as a career option. 

 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

DOL will take the following steps to increase the capacity of HBCUs to compete for grants: 

 

ODEP has developed language within the Youth Policy Development Center FOA that requires a consortium partner approach to managing the 
grant. The consortium partners must show organizational capacity to conduct grant activities and must be knowledgeable in transition, 
employment, and youth service and public workforce development systems to address education, workforce, and life transition for all youth 
with disabilities. The consortium must be comprised of at least three entities, one of which may be the Lead Applicant. The consortium must be 
comprised of a Workforce Development Partner; Transition Partner; and Equity Partner, that meet the following criteria:  

• Workforce Development Partner – The term “workforce partnership” means a program that is operated by a private employer; an 
organization representing private employers; a nonprofit organization providing services relating to workforce development; or an 
entity identified as an eligible provider of training services under section 122(d) of the Workforce Innovation and Opportunity Act 
(29 U.S.C. 3152(d)). 

• Transition Partner – defined as an organization with significant experience in delivering culturally competent and responsive 
support to individuals with disabilities and their families, leading to a successful transition to postsecondary education and 
employment. 

• Equity Partner – Community Based Organization (CBO) or MSIs or a MSI’s Organization or Association that has demonstrated 
experience supporting youth in underrepresented and underserved communities. MSIs are defined as HBCUs, HSIs, and TCUs 
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• Inclusion Partner – defined as an organization with significant experience in youth and young adults with disabilities (Y&YAD) 
transition that employs subject matter experts with lived experience in delivering and collaborating with private and public sector 
organizations in supporting the transition needs of Y&YAD in underrepresented and underserved communities.  

 

ODEP has included language within the EARN FOA requiring the Lead Applicant partner with six intermediary organizations representing 
underserved communities. Organizations chosen by the Lead Applicant must reflect the capacity to address the employment barriers and 
inequities facing their historically underserved communities. The Council can include partners such as an MSI (or Minority Serving Institutions’ 
Organization or Association), such as HBCUs, TCUs, HSIs, Alaska Native and Native Hawaiian serving Institutions, and institutions with a primary 
focus serving underrepresented communities to improve employment-related outcomes. 

 

ETA will connect 10 HBCUs to workforce boards, American Career Centers, and one-stop mobile units so HBCUs can learn about services 
provided by these Centers and workforce boards. ETA plans to use Capacity Building Training and Grants to increase HBCUs competitiveness for 
workforce development grants and contracts.  

 

While not eligible for WIOA formula grants to states, HBCUs may be eligible for contracts with local Workforce Development Boards and can 
become WIOA eligible training providers, and eligible HBCU students may receive WIOA training vouchers called Individual Training Accounts.  

 

All Susan Harwood Training Grants Funding Opportunity and Award Announcements contain the following statement: “OSHA encourages 
applicants to offer contracting opportunities to historically Black colleges and universities, Hispanic serving institutions, and tribal colleges and 
universities, as stated in the policies outlined in Executive Orders 13256, 12928, 13230, and 13021 as amended.” 

 

 

 



464 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year. 

The following programs and initiatives developed by DOL built created and supported enduring relationship with DOL and HBCUs: 

 

• In FY22, as part of the Southeast Hiring Initiative, ten DOL agencies participated in the HBCU Summer Summit series developed and 
managed by OASAM. The staff members traveled to Summits at Jackson State University (July 28), Tuskegee University (August 17), and 
Tennessee State University (September 7) to encourage students to seek employment within the federal government and federal 
contractors and to connect with the faculty to develop lasting relationships with federal agencies within DOL and beyond.  

 

• Senior leaders in OFCCP co-hosted an event with DOL’s WHD Community Outreach and Resource Planning Specialist. The event was 
held in honor of OFCCP’s Minority Education Initiative for Historically Black Colleges and Universities. The overall mission of this 
partnership is to provide federal contractors and federal agencies with fruitful resources to increase the representation of minorities 
and women in career-level jobs and help HBCUs and their students become more competitive in today’s workforce. The event was a 
collaborative effort involving Presidents and representatives from nine HBCUs in North Carolina and 17 different federal agencies. There 
were over 90 attendees at the event. 

 

• EBSA Benefits Advisors conducted two virtual retirement savings webinars for students enrolled in the Business and Entrepreneurship 
Program at Benedict College in Columbia, South Carolina and to the Clark Atlanta University Alumni Association via webcast. 

 

• EBSA used the Student Volunteer Program, Pathways, Post-Secondary Graduate Hiring Authority, and the College Graduate Hiring 
Authority to increase the applicant pool and target underserved communities, which resulted in the selection of several student interns 
and recent graduates from HBCUs and MSIs. 
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• ODEP’s WRP provided outreach to colleges. Staff contacted 45 HBCU career and disability services offices to encourage them to 
participate in the program. The WRP staff also conducted a webinar with OFCCP HBCUs and other minority serving institutions and 
presented WRP in a session at the Annual National HBCU Week  Conference in September 2022. 

 

• OFCCP’s Southeast Region and ODEP conducted an Inclusive Resource Series – The seven-part webinar series focused on providing 
participants with 60-minute sessions spotlighting ODEP’s resources, technical assistance, and policy development centers. Each session 
focused on specific ODEP resources, tools, and professional development opportunities to address disability-focused employment 
access barriers identified by federal contractors in the OFCCP Southeast Region, 63 regional HBCUs, and Tribal Colleges and Universities 
and related stakeholders.  

 

 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency. 

DOL plans to encourage public and private sector and community involvement to improve HBCUs’ opportunity to compete by: 

 

• Many of DOL agencies will develop a series of virtual meetings to introduce HBCU students to federal civilian service as a career choice. 

 

• VETS is working with ETA’s Office of Apprenticeship (OA) to develop apprenticeship programs for ROTC cadets and student veterans that 
will benefit their military and civilian careers.  

 

• ETA’s OA will provide hands-on technical assistance to HBCUs to provide quick-start strategies to become partners in the National 
Apprenticeship System. This includes information about how registered apprenticeship can work within academic and internship 
programs. OA will continue to provide outreach to colleges and universities including the sharing of information related to funding 
opportunities (e.g., apprenticeship grants, contracts, and cooperative agreement opportunities). OA plans to continue to send grant and 
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contract announcements directly to HBCUs and coordinators of the HBCU White House Newsletter for widespread distribution. OA 
plans to work with DOL to plan HBCU Campus events for apprenticeship and federal employment opportunities.  

 

• OFCCP will continue to hold events through its Minority Education Initiative for HBCUs . The mission of this initiative is to provide 
federal contractors and federal agencies with fruitful resources to increase the representation of minorities and women in career-level 
jobs and help HBCUs and their students become more competitive in today’s workforce. 

 

• ETA’s OA will coordinate a Federal Agency Apprenticeship Accelerator to create more public service apprenticeships within the Federal 
Government. DEIA will be a critical component of this effort with the goal of increasing the number of underrepresented populations 
being recruited, hired, and trained in public service apprenticeships. OA will encourage stakeholders to leverage OA’s DEIA Technical 
Assistance (TA) Virtual Center which provides best practices and tools for practitioners to increase opportunities in registered 
apprenticeship. OA will promote partnership opportunities between HBCUs and OA Industry Intermediaries and other partners to 
expand apprenticeship opportunities and increase HBCU participation in Registered Apprenticeship. 

 

• ETA will provide training to HBCUs on promising practices. ETA plans to provide capacity grants for Minority Serving Institutions for FY23 
including HBCUs to improve capacity of MSIs for future employment and training grants. ETA will Host “Career Counselor Training” with 
HBCU and other MSI Campus Counselors to prepare them to apply for federal employment (OASAM & ETA). ETA will encourage all 
HBCUs to register on the WIOA approved training provider list in their state. 

 

• ETA Region 1 office will continue monthly state team calls with a focus on HBCU inclusion. We are currently working on a Graduate-In 
Demand Occupational Placement peer to peer meeting. The regional team also plans to focus on Region 1 intermediary and their 
current relationship with local HBCUs’, and development of an asset map of local HBCU’s for Region one intermediary grantees. The 
Regional Office team plans to use the asset map to conduct a SWOT analysis of HBCU partnerships, and tactically assist in expanding 
current relationships/partnerships. 
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• ETA Region 3 Office will develop a partnership of Local Workforce Development Areas, Community-based Organizations, and HBCUs to 
increase HBCU participation in DOL Grants. The goal of the partnership is to increase the number of HBCU students/participants 
included in workforce programs by increasing the number of HBCUs on ETPL. The targeted local areas will be Alabama, North Carolina, 
Georgia, South Carolina, Tennessee, Mississippi, and Florida. The effort will include: conducting analysis to determine the current 
number of HBCUs not on local ETPLs in the targeted states; identifying champion employers from growth industries in targeted local 
areas with commitment to hire individuals; providing local area peer-to-peer mentoring to provide targeted Technical Assistance that 
addresses barriers that hinder HBCU inclusion on local ETPLs; and conducting technical assistance to help remaining states and local 
areas in the region with lessons learned from the targeted states. 

 

• ETA Region 4 HBCU workgroup will host a virtual roundtable focusing on funding and employment opportunities. The HBCUs will be 
invited to attend all regional in-person training sessions provided to current grantees to ensure they have an opportunity to learn about 
the various grant programs and speak directly with grant recipients. This opportunity will allow HBCU’s to speak directly with regional 
office staff who oversee grant programs and grant recipients who operate grant programs, which will provide full access for 
participation.  

 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs. 

Many DOL agencies will continue participation in Southeast Hiring Initiative that is spearheading several outreach and partnership efforts with 
HBCUs, including:  

• Promoting sustainable relationships between DOL and the faculty, career services professionals, and students of HBCUs;  

• Creating and disseminating training and toolkits that demystify the federal hiring process for students and recent graduates;  

• Piloting an HBCU mentorship program; and 

• Hosting FY23 summer internships targeted to IHEs, including HBCU students, and continuing to advertise its job openings to HBCU 
partners. 
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WorkforceGPS, DOL’s lead website for online technical assistance to help build the capacity of America's public workforce investment system 
has created multiple HBCU-related resources that promote HBCU partnership. New publications for calendar year 2022 include:  

 

• Blog Post: Historically Black Colleges and Universities: Expanding the Promise of Apprenticeship (February 2022) 

• HBCU Resources: Diversifying Talent: HBCUs (March 2022) 

• HBCU Recruitment Strategies | U.S. Department of Labor (dol.gov) 

• Resource: Executive Orders (2021) Related to DEIA (March 2022) 

• Webinar: Historically Marginalized Populations in the Community College System (March 2022) 

• Resource: Diversifying Talent: MSIs (April 2022) 

• Webinar: Historically Black Colleges and Universities and Workforce System Partnerships (May 2022) 

• Hosting 2-3 FY23 summer internships targeted to HBCU students and continues to advertise its job openings to HBCU partners. 

 

OSHA has a contract with Handshake, the world’s largest and most comprehensive online career services network for two- and four-year 
colleges and universities. In January, OSHA developed and launched seven campaigns within Handshake to market its Safety Technician 
Enhancement Program (STEP) to four underrepresented populations, to include African American college students and alumni and students at 
HBCUs. The campaign targeted student and alumni populations in the 19 cities participating in STEP and reached a total audience of nearly 
6,000. As a direct result of the campaign, 13 students have reached out to the agency to inquire about employment opportunities. DOTT is 
currently meeting with several interested applicants virtually to discuss career opportunities and to review and provide feedback on resumes 
and other application materials. 

 

OSHA partnered with the Office of Human Resources (OHR) to sponsor its first ever “Opportunities Are Open @ OSHA” virtual summit. 
Eventbrite and social media were used to promote the event, which targeted, among other applicant pools, students and alumni from HBCUs 
across the country. Information was provided on OSHA’s mission and how the agency effects safe and healthful working conditions, current 
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career opportunities, federal resume writing, and navigating the USAJOBS online network. Nearly 300 participants took part in the seminar, and 
nearly 20 meetings were scheduled with attendees after the summit to discuss OSHA and the agency’s career opportunities in greater depth. A 
second virtual summit, again targeting HBCUs and other underrepresented populations, has been scheduled for the 2 QTR 2023. 

The Bureau of International Labor Affairs (ILAB) will increase outreach to HBCUs, particularly Washington D.C. metropolitan area schools, to 
raise awareness about ILAB and its mission. This will include identifying academic programs relevant to ILAB’s work and conducting targeted 
outreach to career service offices, professors, alumni organizations, and student groups.  

 

EBSA will establish partnerships in the region with HBCUs, MSIs, community-based organizations, and/or businesses that support 
underrepresented communities. EBSA will also lead a workgroup to investigate how DOL can participate in athletic tournament career fairs, 
such as the Central Intercollegiate Athletic Association (CIAA) Career Expo and the HBCU Legacy Bowl Career Fair. 

 

ODEP’s EARN on Disability Inclusion began collaborating with National Association of Colleges and Employers (NACE). NACE has a special 
emphasis program with HBCUs. This is part of its commitment to the Black community. EARN is working to leverage NACE’s work with HBCUs to 
promote the work of EARN and to better understand talent engagement of HBCU students. NACE became a member of the Inclusion@Work 
Leadership Council in early FY22. Council members identify, develop, test, and disseminate information on effective policies and practices to 
help employers recruit, hire, retain, advance and fully include individuals with disabilities in the workplace. These partners will provide critical 
input to our work as well as receive technical support from EARN’s subject matter experts. In addition to participating in bi-annual Leadership 
Council meetings, ODEP and EARN sponsored the NACE HBCU summit in February 2022.  

 

OFCCP will continue to host events to connect recently reviewed federal contractors with HBCUs to showcase their apprenticeships, internships, 
and entry level positions. The agency also plans to host events where the HBCU Presidents will have the opportunity to meet with other federal 
agencies to connect and develop relationships that will address the needs of students from underserved communities, share information about 
internship and apprenticeship opportunities in other federal agencies, and continue the DOL-OASAM series on how to apply for federal 
employment.  
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(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22. 

In the past year, DOL has made significant progress with establishing HBCU partnerships and developing new opportunities during FY22: 

 

• VETS hosted virtual listening sessions and site visits with ROTC Professors at Bethune-Cookman University, Tennessee State University, 
Tuskegee University, and Elizabeth City State University. Each listening session furthered VETS’ HBCU Engagement Initiative and 
identified areas where VETS may collaborate with external stakeholders.  

 

• Many DOL agencies worked with OHR to network its open job opportunities to the HBCUs across the country. DOL regional offices 
reached out to the HBCUs, holding events where students and faculty could meet with agency managers to discuss the initiatives and 
career opportunities within the agency. Staff members from agencies traveled to Jackson State University, Tennessee State University, 
and Tuskegee University as part of the Southeastern Hiring Initiative to conduct Summits with administrators and students regarding 
partnerships and employment opportunities. 

 

• DOL’s Divine 9 Affinity Group (D9AG) was chartered. The D9AG is an advocacy initiative to ensure that African American members of the 
historically black fraternities and sororities and HBCU student and alumni communities have access to professional development and 
opportunities. Through staff members participation in the D9AG, job opportunity announcements, career fairs, and other hiring 
information was shared with the HBCUs and D9 chapters and councils across the country. 

 

• OASAM Southeastern Region (based in Atlanta, GA) partnered with the Atlanta Federal Executive Board and HBCUs such as Tuskegee 
University, University of Tennessee and Jackson State University to increase opportunities for U.S. Department of Labor agencies to 
better engage students from HBCUs and recruit them for job opportunities.  

 

• OFCCP hosted its first West Coast-East Coast HBCU Handshake Event. The event featured internship and job opportunities at federal 
contractors on both coasts for HBCU representatives. Because there are no HBCUs on the West Coast and students from the West Coast 
attend HBCUs, this event was designed to extend access to job opportunities nationwide for HBCU students and graduates. 
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Representatives from 12 HBCUs attended this inaugural bi-coastal session. Attendees learned about employment opportunities from 
Southwest Gas, Pacific Northwest National Laboratory, Intercontinental Exchange, Inc., and Enercon. Due to requests from contractors 
and the colleges and universities, OFCCP plans to host a West Coast-East Coast HBCU Handshake Event on a quarterly basis.  

 

• Alabama A&M University, in partnership with the Alabama state Office of Apprenticeship (AOA), sponsored the first registered 
apprenticeship program in the country that will lead to a master’s degree. In this historic program students will be provided the on-the-
job training that is standard to apprenticeships. Also, students will earn a master’s degree in Social Work (MSW) and a Targeted Case 
Management Certificate from the Alabama Department of Mental Health, Alabama State Board Licensure. Further, through the 
combination of Alabama’s Last Dollar Scholarship policy and employer coverage of tuition and books, the cost to participants will be 
minimal. The program at one of the country’s leading HBCUs, not only responds to the rising demand for social workers in the state, it 
also creates a nontraditional career path for individuals entering the field.  

 

• ETA’s OA awarded a cooperative agreement for a Registered Apprenticeship DEIA Technical Assistance Center. The purpose of this 
Center is to provide technical assistance to the national apprenticeship system through tools and strategies to increase registered 
apprenticeship opportunities for underrepresented populations, MSIs (including HBCUs), minority businesses and minority 
organizations. 

 

• ETA convened a webinar that highlighted the HBCUs in Region 2. One of ETA’s grantees, the Delaware Department of Labor, and its 
HBCU partner, Delaware State University, discussed its partnership, on DE DOL’s One Workforce grant. There were approximately 70 
attendees who indicated the webinar was informative, as reflected by 100% of attendees indicating they learned something new during 
the webinar. ETA encouraged its grantees to consider partnering with an HBCU, and other organizations with strong relationships with 
historically marginalized communities.  

 

• ETA hosted a webinar for HBCUs in Region 1 (Boston) and Region 2 (Philadelphia) to provide information about the public workforce 
development system to inform and encourage partnerships to serve historically marginalized communities. Nearly half of the Regions’ 
HBCUs attended the webinar. Deputy Assistant Secretary Lenita Jacobs-Simmons gave opening remarks, poignantly articulating the 
historical nature and significance of the meeting, and highlighting the priority of the Administration, DOL, and ETA regarding equity and 
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the unique role of HBCUs. Also, Delaware State University (DSU) President and chair of President Biden’s Board of Advisors on HBCUs, 
Dr. Tony Allen, spoke to the commitment of the Administration to HBCUs and encouraged his colleagues to consider partnering with the 
workforce system. An overview of the public workforce development system was shared and the partnership between the Delaware 
Department of Labor and DSU was highlighted, giving attendees a real-life example of what is possible. 

 

• During FY22, EBSA’s Atlanta Regional Office’s Benefits Advisor Unit formed a partnership with Fayetteville State University and has plans 
to hold a virtual or in-person presentation in the second quarter of QTR 2023 for faculty, students, and recent graduates. The Savings 
Fitness presentation, along with its accompanying publication, will provide a basic understanding of employer-sponsored benefits and 
explain saving for retirement. 

 

• BLS Regional Offices offered presentations and participated in career fairs at Spelman College, Benedict College, Columbia SC, Alabama 
Agricultural Mechanical University, Spelman College, and Atlanta University. BLS will continue to participate in career fairs encouraging 
students to apply for our student internship programs and to apply to job opportunities post-graduation. BLS hired two interns from 
Howard University due its outreach efforts. 

 

• BLS’ Boston Regional Office has established relationships with the College of Liberal Arts & Social Sciences at the University of the Virgin 
Islands in St. Thomas.  

 

• BLS’ Atlanta Regional Office managers continue to send job announcements to contacts at the HBCUs within the region. They are also 
working with the Chair & Professor of Finance at Alabama A&M’s College of Business & Public Affairs about presenting/sharing 
information on BLS to students in their business classes.  

 

• WHD district and regional offices reinforced their Handshake agreements with existing partnerships to encourage quality recruitment 
efforts and established new recruitment partnerships with even more local colleges and universities. In addition, offices directly 
contacted HBCUs in their respective areas concerning upcoming job announcements. WHD leaders have made presentations to HBCUs 
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and in conjunction with the Office of Human Resources conducted a training for HBCUs on the use of USAJobs to apply for Federal 
positions.  

 

  



474 

Part I 

Federal Agency Name: 

U.S. Department of State 

 

Agency Mission:  

 

U.S. Department of State Mission: To protect and promote U.S. security, prosperity, and democratic values and shape an international 
environment in which all Americans can thrive. 

 

The Bureau of Global Talent Management Mission: To recruit, retain, and sustain a diverse, talented, and inclusive workforce that is fully 
prepared to advance U.S. national security interests and American values in every corner of the world.  
 
The Bureau of Educational and Cultural Affairs Mission: To increase mutual understanding between the people of the United States and the 
people of other countries by means of educational and cultural exchanges that assist in the development of peaceful relations. ECA strives to 
embed diversity, equity, inclusion, and accessibility (DEIA) in all aspects of its work.  

 

The U.S. Department of State, our country’s lead foreign policy agency, provides a rich international experience whether at home or abroad, 
and opportunities to become responsible leaders.  Each day, our employees make a difference as they contribute to our global society and 
defend and advance our country’s interests and values. They work on the business of diplomacy and high priority issues that impact the safety, 
security, and prosperity of our world – human rights, environment, energy, food security, public health, and technology – all while experiencing 
a unique career.     

Our talented workforce reflects and champions all our strengths and diversity – personal, professional, and educational. We offer a workplace 
that values and rewards leadership, collaboration and innovation, and personal and professional development.   
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Agency Plan Point of Contact: Deputy Assistant Secretary Michael Phillips   

Email Address: PhillipsMB@state.gov   

Plan Preparation Office: Bureau of Global Talent Management   

 

Part II 

Agency HBCU Goal(s) 20 
Statement(s) 

 

The State Department’s strategic recruitment goal is to develop a pipeline of qualified, diverse applicants who 
reflect the national professional workforce demographics and possess needed skills, including languages. The 
Department uses digital strategies to reach out to underrepresented groups.  Our recruitment marketing 
campaign incorporates digital media, social media, and career networking platforms (e.g., Facebook, LinkedIn, 
Twitter, Instagram), online advertising, email marketing and sourcing, and partners with professional and 
diversity-focused organizations. Sixteen Foreign Service Diplomats in Residence (DIRs), the Department’s regional 
recruiters, conduct targeted outreach and provide mentoring to prospective candidates at academic institutions 
with a strong representations of minority groups at majority schools with a large population of African Americans 
and at Historically Black Colleges and Universities (HBCUs).  The Diplomat in Residence and Washington-based 
recruitment team also develops strategic partnerships with diversity-focused professional and student 
organizations, such as the National Society of Black Engineers, the Bryant Educational Student Leadership Group 
who host the African American Student Leadership Experience, and the NAACP. The Department’s outreach to 
students and alumni of HBCUs is a component of our effort to recruit African Americans for State Department 
careers, fellowships, and internships.  These efforts include the establishment of mutually beneficial relationships 
with the administration of organizations that target HBCU students and alumni for scholarships, academic 
excellence, and professional and leadership development opportunities.  HBCUs are prominently among the 
institutions the Department targets for outreach based on academic excellence, diversity, geographic location, 
and general interest in foreign affairs careers.  Two of the 16 DIRs are based at three HBCUs: Howard University, 

 
20 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal  
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Morehouse College, and Spelman College. In addition, DIRs recruit and have strong relationships at HBCU’s 
throughout the country.   

    

.   

Metrics of Success 

 

 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

 

 

Program Categories  

 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU 
Funding Goal 
for FY2023 
(% and/or $) 

Additional Comments 

Benjamin A. Gilman 
Scholarship 

$13,330,934  

 

$189,520  

 

N/A The Gilman Scholarship Program awards grants to U.S. citizen 
undergraduate college students of limited financial means to 
study or intern abroad.  The Program is open to students who 
are receiving Federal Pell Grant funding and are at U.S. two-year 
or four-year colleges or universities.  

Increase and Diversify 
Education Abroad for 
U.S. Students 

$1,505,608  

 

$171,863  

 

N/A The Increase and Diversify Education Abroad for U.S. Students 
(IDEAS) Program provides small grants, trainings, and resources 
to U.S. colleges and universities to create, increase, and/or 
diversify their study abroad programs aligned with U.S. foreign 
policy goals.  
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Fulbright U.S. Student 
Program 

 

$42,802,748  

 

$138,073  

 

N/A The Fulbright U.S. Student Program provides fellowships for U.S. 
new college graduates, graduate students, young professionals, 
and artists to study or conduct research abroad, or to serve as 
English teaching assistants in classrooms abroad at the primary 
through post-secondary education levels.  

Fulbright Foreign 
Student Program 

 

$141,377,927  

 

$514,305  

 

N/A The Fulbright Foreign Student Program enables graduate 
students, young professionals, and artists from abroad to 
conduct research or study at colleges and universities in the 
United States 

Fulbright Foreign 
Language Teaching 
Assistant Program 

 

$6,263,030  

 

$490,577  

 

N/A The Fulbright Foreign Language Teaching Assistant Program 
brings early career language specialists from abroad to teach 
their native language at U.S. colleges and universities while 
refining their teaching skills, enhancing their English language 
proficiency, and expanding their knowledge of U.S. culture and 
society.  The Fulbrighters teach in one of forty different 
languages.  

Fulbright U.S. Scholar 
Program 

 

$37,028,834  

 

$535,944  

 

N/A 

 

The Fulbright U.S. Scholar Program sends U.S. college and 
university faculty and staff abroad to lecture and/or conduct 
research in a wide variety of fields and disciplines.  

Fulbright Visiting 
Scholar Program 

$28,132,647  

 

$171,729  

 

N/A 

 

The Fulbright Visiting Scholar Program enables college and 
university faculty from abroad to lecture and/or conduct 
research in the United States.   

Fulbright Scholar-in-
Residence Program 

 

$1,924,595  

 

$78,555  

 

N/A 

 

The Fulbright Scholar-in-Residence Program enables U.S. higher 
education institutions to host scholars from abroad to lecture, 
engage with students, faculty, and staff throughout campus, and 
interact with the local host community to help internationalize 
campuses, curricula, and communities.  
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Fulbright Specialist 
Program 

 

$2,191,711  

 

$47,982.00  

 

N/A 

 

The Fulbright Specialist Program enables U.S. academicians and 
professionals to serve as short-term academic consultants 
abroad and establish partnerships benefitting institutions and 
communities in the United States and abroad.   

Fulbright Outreach 
Lecturing Fund 

 

$36,649  

 

$773  

 

N/A 

 

The Fulbright Outreach Lecturing Fund supports short-term 
campus visits throughout the United States by Visiting Fulbright 
Scholars  and Fulbright Scholars-in-Residence already on U.S. 
assignment.  

Critical Language 
Scholarship Program 

 

$9,000,000  

 

$216,811  

 

N/A 

 

The Critical Language Scholarship (CLS) Program provides 
intensive immersion programs for U.S. college and university 
undergraduate and graduate students in 14 languages that are 
important to U.S. national security and economic 
prosperity. Through its CLS Spark initiative, the program also 
provides opportunities for U.S. undergraduate college and 
university students to study Arabic, Chinese and Russian virtually 
at the beginning level.  

Global Undergraduate 
Exchange Program 
(UGRAD) 

 

$7,400,000  

 

$342,000  

 

N/A 

 

The Global Undergraduate Exchange Program (Global UGRAD) 
enables students from underrepresented countries abroad to 
spend a semester or academic-year of non-degree study, 
leadership training, and community service on U.S. college 
campuses. 

UGRAD - Pakistan 

 

$3,481,484.00  

 

$107,188  

 

N/A 

 

The Undergraduate Exchange Program - Pakistan enables 
students from underrepresented communities in Pakistan to 
spend a semester or academic-year of non-degree study, 
leadership training, and community service on U.S. college 
campuses.  

English Language 
Fellow Program 

$7,655,130.84  

 

$178,938  

 

N/A 

 

The English Language Fellow Program funds fellowships ten 
months in length for U.S. educators in the field of Teaching 
English to Speakers of Other Languages (TESOL) at academic 



479 

institutions abroad to promote English language learning and 
enhance English teaching globally.  

U.S. Speaker Program 

 

$134,873  

 

$250  

 

N/A 

 

The U.S. Speaker Program enables U.S. experts to engage with 
professional audiences abroad, both in-person and virtually, 
addressing topics of strategic importance to the United States, 
including climate change, media literacy, alternatives to violent 
extremism, advancing economic prosperity, expanding 
educational diplomacy, and fostering open government and civil 
society.  

Young African Leaders 
Initiative/Mandela 
Washington 
Fellowship 

 

$16,950,000  

 

$675,000  

 

N/A 

 

The Young African Leaders Initiative (YALI)/Mandela Washington 
Fellowship Program brings cohorts of young African 
professionals to the United States for professional development 
and leadership training in business, civic engagement, or public 
management on U.S. college campuses.  

Study of the U.S. 
Institutes 

 

$10,050,000  

 

 

0 

 

N/A Study of the U.S. Institutes bring students and educators from 
abroad to participate in six-week education and training 
programs in the United States addressing selected U.S.-focused 
themes.   

National 
Clearinghouse on 
Disability and 
Exchange 

 

N/A 

 

N/A 

 

N/A 

 

The National Clearinghouse on Disability and Exchange (NCDE) 
promotes exchange opportunities for persons with disabilities 
and provides technical assistance to exchange program 
practitioners regarding disability and exchange program 
management and participant services and assistance.  

International Visitor 
Leadership Program 

 

$1,000,000  

 

$1,000,000  

 

N/A 

 

The International Visitor Leadership Program (IVLP) brings 
current and emerging foreign leaders in a variety of professional 
fields to the United States for short-term visits to meet and 
cultivate relationships with American professional counterparts 
and experience American culture and society first-hand.  ECA 
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offers an open competition for organizations or institutions to 
apply to serve as an implementing partner for IVLP, developing 
national itineraries for Program participants at the local and 
state level.  

International Visitor 
Leadership Program - 
Community 
Partnerships 

 

$219,878  

 

$30,685  

 

N/A 

 

The Office of International Visitors, Bureau of Educational and 
Cultural Affairs (ECA) funds the Community Partnership Grant 
(CPG) Program.  The funding is designed to maintain a stable 
nationwide network of nonprofit organizations and increase the 
capacity for the Global Ties U.S. community-based members to 
provide high quality programming for the International Visitor 
Leadership Program (IVLP). 

Humphrey Fellowship 
Program 

 

$11,596,355  

 

0 

 

N/A 

 

The Humphrey Fellowship Program awards grants for 
experienced professionals from developing countries abroad to 
spend ten months of non-degree academic study and related 
experiences in the United States.  U.S. colleges and universities 
are eligible to apply to coordinate a Distinguished Humphrey 
Fellowship Program, host enhancement workshops, serve as 
professional affiliation hosts, and partner with the existing host 
Humphrey campuses throughout the year.  

EducationUSA 
Advising Centers 

 

N/A 

 

 

N/A 

 

N/A 

 

The network of more than 430 EducationUSA advising centers 
abroad provide information to foreign students worldwide 
considering post-secondary study in the United States, helping 
them access U.S. higher education opportunities.  Advising 
centers also engage directly with U.S. colleges and universities 
through student fairs, webinars, and other services to facilitate 
their ability and efforts to recruit foreign students to their 
campuses.    

Private Sector 
BridgeUSA 

N/A N/A N/A The Private Sector Exchange Directorate offers the  Exchange 
Visitor Program (aka BridgeUSA) which includes 13 exchange 
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    categories – six of which are academic.   BridgeUSA reviews and 
evaluates the qualifications of different entities (including U.S. 
colleges and universities) seeking “designation” to sponsor 
individuals coming to the United States as J-1 visa private sector 
educational and cultural exchange visitors.  BridgeUSA currently 
has more than 1,400 designated sponsor entities which it 
oversees to ensure regulatory compliance and the well-being of 
exchange visitors.  Designated sponsor entities are re-evaluated, 
by the Private Sector Exchange Director, every two years to 
verify their good standing to continue adminitering the exchange 
categories.  

Citizen Diplomacy 
Action Fund 

 

N/A 

 

N/A 

 

N/A 

 

Students who are ECA exchange program alumni can apply for 
Citizen Diplomacy Action Fund (CDAF) grant opportunities, 
offered twice a year for teams of two or more alumni. Grants are 
up to $10,000 per project. 

Council of American 
Overseas Research 
Centers (CAORC) 

 

$2,000,000  

 

$139,296  

 

N/A 

 

The Council of American Overseas Research Centers (CAORC) 
and its respective Centers provide training and curriculum 
development seminars and related activities in the United States 
and abroad to assist them to teach using curricula in humanities 
and social sciences, focused on the conservation and recording 
of cultural heritage and of modern societies.   

Gandhi-King Scholarly 
Exchange Initiative 

 

400,000 

 

$29,021  

 

N/A The Gandhi-King Scholarly Exchange Initiative brings together 20 
young, aspiring community leaders--10 from India and 10 from 
the United States--to explore the themes of peace, nonviolence, 
and conflict resolution through integrated program components.   

The Online 
Professional English 
Network (OPEN) 
Program 

N/A 

 

N/A 

 

N/A 

 

The Online Professional English Network (OPEN) program offers 
virtual learning opportunities including resource materials to 
foreign English language educators, professionals and learners 



482 

 worldwide in the field of Teaching English to Speakers of Other 
Languages (TESOL).   

Community College 
Administrator 
Program 

 

$559,800 

 

0 

 

N/A 

 

The Community College Administrator Program (CCAP) 
promotes U.S. vocational and technical education globally 
through an exchange for approximately 20 foreign government 
officials and senior administrators in higher education.  The 
program introduces participants to the U.S. community college 
model through a virtual academic symposium, and a one-week 
executive dialogue and a two to four-week seminar in-person in 
the United States.  Participants discuss innovative approaches to 
address current global workforce development needs with 
various American counterparts, which may include higher 
education administrators from HBCUs, while expanding their 
capacities to launch or improve vocational and technical 
institutions in their home countries.  

Community College 
Initiative 

 

$5,650,000 

 

0 

 

N/A 

 

The Community College Initiative Program (CCI) provides 
participants from underserved and underrepresented groups 
with a one-year non-degree academic program at a U.S. 
community college.  

Fulbright Teacher 
Exchanges Program 

$5,803,540  

 

0 

 

N/A 

 

Fulbright Teacher Exchanges partner with approximately 15 HEIs 
across the U.S. that host international teachers at their schools 
of education.   

English Language 
Specialists Program 

 

N/A 

 

N/A 

 

N/A 

 

The virtual or in-person English Language Specialist program 
utilizes experts in the field of TESOL for short duration, high-level 
projects, such as national-level needs assessments of English 
language standards and the development of teacher training 
plans.  Specialists can also create resources, provide webinars or 
teacher training workshops, and develop curricula. 
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Cultural Programs 

 

N/A 

 

 

N/A 

 

N/A 

 

The Cultural Programs Division conducts global exchange 
programming to strengthen civil society and enable inclusive and 
collaborative professional and social networks in culture and the 
arts. We deliver arts programming designed to engage artists 
and arts experts with audiences at home and abroad; educate 
and share talent, expertise, culture, and democratic values; and 
elevate the voices of emerging and established cultural leaders 
which build lasting and meaningful connections.  

Young Southeast 
Asian Leaders 
Initiative (YSEALI) 
Academic Fellowship 

 

$4,050,000  

 

N/A 

 

N/A 

 

The YSEALI Academic Fellowship brings undergraduates or 
recently graduated students between the ages of 18 and 25 to 
the United States for a five-week institute held on the campus of 
a U.S. college or university.  The program includes an on-campus 
academic residency, leadership development, interaction with 
American peers, an educational study tour, and community 
service activities.   

Congress-Bundestag 
Youth Exchange 
(CBYX) Young 
Professionals program 

 

$492,500  

 

$13,133  

 

N/A 

 

The Congress-Bundestag Youth Exchange (CBYX) program is a 
bilaterally funded program jointly administered by the 
governments of the United States and Germany.  The program 
provides year-long opportunities for U.S. and German high 
school students, recent U.S. high school graduates with interests 
in vocational fields, and German and U.S. young professionals. 

J. Christopher Stevens 
Virtual Exchange 
Initiative 

N/A 

 

N/A 

 

N/A 

 

The J. Christopher Stevens Virtual Exchange Initiative (JCSVEI) 
connects young people in the U.S. and NEA region through 
virtual exchange. Through a variety of virtual exchange formats 
and subawards, the program supports many areas of importance 
including climate change, gender equality, leadership, and 
equipping young people with skills in the Science, Technology, 
Engineering, and Math (STEM) fields.  
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Leaders Lead on 
Demand 

 

N/A 

 

N/A 

 

N/A 

 

The Leaders Lead  On-Demand  program's  goal  is  to  engage  
social  entrepreneurs  to  raise  up  African Descendant  
communities.  The program will provide a  networking  forum  
for  leaders  to  acknowledge commonalities among regions, 
share best practices for economic prosperity through social 
entrepreneurship, and  collaborate  with  like-minded  partners  
in  support  of  the  International  Decade  for  People  of  African 
Descent and U.S. commitment for goals of the Permanent Forum 
of People of African Descent (PFPAD). This exchange is 
scheduled for March 2023. 

U.S. South Pacific 
Scholarship Program 
(USSP) 

 

$375,000  

 

0 N/A 

 

The U.S South Pacific, (USSP) program is a scholarship program 
that enables three students from the South Pacific Islands to 
pursue undergraduate and graduate degrees in the U.S. in fields 
that are directly relevant to the developmental needs of a Pacific 
Island countries. 

Scholarship Program 
(USTL) 

 

$375,000  

 

0 

 

N/A 

 

The U.S. Timor-Leste, (USTL) program is a scholarship program 
for three outstanding students from Timor-Leste to pursue 
undergraduate degrees in the U.S. 

Tibet Fund  

 

$227,500  

 

0 N/A 

 

The Tibetan Scholarship Program is a congressionally mandated 
exchange program which brings talented young Tibetans from 
the refugee communities in India and Nepal to the U.S. to 
pursue master’s degrees in academic fields important to the 
betterment of their home communities.  

Research & 
Development 
Awards/Contracts 

N/A 

 

N/A 

 

N/A 

 

 

Program Evaluation 
Awards/Contracts  

N/A N/A N/A  
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Training 
Awards/Contracts 

N/A 

 

N/A 

 

N/A 

 

 

Facilities and 
Equipment 
Awards/Contracts 

N/A 

 

N/A 

 

N/A 

 

 

Direct Institutional 
Subsidies 

N/A 

 

N/A 

 

N/A 

 

 

Other Activities  

 

$12,334,142 

 

 

$12,332,571 

 

$12,334,142 

 

 

Howard University receives funding for the Pickering and Rangel 
Fellowship cooperative agreements. In addition, DOS provides 
tuition payments for a Foreign Affairs IT Fellow studying at 
Howard. 

TOTALS  

$374,349,886 
 

 

$29,736,785 
 

 

$12,334,142 

 

 

ECA Congressional appropriations are not yet determined.  

 

Part III 

 

(1) List the programs and initiatives at your agency in which an HBCU may participate. 

Annual HBCU Foreign Policy Conference:  The Bureau of Global Public Affairs’ Office of Public Liaison (GPA/PL) coordinates the U.S. Department 
of State’s annual Historically Black Colleges and Universities (HBCU) Foreign Policy Conference, designed to engage students of HBCUs and 
Predominantly Black Institutions (PBIs).  Since the pandemic, the agency has pivoted to a virtual platform that has reached over 2,000 viewers.  
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The GPA/PL Team will continue outreach to all 105 HBCUs and institutions with a high demographic of African American students in the lead up 
to the conference each year.  More information can be found on https://www.state.gov/hbcus     

    

Student Programs and Fellowships:  The U.S. Department of State provides two years of academic assistance funding for participants in the 
Thomas R. Pickering Foreign Affairs Graduate Fellowship Program and the Charles B. Rangel International Affairs Program each selecting 45 
graduate students per year and the Foreign Affairs Information Technology Fellowship (FAIT) that selects 15 undergraduate or graduate fellows 
per year. All three programs are designed to promote diversity in the Foreign Service workforce. In FY 22, the Department established the 
William D. Clarke, Sr. Diplomatic Security Fellowship, which will provide a highly competitive, merit-based fellowship for graduate-level studies 
and a path into a career in the Diplomatic Security Service as an entry-level Special Agent.  In its inaugural year, the program will accept up to 
eight highly qualified applicants from a diverse talent pool for the fellowship cohort starting in Fall 2023, with this first cohort entering on duty 
in the Foreign Service beginning in 2025. All four programs are designed to promote diversity in the Foreign Service workforce and are 
administered via cooperative agreements. The Department’s U.S. Foreign Service Internship Program (USFSIP) provides opportunities for paid 
experiential learning for highly qualified undergraduate students from under-served groups. In FY19, the Department increased the annual 
number of participants from 20 to 40 students.  The Department recently moved from an unpaid to a paid Student Internship Program that has 
three internship cycles each year – fall, spring, and summer.   Both USFSIP and the Paid Student Internship Program conduct targeted outreach 
to encourage participation in the programs from individuals belonging to an underrepresented group and students enrolled at minority-serving 
institutions. In addition, the Department participates in the Pathways Programs including the Internship Experience Program (IEP), the 
Internship Temporary Program (ITEP), the Recent Graduates Program, and the Presidential Management Fellowship (PMF) program.  The 
Department’s Educational and Cultural Affairs (ECA) bureau sponsors several study abroad programs promoted at HBCUs, including the Gilman 
Scholarship, the Critical Language Scholarship, and the Fulbright programs. HBCUs are encouraged to join the Office of Global Partnerships’ 
Diplomacy Lab network, a no-cost partnership between the Department and U.S.-based universities that enables faculty-led student teams to 
undertake real world research projects related to foreign policy.    
     

Intra-Campus Linkages:  Minority Serving Institution (MSI) students and members of other student affinity groups flourish when they share 
experiences and resources.  With Recruitment team members guiding the introductions and encouraging joint recruitment events, linkages are 
made.  For example, Black economics and business majors from various universities can work with their peers from HBCUs to develop a sense of 
community to the benefit of the Department's recruitment teams and the young professionals in State's recruitment pool.  With the Diplomat in 
Residence (DIR) in the bureau of Global Talent Management (GTM) identifying strong points of contact within each group, small, targeted 
recruitment planning sessions help the DIR strategize further engagement.  For example, University of Maryland College Park's Black Student 
union leadership participates in a Zoom planning session with the DIR to discuss potential joint recruitment sessions with HBCU contacts for 

https://www.state.gov/hbcus
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Pickering, Rangel, USFSIP, Boren, and other State programs.  The actual planning of the joint sessions is left to the student contacts and/or 
Virtual Student Federal Service (VSFS) interns who discuss how best to publicize the events on their respective campuses.    

 

ECA grant programs and contracts for which HBCUs are eligible, please see the table in Part II. 

 

 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your 
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your 
agency’s jurisdiction?   

International exchanges are an essential component of U.S. college and university internationalization efforts, providing their students with a 
21st century education, building international understanding and competence, and promoting global engagement. This is certainly true for 
HBCUs, and is, in fact, important for the entire campus community.  These activities strengthen HBCU capacity and competitiveness, as called 
for in the HBCU PARTNERS Act and in E.O. 14041.  ECA’s constellation of international academic, professional, and cultural exchange programs 
and activities can and do play an important role in this regard, providing international exchange funding to HBCUs themselves and to their 
students, faculty, and staff to venture abroad and to bring exchange program participants from around the world to HBCU campuses.      

  

Program outreach and recruitment remains the primary means for ECA to work to increase HBCU engagement in its various programs, through 
the Bureau’s academic programs and other Offices.  It is necessary both to familiarize the HBCU constituency about these opportunities, and to 
ensure that HBCUs are clearly aware of ECA’s long-standing, demonstrated commitment to build DEIA into its exchange programs, wanting the 
Programs to reflect the diversity of U.S. society, and that the Bureau seeks increased and enhanced HBCU participation in these varied programs 
and activities.    

  

Beyond outreach and recruitment, once participants are selected and placed, ECA believes that diversity must be followed by inclusion. The 
Bureau takes steps to ensure diverse exchange participants, including those from HBCUs, are able to operate successfully abroad, in divergent 
and sometimes challenging environments and situations vis-à-vis diversity and identity.    
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ECA also places a premium on its thousands of exchange program alumni, including grantees and participants from or hosted by HBCUs. Alumni 
amplify the impact and reach of the Bureau’s exchanges. They play an integral role in supporting program outreach and recruitment; in assisting 
current grantees and participants in preparing for and undertaking exchange assignments; and in working individually and collectively to fulfill 
the missions of their exchange programs – benefitting from new experiences and utilizing enhanced skills and perspectives. The Bureau takes 
steps to ensure that program alumni are able to remain connected to their exchange programs and with one another after returning home, 
offering them a range of services and activities.    

  

ECA is also actively working to bring more HBCU students, faculty, staff, and alumni into the Bureau’s workforce, through internships and career 
positions in both the civil service and the foreign service.     

  

ECA has provided many examples demonstrating its efforts on the above four key points and others in Part III of this report/plan.   

 

 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed?  

The Department as a whole is now engaging with its internal affiliated organizations in order to better serve the HBCU community.  This includes 
the Carl Rowan Chapter of Blacks in Government and HBCUs@state, an affinity group of Department employees who are graduates of HBCUs.    

  

ECA’s revised Functional Bureau Strategy (FBS) emphasizes: 1) reaching underrepresented and underserved institutions and individuals in the 
United States and abroad; 2) increasing United States and foreign participants’ understanding of shared democratic values, global challenges, 
and cultural diversity; and 3) extending the impact of its programs in communities by supporting a diverse range of U.S. and foreign participants 
and alumni.  These strategies relate directly to Black Americans and to HBCUs.   
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ECA continues to revise its institutional grant application guidance to focus more directly on the importance of diversity and inclusion being 
addressed in institutional grant proposals.  This relates to program content, activities, and to program administration and the workforces and 
workplaces of the institutional applicants.  

  

ECA revised and distributed materials advising new alumni of the Fulbright U.S. student program, the Gilman Scholarship Program, and the 
Critical Language Scholarship Program that they are eligible for non-competitive employment (NCE) when applying for selected federal 
positions.    

  

The International Visitor Leadership Program (IVLP) and its private sector partner, Global Ties U.S., have developed a DEIA working group plan to 
support the 84 IVLP implementing partners across the country, in developing a more inclusive workplace and diverse exchange experiences.  
These practices and policies are intended to benefit underutilized organizations and institutions, including HBCUs in relevant communities.  

 

The Fulbright Program has procured a selection bias mitigation consultant, and has been working with Language Culture Worldwide (LCW), to 
assess the application and selection process for the Fulbright U.S. Student and U.S. Scholar Programs.  LCW reviewed applications, application 
guidelines, Peer Reviewers and National Screening Committee (NSC) members’ guidelines, and observed numerous Peer Review and NSC review 
meetings. They are analyzing the results and will provide recommended changes to the process.  LCW also plans to provide training and 
resources for facilitators and reviewers during FY 2023 to address unconscious bias.    

  

In FY 2022 the Gilman Scholarship Program eliminated the minimum length for program participation while retaining the policy that Gilman 
scholars must use their award towards a credit-bearing study abroad or internship abroad program, creating greater flexibility for students to 
participate in the Program.  

  

In FY2022, the Increase & Diversify Education Abroad for U.S. Students (IDEAS) Program restructured its grant application process with the goal 
of making the competition more accessible for diverse institutions, including HBCUs, that may have less resources or less experience applying 
for grants. Instead of submitting one long grant proposal, applicants first submit a brief description, attend a series of virtual trainings on how to 
write strong grant applications, and receive feedback from reviewers on their initial applications before submitting full grant proposals. This 
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process helped level the playing field for institutions with strong project ideas but less grant experience and led to both an increase in the 
number of total applications and the number of applications from minority-serving institutions. 

  

In 2022, the Critical Language Scholarship (CLS) Program launched CLS Spark, a virtual program for American undergraduate students to study 
Arabic, Mandarin, and Russian with partner institutions located in countries where these languages are commonly spoken. This program has 
been developed to expand access to the CLS Program by offering lower language level coursework to undergraduate and graduate students 
from all backgrounds, such as HBCUs. Following the launch of CLS Spark, the CLS Program conducted targeted outreach to faculty and staff 
contacts from over 300 HBCUs and other underserved institutions, to spread awareness of the pilot program and recruit advisors. In its 
inaugural application cycle, 51 of 766 applicants were enrolled at HBCUs, representing a total of 6.7% applicants. Ultimately, 13 applicants from 
HBCUs (or 25.5% of total HBCU applicants) were selected for participation in CLS Spark.   

  

Private Sector BridgeUSA staff continues to provide guidance, support, and assistance to all designated sponsor organizations, including HBCUs 
and other Minority Serving Institutes (MSIs), to ensure compliance with the governing J-1 visa regulations (22 CFR 62) and the health, safety, 
and welfare of exchange visitors from around the world. Such support includes a new series of videos on the functionalities of the Student and 
Exchange Visitor Information System (SEVIS), and a Responsible Officer Administrative Manual.    
 

 
The Office of English Language Programs created the English Language Virtual Educator program, which enables more participants to take part 
in our exchange programs and has expanded domestic outreach initiatives, which includes increased outreach with HBCUs.   

  

The Office of English Language programs has modified the policies and procedures with the English Language Specialist and Fellow programs by 
expanding requests for focus on DEIA initiatives in the call for proposals, providing training in unconscious bias for all program staff and 
application reviewers, and providing training on DEIA issues in pre-departure orientations. Additionally, the Online Professional Educator 
Network (OPEN) program selected an implementing partner that has advanced DEIA efforts through organization-wide training on unconscious 
bias, diversity, and inclusion and recently engaged an external consulting group to expand the strategy and form a DEIA Council to better inform 
work.    
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EducationUSA promotes U.S. higher education to students around the world by offering accurate, comprehensive, and current information 
about opportunities to study at the nearly 4,000 accredited postsecondary institutions in the United States, with increased information focusing 
on MSIs, including HBCUs.  EducationUSA also provides services to the U.S. higher education community to help institutional leaders meet their 
recruitment and campus internationalization goals.  EducationUSA advising centers overseas host informational sessions about HBCUs and invite 
HBCUs to participate in recruitment fairs.  In the United States, EducationUSA, together with interagency partners, engages with HBCUs at 
industry conferences and through DEIA-focused events.  EducationUSA’s adviser corps, more than 550 worldwide, are trained in strategies for 
incorporating DEIA into their advising programs and in best practices for partnering with and promoting HBCUs to international students.     

 

The Office of the U.S. Speaker Program conducts ongoing evaluation of the recruitment and participation of U.S. experts at 

HBCUs. After conducting an initial baseline analysis, the program has implemented standard practices to review recruitment and participation 
monthly. 

 

In 2022, the Department (GTM) created the Paid Student Internship Program to help remove barriers for students, including members of 
traditionally underrepresented groups, who may not have the financial means be able to afford to support themselves during an unpaid, 
volunteer internship.  In addition to the U.S. Foreign Service Internship Program (USFSIP), most Department internships are now paid.  

 

 

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.   

In FY2022, the Bureau of Global Talent Management awarded Howard University $6,065,980 via a cooperative agreement to administer the 
2022 Pickering Fellowship Program cooperative agreement and $6,265,020 to administer the 2022 Rangel Fellowship and Summer Enrichment 
Program cooperative agreement.  
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Please refer to Part II which includes details on the Bureau of Educational and Cultural Affairs’ grant and contract funding provided to IHEs and 
HBCUs in FY22. 

 

 

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities.   

ECA institutional and individual grants are awarded based on open, merit-based competition.  While the Bureau works concertedly to increase 
and enhance diversity, equity, inclusion, and accessibility, among its institutional and individual grantees and participants, ECA does not have 
programs designated specifically for HBCUs.  ECA considers HBCUs and their students, faculty, and staff underrepresented in all Bureau 
exchange programs and activities for which they are eligible (as referenced in the response to item one above in Part III of this submission).  The 
Bureau undertakes a broad array of strategies and initiatives on a continuing basis to address these disparities – through enhanced outreach 
and recruitment, revised Bureau-wide guidelines for institutional applicants, and numerous actions taken by respective exchange programs to 
introduce new program opportunities and to modify program policies and practices of current programs.  Details of these many efforts are 
provided in the different items in Part III of this submission.   

 

 

 

 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or 
cooperative agreements in FY23.  

 

The State Department’s Bureau of Global Public Affairs (GPA) is moving forward with a hybrid inaugural MSI Conference, planned for Spring, 
2023.  The conference will highlight the roles that MSI graduates are playing at the Department, promote paid internship and career possibilities 
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for MSI constituencies, discuss international exchange opportunities the Department sponsors, and share other ways for MSI students, faculty, 
staff, and alumni to engage with the Department and its different public affairs efforts. Significant HBCU participation is anticipated.   

  

The Department of State will actively participate in the quarterly interactive webinars to be planned for HBCUs by the White House 
Initiative/HBCUs’ International Affairs Agency cluster, which will provide information, technical assistance, and resources on such topics as study 
abroad; international student recruitment; international research opportunities; student and scholar mobility and the African diaspora; and 
international engagement opportunities for local communities.    

 

Explore a partnership with a Washington, D.C. area institution in FY23 to host a half-day pilot symposium for HBCU influencers to provide 
information on careers, fellowships, and internships available through the Department of State and raise awareness of the enormous benefits 
international experiences can offer students.   

  

The Fulbright Program recruits, selects, and trains a cohort of diverse program alumni each year to serve as Fulbright Student and Fulbright 
Scholar Alumni Ambassadors for two-year terms. The Alumni Ambassadors bolster Fulbright Program outreach and recruitment as voices for the 
Program through social media, webinars, and podcasts, and make conference and campus presentations.  They also share their experiences and 
provide perspective regarding program orientation, enrichment, and alumni activities. Alumni Ambassadors from Spelman College, Florida A&M 
University, and North Carolina A&T State University will begin terms in 2023, joining current Ambassadors from NC A&T State and from 
Grambling State University.  More than twenty Fulbright alumni representing HBCUs have served as Alumni Ambassadors since program 
inception.   

  

The Fulbright Program will launch a campaign to work to ensure that all HBCUs designate faculty or staff members to serve as Fulbright Program 
Advisors and/or Fulbright Scholar Liaisons as a key means for promoting Fulbright opportunities on campus, working with students and scholars 
to prepare competitive applications, and fostering a Fulbright culture at their institutions.   

  

The Fulbright U.S Student Program will invite current Fulbright Program Advisers (FPAs) from 30 HBCUs to participate in an all-HBCU cohort of 
the FPA Development Initiative (FPA DI). The Initiative, fully sponsored by Fulbright, is a multi-part training program for campus advisors, aimed 
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to increase program engagement and application numbers from diverse institutions. The FPA DI is a multi-part training that takes place over the 
course of the competition cycle.  This includes Spring in-person training regarding best practices in outreach, recruitment, and advising, and fall 
meetings in Washington, DC, including peer networking a National Screening Committee observation, and debrief on the grantee selection 
process in the United States and abroad.   

  

The U.S. Fulbright (Alumni) Association will elevate its D&I working group to a D&I standing committee to better serve its diverse members and 
constituency. The Association will launch a membership campaign, including efforts to increase the number of HBCU institutional members 
(currently numbering six) and the number of Fulbright alumni at or graduates of HBCUs.    

  

The Fulbright program will launch a large initiative to create a roster of diverse Fulbright alumni, including those affiliated with HBCUs, as a 
resource tool for reaching out to such alumni to serve the program in different capacities: enhancing program outreach and recruitment; as 
application reviewers; as presenters during pre-departure orientation programming; helping to design enrichment programming, and in 
Fulbright alumni initiatives and activities, including networking.    

  

The Office of International Visitors (OIV) provided additional community partnership grant funding to the International Visitor Center of Jackson, 
located at Jackson State University, to support capacity building efforts.  Specifically, they plan to increase the involvement of the educational 
and cultural resources at Jackson State University, Alcorn State University, and Tougaloo College “to enrich the visitors' experiences in the 
history and tradition of HBCUs.  The visitors will also be exposed to the various educational innovations as the Visitor Center strives to meet the 
educational and socioeconomic goals of the Jackson area.”   

  

In FY 2023, the English Language Specialist, Fellow, and Virtual Education Programs propose a number of activities to increase the competitive 
capacity of for HBCUs to participate in these Programs.  Activities include: placing advertisements in “HBCU Connect;” participating in an HBCU 
career and recruitment fair; participating in the second Black English Language Professionals & Friends (BELP&F) Virtual Symposium; and 
exhibiting and presenting at the National Association of Independent Schools’ “People of Color Conference.”  Strategies will be to increase 
efforts to highlight program participants and alumni of diverse backgrounds in conference presentations, social media, and website stories.  The 
OPEN Program is targeting HBCUs and other MSIs via email, specifically relating to grant opportunities and webinar training for course 
development.  
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The Critical Language Scholarship (CLS) Program works with 70 advisors at HBCUs to support applicants and participants on their campuses.  CLS 
also worked to grow the number of advisors at HBCUs to support applicants and participants at their institutions, and conducted targeted 
outreach in spring 2022 to over 40 minority serving institutions, including HBCUs, with no dedicated CLS advisor. In October, the CLS Program 
received 101 applications from HBCU students for its FY2023 program —a sharp increase from the previous year and a strong indicator that 
outreach efforts are having an impact on application numbers.  

  

The Office of Alumni Affairs continues to encourage ExchangeAlumni to conduct projects looking at access for underrepresented groups, and 
continually fosters conversation between ExchangeAlumni on these topics. In FY2023, the Office will host a Thematic International Exchange 
Seminar in Birmingham, Alabama that looks at Rural Engagement in Global Affairs. HBCUs will be a key topic at this seminar, and the hope is for 
local HBCU administration to be involved in the seminar.     

  

The Leaders Lead On-Demand, African Descent Social Entrepreneurship Program will take place in March 2023.  Engagement will target young 
social entrepreneurs aged 25-40 of African descent globally. The program will provide a networking forum for leaders to acknowledge 
commonalities among regions, share best practices for economic prosperity through social entrepreneurship, and collaborate with like-minded 
partners in support of the International Decade for People of African Descent and U.S. commitment for goals of the Permanent Forum of People 
of African Descent (PFPAD).   The exchange will partner with up to seven HBCUs to host parts of the program on their respective campuses to 
expose the Fellows to entrepreneurship programs and initiatives at HBCUs and local communities.   

 

The Office of the U.S. Speaker Program is committed to increasing outreach to and the recruitment and programming of American experts from 
HBCUs across the United States.  Its ‘Recruit America’ initiative established specific recruitment and program goals for 2022 and 2023. 
Additionally in FY 2022, the office incorporated a reporting mechanism from our cooperative agreement vendor that provides the sharing of 
annual statistics on the number of speakers programmed from HBCUs as well as leverages the organization’s substantial expert network to 
expand recruitment of potential candidates for U.S. Speaker programs. 
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(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU 
PARTNERS Act in the past year.  

The State Department has worked closely with the White House Initiative on Educational Equity, Excellence, and Economic Opportunity Through 
Historically Black Colleges and Universities (WHI/HBCUs) for decades, actively serving on the Initiative’s Interagency Working Group and 
participating in other activities.  The Department had an enhanced presence at the WHI/HBCUs’ annual Washington, DC conference in 2022. 
This included hosting a concurrent State Department meet and greet session as part of a “Journey Across the Federal Government,” an in-
person ECA career/programs fair and recruitment booth; a “Pathways to the State Department” opportunities virtual session; and three panel 
presentations titled “International Higher Education Post-Pandemic,” “Successfully Positioning HBCUs for International Recruitment and 
Partnership Development,” and “Leveraging the HBCU Competitive Edge when Competing for International Contracts” respectively.   During the 
conference’s closing luncheon, ECA’s Diversity Coordinator David Levin received the Leonard L. Haynes Distinguished Service Award for 
Excellence in Innovation and Collaboration, having served as the USIA and State Department representative to the Initiative for 35 years.     

  

The Department is a charter member of the WHI/HBCU’s International Affairs Cluster of Federal Departments and Agencies, and has led in the 
design and implementation of a range of group initiatives.   In FY 2022, DOS staff updated the Cluster’s listserv of international affairs points of 
contact at each HBCU, to facilitate information flow between the Initiative and HBCU campuses and to enable HBCUs to share ideas, resources, 
and experiences in support of one another.   

 

In FY2022, the GTM recruitment division attended 54 events targeting HBCUs engaging 541 HBCU students interested in the State Department’s 
internship, fellowship and other programs. These events included participation in career fairs, dedicated information sessions, guest lectures, 
office hours, and social media engagements. 

  

As part of the February 2022 State Department-organized HBCU Foreign Policy Conference in Washington, DC, the Fulbright Program convened 
three panels for HBCU students, faculty, and administrators.  The panels were titled “Being Black Abroad,” “Intersectionality as a Black 
Fulbrighter Abroad,” and “Faculty, Administrators and Family: HBCU and Alumni Testimonials of the Fulbright Scholar Program.” Panels were 
moderated by ECA Fulbright Program Officers and featured nine Fulbright Student and Scholar Program alumni as speakers.  In total, 14 
Fulbright alumni served as panelists during the 2-day conference.     
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More than 25 HBCU faculty lent their academic expertise and experience as peer reviewers and National Screening Committee members 
reviewing U.S. Fulbright student and scholar applications while simultaneously gaining a better understanding of what makes competitive 
applications add valuable information to bring back to their students and colleagues on campus.   

   

The Fulbright Program repeated its annual Fulbright HBCU Institutional Leaders Initiative, recognizing 19 HBCUs for their noteworthy 
engagement with the Fulbright Program.  Winners were announced by the Department through its announcement of the 19 Fulbright HBCU 
Institutional Leaders , with Fulbright HBCU Leader Institutions featured across Fulbright social media platforms, in a collaboration with Watch 
the Yard, a platform for Black Greek life, and by national HBCU and diversity-focused media outlets as well.   The winning institutions received 
congratulatory letters from Secretary of State Antony Blinken and communications toolkits to promote their designation across campus and 
within the community.  The announcement was followed by a virtual webinar titled “How Can Engaging with Fulbright Benefit Your Students 
and Faculty?” More than 100 attendees learned about Fulbright Program opportunities and resources, and heard from international education 
administrators from Howard University, Tennessee State University, North Carolina A&T State University, and Mississippi Valley State University 
(all Fulbright HBCU Institutional Leader Institutions) about the many ways their institutions are participating in and benefiting from the different 
Fulbright Programs, enhancing campus internationalization and building global networks.    

  

The Fulbright Program developed and issued a public-facing document highlighting key strategies and initiatives to improve DEIA efforts, 
including information about Diversity & Inclusion-focused program operations throughout the annual exchange program lifecycle.    

  

The Fulbright Scholar-in-Residence (S-I-R) Program inaugurated a cohort of alumni host mentors from U.S. colleges and universities to advise 
U.S. campus hosts whose institutions are awarded Scholar-in- Residence grants, and to promote the program to U.S. IHEs.  The five-person 
cohort includes a senior campus administrator from St. Phillips College, whose institution has been a strong Fulbright S-I-R Program participant.   

  

Pre-departure orientation programming for outbound U.S. Fulbright grantees now includes sessions pertaining to diversity and identity to better 
enable diverse Fulbrighters to function more effectively in diverse environments abroad.  An alumni-led session designed specifically for Black-
Americans going to Sub-Saharan Africa is titled “Returning ‘Home’ as a Fulbrighter: Dual Perspectives and the Fulbright Experience.”  Orientation 

https://eca.state.gov/highlight/eca-announces-19-fulbright-hbcu-institutional-leaders
https://eca.state.gov/highlight/eca-announces-19-fulbright-hbcu-institutional-leaders
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programming is augmented by a growing “pre-departure resources library of articles, videos, social media blogs, reports, and publications on 
the many aspects of DEIA in a comparative and international context for grantee reference prior to exchange and while abroad.    

  

Fulbright D&I Liaisons abroad provided a wide range of orientations, webinars, and training workshops during 2022, assisting diverse U.S. 
Fulbright students and scholars to adjust to sometimes challenging cultural environments while abroad.  Examples of programs relevant to Black 
Americans and grantees from HBCUs included “What is Diversity, What is Inclusion?” “Being Black Abroad,” “Racism in East Asia,” “Navigating 
Blackness in the Western Hemisphere,” and “Fostering Inclusive Environments.”  A number of Fulbright binational commissions are now 
employing full-time and part-time D&I specialists to meet program and staff needs.    

  

The Fulbright Program provides grantees from abroad with opportunities to get outside their classrooms, libraries, and laboratories and 
experience the diversity of America and Americans first-hand.  In May 2022, 100 Fulbright foreign students at U.S. colleges and universities 
throughout the United States convened in Atlanta and participated in an enrichment seminar titled “Beyond Civil Rights: A Focus on Equity and 
Access.”  Students explored how equity and access drives educational policy and practice through the lens of the civil rights movement.  
Speakers included representatives from HBCUs through the Atlanta University Center. Fulbrighters also toured the Martin Luther King Jr. 
National Historical Park and visited the National Center for Civil and Human Rights. Fulbright foreign students also participated in a virtual 
workshop conducted by Mississippi Valley State University which focused on HBCU educational perspectives, and introduced students to the 
history, legacy, and importance of HBCUs in the United States.     

  

Programming also took place in 2022 providing visiting Fulbright scholars from abroad with a better understanding and appreciation of the Black 
experience in America, often arranged during Black History Month.  Examples included: a symposium in Chicago exploring the contributions of 
African-Americans to the history of jazz in that city; an African-American Methodist Episcopal church service, lunch, youth group performance, 
and discussion with church elders about the African-American experience in Los Angeles; a dialogue in Davis, CA on the legacy of Dr. Martin 
Luther King, and peace in a multicultural setting; and a workshop in New York City exploring the concept of race as a social construct having 
roots internationally.     

  

Through the Fulbright (Alumni) Associations’ “Fulbright   in the Classroom” Program, U.S. Fulbright alums made presentations about their 
Fulbright experiences and the value of global engagement to K-12 schools in Baltimore and Atlanta, respectively, working with Morgan State 
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University, Coppin State University, Morehouse College and Spelman College.  The number of HBCUs involved in this initiative will increase in 
the coming year.    

  

Fulbright alumni affinity groups, including Fulbright Noir and Fulbright-HBCU continued to advise HBCU and Black American grantees preparing 
for exchange and while on program.  They are also valuable organizations fostering alumni engagement.  In 2022, “A House Where All Belong: 
Redesigning Education Abroad for Inclusive Excellence” was published by The Forum on Education Abroad as the debut in their Standards in 
Action book series.  Chapter 12: Fulbright Noir: Race, Identity, and Empowerment in the Fulbright U.S. Student Program by a Fulbright Program 
manager, a senior officer from George Mason University, and the Executive Director of the Fulbright Commission in Belgium.  

 

The Gilman, Fulbright, and Boren Programs, made a combined presentation at the Thurgood Marshall College Fund (TGMCF) Leadership 
Summit’s Founder’s reception in September 2022. These government programs also had an exhibit table to share information with potential 
HBCU applicants.     

   

USA Study Abroad hosted a workshop for 122 study abroad advisors and faculty at HBCUs and Predominately Black Institutions in May 2022, on 
best practices in recruiting and advising students.  

 

The inaugural six-week Gandhi-King Scholarly Exchange Initiative was launched in Summer 2022, with 20 college students and recent graduates, 
10 from India and 10 from the United States, exploring the topics of civil rights, peace, non-violence, reconciliation, social justice, and inclusion 
at the local, national, and global levels. The program included a two-week academic residency at Alabama A&M University, where participants 
learned about the teachings of Gandhi and King and developed leadership skills. The cohort will reconvene for a two-week residency at Banaras 
Hindu University, in New Delhi, in January 2023.  

  

The Young African Leaders Initiative (YALI)/Mandela Washington Fellowship Program brings cohorts of young African professionals to the United 
States for professional development and leadership training in business, civic engagement, or public management, on U.S. college campuses. In 
FY 2022, Howard University and Jackson State University joined Clark-Atlanta University as host campuses, with the three HBCUs hosting 75 
Fellows in total.    
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The Council of American Overseas Research Centers (CAORC) and its respective Centers provided an increased number of training and 
curriculum development seminars and related activities in the United States and in Senegal, India, Mexico, Cambodia, Mongolia, and the 
Palestinian Territories, including 90 faculty from 38 HCUs, assisting them to teach using curricula in humanities and social sciences, focused on 
the conservation and recording of cultural heritage and of modern societies.     

 

EducationUSA activities in FY2022 included a number of HBCU-focused events, such as the HBCU Showcase in February 2022 for students in 
Mexico and sub-Saharan Africa. The EducationUSA Forum in Washington D.C. in August 2022 engaged participants from six HBCUs, including 
Howard University, Huston-Tillotson University, Morgan State University, Southern University at Shreveport, Spelman College, and Tennessee 
State University.  

 

Private Sector BridgeUSA:  Eighteen HBCUs are currently Private Sector BridgeUSA designated sponsor entities.  During FY2022, the 18 HBCUs 
hosted 96 exchange visitors, from 28 sending countries, in four academic categories: Professor, Research Scholar, Short Term Scholar, and 
College/University Student.  These BridgeUSA exchange students and scholars enhanced the academic and research environments at these 
institutions, helping to internationalize the host HBCUs.  The research scholars made notable contributions while at the HBCU institutions, some 
of which led to publications in prestigious peer review journals.    

 

The Office of International Visitors/Global Ties U.S. DEIA Working Group has developed the International Visitor Leadership Program (IVLP) 
Programmers Toolkit. This document is designed to support international exchange implementing partners in expanding their professional 
resource, membership, and volunteer recruitment capacity to reach a wider area in their states and communities, and to intentionally include 
institutions such as outreach to HBCU students and faculty.    

 

During FY2022, the IDEAS Program awarded IDEAS grants for designing study abroad programs to five HBCUs to develop their study abroad 
partnerships, programs, and resources aligned with U.S. foreign policy goals – Albany State University, Bennett College, Central State University, 
Elizabeth City State University, and Xavier University of Louisiana     
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The Citizen Diplomacy Action Fund awarded a small grant for the Exchange Alumni Ambassador Program which focused on outreach to 
historically underserved students to help promote international education programs funded by the U.S. Department of State and more 
equitable representation, and included presentations to HBCUs   

 

In October 2022, fourteen African leaders in academia with related fields travelled from ten countries to participate in the International Visitor 
Leadership Program's (IVLP) Developing University Partnerships: Connecting African Universities with HBCUs project. During the project, 
international visitors travelled to HBCUs in Maryland, Virginia, North Carolina, South Carolina, and Louisiana, to learn more about the history of 
HBCUs, the impact these universities have on local communities, and ways to create collaborations between HBCUs and African universities.  
Excellent connections were made, and plans to reach out for potential collaborations.  A second iteration of this project is slated to occur in 
October 2023.   

 

ECA’s grant partner for the 2022 Venice Biennale, Boston’s Institute of Contemporary Art created a partnership with Spelman College to provide 
a two-semester seminar focused on the history of the U.S. Pavilion in Venice.  The work of Simone Leigh and the themes of women’s 
empowerment, Black feminist theories and DEIA were on display at the Biennale exhibition.  Eleven Spelman students participated in the 
partnership.  In October of 2022, the Spelman students returned to Venice and participated in Ms. Leigh’s Loophole of Retreat, a 3-day seminar 
with 700 participants that featured discussions and workshops with leading female scholars, artists and activists from around the world.       

 

To ensure the U.S. Speaker Program represents the rich diversity of our country, the office implemented the ‘Recruit America’ initiative to 
increase outreach to and recruitment of American experts from underserved communities and HBCUs, across the United States. For FY 2022, 
the recruitment of experts from HBCUs for participation in the U.S. Speaker Program has increased by 100% from FY 2021. The office continues 
to offer HBCUs experts for virtual target of opportunity, virtual, and in-person programming. For example, a FY 2022 program with a Morehouse 
College expert on open government and civil society reached up to 100 government officials, civil society members, and media representatives 
in Uganda. In FY 2022, new programming opportunities were established with experts from several HBCUs including Benedict College, Central 
State University, Delaware State University, Georgia State University, Harris-Stowe State University, Howard University, Kentucky State 
University, Morehouse College, Shorter College, Tennessee State University, and West Virginia State University. 
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(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of 
your agency.  

In an effort to increase program outreach and recruitment to diverse constituencies, including HBCUs, the State Department will partner with a 
number of other Federal Departments and Agencies, namely, the U.S. Department of Education, the National Science Foundation, the U.S. 
Agency for International Development, and the U.S. Peace Corps, inviting one another to join in events and activities being planned by each 
respective organization.    

 An integral component of ECA’s efforts to reach out to HBCUs and their students, faculty, staff, and stakeholders, to promote international 
exchange program opportunities, is done through partnerships and collaboration with an array of HBCU-focused and diversity-focused private 
sector organizations, associations, and media.  In this regard, the Fulbright Program and other academic programs work with the HBCU Faculty 
Development Network, the Thurgood Marshall College Fund, Watch the Yard (an organization serving HBCU sororities and fraternities), the 
American Association of Blacks in Higher Education, the Posse Foundation, Diversity Abroad, Global Student Leadership Conference, the Council 
on Opportunity in Education, Women of Color in the Academy, the National Council on Race and Ethnicity in America, the National Association 
of Diversity Officers in Higher Education, the Rangel Program, and “Diverse: Issues in Higher Education.”   

  

The Fulbright Program will catalog its different diversity-related “official” partnerships and informal collaborations,  and assess the benefits of 
each relationship in assisting the Program in effectively serving its diverse audiences, including Black Americans and HBCUs. The Program plans 
to strategically increase such relationships in the year ahead.    

  

In 2023, new Fulbright collaborations will be considered with the Strada Education Network, the Association of Public and Land-grant 
Universities’ 1890 HBCU coalition, the Alpha Kappa Alpha Sorority (as a pilot effort to work with Black fraternal organizations), and Jack and Jill 
of America (a Black families social organization) to promote Fulbright programs to broader audiences.  

   

Deputy Secretary of State for Management and Resources (D-MR) Brian McKeon visits to Delaware State University (DSU) and the University of 
the District of Columbia (UDC) significantly furthered the objectives of the president’s Executive Order on White House Initiative on Advancing 
Educational Equity, Excellence, and Economic Opportunity through Historically Black Colleges and Universities.  These visits assisted the Diplomat 
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in Residence (DIR) Darion Akins in transforming nascent relationships into foundational ones through which long-term, sustainable recruitment 
pipelines are being built.  When interviewed by university media, D-MR McKeon invoked one college's historical motto of “Enter to Learn, Leave 
to Serve”, while calling on the students to not only serve their country but also their fellow Americans.  Because the institutions immortalized 
these visits via videographic and print publications, D-MR's messages reached the larger student bodies of both universities, totaling nearly 
12,000.  During his remarks, Mr. McKeon stressed that for the United States to successfully achieve its foreign policy goals, the Department of 
State's workforce must be demographically and geographically reflective of the United States.  According to Secretary Blinken, investing in 
"diversity and inclusion make us stronger, smarter, more creative, and more innovative."  Part of realizing this investment means ensuring HBCU 
students become aware of and pursue the panoply of careers available within the Department of State, where African-Americans are historically 
underrepresented -- particularly in the Foreign Service.  D-MR's engagements sparked interest in Foreign and Civil Service careers by 
enumerating the Department's paid internship program and financially-incentivized fellowships, exchanges, and study abroad 
opportunities.  They also communicated an understanding of the necessity to establish connections along the entire talent acquisition 
continuum by building complementary networks that included high school pupils, college faculty, and state-level officials.  These headline 
engagements turned the president's executive order initiative and Secretary Blinken's statement into demonstrable acts of commitments -- 
commitments to build recruitment pipelines between HBCUs and the Department of State in order to create a diverse workforce with the skills, 
education, and variegated perspectives necessary to effectively carry out U.S. foreign policy.     

  

Southern University Engagement:  The DIR responsible for Louisiana is collaborating with the Dean of Southern University’s Nelson Mandela 
College of Government and Social Sciences to enhance collaboration and build a pipeline of students into student and career opportunities at 
the U.S. Department of State.    

  

The Network:  DIR Central South launched a mentoring program he dubbed “The Network” to mentor and develop talented, diverse prospects 
from schools in his region not traditionally represented in the Foreign Service. These schools include a number of HBCUs in the Central South 
region. The DIR works with professors and career advisors to identify interested students with potential who need extra support and 
encouragement to cultivate their interest in U.S. Department of State programs and student and career opportunities. He also identifies strong 
prospects through career fairs and students who proactively sign up for his 1:1 virtual office hours appointments.  Through monthly coaching 
sessions, the DIR keeps prospects engaged and provides the type of support and motivation more often found at bigger schools traditionally 
associated with driving students to the Foreign Service.  Senior-level officials such as U.S. Ambassador to the United Nations Linda Thomas-
Greenfield and U.S. Ambassador to Qatar Timmy Davis have briefed the group as well as a host of other guest speakers who discussed a wide 
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range of topics related to international careers and student programs.  Members of the group are already achieving their own goals obtaining 
competitive career-enhancing opportunities such as the Pickering Fellowship, Payne Fellowship, and the Rangel Summer Enrichment Program.  

  

Historic agreement supports GTM's diversity goals: On September 10, 2021, DACOR – a Washington-based organization of foreign affairs 
professionals and the University of the District of Columbia (UDC) joined in signing an historic partnership agreement that will benefit 
undergraduate students enrolled in a newly established Global Studies program at UDC. The memorandum of understanding provides the 
framework for a mentoring program matching DACOR mentors with UDC’s Global Studies students. For UDC, the agreement is the first formal 
mentoring program open to undergraduates at the 170-year-old institution.  For DACOR, the 1,550-member international affairs organization 
founded in 1952, the agreement marks the organization’s first formal undergraduate mentoring partnership. Starting in fall 2021, 
undergraduates enrolled in UDC’s Global Studies courses were paired with mentors from DACOR. Students committed to completing the Global 
Studies curriculum will be among the first to be assigned mentors.   

   

Intra-Campus Linkages:  Minority Serving Institution (MSI) students and members of other student affinity groups flourish when they share 
experiences and resources.  With Recruitment team members guiding the introductions and encouraging joint recruitment events, linkages are 
made.  For example, Black economics and business majors from various universities can work with their peers from HBCUs to develop a sense of 
community to the benefit of the Department's recruitment teams and the young professionals in State's recruitment pool.  With the Diplomat in 
Residence (DIR) in the bureau of Global Talent Management (GTM) identifying strong points of contact within each group, small, targeted 
recruitment planning sessions help the DIR strategize further engagement.  For example, University of Maryland College Park's Black Student 
union leadership participates in a Zoom planning session with the DIR to discuss potential joint recruitment sessions with HBCU contacts for 
Pickering, Rangel, USFSIP, Boren, and other State programs.  The actual planning of the joint sessions is left to the student contacts and/or 
Virtual Student Federal Service (VSFS) interns who discuss how best to publicize the events on their respective campuses.   

    

HBCU Faculty Participation in Foreign Service Selection Boards: The Department is mandated by the Foreign Service Act of 1980 as amended, 
to include a member of the public on all Foreign Service Selection Boards, which review performance evaluation materials and make 
recommendations for promotion within the Foreign Service.  To include diverse representation from the public on Foreign Service Selection 
Boards, the Bureau of Global Talent Management conducts outreach to recruit HBCU faculty in this effort. Many HBCU faculty in the National 
Capital Region have successfully served on Foreign Service Selection Boards. Some have even served on more than one performance board in 
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this capacity and noted that their service broadened their understanding of State Department operations, as well as careers within the 
Department, and proved helpful as they advised students. 

 

 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs.   

 

 ECA’s Human Resources (ECA/HR) Office will continue to reach out to HBCUs to educate and provide visibility for our federal internships and 
other special hiring authorities for students and faculty by creating recruitment partnerships and providing vacancy announcements for targeted 
programs in the civil and foreign services.    

 Targeted programs for civil service positions will include the various Pathways Programs: Intern Experience Program (IEP), Intern Temporary 
Program (ITEP), and Recent Graduates; Presidential Management Fellows, Colin Powell Leadership Program. Targeted programs for foreign 
service positions include the Thomas R. Pickering Graduate Fellowship, Charles B. Rangel Foreign Affairs Program, US Foreign Service Internship 
Program, and the William D. Clarke Sr. Diplomatic Security Fellowship. 

By Executive Order, ECA can grant Non-Competitive Eligibility (NCE) to certain alumni of the Fulbright U. S. Student Program, Benjamin A. 
Gilman International Scholarship Program, and the Critical Language Scholarship Program, to the competitive service.  NCE allows U.S. federal 
government agencies to hire eligible exchange program alumni outside of the formal competitive job announcement process and allows eligible 
exchange program alumni to compete for certain federal employment jobs that are only open to federal employees. 

 In addition, ECA/HR is working towards creating an on-campus brand; a campus presence and direct connections to talented students and 
alumni by providing campus information sessions, panel discussions, and participate in career fairs. Our objective is to bring awareness with a 
goal to increase the number of internships and fellowships within ECA for both Foreign and Civil Service positions. Creating a diverse pipeline 
between ECA and HBCUs, to ensure students interested in Federal service, are career ready and prepared to join the future federal workforce. 

 

ECA issued a revised Bureau DEIA statement regarding the paramount importance of DEIA and the central role DEIA plays pertaining to the 
Bureau’s programs, grants, community partnerships, workforce, and workplace. The revision tents included new DEIA language from E.O. 13985 
and addressing barriers for underrepresented communities.  The Bureau then held information session for its colleagues demonstrating how to 
use the statement as a tool to facilitate DEIA conversations and to guide future DEIA work.  The process of addressing barriers for 
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underrepresented communities, such as HBCU stakeholders, resonated the most across the sessions.  For example, the Office of English 
Language Programs is now currently working with an alumni committee to create pre-departure course content to emphasize ECA’s DEIA 
statement. And the English Language Fellow, Specialist, and Virtual Educator programs have created an online community event series for our 
alumni to discuss issues related to DEIA. The new statement explicitly frames ECA’s commitment to DEIA and under pins the value of diversity in 
our public diplomacy mission of promoting mutual understanding and to be intentionally inclusive.  

 

  

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.     

The 2021 year-long 75th anniversary of the establishment of the Fulbright Program culminated in November 2021 in a Washington, DC Kennedy 
Center event.  Dr. Ruth Simmons, Fulbright alumna, noted American educator, graduate of Dillard University, and then-President of Prairie View 
A&M State University served as a keynote speaker.  Dr. Simmons exemplified the dual themes of alumni impact and DEIA addressed by the 
Fulbright Program throughout the anniversary year.  

 

The Fulbright Program’s Fulbright HBCU Institutional Leaders Initiative has become the Program’s signature effort in promoting Fulbright 
Program opportunities to HBCUs. Taking place annually since FY 2020, the Initiative is designed to recognize and commend select HBCUs for 
noteworthy engagement with the Fulbright Program and to encourage all HBCUs to increase their engagement with the Fulbright Program. 

  

The Fulbright Program, in particular, focuses directly on the concept of inclusion, assisting diverse U.S. grantees, including those from HBCUs, to 
understand how identity informs and shapes their exchange experiences.  Fulbright “D&I Liaison Officers” are located abroad regionally to help 
grantees from diverse backgrounds have rewarding, fulfilling Fulbright exchanges overseas. These specialists work with grantees, addressing 
topics pertaining to identity, culture, and diversity, offering services and support for grantees in many ways.  They provide post-arrival 
orientation programming, consultation and advising, mid-year and re-entry workshops, and other community resources and networking 
opportunities. Liaisons also provide D&I-related training and guidance for the binational Fulbright Commission and U.S. Embassy staff on a 
regional level.  Their efforts are significant in supporting the Fulbright Program’s overarching DEIA objectives. 
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In response to an OMB inquiry to the State Department Agency Equity Team: “are there any plans to do an assessment of barriers for racial and 
other marginalized communities in the U.S. to participate in State’s educational and exchange programs as well as stakeholder engagement 
plans for those communities in particular?”, ECA’s Monitoring, Evaluation, Learning and Innovation (MELI) Unit conducted a study to better 
understand the context in which exchange programs are implemented.  The study’s foundation was a literature review of articles from the past 
10 years as well as interviews with a number of stakeholders (ECA program teams, alumni, implementers, as well as potential partner 
institutions and participants).  A number of key findings emerged from this study:  1) in addition to financial and logistical barriers, the value of 
exchange programs was not always clear to participants and their families and/or clashed with socio-cultural beliefs about education and living 
outside of the United States; 2) complex and multi-part applications may make non-participants from underrepresented groups feel that 
exchange programs are unattainable; 3) fear of the unknown is common amongst all participants, but particularly those who are from 
underrepresented groups; 4) exchange participants from underrepresented groups report that they sometimes hide or obscure their full 
identity.  They also face identity-related challenges from peers within their cohorts, not just in/from their host countries; and 5) alumni who are 
working full-time may not have the resources to be engaged in outreach efforts.  There are a number of DEIA-related initiatives taking place in 
ECA that will set the stage for responding to the DEIA assessment findings and creating ECA’s first overarching DEIA Programmatic Strategic 
Plan.  This includes creating a reflection toolkit for ECA program offices to compare their programs to assessment key findings and creating 
action plans for prioritized next steps to advance DEIA. This process will begin this winter (2023). 

 

 

Divine Diplomacy: A Virtual Panel by U.S. Diplomats in Divine Nine Sororities and Fraternities:   

On April 6, 2022, the State Department hosted a dynamic virtual panel with special guests featuring Divine Nine foreign policy leaders - Deputy 
Spokesperson for the U.S. Department of State Jalina Porter and the Assistant Secretary of State for Diplomatic Security Gentry Smith.   

   

Members of the Divine Nine, currently serving as U.S. Diplomats and civil service officers for the U.S. Department of State, shared their career 
paths and tips on how they navigated a life changing profession in foreign affairs.  Participants were encouraged to become part of America’s 
leadership, contributing their skills, innovative thinking, and global perspective to support our efforts at home and abroad.   

    

 “The Palmer Envoys”: The Diplomat in Residence for the DC Metro region launched a peer-mentoring program informally dubbed “The Palmer 
Envoys” after Ambassador (ret) Larry Palmer, a two-time ambassador and former Ambassador in Residence at Howard University.  The program 
is designed for 40 students currently enrolled at an HBCU who are interested in learning more about the Department of State, public service, 
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and international affairs. The Recruitment Division coordinates 6 (six) bi-weekly virtual sessions to inform participants of the various internship, 
fellowship, and employment opportunities at the U.S. State Department, expand their professional networks, and deepen their knowledge of 
foreign affairs.  Sessions include guest speakers, information sessions, and more.  Currently, students at 11 schools from nine states participate 
in the program. In addition, the program officially transferred to the Employee Organization (EO), The Thursday Luncheon Group, an EO 
representing the African American workforce.  
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Part I 

 

Federal Agency Name: 

U.S. Department of Transportation  

 

Agency Mission:  

The mission of the U.S. Department of Transportation (DOT) is to ensure our Nation has the safest, most efficient and modern transportation 
system in the world, which improves the quality of life for all American people and communities, from rural to urban, and increases the 
productivity and competitiveness of American workers and businesses. 

 

DOT was established by the Department of Transportation Act, Public Law 89-670, on October 15, 1966. DOT's first official day of operation was 
April 1, 1967. 

 

Agency Plan Point of Contact: Irene Marion, Director, DOCR, DOCR 

Email Address: Irene.marion@dot.gov and Ceeon.smith@dot.gov 

Plan Preparation Office: USDOT Departmental Office of Civil Rights  

 

  

mailto:Irene.marion@dot.gov
mailto:Ceeon.smith@dot.gov
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Part II 

Agency HBCU Goal(s)  
Statement(s) 

1. Establish or strengthen relationships with the broader HBCU community to increase the number of
HBCUs that engage with USDOT to address underrepresentation in the workforce, internships and
potential economic opportunities designed to increase participation in research grants and/or
cooperative agreements.

2. Break down barriers and expand pathways for HBCUs to access Federal funding and programs,
particularly in areas of research and development, entrepreneurship, and workforce development
through technical assistance programs and initiatives.

3. Promote diversity, equity, inclusion and accessibility in the USDOT workplace through outreach and
marketing to HBCU career centers and student associations.

4. Examine USDOTs current and future workforce needs and engage in targeted outreach to HBCUs
specializing in these areas such as entrepreneurship, women in transportation/STEM, engineering,
etc.

5. Optimize collaboration within DOT and external partners to continue to encourage public involvement
in strategic decision making; establish strategic, creative solutions and leverage resources.

Metrics of Success 1. Increase the number of cooperative agreements with HBCUs.

2. Increase the number HBCUs as lead or prime institutions on research grants and/or workforce
development projects.

3. Increase number of HBCU applicants for research and workforce development NOFOs.

4. Increase direct recipient funding opportunities for HBCUs.

5. Increase first-time recruitment visits to HBCUs by 10 % YOY

6. Increase the number of regional HBCU programs/symposiums focused on procurement,
entrepreneurship, and workforce opportunities.
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7. Increase number of new hires/interns that attend and/or attended an HBCU.

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

1. The Federal Aviation Administration (FAA) maintains an open broad agency announcement (BAA)
692M15-20-R-00004 (posted on www.sam.gov; open until 2024) for potential bidders to submit a
research White Paper for consideration.

2. The Federal Highway Administration (FHWA) Dwight D. Eisenhower Transportation Fellowship Program
(DDETFP) goals are to provide grants to students majoring in a transportation-related discipline and
conducting transportation-related research.

3. Federal Motor Carrier Safety Administration (FMCSA) Commercial Driver’s License Program
Implementation (CDLPI): This discretionary grant provides financial assistance to States and other entities
to aid in achieving compliance with Federal CDL program regulations and to improve the National CDL
program and support for the prevention of human trafficking.

4. FMCSA Commercial Motor Vehicle Operator Safety Training (CMVOST): This discretionary grant provides
financial assistance to expand the number of CDL holders with enhanced operator safety training and to
assist current or former members of the U.S. Armed Forces transition to the CMV operation industry.

5. FMCSA High Priority – Commercial Motor Vehicle (HP-CMV): The HP grant program provides financial
assistance to carry out activities and projects that augment motor carrier safety.

6. FMCSA High Priority – Innovative Technology Deployment (HP-ITD): The ITD grant program provides
financial assistance to advance the technological capability and promote the deployment of intelligent
transportation system applications for CMV operations, including CMV, commercial driver, and carrier-
specific information systems and networks; and to support and maintain CMV information systems and
networks.

7. High Priority – Commercial Motor Vehicle Enforcement Training, and Support (HP-ETS): The HP-ETS
grant program is to train non-Federal employees who conduct Commercial Motor Vehicle (CMV)
enforcement activities in accordance with Federal Motor Carrier Safety Regulations (FMCSR), Hazardous
Materials Regulations (HMR), and Out-of-Service criteria; and to develop related training materials to
increase awareness and education on CMV safety and otherwise improve CMV safety.

http://www.sam.gov/
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8. Motor Carrier Safety Assistance Program (MCSAP) Grant: a formula grant that provides financial
assistance to States and territories to reduce the number and severity of crashes and hazardous material
incidents involving CMVs.

9. *Federal Transit Administration (FTA) grant programs:

o Low- and No-Emission Vehicle Program – 5339(c)

o Buses and Bus Facilities – Competitive

o Human Resources & Training – 5314 (b)

o Technical Assistance & Standards Development – 5314(a)

* FTA primarily provides grants to public transportation agencies to operate public transit. Colleges and
universities therefore are infrequent FTA recipients.

10. Office for Research and Technology (OST-R) University Transportation Programs

11. Federal Railway Administration (FRA) FRA has identified research topics aimed at identifying and
enhancing FRA partnership with women and minorities. These efforts are released as BAAs, with a notice
of funding opportunity (NOFO) announcement, which targets an HBCUs/MSIs list of participants.

- The Consolidated Rail Infrastructure and Safety Improvements (CRISI) Program invests in a wide range of
projects within the U.S. to improve railroad safety, efficiency, and reliability; mitigate congestion at both
intercity passenger and freight rail chokepoints to support more efficient travel and goods movement;
enhance multi-modal connections; and lead to new or substantially improved Intercity Passenger Rail
Transportation corridors. This program invests in railroad infrastructure projects that improve safety,
support economic vitality (including through small businesses), create good-paying jobs with the free and
fair choice to join a union, increase capacity and supply chain resilience, apply innovative technology, and
explicitly address climate change, gender equity and racial equity

12. Pipeline and Hazardous Materials Safety Administration (PHMSA) grant program Competitive Academic
Agreement Program (CAAP) provides funding for academic research, to give tomorrow’s pipeline safety
workforce an early opportunity to contribute safety solutions.
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Program Categories FY2022 Funds to All 
IHEs ($) 

FY2022 Funds to 
HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & Development 
Awards/Contracts 

$26,312,955.16 $2,952,402.00 $1,125,000.00 *See Addendum for additional
comments

Program Evaluation 
Awards/Contracts  

$19,372,403.00 $1,901,818.00 *See Addendum for additional
comments

Training Awards/Contracts $10,000,000.00 $769,000.00 *See Addendum for additional
comments

Facilities and Equipment 
Awards/Contracts 

$0.00 $0.00 *See Addendum for additional
comments

Direct Institutional Subsidies $0.00 $0.00 *See Addendum for additional
comments

Other Activities $8,324,871.00 $4,288,820.00 *See Addendum for additional
comments

Great Lakes St. Lawrence Seaway 
Development Corporation (GLS)  
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GLS does not provide grants or 
contract funding 

TOTALS $64,010,229.16 $10,925,831.88 $1,178,778.77 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an
addendum.)

The U.S. Department of Transportation’s (DOT or Department) Departmental Office of Civil Rights (DOCR) continues to lead the internal 
coordination and implementation of DOT‘s HBCU Annual Agency Plan. DOCR will partner with offices within the Office of the Secretary (OST) 
and with DOT’s Operating Administrations (OAs) to establish goals and metrics, measure successes, identify and address gaps and barriers, and 
track outreach with HBCU stakeholders. 

In FY’22, DOT’s Employee Resource Group (ERG) began and continues to work across the department to provide insight, feedback and strategic 
program development support on HBCU/MSI DOT engagements and initiatives. Further, these efforts have served as a platform for OAs to 
develop internal HBCU/MSI working groups focused on department- specific HBCU programs/initiatives. For example, the Office of Small 
Disadvantaged Business Utilization (OSDBU) created an HBCU MSI Program designed to increase engagement in DOT procurement 
opportunities that resulted in HBCU outreach engagements in ‘22/23 (with plans to continue into 2024), created HBCUs initiatives targeting 
women (Women in Transportation Initiative/WITI) and the next generation of entrepreneurs in transportation (Pathways to 
Entrepreneurship/PEP). Similarly, the Federal Aviation Administration (FAA) created the FAA HBCU Initiative Team to develop programs 
targeting HBCUs with aviation or aviation-related academic programs. In addition to these and other academic, research and workforce 
development focused programs and initiatives that are detailed below, the Federal Motor Carrier Safety Administration (FMCSA) created grant 
programs where HBCUs may apply as direct recipients.  Highlights of other DOT’s HBCU MSI engagements via strategic programs and initiatives 
that HBCUs may participate in are outlined below. See the Addendum for detailed responses from OST and OA divisions. 
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Office of the Secretary (OST): 

OST- Office of Small and Disadvantaged Business Utilization (OSDBU): 

Through the HBCU MSI Program, to date, outreach has been extended to over 45 HBCUs providing an understanding of DOT procurement 
processes. The department goal by January 2024, is to have provided outreach to all 118 HBCUs. 

Women In Transportation Initiative (WITI): 

The OSDBU Women in Transportation Initiative (WITI) Internship program is an initiative that HBCUs may participate in through the USDOT 
Small Business Transportation Resource Centers (SBTRCs).  FY’ 22 SBTRCs are required to provide two internships each year. For summer and 
Fall 2022, the centers are ensuring that at least one of their internships are slated for an HBCU/MSI student.  If funding is provided next year, 
this initiative has established a goal to provide an internship to 100% HBCU students. By March 2023 the centers will host one WITI Outreach 
event to discuss internship/career opportunities with HBCU students. 

Office for Research and Technology (OST-R): 

OST-R is responsible for administering DOT’s University Transportation Centers (UTC) Program, which serves as OST-R’s vehicle for providing 
Federal financial assistance to institutes of higher education, including HBCUs. The UTC Program administers funding to eligible, non-profit 
institutions of higher education to advance transportation expertise and technology; provides a critical knowledge base outside of DOT; 
addresses critical workforce needs and educates the next generation of transportation leaders. The Infrastructure Investment and Jobs Act 
(known as the Bipartisan Infrastructure Law or BIL) re-established the UTC Program and expanded it to $500 million. 

The Bipartisan Infrastructure Law also established the Open Research Initiative. This new $250 million advanced transportation research pilot 
program supports states, local governments, all universities, nonprofit organizations, and private sector organizations by enabling them to 
submit unsolicited research proposals to address DOT’s unmet research needs.  For more information on FY 2023 programs see: University 
Transportation Centers Program - https://www.transportation.gov/content/university-transportation-centers 

https://www.transportation.gov/content/university-transportation-centers
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DOT Operating Administrations (OAs): 

Federal Aviation Administration (FAA): 

The FAA HBCU Initiative Team has strategically targeted those HBCUs with Aviation Programs and Transportation Departments.  The FAA HBCU 
Team meets monthly with Aviation Directors at HBCUs with aviation and transportation programs.  During the Monthly Aviation Directors 
meeting funding opportunities and application processes are discussed such as the Broad Agency Announcement (BAA). The NextGen Aviation 
Workforce Development program is planning a broader outreach initiative to ensure HBCUs are aware of Notice of Funding Opportunities 
(NOFO) and the NextGen: The Takeoff: Grants Made Easy is a technical assistance approach to provide step-by-step instructions on how to apply 
for grants offered by the Office of NextGen. 

Federal Motor Carrier Safety Administration (FMCSA): 

• The Federal Motor Carrier Safety Administration (FMCSA) created activities to strengthen and expand the capacity of HBCUs and to
advance the development of human potential and provide a quality education. In that effort, FMCSA created financial programs that
HBCU’s may apply as direct recipients. Out of four HBCU applications to the High Priority: Commercial Motor Vehicle (HP: CMV) three
HBCUs were awarded:  Howard University ($267.840.00), Morgan State University ($337,816), and South Carolina State University
($1,301,162.00).

Federal Transit Administration (FTA):  

Currently there are four grant programs, listed below, that HBCUs may participate in with the FTA: 

• Low- and No-Emission Vehicle Program – 5339(c) -- $4,275,820 awarded to Alabama A&M University

• Buses and Bus Facilities – Competitive

• Human Resources & Training – 5314 (b)

• Technical Assistance & Standards Development – 5314(a)
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It is important to note that FTA primarily provides grants to public transportation agencies to operate public transit. Colleges and universities 
therefore are infrequent FTA recipients. For more information, a description of FTA programs: https://www.transit.dot.gov/grants.   

Federal Railway Administration (FRA) 

Each year, FRA publishes research funding opportunities to which universities, including HBCUs may apply. These funding opportunities, Broad 
Agency Announcements (BAA), fund research in topic areas aligned with the Office of Research, Development, and Technology’s five research 
divisions - Track, Train Control and Communications, Rolling Stock, Human Factors, and Railroad System Issues.  In FY 2023, FRA will publish the 
NOFO for its Center of Excellence (COE). The NOFO will encourage HBCUs to apply and/or partner with other institutions.  Institutions of Higher 
Education (IHE) will also be encouraged to partner with HBCUs. FRA will conduct a direct mailing campaign for the COE NOFO. 

National Highway Traffic Safety Administration (NHTSA) 

NHTSA has several programs that are available for HBCU participation including, but not limited the NHTSA Corporate Ambassador Program 
which aims to promotes equity and diversity in recruiting for the agency by attending virtual and in-person recruiting and hiring events. 
The Summer Transportation Internship Program for Diverse Groups (STIPDG) provides a unique summer opportunity for college/university 
students to gain valuable professional experience and skills to complement students’ academic pursuits.  

(NRO HQ): The National Highway Traffic Safety Administration (NHTSA) awards all its behavioral safety formula grants directly to HSOs per 
U.S.C. Title 23 Sections 402 and 405. Using NHTSA grant funds, the Highway Safety Office (HSO) makes sub-awards to local entities, which may 
include HBCUs. 

(NRO R3) 

Grant #: GN-Morgan State-2023-212 

Funding Category: General 

https://www.transit.dot.gov/grants


518 

Program Area: Distracted Driving 

Organization: Morgan State University 

MHSO Program Manager(s): Julie Kwedar 

Funding Code(s): BIL 402 

Budget: $53,778.77 

District of Columbia- Howard University 

Project Number: M1X 2023-05-01-00 

Project Title: Increase and Conduct Seatbelt Compliance in the District 

Funding Source: FAST Act 402b (high) 

Budget: $175,000.00 

Project Description: Continue to fund 

Pipeline and Hazardous Materials Safety Administration (PHMSA) 

HBCU’s may be eligible for the PHMSA CAAP grant and research funding opportunities for both the hazardous materials and pipeline safety 
programs. These programs are competitive in nature. 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your
agency’s jurisdiction?

DOT’s strategic department-wide approach to strengthening the capacity of HBCUs involves monthly coordination meetings to establish goals, 
metrics and evaluations to support EO 14041 and the HBCU PARTNERS ACT has enabled DOCR to continue supporting offices within Office of 
the Secretary and OAs to make progress to increase HBCUs participation in or eligibility to participate in DOT programs. Many of these efforts 
have resulted in strategic education and technical assistance initiatives such as those demonstrated in the Agency Recruitment Technical 
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Assistance Group (RTAG) created by FMSCA and the Diversity, Equity, Inclusion & Accessibility Communications strategy created by the FAA.  
Below are highlights of DOT’s progress. See the Addendum for detailed responses from OST and OA divisions. 

OST-OSDBU 

The KPI’s for SBTRC’s to support the Pathways to Entrepreneurship Program (PEP) initiative and the Women in Transportation Initiative (WITI) 
HBCU Internship Program are: 

• KPI – Annually, SBTRCs will provide 11 internships for HBCUs/MSIs.

• KPI – Annually, SBTRCs will host 1 WITI Outreach event to discuss internship/career opportunities with HBCU students

DOT Operating Administrations (OAs) 

 FMCSA 

• FMCSA created an internal HBCU working group to identify strategies to address to reach underrepresented groups. As a result, the
Agency Recruitment Technical Advisory Group (RTAG) has been established to focus technical assistance strategies and equity.

FTA 

FTA formed a new HBCU Workgroup led by FTA’s Senior Advisor to the Administrator. The workgroup includes staff from all FTA program 
offices, including those offices responsible for employment, procurement, grants, research, and civil rights. The goal of workgroup is to promote 
an agency-wide, coordinated approach for advancing HBCU initiatives, including identifying FTA opportunities for HBCU participation, 
developing outreach strategies to engage with HBCUs to ensure their awareness of those opportunities, and supporting FTA’s annual HBCU 
planning and reporting requirements. 

FRA 
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FRA has made the following concerted efforts: 

• Address Workforce Development efforts include addressing equity within the railroad industry. Funding has been allocated to increase
the interest, participation, and education of the Black community in rail through STEM initiatives and new training programs. FRA is
exploring additional training program partnerships with HBCUs.

• The COE will be launched in FY 2023. There will be a focus on equity, encouraging HBCUs to participate in the program through the
publishing of the COE NOFO.

• Exploring HBCU stakeholder listening sessions to further understand the barriers HBCUs have participating in funding opportunities and
the railroad industry.

NHTSA 

(OHR) NHTSA has established the NHTSA Corporate Ambassador Program which promotes opportunities for partnerships and increased 
outreach efforts with HBCUs to help promote participation of students from these colleges and universities to apply for current open positions 
and internships with NHTSA and its partnering sister U.S. DOT agencies.   

(NRO-R3) MHSO encourages the state’s HBCUs to apply for highway safety grants. The District of Columbia HSO conducted outreach to Howard 
Univ. to encourage applying for highway safety grants. 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

FY’22 DOCR established the HBCU Working Group that enables DOT departments continue to actively and strategically engage, review, identify 
and establish policies and practices to remove barriers that prevent HBCU participation in DOT programs and initiatives. As a result of this 
collaborative work, OAs have formed department focused HBCU MSI working groups to identify barriers and develop strategies and programs to 
increase engagement, participation, technical assistance to ensure that barriers no longer exist preventing HBCUs participation in DOT programs 
and initiatives. DOT program highlights are below. See the Addendum for detailed responses from OST and OA divisions. 
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OST- OSDBU 

The OSDBU HBCU MSI program is designed to ensure that barriers are eliminated in ensuring HBCU’s and MSI’s have full participation in 
opportunities. The program will promote collaboration, entrepreneurship, innovation, education and awareness of procurement tools, 
procurement processes and grant opportunities.  OSDBU has identified the following opportunities to help HBCUs increase internal technical 
capacity: 

• Provide information and education about appropriate corporate "executive on loan programs" to secure grant/contract
staff support for up to a year.

• Assist HBCUs in identifying capabilities that can be leveraged to establish alternative revenue sources.

• Provide feedback to HBCUs on effective Capability Statement development.

• Encourage HBCUs to collaborate to pursue funding opportunities.

DOT Operating Administrations (OAs) 

FAA 

The HBCU Initiative Program Team was created to specifically address any barriers and implement the action plan described in the above 
response. FAA will also participate in the DOT technical assistance initiative for HBCUs. 

FMSCA 

FMCSA has enhanced engagement with the University Transportation Centers (UTCs) through continuous outreach. This past year, FMSCA 
submitted grantee, Howard University, as a presenter at the White House Initiative for HBCU Week Conference to demonstrate how the 
department is strategically working with HBCUs to create innovative opportunities to strengthen the capacity of all HBCUs. Other initiatives: 

• Enhanced FMCSA's Grant website to facilitate HBCU's understanding of FMCSA's grant programs and the application process.
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• Finalized and implemented a FMCSA Minority Institution of Higher Education (MIHE) Outreach Engagement Plan.

FTA 

FTA is taking a new agency-wide, coordinated approach to advancing HBCU participation through the formation of an internal HBCU Workgroup. 
FTA has also launched several initiatives to decrease barriers to participation of Black Americans and other underrepresented communities that 
indirectly support HBCU inclusion. The efforts included establishing the first agency designated Chief Diversity Officer (CDO).  

The CDO has direct oversight and authority to coordinate and lead diversity and internal equity strategic priorities across FTA and is charged 
with investigating the root causes of disparities/barriers to FTA’s recruitment, hiring, training and development, promotions, and separations of 
underrepresented communities, to include Black Americans and take the appropriate action with agency leadership to remedy those causes.  

FTA hired a Corporate Recruiter whose primary responsibility is to seek out job candidates from diverse backgrounds, including HBCUs, and take 
steps to help ensure recruiting processes are inclusive (see FTA Addendum for more information). 

FRA 

FRA is in the planning process of completing a MSI/HBCU Strategic Plan to expand the participation of HBCUs within the railroad industry 
research and workforce. In FY 2023, FRA will conduct direct outreach related to notices of the BAA to include HBCUs and engage in efficient 
monitoring and tracking through the implementation of performance indicators and standardization of collaboration behaviors to help identify 
and track progress. 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.
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The following are highlights of FY22 HBCU grant and contract funding: 

OST- OSDBU 

The amount of direct procurement support OSDBU provided to DOT OAs to support HBCU funding initiatives in FY22 are outlined below:  

OSDBU provided funding support for HBCU contracts in the amount of $501,222. The funds were awarded to: 

• Tuskegee University - $173, 384.00

• Tennessee State University- $128,506.00

• Grambling State University - $105,000.00

• North Carolina Agricultural University - $31, 277.00

OSDBU provided funding support to the FAA and FMSCA for HBCU grants/financial assistance in the amount of $1,902,978 these funds were 
awarded to: 

• South Carolina State University - $1,301,162.00 (FMSCA HP CMV grant)

• Morgan State University (FMSCA HP CMV grant) - $332,816.00

• Elizabeth City State University (FAA Next Gen grant).  $269,000.00

OST-R 

The Infrastructure Investment and Jobs Act of 2021 authorized $90 million per year in Federal Fiscal Years 2022-2026 for a new round of UTC 
Program grants to be competitively selected. The Notice of Funding Opportunity opened on May 25, 2022. By the application deadline of August 
25, 2022, a total of 230 applications were received, representing the largest number of applications submitted in the 35-year history of the UTC 
Program. To give each application a full and fair review, the Department expects UTC awards to be announced in early 2023.  

DOT Operating Administrations (OAs) 

FAA 
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The FAA NextGen Grants Management Branch (ANG-A19) awarded two grants to HBCUs under the Aviation Workforce Development program. 
The two HBCU’s are Southern University at Shreveport for $500,000 and Elizabeth City State University for $269,000. Although ANG-19 received 
a low level of response from Minority Serving Institutions (MSIs) and entities representing underserved communities, the FAA will focus on 
technical assistance and application awareness through the NextGen’ s “The Takeoff: Grants Made Easy” Program that step-by-step instructions 
on how to apply for grants – this is an interactive, one-on-one or small group setting, for participants.  

FMSCA 

The following awards were made to HBCUs for research and for non-traditional funding designed to support increasing the capacity of HBCUs: 

1) Applicant Name:  Howard University

Amount:  $267,840 

Award Summary:  

This award to the Howard University (HBCU) is to plan and implement a National HBCU Summit for FMCSA Opportunities where: 1) HBCUs will 
learn about the Federal Motor Carrier Safety Administration (FMCSA), its mission, available funding opportunities, and how to leverage their 
competencies to become a grantee; 2) HBCU’s representatives will participate in workshops, detailing the grant application process, in addition 
to presenting further opportunities of potential partnerships with other educational institutions and local law enforcement agencies; 3) HBCU’s 
will be provided with information regarding career development opportunities for HBCU or minority students at FMCSA such as internships and 
employment opportunities; 4) HUTRC will share its experience as an FMCSA grantee and best practices in providing support to enforcement 
agencies regarding grant application, grant management and crash data analysis. 

2) Applicant Name:  Morgan State University

Amount:  $332,816 

Award Summary:  

This award to Morgan State University is for research related to decreasing drivers' erratic behavior caused by or rooted in aggressive driving, 
distracted driving, and fatigue. The research team will use a full-scale high-fidelity driving simulator that is in the Safety and Behavioral Analysis 
Center at Morgan State University.  



525 

The driving simulator is capable of replicating driving tasks on differenct roadways and pavement types, under various traffic conditions and 
composition, and weather conditions. Data such as lane-changing, acceleration, braking, steering control, speed, and crashes are recorded in 
real-time by the driving simulator software. 

3) Applicant Name:  South Carolina State University

Amount:  $1,301,162 

Award Summary:  

FHWA 

Through the DDETFP, 50 grants were awarded to students attending 13 different HBCUs for FY 22. 

FTA 
Background on FTA’s grant programs and eligibility it is important to note that FTA primarily provides grants to public transportation agencies to 
operate public transit. Therefore, colleges and universities are infrequent FTA recipients.  However, states are eligible applicants under many of 
FTA’s grant programs and a college or a university that is a state government entity and operates a transit system that is open to the general 
public may apply to discretionary grant programs such as Buses and Bus Facilities and Low or No Emission Programs. FTA awarded $4,275,820 to 
Alabama A&M University for a Low-No grant.  A description of FTA programs is found at https://www.transit.dot.gov/grants. 

FRA 

In FY 2021, FRA funded three STEM BAA research initiatives to encourage K-12 students to participate in STEM/railroad education. FRA 
published the request for proposals via the BAA, reviewed university proposals, and selected prospective research projects to fund. One of 
those selected pilot rail transportation education projects is a university partnership consisting of University of New Mexico (MSI), Stanford 
University, and Florida A&M University (HBCU).  This is a 3-year effort totaling $475,375. This effort will continue through FY 2024. FRA FY 2022 
funding efforts include: 

Grants: 

https://www.transit.dot.gov/grants
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CRISI Grant - Development and implementation of an HBCU Based Railroad Engineering Program for Underrepresented Communities 

Grant Amount - Up to $4,592,637 

Recipients - The University of Delaware in partnership with Morgan State University 

Period of Performance - 4 years 

Objectives:  

• Develop and implement an undergraduate and graduate railroad engineering program at Morgan State University, an HBCU in
Baltimore, MD. This program will be modeled after the University of Delaware’s railroad engineering program.

• Engage high school students in the study of railroad engineering with MSU’s current internship program.

• Expand similar programs at other HBCUs nationwide through the development of procedures and a program template.

Contracts: 

BAA Contract Award - Preparing Minority Scholars for Railroad-Highway Safety Workforce (RH-SAW) 

Contract Award Amount:  $499,965 

Recipients - Tennessee State University (TSU) 

Period of Performance - 2 years  

Objectives:  

• RH-SAW will apply artificial intelligence (AI) and machine learning (ML) in solving operations and safety problems at Railroad-Highway
Grade Crossing.

• The project will focus on four key areas: (1) application of artificial intelligence and machine learning AI/ML, (2) simulation, (3)
statistical modeling, and (4) curriculum enhancement.

• RH-SAW will prepare students as future workforce by enhancing the existing Civil Engineering curriculum by incorporating railroad
transportation topics.
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• Safety Performance Functions and models will be developed that will be used to predict and examine the relationships between 
railroad transportation safety incidents with respect different factors and variables.   

 

BAA Contract Award - Field Testing of Welding Repair of Railhead Defects 

Contract Award Amount - $500K 

Recipients - Tuskegee University 

Period of Performance - 5 years  

Objectives:  

• Perform railhead repair on six short (18”) and three long (60”) weld samples. 

• Perform hardness, ultrasound, and metallurgical lab testing on two short samples and inverted slow bend test on three long samples. 

• Perform thermite railhead repair on four long (60”) samples. 

• Perform hardness, ultrasound, metallurgical analysis, and inverted slow bend test on thermite-welded samples. 

• Establish and compare the load deflection curves and the modulus of rupture for both invert slow bend-tested thermite and railhead 
repair weld specimens. 

• Compare the microstructural features of each weld at the heat affected zone and the weld region. 

 

 

 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the 
plan, where appropriate, to address those disparities. 
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DOT continues to towards establishing a method for measuring HBCU underrepresentation, and DOCR is continuing to help outline ways to 
measure those disparities in order to address them most effectively. DOT’s OAs identified HBCU underrepresentation in the following Federal 
programs and initiatives: 

OST-OSDBU 

OSDBU continues to work diligently through the HBCU MSI Program to ensure that barriers are addressed in contracting. The department 
assessed and determined that HBCUs are not competing due to reasons such as limited staffing and capacity, therefore, OSDBU has developed a 
system to deliver technical assistance programs, education, and training (the Delivery System) to support increasing the capacity of HBCUs to 
participate in DOT funding opportunities.  

For example, OSDBUs Small Business Transportation Resource Centers (SBTRCs) Program partners with local organizations to offer the Delivery 
System comprised of business trainings, technical assistance, and the dissemination of information targeting small business transportation 
construction enterprises in each SBTRC region.  

To achieve the identified goal of addressing underrepresentation of HBCUs, OSDBU targets HBCUs in respective SBTRC regions to participate in 
these technical assistance and training sessions. Further, OSDBU tracks NOFOs regionally and includes the respective regional HBCUs that may 
participate. See the addendum for a detail of the listing actions.  For example: 

The Central Region SBTRC released a NOFO on December 16, 2022.   

Technical Assistance and Information sessions were held on January 11, 2023  

HBCUs in this region to receive the NOFO: 

Arkansas: Philander Smith College, Shorter College, and the University of Arkansas at Pine Bluff 

Mississippi: Alcorn State University, Jackson State University, Mississippi Valley State University, Rust College and Tougaloo College 

Missouri: Harris-Stowe State College 
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In each OA, OSDBU will identify procurement opportunities and work with the OA's procurement Points of Contact (POCs) to make the HBCUs 
aware of funding opportunities and competition processes. OSDBU will conduct technical assistance (TA) workshops on various topics to explore 
further procurement, research, grants, and cooperative agreements so schools can strategically compete for federal funding opportunities.   

DOT Operating Administrations (OAs) 

FAA 

FAA identified underrepresentation in the following programs and initiatives and outlined the following initiatives to address these barriers: 

• Air Traffic-Collegiate Training Initiative (AT-CTI) – In FY22, through the efforts of the FAA HBCU Initiative Team, FAA increased the
number of HBCUs enrolled from 1 to 3 and of the applications submitted in FY22, 2 of 3 schools were HBCUs, Elizabeth City State
University and Florida Memorial University. Please note that this application process is not open on an annual basis and is only when the
Program Office deems it appropriate.

• Unmanned Aircraft Systems-Collegiate Training Initiative (UAS-CTI) – The UAS-CTI Program currently has one participating HBCU,
Elizabeth City State. Other HBCUs have expressed interest in participating.  In FY23, FAA’s goal is to expand the program to achieve a
total five participating HBCUs.

• Research Grants – The FAA NextGen Grants Management Organization describes a low turn-out/response among HBCU organizations.
As part of the HBCU Initiative, FAA has developed an HBCU Outreach Program in the NextGen Office to support increased engagement
and applications for Grants, NextGen’ s “The Takeoff: Grants Made Easy” Program providing technical assistance and interactive
sessions for participants.

FMSCA 

FMSCA has identified underrepresentation of HBCUs in programs and as a result created the following financial programs to support and 
increase HBCU participation:   
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• (FMCSA) Commercial Driver’s License Program Implementation (CDLPI): This discretionary grant provides financial assistance to States
and other entities to aid in achieving compliance with Federal CDL program regulations and to improve the National CDL program and
support for the prevention of human trafficking.

• (FMCSA) Commercial Motor Vehicle Operator Safety Training (CMVOST): This discretionary grant provides financial assistance to
expand the number of CDL holders with enhanced operator safety training and to assist current or former members of the U.S. Armed
Forces transition to the CMV operation industry.

• (FMCSA) High Priority – Commercial Motor Vehicle (HP-CMV): The HP grant program provides financial assistance to carry out activities
and projects that augment motor carrier safety.

• (FMCSA) High Priority – Innovative Technology Deployment (HP-ITD): The ITD grant program provides financial assistance to advance
the technological capability and promote the deployment of intelligent transportation system applications for CMV operations.

• High Priority – Commercial Motor Vehicle Enforcement Training, and Support (HP-ETS): The HP-ETS grant program is to train non-
Federal employees who conduct Commercial Motor Vehicle (CMV) enforcement activities in accordance with Federal Motor Carrier
Safety Regulations (FMCSR), Hazardous Materials Regulations (HMR), and Out-of-Service criteria; and to develop related training
materials to increase awareness and education on CMV safety and otherwise improve CMV safety.

The Motor Carrier Safety Assistance Program (MCSAP) Grant: a formula grant that provides financial assistance to States and territories to 
reduce the number and severity of crashes and hazardous material incidents involving CMVs. The recipients of these grants may use these funds 
to contract HBCUs as program support. 

MARAD 

To address the underrepresentation of HBCUs, MARAD is planning to host information sessions for HBCU’s to inform students of job 
opportunities in underrepresented areas. The following programs are a priority focus: 

• Port Infrastructure Development Program (PIDP). There is underrepresentation from HBCU’s in positions that would support this
program. To address these disparities, the Maritime Administration will be making a more visible presence at HBCU events to market
these positions and offer incentives to attract a diverse pool of talent.
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• Marine Highways Program (MHP). There is underrepresentation from HBCU’s in positions that would support this program. To address
these disparities, the Maritime Administration will be making a more visible presence at HBCU events to market these positions and
offer incentives to attract a diverse pool of applicants.

NHTSA 

(NRO-R3) Impaired driving, traffic records, distracted driving, pedestrian safety, motorcycle safety. NHTSA should conduct more outreach to 
HSOs to engage with HBCUs in their jurisdictions to increase inclusion of underrepresented HBCU opportunities. 

(NEF-230) The administration of the Registered Importer Program by NEF-230 appears underrepresented by HBCUs.  The program has multiple 
functions, investigation, analysis, and administration.  NEF-230 has participated in the STIPDG program in the summers but have been 
unsuccessful recruiting interns from HBCUs.  One suggestion is establishing a regular internship program in NEF-230 that would an 
undergraduate, graduate, or law student from an HBCU participating year-round scheduled around the Fall and Spring semesters. 

PHMSCA 

PHMSA has the CAAP grant and research opportunities to improve safety in the pipeline and hazardous materials arena that are open to HBCUs; 
however, no HBCUs have applied in past years for these opportunities. 
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(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or
cooperative agreements in FY23.

In FY23 DOT will continue to focus on implementing engagement initiatives designed to increase the capacity of HBCUs such as OSDBU’s 
ongoing (FY22) 11-city regional symposium effort created to engage HBCUs in procurement, grant and career opportunities; FAA’s targeted 
efforts with DOD to increase opportunities for HBCUs in the FAA Qualified Vendor program; and the FTA’s Research to Practice (FY’22) initiative 
that resulted in a cooperative agreement with Morgan State University. The following are highlights of DOT’s planned activities. See the 
Addendum for detailed responses from OST and OA divisions. 

OST- OSDBU 

Strategic Regional Outreach 

Continuing in FY2023, SBTRCs will travel and conduct in-person activities to selected HBCUs to discuss procurement opportunities, grant 
opportunities, and career opportunities with the Department. These engagements will also provide specific information on potential funding 
opportunities. Included in these events will be OSDBU, DOCR, DOT Research and Development, sister agencies, and DOT O/A procurement 
personnel.  OSDBU will execute and host a total of 11 Regional Transportation Summits co-hosted by SBTRCs, with participation and 
involvement of HBCU/MSIs and community stakeholders.  

OST-R 

Upon awarding the new round of UTC grants authorized by the Infrastructure Investment & Jobs Act, in FY 2023, OST-R will continue to increase 
participation of HBCUs by disseminating information and providing technical assistance to HBCUs with engineering departments that have 
demonstrated ability and interest in competing for transportation research grants and continue outreach to HBCUs through university and 
transportation-related annual conferences and direct contact. 

DOT Operating Administrations (OAs) 

FAA 
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The FAA is consulting with other agencies (e.g., Department of Defense (DOD) Agreement W911SR-14-2-0001) that have engaged or hired firms 
to assess the procurement capabilities and deficiencies of some HBCUs and have provided feedback for areas of improvement with respect to 
federal procurement.  The FAA intends to collaborate with these agencies for best practices and lessons learned to establish a similar program 
starting with HBCUs that have aerospace/aviation curriculums/programs or interest.  See the Addendum for description of other FAA initiatives. 

FTA 

In FY 2023, FTA will continue its agency-wide, coordinated approach to advance HBCU initiatives by leveraging its new HBCU Workgroup and 
continuing to work with DOT’s ERG to achieve the departments strategic goals. Examples include (see addendum for more information):  

• The FTA Office of Acquisition Management will offer technical assistance to HBCUs in identifying transit opportunities, preparing for pre-
solicitation conferences, obtaining solicitation packages, preparing responses to solicitations, preparing for oral presentations, and
executing contracts once they are awarded.

• FTA continues to explore ways to increase research-related collaboration and connection with transit-oriented HBCUs.  The FTA initiated
its new Research to Practice Initiative in FY22 that resulted in a cooperative agreement being awarded to CALSTART which will partner
with the National Transportation Center at Morgan State University to accomplish the goals of this new initiative.

NHTSA 

(OHR) 

• NHTSA is currently identifying strategic partners to help strengthen our diversity marketing, recruiting, and hiring efforts.

• Develop a NHTSA recruitment strategy that will serve as the framework for managers, HR Specialist and Corporate Ambassadors for
diverse job seekers.

• Host informational webinars to diverse groups that promote NHTSA’s mission and career opportunities and hiring flexibilities (e.g. Direct
Hire, etc.)

• Identify NHTSA employees that were HBCU graduates to showcase in job profile testimonies/video. Develop and create
testimonials/video.
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(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

In FY’22 the DOCR partnered with the White House Initiative on Historically Black Colleges and Universities (WHI-HBCU) to deliver a series of 
four workshops to educate HBCUs and the communities they serve on the components of the Bipartisan Infrastructure Law (BIL) and the 
opportunities it presents to the HBCU community. The audiences for these workshops included rural communities and historically underserved 
populations, including HBCUs and equity advocacy groups.  DOT actively and collectively works as ONEDOT towards advancing and achieving the 
mission of the Executive Order and the Initiative by through in-person and virtual activities focused on procurement, workforce, grants, and 
career opportunities with HBCUs.  It is important to note that several OAs increased recruitment visits and engagements with HBCUs by almost 
50% compared to the previous year. Below are examples of DOT’s progress last year. See the Addendum for detailed responses from OST and 
OA divisions. 

OST-R 

FY’22, OST-R has diligently sought to increase the number of HBCUs in the UTC Program by holding webinars, supporting campus visits by 
USDOT’s senior leaders. For example, U.S. Transportation Secretary Buttigieg visited Morgan State University to meet with students and faculty 
from Morgan’s National Transportation Center, home to pioneering research and technology transfer in transportation. Morgan State’s Urban 
Mobility and Equity Center hosted the Secretary, along with representatives from the USDOT, who observed student-led presentations on 
transportation-related research. The Secretary concluded his visit by participating in a widely attended town hall discussing transportation 
infrastructure, equitable change, federal funding, and workforce opportunities.  The Department used social marketing media (see links below) 

(NRO R4) 

NHTSA is currently providing states within Region-4 technical assistance in developing additional programs which include equity and diversity as 
a component.  This would include reaching out to communities and programs that address overrepresented populations that are traditionally 
underserved. Region 4 is looking for ways to include HBCUs in the states’ programming. 

(NRO R7) 

NHTSA Region 7 (Kansas City, MO) is currently providing technical assistance to Region-7 States (AR, IA, KS, MO, NE) to expand partnerships in 
overrepresented/ underserved areas. Technical assistance is also provided in developing additional programs which include equity and diversity 
as a component.   



535 

including Twitter, Facebook, LinkedIn, and Instagram to increase awareness and webinar participation. See the OST-R Addendum for more 
information.   

• Twitter – https://twitter.com/USDOT/status/1537866423900459008?s=20&t=3Q5LdSTT4X5Tubf79QdhrQ

• Facebook – https://www.facebook.com/USDOT/posts/392673842908140

• LinkedIn – https://www.linkedin.com/posts/usdot_buildingabetteramerica-activity-6943609498884325376-
UesW?utm_source=linkedin_share&utm_medium=member_desktop_web

• Instagram – https://www.instagram.com/p/Ce6nzheO5zA/?utm_source=ig_web_copy_link

DOT Operating Administrations (OAs) 

FAA 

FAA’s HBCU Initiative Program (Program) was created to address Executive Order 14041, “White House Initiative on Advancing Educational 
Equity, Excellence and Economic Opportunity through Historically Black Colleges and Universities (HBCUs).  The committee works to establish 
working relationships with HBCUs, particularly those with Aerospace and Aviation programs. Overall, the FAA increased student outreach by 
80%. A list of FAA HBCU Program Initiative committee activities can be found in the FAA Addendum.  

FMSCA 

In support of the Executive Order and the HBCU PARTNERS ACT, FMCSA participated in the White House Initiative for HBCUs’ Executive Director 
Texas tour of HBCUs, collaborated with OSDBU and other OAs through the DOT HBCU ERG to share information on grant and contract 
opportunities for FMCSA and other DOT OAs.  In FY 2022 FMCSA participated in 25 HBCU Career Fairs, compared to seven HBCU Career Fairs the 
previous year.  

FRA 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftwitter.com%2FUSDOT%2Fstatus%2F1537866423900459008%3Fs%3D20%26t%3D3Q5LdSTT4X5Tubf79QdhrQ&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=qWoat51vKsFTBwr0uKkMTejKaNum%2F%2FGZ80%2BxQBOIIm8%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.facebook.com%2FUSDOT%2Fposts%2F392673842908140&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=jrC20dD7h9oYlUWaan3%2B2OelVqIZwfEtN0Xo4SV9X9s%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fposts%2Fusdot_buildingabetteramerica-activity-6943609498884325376-UesW%3Futm_source%3Dlinkedin_share%26utm_medium%3Dmember_desktop_web&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=DDJeichYCFCCw3sHkC0d3ptxNp63tZFsR3hCHVUlwCs%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fposts%2Fusdot_buildingabetteramerica-activity-6943609498884325376-UesW%3Futm_source%3Dlinkedin_share%26utm_medium%3Dmember_desktop_web&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=DDJeichYCFCCw3sHkC0d3ptxNp63tZFsR3hCHVUlwCs%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.instagram.com%2Fp%2FCe6nzheO5zA%2F%3Futm_source%3Dig_web_copy_link&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=6012j%2BDMPrYeuscjD6XoMNPbCyRODbRU1D64WS61ilk%3D&reserved=0
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FRA is continuing to identify and participate in career and recruitment events at HBCUs to promote awareness of the agency and inform 
students of programs they can participate in to develop professionally and begin a career in transportation.  In FY 22, the agency participated in 
five HBCU recruitment events. 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of
your agency.

As demonstrated below, DOT will continue strategic internal collaboration to support and encourage public sector, private sector, and community 
involvement to improve the capacity of HBCUs to compete effectively for grants, contracts, or cooperative agreements by communicating funding 
opportunities to HBCUs demonstrated by FMSCA, FHWA and other OAs through in-person and virtual engagements; establishing HBCU 
consortiums as envisioned and actively in development by the FAA,  as well as internal and external collaborations with DOD, SBA, MBDA, OSDBU 
and OCR on initiatives to improve the capacity of HBCUs. Detailed plans that are in progress are more fully described below. See the Addendum 
for detailed responses from OST and OA divisions. 

OST-R 

OST-R intends to increase the capacity of HBCUs to compete effectively for grants by using the following strategies: continue encouraging 
relationship-building with HBCUs and other universities to enhance research coordination and collaboration; ensure notification of upcoming UTC 
grant program opportunities; and strengthen relationships with HBCUs interested in becoming involved in the UTC program. 

DOT Operating Administrations (OAs) 

FAA: 

The FAA plans to encourage public sector, private sector, and community involvement to improve the capacity of HBCUs to compete effectively 
for grants, contracts, or cooperative agreements by developing media products designed to promote FAA grant opportunities, program initiatives, 
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aviation programs and news and advertise FAA job postings to HBCUs.  Furthermore, the FAA proposes to meet with the selected HBCUs that have 
expressed an interest in aerospace/aviation.  If mutual interest exists, the FAA proposes to establish a consortium with the HBCU(s).  FAA public-
sector, private-sector, and community involvement highlights are listed below:  

Public Sector 

• Department of Commerce National Telecommunications Information Administration (NTIA) develop Broadband initiatives for HBCUs and
Community Partners through the Connecting Minorities Communities Pilot Program.

• Small Business Administration (SBA)-HBCU Training for Technical Assistance with HBCUs.

• Minority Business Development Agency (MBDA)-HBCU Training and P3 Grants with HBCUs.

Private-Sector 

• Commercial Space Partnership with HBCUs both domestically and internationally.

• International Aviation Program Partnership with HBCUs.

Community involvement 

• Workforce Training programs with HBCUs for aviation jobs.

• Outreach & Education about aviation jobs collaborating with community grassroots organizations.

Cooperative Agreements 

• MSI STEM Research & Development Consortium (MSRDC) Cooperative Agreement will be used as a vehicle to reach HBCUs with research
opportunities with an Interagency Agreement (IAA.)

• Set up a HBCU to work with a Federal Laboratory.
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Contracts 

• Evaluation Criteria Language put into Contracts for HBCU subcontract participation.

• Partner HBCUs with 8(A) firms for contract set- asides.

• Develop a HBCU DOT/FAA agency wide contract (e.g., electronic FAA Simplified Task (eFAST) or General Services Administration (GSA)
schedule Contract specifically for HBCUs).

Grants 

• MSI STEM Research & Development Consortium (MSRDC) the MRSDC Cooperative Agreement to use as a vehicle to reach HBCUs with
research opportunities with an Interagency Agreement (IAA).

Funding Mechanism 

Develop Other Transaction Authority (OTA) for a FAA program research area in which a HBCU can operate and/or participate. 

FTA 

FTA will also continue to encourage internal and external partnerships to increase the capacity of HBCUs by continuing to participate in events 
hosted by the Conference of Minority Transportation Officials (COMTO), whose mission includes eliminating barriers to participation by minority 
individuals in transportation contracts and other funding programs, reaching a wide audience that often includes HBCU representatives and 
alumni.  

FRA 

FRA plans to run outreach campaigns via various communication media including email, telephone, and social media. FRA also plans to host 
working groups, briefings, and presentations to increase HBCU awareness of the grants process and decrease barriers to HBCU involvement. This 
outreach facilitates engagement and partnership with public and private entities. To establish clear goals and objectives, we are drafting a 
strategic plan specific to HBCUs/MSIs. Additional efforts to engage industry by FRA include webinars to communicate funding opportunities for 
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research programs. FRA is working internally to establish and refine opportunities and associated measures and targets related to FRA’s outreach 
and participation of HBCUs for various research funding opportunities.  

NHTSA 

(NRO R7): The Missouri Department of Transportation (MoDOT) Office of Highway Safety (OHS) has a connection with Lincoln University, located 
in Jefferson City, MO. Lincoln University has participated in their Buckle Up Phone Down (BUPD) challenge.  The MoDOT OHS is currently 
attempting to contact Harris-Stowe State University in St. Louis, MO to offer similar assistance and partnerships. The NHTSA Region 7 Office has 
contacted Philander Smith College in Arkansas and plans to meet with Ms. Rhonda Lovelace, Director of Student Affairs, to discuss conducting VIN 
Checks and providing traffic safety education. 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs.

DOT, leveraging the existing HBCU ERG working group and other internal OA HBCU/MSI working groups, will continue to strategically identify and 
create relevant opportunities to promote DOT opportunities to fund, partner, contract or engage with HBCUs.   See the Addendum for detailed 
responses from OST and OA divisions. 

OST-R 

Technical Assistance and Capacity Building. OST-R encouraged public-sector, private-sector, and community involvement to improve the capacity 
of HBCUs to compete effectively for University Transportation Center Program grants by collaborating with the UTCs to host programs, 
symposiums, and meetings, designed to promote the UTC grant program and demonstrate how HBCUs can partner with other universities. For 
example, the Georgia Tech Transit – Serving Communities Optimally, Responsively, and Efficiently Center and the University of Florida’s 
Southeastern Transportation Research, Innovation, Development and Education Center hosted an HBCU Forum to get to know HBCU 
researchers in the respective areas and to engage diverse transportation partners on strategies to create a more diverse transportation system -- 
11 HBCUs participated in this event.  See OST-R -Addendum for details.   
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DOT Operating Administrations (OAs) 

FRA 

FRA created a position and hired a dedicated Recruitment and Diversity Program Manager to focus FRA’s relationships and engagements with 
HBCU faculty and to develop ways to increase opportunities on HBCU campuses.   

FRA’s STEM initiatives are in Phase 2 and are expanding to additional universities throughout the U.S. In addition, FRA will publish research results 
or reports related to the initiatives discussed in the sections above. FRA will continue funding topics under the BAA. These topics include:  

• Addressing Equity Challenges in Evolving Railroad Workforce Training Trends and Best Practices.

• Workforce Recruitment – Attracting and Retaining Women in Rail.

• Influencing Successful Practices in Knowledge Management within the Railroad Industry

FRA will continue to fund topics published in its BAA. Topics include: 

• Encouraging Early Interest in Railroad Careers

• Addressing Equity Challenges in Evolving Railroad Workforce Training Trends and Best Practices

• Equity in Rail Workforce Recruitment – Identifying and Training Leadership for Succession Planning

• LGBTQ+ Equity and Inclusion in the Railroad Industry

NHTSA 
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(NRO R4): NHTSA Region 4 will continue to work with the Atlanta Federal Executive Board (AFEB) in partnerships to continue to conduct outreach 
to HBCUs.  See the NHSTA Addendum for additional information.  NHTSA Corporate Ambassador Program continue recruiting and attending 
Career Fairs in Region 4 to include: 

• Continued partnering with the Atlanta University Center Consortium which includes all Atlanta area HBCUs.

• Attending the annual Federal Career Fair at the Atlanta University Center which reaches Clark Atlanta University, Morehouse College,
Morehouse School of Medicine, Morris Brown College, and Spelman College.  The Federal Career Fair aimed to increase opportunities for
these institutions to participate in and benefit from Federal programs and ensure that HBCUs continue to be engines of opportunities.
Region 4 leadership participates in a work group with the AFEB that works with HBCUs in the southeastern region.

• Expanding attendance at career fairs at nearby HBCUs in the Region (e.g., Alabama A&M University, Alabama State University, Albany
State University, Benedict College, Bethune-Cookman University, Clinton College, Florida A&M University, Ft. Valley State University,
Paine College, Savannah State University, South Carolina State University, Talladega College, Tennessee State University, and Tuskegee
University)

(NRO R7): NHTSA Region 7 will work with the Kansas City Federal Executive Board in partnerships to conduct outreach to HBCUs, and work with 
the Small Business/Minority Committee to expand outreach to HBCU’s.  

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

See the Addendum for detailed responses from OST and OA divisions. 

OST-R 

Transportation Equity Research 

• To align research activity with Secretarial priorities, various UTCs embarked on transportation equity research to address social and
racial inequity. These efforts support the department’s Equity Action Plan by helping to expand access and opportunity to all
communities while focusing on underserved, overburdened, and disadvantaged communities.  For example, In February 2022, USDOT’s
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UTC program, as part of the Office of Research, Development, and Technology, in partnership with the Intelligent Transportation 
Systems Joint Program Office, presented a series of video forums focused on emerging technologies and research in 
transportation. Benedict College, Morgan State University, and North Carolina A&T State University presented on Artificial Intelligence 
in the webinar. Click the link to view: Research, Development, and Technology Forum on AI in Transportation: UTC Video on Vimeo.   
See the Addendum for a full list of recently completed and/or ongoing transportation equity research activity.   

FRA 

In FY 2022, FRA continued three STEM education pilot programs in collaboration with universities, including two MSIs. One of the initiatives 
includes a partnership with an HBCU. In FY 2022, FRA expanded its STEM initiatives by adding two more STEM-related initiatives, including new 
training programs at Tennesee State University (an HBCU) and Southern Methodist University (includes partnership with Texas State University, 
an MSI). The goal of the STEM initiatives is to increase training and STEM education among underrepresented populations and to generate more 
interest in railroad careers. 

https://vimeo.com/boozallencreativestudio/review/689399213/c3e226785d
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ADDENDUM 

OST- Office of Small and Disadvantaged Business Utilization (OSDBU) 

Response #1: Pathways to Entrepreneurship Program (PEP):  The PEP program that HBCUs may participate in was created for the next 
generation of entrepreneurs. DOT will continue to engage and educate HBCU students about entrepreneurship opportunities and rapidly 
growing areas in transportation, resources that exist, and other pertinent information on entrepreneurship and transportation. The PEP is 
designed to stimulate interest and plant the seed of entrepreneurship as a career option for students at HBCUs while supporting President 
Biden's Executive Order 14041 that supports and strengthens HBCUs. The program will expose students to the different modes and trends in 
transportation. Students will learn from industry experts, entrepreneurs, resource providers, and other relevant transportation stakeholders. 

Women In Transportation Initiative (WITI): The OSDBU Women in Transportation Initiative (WITI) Internship program is an initiative that HBCUs 
may participate in through the USDOT Small Business Transportation Resource Centers (SBTRCs).  SBTRCs are required to provide two 
internships each year. For summer and Fall 2022, the centers are ensuring that at least one of their internships are slated for an HBCU/MSI 
student. These opportunities are with state governments, non-profits, corporate and businesses focusing on transportation. These internships 
will be with state or regional transportation authorities. Opportunities have been provided for these interns through OSDBU. If funding is 
provided next year, this initiative has established a goal to provide an internship to 100% HBCU students and ensure student receive course 
credits.  Additionally, by March 2023 the centers will host one WITI Outreach event to discuss internship/career opportunities with HBCU 
students to possibly include the engagement of other modes to share opportunities they have for students. 

Response #3: The OSDBU HBCU MSI program is designed to ensure that barriers are eliminated in ensuring HBCU’s and MSI’s have full 
participation in opportunities. The program will promote collaboration, entrepreneurship, innovation, education and awareness of procurement 
tools, procurement processes and grant opportunities. OSDBU's engagement with HBCUs through webinars and workshops with the schools. 
These may be virtual or in-person. In addition to developing outreach programs to better equip HBCUs and the students, the department will 
increase collaboration with sister agencies, promote initiatives through the White House Initiative on HBCUs, and improve support of 
community-based programs and organizations that will allow for participation by area HCBUs to increase knowledge and education about DOT's 
procurement opportunities and processes – these efforts will include grants and cooperative agreements.  A significant challenge for many 
HBCUs is limited staffing to pursue grant, research, and contract opportunities.  

OSDBU has identified opportunities to help HBCUs increase internal technical capacity: 
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1. Encourage the schools to explore alumni resources. Especially those who work in grants, proposal writing, and procurement
industries.

2. Provide information and education about appropriate corporate "executive on loan programs" to secure grant/contract staff
support for up to a year.

3. Assist HBCUs in identifying capabilities that can be leveraged to establish alternative revenue sources.

4. Provide feedback to HBCUs on effective Capability Statement development.

5. Encourage HBCUs to collaborate to pursue funding opportunities.

6. Expose students to careers in entrepreneurship.

Response #5: The SBTRCs are established and funded through Cooperative Agreements (Cas) between eligible applicants and OSDBU. The 
SBTRCs function as regional offices of OSDBU and nationally execute the mission of the OSDBU. A Notice of Funding Opportunity (NOFO) 
announces the opportunity for business-centered community-based organizations, transportation-related trade associations, colleges and 
universities, community colleges, or chambers of commerce, 501 C (6) or 501 C (3) tax-exempt organizations, to compete for participation in 
OSDBU's Small Business Transportation Resource Center (SBTRC). These organizations compete for these opportunities. We have not had an 
HBCU to compete for one of these CA's for over eight years.  

The full name of the funding opportunity for this cooperative agreement is Notice of Funding Availability for the Small Business Transportation 
Resource Center (SBTRC) Program. There are 11 competitions, one representing each region. Each funding opportunity is identified separately 
by its region, specified in its "ACTION": 

Notice of Funding Availability for the Central Region SBTRC 

Notice of Funding Availability for the Great Lakes Region SBTRC 

Notice of Funding Availability for the Gulf Region SBTRC 

Notice of Funding Availability for the Mid-Atlantic Region SBTRC 

Notice of Funding Availability for the Mid-South Atlantic Region SBTRC 

Notice of Funding Availability for the Northeast Region SBTRC 

Notice of Funding Availability for the Northwest Region SBTRC 
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Notice of Funding Availability for the South Atlantic Region SBTRC 

Notice of Funding Availability for the Southeast Region SBTRC 

Notice of Funding Availability for the Southwest Region SBTR 

Notice of Funding Availability for the West Central Region SBTRC 

Currently, the Central Region Small Business Transportation Resource Center has a NOFO that just went out to the public on December 16, 2022 
and more regions will be coming available. The department will host an Information Session on January 11, 2023 with the Office of Small and 
Disadvantaged Business Utilization to discuss the process and how to apply.  

HBCUs in this region to receive the NOFO: 

Arkansas: Philander Smith College, Shorter College, and the University of Arkansas at Pine Bluff 

Mississippi: Alcorn State University, Jackson State University, Mississippi Valley State University, Rust College and Tougaloo College 

Missouri: Harris-Stowe State College 

Additionally, the department plans to release another NOFO for the Mid-Atlantic Region SBTRC which covers Delaware, Maryland, New Jersey 
and Pennsylvania.  This opportunity will read:  

HBCUs in this region to receive the NOFO: 

Delaware: Delaware State University  

Maryland: Morgan State University, University of MD Eastern Shore, Bowie State University, Coppin State University 

New Jersey: N/A 

Pennsylvania: Cheyney University, Lincoln University  

Institutions Engagement 

OSDBU will assist HBCUs to explore procurement opportunities with federal agencies, identify "capabilities" necessary for schools to create 
alternative/non-traditional procurement/contract funding streams. For example, Talladega College (an HBCU) provides travel arrangement 
services for large corporations in Alabama.  
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In each OA, OSDBU will identify procurement opportunities and work with the OA's procurement Points of Contact (POCs) to make the HBCUs 
aware of funding opportunities and competition processes. OSDBU will conduct technical assistance (TA) workshops on various topics to explore 
further procurement, research, grants, and cooperative agreements so schools can strategically compete for federal funding opportunities.   

Transportation Related HBCUs 

OSDBU will collaborate with the HBCUs that have academic and transportation degree program). These universities may include Clark 
Atlanta, Howard, Morgan State, Texas Southern, Tuskegee, Virginia State, North Carolina A&T, and others. OSDBU is planning to host SBTRC 
related events, such as themed Small Business Day, and other programs/events that feature: procurement workshops, internships and career 
opportunities, small business roundtables and technical assistance. 

 Student Engagement 

To create the next generation of transportation-construction and technology entrepreneurs, OSDBU will engage and educate HBCU students on 
entrepreneurship opportunities and rapidly growing careers in transportation. The department is planning to partner with University Technology 
Center's (UTC's) and SBTRCs to facilitate industry career opportunities and exposure to transportation-related research and development 
opportunities.  

 

Response #7: Highlights of OSDBU continued work towards advancing the mission of EO 14042 and the HBCU PARTNERS ACT : 

o Participated in 2 webinars at Morgan State University on "How to get more Grants." This will be done with FMCSA's Regional 
Administer and Maryland DOT official in February 2022. 

o OSDBU attended NASA HBCU MSI Road tour and spoke to Texas Southern in September 2022 about upcoming opportunities and 
engagement in contracting and strategies to increase working with the agency, as well as how to collaborate with small 
businesses.  

o Hosted an HBCU MSI Initiative session to understand procurement and internship opportunities with several HBCUs in 
attendance.  

o Joined about 3 different sessions from the NASA’s HBCU/MSI program and the White House Initiative on HBCUs sessions. 

o Attended the WH HBCU Week session in September 2022.  
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o Visited Bowie State University and met with the University President, Cabinet members, faculty and staff in October 2022
discussing opportunities and participation in contracting in entrepreneurship programs and internships.

Response #8: 

Business sessions/HBCU Engagement: In FY2023, OSDBU plans to implement various internal and external activities to further promote HBCU 
collaboration.  These activities include access to local internships, in-person events on HBCU campus, and incorporating DOTs new HBCU/MSI 
working group.  Specifically, some of OSDBU plans to engage and support HBCUs/MSIs includes: 

• SBTRCs will travel and conduct in-person activities to selected HBCUs to discuss procurement opportunities, grant opportunities, and
career opportunities with the Department. They will also provide specific information on how to compete for those opportunities.

• Potential entities to be included at these events will be OSDBU, DOCR, DOT Research and Development, sister agencies, and DOT O/A
procurement personnel. In addition, we promote innovation by sharing how other higher education institutions are creating a small
business arm to bring additional sources of funding to their institution. This outreach effort will take us into the community, giving a face
to the Department. OSDBU has also started their 11 Regional Transportation Summits that will be co-hosted with our SBTRCs in
collaboration with Minority Business Development Agency and HBCU/MSIs will be included for participation.

Additionally, there are some upcoming Broad Agency Announcements within the operating administrations around research and development 
that OSDBU plans to promote directly to HBCUs.  

• Participate in two webinars at Morgan State University on "How to Get More Grants."  The webinars will be conducted with FMCSA's
Regional Administer and a Maryland state DOT official in February 2022 to assist HBCUs in preparing for grant opportunities.

• OSDBU’s Director will participate in a panel at the Global Symposium with Center for Connected and Automated Transportation (CCAT)
at the University of Michigan (USDOT/UTC) in April 2022. The topic is how to get HBCUs involved in connected and automated
transportation.

• Add a page on the OSDBU website where HBCUs can find information about BAAs, upcoming outreach efforts for HBCUs, and accessing
existing NOFOs for regional SBTRCs.
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OST-R 

Agency HBCU Goal(s) Statement(s) 

Metrics of Success 

Provide examples of grants and contracts to which IHEs may apply (include grant/contract 
cycles) 

University Transportation Centers 
Program 

Program Categories FY2022 
Funds to 
All IHEs 
($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

0 $2,591,992.90 

University Transportation 
Center (UTC) grants 
competition results will 
determine amount of 
funding awarded to HBCUs 
in FY 2023. 

Year 6 Fixing America’s Surface Transportation funding 
for existing UTC grants was awarded in FY2021. No 
additional funding has been awarded.  Total FY22 
Infrastructure Investment & Jobs Act funding will be 
awarded to new UTC grantees in early calendar year 
2023 - $90 million ($20 million for National UTCs, $30 
million for Regional UTCs, and $40 million for Tier 1 
UTCs). 
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Program Evaluation 
Awards/Contracts  

Training 
Awards/Contracts 

Facilities and 
Equipment 
Awards/Contracts 

Direct Institutional 
Subsidies 

Other Activities 

TOTALS 0 $2,591,992.90 

Response #2: Education and Capacity Building. The Office of the Assistant Secretary for Research and Technology (OST-R) will continue to 
increase participation of HBCUs by disseminating information about competitive grant opportunities sponsored by USDOT’s University 
Transportation Centers Program as well as assist HBCUs with engineering departments that have demonstrated ability and interest in competing 
for surface transportation research grants. OST-R will also continue outreach to HBCUs through university and transportation-related annual 
conferences, attending the annual White House HBCU Week, and through direct contact encouraging HBCUs to partner with other institutions of 
higher education actively engaged in transportation research. Internally, OST-R will continue obtaining insight and feedback on HBCUs from the 
department’s HBCU Coordination Group and HBCU Employee Resource Group to ensure effective programmatic efforts and approaches to their 
increasing participation. 

Response #3: Technical Assistance & Capacity Building. OST-R’s programs award competitive grants to university consortia across the country 
to support the state-of-the-art in transportation research, enable technology transfer, and invest in the next generation of transportation 
professionals, including at Historically Black Colleges and Universities and other Minority Serving Institutions. OST-R will continue working to 
ensure that HBCUs are aware of new transportation research grant opportunities.  Additionally, OST-R will continue communicating with HBCUs 
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at our University Transportation Centers Director’s meetings twice a year in January and June held in conjunction with the Council of University 
Transportation Centers; through in-person meetings and/or conferences; by holding webinars focusing on upcoming grant opportunities;  and by 
transmitting information about its programs electronically on our website, Office of the Assistant Secretary for Research and Technology | US 
Department of Transportation 

Response #7: Click link to review opening remarks: Transcript: Opening Remarks From Secretary Buttigieg’s Visit to Morgan State University | US 
Department of Transportation Click the link to view a video summary of Secretary Buttigieg’s visit: U.S. Transportation Secretary Visits the 
National Treasure - YouTube 

On June 2022, at the DOT Historically Black College & University and Minority Serving Institution Briefing, the USDOT’s Department Office of Civil 
Rights Director Irene Marion provided remarks on the Department’s recently released Equity Action Plan. Deputy Assistant Secretary for Tribal 
Affairs Arlando Teller focused on this Administration’s commitment to improving educational opportunities for American Indian and Alaska 
Native students and strengthening our Nation’s Tribal Colleges & Universities. Dr. Robert C. Hampshire, Deputy Assistant Secretary for Research 
& Technology and Chief Science Officer, provided this administration’s vision for transportation research and discussed USDOT’s strategic goals, 
RD&T Strategic Plan, and how USDOT is committed to increasing Historically Black College & University and Minority Institution participation in 
the University Transportation Centers Program. Dr. Firas Ibrahim, Director for the Office of Research, Development & Technology, and his staff, 
Dawn Tucker and Amy Stearns, provided general competition information on the University Transportation Centers Program Notice of Funding 
Opportunity that sought competitive grant applications for National, Regional, and Tier 1 University Transportation Centers. The webinar 
concluded with a Q&A session. For more information on this webinar, including the PowerPoint presentations, recording, and Q&A, click the link: 
Current Competition | US Department of Transportation 

On June 23, USDOT further committed to advancing racial equity and innovation in transportation by holding a webinar focused on how 
researchers can include equity in transportation to understand how the transportation system, service, and decision-making process impact the 
lives of underserved and underrepresented communities. This session also provided information on key transportation research programs 
centered on innovation and how the Department’s Innovation Principles will guide the implementation of these investments. Key speakers 
included Deputy Assistant Secretary Dr. Robert C. Hampshire, Departmental Office of Civil Rights Director Irene Marion, senior USDOT leaders 
Ms. Miranda Haywood with the Federal Aviation Administration and Monique Stewart with the Federal Railroad Administration, two USDOT 
University Transportation Centers Directors, Dr. Mansoureh Jeihani at Morgan State University and Dr. Mashrur Chowdhury at Clemson State 
University, who actively address national transportation issues and educate the next generation of transportation professionals, and University 
Grants Manager Dawn Tucker, event moderator.   

https://www.transportation.gov/administrations/assistant-secretary-research-and-technology/office-assistant-secretary-research-0
https://www.transportation.gov/administrations/assistant-secretary-research-and-technology/office-assistant-secretary-research-0
https://www.transportation.gov/briefing-room/transcript-opening-remarks-secretary-buttigiegs-visit-morgan-state-university
https://www.transportation.gov/briefing-room/transcript-opening-remarks-secretary-buttigiegs-visit-morgan-state-university
https://www.youtube.com/watch?v=fZSKgtPCLwo&t=6s
https://www.youtube.com/watch?v=fZSKgtPCLwo&t=6s
https://www.transportation.gov/utc/current-competition#HistoricallyBlackColleges
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Benefits: 

• How HBCUs serve as incubators for innovation in equity research and development

• Value of HBCUs in advancing transportation research, especially in underserved and overburdened communities

• How HBCUs serve as a valuable resource and partner tackling transportation issues and challenges

Webinar recording: HBCU - Equity in Transportation Research & Funding Opportunities - YouTube 

The Department used social marketing media (see links below) including Twitter, Facebook, LinkedIn, and Instagram to increase awareness and 
webinar participation. 

o Twitter – https://twitter.com/USDOT/status/1537866423900459008?s=20&t=3Q5LdSTT4X5Tubf79QdhrQ

o Facebook – https://www.facebook.com/USDOT/posts/392673842908140

o LinkedIn – https://www.linkedin.com/posts/usdot_buildingabetteramerica-activity-6943609498884325376-
UesW?utm_source=linkedin_share&utm_medium=member_desktop_web

Instagram – https://www.instagram.com/p/Ce6nzheO5zA/?utm_source=ig_web_copy_link 

Response #9: Technical Assistance and Capacity Building. OST-R encouraged public-sector, private-sector, and community involvement to 
improve the capacity of HBCUs to compete effectively for University Transportation Center Program grants by having the UTCs host programs, 
symposiums, and meetings, designed to promote the UTC grant program and how HBCUs can partner with other universities. See Addendum for 
list of events held during FY22 encouraged partnerships and opportunities for HBCUs:  

• February 8, 2022, Morgan State University’s Urban Mobility & Equity Center offered a webinar, THE HBCU EDGE: Getting Grant
Funding. Panelists included USDOT and Maryland DOT representatives.

• May 17, 2022, Georgia Tech Transit – Serving Communities Optimally, Responsively, and Efficiently Center and the University of
Florida’s Southeastern Transportation Research, Innovation, Development and Education Center held an HBCU Forum to get to know
HBCU researchers to have diverse transportation partners to make better strides with creating a more diverse transportation system.
Eleven HBCUs participated.

• April 13-14, 2022, the University of Michigan Center for Connected & Automated Transportation (CCAT) Global Symposium had a
panel of researchers from HBCUs and another university focusing on HBCUs and the unique perspective they bring to transportation

https://www.youtube.com/embed/PYjyQbcrHZg
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftwitter.com%2FUSDOT%2Fstatus%2F1537866423900459008%3Fs%3D20%26t%3D3Q5LdSTT4X5Tubf79QdhrQ&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=qWoat51vKsFTBwr0uKkMTejKaNum%2F%2FGZ80%2BxQBOIIm8%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.facebook.com%2FUSDOT%2Fposts%2F392673842908140&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=jrC20dD7h9oYlUWaan3%2B2OelVqIZwfEtN0Xo4SV9X9s%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fposts%2Fusdot_buildingabetteramerica-activity-6943609498884325376-UesW%3Futm_source%3Dlinkedin_share%26utm_medium%3Dmember_desktop_web&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=DDJeichYCFCCw3sHkC0d3ptxNp63tZFsR3hCHVUlwCs%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fposts%2Fusdot_buildingabetteramerica-activity-6943609498884325376-UesW%3Futm_source%3Dlinkedin_share%26utm_medium%3Dmember_desktop_web&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=DDJeichYCFCCw3sHkC0d3ptxNp63tZFsR3hCHVUlwCs%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.instagram.com%2Fp%2FCe6nzheO5zA%2F%3Futm_source%3Dig_web_copy_link&data=05%7C01%7CDawn.Tucker-Thomas%40dot.gov%7C4eb1f6be24cc487123dd08da50908f8f%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C637910879067952296%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=6012j%2BDMPrYeuscjD6XoMNPbCyRODbRU1D64WS61ilk%3D&reserved=0
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research and the U.S. Department of Transportation's investments, such as the UTC Program. USDOT representatives moderated the 
panel and delivered the keynote.   

• September 9, 2022, the CCAT hosted a 1st Annual CCAT HBCU Conference to orient HBCU students to connected and automated
transportation. Five HBCUs participated. Guest speakers included School of Engineering Dean, Michigan Department of
Transportation Director, and Michigan Lieutenant Governor. Students and faculty toured the University of Michigan Transportation
Research Institute, Mcity, and Robotics building and audio tour.

Response #10: 

• In February 2022, USDOT’s UTC program, as part of the Office of Research, Development, and Technology, in collaboration with the
Intelligent Transportation Systems Joint Program Office, presented a series of video forums focused on emerging technologies and
research in transportation. Benedict College, Morgan State University, and North Carolina A&T State University presented on Artificial
Intelligence in the webinar. Click the link to view: Research, Development, and Technology Forum on AI in Transportation: UTC Video on
Vimeo

• USDOT Deputy Assistant Secretary Hampshire and Morgan State University participated on May 4, 2022, webinar titled “Creating Access
through Equity Transportation.” In this webinar, leaders from top U.S. research institutions discussed how new developments and
innovations in Transportation Equity could help make our transportation system safer and more equitable for all users. Click the link to
view the webinar: Creating Access through Equity in Transportation - ITS America

• Morgan State University presented in a webinar on Workforce, Economic Development and Equity: Cultivating HBCU-State Energy
Office Partnerships for Implementation and Impact hosted by the HBCU Community Development Action Coalition Clean Energy
Initiative and the National Association of State Energy Officials.

To align research activity with Secretarial priorities, various UTCs embarked on transportation equity research to address social and racial 
inequity. These efforts support the department’s Equity Action Plan by helping to expand access and opportunity to all communities while 
focusing on underserved, overburdened, and disadvantaged communities 

• The Effect of Covid-19 on Mobility and Equity: A Case Study of Transit Users in Baltimore, MD

• Investigating the Effect of Connected Vehicles on Mobility and Equity

• Equitable Complete Streets: Data and Methods for Optimal Design Implementation

https://vimeo.com/boozallencreativestudio/review/689399213/c3e226785d
https://vimeo.com/boozallencreativestudio/review/689399213/c3e226785d
https://itsa.org/event/creating-access-through-equity-in-transportation/
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• Evaluating Equity Issues for Managed Lanes: Methods for Analysis and Empirical Results

• Traffic State Prediction: A Traveler Equity and Multi-Model Perspective

• E3: Evaluating Equity in Evacuation: A Practical Tool and A Case Study

• Advanced Mobility for People with Disability: Autonomous Wheelchair Pilot Deployment at Baltimore/Washington International Airport

• Investigating Walking and Biking Activities Among Low-Income Americans

• Fare Free Public Transportation: A full-scale real-world experiment in Alexandria, Virginia

• New York Statewide Behavioral Equity Impact Decision Support Tool with Replica

• One-to-Many Simulator Interface with Virtual Test Bed for Equitable Tech Transfer

• Urban-DEPOT: Deploying EV Charging Infrastructure in an Urban Environment

• Impacts of COVID-19 on Public Transit

• Investigating the Impact of COVID-19 Pandemic Outbreak on Bike Share Usage and Ridership: A Case Study in Houston

• Equitable Dynamic Pricing for Express Lanes

• Promoting Equitable Artificial Intelligence in Transportation

• Promoting Transportation Equity through Curriculum Interventions

• Supplemental Study of Filter Technology Efficacy for Transit Vehicles to Combat the Spread of COVID-19 and Other Respiratory
Infections

• Developing Indicators for Comprehensive Evaluation of Equity in Transportation System

• Camden Career Pathways Initiative

• New Jersey Transit Northern Bus Garage Planning and Community Impact Evaluation

• Artificial Intelligence-Supported Monitoring and Resiliency Analysis for the Coastal Area of the Luis Muñoz Marín International Airport in
Puerto Rico
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• Equitable Transportation Planning Curriculum for Urban Planning and Transportation Programs

• Transportation Equity Curriculum, Phase II: Applied Learning Workbook

• Uses and Limitations of Big Data for Evaluating Transportation Equity - A Literature and Current Practice Review

• Enhancing Equitable Access to Opportunities Using Traveler Behavior Data (Phase I)

DOT Operating Administrations (OAs) 

Federal Aviation Administration (FAA) 

Agency HBCU Goal(s) 
[1] Statement(s)

The FAA’s Historically Black Colleges and Universities (HBCUs) Initiative Program (Program) was 
created to address the anticipated shortage and underrepresentation in the aviation workforce; 
increased participation of HBCUs in the FAA’s Minority Serving Institution (MSI) internship programs; 
and potential economic opportunities designed to increase HBCU participation in FAA research grants 
and/or cooperative agreements.  The Program also addresses increasing HBCU awareness of 
applicable Title 14 of the Code of Federal Regulations and FAA programs/initiatives relating to 
collegiate-level aviation certification programs, training and schools. 

Metrics of Success Establishment of HBCU points of contact, memoranda of agreement (MOUs), and a consortium with 
selected HBCUs to facilitate partnerships and collaborative initiatives; Participate in outreach with 
HBCUs and the WH HBCU Conference; increased participation in the MSI internship program and FAA 
research grants and/or cooperative agreements. 
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Provide examples of 
grants and contracts 
to which IHEs may 
apply (include 
grant/contract cycles) 

The FAA maintains an open broad agency announcement (BAA) 692M15-20-R-00004 (posted on 
www.sam.gov; open until 2024) for potential bidders to submit a research White Paper for 
consideration. After evaluation of the White Paper, the FAA may follow-up to request a technical 
and/or cost proposal from the bidder, for a research grant/contract award. 

The FAA NextGen has the Aviation Workforce Development program and they plan broader outreach 
to HBCUs to make them aware of Notice of Funding Opportunities (NOFO).  NextGen’ s “The Takeoff: 
Grants Made Easy” Program provides step-by-step instructions on how to apply for grants offered by 
the Office of NextGen, conducted within an interactive, one-on-one or small group setting for 
participants to receive responses to their questions. 

Program Categories FY2022 Funds to All IHEs 
($) 

FY2022 Funds to HBCUs HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & Development 
Awards/Contracts 

Program Evaluation 
Awards/Contracts  

Training 
Awards/Contracts 

$769,000 Aviation Workforce 
Development Grants 
(Southern University 
Shreveport -$500,000 and 
Elizabeth City State 
University - $269,000)  

Facilities and Equipment 
Awards/Contracts 
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FORTHCOMING 

Direct Institutional 
Subsidies 

Other Activities Approx $44,000 (includes 
campus event 
registrations; conference 
registrations; event travel 
costs 

Approx $13K in FY 2022 
(event registration & 
travel costs) –  

Approximately 25% 
directly associated with 
HBCUs 

Outreach and 
Recruitment  

TOTALS Approx $44,000 $782,000 25% 

Response # 1: The FAA HBCU Initiative Team has strategically targeted those HBCUs with Aviation Programs and Transportation Departments. 
While FAA collegiate program, workforce development grants, outreach and recruitment are open to most HBCUs, we strategically target those 
that offer curriculum and degrees in areas that align with the FAA mission and the aerospace industry. HBCU students are eligible for all FAA 
recruitment activities and hiring programs as long as qualifications are met. The entry level positions available to students and new graduates 
include the Minority Serving Institutions (MSI) Internship Program (MSI), FAA Gateways, Presidential Management Fellows Program (PMF), and 
entry level job opportunities.  The FAA maintains an open broad agency announcement (BAA) 692M15-20-R-00004 (posted on www.sam.gov; 
open until 2024) for potential bidders to submit a research White Paper for consideration. After evaluation of the White Paper, the FAA may 
follow-up to request a technical and/or cost proposal from the bidder, for a research grant/contract award.   The FAA Office of Airports will 
continue to provide HBCUs the opportunity to participate in research with the Airport Cooperative Research Program (ACRP). HBCUs are also 
able to participate in FAA’s Air Traffic Collegiate Training Initiative and the UAS (Drone) Collegiate Training Initiative.  

Response #2: The education and capacity building steps below outline the FAA’s strategies and implementation steps towards strengthening the 
capacity of HBCUs to participate or be eligible to participate in FAA programs and comply with EO 14041 and the HBCU Partners Act: 

• Finalized HBCU Charter to establish the FAA HBCU Initiative Program as an official special emphasis group of the FAA.

• The HBCU Program Initiative Team will collaborate with ANG-A19 to continue outreach efforts to include capabilities assessments, gap
analysis, and education on grant process and ensure effective communication with HBCU schools.

http://www.sam.gov/
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• AHR (AHF 200) has a comprehensive recruitment schedule to participate in HBCU career fairs; host information sessions; and targeted
employer branding at HBCUs throughout the year.

• FAA has developed a Diversity, Equity, Inclusion & Accessibility (DEIA) Communications strategy that includes conducting outreach with
HBCUs including site visits and/or media products such as websites, newsletters to inform, promote and encourage interest in aviation
programs, training initiatives and research grants

• Established FAA- HBCU Aviation Directors’ Group that meets monthly, share program updates and discuss matters of mutual interest.

• Continue to develop economic opportunities through funding prospects: such as grants, cooperative agreements and/or fellowships.

• Update critical HBCU Program documents that are developed to move the Program forward e.g., Internal Agency Agreement for the
Research Excellence for Aviation Competitiveness at HBCUs (REACH) Program.

• Establish Aerospace partnerships with HBCUs with Memorandums of Understanding Agreements.

• Increase resources for the HBCU Workgroup Teams to develop, monitor and manage the HBCU webpage, developed an HBCU Directory,
establish link to HBCUs for the FAA HBCU Aviation Directors’ Group.

• Continue to collaborate with the Airport Grant Fellowship Team to establish a robust Fellowship Program.

• Continue partnership with Aviation Safety to participate in UAS-CTI Information sessions.

• Continue collaboration and participation at the annual Air Traffic Controllers Association (ATCA)/HBCU panel discussions or other
scheduled events.

• Partner with AT-CTI Program on addressing barriers to HBCU full participation and collaborate with Air Traffic and National Black
Coalition Federal Aviation Employees (NBCFAE) to ensure HBCU awareness of the New Air Traffic solicitation.

• Continue to participate in the annual White House HBCU Week by sponsoring an FAA HBCU Program Booth, conducting live
informational sessions and hosting events that allow participants to have direct interactions with FAA Officials e.g., FAA Networking
Café.

• Attend and host HBCU Outreach Events to increase awareness of FAA’s program opportunities and share timely information on
upcoming contracts, grants, awards, etc.
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• Continue briefing FAA Senior Officials on the status of the HBCU Program Initiative in support of Executive Order 14041 and the agency
agenda to promote equality.

• FAA Aviation Safety Organization (AVS) to partner with HBCUs to provide internship to students with a STEM program area of study.
AVS, currently, has a paid internship program, therefore this opportunity would expand the program to include non-paid internships in
exchange for course credit.

• The college recruitment schedule includes HBCUs and will be shared and incorporated with other agency HBCU outreach efforts.

• The HBCU Initiative Program is collaborating with the Office of Communication (AOC) in the development of a comprehensive outreach
and communication plan e.g., HBCU Webpage, social media promotion, etc.

Response #4: The FAA NextGen Grants Management Branch (ANG-A19) awarded two grants to HBCUs under the Aviation Workforce 
Development program. The two HBCU’s are Southern University at Shreveport for $500,000 and Elizabeth City State University for $269,000. 
Although ANG-19 received a low level of response from Minority Serving Institutions (MSIs) and entities representing underserved communities, 
the plan is to conduct a broader outreach to these types of entities with the next Notice of Funding Opportunity (NOFO). Advancing racial equity, 
providing opportunities of support for underserved communities through the federal government is an Agency priority in accordance with the 
Executive Order 13985 Advancing Racial Equity and Support for Underserved Communities through the Federal Government. New NOFO 
language includes HBCU language and substantial additions to the eligible programs and eligible applicants that are currently in coordination for 
next year’s submission. 

In FY22, The FAA NextGen Grants Management Branch (ANG-A19) facilitated several presentations to HBCUs about Grants and the process to 
apply, including during the FAA Monthly Aviation Directors’ Meeting, White House HBCU Week and during the Aviation Directors’ Summit at 
Texas Southern University. NextGen’ s “The Takeoff: Grants Made Easy” Program provides step-by-step instructions on how to apply for grants 
offered by the Office of NextGen, conducted within an interactive, one-on-one or small group setting for participants to receive responses to 
their questions.  

Response #6: The FAA will take a number of actions in FY 2023, for example the FAA will to increase the capacity of HBCUs to compete 
effectively for grants, contracts, or cooperative agreements.  First, the FAA is consulting other agencies (e.g., Department of Defense (DOD) 
Agreement W911SR-14-2-0001) that have engaged or hired firms to assess the procurement capabilities and deficiencies of some HBCUs and 
have provided feedback for areas of improvement with respect to federal procurement.  The FAA intends to collaborate with these agencies for 
best practices and lessons learned to establish a similar program starting with HBCUs that have aerospace/aviation curriculums/programs or 
interest.   
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Second, the FAA will assess if/how a HBCU can be listed on a FAA Qualified Vendor’s List for research opportunities and invite selected HBCUs to 
submit their qualification statements and criteria for consideration.  Likewise, ANG-A19, the FAA’s Next Generation component, created an 
outreach presentation, and facilitated several presentations to HBCUs about Grants and the process to apply, including during the FAA Monthly 
Aviation Directors’ Meeting, White House HBCU Week and during the Aviation Directors’ Summit at Texas Southern University. The presentation 
is a high-level overview of available grants as well as the requirements, processes, and procedures to apply for the grants.  

In closing, the FAA has assessed and identified that many HBCUs do not have significant technical experience with Aviation grant applications.  
The ANG presentation provides a detailed overview of the grant application process to support increasing the knowledge and awareness of 
HBCUs about grant opportunities. ANG-A19 will have a database that holds information on points of contacts, applications, awards, and 
resources to help assure appropriate visibility.   

 

Response #7: FAA’s HBCU Initiative Program (Program) was created to address Executive Order 14041, “White House Initiative on Advancing 
Educational Equity, Excellence and Economic Opportunity through Historically Black Colleges and Universities (HBCUs).  The committee works to 
establish working relationships with HBCUs, particularly those with Aerospace and Aviation programs. The committee is made up of FAA 
employees across the agency, including many HBCU Alumni and Supporters. The committee develops and executes initiatives and events to 
share information about FAA programs, Grants, Career Opportunities and College Training Initiatives that can benefit HBCUs and their students. 
The FAA team also engaged HBCUs to learn more respective academic programs and to foster an exchange of best practices amongst 
stakeholders.  

The FAA HBCU Program Initiative committee has executed the following activities:  

• Development of a working committee to support the Executive Order. 

• Creation of a charter outlining the mission and objectives of the committee. The Charter also solidifies the support of FAA Lines of 
Business. 

• Identifying HBCUs with Aviation Programs and an interest in Aerospace and the FAA and developing a Consortium. The Consortium has 
conducted regular meetings to exchange information about HBCU Programs and FAA Initiatives.  

• Hosted workshops with HBCUs to ensure awareness of FAA Grant Opportunities, College Training Initiatives and Career Opportunities.  

• Partnered with Human Resources for HBCU Recruitment events in Fall Semester. 

• Highlighted FAA HBCU Alumni during Black History Month showing students career options and the diversity of the organization. 
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• Created HBCU Alumni and Stakeholder Directory for networking and to increase engagement with students and HBCUs.

• Active engagement in White House HBCU Week with workshops, booth exhibits, and the Career Fair.

• In FY23, planning FAA Executive – HBCU Meet & Greet Tour to visit HBCUs to view programming, meet Administration and engage with
students.

• In FY23, hosting 1st FAA- HBCU Aviation Day in January 2023 to highlight aerospace opportunities for HBCUs and students.

• In FY23, hosting Fourth Friday highlighting FAA HBCU Graduates and HBCU Consortium Members.

FAA increased HBCU student outreach by 80% from 2021 to 2022 through outreach events such as the White House HBCU Week, HBCU 
Information Sessions and Career Fairs. 

Response #8: The FAA plans to encourage public sector, private sector, and community involvement to improve the capacity of HBCUs to 
compete effectively for grants, contracts, or cooperative agreements by developing media products designed to promote FAA grant 
opportunities, program initiatives, aviation programs and news and advertise FAA job postings to HBCUs.  Furthermore, the FAA proposes to 
meet with the selected HBCUs that have expressed an interest in aerospace/aviation.   

If mutual interest exists, the FAA proposes to establish a consortium with the HBCU(s).  Moreover, the FAA will continue outreach efforts with 
HBCU schools and will consider partnerships with other federal agencies to promote, develop and implement infrastructure and capacity 
building initiatives to enhance and improve the capacity to compete for grants, contracts, and cooperative agreements.  Specifically, in terms of 
encouraging public-sector, private-sector, and community involvement, the FAA offers the following:  

Public Sector 

• Department of Defense (DOD) -partner with ARMY, NAVY, Air Force and NASA on Aviation Research Programs with HBCUs.

• Department of Commerce National Telecommunications Information Administration (NTIA) develop Broadband initiatives for HBCUs
and Community Partners through the Connecting Minorities Communities Pilot Program.

• National Institutes of Health (NIH)- HBCU Technical Assistance Center to help HBCUs become more proficient in contracting, proposal
writing, pricing and technical assistance.

• Small Business Administration (SBA)-HBCU Training for Technical Assistance with HBCUs.

• Minority Business Development Agency (MBDA)-HBCU Training and P3 Grants with HBCUs.
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• HBCU Awareness throughout Black History Month and Women History Month highlighting HBCU graduates utilizing internal and
external FAA communication tools.

• Partnering with STEM AVSED for a sight visit to Delaware State University to learn more about their Aviation Program.

Private-Sector 

• Commercial Space Partnership with HBCUs both domestically and internationally.

• International Aviation Program Partnership with HBCUs.

Community involvement 

• Workforce Training programs with HBCUs for aviation jobs.

• Outreach & Education about aviation jobs collaborating with community grassroots organizations.

Cooperative Agreements 

• MSI STEM Research & Development Consortium (MSRDC) Cooperative Agreement will be used as a vehicle to reach HBCUs with
research opportunities with an Interagency Agreement (IAA.)

• Develop a HBCU as a Center of Excellence for a research area.

• Set up a HBCU to work with a Federal Laboratory.

Contracts 

• Evaluation Criteria Language put into Contracts for HBCU subcontract participation.

• Mentor-Protégé agreements with HBCUs.

• Partner HBCUs with 8(A) firms for contract set- asides.

• Partner Prime Contractors with HBCUs for subcontracts.
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• Develop a HBCU DOT/FAA agency wide contract (e.g., electronic FAA Simplified Task (eFAST) or General Services Administration (GSA)
schedule Contract specifically for HBCUs).

Grants 

• MSI STEM Research & Development Consortium (MSRDC) the MRSDC Cooperative Agreement to use as a vehicle to reach HBCUs with
research opportunities with an Interagency Agreement (IAA).

• Work with Volpe on various programs.

• Partner HBCU with prime Contractor and Universities for research grants.

Funding Mechanism 

Develop Other Transaction Authority (OTA) for a FAA program research area in which a HBCU can operate and/or participate. 

Response #9: 

a) The FAA actively participated in the annual HBCU Aviation Directors Summit at Texas Southern University with the NextGen Organization
facilitating a presentation of FAA Aviation Workforce Development Grants.

b) The FAA created an HBCU webpage to enrich communications within FAA and generate interest in the program with HBCUs.

c) FAA is launched an HBCU Directory to compile and maintain a current listing of HBCU alumni and stakeholders in the FAA.

d) The FAA created an HBCU Outreach Communications subgroup to focus on developing strategic messaging using FAA social media,
public service announcements, and providing webinars as a means of promoting and sharing specific information about our grant
programs with HBCUs. Partner with surrounding government agencies to expand our outreach.

e) FAA Office of Communication hosted a Social Media Workshop to provide HBCUs Marketing, Public Relations and other stakeholders
with tips on promoting their school, brand and building the social media presence.

f) The Office of Human Resources partnered with the FAA HBCU Program Initiative Team to participate in Outreach and Recruitment
events at HBCU during the Fall 2022 Semester and is finalizing the schedule for the Spring 2023 semester.

HBCU students were invited to a Resume Writing Workshop in December 2022 to provide students with information on the developing a federal 
resume and navigation USAJOBS. 
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Response #10: 

• Participated in the Aviation Summit at Texas Southern University, November 2022.

• Participated in the 2022 CIAA Tournament Career Fair and Booth.

• Expanded participation in White House HBCU to include a Virtual and In-person Booth, Career Fair, Journey Across the
Government Event, Speed Networking with HBCU Leadership and an In-Person Workshop featuring FAA Acting Administrator,
Billy Nolen.
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Federal Motor Carrier Safety Administration (FMSCA) 

Agency HBCU Goal(s)  
Statement(s) 

The White House, by various Presidential Executive Orders (EO), mandated federal agencies to initiate 
and pursue initiatives to overcome the effects of discriminatory treatment.  The goal of Federal Motor 
Carrier Safety Administration (FMCSA) is to enter appropriate partnerships, grants, contracts, or 
cooperative agreements with Historically Black Colleges and Universities (HBCU).  

Overall, the purpose FMCSA activities are to strengthen and expand the capacity of HBCU’s and to 
advance the development of human potential and provide quality education.  

Metrics of Success The goal of FMCSA’s financial assistance program is to increase HBCU applicants and awards. 

The goal of FMCSA’s acquisition program is to increase HBCU participation. 

Provide examples of grants and 
contracts to which IHEs may 
apply (include grant/contract 
cycles) 

HBCU’s may apply as direct recipients to the following FMCSA Discretionary Grants each Fiscal Year: 

• (FMCSA) Commercial Driver’s License Program Implementation (CDLPI): This discretionary grant
provides financial assistance to States and other entities to aid in achieving compliance with
Federal CDL program regulations and to improve the National CDL program and support for the
prevention of human trafficking.

• (FMCSA) Commercial Motor Vehicle Operator Safety Training (CMVOST): This discretionary
grant provides financial assistance to expand the number of CDL holders with enhanced operator
safety training and to assist current or former members of the U.S. Armed Forces transition to
the CMV operation industry.



565 

• (FMCSA) High Priority – Commercial Motor Vehicle (HP-CMV): The HP grant program provides
financial assistance to carry out activities and projects that augment motor carrier safety which
include: supporting participation in performance and registration information systems
management; conducting safety data improvement projects; increasing public awareness and
education on CMV safety; targeting unsafe driving of CMV and Non-CMV in areas identified as
high-risk crash corridors; improving the safe and secure movement of hazardous materials;
improving safe transportation of goods and persons in foreign commerce; demonstrating new
technologies to improve CMV safety; improving CMV safety and compliance with CMV safety
regulations; and prevention of human trafficking.

• (FMCSA) High Priority – Innovative Technology Deployment (HP-ITD): The ITD grant program
provides financial assistance to advance the technological capability and promote the
deployment of intelligent transportation system applications for CMV operations, including CMV,
commercial driver, and carrier-specific information systems and networks; and to support and
maintain CMV information systems and networks.

• High Priority – Commercial Motor Vehicle Enforcement Training, and Support (HP-ETS): The HP-
ETS grant program is to train non-Federal employees who conduct Commercial Motor Vehicle
(CMV) enforcement activities in accordance with Federal Motor Carrier Safety Regulations
(FMCSR), Hazardous Materials Regulations (HMR), and Out-of-Service criteria; and to develop
related training materials to increase awareness and education on CMV safety and otherwise
improve CMV safety.

FMCSA also has the Motor Carrier Safety Assistance Program (MCSAP) Grant: a formula grant that 
provides financial assistance to States and territories to reduce the number and severity of crashes and 
hazardous material incidents involving CMVs. The recipients of these grants may use these funds to 
contract HBCUs as program support. 

The FMCSA acquisition process is an ongoing activity that requires advance planning that supports the 
FMCSA mission. 
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Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% and/or 
$) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$10,402,181 $0 Meet compliance of 
Departmental goals. 

Program Evaluation 
Awards/Contracts  

$19,372,403 $1,901,818 Increase the number 
of HBCU applicants by 
10% 

This represents FMCSA four discretionary grant 
programs. HBCUs only submitted four applications to 
one grant program. Of the four applications, three were 
awarded, under the HP-CMV grant. 

Training 
Awards/Contracts 

$0 $0 

Facilities and 
Equipment 
Awards/Contracts 

Direct Institutional 
Subsidies 

Other Activities 

TOTALS $29,774,584 $1,901,818 
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Response #1: 

• (FMCSA) High Priority – Commercial Motor Vehicle (HP-CMV): Provides financial assistance to carry out activities and projects that
augment motor carrier safety which include: supporting participation in performance and registration information systems
management; conducting safety data improvement projects; increasing public awareness and education on CMV safety; targeting unsafe
driving of CMV and Non-CMV in areas identified as high-risk crash corridors; improving the safe and secure movement of hazardous
materials; improving safe transportation of goods and persons in foreign commerce; demonstrating new technologies to improve CMV
safety; improving CMV safety and compliance with CMV safety regulations; and prevention of human trafficking.

• (FMCSA) Commercial Driver’s License Program Implementation (CDLPI): This discretionary grant provides financial assistance to States
and other entities to aid in achieving compliance with Federal CDL program regulations and to improve the National CDL program and
support for the prevention of human trafficking.

• (FMCSA) Commercial Motor Vehicle Operator Safety Training (CMVOST): This discretionary grant provides financial assistance to
expand the number of CDL holders with enhanced operator safety training and to assist current or former members of the U.S. Armed
Forces transition to the CMV operation industry.

• (FMCSA) High Priority – Commercial Motor Vehicle (HP-CMV): The HP grant program provides financial assistance to carry out activities
and projects that augment motor carrier safety which include: supporting participation in performance and registration information
systems management; conducting safety data improvement projects; increasing public awareness and education on CMV safety;
targeting unsafe driving of CMV and Non-CMV in areas identified as high-risk crash corridors; improving the safe and secure movement
of hazardous materials; improving safe transportation of goods and persons in foreign commerce; demonstrating new technologies to
improve CMV safety; improving CMV safety and compliance with CMV safety regulations; and prevention of human trafficking.

• (FMCSA) High Priority – Innovative Technology Deployment (HP-ITD): The ITD grant program provides financial assistance to advance
the technological capability and promote the deployment of intelligent transportation system applications for CMV operations, including
CMV, commercial driver, and carrier-specific information systems and networks; and to support and maintain CMV information systems
and networks.

• High Priority – Commercial Motor Vehicle Enforcement Training, and Support (HP-ETS): The HP-ETS grant program is to train non-
Federal employees who conduct Commercial Motor Vehicle (CMV) enforcement activities in accordance with Federal Motor Carrier
Safety Regulations (FMCSR), Hazardous Materials Regulations (HMR), and Out-of-Service criteria; and to develop related training
materials to increase awareness and education on CMV safety and otherwise improve CMV safety.
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FMCSA also has the Motor Carrier Safety Assistance Program (MCSAP) Grant: a formula grant that provides financial assistance to States and 
territories to reduce the number and severity of crashes and hazardous material incidents involving CMVs. The recipients of these grants may 
use these funds to contract HBCUs as program support. 

Response #2: The goal of Federal Motor Carrier Safety Administration (FMCSA) is to enter appropriate partnerships, grants, contracts, or 
cooperative agreements with Historically Black Colleges and Universities (HBCU).  To that end, FMCSA has taken the following steps to 
strengthen the capacity of HBCUs to participate in FMCSA programs: 

• FMCSA established a working group to identify and address disparities in furtherance of the objectives of this order

• Created an Agency Recruitment Technical Advisory Group (RTAG) that develops corporate recruitment strategies to reach
underrepresented groups and integrate Diversity, Equity, and Inclusion goals

• Enhanced FMCSA's Grant website to facilitate HBCU's understanding of FMCSA's grant programs and the application process.

• Finalizing and implementing a FMCSA Minority Institution of Higher Education (MIHE) Outreach Engagement Plan

• Enhanced FMCSA's engagement with the University Transportation Centers

• Promoted collaboration between HBCUs and FMCSA Program Offices through outreach events and supported focused outreach efforts
for HBCUs

Response #8: The initiatives below outline FMSCA’s efforts to facilitate engagements and initiatives to encourage external collaboration to 
support the capacity building of HBCUs: 

• FMCSA is proposing the creation of a National Forum for HBCUs to strengthen and expand the capacity of HBCUs.

• Other FMCSA activities include designing and providing a structured effort to help HBCUs to access federally funded programs and to
increase opportunities for HBCUs to participate in and benefit from federal programs.

• The goal of the HBCU Summit is to provide opportunities for these Institutions to access funding opportunities with external
stakeholders as well as across FMCSA research, contract, and grant opportunities.

• Another example is to promote entrepreneurship through HBCUs by developing a 1-to-2-day DOT Safety Compliance and Education
training for small and disadvantaged firms owning and operating trucks and commercial motor vehicles. Nationally, 90+ percent of our
transportation related firms are classified as small businesses and disadvantaged businesses.
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A FMCSA Scholarship/Fellowship for HBCUs within FMCSA is a new opportunity that will provide internships to students that may not have 
actively participated in FMCSA programs.     

The program will be another tool in the “Ladders of Opportunity” for HBCUs.   The Scholarship/Internship component will engage a new 
generation of transportation professionals to participate in solving the transportation problems of today and the future.  The program will be a 
partnership among governments, academia, and the private sector to prepare and involve students in transportation careers, technologies, and 
solutions.   The scholarship/internship will provide the skills, development opportunities, and resources for students and staff to contribute to 
America’s innovative transportation and develop transportation solutions.   

Response #10: Because of the extensive outreach conducted through FMCSA recruitment and grant outreach efforts, FMCSA has developed a 
rapport with new HBCUs and leaders in the HBCU environment. These relationships will be used to further develop FMCSA’s HBCU partnerships 
and goal to share available opportunities in the agency. 

Federal Highway Administration (FHWA) 

Agency HBCU Goal(s)  
Statement(s) 

HBCU Goal 1: Establish or strengthen relationships with the broader HBCU community to increase the 
number of HBCUs that FHWA is engaging with to ensure they are aware of FHWA’s mission, and 
current and future opportunities.  

HBCU Goal 2: Through relationship-building, become more informed of HBCU-specific programs and 
expertise to determine where the FHWA can be more involved.  

HBCU Goal 3: Promote diversity and inclusion in the FHWA workplace through outreach and 
marketing to HBCU career centers and student associations.  

HBCU Goal 4: Examine FHWA’s current and future workforce needs and engage in targeted outreach 
to HBCUs specializing in these areas, e.g., target HBCUs with strong engineering programs to recruit 
bridge engineers.  
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Metrics of Success HBCU Metric 1: Attend no less than 5 job fairs or career events hosted by HBCU’s.  

HBCU Metric 2: Engage 11 HBCU’s with FHWA-relevant curriculums and academic programs. 

HBCU Metric 3: Increase awareness of full and open competitive solicitations, broad agency 
announcements (BAA), and notices of funding opportunity (NOFO) to HBCUs by 100%.  

HBCU Metric 4: Conduct at least 1 FHWA information sessions at HBCU’s (virtual or in-person) to raise 
awareness about the agency and how to apply for federal employment.  

Provide examples of grants and 
contracts to which IHEs may apply 
(include grant/contract cycles) 

• The Dwight D. Eisenhower Transportation Fellowship Program (DDETFP) goals are to provide
grants to students majoring in a transportation-related discipline and conducting
transportation-related research.

The program objectives are: 

1) to attract the Nation's brightest minds to the field of transportation;

2) to enhance the careers of transportation professionals by encouraging them to seek advanced
degrees; and

3) to retain top talent in the transportation industry of the United States (U.S.).

Three categories within the DDETFP: 

1. Graduate Fellowship

2. Local Competition Fellowship

3. Grants for Research Fellowship

• The DDETFP Local Competition program provides grant funding to students attending an
Institution of Higher Education that is a Minority Serving Institution, including Historically Black
Colleges and Universities (HBCU).  Funding is available to students pursuing an Associate,
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Bachelor, Master, or Doctoral Degree in a transportation-related discipline in all modes of 
transportation.  

• The DDETFP is awarded on an annual cycle based on the availability of funding.  Notices of
Funding Opportunity are typically posted to grants.gov in the spring with the goal of announcing
award recipients September of each year.

• Research Associateship Program (RAP)

• American Association for the Advancement of Sciences (AAAS)

• Broad Agency Announcements (BAA)

• Office of Safety & Operations Research and Development (HRSO) extramural funding
opportunities

Program Categories FY2022 Funds to All 
IHEs ($) 

FY2022 Funds to 
HBCUs 

HBCU Funding Goal for FY2023 
(% and/or $) 

Additional 
Comments 

Research & Development 
Awards/Contracts 

$1,875,500 (DDETFP) $360,500 (DDETFP) $350,000 

(DDETFP) 

Program Evaluation 
Awards/Contracts  

Training Awards/Contracts 

Facilities and Equipment 
Awards/Contracts 

Direct Institutional Subsidies 
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Other Activities 

TOTALS $1,875,500 $360,500 $350,000 

 Response #1: FHWA continues to manage the Summer Transportation Internship Program for Diverse Groups (STIPDG) which offers a unique 
opportunity for undergraduate, graduate, and law students from diverse groups to get hands-on public service experience while learning more 
about U.S. transportation challenges and opportunities. The ten-week summer internship offers opportunities throughout the country and 
includes a $4,000 stipend for undergraduate students or a$5,000 stipend for graduate and law school students.  

DDETFP, another FHWA initiative, is a workforce development designed program designed to  attract the Nation’s top students from all 
universities, encouraging future transportation professionals to seek advanced degrees, and helping to retain talent in the U.S. transportation 
industry. The fellowships are provided as merit-based grant agreements through the institution of higher education (IHE) the student attends. 
Additionally, FHWA hosts informational webinars in conjunction with the DDETFP application cycle after a NOFO is posted.  

The Emerging Leaders Externship Program (ELEP) in coordination with the Employee Resource Groups (ERG), is designed to engage HBCU 
students in a tailored leadership curriculum that prepares them for the workforce.  

In addition to the above programs and initiatives that HBCUs may participate in, the following programs are also opportunities for HBCUs with 
the FHWA: 

A. Exploratory Advanced Research (EAR) Program.

B. National Academies of Science, National Research Council, Research Associate Program (FHWA participation funded by EAR Program).

C. External contract and cooperative agreement opportunities funded through the Office of Research, Development, and Technology
(RD&T) at the Turner-Fairbank Highway Research Center (TFHRC).

D. AAAS Fellowship Program

E. HRSO extramural research programs

F. Office of Infrastructure Research & Development (HRDI) extramural funding opportunities

G. HCFA hosts an Annual Small Business Industry Day. This event is published on the DOT website and distributed to all HBCU contacts.
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H. DDETFP – Dwight David Eisenhower Transportation Fellowship Program

I. FLIPS – Future Leaders in Public Service Internship

J. Pathways Student Internship Program

Response #2: The following highlights outreach efforts of FHWA to increase the capacity and participation of HBCUs: 

A. On April 4 and November 14, 2022, the FHWA Office of Corporate Research and Technology Management (HRTM) hosted webinars that
provided information on RD&T current research activities and emerging areas of interest and opportunities to engage in the Research
Associateship Program. Approximately 370 invites were distributed to HBCUs.  Those invited were representative of their institution in
the areas of sponsored programs, institution research, department heads, and research staff, among others.

B. The FHWA Office of Safety & Operations Research delivered a webinar to a graduate class on emerging research technologies of interest
to RD&T to a graduate course in the Department of Civil Engineering at the University of North Carolina A&T.

C. The FHWA Exploratory Advanced Research (EAR) Program also developed talking points and slides on the NRC RAP, approved by the
FHWA Office of Public Affairs, and shared them with in FHWA that work with HBCUs. This includes the STIPDG, Pathways, and Dwight D.
Eisenhower Program managers, as well as the manager of the Diversity, Equity, & Inclusion Program managers.

D. The FHWA Intelligent Transportation Systems/Joint Program Office (ITS JPO) works with the University Transportation Center (UTC).

E. FHWA will be coordinating with the HBCU ERG to explore how the connections to the DOT team can be leverage and open doors.

F. FHWA seeks opportunities to build new relationships with HBCUs in an effort to provide information to faculty and students about
available student programs and career opportunities. Agency leadership and ambassadors host virtual or in person information sessions
with students at HBCUs to encourage them to explore careers in transportation. FHWA also promotes student opportunities to HBCUs
through the US Department of Education HBCU newsletter.

Response #3: FHWA instituted quarterly webinars to HBCUs that provided information on RD&T current research activities and emerging areas 
of interest and opportunities to engage in the Research Associateship Program. 
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Response #6: The following initiatives and programs will be implemented by FHAWA in FY 2023 to continue to support increasing the capacity of 
HBCUs to effectively compete and participate FHAWA programs: 

A. The EAR Program plans to continue to hold quarterly webinars with HBCU contacts.

B. The EAR Program will host a Summer Transportation Internship for Diverse Groups (STIPDG).  The selected STIPDG intern will provide
comprehensive information about Historically Black Colleges and Universities (HBCUs) PhD research programs and identify current
FHWA organizational structure, relevant offices, and points-of-contact that align with those efforts identified in the HBCU research
effort.

a. Coordinate bi-annually with FHWA Program Managers for other programs that interact with HBCUs

C. The EAR Program also has and will continue to direct the National Research Council staff to increase their outreach and recruitment
efforts focused on HBCUs.

D. Share knowledge about HBCU contacts identified from engagement on NRC RAP across HRT and with HAHR Diversity Program Manager.

E. Quarterly email messages will be sent to university sponsored programs offices, research faculty, department heads, etc. about NRC RAP
opportunities, requests for proposals, relevant research activities

F. Create mechanism for interested parties to join a listserv of contacts.

G. Coordinate guest lectures (virtual or in person) integrated with student’s education working with relevant Division offices and invitation
to appropriate TFHRC public presentations

H. HCFA collaborates with DOT’s Office of Small Disadvantaged Business Utilization (OSDBU) on the agency’s competitive full and open
solicitation, Broad Agency Announcement, and Notice of Funding Opportunity postings and request distribution of the information
utilizing OSDBU’s HBCU listserv.

I. The Intelligent Transportation Systems/Joint Program Office (ITS JPO) utilizes the FHWA Acquisition Office support to help structure
procurements to encourage a diverse group of respondents.

Response #7: FHWA is continuing to identify and participate in career and recruitment events at HBCUs to promote awareness of the agency 
and inform students of programs they can participate in to develop professionally and begin a career in transportation.  In FY 22, the agency 
participated in 17 HBCU recruitment events compared to FY 21, FHWA participated in nine HBCU recruitment events. 
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Response #8: 

• Expand outreach through webinars and conferences to promote DDETFP and other Workforce Development Programs to HBCUs.

• Develop contacts with HBCUs with transportation-related disciplines.

• Send quarterly communications to HBCU research faculty and department leads about NRC RAP opportunities, requests for proposals,
and relevant research activities.

• Expand Turner-Fairbank brown bag lunch sessions to include HBCUs with transportation and/or engineering departments.

• Continue outreach to HBCUs as a part of market research for upcoming Indefinite Delivery Indefinite Quantity (IDIQ) procurements.

• Develop, plan and gain leadership support to establish the FHWA virtual career and leadership tools session for HBCU students. Conduct
FHWA series (i.e., Ted Talks) with FHWA staff presenters.

• Support career fair efforts through HBCUs, fraternities, and sororities. Offer virtual participation for students unable to travel.

• Incorporate standard language into the full and open competitive solicitations, BAAs, and NOFOs that encourage HBCU participation.

• Office of Operations has identified research in the areas of truck size and weight (TS&W) and supply chains for 2022. Outreach will
explicitly include UTCs and HBCUs.

• Continue concerted efforts to increase HBCU awareness and encourage participation in BAAs through direct outreach to STEM
professors/faculty, and points of contact at Offices of Sponsored Programs/Research and Development using an established list of over
97 HBCU contacts.

• Sponsor an HBCU symposium to discuss opportunities and conduct training seminars for how best to engage collaborate with FRA
offices.

Response #10: In FY 2022, FHWA participated at various HBCU career fairs and recruiting events. Leadership and ambassadors also held 
information sessions at several HBCUs to promote FHWA and create an awareness among students of the vast career opportunities in 
transportation. In FY 2022, FHWA attended 17 events with HBCUs:  
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• Bowie State University Fall 2021 Virtual Career and Internship Fair for Fine Arts, Visual and Digital Communications, Fashion Design, and
STEM Majors 10/25/21

• Bowie State University Fall 2021 Virtual Career and Internship Fair for History & Government, English, Sports Management, and
Communication Majors 10/27/21

• University of Maryland Eastern Shore UMES Fall 2021 Virtual Career and Employment / Internship Fair -All Majors Fair 11/9/21

• Alabama A&M University Federal Employment Preparation Week 11/10 & 11/12/21

• White House Initiative on Advancing Educational Equity, Excellence and Economic Opportunity through Historically Black College and
Universities 12/2/21

• Delaware State University URELAH Experience and Connect Expo 12/2/21

• Grambling State University Spring 2022 Virtual Career and Graduate School Fair 2/15/22

• University of Maryland Eastern Shore UMES SPRING 2022 VIRTUAL CAREER/INTERNSHIP FAIR 2/24/22

• Alabama State University ASU Spring 2022 Virtual Career Fair (All Majors) 3/31/22

• Howard University Career Fair & Networking Opportunities Doctoral Career Pathways Conference 4/1/22

• University of the District of Columbia UDC Jobs and Internships Virtual Fair (Spring 2022) 4/12/22

• Texas Southern University & Prairie View A&M University 7/11/22

• Bowie State University Technology, Business, and Education 9/13/22

• Texas Southern University NASA HBCU/MSI Virtual Technology Infusion Road Tour 9/14/22

• Howard University Visit College of Engineering and Architecture 9/15/22

• Grambling State University Grambling State University Fall 2022 Virtual Job, Internship & Graduate School Fair 9/22/22

• White House Initiative HBCU Week Conference 9/20-9/23/22
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Federal Transportation Administration (FTA) 

Agency HBCU Goal(s) Statement(s) • Break down barriers and expand pathways for HBCUs to access Federal funding
and programs, particularly in areas of research and development, innovation,
and financial support to students

• Strengthen capacity of HBCUs to partner with Federal agencies, participate in
Federal programs, and compete for Federal grants, contracts, and cooperative
agreements

• Establish clear plans to strengthen Federal recruitment activities at HBCUs to
build accessible and equitable pathways into Federal service and talent programs

Metrics of Success • Increase engagement activities with FTA HBCU alumni and HBCU’s as part of the
DEIA Strategy to increase outreach.

• Increase the number/amount of grants, contracts, and cooperative agreements
awarded to HBCUs for Research & Development or Innovation

• Increase the number of HBCU college fairs, conference, and other events
participated in to showcase employment and internship opportunities

• Increase partnerships with HBCU’s to share and socialize FTA career and
internship programs.

• 

Provide examples of grants and contracts to 
which Institutions of Higher Education (IHEs) may 
apply (include grant/contract cycles) 

Examples include: 

• Low- and No-Emission Vehicle Program – 5339(c)

• Buses and Bus Facilities – Competitive
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• Human Resources & Training – 5314 (b)

• Technical Assistance & Standards Development – 5314(a)

*As background on FTA’s grant programs and eligibility, it is important to note that FTA
primarily provides grants to public transportation agencies to operate public transit.
Colleges and universities therefore are infrequent FTA recipients.

Program Categories FY2022 Funds to All 
Institutions of 
Higher Education (IHEs) 
($) 

FY2022 
Funds to 
HBCUs 

HBCU Funding 
Goal for 
FY2023 (% 
and/or $) 

Additional Comments 

Research & Development 
Awards/Contracts 

$2,000,000 $0 FTA does not 
have an HBCU 
funding goal 

Single award to Pennsylvania State University 
to operate FTA’s statutorily required Bus 
Testing Center. 

Program Evaluation 
Awards/Contracts  

$0 $0 s/a 

Training Awards/Contracts $10,000,000 $0 s/a Single award to Rutgers University to continue 
its longstanding management of the National 
Transit Institute training center. 

Facilities and Equipment 
Awards/Contracts 

$0 $0 s/a 

Direct Institutional Subsidies $0 $0 s/a FTA does not provide direct institutional 
subsidies.  
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Other Activities: Bus and 
Low- and No-Emission / Fleet 
and Facility Upgrades 

$7,937,645 $4,275,820 s/a HBCU Alabama A&M University received 
$4,275,820 under the Bus and Low- and No-
Emission competitive grant program for its 
Bulldog Transportation Service. 

The University System of New Hampshire and 
West Virginia University received grants for 
transit fleet replacement and state of good 
repair activities. 

Other Activities: Operating / 
Capital Assistance 

$3,473,226 $0 s/a The University of Arkansas System received 
operating and capital assistance, and the 
University of Iowa received operating 
assistance, to support their public 
transportation services.  

TOTALS $23,410,871 $4,275,820 

Response #1: Colleges and universities may also be eligible for research grant programs and contracting opportunities. For example, Rutgers 
University manages the National Transit Institute training center under an FTA research grant, while Pennsylvania State operates FTA’s 
statutorily required Bus Testing Center.  

Nine universities, including a tribal college, received grant funding in FY22. However, states are eligible applicants under many of FTA’s grant 
programs. A college or a university that is a state government entity and operates a transit system that is open to the general public may apply 
to discretionary grant programs such as Buses and Bus Facilities and Low or No Emission Programs.  

As background on FTA’s grant programs and eligibility, it is important to note that FTA primarily provides grants to public transportation agencies 
to operate public transit. Colleges and universities therefore are infrequent FTA recipients. 

For more information, a description of FTA programs is found here: https://www.transit.dot.gov/grants. 

https://www.transit.dot.gov/grants
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Response #2: FTA formed a new HBCU Workgroup led by FTA’s Senior Advisor to the Administrator. The workgroup includes staff from all FTA 
program offices, including those offices responsible for employment, procurement, grants, research, and civil rights. The goal of workgroup is to 
promote an agency-wide, coordinated approach for advancing HBCU initiatives, including identifying FTA opportunities for HBCU participation, 
developing outreach strategies to engage with HBCUs to ensure their awareness of those opportunities, and supporting FTA’s annual HBCU 
planning and reporting requirements. In addition to meeting quarterly, the workgroup actively uses Teams Chat to share information about 
HBCU initiatives and opportunities, including upcoming career fairs and efforts to recruit HBCU students and graduates for internship and 
employment opportunities. FTA also relies on communications and initiatives originating from the DOCR-led HBCU Workgroup to further 
strengthen HBCU capacity and support a One-DOT approach to implementing the Executive Order and Act.    

Response #3: FTA is also taking steps to increase the availability of paid internships and target underserved communities to recruit for those 
opportunities, including leveraging the Summer Transportation Internship Program for Diverse Groups (STIPDG). FTA is committed to: 

• Break down barriers and expand pathways for HBCUs to access Federal funding and programs, particularly in areas of research and
development, innovation, and financial support to students

• Strengthen capacity of HBCUs to partner with Federal agencies, participate in Federal programs, and compete for Federal grants,
contracts, and cooperative agreements

• Establish clear plans to strengthen Federal recruitment activities at HBCUs to build accessible and equitable pathways into Federal
service and talent programs

Response #6:  In FY 2023, FTA will continue its agency-wide, coordinated approach to advance HBCU initiatives by leveraging its new HBCU 
Workgroup and continuing to work with DOT’s ERG to achieve the departments strategic goals. Examples of specific planned activities include: 

• FTA’s Office of Program Management will be hosting multiple public webinars for applicants interested in applying for FTA grants,
including the Low or No Emissions Program and the Grants for Buses and Bus Facilities Competitive Program for which HBCUs operating
public transit may be eligible.

• The FTA Office of Acquisition Management will offer technical assistance to HBCUs in identifying transit opportunities, preparing for pre-
solicitation conferences, obtaining solicitation packages, preparing responses to solicitations, preparing for oral presentations, and
executing contracts once they are awarded.
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• FTA will also continue to participate in OST-organized HBCU outreach events, along with the OneDOT HBCU Employee Resource Group.

• FTA continues to explore ways to increase research-related collaboration and connection with transit-oriented HBCUs.  The FTA initiated
its new Research to Practice Initiative in FY22 that resulted in a cooperative agreement being awarded to CALSTART which will partner
with the National Transportation Center at Morgan State University to accomplish the goals of this new initiative.

Response #7: FTA took an agency-wide, coordinated approach to advancing HBCU participation through the formation of its new HBCU 
Workgroup in FY22. Other examples include:  

o April 2022, the FTA Deputy Administrator served on a panel to discuss as part of the White House Initiative for HBCUs the first of a series
of workshops to inform, educate, and engage the HBCU community on DOT provisions included in the historic Bipartisan Infrastructure
Law (BIL). Through BIL programs, FTA plans to expand and improve the nation’s transit systems to address transit deserts, many of which
occur in predominantly Black neighborhoods.

o Related to employment, FTA sent representatives to the2022 National HBCU Week Conference. The conference, which also included a
Career and Recruitment Fair, was designed to provide the HBCU community an opportunity to actively engage in policy conversations,
explore best practices, and forge new partnerships with federal and other officials.

o For contracting, in January 2022, the FTA Office of Procurement presented at Bowie State University’s 8(a) Accelerator program on “Five
Contracting Best Practices” for the federal government. Bowie State’s program is designed to educate certified 8(a) businesses on the
tools needed to win government contracts. In addition, the program connects participants with additional government contracting
resources, free market intelligence tools, and mentors who are successful graduates of SBA’s 8(a) program.

Response #8: FTA will also continue to encourage internal and external partnerships to increase the capacity of HBCUs by continuing to 
participate in events hosted by the Conference of Minority Transportation Officials (COMTO), whose mission includes eliminating barriers to 
participation by minority individuals in transportation contracts and other funding programs, reaching a wide audience that often includes HBCU 
representatives and alumni. FTA initiated its new Research to Practice Initiative in FY22, with a goal to identify the best ways to promote FTA’s 
research so transit agencies can put promising results into practice.   

A cooperative agreement was awarded to CALSTART to support the project, which will partner with the National Transportation Center at 
Morgan State University, an HBCU, along with the University of Florida’s Transportation Institute to accomplish the goals of the new initiative. 
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FTA plans to collaborate with other DOT modes, especially through the DOCR-led HBCU workgroup, to identify additional ways to engage and 
support HBCUs.  FTA also plans to continue participation in national and local outreach partnership events involving stakeholder and affinity 
organizations in FY23. Some of the identified organizations include the African American Federal Executive Association, Blacks in Government, 
etc. 
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The Maritime Administration (MARAD) 

Response # 1: The Maritime Administration (MARAD) developed in FY ’22 an internal HBCU Coordinators Workgroup to share best practices for 
participating and partnering with HBCU’s, as a result, MARAD will work to align to policies and practices with programs and initiatives that 
HBCU’s can participate in. To date, the programs that HBCUs can participate in:  

• Infrastructure Investment and Jobs Act (IIJA) Hiring

• Pathways Program recruitment events (Intern, Recent Graduate, and Presidential Management Fellow)

• Future Leaders in Public Service (FLIPS) Internship Program

• Department-wide Recruitment Fairs that target HBCUs

Response # 3: The agency has developed an HBCU workgroup with participation from various federal agencies that share best practices for 
participating and partnering with HBCU’s. This in-turn heightens awareness within DOT and we are able to implement strategies to ensure that 
we are aligning to policies and practices with participation from HBCU’s. 

Response #7: MARAD participated in the 2022 White House HBCU week conference providing information on career and job opportunities at 
DOT/MARAD and in the maritime industry. MARAD participated in the 2022 51st Annual Congressional Black Caucus Foundation Legislative 
Conference, providing information on career and job opportunities at DOT/MARDAD and in the maritime industry. 

Response #8:  MARAD plans to participate in the FY 2023 Summer Transportation Internship Program for Diverse Groups (STIPDG) Internship 
program.  STIPDG is a DOT/FHWA-sponsored program used to expose students to careers in the transportation industry.  It is a way to attract 
diverse college students that represent a wide variety of disciplines, ranging from business administration to engineering.  The program is open 
to all qualified applicants but is designed to provide qualified women, persons with disabilities, and members of diverse groups with summer 
opportunities in transportation, an area in which these groups are underrepresented. 

Expand outreach through webinars and conferences to promote the MARAD mission and programs to HBCUs. 

The Maritime Administration has established a presence on Handshake, a social media platform used to engage with colleges, universities, and 
students. We use Handshake to promote open job opportunities available to African Americans and other underrepresented groups. 
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• Another example is to promote entrepreneurship through HBCUs by developing a 1-to-2-day DOT Safety Compliance and Education
training for small and disadvantaged firms owning and operating trucks and commercial motor vehicles. Nationally, 90+ percent of our
transportation related firms are classified as small businesses and disadvantaged businesses.

Response #9: MARAD is working on an initiative to directly sponsor internships for Persons with Disabilities (PWDs). 

Federal Railway Administration (FRA) 

Agency HBCU 
Goal(s)  
Statement(s) 

1. Increase FRA funding at HBCUs to promote more diverse participation and inclusion with various initiatives, i.e.,
including creating innovative solutions to railroad issues.

2. Expand partnerships between FRA, HBCUs, and industry to increase awareness and utilization of educational,
research, and career opportunities.

3. Establish a symposium for HBCU representatives focusing on accessing, responding, and sustaining
collaborative efforts.

4. Complete technology transfer of science, technology, engineering, and mathematics (STEM) related learning
materials and curriculum throughout the education system.

5. Encourage partnership with HBCUs in the future Center of Excellence (COE).

6. With the above goals, optimize collaboration with DOT/other modes/other entities to establish unified,
creative solutions and leverage resources.
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Metrics of Success Goal #1: Increase FRA funding at minority-serving institutions (MSI)/HBCUs to promote more diverse participation and 
inclusion with various initiatives, i.e., in creating innovative solutions to railroad issues.  

• Increased number of HBCUs contacted.

• Increased number of HBCUs submitting proposals for research opportunities.

• Increased number of HBCUs awarded research contracts or grants.

• Increased number of HBCU institutions participating in FRA opportunities.

• Increased total funding awarded to HBCUs.

Goal #2: Expand partnerships between FRA, HBCUs, and industry to increase awareness and utilization of educational, 
research, and career opportunities. 

• A comprehensive network of HBCUs.

• Scheduled events for connecting HBCUs with FRA and the railroad industry.

• Standardized procedures for outreach to HBCU communities.

• Panels and forums to discuss and promote HBCU awareness and participation.

• Increased HBCU pool of applicants for FRA career opportunities.

Goal #3: Establish a symposium for HBCU representatives focusing on accessing, responding, and sustaining 
collaborative efforts. 

• Increased coordination efforts with HBCUs that reach more institutions.
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• Training plans and activities provide the framework for educating HBCUs.

• Increased number of HBCUs participating in FRA research opportunities.

Goal #4: Complete technology transfer of STEM related learning materials and curriculum throughout the education 
system. 

• Increased inclusion of minorities in rail occupations in STEM related marketing and communications materials.

• Development and dissemination of rail focused curriculum into K-12 populations.

• Increased HBCU collaboration on the development of STEM programs and certifications.

Goal #5: Encourage partnership with HBCUs in the future COE. 

• Indicators for the COE will be developed.

As part of the Bipartisan Infrastructure Law, the COE will address all DOT strategic goals and have a lasting impact on 
training and educating a changing rail workforce. The COE, via research, will address safety, project delivery, efficiency, 
reliability, resiliency, and sustainability of urban commuter, intercity high-speed, and freight transportation. Some 
topics will include train control, human factors, rail infrastructure, shared corridors, grade crossings, inspection 
technology, remote sensing, rail systems maintenance, network resiliency, operational reliability, energy efficiency, and 
other advanced technology.  

Goal #6: With the above goals, optimize collaboration with DOT/other modes/other entities to establish unified, 
creative solutions and leverage resources. 
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• Increased number of joint initiatives conducted by FRA and DOT/other modes/other entities, such as FRA’s
participation with the Federal Motor Carrier Safety Administration’s initiative to establish an HBCU Transportation
Week for a DOT-wide HBCU outreach.

• Decreased number of sole initiatives attended by FRA.

• Increased number of HBCU contacts.

• Increased number of HBCU opportunities.

Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 
Funds to 
HBCUs 

HBCU Funding 
Goal for 
FY2023 (% 
and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$7,241,730.16 $302,000 $755,000 The acquisition plan includes a minimum of $755,000 to be 
awarded to HBCUs in FY 2023. The FY 2023 BAA is in the process of 
being published and expects to award additional funding to HBCUs 
based on responses to the NOFO. Also, the NOFO for the COE is in 
the process of being published, and it encourages partnerships with 
HBCUs.   

Program Evaluation 
Awards/Contracts  

$0 $0 

Training 
Awards/Contracts 

$0 $0 FY22 selections have not been made for the CRISI Grant Program. 
With FY21 CRISI funding, FRA selected one grant to the University of 
Delaware that will be executing the project in partnership with 
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Morgan State University (MSU), an HBCU in Baltimore, MD.  
(Selections were announced in June 2022.) 

FY21 Project: Development and Implementation of HBCU Based 
Railroad Engineering Program for Underrepresented Communities 
(Up to $4,592,637)  

The proposed project will develop and implement a railroad 
engineering program at MSU. The new program will be modeled 
after the University of Delaware’s railroad engineering program, 
with the goal of an active undergraduate and graduate railroad 
concentration under the Transportation Engineering degree 
program underway within the grant’s anticipated four-year period 
of performance. The program will also look to engage high school 
students in the study of railroad engineering with MSU’s current 
internship program. Another goal is to expand similar programs at 
other HBCUs nationwide through the development of procedures 
and a program template. The University of Delaware, a University 
Transportation Center, will provide a 20% match. 

Facilities and 
Equipment 
Awards/Contracts 

$0 $0 

Direct Institutional 
Subsidies 

N/A $0 

TOTALS $7,241,730 $302,000 $755,000 

Response #1: 
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Each year, FRA publishes research funding opportunities to which universities, such as HBCUs may apply. FRA’s  Broad Agency Announcements 
(BAA) fund research in topic areas aligned with the Office of Research, Development, and Technology’s five research divisions - Track, Train 
Control and Communications, Rolling Stock, Human Factors, and Railroad System Issues. The announcement describes the program, criteria, and 
guidelines for eligibility and submitting proposals.  

Since FY 2020, FRA has made a concerted effort to increase HBCU awareness and encourage participation in BAAs. FRA conducts direct outreach 
to points of contact of STEM, business professors/faculty, and offices of sponsored research at over 90 HBCUs on FRA’s HBCU/MSI list. (Executive 
Order 14041 indicates that there are over 100 HBCUs). In addition, since FY 2020, staff has conducted annual research funding webinars, 
providing program information on the BAA process and points of contact for questions about the application process, which also encourages and 
supports HBCUs. 

In FY 2022, FRA was engaged in the White House Initiative on HBCUs Interagency Working Group, STEM Cluster, and Federal Funding 
Opportunities Cluster. FRA took the lead in planning, coordinating, and facilitating DOT’s participation in the four-part Bipartisan Infrastructure 
Law (BIL) Series in partnership with the White House Initiative for HBCUs.   In addition, FRA delivered a presentation at the June 2022 workshop 
titled, Equity in Transportation Research and Funding Opportunities where they shared insight on the procurement process and funding 
opportunities. FRA also conducts annual funding webinars to aid understanding of FRA’s procurement process and funding opportunities. 

In FY 2023, FRA will publish the NOFO for its Center of Excellence (COE). The NOFO will encourage HBCUs to apply and/or partner with other 
institutions.  Institutions of Higher Education (IHE) will also be encouraged to partner with HBCUs.  FRA will conduct a direct mailing campaign 
for the COE NOFO similar to the targeting it conducts for the BAAs. 

Response #2: 

• Workforce development efforts include addressing equity within the railroad industry. Funding has been allocated to increase the
interest, participation, and education of the Black community in rail through STEM initiatives and new training programs. FRA is
exploring additional training program partnerships with HBCUs.
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• The COE will be launched in FY 2023. There will be a focus on equity, encouraging HBCUs to participate in the program through the
publishing of the COE NOFO.

• FRA staff served as a co-sponsor for the development of a DOT HBCU employee resource group.

• FRA participated in the Congressional Black Caucus week as part of DOT’s HBCU ERG including working the CBC fair booth to represent
FRA to the HBCU/CBC community.

• FRA supported the White House Initiative by providing staff to participated on HBCUs Interagency Working Group. FRA staff presented
at the White House Initiative for HBCU Bipartisan Infrastructure Law Series, Equity in Transportation Research and Funding
Opportunities June 2022 workshop with HBCUs to share insight on DOT’s procurement process and funding opportunities.

• FRA participates in HBCU week.

• There are plans to explore HBCU stakeholder listening sessions to further understand the barriers HBCUs have participating in funding
opportunities and the railroad industry.

• FRA staff collaborates with DOT outreach groups to establish more personal relationships. For example, the DOT group, including FRA
staff, visited HBCU Bowie State University (BSU) on 11/21/22. BSU President Dr. Aminta H. Breaux led the discussion where faculty and
DOT leaders had an opportunity to speak on their programs and potential opportunities for engagement. Having DOT group members
who were BSU alumni was a bonus. In addition, there a tour of the campus and its various programs, including Innovation Lab. These
networking sessions can only help to develop relationships and identify more effective steps and solutions for increasing diversity within
railroad industry.

• Engaging in the White House Initiative on HBCUs Interagency Working Group. Conducted a presentation for White House Initiative for
HBCU Bipartisan Infrastructure Law Series, Equity in Transportation Research and Funding Opportunities June 2022 workshop with
HBCUs to share insight on DOT’s procurement process and funding opportunities.

• Exploring HBCU stakeholder listening sessions to further understand the barriers HBCUs have participating in funding opportunities and
the railroad industry.

• Supporting and collaborating with DOT/modal initiatives to help maximize the opportunities.

 Staff served as one of the two co-sponsors who helped charter DOT’s HBCU Employee Resource Group
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 Participated at the Congressional Black Caucus (CBC) week as part of DOT’s HBCU ERG including working the CBC fair booth to
represent FRA to the HBCU/CBC community.

 Participated in HBCU week and other outreaches to HBCUs. One specific outreach included participating with other DOT senior
officials to meet with Bowie State University’s President and her faculty to address potential opportunities.

 Continue to obtain interns from various programs, such as FHWA’s intern program (STIPDG), making intentional efforts to
recruit students from HBCUs.

Response #3: FRA is working on an MSI/HBCU Strategic Plan to expand the participation of HBCUs within the railroad industry research and 
workforce. The plan outlines the key communications, tools, and messaging to meet the information needs of HBCUs/MSIs and provide them 
with the tools and insights to be strategic, efficient, and effective in competing for RD&T research funding opportunities. For FY 2023, FRA will 
conduct direct outreach related to notices of the BAA to include HBCUs to increase the diversity of university partners and racial equity 
participation in the railroad industry. 

While FRA’s efforts were in place for some time, they weren’t sufficiently measured or managed. The overlay of an HBCU/MSI strategic plan that 
is managed and visible to senior leadership should help formalize our efforts and help ensure measurable improvement in our HBCU 
engagement. In FY 2023, more efficient monitoring and tracking through the implementation of performance indicators and standardization of 
collaboration behaviors will help to identify efforts and progress. 

Response #5: In FY 2019-20, FRA initiated an effort to address and improve representation of HBCUs participating in and conducting research 
with FRA through BAAs. A direct emailing campaign for the BAA was conducted for MSIs and HBCUs, with the specific intent of increasing the 
diversity of university partners and addressing racial equity participation in conducting research to improve safety in the railroad industry. FRA 
aims to increase participation of HBCUs in the execution of its strategic plan. Since FY 2020, internal and external activities were initiated to 
measure the progress made in this area. With the current research projects underway, the expected deliverables include progress reports, 
project management documents, and final research reports that are geared toward exposing K-12 populations to learning opportunities and 
career awareness in the railroad industry. Technology transfer for FY 2020 and FY 2021 efforts, including learning materials and curriculum 
(based on the project schedule and duration of each effort), is also expected in FY 2023. 

First, FRA will increase opportunities to address railroad industry inequities that have traditionally neglected to be inclusive of HBCUs/MSIs in 
railroad sector research. Second, FRA will increase opportunities for learning institutions so that MSI/HBCUs will collaborate with the railroad 
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industry to improve the American railroad infrastructure. FRA is working on an MSI/HBCU Strategic Plan to expand the participation of HBCUs 
within the railroad industry research and workforce, including FRA. 

Response #6: FRA will collaborate with Intelligent Transportation Systems – Joint Program Office (ITS-JPO) to publish a BAA, soliciting applied 
technology research projects that will support DOT and FRA goals to advance automation and connected vehicle technology adoption in the rail 
industry. When this BAA is released, FRA will make a special effort to encourage HBCUs to apply through targeted outreach campaigns. FRA will 
prioritize HBCU involvement while reviewing university proposals, selecting prospective research projects, and awarding funding for this BAA. 

FRA has several activities underway to increase HBCU capacity to compete effectively. Noted above is FRA’s participation in FRA’s annual funding 
webinars, direct email outreach campaigns for research funding opportunities such as BAAs, and representation in the White House Initiative on 
HBCUs Interagency Working Group. 

FRA has initiated discussions to increase HBCU participation through workshops and various rail stakeholder meetings with industry 
representatives, including Amtrak and Council of Minority Transportation Officials. 

FRA is working on an MSI/HBCU Strategic Plan to expand the participation of HBCUs within the railroad industry research and workforce. The 
plan outlines the key communications, tools, and messaging to meet the information needs of MSIs/HBCUs and provide them with the tools and 
insights to be strategic, efficient, and effective in competing for FRA research funding opportunities. 

Response #7: FRA’s workforce development efforts include addressing equity within the railroad industry. Funding was provided to establish 
initiatives to increase the interest, participation, and education of the Black community in rail through STEM initiatives and new training 
programs. FRA staff participated in the Congressional Black Caucus (CBC) week as part of DOT’s HBCU ERG including working the CBC fair booth 
to represent FRA to the HBCU/CBC community. An FRA representative, on behalf of DOT, was engaged in the White House Initiative on HBCUs 
Interagency Working Group. FRA also presented at the White House Initiative for HBCU Bipartisan Infrastructure Law Series, Equity in 
Transportation Research and Funding Opportunities June 2022 workshop with HBCUs to share insight on DOT’s procurement process and 
funding opportunities.  

Existing relationships with HBCUs and other partners are being rekindled, and new relationships are being established.  These relationships are 
key with marketing initiatives. FRA maintains a comprehensive list of HBCUs and have reached out to those HBCU representatives. There is a 
trend that HBCUs’ interest and participation in the BAA process has increased over the last three years.  In an effort to continue the trajectory 
for BAA opportunities, there was expanded outreach to HBCUs in FY 22. 
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Other efforts have focused on planning, outreach, and preparation. Preliminary conversations on research partnerships have begun with HBCUs. 
RD&T is working on an HBCU/MSI Strategic Plan to expand the participation of HBCUs within the railroad industry research and workforce. 

Response #8: FRA plans to run outreach campaigns via various communication media including email, telephone, and social media. In addition, 
the plan is to host working groups, briefings, and presentations to increase HBCU awareness of the grants process and decrease barriers to HBCU 
involvement. This outreach facilitates engagement and partnership with public and private entities. To establish clear goals and objectives, we 
are drafting a strategic plan specific to MSI, inclusive of HBCUs. Additional efforts to engage industry by FRA include webinars to communicate 
funding opportunities for research programs.  

FRA is working holistically to develop internal opportunities to eventually marry up with the previously stated outreach efforts. The staff is 
working internally to establish and refine opportunities and associated measures and targets related to FRA’s outreach and participation of 
HBCUs for various opportunities.  Within FRA’s strategic outreach plan, it intends to monitor and measure those efforts. 

Response #9: FRA created a position and hired a dedicated Recruitment and Diversity Program Manager to focus FRA’s relationships and 
engagements with HBCU faculty and to develop ways to increase opportunities on HBCU campuses.   

FRA’s STEM initiatives are in Phase 2 and are expanding to additional universities throughout the U.S. In addition, FRA will publish research 
results or reports related to the initiatives discussed in the sections above. FRA will continue funding topics under the BAA. These topics include: 

• Equity Challenges in Evolving Railroad Workforce Training Trends and Best Practices

• Workforce Recruitment – Attracting and Retaining Women in Rail

• Influencing Successful Practices in Knowledge Management within the Railroad Industry

FRA will continue to fund topics published in its BAA. Topics include: 

• Encouraging Early Interest in Railroad Careers

• Addressing Equity Challenges in Evolving Railroad Workforce Training Trends and Best Practices

• Equity in Rail Workforce Recruitment – Identifying and Training Leadership for Succession Planning

4) LGBTQ+ Equity and Inclusion in the Railroad Industry

5) Influencing Successful Practices in Knowledge Management within the Railroad Industry
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FRA is working on an HBCU/MSI Strategic Plan to expand the participation of HBCUs within the railroad industry research and workforce 
(industry and federal staffing). The plan outlines the key communications, tools, and messaging to meet the information needs of HBCUs and 
provide them with the tools and insights to be strategic, efficient, and effective in competing for FRA research funding opportunities. The 
primary goal of the plan is to ensure that the barriers to participation for HBCUs in the railroad industry are addressed and removed. The 
secondary goal of the plan is to increase underrepresented people in the railroad industry workforce. 

Response #10: FRA participated in the following events during FY22: 

• South Carolina State University - February 17, 2022

• CIAA Event - February 25, 2022

• Alabama A&M University - March 17, 2022

• Bowie State University - April 14, 2022, November 21, 2022

• Florida A&M University - July 20, 2022

NHTSA 

Agency HBCU Goal(s) 
Statement(s) 

(NHTSA’s Regional Operations & Program Delivery, Region 3, NRO-R3) 
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• Major goal of this research is to decrease the number of distracted driving crashes in Maryland by
educating drivers and investigating different CAV technologies. To achieve this goal, the following
objectives will be pursued.

• The first objective is to educate the drivers using a variety of approaches, such as hosting an online
webinar regarding distracted driving due to new CAV technologies, as well as how drivers can avoid
distractions and crashes caused by the distractions.

• The second objective is to evaluate potential CAV distractive notification technologies for preventing
driver attention in a driving simulator that can simulate realistic real-world circumstances without putting
drivers at risk.

Conduct: 

• The District’s annual observational seatbelt survey in accordance with NHTSA requirements to qualify for 402
funds, and in accordance with the Uniform Criteria for State Observational Survey for Seatbelt Use.

• New initiative to increase seatbelt use among the District Wards with the lowest compliance rate and provide
targeted education and outreach

Metrics of Success (NRO-R3) 

Quarterly reporting and monitoring 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

(NRO-R3) 

Impaired driving, traffic records, distracted driving, pedestrian safety, motorcycle safety, CAV, outreach and 
educational programs. 
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Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% and/or 
$) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

Program Evaluation 
Awards/Contracts  

Training 
Awards/Contracts 

Facilities and 
Equipment 
Awards/Contracts 

Direct Institutional 
Subsidies 

Other Activities (NRO R6) 

$49, 894.44 
(via Louisiana 

Highway Safety 
Commission) 

(NRO-R3) 

(NRO-R3) 

$175,000 

(NRO R6) The UMOJA – Traffic Safety Diversity Outreach 
Program. This program will provide outreach to 
community leaders, HBCU campuses in East Baton Rouge, 
Caddo, and Lincoln Parishes to reduce the number of 
serious injury and fatal crashes caused by impaired 
driving. Educational materials promoting traffic safety will 
be distributed at all traffic safety outreach activities traffic 
safety programs will be established on HBCU campuses in 
Lincoln Parish and East Baton Rouge Parishes. Efforts will 
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$110,000 be sustained year-long and will be coordinated with LHSC 
and NHTSA during national safety campaigns. 

(NRO R6) 
$238,175.26 
(via Mississippi 
Office of 
Highway Safety 
or MOHS) 

(NRO R6) Jackson State University will be the state’s 
primary teen impaired driving awareness program. The 
program will focus on the top counties of the State with 
the most teen alcohol impaired fatalities. Jackson State 
University- Youth Highway Safety Programs will increase 
the awareness and work statewide to provide public 
information on the consequences of impaired driving for 
young drivers aged 16-20 years old. Jackson State 
University- Youth Highway Safety Programs will develop 
and distribute relevant youth impaired driving PI&E; 
conduct educational outreach activities, participate in 
safety fairs, and community events. This year Jackson 
State University –Youth Program will reach teens in the 
State while working in schools, safety fairs, conferences, 
and meetings. The program will also work with local law 
enforcement and local schools across the State to bring 
the message of the consequences of impaired driving. The 
program measures the effectiveness of the program with 
pre- and post-evaluations after each program.  

(NRO R6) 
$334,501.06 
(via MOHS) 

(NRO R6) Jackson State University will be the state’s 
primary teen safety awareness program. The program will 
focus on the top counties of the State with the teen 
fatalities and injuries. Jackson State University- Youth 
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Highway Safety Programs will increase the awareness and 
work statewide to provide public information on safe 
driving for young drivers aged 16-20 years old. Jackson 
State University- Youth Highway Safety Programs will 
conduct educational outreach activities and participate in 
safety fairs, and community events. This year Jackson 
State University –Youth Program will reach teens in the 
State while working in schools, safety fairs, conferences, 
and meetings. The program will also work with local law 
enforcement and local schools across the State to bring 
the message of the consequences of seatbelt usage, 
speed control, distracted driving and more highway safety 
issues. The program measures the effectiveness of the 
program with pre- and post-evaluations after each 
program.  

Totals (NRO R6) 

$622,570.06 

(NRO-R3) 

89,131.82 

(NRO-R3) 

53,778.77 

Response #1: 

(OHR) 

• Attendance at job fairs and career events, particularly the 11 HBCU’s identified with strong engineering, transportation, mathematical,
and business academic programs.
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• Participate in the annual White House HBCU Week by participating in the Career and Recruitment Fair that allow students to learn about 
NHSTA mission, internship, and career opportunities.   

• Promote and market the Summer Transportation Internship for Diverse Groups (STIPDG) to HBCU students via listserv and informational 
webinars to increase the student’s awareness of NHTSA’s mission and career opportunities. (STIPDG) provides a unique summer 
opportunity for college/university students to gain valuable professional experience and skills to complement students’ academic 
pursuits.  

• NHTSA Corporate Ambassador Program which aims to promotes equity and diversity in recruiting for the agency by attending virtual and 
in-person recruiting and hiring events. The Summer Transportation Internship Program for Diverse Groups (STIPDG) provides a unique 
summer opportunity for college/university students to gain valuable professional experience and skills to complement students’ 
academic pursuits.  

• (NRO HQ) 

• The National Highway Traffic Safety Administration (NHTSA) awards all its behavioral safety formula grants directly to HSOs per U.S.C. 
Title 23 Sections 402 and 405. Using NHTSA grant funds, the Highway Safety Office (HSO) makes sub-awards to local entities, which may 
include HBCUs. 

• (NRO R3) 

• Grant #: GN-Morgan State-2023-212 

• Funding Category: General 

• Program Area: Distracted Driving 

• Organization: Morgan State University 

• MHSO Program Manager(s): Julie Kwedar 

• Funding Code(s): BIL 402 

• Budget: $53,778.77 

 

• District of Columbia- Howard University 
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a. Project Number: M1X 2023-05-01-00

b. Project Title: Increase and Conduct Seatbelt Compliance in the District

c. Funding Source: FAST Act 402b (high)

d. Budget: $175,000.00

e. Project Description: Continue to fund- 

f. • The District’s annual observational seatbelt survey in accordance with NHTSA requirements to qualify for 402 funds, and in 
accordance with the Uniform Criteria for State Observational Survey for Seatbelt Use. 

New initiative to increase seatbelt use among the District Wards with the lowest compliance rate and provide targeted education and outreach 

(NRO R7) 

NHTSA will participate in the Summer Transportation Internship Program for Diverse Groups (STIPDG) in 2023, which will provide a unique 
summer opportunity for college/university students to gain valuable traffic safety professional experience and skills to complement students’ 
academic pursuits.  The NHTSA Region 7 office plans to host a STIPDG student.    

(NEF-230) 

The Office of Vehicle Safety Compliance (OVSC), Import and Certification Division (NEF-230) under the Association Administrator for 
Enforcement have several programs and initiatives that an HBCU could participate: 

• NEF-230 is completing an Notice of Proposed Rulemaking (NPRM) to update 49 CFR Part 594 in 2023.  Part 594 ensures that NHTSA is
reimbursed for costs incurred in the administering the importer registration program, and processing the bond ensuring that an
imported vehicle is conformed to all applicable Federal regulations and statutes.  Part 594 establishes the payment of all fees associated
with registered importer program.  An HBCU can participate in the research and contribute to the drafting of regulatory language getting
exposure to the regulatory process.

• NEF-230 is initiating an NPRM to completely renovate 49 CFR Part 592.  Part 592 provides the requirements for the importer registration
program, administration of the program, registered importer operations, and action in response to noncompliance.  This regulation was
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last updated in 2004 and several sections are obsolete due to advances in technology and changes in legislation and policy.  Work on this 
NPRM will be extensive.  An HBCU can participate in the research that support drafting new provisions that are more relevant now and 
anticipates the future developments in the industry.  This is an excellent opportunity to learn the regulatory process from the beginning 
to a final rule being completed. 

• NEF-230 needs to draft and develop a Small Entity Compliance Guide for Registered Importers, a guidance document required by Small
Business Administration regulations.  An HBCU participate in research, which would be extensive requiring review of Federal motor
vehicle safety standards, regulations, statutes, and pertinent interpretations.  An HBCU could also collaborate in the drafting of language
getting exposure to the development of guidance documents.

• NEF-230 is creating a multi-agency task force that will require considerable diplomacy bringing together Federal and State agencies
together to address the problem of fraudulent activity in the importation of used motor vehicles from Canada into the Midwest,
primarily Michigan.  The HBCUs could participate in the drafting of a task force charter learning what it takes to develop a multi-level
partnership.

• NEF-230 is challenged with developing methods to address fraudulent importations of motor vehicles under Box 2A on the HS-7
Declaration.  The problem is wide-spread, and the Division does not have the resources to take on a research project of this scale which
would requiring a root cause analysis of why the fraud is happening, based on that analysis what tools could be applied address the
cause, and what resources would be needed included estimated costs to the Agency.

Response #2: (OHR) Updated NHTSA career website to become a “one-stop shop” for the job seeker by including helpful tips for job seekers and 
increased our social presence via Linkedln and Handshake to better target minority serving institutions and organizations.  NHTSA has 
established the NHTSA Corporate Ambassador Program which promotes opportunities for partnerships and increased outreach efforts with 
HBCUs to help promote participation of students from these colleges and universities to apply for current open positions and internships with 
NHTSA and its partnering sister U.S. DOT agencies. MHSO encourages the state’s HBCUs to apply for highway safety grants. 

The District of Columbia HSO conducted outreach to Howard Univ. to encourage applying for highway safety grants 

Response #3: (NRO-R3): NHTSA will continue to provide outreach opportunities and build strategic partnership with the HBCU community that 
promotes our mission, internship and career opportunities, and programs.   

Response #7: (OHR) 



602 

• Attendance at job fairs and career events, particularly the 11 HBCU’s identified with strong engineering, transportation, mathematical, 
and business academic programs.  

• Participate in the annual White House HBCU Week by participating in the Career and Recruitment Fair that allow students to learn about 
NHSTA mission, internship, and career opportunities.   

• Promoted the Summer Transportation Internship for Diverse Groups (STIPDG) to HBCU students via listserv and informational webinars 
and hosted 11 student interns.  (STIPDG) provides a unique summer opportunity for college/university students to gain valuable 
professional experience and skills to complement students’ academic pursuits.  

• Enhanced branding and marketing materials to better promote equity and diversity in recruiting students for NHTSA internship and 
career opportunities.   

• Established the NHTSA Corporate Ambassador Program which promotes opportunities for partnerships and increased outreach efforts 
with HBCUs to help promote participation of students from these colleges and universities to apply for current open positions and 
internships with NHTSA and its partnering sister U.S. DOT agencies.   

Response #9: (OHR) NHSTA will continue to  

• Host informational webinars to diverse groups that promote NHTSA’s mission and career opportunities and hiring flexibilities (e.g. Direct 
Hire, etc.)    

• Attend and participate HBCU outreach and recruiting fairs and events to increase awareness of NHTSA’s program opportunities and 
share timely information on upcoming internship and career opportunities. 

(NRO R4) 

NHTSA Region 4 will continue to work with the Atlanta Federal Executive Board (AFEB) in partnerships to continue to conduct outreach to 
HBCUs.  

Response #10: (OHR)  

• Dedicated email listing of HBCU students ensuring internship opportunities and other opportunities are available and provided to them. 

(NRO R4) 

Partnership with the Atlanta University Center Consortium (AUCC).  Working with Dr. Said Sewell from AUCC. 
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Agency HBCU Goal(s) 
Statement(s) 

6. Establish or strengthen relationships with the broader HBCU community to increase the number of
HBCUs that engage with USDOT to address underrepresentation in the workforce, internships and
potential economic opportunities designed to increase participation in research grants and/or
cooperative agreements.

7. Break down barriers and expand pathways for HBCUs to access Federal funding and programs,
particularly in areas of research and development, entrepreneurship, and workforce development
through technical assistance programs and initiatives.

8. Promote diversity, equity, inclusion and accessibility in the USDOT workplace through outreach and
marketing to HBCU career centers and student associations.

9. Examine USDOTs current and future workforce needs and engage in targeted outreach to HBCUs
specializing in these areas such as entrepreneurship, women in transportation/STEM, engineering,
etc.

10. Optimize collaboration within DOT and external partners to continue to encourage public involvement
in strategic decision making; establish strategic, creative solutions and leverage resources.

Metrics of Success 8. Increase the number of cooperative agreements with HBCUs.

9. Increase the number HBCUs as lead or prime institutions on research grants and/or workforce
development projects.

10. Increase number of HBCU applicants for research and workforce development NOFOs.

11. Increase direct recipient funding opportunities for HBCUs.

12. Increase first-time recruitment visits to HBCUs by 10 % YOY; repeat visits by 20% YOY
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13. Number of regional HBCU programs/symposiums focused on procurement, entrepreneurship and
workforce opportunities at HBCUs and in collaboration with DOT components.

14. Increase number of new hires/interns that attend and/or attended an HBCU.

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

Pipeline and Hazardous Materials Safety Administration (PHMSA) grant program Competitive Academic 
Agreement Program (CAAP) provides funding for academic research, to give tomorrow’s pipeline safety 
workforce an early opportunity to contribute safety solutions. 

Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$4,793,544 0 

Program Evaluation 
Awards/Contracts  

0 0 

Training 
Awards/Contracts 

0 0 

Facilities and 
Equipment 
Awards/Contracts 

0 0 

Direct Institutional 
Subsidies 

0 0 

Other Activities 0 0 
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TOTALS $4,7934,544 0 

Response #2: PHMSA relies on communications and initiatives from the DOCR-led HBCU Workgroup to strengthen HBCUs’ capacity and support 
a One-DOT approach to implementing the Executive Order and Act. 

Response #3: PHMSA will continue to work on identifying HBCUs/MSIs that have academic areas related to our primary safety focus. Once these 
HBCUs/MSIs are identified, we will target specific outreach about PHMSA and our areas of research and grants. 

Response #4: PHMSA did not provide any grant or contract funding to HBCUs during FY22. 

Response #6: PHMSA has initiated an effort to address and improve representation of HBCUs participating in and conducting research with. A 
direct emailing campaign will be conducted for MSIs and HBCUs, with the specific intent of increasing the diversity of university partners and 
addressing racial equity participation in conducting research to improve safety in the pipeline and hazardous materials arena. 

Response #7: PHMSA is still identifying HBCUs that have academic focus areas related to engineering, pipelines, and hazardous materials. Once 
identified, PHMSA will target outreach to those HBCUs and provide information on our grant and research opportunities to encourage the 
HBCUs to apply for these opportunities. 

Response #8: PHMSA plans to run a comprehensive communication campaign with HBCUs utilizing email, telephone, and social media to provide 
information to HBCUs on these opportunities. 

Great Lakes St. Lawrence Seaway Development Corporation (GLS) . GLS does not provide grants or contract funding 
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Part I 

Federal Agency Name: 

U.S. Department of the Treasury 

Agency Mission: 

The Department of the Treasury’s mission is to maintain a strong economy by promoting conditions that enable equitable and sustainable 
economic growth at home and abroad, combating threats to and protecting the integrity of the financial system, and managing the U.S. 
Government’s finances and resources effectively. 

Agency Plan Point of Contact: Charmaine Johnson 

Email Address: Charmaine.McDaniel@treasury.gov 

Plan Preparation Office: Office of Minority & Women Inclusion, Office of Diversity, Equity, Inclusion & Accessibility, 
Department of the Treasury 

mailto:Charmaine.McDaniel@treasury.gov
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Part II 

Agency HBCU Goal(s) 21 
Statement(s) 

Department of the Treasury will implement the following goals: 

Policy: 

Communicate the Executive Order throughout Treasury bureaus and to the public to increase awareness of 
Treasury’s commitment to advancing equity, excellence, and opportunity at Historically Black Colleges and 
Universities (HBCUs) and for communities they principally serve.   

Communications: 

Develop a communication plan to highlight HBCU engagement and amplify the stories of HBCU students and 
alumni. 

Infrastructure: 

Join or create an interagency HBCU working group to implement ideas that will strengthen the capacity of HBCUs 
to compete for Treasury contracts and play meaningful roles in fulfilling agency needs, perhaps with other federal 
financial agencies that have Offices of Minority and Women Inclusion. 

Strengthen and Expand Outreach Engagement: 

Maintain a contract for diversity online recruitment services to expand Treasury widespread outreach about job 
vacancies to more than 30 affinity groups, many which include fraternities and sororities that are affiliated with 
HBCUs, nation-wide.  

21 Goals: This is a high-level outcome you seek to achieve or improve. Agencies may have more than one goal or submit an all-inclusive goal. 
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Metrics of Success Treasury Office of Minority and Women Inclusion (OMWI) will take steps to document the results of its efforts. It 
will incorporate bureaus’ involvement and progress to ensure full implementation of the plan measuring its 
efforts. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

The Department of the Treasury had minimal grant activity in FY 2022. However, HBCUs can formalize a 
cooperative agreement with the Treasury and its bureaus that will lead HBCU students to participate in Treasury-
sponsored programs and opportunities, such as the Howard American Economic Association (AEA) Program 
Summer Training Program. HBCUs can encourage students to participate in paid federal fellowships, 
apprenticeships, and internship programs, such as the Treasury Scholars Program, Bureau Engraving and Printing 
(BEP) Scholar Intern Program, and Office of the Comptroller of the Currency (OCC) National Diversity Internship 
Program (NDIP). 

Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

Program Evaluation 
Awards/Contracts  

Training 
Awards/Contracts 

Facilities and 
Equipment 
Awards/Contracts 
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Direct Institutional 
Subsidies 

Other Activities IRS22 
$1,246,048 

OCC $370,839 

29 interns 
through NDIP 

IRS $65,916 

OCC $12,523 

one HBCU 
intern through 
NDIP 

OCC $24,000 two 
HBCU interns through 
NDIP 

Salaries paid to interns/internship programs at HBCUs. 

TOTALS $1,616,887 $78,439 $24,000 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an
addendum.)

The Department of Treasury (Treasury) identified the following programs and initiatives in which HBCUs may participate: 

American Economic Association Summer Training Program 

Treasury collaborates with Howard University to support the American Economic Association (AEA) Summer Training Program for promising 
students aspiring to pursue advance studies in economics. Treasury supports the program by pairing a student with a Treasury Senior 
Economist. The Treasury Economist serves as a mentor to the student and guides the students in conducting a self-study project within 

22 Internal Revenue Service (IRS). 
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economics. In Fiscal Year (FY) 2022, Treasury hosted two students who conducted projects under this mentorship collaboration with Howard 
University AEA Summer training Program.  

Treasury Scholars Program 

Treasury Scholars Program Treasury recruit students for internship through the Treasury Scholars Program (TSP). Three minority student serving 
organizations (The Washington Center, INROADS, and Hispanic Association of Colleges and Universities (HACUs)) participate through a Blanket 
Purchase Agreement to refer students for internships throughout Treasury. HBCUs’ students can enroll in these programs for an opportunity to 
participate in the paid federal internship programs at the Department of the Treasury. 

BEP Scholar Intern Program 

The Bureau of Engraving and Printing (BEP) utilizes its Scholar Intern Program to provide opportunities for students from underserved 
communities, including those from Historically Black Colleges and Universities (HBCUs) and Predominantly Black Institutions (PBIs), to obtain 
experiences working in a federal environment through paid internships. BEP entered into an agreement with institutions that serve historically 
underserved communities, INROADS and The Washington Center.  INROADS is a non-profit organization that creates pathways to careers for 
ethnically diverse high school and college students across the country and position graduates to advance in their careers and help employers 
foster diverse and inclusive workplaces. The Washington Center provides immersive internship and academic seminars to students from 
hundreds of colleges and university and young professionals.  

IRS Pathways and Student Hiring Programs 

The Internal Revenue Service (IRS) offers a Pathways Recent Graduate Program, Post-Secondary Student Hiring Authority, Pathways Student 
Intern Program, and various career/recruitment fairs. These programs offer opportunities to participate in equitable pathways into federal 
service and talent programs for students from HBCUs.  

OCC Pathways Internship Program and National Diversity Internship Program, Entry-level Bank Examiner Recruitment Program, and 

Roundtable for Economic Access and Change (Project REACh) 
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The Office of the Comptroller of Currency (OCC) offers a Pathways Internship Program and sponsors minority students through its paid National 
Diversity Internship Program (NDIP), contracting with several organizations such as:  HACUs, INROADS, Minority Access, The Washington Center, 
and Wire2Net for diverse intern candidates. HBCUs should encourage students to enroll in these programs to participate in the OCC sponsored 
paid internship programs.  

The OCC conducts outreach at campuses and universities nationwide by attending career events, delivering classroom presentations, and 
networking with HBCU’s students to promote career opportunities for the Entry-level Bank Examiner Recruitment Program. In addition, the OCC 
participates in the National Association of Black Accountants (NABA) Regional Student Symposiums which are attended by HBCUs and schools 
with NABA chapters.   

The Roundtable for Economic Access and Change (Project REACh) is an economic inclusion initiative that brings together the leadership of the 
OCC, prominent civil rights organizations, financial institutions, community development practitioners, and other key stakeholders focused on 
the economic challenges affecting minority communities. The roundtable was designed as an action-oriented effort by the OCC to create a 
forum that engages the banking industry with community-based organizations that serve economically disadvantaged/underserved groups, in 
addition to proactively providing information to OCC leadership regarding fair access to financial services. Project REACh participants address 
the barriers that impede economic assess for minority communities and present strategies for change that increase opportunities within diverse 
and under-resourced communities. This initiative, Project REACh, provides opportunities for HBCUs to engage with community stakeholders and 
develop strategies to bring about systemic change. 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your
agency’s jurisdiction?

Treasury partners with the White House Initiative (WHI) on HBCUs, participates in monthly meetings, and the HBCU National Conference. For 
the first time multiple, Treasury bureaus participated in the HBCU National Conference Career Fair both virtually and in person events. In 2020, 
Treasury established a Memorandum of Agreement with Howard University to support their AEA Summer Training Program for promising 
students aspiring to pursue advance studies in economics.  Treasury supports the program by pairing a student with a Treasury Senior 



612 

Economist. In FY 2022, Treasury hosted two students who conducted projects under this mentorship collaboration with Howard University AEA 
Summer training Program. Treasury will work to expand the program awareness to increase the placement of HBCUs students through the 
program in FY 2023. In addition to the opportunities in its Plan, Treasury will engage HBCUs in February 2023, Black History Month Observance, 
to offer economic students the opportunity to participate in Treasury programs and initiatives.  

The Bureau of Fiscal Service (BFS) is developing a talent acquisition plan that will adopt different strategies to partner with HBCUs for future 
hiring and development opportunities. This plan will include actions to align with EO 14041 and the HBCU PARTNERS Act. BFS is estimated to 
complete and implement this plan in FY 2024. 

The Financial Crimes Enforcement Network (FinCEN) continues to build partnerships and expand student outreach programs to attract highly 
qualified, educated, and diverse students from four HBCUs: Morehouse, Spelman, Howard, and Hampton Universities. As a result of these 
efforts, FinCEN recruited one student from Morehouse College through its Pathways program in FY 2022. 

The IRS developed a partnership with the Department of Education and the HBCU National Conference Career Fair. The IRS hosted a day and a 
half of hiring event at the HBCU National Career Fair. Additionally, the IRS is working to establish recruiting partnerships with other HBCUs in FY 
2023. 

The OCC annually contracts with several internship programs such as HACU, INROADS, Minority Access, The Washington Center, and Wire2Net, 
who provide a diverse slate of intern candidates including interns from HBCUs.  In FY 2022, the Human Capital (HC)/Talent Acquisition (TA) 
Recruitment team and OCC’s Employee Network Groups hosted recruitment webinars for minority student populations in the education fields 
of accounting, finance, and with business-related organizations and clubs at colleges and universities to amplify and highlight OCC’s 
opportunities. The HC/TA Recruitment team continues to coordinate with the national recruiting cadre to conduct outreach activities targeting 
HBCUs. For the FY 2023 fall campaign, the OCC will be conducting campus recruitment events at 28 HBCUs. 
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(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and 
removed? 

The Department released its FY 2022-2026 Diversity, Equity, Inclusion and Accessibility (DEIA) Strategic Plan that includes creating partnerships 
with universities as a recruitment strategy to optimize diversity outreach for Treasury careers and increase measures to reach individuals within 
underserved communities. Treasury and its bureaus will continue to partner with HBCUs to actively recruit students for employment. The IRS 
released its Agencywide Equity, Diversity, Inclusion and Accessibility (EDIA) Strategy and Roadmap, which is a critical step in the IRS vision of 
creating an equitable, diverse, and inclusive agency that is fully equipped to understand, adapt, and support the ever-changing needs of 
taxpayers and tax administration. It will provide a guide to increasing diversity in our workplace and strengthen the culture of inclusion across 
the enterprise as the IRS strives to become a Best Place to Work™. The Strategy includes a set of strategic initiatives that advance the Agency’s 
commitment.  

 

The Department issued an Equity Action Plan to advance equity in a departmental-wide effort. Treasury assembled an Equity Review Team in 
accordance with White House requirements to provide input and support for Treasury-wide equity assessment efforts. The team worked to 
identify actionable opportunities to (1) identify and remove any barriers that members of underserved communities may have to Treasury’s 
contracting and procurement opportunities and (2) assess institutional resources available to Treasury’s offices responsible for advancing civil 
rights. In October of 2021, the Secretary appointed the Department’s first-ever Counselor on Racial Equity. This Counselor will coordinate all 
offices and workstreams intended to advance equity and advise the Treasury Department on all racial equity policy issues and programs.  

 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22. 

The OCC continued to sponsor its NDIP, contracting with several internship programs such as HACUs and INROADS. In FY 2022, the OCC 
contracted 29 interns through its NDIP of which one was a HBCU intern.  

 

The IRS provided funding to two paid interns through their Internship Programs totaling $65,916.00. 

 

https://assets.performance.gov/cx/equity-action-plans/2022/EO%2013985_USDT_Equity%20Action%20Plan_2022.pdf
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the
plan, where appropriate, to address those disparities.

N/A 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or
cooperative agreements in FY23.

Treasury will continue to offer opportunities to HBCUs through Pathways and Internship Programs. The bureaus will advance opportunities for 
Treasury to participate, continue on-site visits, provide presentations, and meet with students from HBCUs.  

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

The Department of the Treasury released the FY 2022-2026 Diversity, Equity, Inclusion and Accessibility (DEIA) Strategic Plan that increase 
hiring, recruiting and inclusion opportunities. Treasury supported the WHI-HBCU Initiative and provided a Senior Liaison for the HBCU Initiative.  
Treasury participated in the 2022 National HBCU Conference and organized participation for seven (7) bureaus to engage students virtually and 
in-person. 

The BEP has identified recruitment opportunities at HBCUs and developed partnerships with HBCUs. In FY 22, the BEP participated in the WHI 
HBCU Conference and career fair, two (2) Bender Career Fairs, and one (1) Fair hosted by the Diversity Career Group. Also, to comply with 
Executive Orders 14031, 14035, 14041, 14045, and 14050, the BEP will host an annual virtual summit for historically underserved universities, 
colleges, and community colleges to introduce students to BEP employment opportunities.  
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The IRS attended the 2022 Juneteenth HBCU Virtual Career Fair, the Texas Southern University, Prairie View A&M, and African American History 
Month Job Fair.  The IRS hosted six information sessions for HBCUs & Alumni on Hiring Process & Resume tips; and participated in panel 
discussions on the HBCU Presidents Listening Session - North Carolina. 

The OCC conducted outreach activities by attending job fairs, and delivering classroom presentations and information sessions at selected 
HBCUs, such as: Concordia College, Florida A&M University, Grambling State University, Jackson State University, Kentucky State University, 
Langston University, Prairie View A&M, Southern A&M University, Tennessee State University, Texas Southern University, Troy University, 
University of Arkansas at Pine Bluff, and Xavier University of Louisiana, as well as other HBCUs that have qualifying degrees for the entry-level 
bank examiner opportunity. The entry-level bank examiner job posting is announced at school job boards, such as Handshake Premium and 
Simplicity, at all HBCUs as well as at select diversity organizations and associations. The OCC has been and will continue to participate in the 
National Association of Black Accountants (NABA) annual conference and career fair and Student Symposiums when offered. 

The OCC also continued to utilize its Financial Intern Program (FIP), a valuable program that develops college students for entry-level bank 
examiner positions by combining academic study in a business-related field with practical work experience. The FIP provides students with an 
excellent opportunity to apply classroom knowledge in a work environment, to explore potential careers at the OCC, and to acquire professional 
work experience. In FY 2022, the OCC hired 28 financial interns, of which 14.3 percent identified as being Black. This percentage of hires is above 
the 2014-2018 occupational civilian labor force rate of 7.9 percent in job series 0599.  

The OCC continued to host a High School Scholars Internship Program (HSSIP), a six-week summer internship for students from 11 targeted 
Washington, D.C. high schools for an opportunity to work and explore career paths. HSSIP interns gained practical and professional work 
experience to increase their knowledge about careers in the financial sector and the federal government. In FY 2022, the OCC hired 35 HSSIP 
interns, including 17 returning interns from the FY 2021 program. In addition, the OCC added a bridge program, College Apprenticeship Program 
(CAP), for former HSSIP interns who are now college students. In FY 2022, there were 10 CAP interns, of which seven were from HBCUs.  

The HC/TA Recruitment team and employee network groups hosted recruitment webinars for minority student population in the education 
fields of accounting, finance, and business-related organizations and clubs at colleges and universities to amplify and highlight OCC’s 
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opportunities. The HC/TA Recruitment team continues to coordinate with the national recruiting cadre to conduct outreach activities targeting 
students in HBCUs. For the FY 2023 fall campaign, the OCC will be conducting campus recruitment events at 28 HBCUs. 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of
your agency.

The IRS is planning events geared towards HBCU students and alumni for enforcement related occupations that provide the audience with 
information about the positions, how to apply, and how to ensure resume building is sufficient for the public sector. 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs.

The IRS has a new branch of the recruitment office dedicated strictly with developing partnerships with colleges, universities, and organizations. 
These partnerships specifically include HBCUs. 

The OCC will analyze and select schools that meet qualifying degrees from an annual National Association of Colleges and Employers (NACE) 
School Diversity Report, which has over 1,700 schools (including HBCU and minority-serving institutions). They will attend the NABA Regional 
Student conferences to promote the OCC and its employment opportunities. Student attendees come from colleges and universities from 
around the country representing many of the HBCUs.  

The Mint plans to attend or participate in career/job fairs sponsored by HBCUs, which will market us as an employer of choice. In addition, the 
Mint plans to offer a workshop on “How to Navigate USAJOBS” for HBCU students to enhance their knowledge of how to apply for federal jobs. 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.
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The IRS developed a partnership with Department of Education and the HBCU national event, where the IRS hosted a day and a half hiring event 
in Washington D.C. The IRS participated in approximately eight different recruitment events with various HBCU’s, which included discussions on 
the hiring process and resume writing. 
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Part I 

Federal Agency Name: 

U.S. Department of Veterans Affairs 

Agency Mission: 

The Department of Veterans Affairs operates the largest integrated health care delivery system in America. It is the Nation’s largest 
integrated provider of health care education and training for physician residents and other health care trainees.  VA will modernize its 
human capital management capabilities to empower and enable a diverse, fully staffed and highly skilled workforce that consistently 
delivers world-class services to Veterans and their families.  

Agency Plan Point of Contact: Harvey Johnson, Agency Liaison and Tynnetta Lee, Agency Representative 

Email Address: Harvey.Johnson3@va.gov, Tynnetta.Lee@va.gov 

Plan Preparation Office: Office of Resolution Management, Diversity & Inclusion (ORMDI) 

mailto:Harvey.Johnson3@va.gov
mailto:Tynnetta.Lee@va.gov
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Part II 

Agency HBCU Goal(s) 23 
Statement(s) 

VA will develop new academic affiliations with minority serving institutions, including Historically Black Colleges 
and Universities (HBCUs) and Predominantly Black Institutions (PBIs). New affiliations will grow the pipeline of 
diverse future health care providers. 

Metrics of Success In the most recent academic year (AY): (a) total number of HBCU health professions trainees (HPTs) in health 
professions education (HPE) programs at VA; (b) total number of affiliations between VA and HBCUs. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

VA provides stipends for certain paid HPTs from HBCUs. VA does not provide grants or contracts for HPE.  
Veterans Legacy Grants Program (VLGP) – Fiscal Year (FY) 2023 Notice of Funding Opportunity is expected to be 
published in late February 2023 with expected award to be announced in June.   

Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

Program Evaluation 
Awards/Contracts  

Training 
Awards/Contracts 

23 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 
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Facilities and 
Equipment 
Awards/Contracts 

Internships, 
Traineeships, 
Scholarships, 
Fellowships and 
Recruitment 
Strategies 

$9,719,609 $9,816,805 

(1% increase from 
2022) 

Veterans Health Administration (VHA), Office of Academic 
Affiliations (OAA) 

Direct Institutional 
Subsidies 

Other Activities 

TOTALS $9,719,609 $9,816,805 
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Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an
addendum.)

Board of Veterans’ Appeals (BVA) The Board is assessing its capacity to participate in VA’s National Diversity Internship Program (NDIP) in FY 
2023. This program provides internship opportunities and invaluable work experience in VA career fields to diverse undergraduate and graduate 
students currently enrolled in a degree-seeking program at accredited post-secondary institutions, including HBCUs.  In addition, the Board will 
also make strong use of the Pathways Internship Program.  Pathways helps the Board recruit talent, targeting students of all backgrounds, some 
of whom attend HBCUs. Additionally, the Board will be engaging the six law schools at HBCUs to develop information sessions on the attorney 
hiring process for the next round of recruitment. 

Office of the Chief Human Capital Officer (OCHCO) The Human Capital Services Center manages the NDIP which provides internship 
opportunities to diverse undergraduate and graduate students who are currently enrolled, full time or part-time, in a degree-seeking program at 
an accredited post-secondary institution and recent graduates who have graduated within one year of the internship session which they are 
applying to. Various internship opportunities are offered during the spring, summer, and/or fall for students from Minority Serving Institutions 
such as, but not limited to, HBCUs, Hispanic Serving Institutions, Tribal Colleges and Universities, Asian American and Pacific Islanders, and 
disability communities. The spring and fall sessions are 15 weeks long, running from January to May and September to December, respectively. 
The summer session is 10 weeks long, running from June to August. The program is administered through a contract vehicle and participating 
interns receive a stipend, housing and travel as applicable. 

National Cemetery Administration (NCA) manages the VLGP as part of the Veterans Legacy Program. The purpose of the VLGP is to 
commemorate our Nation’s Veterans and Service members through the discovery and sharing of their stories. VLGP encourages students and 
teachers at the K-12 levels and universities around the country to immerse themselves in the rich historical resources found within one or more 
of VA’s 155 national cemeteries or one or more of the 121 VA grant-funded State, Territorial, or Tribal Veterans cemeteries.  NCA Human Capital 
Management (HCM) Office of Workforce Relations does not have any direct programs/initiatives for HBCUs but does participate and conduct 
outreach at HBCU-sponsored events.  HCM attended the 2022 Annual National HBCU Conference Week in-person at Washington, DC. This 
conference was utilized to network with HBCUs and promote potential career paths at NCA. 
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Veterans Benefits Administration (VBA) Education Service administers four permanent programs and one temporary program to provide 
education benefits and resources to help Veterans, Service members, and their families achieve their education goals. These benefits include 
financial support for undergraduate and graduate degrees, non-college degree programs, licensing and certification tests, apprenticeships, on-
the-job training and more. VA education benefit programs include: 

• Post-9/11 GI Bill

• Montgomery GI Bill Active Duty (MGIB-AD)

• Montgomery GI Bill Selected Reserve (MGIB-SR)

• Survivors’ and Dependents’ Education Assistance (DEA) Program

• Veterans Education Through Technology Education Courses (VET TEC), Ends March 2024

HBCUs may apply for approval to participate in any of the programs, except for VET TEC which is limited to non-Institutions of Higher Learning. 

Veterans Health Administration (VHA) has a statutory mission to train health professionals for VA and the Nation. Under the oversight of the 
VA Office of Academic Affiliations (OAA), VA medical facilities affiliate with academic institutions to provide HPE for HPTs from over 60 different 
professions. VA’s affiliations with minority serving institutions (MSIs), including many HBCUs, are integral to creating a pipeline for a diverse VA 
health care workforce. 

• (2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives
under your agency’s jurisdiction?

NCA’s VLGP team conducts targeted outreach to HBCUs and university programs with a focus on minority studies (or similar) to inform them of 
the opportunity to apply for a grant through the Veterans Legacy Grants Program. HBCU’s are well suited to apply for a grant under the 
Veterans Legacy Grants Program, as VA has included the following evaluation criterion in the call for grant proposals:  “Tell the stories of those 
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interred in [Veterans’] cemeteries with a focus on underrepresented Veterans or Service members, to include, but not limited to, Veterans or 
Service members underrepresented by race, ethnicity, or identity as well as Veterans or Service members from our lesbian, gay, bisexual, 
transgender, queer and others community, from any period of American history.” 

To improve HBCUs participation in VBA’s education programs and initiatives, Education Service proposes to carry out the following efforts: 

• Identifying and strategically targeting underrepresented populations to increase their awareness and usage of VA education benefits.

• Advancing racial equity and economic opportunity by connecting education to labor market needs through programs such as career and
technical education, registered apprenticeships, work-based learning, and career advancement by strengthening current partnerships and
establishing new partnerships and pathways that provide economic advancement and greater employment opportunities.

• Breaking down barriers that impede the access of minority serving institutions that serve students and strengthening the capacity of those
institutions to participate in Federal programs and partnerships by leading research with Rutgers University Center for Minority Serving
Institutions (CMSI) to understand the barriers and needs of this population.

• Improving data collection and implementation of evidence-based strategies to increase success of students by reviewing forms, surveys, etc.
to understand what information is currently being collected, tracked and where gaps exist.

VHA’s HPTs in certain occupations and levels of training receive stipends for their clinical experiences in VA. HPTs may be paid directly by VA, or 
indirectly through their HBCU. VA does not provide grants or contracts for HPE. 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

NCA HCM Office of Workforce Relations plans on continuing efforts to build awareness of NCA career paths to HBCUs by participating in HBCU 
conferences and virtual career fairs.   

Based on VHA’s OAA data collected, it is estimated that in AY 2021-2022, VA received trainees from 44% of HBCUs that offer HPE.  
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(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY23.

While BVA has no grant programs or cooperative agreements to offer, there are plans to engage the six law schools at HBCUs to develop 
information sessions on the attorney hiring process for the next round of recruitment. The targeted information sessions are intended to 
enhance HBCU law students’ ability to compete effectively for employment. 

VA considers affiliation agreements to be a class of cooperative agreements. VA’s goal is to expand affiliation agreements with HBCUs that have 
HPE programs. 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the
plan, where appropriate, to address those disparities.

OAA hosts a geo-mapping web application that allows VA medical facilities to visually explore academic affiliation opportunities with MSIs, 
including HBCUs. The web application is updated annually to show MSIs by category, their available HPE programs, the status of their VA 
affiliations, and the location of nearby VA medical facilities. Usage data has shown that facility education leaders have regularly accessed the 
tool. 

VBA’s Education Service formalized a partnership through a memorandum of agreement (MOA) with Rutgers CMSI to share and collaborate 
regarding the needs and barriers of student Veterans at HBCUs and other MSIs. Through this partnership, VA’s Education Service hopes to share 
relevant information more effectively regarding the GI Bill programs and opportunities with MSIs which includes HBCUs. This partnership will 
also provide VA’s Education Service with an opportunity to research and learn more about the barriers that HBCUs face with participating in VA 
education programs and thereby allowing VA’s Education Service to reduce those barriers providing greater capacity for HBCUs to participate. 
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(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or
cooperative agreements in FY23.

BVA engaged with ORMDI and the NDIP Manager to obtain information about the internship program and will be assessing the Board’s capacity 
to host and apply for a NDIP intern for the 2023 summer session and thereafter. 

The VLGP team will continue targeted outreach to HBCU’s and university programs to inform them of opportunities to apply for a grant under 
the Veterans Legacy Grants Program. 

The total number of HBCU HPTs training at VA medical facilities increased over the past five years, with a slight decline in AY 2020-2021 due to 
the Coronavirus Disease 2019 pandemic. The total number of HPTs from HBCUs training at the VA in AY 2021-2022 was 1,761; this was an 
increase in HPTs compared to AY 2020-2021 (1528) and AY 1900-2000 (1656).  

VA is affiliated with all four HBCU medical schools and all four sent HPTs to VA in AY 2021-2022. Meharry Medical College (MMC) sent 526 
physician and dental residents to the Denver, Oklahoma City, Nashville, Memphis, and Mountain Home VA medical facilities. The Charles R. 
Drew University of Medicine and Science (Drew) sent 89 HPTs to VA; this included 26 physician residents and 12 nurse students to the Long 
Beach VA medical facility and 51 physician assistant students to the Greater West Los Angeles VA medical facility. Howard University College of 
Medicine sent 173 HPTs to VA, including 116 physician, 51 associated health and 6 dental HPTs. Morehouse School of Medicine sent 389 HPTs 
to VA, including 340 physician and 19 associated health HPTs to the Atlanta VA medical facility, 19 physician HPTs to the Tuskegee VA medical 
facility and 11 associated health HPTs to Dublin VA medical facility. 

VA paid $9,719,609.45 for physician residents training at VA from all four HBCU medical schools. 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.
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BVA will continue to collaborate with its human resources servicing provider and community partners to ensure the Board actively engages 
wherever possible. Engagement includes participation in virtual and other job fairs and recruiting events to ensure wide socialization of Board 
vacancy announcements, communication through social media and other methods which appeal to students and graduates of HBCUs, and the 
dissemination of information that advances participation in programs and initiatives under the jurisdiction of the Board. 

OAA provides programmatic support for the National Academic Advisory Council (NAAC), a federally chartered advisory committee, which 
advises the Secretary of Veterans Affairs on matters affecting partnerships between VA and its academic affiliates. In response to VA’s increased 
commitment to working with MSIs, the NAAC has a Diversity in the Healthcare Workforce Subcommittee (DHWS). The DHWS advises the NAAC 
on ways to improve the diversity of the HPT population and VA workforce through affiliations with MSIs. 

VBA’s Education Service formalized a partnership through a MOA with Rutgers CMSI to share and collaborate regarding the needs and barriers 
of student Veterans at HBCUs and other MSIs. Through this partnership, VBA’s Education Service hopes to effectively share relevant information 
regarding GI Bill programs and opportunities with MSIs which includes HBCUs. This partnership will also provide VBA’s Education Service with an 
opportunity to research and learn more about the barriers that HBCUs face with participating in VA education programs and thereby allowing 
VBA’s Education Service to reduce those barriers providing greater capacity for HBCUs to participate. 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of
your agency.

The VLGP is hosting 5 pre-application workshops in early 2023 to provide additional clarity on the grant program including the application 
process. These workshops will be held prior to publishing the Notice of Funds Available in the Federal Register. The availability of these 
workshops is being shared directly with HBCUs to facilitate their attendance. 

To improve HBCUs participation in VBA’s education programs and initiatives, and Education Service proposes to carry out the following efforts: 
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• Identifying and strategically targeting underrepresented populations to increase their awareness and usage of VA education benefits.

• Advancing racial equity and economic opportunity by connecting education to labor market needs through programs such as career
and technical education, registered apprenticeships, work-based learning, and career advancement by strengthening current
partnerships and establishing new partnerships and pathways that provide economic advancement and greater employment
opportunities.

• Breaking down barriers that impede the access of MSIs that serve students and strengthening the capacity of those institutions to
participate in Federal programs and partnerships by leading research with Rutgers CMSI to understand the barriers and needs of this
population.

Improving data collection and implementation of evidence-based strategies to increase success of students by reviewing forms, surveys, etc. to 
understand what information is currently being collected, tracked and where gaps exist. 

In 2022, VA revised VHA Directive 1400.03, Educational Relationships, which encourages VA medical facilities to promote and develop new 
academic affiliations. This directive assists in eliminating perceived barriers to establishing new affiliate relationships, including HBCUs. 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs.

N/A 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.
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VA is working to execute partnerships with local HBCUs by way of hosting training seminars that will include interviewing skills, navigating USA 
Jobs, dress for success, and mentoring. In addition, VA plans to partner with other federal agencies to develop programs that will attract HBCU 
students in various disciplines.  

VBA’s Education Service partnered with the Rutgers CMSI to share and collaborate regarding the needs and barriers of student Veterans at 
HBCUs and other MSIs. 
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Part I 

Federal Agency Name: 

U.S. Environmental Protection Agency 

Agency Mission: 

To protect human health and the environment. 

Agency Plan Point of Contact: Frederick Thompson, WHI-HBCU Liaison 
Danielle Ridley, WHI-HBCU Representative 
Dominique Joseph, WHI-HBCU Delegate 

Email Address: Thompson.Fred@epa.gov 
Ridley.Danielle@epa.gov 
Joseph.Dominique@epa.gov 

Plan Preparation Office: Office of Mission Support, Office of Human Resources 
Office of Public Engagement and Environmental Education, EPA Administrator’s Office 

mailto:Thompson.Fred@epa.gov
mailto:Ridley.Danielle@epa.gov
mailto:Joseph.Dominique@epa.gov
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Part II 

Agency HBCU Goal(s) 24 
Statement(s) 

1. Increase funding for outreach to HBCUs.
2. Expand outreach opportunities to HBCUs to increase the numbers of diverse applicants for EPA entry-level

positions.
3. Foster public-private partnerships with HBCUs.

Metrics of Success 1. Increase funding for outreach to HBCUs: The EPA will continue initiatives funded during the previous fiscal
year and implement new initiatives to expand funding opportunities for HBCUs in the areas of grants and
cooperative agreements, with an emphasis on capacity building.

2. Expand outreach opportunities to HBCUs to increase the numbers of diverse applicants for EPA entry level
positions: The EPA will expand memoranda of understanding (MOUs) to support the exchange of
information, provide technical assistance, and increase the pool of diverse qualified applicants for the
EPA’s mission critical occupations in science and engineering.

3. Foster public-private partnerships with HBCUs: The EPA will continue partnering with HBCUs to implement
initiatives to benefit underserved communities by providing technical assistance through student internships.

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

People, Prosperity and the Planet 

Through the People, Prosperity and the Planet program college students address challenges from a wide range of 
categories: agriculture, built environment, materials and chemicals, energy, and water. These can be challenges 
found in the developed or developing world and the solutions will move us towards a sustainable future. 

Brownfields Job Training (JT) Grants: 

The Brownfields Job Training (JT) Grants allow nonprofits, local governments, and other organizations to recruit, 
train, and place unemployed and under-employed residents of areas affected by the presence of brownfield 
sites. Through the JT Program, graduates develop the skills needed to secure full-time, sustainable employment 
in various aspects of hazardous and solid waste management and within the larger environmental field, 
including sustainable cleanup and reuse, and chemical safety. These green jobs reduce environmental 
contamination and build more sustainable futures for communities. 

24 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 

https://www.epa.gov/P3/learn-about-p3-program
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https://www.epa.gov/brownfields/types-epa-brownfield-grant-funding 

Research Funding Opportunities 

Requests for Applications (RFAs) currently open or planned can be found here. The list may change periodically 
and should only be used as a guide. Notifications of new funding opportunities are provided through the 
Research Grants Listserv. 

Additional grant opportunities can be found at https://www.epa.gov/grants/specific-epa-grant-programs. 

Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$91,776,655 $2,600,000 $2,730,000 * In FY22, EPA’s Office of Research and Development (ORD) 
provided a grant of $1.3 million using FY21/22 funds 
awarded to Spelman College as a Co-Principal Investigator 
(Co-PI) Institution with Emory University. Additionally, 
ORD awarded a grant of $1.3 million using FY22/23 funds 
to Meharry Medical College as a Co-PI Institution with 
Ohio State University. Additional details are provided in 
response to question four. 

Program Evaluation 
Awards/Contracts  

$0 $0 $0 

Training 
Awards/Contracts 

$8,176,298 $4,570 $4,700* 

Facilities and 
Equipment 
Awards/Contracts 

$3,730,646 $0 $0 

Direct Institutional 
Subsidies 

$0 $0 $0 

Other Activities $65,764,975 $1,001.8 $160,000 Recruitment and outreach support 

https://www.epa.gov/brownfields/types-epa-brownfield-grant-funding
https://www.epa.gov/research-grants/research-funding-opportunities
https://www.epa.gov/research-grants/research-grants-listserv
https://www.epa.gov/grants/specific-epa-grant-programs
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TOTALS $169,448,574 $2,605,571.80 $2,894,700 In addition to annual funding, EPA’s commitment to 
advancing educational equity through HBCUs includes 
grants, Memorandums of Understanding (MOUs), and 
partnerships. The agency will continue to expand its 
support, including financially, in FY23 and beyond. 

*EPA’s funding goals for FY23 is based on a 5% projected
cost factor increase and in-kind funding based on FY22
actual spending.

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as an
addendum.)

Pathways Program for Current Students and Recent Graduates - Internship Program for Current Students and Recent Graduates 

o Current Students Program: Positions are paid internships for students currently enrolled in a degree-seeking program at an
accredited school, typically at the post-secondary or graduate level. These internships are either indefinite while the intern
is enrolled or for a defined term, such as the summer. Offices sometimes have the option to convert student interns to
permanent employees.

o Recent Graduates Program: Paid, two-year career development program for recent graduates who completed a qualifying
associate, bachelor, master’s, professional, doctorate, vocational or technical degree or certificate within the last two
years. Recent Graduate positions are often converted to permanent employment.

Presidential Management Fellows Program (PMF) at EPA – 

o Leadership Development Program for Advanced Degree Candidates EPA’s PMF is a two-year program for advanced degree candidates
at the entry-level. It provides some sustenance during the first years of employment and encourages the development of leadership
capabilities. The PMF is offered at EPA Headquarters and Regions with added opportunities beyond their regular job, including
rotations, training sessions, and taking part in mentoring programs.

https://www.epa.gov/careers/opportunities-students-and-recent-graduates
https://www.epa.gov/careers/presidential-management-fellows-program-epa
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Oak Ridge Institute for Science and Education (ORISE) Internship/Research Program 

o The Oak Ridge Institute for Science and Education (ORISE) and Oak Ridge Associated Universities (ORAU) administer
internships and research project training opportunities funded by EPA offices, laboratories, other government and
private sector organizations. These opportunities are available year-round to science and engineering undergraduates,
graduate students, recent graduates, and post-doctorates.

College/Underserved Community Partnership Program (CUPP) 

o The College/Underserved Community Partnership Program (CUPP) was created to supply a creative approach to
partnering and delivering technical assistance to underserved communities. The program partners with college and
university students to aid these communities through internships, practicums, and capstone projects. Communities
receive student technical assistance and services at no cost. Students gain course credit and practical experience in
developing solutions to enhance the quality of life for communities.

National Academy of Sciences/National Research Council Fellowships 

o This government-wide program enables post-doctoral and mid-career technical professionals to work as visiting scientists
at federal laboratories, including the EPA, for up to three years. Applicants must have a Ph.D. or equivalent. The
opportunities are for Research Associateship Program and Faculty Fellowship Program.

Association of Schools and Programs of Public Health (ASPPH)/EPA Environmental Health Fellowship Program 

o EPA and the Association of Schools and Programs of Public Health (ASPPH), formerly the Association of Schools of Public
Health (ASPH), sponsor the ASPPH Environmental Health Fellowship Program, a professional development program to
provide training and opportunities for early-career public health professionals. The program enables participants to work
at EPA on current and emerging environmental public health needs.

American Association for the Advancement of Science (AAAS) Science and Technology Policy Fellowships 

o The AAAS Science and Technology Policy Fellowships program is designed to provide an opportunity for scientists,
mathematicians, and engineers with doctoral-level degrees (Ph.D., ScD, MD, DVM, etc.) to environmental management
and administration, environmental science, and public relations and communications. Fellows work in offices throughout
the EPA on projects of mutual interest to the fellows and the hosting offices. AAAS accepts applications in the fall of each
year.

https://orise.orau.gov/epa/
https://www.epa.gov/environmentaljustice/collegeunderserved-community-partnership-program
http://nrc58.nas.edu/RAPLab10/Opportunity/Program.aspx?LabCode=22
https://s3.amazonaws.com/ASPPH_Media_Files/Docs/2023-ASPPH-EPA-Announce_FINAL.pdf
https://www.aaas.org/programs/science-technology-policy-fellowships/executive-branch-fellowship
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(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has your
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your
agency’s jurisdiction?

EPA aims to increase diversity and equity while building pipelines mirroring the communities we serve. For example, EPA increased its outreach 
to Minority Serving Institutions (MSIs), including HBCUs, around engagement with students to provide education and training on “Writing 
Federal Resumes and Effective Job Searches in USA Jobs.” EPA also hosted a series of webinar trainings with the following HBCUs: Grambling 
State University, Langston University, and Prairie View A&M University, and participated in career fairs at Langston University, Prairie View A&M 
University, and Wiley College. The agency also promotes its Environmental Justice (EJ) Thriving Community Technical Assistance Centers (TCTAC) 
to support underserved communities and conducted strategic outreach to encourage applications from the HBCUs. 

To support the agency’s focus on advancing procurement equity, EPA’s Office of Acquisition Solutions is developing a project called “Vendor 
Lab,” to provide technical assistance resources to current and prospective small businesses and HBCUs/MSIs starting in FY24. The technical 
assistance resources, training, and community offered through the Vendor Lab will prepare vendors and HBCUs/MSIs for doing business with 
EPA through acquisition. The program will also provide opportunities to industry participants and HBCUs/MSIs to give feedback/input on 
acquisition initiatives, solutions, and experiences supporting or attempting to support EPA. The program will provide training opportunities 
valuable to eliminating barriers to the small business community and HBCUs/MSIs. 

Additionally, several EPA offices began including language encouraging MSI applicants in their applicable Request for Applications (RFAs). In 
FY22, this language was included in two RFAs. Where appropriate, partnerships between primary awardees and MSIs/HBCUs are also 
encouraged. Language to fund a subset of awards to institutions who have not traditionally received awards has been developed and has 
resulted in additional awards for MSIs and HBCUs. 

Pursuant to Executive Order 14041, EPA works to strengthen Federal recruitment activities at HBCUs to build accessible and equitable pathways 
into Federal service by hosting “Lunch and Learns.” For example, EPA hosted a “Lunch and Learn” with Howard University. This event provided 
students with the opportunity to learn about EPA’s Office of Chemical Safety and Pollution Prevention, its work, the types of jobs the office 
recruits for, required skill sets, and the job application process. 
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In accordance with the HBCU PARTNERS Act, to bolster and facilitate productive interactions between HBCUs and Federal agencies, EPA 
established the Antimicrobial Division’s (AD) Diversity Awareness and Inclusion (ADDAI) Group. The group held two student seminars with 
Howard University and Bowie State University. During these seminars, students presented their science, technology, engineering, and 
mathematics (STEM)-related research on cutting-edge topics. The objective of these seminars was to create an avenue for students to learn 
more about the AD, EPA at-large, and the various scientific backgrounds of its employees, thereby increasing employment, applicant 
competitiveness, and diversity efforts in agency recruitment. Each seminar featured two students presenting their research and findings for 15- 
20 minutes followed by questions from EPA scientists. At the close of the seminar, EPA staff and scientists provided an overview of ongoing 
topic areas centric to the agency’s mission. With the remaining time, students inquired about opportunities at EPA. Implementation of the 
seminar series allowed students to demonstrate their expertise in various STEM subjects to EPA staff for increased awareness of ongoing 
research activities in related scientific areas within the HBCU community. 

EPA also continues its Pilot Virtual Internship Program with Minority Serving Institutions, including students from two HBCUs: University of 
Maryland Eastern Shore and Bowie State University. The agency initiated this internship program in FY21 to identify and train STEM students for 
critically anticipated future staff vacancies. EPA staff served as instructors and mentors and students earned academic credit. The program 
continued to operate during the fall of FY22 for one hour, twice weekly, for the duration of the academic semester. EPA staff also developed a 
curriculum covering overarching EPA topics, such as Environmental Justice and Climate Change, and provided general guidance on successfully 
competing for federal positions. The program started with 15 undergraduate and graduate students from HBCUs and Hispanic Serving 
Institutions. In FY22, the program was expanded to include three additional schools for a total of 30 students. 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?
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In FY23, EPA will continue expanding outreach with HBCUs to ensure barriers to participation are addressed and removed, such as the lack of 
grant-writing experience. EPA offices will continue to work closely with their respective Shared Service Centers to promote, support, and further 
communicate methods by their respective Regional/Program offices to advertise job vacancies and participate in job fairs, student webinars, 
and college and career center events. EPA’s Shared Service Center increased Lunch and Learns and career fairs at HBCUs in 2022, to include 13 
individual HBCU events in EPA’s Research Triangle Park location in Durham, North Carolina. The HBCUs included North Carolina Central 
University, Clark Atlanta University, Howard University, North Carolina Agricultural, and Technical State University, Benedict College, and 
Delaware State. The SSC also hosted multiple Meet and Greets with HBCU presidents. 

Starting in 2021, the agency hosted national webinars for HBCU students and recent graduates. Attendance for these webinars doubled in 2022, 
resulting in approximately 450 students. EPA is scheduling more webinars for 2023 to show HBCU students and recent graduates how to 
navigate USAJobs, apply for federal jobs, and make themselves competitive applicants. Additionally, in 2022, the agency participated in career 
fairs at Central State University, Tuskegee University, Kentucky State University, Fisk University, Wilberforce University, Morehouse College, 
University of Arkansas-Pine Bluff, and Simmons College of Kentucky. The agency also participated in the HBCU Climate Change Conference’s 
Career Expo in New Orleans, Louisiana in April 2022. The conference is hosted annually by the Deep South Center for Environmental Justice and 
key EPA stakeholders. Attendees include college students (primarily from HBCUs, but has also historically included some from other MSIs and 
from PWIs), community organizations, climate professionals, etc. 

EPA also staff attended the Blacks in Government Conference in August 2022 to inform students and recent graduates of current career 
opportunities. In FY22, the agency acquired a premium Handshake contract to allow the agency to do supplemental job marketing directly to 
HBCU students. To date, EPA received 556 Job Applications through Handshake from 303 Unique Applicants. These applications came across 38 
unique HBCUs on Handshake. Regarding the agency’s messaging, about 68,000 individual students were reached across 73 unique HBCUs. These 
messages had a 41.8% Open Rate and a 5% Engagement Rate (the benchmark for success is 3%). 

The agency continues to work to increase the number of MOUs and expand existing MOUs with organizations dedicated to underserved 
communities and will continue to provide webinars and in-person training to hiring managers and recruiters on how to engage with 
organizations such as HBCUs effectively. For example, in FY22 EPA’s Office of Enforcement and Compliance Assurance, EPA Region 6, and 
Grambling State University (GSU) signed a MOU pledging to collaborate in preparing students to enter and compete in the federal workforce, 
providing EPA expertise to review and enhance GSU curriculums, and participating in research efforts to promote environmental awareness. 

https://www.dscej.org/eighth-hbcu-climate-change-conference
https://www.dscej.org/eighth-hbcu-climate-change-conference
https://www.epa.gov/newsreleases/epa-and-grambling-state-university-partner-strengthen-environmental-studies-and
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HBCUs will be included in acquisition outreach and engagement activities in FY23 and moving forward, including the Semi-Annual Contractor 
Forums, enabling dialogue and discussion between the EPA acquisition community and industry partners in various priority focus areas. 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

In FY22, EPA continued to provide grant and contract funding to HBCUs awarded in previous years and will continue to implement these grants 
and contracts until expiration. For example, in FY20, EPA’s Brownfields program awarded an Environmental Workforce Development and Job 
Training grant to the Southern University of Shreveport Louisiana (SUSLA). The grant is a three-year grant totaling $300,000 with funding until its 
expiration in 2023. Also, Delaware State University is a 2022 sub-awardee of an Environmental Finance Center grant awarded to the U.S. Water 
Alliance. The grant’s purpose is to provide technical assistance to help disadvantaged communities access the State Revolving Funds (SRF) and 
help EPA better administer the SRF program as supported by the EPA’s Office of Water. 

In FY22, EPA’s Office of Grants and Debarment offered a series of training and six external informational sessions annually for potential grant 
applicants on how to locate and apply for EPA grant opportunities, develop a budget, and comply with all federal requirements after a grant is 
awarded. EPA provided a grant of $1.3 million using FY21/22 funds awarded to an institution identifying an HBCU as a partner. Spelman College 
in Atlanta, GA is a Co-Principal Investigator (Co-PI) Institution with Emory University on a project titled, “Building Resilience in Atlanta: 
Leveraging Community Knowledge to Understand and Map the Health Impacts of Cumulative Environmental Exposures and Social Vulnerability” 
in the context of climate change. Additionally, ORD has already awarded one grant of $1.3 million using FY22/23 funds to Meharry Medical 
College in Nashville, TN. Meharry is a Co-PI Institution with Ohio State University on a project titled, “Analysis of Climate Change Related 
Chemical and Non-Chemical Stressor Exposures: Cumulative Health Impacts and Risk Trajectories in Vulnerable Ohio Census Tracts.” 
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe the
plan, where appropriate, to address those disparities.

HBCUs are underrepresented in grants/contracts, student internships, and position applications. Therefore, In FY22, EPA offices across the 
agency provided targeted outreach for funding opportunities. Additionally, EPA’s HBCU Council established a workgroup to identify barriers to 
HBCUs with regards to grants and funding. The HBCU council also developed a workgroup to increase paid student opportunities. 

EPA Brownfields staff presented a workforce development informational webinar to 11 HBCUs in FY22. EPA staff provided HBCU student 
internship (Pathways) information and volunteer opportunities throughout FY22. Additionally, in FY22, the College/Underserved Community 
Partnership Program (CUPP) partnered with three HBCUs: Shaw University, Kentucky State University, and Morehouse College. Approximately 
13 HBCU students volunteered with underserved communities to complete community engagement projects through this program. 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants, contracts, or
cooperative agreements in FY23.

In FY23, EPA will create a webpage on epa.gov serving as a central source of information and resources for HBCUs and MSIs, including open 
grant and contract opportunities, career and internship opportunities, and profiles of EPA employees in various job roles to promote interest in 
environmental careers. 

Additionally, EPA will continue to provide informational sessions for funding opportunities to HBCUs. The agency will also continue to highlight 
RFA announcements through notifications as frequently as monthly, to announce the opening of RFAs. Further, in FY23 HBCUs co-located in EPA 
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Region 4, as established by the program, can attend CUPP workgroup meetings, where funding opportunities are announced and reviewed with 
attendees every quarter. The opportunities will be emailed through the CUPP listserv. In FY23, EPA is discussing options to expand the program. 
HBCU staff can also partner with EPA to provide students with grant writing training to help schools prepare grant/contract applications for 
submission. 

EPA remains dedicated to building capacity for HBCUs and is developing technical assistance resources to equip them with the tools necessary 
to be competitive in agency acquisitions. In FY23, HBCUs will be invited to participate in engagements, discussions, and collaboration activities 
designed to promote greater partnership with current and prospective EPA vendors. 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

In 2022, there was a cross-agency effort to attend various career fairs nationwide, both virtually and in person. Nearly 80% of EPA offices work 
one-to-one with HBCUs to explore the unique and specific needs of each institution, and programs may be able to help address their needs. 

In FY22, the agency also increased outreach and engagement to HBCUs across many programs – from career fairs and federal resume webinar 
training sessions for students, to the Brownfields Program highlighting successful job training programs for grantees and providing application 
tips. In FY22, EPA’s Region 6 and the Office of Enforcement and Compliance Assurance (OECA) conducted a variety of programs under an MOU 
with Grambling State University to promote federal careers to students. EPA also hosted an information session to provide an overview of 
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environmental justice (EJ) at EPA and to promote the EJ grants competition for faculty and staff. They also developed the framework for two 
virtual programs to build capacity with students in the Data Analytics program and the Honors College. Both programs will go live in Spring 2023. 

Additionally, EPA continued to implement recruitment and outreach efforts with MSIs, through the Virtual Internship Pilot, operating for 18 
months (January 2021 to May 2022). This pilot included students from two HBCUs – University of Maryland Eastern Shore and Bowie State 
University – and sought to increase the percentage of successful job applicants for OCSPP’s scientific positions from underrepresented 
communities. Results from this pilot program included the following: 80 students from 8 MSIs participated in the three semesters, 100% of 
interns applied for at least one federal position, 44% interviewed for federal service positions, 22% were hired by EPA and other federal 

agencies, and all students were mentored by 11 EPA Mentors. 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of HBCUs to
compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under the jurisdiction of
your agency.

In March 2022, EPA developed a DEIA Strategic Plan for FY22-FY26. The plan consists of eight strategic objectives and includes developing a 
sustainable framework to partner with MSIs and organizations dedicated to underserved communities, such as HBCUs. The outcome of the 
objectives aims to increase the number of applicants from MSIs applying to positions, including internships, and increasing the number of 
successful applicants from underrepresented groups. The agency’s FY23 DEIA Action plan includes expanding existing MOUs with organizations 
dedicated to underserved communities and continuing to provide webinars and in-person training to hiring manager and recruiters on how to 
effectively engage with these organizations. The action plan framework also describes agency-level commitments, as well as best practices for 
complimentary local efforts in EPA’s program and regional offices, and it also addresses how to further amplify communications about these 
options/opportunities thus resulting in increased diverse hiring. 
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EPA is committed to increasing HBCU outreach and education efforts. The agency participates in the monthly Public Private Partnership 
Collaborative Group meeting to discuss HBCU and community partnership opportunities and will continue to do so in FY23. Currently, the 
collaborative has presented Jackson State University (JSU) with an overarching proposal and framework to help strengthen the applied 
translational research competitiveness of the HBCU as institutions of higher learning. EPA staff recommended JSU for this opportunity due to 
their active research program and existing partnership with EPA. The private partners participating in the collaborative include Microsoft, Bank 
Plus, and various law firms. The increased capacity will allow JSU to compete more effectively for research-based grants. 

In FY23, EPA will increase outreach and engagement to HBCUs and surrounding communities to bring awareness to programs and grant 
opportunities, provide virtual and/or in-person (if possible) educational opportunities to assist prospective applicants in developing grant 
proposals and share resources available online. The agency will continue to work one-on-one with institutions to explore their unique and 
specific needs and determine programs to address their needs (i.e., Brownfields, Pollution Prevention, Sustainable Materials, Pesticides). 

EPA plans to evaluate where it can increase use of RFA language to encourage MSI applicants to competitive grant opportunities. EPA will also 
continue its participation in HBCU career fairs, provide federal job application information sessions, and finalize an MOU with Howard University 
in FY23. 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with, HBCUs.

In FY22, EPA’s Region 4’s Environmental Justice Section is hosting the EJ Academy with participation from nine HBCUs (Tuskegee University, 
Alcorn State University, NCA&T University, Fort Valley State University, University of Arkansas and Pine Bluff, Kentucky State University, 
Alabama A&M University, and Florida A&M University). The nine-month course curriculum includes sessions on EJ program evaluation, EJ 
Screen, forming partnerships, environmental laws, and regulations. CUPP plans to complete community projects with theses universities in the 
future. 
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EPA’s Office of Missions Support initiated engagements specifically with HBCUs for its recruitment efforts and is looking to establish 
relationships with HBCU business offices to acquaint them with the EPA acquisition function and its acquisition portfolio, available contract 
opportunities for support, and to learn more about how to increase the EPA-HBCU partnership in acquisition. 

Additional Resources 

Careers Page for resources, tutorials, and current opportunities: https://www.epa.gov/careers Upcoming recruitment events: 
https://www.epa.gov/careers/hiring-outreach-events 

https://www.epa.gov/green-infrastructure/campus-rainworks-challenge-0 

https://www.epa.gov/children/region-6-healthy-schools-newsletter https://www.epa.gov/brownfields/r6 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

In February 2022, EPA established its internal HBCU-MSI Council as part of the larger agency strategy to foster stronger relationships with 
HBCUs and MSIs. Since then, the HBCU-MSI Council outlined key actions in a draft action plan for EPA to implement and maintain over the next 
two fiscal years and beyond. These actions will improve partnership, recruitment, funding, and community engagement with HBCUs and MSIs. 

EPA participated in the 2022 National HBCU Week Conference hosted by the Department of Education, White House Initiative on Advancing 
Educational Equity, Excellence, and Economic Opportunity through Historically Black Colleges and Universities during the week of September 20- 

https://www.epa.gov/careers
https://www.epa.gov/careers/hiring-outreach-events
https://www.epa.gov/careers/hiring-outreach-events
https://www.epa.gov/green-infrastructure/campus-rainworks-challenge-0
https://www.epa.gov/children/region-6-healthy-schools-newsletter
https://www.epa.gov/brownfields/r6
https://www.epa.gov/newsreleases/epa-establishes-internal-council-identify-opportunities-greater-partnership
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23, 2022. During the conference, 17 EPA employees participated in the hybrid, in-person and virtual Career and Recruitment Fair, during EPA 
held a live Information Session and several virtual meetups to answer questions from job seekers, spoke to more than 70 conference attendees 
in person, conducted five in-person mock interviews with job seekers. EPA employees also followed up with several conference attendees, 
providing information about open job opportunities, internships, and grant funding. 

On September 24, 2022, EPA announced the creation of a new national office charged with advancing environmental justice and civil rights. The 
new Office of Environmental Justice and External Civil Rights (OEJECR) delivers on President Biden’s commitment to elevating these critical 
issues to the highest levels of the government and solidifies the agency’s commitment to delivering justice and equity for all. The national office 
will dedicate more than 200 staff in EPA headquarters and across 10 regions to solving environmental challenges in communities have been 
underserved for far too long. OEJECR is also prioritizing hiring more interns from diverse backgrounds to develop their skills as environmental 
stewards. In FY 2023, OEJECR is partnering with AmeriCorps to provide technical assistance to disadvantaged communities. AmeriCorps will 
coordinate with HBCUs to provide technical assistance to disadvantaged communities. This program will give HBCU students the opportunity to 

obtain hands on experience and help disadvantaged communities move forward on addressing local environmental issues 

EPA is committed to making contract and grants more accessible and equitable by increasing engagement and technical assistance to 
socioeconomic small businesses and MSIs including HBCUs. EPA is launching the new Environmental Justice Thriving Communities Technical 
Assistance Center Program in the spring of 2023 helping to strengthen partnerships between HBCU’s and EPA. Under this program, technical 
assistance will be prioritized for HBCUs and other MSIs and underserved communities to apply for EPA grants and help them successfully 
manage grants to address environmental justice priorities. In addition, funding provided under the Environmental and Climate Justice Block 
Grant Program created by the Inflation Reduction Act will be used to enhance partnerships with HBCUs and other MSIs. 

EPA’s Region 4 has partnered with many HBCUs through grants, community projects, and education/outreach. Region 4 formalized a 
partnership with Miles College in Fairfield, AL. The established MOU has been updated to include a five-year engagement plan for the school 
and will include support available by each division. The MOU process will also include a maintenance schedule and regular communication with 
the school’s representatives. The Region plans for an additional 10 MOUs with HBCUs in FY23. 
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EPA’s Office of Water (OW) leads the Howard University MOU efforts for the agency. OW began discussions with Howard University’s Associate 
Provost in FY22 on renewing the MOU between EPA and Howard University. OW participated in HBCU career fairs including Hampton University 
and Alabama A&M University. As part of its career fair participation, OW HR liaisons presented ‘How to Apply to Federal Jobs’ information to 
attendees. The office has also increased its diversity candidate pool outreach efforts in FY22. OW shares applicable job announcements with a 
list of over 200 MSIs and diversity organizations, including HBCUs. OW also held two virtual career fairs in FY22 to increase awareness of current 
and upcoming hiring opportunities to support the Bipartisan Infrastructure Law. 

EPA is also working to develop an MOU with the National Society of Black Engineers (NSBE). This effort is led by the agency’s Black Employment 
Program Advisory Council (BEPAC). The National BEPAC One EPA Outreach Initiative with NSBE and HBCUs would involve a 3 Phase effort. Phase 
1 consists of recruiting and hiring at the student and professional levels. Phase 2 includes engagement with HBCUs to assist in capacity building, 
and student development, and establish cross-functional teams with NSBE chapter members and HBCU engineering students and other 
disciplines to assist in environmental justice problem-solving. During Phase 3, the initiative will host a roadshow, engagements, and community 
coordination with HBCU and NSBE students as liaisons to leverage EPA resources along with partner business resources. 

The National Black Employment Program Advisory Council One EPA National Society for Black Engineers-HBCU Outreach Pilot Initiative aims to: 

o Enhance EPA access to a diverse pool of technical talent by streamlining the outreach strategy

o Provide direct connection with candidates most interested in EPA whose skills align well with EPA positions

o Prepare students for environmental engagement consistent with agency policy

o Leverage businesses in EJ areas to partner with the agency in engaging the community and local businesses to build local
capacity in communities and neighboring HBCUs

o Establish long-term infrastructure within communities to defend against future environmental risk
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Part I 

Federal Agency Name: 

Federal Deposit Insurance Corporation 

Agency Mission: 

The Federal Deposit Insurance Corporation (FDIC) is an independent agency created by the Congress to maintain stability and 
public confidence in the nation’s financial system. The FDIC insures deposits; examines and supervises financial institutions for 
safety, soundness, and consumer protection; makes large and complex financial institutions resolvable; and manages 
receiverships. 

Agency Plan Point of Contact: Nikita Pearson, Deputy to the Chairman for External Affairs and Director, Office of Minority 
and Women Inclusion 

Email Address: npearson@fdic.gov 

Plan Preparation Office: External Affairs 

mailto:npearson@fdic.gov
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Part II 

Agency HBCU Goal(s) 25 
Statement(s) 

The FDIC’s engagement with HBCUs is a component of broader efforts to promote diversity, equity, 
inclusion, and accessibility (DEIA) in our workforce and in the U.S. banking system.  Our long-term goals 
for outreach include efforts to:  

• Develop and promote free, high-quality financial education to strengthen consumer financial
capability and sustainable banking relationships.

• Inform HBCU students and graduates about career pathways within our workforce, including paid
internships and leadership positions.

• Build and strengthen positive connections between insured financial institutions and HBCUs.
Metrics of Success HBCU students, graduates, faculty, and administrators use FDIC as a resource to support financial 

education and consumer financial capability needs. 

HBCU students and graduates are hired into mission-critical positions at all levels across the agency, 
including paid internships and senior leadership positions. 

HBCUs collaborate with insured financial institutions to foster economic development in the 
communities they serve. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

The FDIC does not offer grants.  Any eligible institution of higher education that provides goods and 
services needed by the FDIC may compete for contracts under the FDIC’s acquisition process. 

25 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal. 
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Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$0 $0 $0 

Program Evaluation 
Awards/Contracts  

$0 $0 $0 

Training 
Awards/Contracts 

$0 $0 $0 

Facilities and 
Equipment 
Awards/Contracts 

$0 $0 $0 

Direct Institutional 
Subsidies 

$0 $0 $0 

Other Activities $0 $0 $0 

TOTALS $0 $0 $0 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as
an addendum.)
Career Pathways.  HBCU students and graduates interested in joining the FDIC team can learn more about different careers, 
including open positions and application instructions, here:  https://www.fdic.gov/about/careers/. 

Financial Education and Capability.  HBCU students, graduates, faculty, and administrators can access information and resources to 
educate and protect consumers, promote economic inclusion, and connect people with financial resources in their communities 
here:  https://www.fdic.gov/resources/consumers/index.html. 

https://www.fdic.gov/about/careers/
https://www.fdic.gov/resources/consumers/index.html
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Academic Challenge.  HBCUs can form teams of undergraduate students to compete in a challenge designed to bring real-world 
policy questions into the classroom and address questions concerning the banking industry.  More information can be found here: 
https://www.fdic.gov/analysis/academic-challenge/. 

Community Affairs Events.  HBCUs can participate in events where the FDIC convenes banks, local and state governments, and 
community-based organizations to explore resources and promising practices.  A calendar of events can be found here:  
https://www.fdic.gov/resources/consumers/events/index.html.  

Economic Development.  HBCUs can use a resource developed by a federal working group co-chaired by an FDIC senior official to 
drive economic development in their communities.  The resource can be found here:  
https://www.hudexchange.info/resource/6770/hbcu-economic-development-profiles-tool/.  

Minority- and Women-Owned Business Outreach Program.  HBCU students, graduates, faculty, and administrators that represent 
minority- and women-owned businesses may participate in the FDIC’s outreach program.  The program was established to ensure 
the inclusion, to the maximum extent possible, of minorities and women, and entities owned by minorities and women, including 
financial institutions, investment banking firms, underwriters, accountants, and providers of legal services, in contracts entered into 
by the FDIC.  More information can be found here:  https://www.fdic.gov/about/diversity/mwop/index.html.  

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under
your agency’s jurisdiction?
FDIC efforts to promote DEIA in our workforce and in the U.S. banking system align with those of the White House Initiative on 
Advancing Educational Equity, Excellence, and Economic Opportunity through Historically Black Colleges and Universities (WHI-
HBCUs).  The FDIC’s broader goals are included in the 2021-2023 Diversity, Equity, and Inclusion Strategic Plan.  The FDIC’s focus for 
the WHI-HBCUs is fostering economic opportunity.  Although the FDIC does not offer grants or cooperative agreements for which 
HBCUs can compete, the agency has fostered economic opportunity through career pathways and financial inclusion programming.  
Examples of actions taken to support these efforts are listed below. 

• Career Fairs.  Eighteen HBCUs are on the FDIC key school corporate recruitment list.  In 2022, the FDIC participated in 20
campus events, actively seeking talented students to apply for mission-critical job openings.

https://www.fdic.gov/analysis/academic-challenge/
https://www.fdic.gov/resources/consumers/events/index.html
https://www.hudexchange.info/resource/6770/hbcu-economic-development-profiles-tool/
https://www.fdic.gov/about/diversity/mwop/index.html
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• Building Collaborative Financial Empowerment Relationships with HBCUs in Mississippi.  The FDIC collaborated with
Mississippi Valley State University, hosting a webinar on October 27.  The webinar promoted financial capability and
empowerment to an audience of school administrators and students.  Presentations by representatives of financial
institutions and community-based organizations discussed credit stability, credit repair, and how to access certified
accounts.  FDIC presentations provided information about how to engage students using the FDIC’s #GetBanked initiative
and Money Smart Curriculum.

• Diversity in Leadership in Banking and Financial Services.  The FDIC, Mississippi State Banking Department, Mississippi
Bankers Association, and Sigma Phi Pi Jackson Boule hosted a session focused on financial institution diversity at the
Mississippi Civil Rights Museum.  Students from Jackson State University and Tougaloo College joined the session and had
an opportunity to learn about career opportunities.

• Thurgood Marshall College Fund (TMCF).  At the 22nd Annual Leadership Institute EmPOWERed State of Mind held
September 28-October 1, FDIC communicated with 400 students to encourage them to subscribe to the FDIC Talent
Network Database and encouraged an additional 117 TMCF members to apply to the Financial Management Scholars paid
internship program.

• 15th Annual HBCU Career Development Marketplace.  During the event held November 2-4, FDIC recruiters conducted
resume-writing critiques and engaged in one-to-three sessions with business students at the career exposition.  Members
of the FDIC’s Association of African American Professionals presented on “Money Management: Wealth Creation for
College and Beyond” to an audience of more than 130 business students.

• Legal Information Sessions.  In August 2022, the FDIC hosted two virtual information sessions for HBCU law students and
career professionals and shared information about FDIC legal careers, legal internship opportunities, and the 2023 Honors
Attorney Program, as well as attorneys’ experiences working at the FDIC.  Sessions such as these help build lasting
relationships between HBCU law schools and Legal Division recruiters.  Also, to enhance efforts to reach and attract highly
qualified and diverse applicants, the FDIC collaborated with the College Diversity Network/HBCU Division of Racing Toward
Diversity Magazine.

• Leveraging Your Past to Plan Your Future: HBCU Economic Development Profiles.   This session held during the 2022
National HBCU Week Conference and hosted by the WHI-HBCUs’ Economic Development Cluster (EDC), which is co-chaired
by a FDIC senior leader, brought together HBCU presidents and other presenters to discuss how to use a new resource
developed by the EDC to support an economic development ecosystem strategy.

• Journey through the Federal Government.  In this session held during the 2022 National HBCU Week Conference, FDIC
representatives who are HBCU graduates discussed FDIC careers and paid internships in accounting, business, finance,
economics, law, information technology, and related fields with HBCU students, administrators, faculty, and alumni.
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• Boss Up and Boss Well.  This session held during the 2022 National HBCU Week Conference showed HBCU Scholars how to
use FDIC Money Smart Resources to promote economic inclusion and support entrepreneurship.  Each HBCU Scholar
received a congratulatory letter from FDIC Chairman Gruenberg.

• The Key to Understanding Your Communication Style for Greater Success.  On December 9, the FDIC hosted a Master
Class for WHI-HBCU Competitiveness Scholars that taught how leveraging knowledge of communication styles helps build
relationships and achieve goals.

• Technology Challenge.  This session held during the 2022 National HBCU Week Conference explained key steps for
developing a technology-focused competition that reaches a diverse group of participants, produces useful insights that
have practical application, and engages stakeholders in the competition’s outcome.

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

The FDIC has not identified any barriers to HBCUs participating in programs and initiatives in which institutions of higher education 
are eligible to participate. 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

Not applicable.  Please refer to Part II. 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe
the plan, where appropriate, to address those disparities.
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Advancing Economic Opportunity Through Career Pathways:  To succeed in its mission to maintain a stable financial system, the 
FDIC needs to engage with the next generation of leaders, including students at HBCUs. 

American Economic Association Summer Program (AEASP).    In 2022, the FDIC continued to partner with Howard University and 
the AEASP to provide mentorship and help talented students from under-represented groups solidify technical skills in preparation 
for graduate studies.  AEASP programming helps prepare students for rigorous graduate studies that require strong technical skills.  
The FDIC sponsored two AEASP Scholars, one of whom is an HBCU student.  Also, on June 16, FDIC personnel supported and 
participated in a panel discussion by high-profile economists for the AEASP Scholars.   

Paid Internships - General.  Paid internships are a key element of the FDIC’s strategy to build its talent pipeline.  In 2022, total 
HBCU student representation in the FDIC’s post-secondary internship programs was 3.6 percent.  This is more than twice the 
percentage of students nationwide who attend HBCUs (which is 1.5 percent, based on the latest available U.S. Department of 
Education data).  The post-secondary internship program with the highest HBCU student representation was the Diversity Outreach 
Student Intern Program, at 28.6 percent.  HBCU representation among the FDIC’s Pathways Program interns was 3.2 percent.   

Paid Internship – High School.  FDIC paid internships also help high school students develop their technical and professional skills.  
In 2022, eight participants in our Summer Scholar Student Intern Program were high school seniors, and half of them went on to 
attend an HBCU.  Maintaining relationships with these students who have first-hand knowledge of FDIC values and mission can help 
make us an employer of choice after graduation. 

2023 Plans: 

In 2023, we plan to enhance engagement with the AEASP, such as by hosting students and faculty for a summer luncheon and 
networking event at the FDIC.  Our goal is to enable students to develop connections and build relationships with respected 
economists at the FDIC who develop solutions to real-world problems and produce acclaimed research and analysis.  Such 
engagement can lead economics students to consider a career in public service.   

Also, we will continue to foster interest in FDIC paid internships among HBCU students.  Each year, we grow better at effectively 
making the case for a career in public service at one of the Best Places to Work in the federal government.  Offering substantive, 
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paid internships in economics, information technology, law, and other core fields is an important element of the FDIC’s DEIA 
strategy. 

Advancing Economic Opportunity Through Financial Inclusion Programming 

The FDIC will strategically communicate with HBCUs about how to work with banks to promote financial education and capability 
to support students’ economic empowerment, including use of the FDIC’s Money Smart financial education resources.  In January 
2023, the FDIC released an updated version of its Money Smart for Young Adults instructor-led curriculum, which provides 
participants with practical knowledge, skill-building opportunities, and resources they can use to manage their finances with 
confidence.  The FDIC can help HBCUs build positive relationships with banks, which often partner with educational institutions and 
youth-serving organizations to deploy Money Smart resources, provide financial education opportunities, and promote responsible 
bank account access.   

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.

Please refer to Part II and Part III (1). 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

The FDIC’s progress in advancing DEIA, including support of the WHI-HBCUs, is outlined in its Section 342 Dodd-Frank Wall Street Reform 
and Consumer Protection Act Annual Report to Congress.  The most recent report can be found here:  
https://www.fdic.gov/about/diversity/omwireports.html.  

https://www.fdic.gov/about/diversity/omwireports.html
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(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.
The FDIC can help improve the capacity of HBCUs to advance economic opportunity in other areas.  The FDIC will continue to work 
with the WHI-HBCUs EDC to support initiatives that help HBCUs leverage their economic development assets and strengthen their 
position as anchor institutions in their communities.  For example, planning is underway for facilitating listening sessions in 2023 
where HBCU stakeholders can speak with representatives of banks and bank trade associations and build relationships that 
potentially advance development projects in communities surrounding the HBCUs.   

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.

The FDIC will continue to implement initiatives that demonstrate the agency’s commitment to supporting economic opportunity for 
HBCUs and the communities they serve. 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

Please refer to Part III (2) and (5). 
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Part I 

Federal Agency Name: 

U.S. General Services Administration 

Agency Mission: 

To deliver the best customer experience and value in real estate, acquisition, and technology services to the government and the 
American people. 

Agency Plan Point of Contact: Marisa Scruggs 

Email Address: marisa.scruggs@gsa.gov 

Plan Preparation Office: Office of Government-wide Policy 
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Part II 

Agency HBCU Goal(s) 26 
Statement(s) 

To promote procurement opportunities and partnerships for HBCUs to strengthen economic growth and 
further relationships through recruitment activities with HBCUs to ensure accessible and equitable pathways 
into Federal service and talent programs. 

Metrics of Success 1. Number of HBCUs on the GSA Multiple Award Schedule based on eligibility.
2. Federal dollars awarded to HBCUs through the GSA Multiple Award Schedule.
3. Number of training opportunities available to HBCUs to understand government procurement, specifically

gaining access to and succeeding on the GSA Multiple Award Schedule.
4. Number of engagements and recruitment activities with HBCUs to promote career opportunities with

GSA.

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

The Multiple Award Schedule (MAS) program consists of long-term governmentwide contracts with 
commercial companies that provide access to millions of commercial products and services at fair and 
reasonable prices to the government. The MAS program makes buying easy and efficient using technology to 
connect government buyers and industry. 

Under the MAS Program, industry partners sell their commercial goods and services directly to government 
agencies. GSA works with our industry partners to make sure they comply with federal regulations and 
policies and offer goods and services at fair and reasonable prices. This partnership allows agencies to use 
streamlined ordering procedures to buy, saving all parties time and money. 

26 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 

https://www.gsa.gov/buy-through-us/purchasing-programs/gsa-multiple-award-schedule
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While GSA does not have authority to set-aside contracts for HBCUs, HBCUs can review the Forecast of 
Contracting Opportunities tool or sam.gov for information on federal contracting opportunities. GSA does not 
issue grants. 

Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$0 $0 N/A 

Program Evaluation 
Awards/Contracts  

$369,989 $0 N/A 

Training 
Awards/Contracts 

$206,152 $0 N/A 

Facilities and 
Equipment 
Awards/Contracts 

$0 $0 N/A 

Direct Institutional 
Subsidies 

$0 $0 N/A 

Other Activities $0 $0 N/A 

TOTALS $576,141 $0 

https://hallways.cap.gsa.gov/app/#/dv/federal-business-forecast
https://hallways.cap.gsa.gov/app/#/dv/federal-business-forecast
https://sam.gov/content/home
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Given that GSA does not have set-aside authority for HBCUs, we have established our goals to promote the services and capabilities of 
HBCUs to other agencies and encourage HBCUs to apply for access to the MAS contracting vehicle. Through these activities, GSA strives to 
improve opportunities for HBCUs to contract with and form partnerships with the federal government. 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as
an addendum.)

Procurement: 

● Multiple Award Schedule (MAS)

● SAM.gov

● Forecast of Contracting Opportunities

Recruitment: 
● Fall Recruitment Activities

● Spring Recruitment Activities

● HBCU Week - Career Fair

● Internships

● Job Opportunities at GSA

● Summer/Fall recruitment for early-career technologists

● Presidential Innovation Fellows program

https://www.gsa.gov/buy-through-us/purchasing-programs/gsa-multiple-award-schedule
https://sam.gov/content/home
https://hallways.cap.gsa.gov/app/#/dv/federal-business-forecast
https://sites.ed.gov/whhbcu/hbcu-week-conference/
https://www.gsa.gov/node/86806/
https://www.gsa.gov/about-us/careers
https://digitalcorps.gsa.gov/
https://presidentialinnovationfellows.gov/
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Training: 

● Webinars and Events Resources (covers topics such as Getting on the GSA Schedule, Doing Business with GSA, Marketing to the
Federal Government, What are RFPs, RFIs and RFQs and more)

Aside from these regularly available resources and opportunities, GSA plans to host a variety of HBCU events in FY2023 such as: 

● An acquisition workforce event at specific HBCUs in the DC-area in the spring.

● Deliver training on the GSA Federal Donation Program to organizations such as HBCUs.

● Conduct outreach and industry events at specific HBCUs.

● Host HBCU/MSI virtual training events on procurement related topics.

For more information on the above events, contact Ms. Lanelle Chisolm, National Account Manager, Office of Customer and Stakeholder 
Engagement at lanelle.chisolm@gsa.gov. 

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under
your agency’s jurisdiction?

GSA drafted an agency plan in FY2022 with specific goals to promote both economic and career opportunities for HBCUs. Our FY2022 
Goals included: 

● 1. Increasing the number of eligible HBCUs on MAS.
● 2. Providing training to support the success of HBCUs in federal procurement.
● 3. Improving knowledge of procurement opportunities between HBCUs and Federal Agencies utilizing industry days.
● 4. Promoting recruitment opportunities to HBCUs in alignment with GSA’s overall recruitment strategy.

https://www.gsa.gov/small-business/small-business-resources/training-resources
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To accomplish these goals, GSA named a senior executive to lead the agency’s HBCU initiative and formed a team of senior level program 
managers from multiple offices across GSA to carry out activities of the agency plan. Members of the team represented the Office of 
Government-wide Policy, the Federal Acquisition Service (Regional staff and Office of Customer and Stakeholder Engagement), the Office 
of Small and Disadvantaged Business Utilization, the Office of Human Resources Management, and the Office of Strategic 
Communication. 

For FY2023, GSA aims to further promote the agency plan across the enterprise and identify more individuals to participate to ensure we 
are capturing all HBCU activities being conducted and further collaborate for stronger support and outcomes. 

Section 7 describes specific activities GSA accomplished in FY2022. 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

GSA is committed to diversity, equity, inclusion, and accessibility as an enterprise-wide approach, which includes support for and 
providing opportunities to underserved communities such as HBCUs. We have published this commitment on our DEIA website to 
feature our actions in the following areas: 

● Advancing Equity and Increasing Supplier Diversity in Federal Procurement

● Advancing Equity and Accessibility in Federal Technology

● Advancing Equity and Diversity Through the Federal Buildings Footprint

● Advancing Civil Rights and Access to Federal Resources

● Advancing Diversity, Equity Inclusion and Accessibility at GSA

https://www.gsa.gov/governmentwide-initiatives/diversity-equity-inclusion-and-accessibility
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Additionally, our Office of Government-wide Policy is taking actions to review current and proposed regulations to ensure our policies do 
not create barriers to underserved communities or populations.  

The drafting of our FY2022 HBCU Agency Plan was a specific step to ensuring our agency not only meets the requirements of EO 14041, 
but that we incorporate these goals into all aspects of our business in procurement, recruitment, policy and property. 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

GSA does not have authority to award grants. 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe
the plan, where appropriate, to address those disparities.

Currently, only two HBCUs are MAS contractors. There is a great opportunity to increase eligible HBCU presence in the federal market 
space through MAS.  

Through engagement with HBCUs, GSA has noted the following challenges for HBCUs: 
● Lack of federal contracting knowledge and experience

● Lack of infrastructure to manage contracts

● Daunting process of obtaining a federal contract deters them from seeking contract opportunities

● New contractors require extensive hands-on assistance and support
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● Lack of agency goals specific to HBCUs

GSA has already taken many steps to address the above challenges through extensive outreach and training opportunities. The agency 
has committed technical SMEs and web resources for HBCUs to facilitate the GSA MAS Roadmap journey starting with the steps to 
achieve a MAS contract. Once eligible HBCUs are on the MAS, they are able to compete for contracting opportunities in a variety of 
service and product areas. To assist HBCUs, GSA offers a worldwide network of Customer Service Directors (CSDs) knowledgeable in all 
GSA solutions, including MAS. CSDs are available in all 50 states and the U.S. Territories and are the first point of contact for HBCUs at 
GSA. 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.

GSA will continue with the goals developed in FY2022 with targeted outcomes. 

Goal Activity FY2022 Results FY2023 Targeted 
Outcomes 

1. Increase the number of
eligible HBCUs on the MAS.

1. Conduct outreach to eligible HBCUs without
MAS contracts.

2. Conduct MAS training on how to get on the
MAS and how to understand and be
successful once on the MAS.

Number of HBCUs on 
MAS: 227

Number of HBCUs on 
MAS: 5 

2. Improve knowledge of
procurement opportunities

1. Host HBCU-focused industry days,
matchmaking events and other relevant

Number of 
Events/Engagements: 4 

Number of 
Events/Engagements: 5 

27 HBCUs on MAS: Fayetteville State University and Alabama A&M University 

https://www.gsa.gov/about-us/organization/federal-acquisition-service/customer-and-stakeholder-engagement/customer-service-directors
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and partnerships between 
HBCUs and Federal 
Agencies. 

engagements. 

3. Implement a recruitment
plan to strengthen
recruitment activities at
HBCUs to highlight
pathways into our talent
programs and career
opportunities.

1. Host and/or participate in career fairs open
to HBCU students.

2. Promote career opportunities at GSA to
include internships, development programs,
and post graduate career opportunities.

FY2022 GSA 
Recruitment Strategy 
developed and 
implemented by OHRM 

FY2023 GSA 
Recruitment Strategy 
developed and 
implemented by OHRM 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

Dedicated teams across the organization worked to create opportunities to engage with HBCUs through activities such as the following: 

● Drafted the FY2022 GSA HBCU Agency Plan

● Conducted over 29 engagements with HBCUs to promote the GSA MAS vehicle and other opportunities with GSA. Engagements
included the following HBCUs:

○ Southern University, North Carolina Central University, Tennessee State, Bowie State, Jackson State University (JSU),
Howard University, Hampton University, University of Virgin Islands, Alabama State A&M

● Conducted 5 training events with invitations to HBCUs. Training covered:

○ How to Get on MAS, RFP, RFI and RFQ - What are the Differences?, Marketing Your GSA Contract, Getting on the GSA
Schedule - What You Should Know!
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○ Average number of HBCUs attending each training: 3

● Hosted one HBCU Virtual Office Hour

○ Representatives from Southern, JSU, Howard, North Carolina Central University, Fayetteville State University and Alabama
A&M attended

● Assisted HBCUs through the MAS submission process which included 35+ collaborative and technical assistance meetings between
HBCUs, MAS PMO and GSA FAS Regions

○ Bowie State University, Jackson State University, Tennessee State University, Southern University, Howard University

● Hosted the first annual HBCU RoundTable with Alabama A&M, Fayetteville State University, and Howard University.

○ The meeting was moderated by the Department of Treasury's Women-Owned Small Business Program Manager, Lisa
Jenkins and hosted by GSA’s Office of Small and Disadvantaged Business Utilization’s Associate Administrator, Exodie Roe.
A featured discussion was presented by GSA Information Technology Category Customer Strategic Solutions Division Chief,
Samuel Navarro, on the importance of broadband efforts.

● GSA’s Region 4 hosted “GROWTH’22”, a regional outreach and welcoming event to HBCUs, in Atlanta, GA, July 28, 2022. The event
was held in-person and virtually and featured GSA’s work on the HBCU Agency Plan, an overview of GSA MAS and benefits, and
GSA HBCU Alumni sharing their experiences.

○ A follow-on event was hosted to highlight advancing equity for HBCUs in the federal marketplace. The two-day training
event was held at Tennessee State University on October 18-19, 2022.

● GSA hosted a Virtual HBCU FAQ Session on MAS. Approximately 12 HBCUs attended.

● GSA co-hosted an HBCU Industry Event at Tennessee State University in November 2022. External Partners included GA Tech, DoE,
SBA, and Oak Ridge Associated Universities.  Event included training on basics of the MAS, marketing to the federal government,
learning from universities on the MAS and other relevant topics.

● Participated in the 2022 National HBCU Week to include:
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○ Moderating an inter-agency panel with GSA and the National Science Foundation, Department of Transportation, and
GSA’s Assisted Acquisition Service  titled “Uncovering Opportunities in the Federal Government.”

○ Participating in Journey Across the Federal Government networking event

○ Participating in the virtual and in-person career fair

○ Hosting two virtual/on-demand sessions featuring “The ABCs of the GSA Schedule”

● The Federal Acquisition Service Personal Property Management Division conducted training on the Federal Donation Program to
local organizations including HBCUs.

● GSA’s CASE team led a panel discussion with 183 participants titled “GSA Contracting Programs for HBCU, HSI and TCU
Institutions” in February 2022.

● Engaged with HBCUs on the Presidential Innovation Fellows Program to include Spelman College and Howard University.

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.

GSA is committed to supporting the success of HBCUs. The agency has dedicated resources to carry out many initiatives such as training, 
recruitment, participation in the Interagency Working Group, hosting outreach and engagement events at HBCUs and developing an 
agency plan in FY22 to ensure we remain focused on our goals. Our greatest strength is our ability to support procurement opportunities 
for eligible HBCUs with the federal government. We have staff and resources ready to guide HBCUs through the process to ensure access 
to opportunities and understand how to be successful on our contracting vehicles. Additionally, our Office of Human Resources 
Management has built in strategies to recruit from HBCUs through our annual recruitment plan and will continue outreach and 
promotion of opportunities at all levels (interns, leadership programs, career tracks) for HBCU students and graduates to foster individual 
growth through a career in the federal government. 
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(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.

Following the goals described in section 6, GSA is looking for more ways to bring HBCUs and agencies together to educate each other on 
opportunities, highlight services HBCUs can offer the government, and encourage more agencies to look to HBCUs to contract with via 
the MAS.  

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

GSA created an initiative to co-host Industry events on the campuses of HBCUs that are willing to participate.  In doing so, close 
partnerships were developed with universities such as Tennessee State and Jackson State University.  The expectation of these 
partnerships is to broaden exposure with federal partners and generate more awareness of HBCU capabilities in the federal marketplace. 

GSA assisted HBCUs through the MAS submission process which included 35+ collaborative and technical assistance meetings between 
HBCUs, MAS PMO, and GSA FAS Regions.  As a result, one new HBCU successfully submitted their MAS eOffer proposal for consideration 
in FY 22. 
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Part I 

Federal Agency Name: 

National Aeronautics and Space Administration 

Agency Mission: 

NASA explores the unknown in air and space, innovates for the benefit of humanity, and inspires the world through discovery. 

Agency Plan Point of Contact: Torry Johnson, NASA Liaison 

Email Address: torry.johnson@nasa.gov 

Plan Preparation Office: NASA Office of STEM Engagement 

mailto:torry.johnson@nasa.gov
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Part II 

Agency HBCU Goal(s) 28 
Statement(s) 

NASA has established the following strategic goals and metrics to strengthen the capacity of Historically 
Black Colleges and Universities (HBCUs) to compete effectively for funding and to increase their 
participation in programs and initiatives that contribute substantially to NASA’s mission and national 
priorities. 
 Goal 1:  Increase the capacity of HBCUs to compete for and receive NASA funding and other

financial resources.
 Goal 2:  Increase the amount of funds awarded to HBCUs through competitive grants, contracts,

and cooperative agreements.
 Goal 3:  Increase the recruitment and applicant pool of HBCU students and graduates for science,

technology, engineering and mathematics (STEM) engagement and future workforce
opportunities.

 Goal 4:  Increase the representation and selection of HBCU students in NASA-sponsored
programs.

The following general program goals and initiatives for Minority Serving Institutions (MSIs) are in support 
of NASA’s specific goals and metrics for HBCUs:  

 Per NASA Federal Acquisition Regulation (FAR) Supplement 1826.302, NASA has established an
annual 1 percent goal, for total contract value of prime and subcontracting awards for
acquisitions to HBCUs and MSIs, pursuant to Public Law 111-314 (51. U. S. C. 30304).

 NASA has established a goal to promote greater diversity in aeronautics through increased
participation of MSIs in the NASA Aeronautics Research Mission Directorate (ARMD) University
Leadership Initiative (ULI).  ULI requires proposers to provide plans to include faculty and
students from HBCUs and other MSIs in ULI research.  There is a specific evaluation criterion to
give weight to the inclusion plans.

28 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 
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Metrics of Success  Metric 1:  Aim to increase the overall Agency funding to HBCUs by end of FY23 and aim to
maintain a minimum of 20 percent of funding to HBCUs through the Minority University
Research and Education Project (MUREP) by the end of FY23.

 Metric 2:  Aim to increase the number of eligible proposals submitted by HBCUs by the end of
FY23.

 Metric 3:  Aim to increase the number and percentage of applicants from HBCUs for internships,
fellowships, Pathways program students, and permanent hiring opportunities by the end of
FY23.

 Metric 4:  Aim to achieve a 25 percent increase in internship placement for HBCU students by
the end of FY23.

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

NASA provides the following types of programs and funding opportunities for Institutions of Higher 
Education (IHEs) including HBCUs and MSIs.  The grant and contract life cycle varies for each initiative. 

NASA Grant, Cooperative Agreement, and Contracting Opportunities 
To ensure wide dissemination, NASA research announcements (NRAs) and funding opportunities for 
grants and cooperative agreements will be announced via the NASA Solicitation and Proposal Integrated 
Review and Evaluation System (NSPIRES) and grants.gov.  The NSPIRES system is NASA’s official resource 
for academia, industry, non-profits, and other organizations to submit notices of intent, participate in 
the peer review process, and manage proposals in response to NASA-sponsored research and education 
opportunities.  NASA will request proposals for basic and applied science and technology research and 
STEM education in support of NASA Mission Directorates and other functional offices.  For more 
information, visit https://nspires.nasa.prs.com and https://www.grants.gov. 

https://nspires.nasa.prs.com/
https://www.grants.gov/
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NASA encourages HBCUs to pursue contracting opportunities with Federal agencies, large business 
prime contractors, and subcontractors.  The NASA Office of Small Business Programs (OSBP) facilitates 
open and effective communication between NASA Centers and small businesses seeking procurement 
opportunities.  For more information, visit the NASA OSBP website, http://osbp.nasa.gov/.  

In FY22, NASA obligated $4.1 billion to all IHEs through competitive grant, cooperative agreement, and contracting opportunities, of 
which $13.9M or 0.3 percent was obligated to HBCUs.  Compared to the previous fiscal year, NASA’s reported investments to HBCUs 
($11.2M in FY21) has increased in FY22 by 21.7 percent.  

In FY22, the Agency exceeded the HBCU goal and metric for NASA MUREP to maintain 20 percent of its annual funding to HBCUs.  In 
FY22, MUREP obligated a total of $20.8M to MSIs of which $4.9M or 23.6 percent was obligated to HBCUs.  

NASA FY22 Obligations to HBCUs (as of December 2022): 
Program 
Categories 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) Additional Comments 

Research & 
Development 
Awards/Contracts 

$4,065,814,669 $13,948,359 N/A No specific targeted goals for this program 
category. 

Program 
Evaluation 
Awards/Contracts 

$425,656  $0 N/A No specific targeted goals for this program 
category. 

Training 
Awards/Contracts $833,175  $0 N/A No specific targeted goals for this program 

category. 
Facilities and 
Equipment 
Awards/Contracts 

$0 $0 N/A 
No specific targeted goals for this program 
category. 

http://osbp.nasa.gov/
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Direct Institutional 
Subsidies  $0  $0 N/A No specific targeted goals for this program 

category. 
Other Activities $55,359,352  $0 N/A No specific targeted goals for this program 

category. 

TOTALS $4,126,865,788 $13,948,359 1% NASA is assigned an HBCU/MSI Federally mandated 
annual goal of 1 percent for Federal contracts only. 

Table 1 FY 2022 data is sourced from the NASA Office of Procurement Enterprise Services and Analysis Division. 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive
list as an addendum)

NASA partners with the research community and a wide range of organizations (e.g., academic, commercial, and government 
laboratories) to accomplish its mission of exploration, discovery, and innovation.  In accordance with NASA’s 2022 Equity Action 
Plan, NASA is committed to increasing the capacity of HBCUs and MSIs to participate in Agency programs and initiatives and to 
compete effectively for grants, contracts, and cooperative agreement opportunities.  The summary below provides high-level 
information on upcoming opportunities and resources expected in 2023.   

Examples of NASA grant and cooperative agreement opportunities: 

• ARMD - University Leadership Initiative (ULI)
• ARMD - University Student Research Challenges (USRC)
• Flight Opportunities
• Human Exploration Research Opportunities (HERO)
• Minority University Research and Education Project (MUREP) Engagement Opportunities in NASA STEM (EONS)
• NASA Innovative Advanced Concepts (NIAC)
• NASA Innovation Corps (I-Corps)
• Research Opportunities in Space and Earth Sciences (ROSES)

https://www.nasa.gov/sites/default/files/atoms/files/nasa_-_equity_report_-_v10.pdf
https://www.nasa.gov/sites/default/files/atoms/files/nasa_-_equity_report_-_v10.pdf
https://nari.arc.nasa.gov/uli
https://nari.arc.nasa.gov/usrc
https://www.nasa.gov/directorates/spacetech/flightopportunities/index.html
https://nspires.nasaprs.com/external/solicitations/summary!init.do?solId=%7b951DA9F5-BE12-AA3A-069C-CA6CA942D75E%7d&path=open
https://nspires.nasaprs.com/external/solicitations/summary!init.do?solId=%7b7A53B732-D6EE-148E-019D-793B076A12EC%7d&path=open
https://nspires.nasaprs.com/external/solicitations/summary!init.do?solId=%7b0DD3E590-F13D-B4D4-0D48-56D01BE377B9%7d&path=open
https://www.nasa.gov/directorates/spacetech/NASA_Innovation_Corps_Pilot
https://nspires.nasaprs.com/external/solicitations/summary!init.do?solId=%7b541F3CA5-2CA6-C5E8-7E72-2BD74634C20A%7d&path=open
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• Science Activation (SciAct) Program
• Solar System Exploration Research Virtual Institute Cooperative Agreement Notice (SSERVI CAN-4)
• Space Technology Research Grants (STRG)

Small Business and HBCU Contracting and Awareness Opportunities 
NASA’s Office of Small Business Programs (OSBP), the Office of Procurement (OP), Office of STEM Engagement (OSTEM), Science 
Mission Directorate (SMD), and Space Technology Mission Directorate (STMD) collaborate to deliver the following targeted 
programming and funding opportunities to foster HBCU competitiveness.  These opportunities support the NASA FAR Supplement 
1826.302, which established an annual 1 percent goal, for total contract value of prime and subcontracting awards for Agency 
acquisitions to HBCUs and MSIs, pursuant to Public Law 111-314 (51. U. S. C. 30304). 

• MSI Exchange - NASA MUREP developed the MSI Exchange, a public website and searchable database, to present capabilities
found at HBCUs/MSIs that are relevant to NASA’s Mission.  NASA, other Federal agencies, industry, and academia can utilize
this site to search STEM profiles and capability statements for HBCUs/MSIs and identify Institutions for partnership
opportunities.  Resources and tools offered by the MSI Exchange include capability statement training for HBCUs and MSIs,
and the MSI Engagement Newsletter to broadcast Agency opportunities.  These tools assist in capturing and sharing
information while connecting HBCUs/MSIs to NASA content.

• NASA HBCU/MSI Joint Counseling Initiative (JCI) - This Initiative led by the Marshall Space Flight Center provides the
opportunity for HBCUs and MSIs to meet with representatives from NASA, prime contractors, and other Government
agencies to market their capabilities and learn about partnering and subcontracting opportunities.  The goal of this joint
counseling is to provide HBCUs/MSIs the maximum opportunity to do business with Government and prime contractors.

• NASA HBCU/MSI Technology Infusion Road Tour - The semi-annual NASA Road Tours are intended to bring visibility to HBCU
and MSI capabilities to compete for prime and subcontract opportunities by inviting prime contractors, Federal agencies,
and others to learn about the HBCU and MSI facilities, capabilities, and to meet their leadership.  These tours are also meant
to provide more information on NASA opportunities for HBCU/MSIs.  Typically, the tours are done in person; however, due
to the pandemic, these tours are being conducted in a hybrid format.

https://science.nasa.gov/learners
https://nspires.nasaprs.com/external/solicitations/summary!init.do?solId=%7b5C95FFEF-C6CC-5EDA-2942-EC5CE04D076C%7d&path=open
https://www.nasa.gov/strg
https://msiexchange.nasa.gov/
https://msiexchange.nasa.gov/
https://msiexchange.nasa.gov/subscribe
https://doingbusiness.msfc.nasa.gov/about_hbcu_msi
https://www.nasa.gov/stem/murep/projects/hbcu-msi-road-tour.html
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• NASA Mentor-Protégé Program - Allows for HBCUs and MSIs to participate as protégés to NASA large business prime
contractors (mentors) under an active NASA prime contract.  Under this program, mentors provide the HBCU/MSI
developmental assistance with the intent of positioning them to pursue subcontracting opportunities with NASA and/or
other agencies.  A minimum of 70 percent of the developmental assistance may be tied to business developmental tasks
while 30 percent of the assistance may be tied to technical developmental tasks.

• NASA Small Business Innovation Research (SBIR) & Small Business Technology Transfer (STTR) Program - This program funds
research, development, and demonstration of innovative technologies for successful commercialization.

• NASA HBCU/MSI Partnerships Meeting and Matchmaker - The Partnerships meeting brings together HBCU/MSIs across the
Nation for the purpose of educating and informing HBCU/MSI representatives of current NASA programs available to the
HBCU/MSI community (e.g., NASA Mentor-Protégé Program, NASA Cooperative Agreement Notice, SBIR/STTR Program,
etc.).  There is a workshop presentation, an HBCU/MSI and prime contractor panel, and a networking segment at every
annual meeting.

Student Challenges and Competitions 
Student challenges and competitions are developed and funded by various organizations within the Agency, exposing students to a 
variety of unique NASA content and engagement with subject-matter experts (SMEs).  In most cases, students from any two-year 
and four-year U.S. institution can apply to, and participate in, student opportunities ranging from team design challenges to global 
crowdsourced competitions.  The following are examples of NASA student challenges and competition opportunities. 

• Breakthrough, Innovation and Game-changing (BIG) Idea Challenge – An engineering design competition that seeks
innovative ideas from undergraduate and graduate student teams, tackling some of the most critical space technology
needs.  Recent challenge topics include designing a metal production pipeline on the Moon, alternative rover locomotion
modalities, and lunar dust mitigation.

• Gateways to Blue Skies Clean Aviation Energy Competition – As aircraft design and fuels change to become more
environmentally friendly, airports, operations, and overall infrastructure must also change.  This competition engages U.S.
college/university students to conceptualize the source-to-flight lifecycle of a potential future clean aviation energy source,
in terms of feasibility, viability, and environmental impact.  By evaluating potential new energy sources and analyzing the
entirety of the supply chain, teams may help determine the “clean aviation energy” source of the 2050s.

https://www.nasa.gov/osbp/mentor-protege-program
https://sbir.nasa.gov/
https://doingbusiness.msfc.nasa.gov/about2
https://bigidea.nianet.org/
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fblueskies.nianet.org%2F&data=05%7C01%7Cdave.e.berger%40nasa.gov%7Cdee974e77432403440a308daef6dd71a%7C7005d45845be48ae8140d43da96dd17b%7C0%7C0%7C638085552280359428%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=VI05Yb%2BKBQE1PmzFb5fGX3h4aP0rXYikEdERedbvpzw%3D&reserved=0
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• Human Exploration Rover Challenge (HERC) - An annual competition that challenges high school and college students
worldwide, to create a vehicle designed to traverse the simulated surface of another world while completing mission task
objectives along the way.

• Micro-G Neutral Buoyancy Experiment Design Team (Micro-g NExT) - Undergraduate student teams are challenged to design,
build, and test a tool or device that addresses an authentic, current space exploration challenge.  Test operations are
conducted in the simulated microgravity environment at the Neutral Buoyancy Laboratory (NBL).  The 2022 challenges
focused on Lunar Surface extra-vehicular activities (EVA) and operations.

• MUREP Innovation Tech Transfer Idea Competition (MITTIC) – A higher education spinoff challenge established to develop
new ideas for commercialization by seeking concept papers from multidisciplinary student teams enrolled at MSIs.  Teams
choose one NASA Intellectual Property (IP) from a provided list and submit concept papers explaining commercial viability of
the proposed idea using the MITTIC challenge guidelines.  After competitive review, teams are selected to participate in a
virtual “Space Tank” competition at NASA’s Johnson Space Center in Houston, Texas.  The winning team of the competition
will attend a virtual immersive experience at NASA’s Ames Research Center in Silicon Valley, California.

• Moon to Mars eXploration Systems and Habitation (M2M X-Hab) Academic Innovation Challenge - A university-level
challenge designed to develop strategic partnerships and collaborations with universities.  It has been organized to help
bridge strategic knowledge gaps and increase knowledge in capabilities and technology risk reduction related to NASA’s
vision and missions.

• NASA Community College Aerospace Scholars (NCAS) - An educational experience for two-year community college students
seeking a STEM degree.  The activity is designed to build a diverse future STEM workforce by engaging students in authentic
learning experiences with NASA.  Scholars get a closer look at NASA’s unique missions and research and learn how to
develop their talents, interests, and passions to become future STEM professionals.

• NASA MUREP Innovative New Designs for Space (NASA MINDS)- A multi-semester undergraduate-level activity that supports
the Agency’s Artemis mission.  Students’ skills, creativity, and innovation are challenged as they are asked to design and
build technologies needed for NASA’s Artemis mission, with the support of their faculty.

https://www.nasa.gov/stem/roverchallenge/home/index.html
https://microgravityuniversity.jsc.nasa.gov/about-micro-g-next
https://www.nasa.gov/stem/murep/projects/mittic.html
https://spacegrant.org/programs/xhab/
file://Users/ddrobert/Desktop/%E2%80%A2%2509NASA%20Community%20College%20Aerospace%20Scholars%20(NCAS)
https://www.nasa.gov/stem/murep/projects/nasa-minds.html
https://www.nasa.gov/subject/16957/artemis
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• Science Activation (SciAct) Program - In 2015, NASA's SMD created SciAct to increase the overall coherence of SMD's
education efforts, to support more effective, sustainable, and efficient use of SMD science discoveries for education and to
enable NASA scientists and engineers to engage more effectively and efficiently in the STEM learning environment with
learners of all ages.  Today, thirty-three competitively selected teams from across the Nation will work with NASA
infrastructure teams to connect NASA science experts, real content, and experiences with community leaders to do science
in ways that activate minds and promote deeper understanding of our world and beyond.  Half of the SciAct portfolio
focuses on reaching specific communities, including HBCUs and MSIs, through evidence-based practices.

• NASA Student Launch - A research-based, competitive experiential exploration activity.  It strives to provide relevant, cost-
effective research and development of rocket propulsion, structures, avionics, payload, and recovery systems.  The 2023
Revolutionary Aerospace Systems Concepts – Academic Linkage (RASC-AL) Competition invites university teams to develop
concepts that will help NASA pioneer the future of space exploration and extend humanity’s presence further into the solar
system.

Continuing Opportunities 

• Lunar Surface Innovation Consortium (LSIC) – The LSIC harnesses the creativity, energy, and resources of the nation to help
NASA keep the United States at the forefront of lunar exploration by fostering communication and collaboration among
academia, industry, and Government.  LSIC is operated by the Johns Hopkins Applied Physics Laboratory with the Space
Technology Mission Directorate under the Lunar Surface Innovation Initiative.

• NASA Postdoctoral Program (NPP) - The NPP offers unique research opportunities to highly talented U.S. and non-U.S.
scientists to engage in ongoing NASA research projects at a NASA Center, NASA Headquarters, or at a NASA-affiliated
research institute.  These one- to three-year fellowships are competitive and are designed to advance NASA’s missions in
space science, Earth science, aeronautics, space operations, exploration systems, and astrobiology.  The short-term goal of
the NPP is to identify and continue the career development of promising STEM researchers in disciplines of interest to NASA,
so that a pool of highly skilled professionals is available to fill the future workforce needs of NASA/government, industry,
academia, and related not-for-profit institutions.

• USAJobs - The Federal Government’s official employment site.  Search available opportunities by job type and experience
level, including careers, internships, and more.

https://science.nasa.gov/learners
https://science.nasa.gov/learners/science-activation-teams
https://science.nasa.gov/get-involved/nasaathome
https://www.nasa.gov/stem/studentlaunch/home/index.html
https://lsic.jhuapl.edu/
https://npp.orau.org/
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(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps
has your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and
initiatives under your agency’s jurisdiction?
NASA FY23 Strategies to Strengthen the Capacity and Competitiveness of HBCUs: 

• Recent Programs and Initiatives - In calendar year 2022, NASA consulted with stakeholders and launched a design effort for
the new SMD Bridge Program aimed to stimulate collaborative partnerships between HBCUs/MSIs, Primarily Undergraduate
Institutions (PUIs), very high research activity (R1) universities, and NASA Centers with a focus on paid research and
engineering internships, apprenticeships, or research experiences for faculty at participating institutions.  The Bridge
program manager solicited nominations for members of an SMD Bridge Workshop Organizing Committee.  The no-fee,
open-to-the public virtual workshop was held in October 2022 and details are posted at https://science.nasa.gov/smd-
bridge-program-original.  On-demand video links to workshop presentations are available at
https://www.hou.usra.edu/meetings/smdfall2022/agenda/SMD_Fall_2022_Agenda-V5-with-presentations-and-
recordings.pdf.  Planning information for a FY 2023 Notice of Funding Opportunity (NOFO) within the SMD omnibus
solicitation, Research Opportunities in Earth and Space Sciences (ROSES) also was published at
https://science.nasa.gov/smd-bridge-program.

NASA MUREP established short-term Planning and Training Grant opportunities designed to help MSIs learn to compete in
the Agency’s larger funding solicitations.  The grants enable MSIs to partner with NASA researchers to develop their
capabilities with the possibility of competing for longer-term Agency funding.  The goals of the planning grant are to
stimulate creative engagements between NASA and MSI researchers in areas of mutual interest and develop mutually
beneficial relationships supporting NASA missions.

• HBCU Outreach and Awareness Events - NASA is actively planning HBCU-targeted outreach for the first quarter of calendar
year 2023.  NASA’s OP Grants Policy and Compliance (GPC) will host a townhall style meeting with prospective HBCU/MSI
proposers entitled “Ask NASA” to provide grant and cooperative agreement pre-award requirements, answer questions
about what to expect from the proposal submission process, as well as where to find materials and systems related to the
submission of NASA proposals.  Subsequently, in Q3 of calendar year 2023, NASA will host a “Welcome to NASA” (live
technical assistance) event aimed at answering questions from new recipients regarding compliance and providing new
recipients with an orientation to NASA systems, processes, and requirements.  NASA will use the NASA MSI Exchange listserv
maintained by the MUREP, containing point of contact information for each of the 831 MSIs to ensure the widest possible

https://science.nasa.gov/smd-bridge-program-original
https://science.nasa.gov/smd-bridge-program-original
https://www.hou.usra.edu/meetings/smdfall2022/agenda/SMD_Fall_2022_Agenda-V5-with-presentations-and-recordings.pdf
https://www.hou.usra.edu/meetings/smdfall2022/agenda/SMD_Fall_2022_Agenda-V5-with-presentations-and-recordings.pdf
https://science.nasa.gov/smd-bridge-program
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participation.  Additionally, NASA GPC is partnering with MUREP to participate in the NASA HBCU/MSI Technology Infusion 
Road Tour which provides an overview of NASA programs, the type of awards that are issued, and provide an opportunity for 
successful applicants to share their perspectives. 

NASA is also actively engaged with affinity group trade association partners i.e., U. S. Small Business Administration, Minority 
Business Development Agency, Apex Accelerators, formerly Procurement Technical Assistance Centers, Service Corps of 
Retired Executives (SCORE), Elite Service-Disabled Veteran-Owned Small Business (SDVOSB) Network, National 8(a) 
Associations and multiple chambers of commerce through NASA’s OP and OSBP.  NASA has conducted outreach events and 
monthly learning series webinars targeting underserved communities where the Agency discusses topics such as NASA’s 
Acquisition Forecast, Product Service Lines, NASA Active Contract List, the NASA Mentor-Protégé Program, subcontracting 
opportunities with NASA prime contractors, how to do business with NASA, and how to do business with NASA prime 
contractors.  OP/GPC also conducts targeted outreach and training to HBCUs as identified within NASA's Equity Action Plan 
(EAP). 

In FY22, SMD leadership interacted with a number of HBCUs and other MSIs either via direct (virtual or onsite) visits to 
campuses, including North Carolina A&T State University, Spelman College, Morgan State University, Xavier University of 
Louisiana, or at affinity conferences, including the National Society of Black Physicists (NSBP).  SMD senior leaders 
participated in an administrative round table with Texas Southern University, Prairie View A&M University, and other MSIs. 

• Barrier Analysis and Assessments - NASA supports several working groups dedicated to advancing equity in grants
programs, by serving as the grants policy subject-matter expert and sharing knowledge related to grants administration and
grants awards management.  In March 2022, the SMD Inclusion, Diversity, Equity, and Accessibility (IDEA) working group
hosted an HBCU regional discussion with several HBCUs to expand, deepen, and sustain the relationship between NASA
Centers and HBCUs.  During this discussion, GPC learned that a barrier faced by HBCUs in partnering with the Agency is the
lack of knowledge of NASA’s programs.  In addressing this barrier, GPC developed NASA grants fact sheets that provide an
overview of Mission Directorates’ grants programs, eligibility criteria, and funding award data.  GPC plans to package these
fact sheets as pamphlets and brochure keepsakes for events hosted and attended.  These fact sheets will also be made
accessible in the MSI exchange, a digital resource that supports and provides tailored services to HBCUs and MSI
communities.
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To ensure MSIs/HBCUs and other organizations serving historically underserved communities have access to information 
related to NASA grants programs and opportunities, NASA completed an internal analysis of the proposal submission data 
from 2007-2021.  The data showed that only 153 (18 percent) of the 831 MSIs have submitted proposals and received 
awards from NASA.  In an effort to increase outreach and training to underserved communities, including MSIs and HBCUs, 
NASA’s GPC will implement a series of six training sessions per year and increase outreach workshops and events to four per 
year.    

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed
and removed?

NASA’s 2022 Equity Action Plan seeks to further identify and remove the barriers that limit opportunity in historically underserved 
and underrepresented communities and anchor equity as a core component in every NASA mission to inspire a new, more inclusive 
generation.  The following foundational focus areas established by the EAP will better equip NASA to track progress on closing 
systemic barriers to access and advancing equity at HBCUs.  
NASA FY23 Strategies to Address and Remove Barriers to Participation for HBCUs and Underserved and Underrepresented 
Communities:  

1) Equity in Procurements and Contracts:
• The NASA OP / Procurement Management and Policy Division will:  (1) Evaluate the Agency’s Acquisition Forecast

website annually to ensure this site continues to be helpful and not a barrier; (2) Conduct aggressive market research
to find members of underserved communities and determine why some businesses are not submitting proposals; (3)
Utilize the Request for Information (RFI) process to identify members of underserved communities and obtain
feedback on NASA’s requirements; (4) Assess solicitations to ensure requirements are not consolidated and/or
bundled, prohibiting small business and new entrants from competing; (5) Study contracts awarded to determine if
contract terms and conditions present barriers for business to participate in NASA procurements; (6) Evaluate
contracting processes to include policies and practices and to ensure that the process is simple, user friendly, and
includes support so that businesses understand how to do business with NASA; (7) Use the OP Diversity, Equity,
Inclusion, and Accessibility (DEIA) Capability Group launched in June 2022, to discover innovative ways to advance
equity in procurement (8) Conduct a Roadshow across the OP Enterprise to include training to ensure awareness
about the initiatives and to hear their plans to increase outreach.

https://www.nasa.gov/sites/default/files/atoms/files/nasa_-_equity_report_-_v8.pdf
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• NASA OP/OSBP regularly engages with industry to understand barriers to entry into contractual relationships with
NASA.  An example of this is NASA’s release of an RFI  to obtain feedback on barriers directly from industry.  NASA
continuously reviews Agency acquisition policies and looks for ways to reduce barriers based on feedback received.

• NASA OP has improved the market research steps in NASA acquisition processes to place more emphasis on reviewing
opportunities for inclusion of underserved communities including HBCUs.  The NASA FAR Supplement now requires a
DEIA Plan for contracts valued at $5M or greater.  For all contracts with this requirement, cognizant contracting
officers will conduct an annual assessment of the contractor’s current year’s metrics, as provided within the plan, and
document poor performance in the contract file.  Failure to meet DEIA goals can negatively impact Contractor
Performance Assessment Reports (CPARs.)

2) Equity in Grants and Cooperative Agreements:
• NASA will conduct a barrier analysis for Agency grants and cooperative agreements.  The Agency is reviewing its grant

and cooperative agreement process to (1) identify HBCUs, MSIs, and small/minority-owned businesses that are eligible
to compete for awards but are not submitting proposals and (2) analyze barriers for those that did not apply or
applied but did not receive awards.  The study, scheduled for completion by the end of 2024, will allow the Agency to
identify and address recurring barriers.  It also is expected to promote an increase in the diversity of individuals and
institutions participating in NASA grant and cooperative agreement programs.

• NASA reviewed the OP/Grants Policy and Compliance GPC guidebook for proposers, which outlines policies and
process for submitting responses to Agency NOFOs to ensure that instructions are clear and do not present any
barriers to applicants.  Some of the significant updates included introductory language highlighting NASA’s
commitment to DEIA.  GPC also required all Missions Directorates and Program Offices to include the DEIA language
with an emphasis on proposal submission from HBCUs and MSIs.

• NASA OP/GPC learned from an Agency-wide DEIA working group that a barrier faced by underserved communities is
the lack of clarity on the Agency’s NOFOs, citing that NOFOs need to be “written in a plain language.”  In addressing
this barrier, GPC streamlined the drafting process of NASA NOFOs by developing a new, fillable template that includes
stock language for the most common grant scenarios and alternative language for less common grant scenarios.  A
standardized NOFO template not only ensures consistency and compliance with Federal regulations, but it also
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reduces the administrative burden for grantees, thereby reducing the time it takes to plan and prepare for proposals.  
It also ensures transparency and equity by clearly communicating what NASA is intending to fund and the rules with 
which successful applicants must comply.  NASA OP/GPC is also exploring a policy remedy that requires NASA NOFOs 
to be coordinated in their announcement phase through the MSI exchange.  The MSI Exchange is a public website and 
searchable database to present capabilities found at HBCUs/MSIs that are relevant to NASA’s Mission.  The MSI 
Exchange can inform partnerships for teaming opportunities and competitive Federal awards such as contracts, 
cooperative agreements, and grants.  The policy remedy requiring NASA NOFOs to be coordinated through the MSI 
exchange will add to NASA’s goal of ensuring that barriers related to lack of awareness of NASA programs by HBCUs 
and MSIs are removed.  This policy remedy will promote awareness of and increase access to NASA’s programs among 
the 831 MSIs and HBCUs by leveling the information sharing playing field. 

• A key to addressing and removing barriers to increase participation of underserved communities in NASA grants is
ensuring fairness in the selection process.  In 2021, NASA began expanding a Dual Anonymous Peer Review (DAPR)
process, supported by the National Academy of Science, in which names and identities of reviewers and proposers are
kept hidden in select competitions.  The anonymous process has been shown to increase fairness and reduce hidden
biases.  SMD has expanded its use of DAPR to 19 solicitations in ROSES-2022.  ROSES-2023 is planned to have a greater
expansion.  The Agency plans to expand use of DAPR and other mechanisms by FY 26 helping to promote more
representative selection rates for its award programs.

• In 2022, STMD conducted a DEIA data benchmarking assessment which documented and assessed all DEIA-related
data collected across STMD’s early stage innovation and partnership programs.  This data will be used to inform focus
areas for engagement and targeted interventions moving forward.  STMD is planning to design and implement a
targeted evaluation in 2023 to test the impact of interventions that attempt to increase the contributions of MSIs,
such as HBCUs and other underrepresented organizations.

• In the 2023 Research Opportunity Announcement (ROA), NASA’s ARMD strengthened the statement communicating
NASA’s commitment to diversity and inclusion and strongly encouraging proposals from HBCUs and MSIs.

https://msiexchange.nasa.gov/
https://msiexchange.nasa.gov/
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(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

In FY22, NASA obligated $13.9M to HBCUs through various missions and programs as indicated in Table 1 herein.  The enclosed 
document entitled “FY22 NASA Obligations to HBCUs” is provided per the Initiative’s request and includes further details regarding 
awarded HBCUs and funding amounts. 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and
describe the plan, where appropriate, to address those disparities
Based on NASA procurement data, HBCUs are underrepresented in prime and subcontract awards within the Agency.  NASA is 
taking the following steps to address these disparities.  

• Pursuant to Public Law 111-314 (51. U. S. C. 30304), NASA has established a 1 percent goal for prime and subcontracting
awards to HBCUs/MSIs.

• NASA will continue to actively engage with affinity group trade association partners (i.e., U. S. Small Business Administration,
National Veteran Small Business Coalition, Minority Business Development Agency, Apex Accelerators (formerly
Procurement Technical Assistance Centers), SCORE, Elite SDVOSB Network, National 8(a) Association, and multiple chambers
of commerce).  We have outreach events and monthly learning series webinars targeting underserved communities where
we discuss topics such as NASA’s acquisition forecast, Product Service Lines, the NASA Mentor-Protégé Program,
subcontracting opportunities with NASA prime contractors, how to do business with NASA, and how to do business with
NASA primes.

• NASA will regularly engage with industry to understand barriers to entry into contractual relationships with NASA.  An
example of this is the Agency’s Request for Information (RFI) published in the Federal Register and public comment
workshop to get feedback on barriers directly from industry.  NASA will continuously review acquisition policies and look for
ways to reduce barriers based on feedback received.

• NASA has improved the market research steps in Agency acquisition processes to place more emphasis on reviewing
opportunities for inclusion of underserved communities.  The NASA FAR Supplement now requires a DEIA Plan for contracts
valued at $5M or greater.  For all contracts with this requirement, cognizant contracting officers will conduct an annual
assessment of the contractor’s current year’s metrics, as provided within the plan, and document poor performance in the
contract file.  Failure to meet DEIA goals can negatively impact Contractor Performance Assessment Reports (CPARs.)

https://www.nasa.gov/press-release/public-provides-nasa-ideas-for-engaging-untapped-communities
https://www.youtube.com/playlist?list=PLiuUQ9asub3RxKJ4ueVqgT3AGE3yX4Qv1
https://www.youtube.com/playlist?list=PLiuUQ9asub3RxKJ4ueVqgT3AGE3yX4Qv1
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• NASA is utilizing a set-aside Product Service Lines to increase contract opportunities for underserved communities.  NASA
has updated its acquisition process to require contracts for certain Product Service Lines (PSLs) to be set-aside for small
business categories and AbilityOne Programs.  These areas include custodial, communication services, grounds maintenance,
STEM engagement, protective services, acquisition support, and financial support services.  As existing contracts end, this
change will be fully implemented with the awarding of new contracts.  In the next three to five years, the amount of money
obligated to underserved communities under the current NASA set-asides for small businesses and Ability One contractors is
projected to be $2.3 billion.

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.

NASA’s Office of Diversity and Equal Opportunity (ODEO), Office of the Chief Human Capital Officer (OCHCO), OP, OSBP, OSTEM 
MUREP, Employee Resource Groups (ERGs), Human Resource Business Partners (HRBPs), and Agency Mission Directorate offices will 
collaborate across respective functions and will utilize the following tactics to provide support to HBCUs. 

Tactic 1) Increasing HBCU Competitiveness:  NASA organizations will provide resources to HBCUs designed to train faculty 
and administrators for a better understanding of proposal preparation, the merit review process, and award 
administration policies and procedures.  This effort will also include broadening the pool of qualified reviewers from 
HBCUs to participate in the Agency’s merit review process for competitive grant and cooperative agreement 
awards.  MUREP will support HBCU competitiveness through training and awareness opportunities including the 
MSI Exchange, Central Intercollegiate Athletic Association (CIAA) engagement forums, NASA HBCU/MSI Technology 
Infusion Road Tour, and planning grant opportunities to prepare MSIs to respond to NASA funding opportunities.  
NASA will endeavor to improve HBCU participation by forging internal and external partnerships.  NASA’s Human 
Space Flight Mission Directorates will continue to conduct peer-to-peer information sessions with past MSI faculty 
to share strategies for successful participation with potential participants.  NASA’s OP and OSBP will increase 
stakeholder engagement events including a learning series and training for underserved communities, which 
includes HBCUs.  The stakeholder engagement events will specifically target sectors of underserved communities, 
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as defined in Executive Order (EO) 13895, including HBCUs, small disadvantaged businesses, and women-owned 
businesses.  

Tactic 2) Increasing Awards to HBCUs:  NASA will drive awareness, inclusion, and selection of HBCUs through grants, 
cooperative agreements, and contracts.  Internal partnerships between NASA’s Mission Directorates and 
administrative and mission support offices will foster awareness of HBCU research capabilities among key NASA 
stakeholders to ensure consideration of HBCUs in Agency programs and initiatives (e.g., NASA’s Mentor Protégé 
Program and HBCU/MSI Technology Infusion Road Tour).  Organizations such as NASA’s ARMD, STMD, Human 
Space Flight Mission Directorates, and MUREP will collaborate to develop focused research and education 
opportunities, capacity building grants, planning grant opportunities, and student challenges open to MSIs and 
HBCUs.  NASA will disseminate information to HBCUs via outreach/awareness events and communication networks 
(e.g., Agency and Federal working groups, professional societies, and the NASA newsletter for STEM connections 
(EXPRESS).  HBCUs will be notified of Agency-funding opportunities and resources to apply. 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the
HBCU PARTNERS Act in the past year.

NASA’s FY23 HBCU Plan reflects the Agency’s ongoing commitment to the advancement of Executive Order 14041 to promote 
educational equity, excellence, and economic opportunity at HBCUs in alignment with the HBCU Partners Act.  In FY22, NASA 
continued to forge public and private sector partnerships and community engagement efforts to strengthen the capacity and 
competitiveness of HBCUs in Agency programs and initiatives.  

The following are examples of NASA’s ongoing progress in FY22: 

• NASA MUREP, in partnership with NASA’s OP, OSBP, Office of Communications, and the Langley Research Center Office of
STEM Engagement led NASA’s participation in the hybrid CIAA week during February 21–26, 2022, in its new conference
home, Baltimore, Maryland.  The CIAA week consisted of five days focused on engaging high school students, recruiting
college students for internships and full-time positions, building institutional capacity at HBCUs and MSIs, and showcasing

https://www.nasa.gov/osbp/mentor-protege-program
https://www.nasa.gov/osbp/mentor-protege-program
https://www.eventbrite.com/e/nasa-hbcumsi-technology-infusion-road-tour-tickets-169304033923
https://www.nasa.gov/stem/express
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NASA’s Artemis mission to the community.  The events included participants such as K-12 students and teachers, 
college/university presidents, chancellors, administrators, professors, students, and alumni of the Nation’s MSIs.  The week 
included a virtual forum featuring presentations by OSBP, OP and MUREP leadership.  Attendees from 16 HBCUs/MSIs were 
present among the 99 forum participants.  Dr. Christyl Johnson, Deputy Director for Technology and Research Investments at 
NASA’s Goddard Space Flight Center, provided a message during an on-court announcement at a tournament game and 
engaged with CIAA Chancellors and Presidents during the event.  

• MUREP, in partnership with NASA’s OP, OSBP, and SBIR/STTR hosted three HBCU/MSI Technology Infusion Road Tours in
FY22.  The events were hosted virtually in November 2021 and in a hybrid format at the University of Illinois at Chicago (UIC)
in April 2022 and Texas Southern University (TSU), an HBCU, in September 2022 in Houston.  Each three-day convening
highlighted NASA’s efforts and investments to build competitiveness at HBCUs and MSIs, and featured dynamic presenters
from Mission Directorates, NASA prime contractors, and other Federal agencies who shared opportunities for HBCU/MSI
funding, partnership, and participation.  A total of 674 individuals participated across the three FY22 Road Tour events, with
a total of 126 HBCUs/MSIs being represented, connected, and engaged.

The hybrid format expanded NASA’s reach and enabled faculty from select HBCUs/MSIs to present their research capabilities
that align to NASA's missions.  UIC and TSU had the opportunity to provide in-person participants with tours of their mission-
relevant labs and facilities.  The TSU Road Tour was opened by JSC Center Director, Vanessa Wyche, who provided remarks
and networked with participants and featured a keynote and Q&A by Astronaut Jeanette Epps.  The focus of the event was
on providing an in-depth look at opportunities for HBCU/MSI collaboration, as well as explaining the process for becoming a
protégé in NASA’s Mentor/Protégé Partnerships Program.  OP presented on how to do business with NASA (including how to
navigate the Acquisition Forecast), the OP DEIA initiatives, and NASA’s strategic goals to increase awards to HBCUs and
MSIs.  Over 250 people registered for the event, 30 schools were represented, and ten of the schools showcased their
capabilities to those at the NASA Road Show.

• In FY22, the NASA MSI Exchange biweekly newsletter provided HBCUs/MSIs with awareness, information, and connectivity
with Agency-wide opportunities through digital views and impressions.  This included 190 funding announcements from
Mission Directorates and Mission Support organizations, 110 faculty engagement announcements, 138 student engagement
announcements, and 22 announcements of events and convenings such as capability statement training and the HBCU/MSI
Technology Infusion Road Tour.  Currently, 87 percent of the Nation’s HBCUs have administrators, faculty, and/or staff that
have registered to receive the MSI Engagement Newsletter.  Another service of the MSI Exchange is the MSI Engagement
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Team which leverages technology and connectivity to broaden participation.  The team forged a relationship with the 
National Sponsored Programs Administrators Alliance of HBCUs (NSPAA).  NSPAA invited the MSI Engagement Team to 
present at their “Power Hour” virtual event for the HBCU community.  Seventy-four participants learned about NASA 
programs, capability statement training and other engagement opportunities for their faculty and students, such as 
internships. 

• STMD’s Early Stage Innovations & Partnership (ESIP) portfolio developed the Inclusive Innovation Implementation Roadmap,
which identified five strategic priorities to promote the engagement and advancement of targeted innovators and
supporting organizations, such as HBCUs.  In support of the Inclusive Innovation Implementation Roadmap, ESIP selected a
senior-level solicitation strategist to review existing interventions used in current ESIP solicitations, identify best practices in
competitive funding environments across ESIP’s common procurement vehicles which includes contracts, grants, and prize
authority, and develop guidance and resources for ESIP Leadership to access when designing new solicitations.

• STMD’s Technology Transfer program expanded the Technology Transfer University (T2U) activity to six MSIs, including four
HBCUs.  T2U connects universities with NASA-developed technology to give students the opportunity to build their
entrepreneurial skills.

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives
under the jurisdiction of your agency.

NASA encourages public sector, private sector, and community involvement to improve the capacity of HBCUs to participate in 
Agency programs and initiatives and to compete effectively for grants, contracts, and cooperative agreement opportunities.  NASA 
will implement the following strategic efforts in FY 2023.  

FY 2023 NASA Strategic Approach – Public and Private Sector Partnerships and Community Engagement 

• Partnership Efforts:  NASA will begin implementing near-term priorities for STMD’s Early Stage Innovations & Partnership
portfolio, per the Inclusive Innovation Implementation Road Map, to include: (1) establishing a framework for data-informed
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decision making based on representation, engagement, and participation across all phases of the R&D lifecycle; (2) improving 
awareness and increasing engagement from diverse innovator communities; and (3) developing guidance solicitation design and 
developing documents, approaches, content aimed at minimizing barriers to entry, and advancing best practices.   

NASA MUREP’s Partnership and Sustainability Pillar (P&S) will continue to build and utilize relationships with internal and 
external partners to drive short- and long-term capacity building at HBCUs and other MSIs.  The P&S Pillar, along with its public 
and private sector relationships, supports HBCUs as they identify potential opportunities through communication, learn 
methodologies through continuous training programs, and craft winning proposals with support from technical SMEs. 

• Workforce Development and Bridge Programs:  To encourage collaboration and spur capacity building at HBCUs, NASA has
launched the SMD Bridge Program.  The Bridge Program facilitates closer partnerships with various institutions and
communities.  NASA launched the SMD Bridge Program in 2022 to foster collaboration and partnerships between NASA Centers
and HBCUs, MSIs, PUIs, and very high research universities.  The program focuses on paid research and engineering internships,
apprenticeships, and research experiences for faculty.  The overarching goal is to create an environment where underserved
communities are better equipped to partner with NASA.

• Outreach and Awareness Events:  NASA will continue to encourage HBCU/MSIs to participate in the NASA OSBP Mentor-
Protégé Program, continue to promote the utilization of the NASA Mentor-Protégé Program during industry councils at different
NASA installations, and virtual and in-person outreach events where public and private sectors are present, develop a future
learning series topic on “How to Prepare for Participation at NASA’s HBCU/MSI Technology Infusion Road Tour,” and encourage
HBCU/MSIs to attend a road tour event.  Additionally, the Agency will distribute invitations to NASA OP and OSBP engagement
events (training and learning series) to vendors registered with NASA’s Vendor Database and the NASA OSBP mobile application.
NASA will also continue to use technology (i.e., virtual meetings, social media, and mobile apps) to target underserved
communities, which includes HBCUs.  Attendance at these sessions will expand HBCUs knowledge of the procurement process
and therefore their capacity to compete for procurement.  Additionally, the Agency will host engagement events specifically
targeting HBCU/MSIs.  For example, In FY23, NASA OSBP will coordinate a networking event hosted by OSBP and Stennis Space
Center in partnership with HBCUs, SBA, and Apex Accelerators (formerly Procurement Technical Assistance Centers).  This event
is scheduled for April 27, 2023, in New Orleans, LA.

• Broadening Participation in NASA Contracting Opportunities:  NASA’s OP/GPC published a Federal Register Notice (FRN) in
response to Executive Order 13985, Advancing Racial Equity and Support for Underserved Communities Through the Federal
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Government.  The FRN is a proposed requirement for NASA recipients of financial assistance awards to obtain at least one 
quotation from a small and/or minority businesses, women’s business enterprises, or labor surplus area firm when the 
acquisition of goods or services exceeds the simplified acquisition threshold (currently $250,000).  NASA is proposing this 
requirement to ensure that entities funded by NASA are compliant with the procurement standards in the uniform guidance. 
Furthermore, NASA’s expectation is that this action will result in an increase in contracting opportunities for small and/ or 
minority businesses, women’s business enterprises, and labor surplus area firms that contract with NASA financial assistance 
recipients.   

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.

The following additional NASA programs and initiatives were conducted in FY22 and progress continues in FY23: 

• Consistent with the cross-cutting priorities and strategies in the NASA Science Plan (“SCIENCE 2020-2024:  A Vision for
Scientific Excellence”), NASA SMD is committed to developing a scientific community that reflects the diversity of the
Nation and instilling a culture of inclusion across its entire portfolio.  This commitment has led to concerted efforts to
examine the SMD scientific competition process, as a whole, and to address barriers to participation, especially for
individuals in underserved audiences as defined in EO 13985.  Relevant efforts prioritize targeted engagement and
development of online and in-person resources focused on the solicitation process, with a goal to increase both the
diversity of individuals/institutions participating (including HBCUs).  In calendar year 2022, some of the program
elements in the NASA Research Opportunities in Space and Earth Sciences (ROSES) began piloting the addition of a
required Inclusion Plan https://science.nasa.gov/researchers/inclusion.

• NASA’s SMD held a co-facilitated discussion with HBCUs’ vested science and engineering constituents in spring 2022.
The intent of the event was to co-create an HBCU engagement model that is designed with HBCUs instead of for HBCUs.
Upon achieving a clear understanding of the challenges, gaps, and needs, SMD committed to adopting a consistent,
measurable, and long-term model that streamlines communications, opportunities, and access between the HBCU
community and the directorate.  This regional discussion was held as a virtual meeting that brought together NASA

https://science.nasa.gov/researchers/inclusion
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Center representatives, members of NASA Headquarters, and started with a small group of academic institutions – 14 
HBCUs - that were geographically located near the Centers, with the hope that the program developed could be 
expanded nationally.  The information from the regional discussion informed the now established SMD Bridge Program 
(SMD Bridge Program | Science Mission Directorate (nasa.gov)).  The HBCUs involved in the regional discussion included 
Elizabeth City State University, University of Maryland Eastern Shore, Fayetteville State University, Norfolk State 
University, Hampton University, Virginia State University, and Howard University among others. 

• NASA ODEO conducts Title VI and Title IX compliance reviews that are inclusive of HBCUs and other MSIs.  The program
is designed to help address underrepresentation of women in STEM and sex discrimination and harassment that may
occur at grantee institutions, including HBCUs and MSIs, as well as other forms of noncompliance.

• NASA OP will continue to focus on increasing new entrants to NASA acquisition, including HBCUs/MSIs and underserved
communities.  This includes the following:  matchmaking with large and small businesses, mentor-protégé
arrangements, collaboration with the Small Business Administration, and participation in training and workshops to
increase awareness. Also, OP will continue to work towards delivery of a common procurement experience to support
consistent solicitations and contracts, which lead to reduction in procurement lead time and a more user-friendly NASA
acquisition forecast. Continuous industry communication supports maximization of HBCU utilization and strategic
partnerships.

• In 2022, NASA’s TechPort, a STMD managed public site for all NASA technology projects, added functionality to identify
which investments include work with MSIs, including HBCUs and other underrepresented organizations, to support
public awareness of these important capabilities and contributions.

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

• In FY22, NASA MUREP established the MUREP Data Science Equity, Access and Priority for Research and Education
(DEAP) Institutes led by HBCUs and PBIs for data-intensive research to accelerate discovery and innovation in a broad
array of SMD research domains.  DEAP Institutes will lead innovation by closely collaborating with NASA mentors for
harnessing diverse data sources and developing and applying new methodologies, technologies, and infrastructure for

https://science.nasa.gov/smd-bridge-program
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data management and analysis research.  DEAP Institutes will support convergence between science and engineering 
research communities as well as expertise in Data Science foundations, systems, and applications.  In addition, the DEAP 
Institutes will enable breakthroughs in science and engineering through collaborative, co-designed programs 
implementing NASA open science principles and architecture to formulate innovative data intensive approaches to 
address critical national challenges. 
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FY22 NASA Obligations to HBCUs 
In FY22, NASA obligated $13.9M to Historically Black Colleges and Universities 

through various missions and programs. 

Legal Business Name FY22 Obligations 
ALABAMA A & M UNIVERSITY -4,791
ALABAMA A & M UNIVERSITY 65,000 
ALABAMA STATE UNIVERSITY 379,446 
ALBANY STATE UNIVERSITY 65,000 
BOWIE STATE UNIVERSITY 1,000,000 
CENTRAL STATE UNIVERSITY -28,678
CLARK ATLANTA UNIVERSITY, INC. -113
COPPIN STATE UNIVERSITY 49,301 
ELIZABETH CITY STATE UNIVERSITY 223,627 
FAYETTEVILLE STATE UNIVERSITY -205
FAYETTEVILLE STATE UNIVERSITY 24,980 
FAYETTEVILLE STATE UNIVERSITY 64,147 
FAYETTEVILLE STATE UNIVERSITY 249,638 
FLORIDA A & M UNIVERSITY -49,025
FLORIDA A & M UNIVERSITY -5,913
FLORIDA A & M UNIVERSITY -114
FLORIDA A & M UNIVERSITY 49,972 
FLORIDA A & M UNIVERSITY 68,001 
FLORIDA A & M UNIVERSITY 399,989 
HAMPTON UNIVERSITY 44,863 
HAMPTON UNIVERSITY 60,000 
HAMPTON UNIVERSITY 94,490 
HAMPTON UNIVERSITY 95,916 
HAMPTON UNIVERSITY 3,629,032 
HOWARD UNIVERSITY -39,797
HOWARD UNIVERSITY 20,000 
HOWARD UNIVERSITY 68,782 
HOWARD UNIVERSITY 162,935 
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HOWARD UNIVERSITY 246,266 
HOWARD UNIVERSITY 99,640 
HOWARD UNIVERSITY 174,318 
J.F. DRAKE STATE COMMUNITY AND TECHNICAL COLLEGE 394,042 
LAWSON STATE COMMUNITY COLLEGE 65,000 
LINCOLN UNIVERSITY 64,058 
LINCOLN UNIVERSITY 160,000 
MEHARRY MEDICAL COLLEGE 65,000 
MORGAN STATE UNIVERSITY -43,502
MORGAN STATE UNIVERSITY -5,396
MORGAN STATE UNIVERSITY 50,000 
MORGAN STATE UNIVERSITY 60,115 
MORGAN STATE UNIVERSITY 63,972 
MORGAN STATE UNIVERSITY 76,738 
MORGAN STATE UNIVERSITY 113,476 
MORGAN STATE UNIVERSITY 150,936 
MORGAN STATE UNIVERSITY 284,381 
NORTH CAROLINA AGRICULTURAL AND TECHNICAL STATE UNIVERSITY 18,700 
NORTH CAROLINA AGRICULTURAL AND TECHNICAL STATE UNIVERSITY 1,300,000 
PRAIRIE VIEW A & M UNIVERSITY 925,000 
PRAIRIE VIEW A&M UNIVERSITY 65,000 
PRAIRIE VIEW A&M UNIVERSITY 92,415 
SOUTHERN UNIVERSITY AND A & M COLLEGE -4,541
SOUTHERN UNIVERSITY AND A & M COLLEGE 100,000 
TENNESSEE STATE UNIVERSITY -2,255
TENNESSEE STATE UNIVERSITY 160,000 
TEXAS SOUTHERN UNIVERSITY 60,163 
TUSKEGEE UNIVERSITY 65,000 
UNIVERSITY OF ARKANSAS SYSTEM -12,759
UNIVERSITY OF ARKANSAS SYSTEM -12,597
UNIVERSITY OF MARYLAND -6,448
UNIVERSITY OF MARYLAND EASTERN SHORE 27,500 
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UNIVERSITY OF MARYLAND EASTERN SHORE 31,350 
UNIVERSITY OF MARYLAND EASTERN SHORE 64,999 
UNIVERSITY OF THE DISTRICT OF COLUMBIA 1,000,000 
UNIVERSITY OF THE VIRGIN ISLANDS 200,000 
UNIVERSITY OF THE VIRGIN ISLANDS 296,743 
UNIVERSITY OF THE VIRGIN ISLANDS 744,453 
VIRGINIA STATE UNIVERSITY -13,815
XAVIER UNIVERSITY OF LOUISIANA 143,924 

Total FY22 Obligations to HBCUs $13,948,359 

Notes 
• Source: NASA Office of Procurement Data View.
• Totals as of December 2022.
• Legal business name utilized for funding/invoicing might differ from the actual HBCU name.
• Any negative amount reflects an adjustment from a prior year.
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Part I 

Federal Agency Name: 

National Endowment for the Arts 

Agency Mission: 

The National Endowment for the Arts (Arts Endowment), is an independent federal agency that is the largest public funder of the arts 
and arts education in communities nationwide and a catalyst of public and private support for the arts. The NEA’s mission is based on an 
abiding conviction that the arts play an integral role in our national life and public discourse. The arts strengthen and promote the well-
being and resilience of people and communities. By advancing equitable opportunities for arts participation and practice, the NEA fosters 
and sustains an environment in which the arts belong to and benefit everyone in the United States. 

The NEA is a national resource serving our nation and communities by: 

• Stewarding the creation and preservation of art and culture through grantmaking and awards that support the work of writers
and translators, nonprofit arts organizations, public agencies and educational institutions, and enables performances, exhibitions,
healing arts projects, arts-based community development, festivals, and artist residencies across all disciplines and in all
communities.

• Developing the next generation of our nation’s creative and innovative thinkers through ensuring K-12 arts education for all
students.

• Investing in the diversity, strength, and capacity of the arts ecosystem while expanding the reach and depth of local impact
through funding and partnerships with local arts agencies, state arts agencies, and regional arts organizations.

• Fostering the integration of arts, culture, and design in civic infrastructure through partnerships across federal, state, local, and
tribal governments and community-based partners in order to advance health, social, and economic priorities.

• Partnering with artists and communities to recover from natural, social, and economic disasters and providing resources, thought
partnership, and other support.

• Seeding innovations in practice and expanded appreciation of the value and impact of arts and culture through leading-edge
research.

https://www.arts.gov/
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• Growing appreciation, participation, and support for the arts by expanding the definition of the arts to celebrate a wide range of
expressions, including everyday engagement.

• Amplifying the artistry and creative depths of artists, culture bearers, and organizations through our blog, podcasts, American
Artscape magazine, social media, and more.

Agency Plan Point of Contact: Email Address: 

Tamika Shingler shinglert@arts.gov 

Plan Preparation Office: Strategy, Programs, and Engagement 

Part II 

Agency HBCU Goal(s) 29 
Statement(s) 

Every HBCU has benefited directly or indirectly from at least one National Endowment for the Arts grant. 

Metrics of Success Increase by five the number of applications submitted by HBCUs or by organizations partnering with an 
HBCU in FY 23. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

These are our current grant opportunities in which IHEs can apply. 

Challenge America 

Grants for Arts Projects 

Our Town 

Research Grants in the Arts 

29 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 

mailto:shinglert@arts.gov
https://www.arts.gov/grants/challenge-america
https://www.arts.gov/grants/grants-for-arts-projects
https://www.arts.gov/grants/our-town
https://www.arts.gov/grants/research-awards/research-grants-in-the-arts/program-description#awardinformation
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NEA Research Labs 

Program 
Categories 

FY2022 Funds to All 
IHEs ($) 

FY2022 Funds to 
HBCUs 

HBCU Funding Goal 
for FY2023 (% and/or 
$) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

Research Grants in the 
Arts:  
$520,000 

Research Grants in the 
Arts: 
$0 

$0 The NEA does not anticipate receiving 
applications from HBCUs in these 
funding categories. More robust 
technical assistance will be necessary 
to help institutions better understand 
what makes a successful project in 
these categories.  

Research Labs:  
$1,758,784 

Research Labs: 
$0 

$0 

Program 
Evaluation 
Awards/Contracts 

N/A Our agency does not fund in this 
category.  

Training 
Awards/Contracts 

N/A Our agency does not fund in this 
category.  

Facilities and 
Equipment 
Awards/Contracts 

N/A Our agency does not fund in this 
category.  

Direct Institutional 
Subsidies 

N/A Our agency does not fund in this 
category.  

Other Activities 
Challenge America: 
$0 

Challenge America: 
$0 

$20,000 (which 
amounts to two 
funded projects at 
$10,000 each) 

The NEA does not anticipate receiving 
applications from HBCUs in the Our 
Town funding category. More robust 
technical assistance will be necessary 
to help institutions better understand 
what makes a successful project in this 
category. 

Grants for Arts 
Projects: $3,916,000 

Grants for Arts 
Projects: 
$90,000 

$120,000 (which 
represents funding for 
six HBCUs, with an 

https://www.arts.gov/grants/research-awards/nea-research-labs/program-description
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average award of 
$20,000) 

Our Town: 
$125,000 

Our Town: 
$0 

$0 

American Rescue Plan 
(ARP) Grants to 
Organizations: 
$1,850,000 

American Rescue Plan 
(ARP) Grants to 
Organizations: 
$700,000 

$0 (ARP was a one-
time, emergency relief 
funding opportunity) 

TOTALS $8,169,784 $790,000 $140,000 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as
an addendum.)

The NEA has three cost/share matching grants for project-based opportunities for organizations -- Challenge America are grants for 
projects in all artistic disciplines to reach historically underserved communities that have rich and dynamic cultural identities, and they 
may be a good entry point for organizations that are new to applying for federal funding (grant amount $10,000). Grants for Arts Projects 
are awarded in all artistic disciplines and, as the NEA’s largest grant program for organizations, provides comprehensive and expansive 
funding opportunities for the nation’s communities (grant range $10,000 - $100,00). Our Town makes strategic investments to strengthen 
communities by awarding a limited number of creative placemaking grants that use arts, culture, and design to advance local priorities, 
like health, community development, environment/ climate, and public safety, among other community issues and aspirations (grant 
range $25,000 - $150,000).  

The NEA offers two cost/share funding opportunities in research: Research Grants in the Arts fund research studies that investigate the 
value and impact of the arts (grant range $10,000 - $100,000), and NEA Research Labs fund transdisciplinary research teams grounded in 
social and behavioral sciences, yielding empirical insights about the arts for the benefit of arts and non-arts sectors alike (grant range 
$10,000 - $200,000).  

NEA funds Literature Fellowships for translation and creative writing in prose and poetry, the only grants to individuals that the NEA 
awards (grant amount $20,000).  
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Additionally, the NEA presents two lifetime achievement awards: NEA Jazz Masters Fellowships, the nation’s highest honor in jazz, and 
National Heritage Fellowships, the nation’s highest honor in the folk and traditional arts. The NEA also solicits nominations from the 
public for the National Medal of Arts, the highest award given to artists and arts patrons by the U.S. government and presented by the 
president.  

The NEA is committed to diversity, equity, inclusion, and accessibility, and fostering mutual respect for the diverse beliefs and values of all 
individuals and groups. We encourage projects that address any of the following: 

• Elevate artists as integral and essential to a healthy and vibrant society.
• Celebrate the nation’s creativity and/or cultural heritage.
• Facilitate cross-sector collaborations that center the arts at the intersection of other disciplines, sectors, and industries.
• Contribute to healthy and thriving local, regional, state-wide, and national arts ecosystems and arts infrastructures.
• Invest in organizational capacity-building and leadership development for arts organizations, arts workers, and artists.
• Build arts organizations’ capacity to serve a broad public through digital or emergent technology and/or support tech-centered

creative practices across all artistic disciplines and forms.
• Originate from or are in collaboration with the following constituencies encouraged by White House Executive Orders:

• Historically Black Colleges and Universities,
• Tribal Colleges and Universities,
• American Indian and Alaska Native tribes,
• Predominantly Black Institutions,
• Hispanic Serving Institutions,
• Asian American and Pacific Islander communities, and
• Organizations that support the independence and lifelong inclusion of people with disabilities.

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under
your agency’s jurisdiction?
Outreach to HBCUs is a direct priority of the National Endowment for the Arts. Over time, the agency’s vision is that every Historically 
Black College and University successfully applies for funding opportunities through the National Endowment for the Arts. The agency’s 

https://sites.ed.gov/whhbcu/
https://sites.ed.gov/whiaiane/tribes-tcus/tribal-colleges-and-universities/
https://www2.ed.gov/programs/pbihea/eligibility.html
https://sites.ed.gov/hispanic-initiative/hispanic-serving-institutions-hsis/
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goals include establishing and cultivating ongoing relationships with Historically Black Colleges and Universities leadership, educators, and 
students; building awareness of the National Endowment for the Arts and its funding opportunities; providing technical assistance to 
HBCUs on developing competitive grant applications; sharing critical resources and information; exploring new ways of improving the 
relationship between HBCUs and federal agencies through internships, partnerships, programs, and mentoring;  and increasing awareness 
of career pathways in the arts. 

These efforts are directly aligned with the agency’s FY2022-2026 Strategic Plan and Equity Action Plan. For example, in the Strategic Plan 
the NEA will increase the percentage of grant applications received from first-time applicants, increase engagement with potential 
applicant organizations in underserved communities and increase engagement with potential applicant organizations that primarily 
address underserved communities. In addition, the Equity Action plan addresses outreach, awareness and relationship building in the 
underserved/ underrepresented communities and small businesses. Currently, HBCUs are not represented in contracts and procurement. 
Through the agency’s Equity Action Plan, the NEA will intentionally build sustainable relationships with underserved/underrepresented 
communities through targeted and local outreach. We will enable businesses, including HBCUs, to build a connection with the NEA to 
better understand the procurement process and how businesses that are underserved/underrepresented can be successful throughout 
the NEA procurement process. 

Since joining the Interagency Working Group (IWG) of the White House Initiative on Advancing Educational Equity, Excellence, and 
Economic Opportunity through Historically Black Colleges and Universities, the agency has been part of the National HBCU Conference 
hosting workshops and presentations, engaging with school leaders and/or faculty to share information about our programs, as well as 
hold technical assistance workshops.  

With support from the IWG leadership, the agency established the Arts, History, Humanities and History Cluster (Cluster). Federal cultural 
agencies joined together to support HBCUs as they apply for grants, explore career paths for their students, and serve as a reference for 
HBCU leadership, faculty, and administrators. Agencies include the National Endowment for the Arts, Advisory Council on Historic 
Preservation, Institute of Museum and Library Services, National Endowment for the Humanities, Library of Congress and the U.S. 
Department of Education.  

https://www.arts.gov/sites/default/files/2022-2026-Strategic-Plan-Feb2022.pdf
https://www.arts.gov/sites/default/files/EquityActionPlan_041422.pdf


699 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

As a national resource, the NEA reduces and eliminates barriers to HBCU participation in the following ways: 

• Conduct one-on-one meetings/presentations with HBCU staff/faculty when requested
• Keep a detailed contact list to disseminate information on funding opportunity deadlines, technical assistance workshops,

upcoming agency and HBCU-specific webinars
• Host webinars specifically for HBCUs

o provide an overview of the Arts Endowment;
o share examples of HBCU/higher education projects funded by the Arts Endowment;
o discuss guidelines in depth; and
o share effective strategies for applying for federal funding for arts and culture-based programming.

• Encourage HBCU leaders, faculty and staff to become a panelist
o Panelists play a central role in reviewing applications for funding. Panels are composed of individuals who represent a

broad range of artistic and cultural viewpoints, as well as wide geographic and ethnic diversity, to provide advice about
the artistic excellence and artistic merit of proposals in a variety of funding categories

• Work with Arts Endowment staff to recruit panelists from HBCUs
• Continue relationship with the White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity

through Historically Black Colleges and Universities
o Provide information to disseminate to their listserv
o Attend Interagency Working Group Meetings
o Participate in the annual HBCU conference

 Provide booth-support to engage with attendees (virtual or in-person)
 Present grants workshops or a session tied to the conference theme
 Provide opportunities for one-on-one application assistance (in addition to the grants workshop)

• Collaborate with the Arts, History, Humanities, and History Cluster
o HBCU conference sessions, technical workshops, webinars
o Provide content for Cluster newsletter

• Ensure HBCUs are aware of contract and procurement opportunities through the NEA

https://public.govdelivery.com/accounts/USNEH/subscriber/new?qsp=HBCU
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(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

Bennett College Grants for Arts Projects $20,000.00 
Southern University at New Orleans Grants for Arts Projects $45,000.00 
University of the Virgin Islands Grants for Arts Projects $25,000.00 
Howard University American Rescue Plan (ARP) Grants to Organizations $150,000.00 
Norfolk State University American Rescue Plan (ARP) Grants to Organizations $150,000.00 
Saint Augustine's University American Rescue Plan (ARP) Grants to Organizations $50,000.00 
Southern University at New Orleans American Rescue Plan (ARP) Grants to Organizations $150,000.00 
Tuskegee University American Rescue Plan (ARP) Grants to Organizations $150,000.00 
University of the Virgin Islands American Rescue Plan (ARP) Grants to Organizations $50,000.00 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe
the plan to address those disparities.

As the agency explored its history of funding for HBCUs, it discovered that for the first round of awards in FY 2018, out of 1074 grants 
awarded, there was only one successful award granted to Alcorn State University, for its annual jazz festival through the agency’s Grants 
for Arts Projects funding opportunity. There were no grants awarded to HBCUs in the agency’s other categories of Challenge America, Our 
Town and Research in the Arts. 

Because of this, the agency recognized the need to investigate why HBCUs were not applying for funding or have not been successful in 
obtaining funding through the various opportunities provided by the Endowment. Through the design and implementation of a long-
term engagement strategy, we have increased the number of HBCUs receiving funding since FY2018, but HBCUs remain 
underrepresented and our engagement efforts, as described under question #3, will continue. 
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(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.
The agency will continue with direct engagement such as conducting one-on-one meetings/presentations with HBCU staff/faculty, 
hosting webinars specifically for HBCUs, and encouraging HBCU leaders, faculty and staff to become a panelist. 

Within the past year the agency has established an internal Minority Serving Institution team, representing Historically Black Colleges and 
Universities (HBCUs), Hispanic Serving Institutions (HSIs), and Tribal Colleges and Universities (TCUs). The agency plans to review the 
NEA’s recent history with these institutions, assess funding opportunities for MSIs across the federal government and examine ways the 
agency can better support MSIs. The first step to moving forward with these objectives, and in alignment with the agency serving as a 
national resource, is to create town hall meetings with constituents from these institutions to gain a better understanding of the unique 
needs and challenges MSIs face in developing and implementing arts and cultural projects and supporting a constituency that includes 
under-resourced artists and communities of color. 

In addition, staffing will have to increase for the team leading our HBCU efforts. In FY23, additional staff will join the HBCU team to reflect, 
plan, and lead future strategies to increase NEA funding for HBCUs.   

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

Within the past few years there has been an increase in the number of HBCUs that have applied to the agencies core funding 
opportunities, Challenge America and Grants for Arts Projects.  Based on FY2018 data there has been an 75% increase in the number of 
HBCUs that have applied to those programs and 100% increase in those that were recommended for funding. In addition, we saw a 
historic number of HBCUs applying to the agency for ARP and being recommended for funding. There was a 325% increase in applications 
and 200% recommended for ARP funding compared to our baseline FY2018 data. 

These increases are a result of our engagement efforts through one-on-one meetings with staff/faculty of HBCUs, email correspondence 
to inquiries from HBCU leadership, faculty and staff, as well as grants workshops and webinars. For example, for ARP, we designed and 
hosted a webinar specifically for HBCUs.   



702 

Furthermore in 2019, the agency added language to the Grants for Arts Projects guidelines to encourage organizations to collaborate 
with HBCUs. The agency has seen an increase in the number of organizations that are partnering with HBCUs to implement their projects. 
FY2020 we funded close to 80% of organizations partnering with an HBCU, FY2021 87% were funded and FY2022 95% of organizations 
were funded partnering with an HBCU.  

We are currently working to collect data on the number of panelists from HBCUs. There has been an intentional encouragement of 
leadership, faculty and staff to become panelists as they are an integral part of our process. 

The goal is to not only have an increase in the applications, but successful applications. 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.

The NEA formed and continues to lead the HBCU Arts, History, Humanities and Culture Cluster, which consists of the following public sector 
cultural federal agencies: 

• Advisory Council on Historic Preservation
• Department of Education
• Institute of Museum and Library Services
• Library of Congress
• National Endowment for the Arts
• National Endowment for the Humanities

The Cluster was created to support HBCUs as they apply for grants, explore career paths in these fields for their students, and serve as a 
reference for HBCU leadership, faculty, and administrators. The public sector cultural federal agencies work together to provide technical 
assistance to HBCUs on developing competitive grant applications; build strong partnerships between the cluster’s federal agencies and 
HBCU leadership, educators, and students; explore new ways of improving the relationship between HBCUs and federal agencies through 
internships, partnerships, programs, and mentoring; and increase awareness of career pathways in the arts, humanities, and historic 
preservation fields. 
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In FY2022 the Cluster participated in the HBCU Conference and presented a virtual session, Demystifying the Process: Best Practices for 
Applying for Federal Arts, Humanities, and Culture Grants. During this session HBCU leaders, faculty, and staff were able to learn about 
federal cultural grantmaking, where to find funding opportunities for HBCUs, the application process, and more. In addition to this 
overview, HBCU leaders, faculty, and staff were able to hear from successful grantees from each funding agency with an opportunity for 
discussion giving participants useful information on how to be successful in applying for a grant. 

HBCUs can also apply for support through their State and Regional Arts Organization which receive 40% of the agency’s annual 
appropriation. We also plan to work with State Arts Agencies, and Regional Arts Organizations, to create strategies for state and regional 
engagement and support for HBCUs (see question #10 below).  

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.

The NEA is committed to supporting equitable opportunities for arts participation and practice for all Americans in the United States. This 
commitment is reflected in the NEA’s Equity Action Plan, which is in alignment with the Arts Endowment’s FY 2022-2026 Strategic Plan, in 
which the cross-cutting objective states, “The NEA will model diversity, equity, inclusion, and accessibility in the arts through all its 
activities and operations.”  

Goals of the equity plan include addressing and reducing the gap between availability of arts programming and the participation of 
underserved groups that have rich and dynamic cultural identities; expanding engagement with underserved communities through 
webinars and key partner organizations; developing concrete policies and procedures for providing access accommodations for persons 
with disabilities and limited English proficiency; determining feasibility of expanding demographic data collection related to grant 
beneficiaries, staff, and leadership of grant recipient organization; and increasing awareness of contract and procurement opportunities 
to HUBZone and other underrepresented groups. 

As HBCUs have been traditionally underserved and underrepresented, the implementation of this plan will directly impact HBCUs 
through increasing understanding of funding opportunities, as well as through opportunities the agency will provide as a national 
resource.  

https://www.arts.gov/state-and-regional-arts-organizations
https://www.arts.gov/sites/default/files/EquityActionPlan_041422.pdf
https://www.arts.gov/sites/default/files/2022-2026-Strategic-Plan-Feb2022.pdf
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(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

As previously mentioned, the agency has established an internal Minority Serving Institution team, representing Historically Black 
Colleges and Universities (HBCUs), Hispanic Serving Institutions (HSIs), and Tribal Colleges and Universities (TCUs). (see question #6) 

As part of the NEA’s Strategic Plan, the Office of Research and Analysis is preparing to solicit RFPs for a mixed-methods study describing 
how HBCUs currently support the arts and arts education as preparatory to careers in the arts and in transdisciplinary fields. The study 
also will produce recommendations on how HBCUs can strengthen and mobilize their arts assets and partnerships to meet regional 
workforce needs (both in the arts and in other sectors that utilize skills and competencies gained through an arts education). The study 
will also detail HBCU interactions with public arts funders at the federal, regional, and state levels, and provide recommendations on how 
the NEA, as well as SAAs and RAOs, can engage further with HBCUs. Findings will be summarized in a report and accompanying 
infographics that will be made available to NEA staff, HBCU leadership and partners, and the broader public. 

https://www.arts.gov/sites/default/files/2022-2026-Strategic-Plan-Feb2022.pdf
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Part I 

Federal Agency Name: 

National Endowment for the Humanities 

Agency Mission: 

The National Endowment for the Humanities (NEH) serves the American public by promoting advanced research, deeply informed 
teaching in schools and communities, lifelong learning, and the preservation of cultural collections. NEH is the only federal agency 
dedicated to funding the humanities, which include history, philosophy, literature, language, ethics, archaeology, political theory, 
jurisprudence, comparative religion, and the humanistic social sciences. 

NEH supports the fundamental building blocks of American civil society, helping us to examine the human condition, understand 
our cultural heritage, foster mutual respect for diverse beliefs and cultures, develop media and information literacy, and promote 
civics education. Since its founding in 1965, NEH has awarded nearly $6 billion in grants to museums, historic sites, colleges, 
universities, K-12 teaching, libraries, public television and radio stations, research institutions, independent scholars, and state and 
jurisdictional humanities councils nationwide – providing a critical lifeline to the nation’s cultural and educational sectors and 
sustaining the United States’ role as a global leader in the humanities. 

Now—as our nation grapples with existential threats to our democracy, the persistent scourge of systemic racism, and the ongoing 
climate crisis—the humanities are more vital than ever. NEH-supported projects bring the past into sharper focus, thereby bringing 
about, as its founding legislation affirms, “a better analysis of the present and a better view of the future.” 

Agency Plan Point of Contact: Adriana Usmayo Macedonio, Special Assistant for Congressional Affairs 
Shelby Lopez, White House Liaison and Senior Advisor to the Chief of Staff 
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Mary Macklem, Senior Program Officer, Division of Research Programs 

Email Address: Aumacedonio@neh.gov 
Slopez@neh.gov 
Mmacklem@neh.gov 

Plan Preparation Office: Office of the Chair, NEH 

Part II 

Agency HBCU Goal(s) 30 
Statement(s) 

NEH serves to advance educational equity and opportunity for HBCU students, faculty, and the 
institutions themselves through funding opportunities, educational and cultural resources, and 
outreach and training efforts.  

Metrics of Success 1. Number of HBCU applicants to NEH grant programs (compared with previous fiscal years);
2. Number of HBCU grants awarded (compared with previous fiscal years);
3. Number of outreach sessions targeted for HBCUs (compared with previous fiscal years);
4. Number of panel reviewers from HBCUs (compared with previous fiscal years); and
5. Engagement from senior NEH staff on development and review of HBCU programming.

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

1. Humanities Initiatives at Historically Black Colleges and Universities Grant (link);
2. Awards for Faculty at Historically Black Colleges and Universities (link);
3. NEH Fellowships (link);
4. Spotlight on Humanities in Higher Education (link); and
5. In addition to the examples above, NEH offers more than 35 grant programs, most of which are

open to faculty and staff at HBCUs.  A full listing can be found at www.neh.gov/grants.

30 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 

mailto:Aumacedonio@neh.gov
mailto:Slopez@neh.gov
mailto:Mmacklem@neh.gov
https://www.neh.gov/program/humanities-initiatives-colleges-and-universities
https://www.neh.gov/grants/research/awards-faculty-historically-black-colleges-and-universities
https://www.neh.gov/grants/research/fellowships
https://www.neh.gov/program/spotlight-humanities-higher-education
http://www.neh.gov/grants
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Program 
Categories 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding 
Goal for FY2023 
(% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$295,000.00 N/A 

Program 
Evaluation 
Awards/Contracts 

N/A N/A 

Training 
Awards/Contracts 

$447,104.00 N/A 

Facilities and 
Equipment 
Awards/Contracts 

$18,745.00 N/A 

Direct Institutional 
Subsidies 

N/A N/A 

Other Activities $1,030,808.00 N/A This total encompasses awards for preservation and 
digitization, curricula development, teaching materials, 
and new programs. 

TOTALS $1,791,657.00 The included award totals were granted directly to 
HBCUs in FY22. NEH also provided $54,348,000.00 in 
funding to state and jurisdictional humanities councils in 
FY22, many of which made subawards to their local 
HBCUs as well as providing in-kind support and 
collaboration (more information included in our response 
to Question 1). NEH will design metrics to increase all 
figures in FY 2023, as outlined in the NEH Equity Action 
Plan. 

Part III 
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(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive
list as an addendum.)

The National Endowment for the Humanities: Grant Programs 
The National Endowment for the Humanities supports research, education, preservation, and public programs in the humanities. 
The agency currently offers more than 38 grant programs to educational and cultural institutions and individuals.  HBCUs or HBCU 
faculty are eligible for all NEH grants. In addition, two NEH grants are specifically designated for faculty and staff 
at HBCUs: Humanities Initiatives at HBCUs, funded by the Division of Education Programs, and Awards for Faculty at HBCUs, funded 
by the Division of Research Programs. In both FY 2021 and FY 2022, most applications submitted to NEH from 
HBCUs came through those two programs.   

As noted above, in addition to the funding programs specifically designated for HBCUs and their faculty, HBCUs and their faculty are 
eligible to apply for support from the more than 38 NEH institutional and individual award programs. Of special note, 
several funding opportunities have included language in their Notices of Funding Opportunity, encouraging applicants from 
HBCUs to submit proposals (“special encouragements”).  Programs featuring special encouragements for HBCUs include the 
Collaborative Research, Scholarly Editions and Scholarly Translations, and Summer Stipends programs , all which support research in 
the humanities, the Spotlight on Humanities in Higher Education for small projects benefiting underserved populations through the 
teaching and study of the humanities, as well as the Preservation Assistance Grants for Smaller Institutions and Cultural and 
Community Resilience programs, which supports institutions’ efforts towards preserving and caring for significant humanities 
collections. And as described more fully in Question 8, the Humanities Collections and Reference Resources program also 
incentivizes partnerships and mentorships with smaller and under-resourced institutions, including HBCUs. 

Lastly, the Infrastructure and Capacity Building Challenge Grants program, which supports capital building and digital 
infrastructure projects, has lowered its matching requirement for HBCU recipients from three non-federal dollars for every NEH 
dollar to one non-federal dollar for every NEH dollar. This adjustment encourages HBCUs to submit applications for large NEH 
awards to strengthen institutional and organizational capacity while also recognizing the fundraising burdens that federal matching 
can place on institutional capacity. 

NEH-Supported Professional Development Opportunities  

https://www.neh.gov/grants/education/humanities-initiatives-historically-black-colleges-and-universities
https://www.neh.gov/grants/research/awards-faculty-historically-black-colleges-and-universities
https://www.neh.gov/grants/research/collaborative-research-grants
https://www.neh.gov/grants/research/scholarly-editions-and-translations-grants
https://www.neh.gov/grants/research/summer-stipends
https://www.neh.gov/program/spotlight-humanities-higher-education
https://www.neh.gov/grants/preservation/preservation-assistance-grants-smaller-institutions
https://www.neh.gov/grants/preservation/infrastructure-and-capacity-building-challenge-grants
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NEH offers several programs that support professional development for humanities faculty and staff.  The Institutes for Higher 
Education Faculty (Division of Education Programs), the Institutes for Advanced Topics in the Digital Humanities (Office of Digital 
Humanities), and the Preservation and Access Education & Training and Preservation Assistance Grants for Smaller Institutions  
(Division of Preservation and Access) programs provide opportunities for faculty and staff at HBCUs to deepen and enrich their 
understanding of significant topics in the humanities.  These programs enhance resources for effective scholarship and 
teaching, offer training for technical skills, and teach maintenance of humanities collections.  NEH staff encourages the directors of 
these NEH-supported opportunities to include direct outreach to faculty and staff of HBCUs.  For example, in summer 2022, via an 
Institute for Advanced Topics in the Digital Humanities award to Brown University, the directors of an institute on digital scholarly 
publishing conducted additional outreach via the HBCU Library Alliance to faculty and staff at HBCUs to encourage applications.  As 
a result, 9 of the 15 institute participants were faculty or alumni of HBCU institutions. 

State and Jurisdictional Humanities Councils  
NEH provides general operating support awards to 56 state and jurisdictional humanities councils to bring humanities education, 
lifelong learning, and public humanities programming to communities across the country; this support is managed by NEH’s Office 
of Federal/State Partnership.  By congressional mandate, approximately 40 percent of NEH’s annual appropriation is sent directly to 
the state and jurisdictional humanities councils. The councils tailor their grantmaking and programs to their local needs, resources, 
and interests.   

NEH encourages HBCUs to utilize the many program resources and grant opportunities offered by the local, NEH-affiliated 
humanities councils within their states or jurisdictions.  A list of local councils—including website links and contact information—can 
be found on the NEH website.  The state and jurisdictional councils offer competitive grant programs and can award NEH funds to 
cultural and educational institutions. Awards range from small grants of up to $2,000 to major grants of $30,000 and 
have supported a variety of projects, including scholarly research in the humanities, public humanities programs, lectures, 
conferences, and media projects. For specific details on state and jurisdictional humanities councils’ grant programs, please refer to 
the local councils’ application requirements, as each grant program is unique to its state or jurisdiction.   

State and jurisdictional humanities councils report to NEH annually on their activity with HBCUs, submitting information to the 
Office of Federal/State Partnership each January for the previous fiscal year* as part of the required Activities and Outcomes 
Report.  In FY 2021, 13 state and jurisdictional humanities councils awarded regrants or partnered with HBCUs.  Partnerships varied 
from co-producing podcasts, hosting lecture series, or supporting teacher training workshops.  Faculty from HBCUs received 

https://www.neh.gov/grants/education/institutes-higher-education-faculty
https://www.neh.gov/grants/education/institutes-higher-education-faculty
https://www.neh.gov/grants/odh/institutes-advanced-topics-in-the-digital-humanities
https://www.neh.gov/grants/preservation/preservation-assistance-grants-smaller-institutions
https://www.neh.gov/about/state-humanities-councils
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fellowships from state humanities councils, or in some cases, served as board members.  Data from FY 2022 will be submitted to 
NEH on January 31, 2023. 

NEH Pathways Internship Program  
NEH encourages students at HBCUs to apply for the NEH Pathways Internship Program.  The program provides paid internship 
opportunities at NEH for current students.  All applicants must be enrolled or formally accepted for enrollment as a full-time or half-
time student at an accredited college or university in a qualifying degree-seeking program or a qualifying certificate program.   

Internships are available in all NEH program divisions (Challenge Programs, Digital Humanities, Education, Federal/State Partnership, 
Preservation and Access, Public Programs, and Research) as well as with NEH’s Office of Communication, Office of Congressional 
Affairs, Office of Acquisitions, and the Office of Publications.  Typical intern responsibilities might include engagement with grant 
recipients, creation and presentation of materials for professional development programs, planning and executing social media and 
other communication needs, writing blog posts, and independent research and analysis projects, such as studying trends in NEH 
grantmaking to HBCUs and HBCU faculty.  

In 2023, the NEH Office of Human Resources will send a position notice and call for applications to the Federal HBCU Interagency 
Working Group on Arts, History, Humanities & Culture newsletter regarding summer 2023internships with NEH when the full 
position descriptions and application instructions are available.    

NEH Educational Resources  
NEH offers free educational resources which may be of value to HBCU faculty.  EDSITEment is a partnership between NEH and the 
National Trust for the Humanities to offer free, high-quality K-12 humanities education materials in the subject areas of history and 
social studies, literature and language arts, foreign languages, arts, and culture.  Although designed as curriculum resources for K-12 
educators, much of the content may be adapted for higher education classroom and research projects.  All websites linked 
to EDSITEment have been reviewed for content, design, and educational impact in the classroom.  It covers a wide range of 
humanities subjects, from American history to literature, world history and culture, civics, language, art, architecture, and 
archaeology. In addition, EDSITEment provides access to NEH-funded media resources including videos, podcasts, lectures, 
interactives for the classroom, and film projects.  Each resource includes questions to prompt analysis, connections to other NEH-
related resources, and links to related EDSITEment lessons and materials.   

https://edsitement.neh.gov/
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HBCU students and faculty may also find the NEH-supported Chronicling America a useful research tool. Chronicling America is an 
NEH-funded website that provides free information on historic American newspapers and, through the National Digital Newspaper 
Program (NDNP), access to millions of historic American newspaper pages.  The NDNP, a partnership between NEH and the Library 
of Congress (LC), is a long-term project that has created an easily searchable, national digital resource of historically significant 
newspapers published between 1690 and 1963, from all the states and U.S. jurisdictions.  This rich digital resource is permanently 
maintained at the LC. An NEH award program funds the contribution of content from all U.S. states and territories.    

HUMANITIES Magazine 
HBCU university libraries and faculty may be interested in subscribing to HUMANITIES, NEH’s quarterly magazine.  The magazine 
includes scholarly articles on NEH-sponsored research in the humanities, NEH programs and projects, and topics of importance to 
the humanities in a broader context.  In addition, the magazine also highlights recent NEH grants, deadlines, and details for applying 
for NEH funds.  The magazine is available in both print and electronic formats.   

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps
has your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and
initiatives under your agency’s jurisdiction?

NEH has adopted five key strategies to strengthen the capacity of HBCUs to access NEH resources: 
1) NEH Equity Action Plan: The humanities are for everyone.  Yet for too long, many of NEH’s programs have been out of reach

for potential applicants who do not see themselves as eligible for NEH support, such as HBCUs and HBCU faculty.  In April
2022, NEH released an ambitious Equity Action Plan to remove barriers to full and equal participation in the agency’s
programs and opportunities.  NEH launched an agency-wide Equity Task Force to implement the following priorities by spring
2023:

a. Bolstering NEH’s Data Collection Capacity: Creating an Office of Data and Evaluation and building a robust data
collection system to analyze the effectiveness of NEH programs and policies and determine whether, and to what
extent, they advance equity and support for communities and institutions that have been historically underserved by
NEH, such as HBCUs, Tribal Nations, veterans, Hispanic Serving Institutions (HSIs), Tribal Colleges and Universities
(TCUs), and community colleges.  In January 2023, NEH formally launched the Office of Data and Evaluation.  In

https://chroniclingamerica.loc.gov/
https://www.neh.gov/humanities
https://www.neh.gov/sites/default/files/inline-files/NEH%20Agency%20Equity%20Action%20Plan%20--%20Final%20Public%20Version.pdf
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March 2023, the Equity Task Force will provide recommendations to the NEH Chair and National Council on the 
Humanities on the development of long- and short-term metrics to be collected by the Office of Data and Evaluation. 
NEH leadership and staff with leverage this data to identify opportunities for increased engagement with HBCUs and 
HBCU faculty.     

b. Enhancing NEH’s Outreach and Branding for Underserved Communities: Creating an Office of Outreach and refining
the agency’s branding to increase engagement with communities and institutions that have been historically
underserved by NEH, including HBCUs and HBCU faculty.  In March 2023, the Equity Task Force will provide
recommendations to the NEH Chair and National Council on the Humanities on the structure of the Office of
Outreach and its goals, including increasing the number of HBCU and HBCU faculty applicants to NEH grant programs
and the number of peer reviewers from HBCUs.  The task force will also provide recommendations on increasing
engagement with HBCUs through the agency website, social media platforms, and other communications tools.  NEH
will formally launch the Office of Outreach in spring 2023.

c. Simplifying NEH’s Grant Application Process: Simplifying the agency’s grant application processes and funding
opportunity notices.  The NEH Equity Task Force will provide recommendations for review by the Chair and National
Council on the Humanities in March 2023.

2) NEH HBCU Working Group: The NEH HBCU Working Group is a cross-divisional cadre of NEH program and administrative
staff dedicated to deepening NEH’s engagement with HBCUs and HBCU faculty.  Meeting on a monthly basis, staff
participants collaborate to develop approaches focused on outreach to HBCUs, address challenges that affect HBCU access
to the NEH, and develop strategies to foster connections between NEH and HBCUs.

3) NEH Program Development:  In fall 2022, NEH announced a new special initiative titled American Tapestry: Weaving
Together Past, Present, and Future, which leverages the humanities to respond to some of our most pressing challenges:
strengthening our democracy, advancing equity for all, and addressing our changing climate.  NEH created five new grant
programs as part of this initiative are to address the needs of underserved organizations and populations.  Several of these
programs have also been designed to decrease the burden of the application.  Such programs as the Spotlight on
Humanities in Higher Education, which supports small projects that promote the teaching and study of humanities targeted
at historically underserved populations, offer potential to increase NEH’s reach to HBCUs.  NEH leadership is actively
engaged with major private humanities funders to strengthen public-private support for research opportunities for HBCU
faculty, many of whom are under-resourced and face unique challenges in obtaining major grants and fellowships to
research, write, and publish their scholarship.
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4) NEH Participation in White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity
through Historically Black Colleges and Universities (WHI-HBCU):  As a participant in the [WHI-HBCU] network, NEH
participates in the annual National HBCU Conference Week.  Through its involvement in this interagency network, NEH
maintains regular communication with HBCU staff and faculty, raises awareness of its grant programs, offers technical
assistance and advice on applying to grant programs, and develops new interagency partnerships to support HBCUs.

5) Embedding Diversity, Equity, Inclusion, and Accessibility (DEIA) Goals into NEH’s Strategic Plan:  NEH will incorporate the
Equity Action Plan and equity goals into the agency’s forthcoming FY 2022–2026 strategic plan.  Further, in FY 2023, NEH will
publish a DEIA Strategic Plan that outlines steps to recruit and retain a workforce that draws from the full diversity of the
nation.  In FY 2023, NEH will appoint a Chief Diversity Officer and establish a whole-of-agency, data-driven DEIA program at
NEH that enables the agency to hire and promote the nation’s best talent and build a diverse and representative workforce
through an open and fair process consistent with merit systems principles; implement recruitment and hiring policies and
practices at NEH that strategically integrate DEIA goals, explore opportunities to achieve more equitable outcomes, and
actively work to mitigate the effects of systemic bias on underserved communities; increase professional development
opportunities for NEH staff that create an inclusive, engaged, and high-performing workforce; and embed accessibility as a
core design component of NEH facilities, digital spaces, website services, and programs so that all people, including people
with disabilities, can fully and independently use them.

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed
and removed?

As noted in Question 2 above, in summer 2022, NEH launched an Equity Task Force as part of its Equity Action Plan.  HBCUs are 
specifically mentioned as one of the target communities for NEH’s Equity Action Plan objectives:  

1. Bolstering NEH’s Data Collection Capacity: Creating an Office of Data & Evaluation and building a robust data collection
system to analyze the effectiveness of NEH programs and policies and determine whether, and to what extent, they
advance equity and support for underserved communities;
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2. Enhancing NEH’s Outreach and Branding for Underserved Communities: Creating an Office of Outreach and refining the
agency’s branding to increase engagement with communities and institutions that have been historically underserved by
NEH, such as Tribal Nations, veterans, HBCUs, Hispanic Serving Institutions (HSIs), Tribal Colleges and Universities (TCUs),
and community colleges;

3. Simplifying NEH’s Grant Application Process: Simplifying the agency’s grant application processes and funding opportunity
notices; and

4. Expanding NEH’s Procurement Opportunities: Removing barriers to full and equal participation in the agency’s procurement
and contracting opportunities.

In January 2023, NEH launched the Office of Data and Evaluation.  In March 2023, the Equity Task Force will submit its 
recommendations and findings to the Chair and National Council on the Humanities for the remaining objectives outlined in the 
Equity Action Plan.  

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

In FY 2022. NEH received 90 eligible applications from 49 HBCUs.   NEH made 16 awards to 14 HBCUs in FY 2022 (see list 
below).  These awards supported projects in the areas of humanities research, education, preservation, and digital scholarship.  In 
addition to the three agency-wide awards made to HBCUs through the American Rescue Plan-Humanities Organizations program, 
the Division of Research Programs awarded five Awards for Faculty at HBCUs and one NEH-Mellon Fellowship for Digital Publication, 
and the Division of Education Programs awarded one Dialogues on the Experience of War grant, three Humanities Initiatives at 
HBCUs grants, and one Summer Institute for K-12 Educators.  The Division of Preservation and Access awarded two Preservation 
Assistance Grants.  

The NEH review process stands at the center of the agency’s work. NEH relies on peer reviewers—knowledgeable individuals 
independent of the agency—to review proposals. Reviewers from across the nation serve on review panels. In FY 2022, 73 HBCU-
affiliated panelists from 33 different HBCUs contributed to the NEH peer review process and served as NEH peer 
reviewers. Typically, at least one HBCU-affiliated panelist served on each panel for programs open only to HBCU applicants.   

 NEH Awards and Offers to HBCUs in FY 2022:  

https://www.neh.gov/grants/application-process
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Primary Institution Title Division/Office Program 

Hinds Community 
College 

Securing the Future: 
Utica’s Contribution to 
Southern Black 
Education 

Agency-wide 
Programs and 
Education 
Programs 

American Rescue Plan-Humanities 
Organizations 

Southern University 
and A & M College 

Cade Library Louisiana 
Pictorial History 
Initiative (CLLPHI) 

Agency-wide 
Programs and 
Preservation & 
Access 

American Rescue Plan-Humanities 
Organizations 

Prairie View A & M 
University 

The Digital PV Panther 
Project 

Agency-wide 
Programs and 
Research 
Programs 

American Rescue Plan-Humanities 
Organizations 

Oakwood University 
"That Dreded Life" 
Living Museum 

Education 
Programs 

Humanities Initiatives at Historically Black 
Colleges and Universities 

North Carolina Central 
University 

Digital Exploration of 
North Carolina Central 
University's History 

Education 
Programs 

Humanities Initiatives at Historically Black 
Colleges and Universities 

Howard University 

Developing an 
Interdisciplinary Studies 
Graduate Certificate in 
Digital Humanities 

Education 
Programs 

Humanities Initiatives at Historically Black 
Colleges and Universities 

Bowie State University War and Memory 
Education 
Programs Dialogues on the Experience of War 
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Florida A&M University 

Centering Youth Agency 
in the Civil Rights 
Movement 

Education 
Programs Institutes for K-12 Educators 

Morehouse College 

“Siftings of Centuries”: 
Language and Melody 
in West Africa and its 
Diaspora 

Research 
Programs Fellowships 

Prairie View A & M 
University 

Women at Odds: 
Indifference, 
Antagonism, and 
Progress in Late 
Victorian Literature 

Research 
Programs Awards for Faculty 

Delaware State 
University 

“Two Lives For One 
Mile”: African American 
Soldiers Building the 
Burma Road 

Research 
Programs Awards for Faculty 

Morgan State 
University 

Africanjujuism in Nnedi 
Okorafor's Akata Books 
and the Relaunch of 
Sankofa: A Journal of 
African Children’s 
Literature 

Research 
Programs Awards for Faculty 

Howard University 

The (pathogenic)-CITY: 
A Segregated 
Landscape of 
Urbanization, 

Research 
Programs Awards for Faculty 
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Urbanicity, and 
Wellbeing in the city of 
Baltimore (1900s to 
present) 

Elizabeth City State 
University 

An Empire of Justice: 
Britishness, 
Respectability, and 
Citizenship in Colonial 
South Africa, 1841-1923 

Research 
Programs Awards for Faculty 

Hampton University 

Out of the Light and 
Into the Dark: Peabody 
Special Collections 
Window Treatment 
Installation Project 

Preservation and 
Access Preservation Assistance Grants 

Xavier University of 
Louisiana 

Xavier University of 
Louisiana, Archives & 
Special Collections 
Environmental 
Assessment 

Preservation and 
Access Preservation Assistance Grants 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and
describe the plan, where appropriate, to address those disparities.

The majority of HBCU applicants come to NEH through Humanities Initiatives at Historically Black Colleges and Universities in the 
Division of Education Programs and Awards for Faculty at Historically Black Colleges and Universities in the Division of Research 

https://www.neh.gov/grants/education/humanities-initiatives-historically-black-colleges-and-universities
https://www.neh.gov/grants/research/awards-faculty-historically-black-colleges-and-universities
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Programs. There are few HBCU applications to non-specialized grant programs, and those that NEH receives predominantly focus on 
programs in the Education and Research divisions. The success rate of these applicants tends to be inconsistent.   

In FY 2022, NEH received 90 eligible applications from 49 HBCUs. This is a slight decrease in the number of applications from 
FY2021, when we received 95 eligible applications, but an increase in the number of HBCUs applying (45, in FY2021). NEH made 16 
awards to HBCUs, leading to a funding ratio for HBCUs of 17.8%. This is an increase from FY2021, when we made 14 awards for a 
funding ratio of 14.7%. NEH funded 18.69% of all applications submitted in FY2022, indicating that HBCUs remain slightly 
underrepresented among successful applicants. 

As noted above, however, the participation of HBCUs in NEH grant programs is clustered in a just a few programs. 
While NEH offers more than 38 grant programs, HBCUs applied to only 18 of those programs in FY2022. Increasing application 
numbers and success rates from HBCU applicants to the full range of NEH grant programs is an agency priority. As part of the 
agency’s Equity Action Plan, several office and divisions have revised existing programs and developed new programs in order to 
serve underrepresented communities like HBCUs better and increase their representation. For example, in the Division of Education 
Programs, the new Spotlight on Humanities in Higher Education program supports the exploration and development of small 
projects that would benefit underserved populations through the teaching and study of the humanities at small and mid-sized 
institutions. Historically Black Colleges and Universities are among the institutions especially encouraged to apply, and the program 
features a streamlined application and review process. The first Spotlight grants will be made in spring 2023.  

None of NEH’s 21 interns in FY2022 were HBCU students, although one was an HBCU alumnus. Hiring interns from HBCUs remains 
an agency priority, and agency staff will continue outreach efforts to HBCU faculty and administrators in order to attract internship 
applications from HBCU students.    

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.

https://www.neh.gov/program/spotlight-humanities-higher-education
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NEH will continue to assist HBCUs in building greater capacity to successfully compete for grants using three main strategies: 
outreach, panelist recruitment, and individual consultations.  

Listening sessions led by the incoming NEH Office of Outreach will allow NEH to learn about the challenges faced by HBCUs and 
assess possible methods of addressing obstacles these institutions encounter when applying for NEH funding.  These sessions also 
shed light on the interests and goals of individual HBCUs pursuing humanities work.  This understanding can influence decisions at 
NEH about development of programs and policies to better serve these needs.  Campus visits are a key opportunity for NEH staff to 
build rapport with HBCU faculty and staff.  Conducting in-person grant writing workshops and information sessions and creating 
opportunities to meet individually with faculty and staff considering the submission of an application helps dismantle barriers in 
communication and foster increased contact between potential applicants and NEH program officers.    

A contact list of HBCU faculty and staff who may be good candidates to serve as peer reviewers for grant programs across the 
agency is now made available on NEH’s internal web portal.  This list will continue to be maintained and periodically updated as an 
important tool to facilitate an expansion in recruitment of peer reviewers from HBCUs.  Peer review panelists lend the agency 
expertise from their respective fields to provide invaluable feedback and advice on funding decisions, but immersion in the 
procedures of evaluating proposals also offers panelists a unique understanding of the agency’s grant review criteria and process. 
This knowledge and insight can be shared with colleagues at their home institutions and utilized to develop more competitive 
applications.   In 2022, it appears that 31 panelists from HBCUs served, representing 20 different institutions, representing an 
increase of 62%. NEH will continue to make efforts to invite a diversity of HBCU staff and faculty to serve as reviewers.  

NEH offers all applicants the ability to consult with staff on the preparation of a proposal. In many NEH programs, for example, 
applicants can submit draft proposals for staff feedback. NEH will continue to encourage HBCU-affiliated applicants to take 
advantage of this service. When possible, NEH staff will reach out to unsuccessful applicants from HBCUs to recommend post-
application consultation and offer counsel on resubmission.   

As previously mentioned, the NEH Equity Task Force is preparing recommendations to simplify our application process. NEH’s goal 
for a more accessible application process is intended to facilitate both an increase in applicants from HBCUs and an improved 
success rate among proposals from HBCUs. 
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(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the
HBCU PARTNERS Act in the past year.

As noted, NEH has adopted several key strategies to strengthen the capacity of HBCUs to access NEH resources and for which NEH 
made substantial progress in FY 2022:  

1) NEH Equity Action Plan: In FY 2022, NEH released an ambitious Equity Action Plan to remove barriers to full and equal
participation in the agency’s programs and opportunities.  NEH launched an agency-wide Equity Task Force to implement the
following priorities by spring 2023:

a. Bolstering NEH’s Data Collection Capacity: Creating an Office of Data and Evaluation and building a robust data
collection system to analyze the effectiveness of NEH programs and policies and determine whether, and to what
extent, they advance equity and support for communities and institutions that have been historically underserved by
NEH, such as HBCUs, Tribal Nations, veterans, Hispanic Serving Institutions (HSIs), Tribal Colleges and Universities
(TCUs), and community colleges.  In January 2023, NEH formally launched the Office of Data and Evaluation.  In
March 2023, the Equity Task Force will provide recommendations to the NEH Chair and National Council on the
Humanities on the development of long- and short-term metrics to be collected by the Office of Data and Evaluation.
NEH leadership and staff with leverage this data to identify opportunities for increased engagement with HBCUs and
HBCU faculty.

b. Enhancing NEH’s Outreach and Branding for Underserved Communities: Creating an Office of Outreach and refining
the agency’s branding to increase engagement with communities and institutions that have been historically
underserved by NEH, including HBCUs and HBCU faculty.  In March 2023, the Equity Task Force will provide
recommendations to the NEH Chair and National Council on the Humanities on the structure of the Office of
Outreach and its goals, including increasing the number of HBCU and HBCU faculty applicants to NEH grant programs
and the number of peer reviewers from HBCUs.  The task force will also provide recommendations on increasing
engagement with HBCUs through the agency website, social media platforms, and other communications tools.  NEH
will formally launch the Office of Outreach in spring 2023.

c. Simplifying NEH’s Grant Application Process: Simplifying the agency’s grant application processes and funding
opportunity notices.  The NEH Equity Task Force will provide recommendations for review by the Chair and National
Council on the Humanities in March 2023.

https://www.neh.gov/sites/default/files/inline-files/NEH%20Agency%20Equity%20Action%20Plan%20--%20Final%20Public%20Version.pdf
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2) NEH HBCU Working Group: The NEH HBCU Working Group is a cross-divisional cadre of NEH program and administrative
staff dedicated to deepening NEH’s engagement with HBCUs and HBCU faculty.  Meeting on a monthly basis, staff
participants collaborate to develop approaches focused on outreach to HBCUs, address challenges that affect HBCU access
to the NEH, and develop strategies to foster connections between NEH and HBCUs.  Specifically, in FY 2022, the NEH HBCU
working group continued to expand outreach to HBCU faculty, staff, and administrators as part of a coordinated virtual
outreach tour developed by the working group in FY2021. In particular, NEH held a number of phone conversations with
administrators at individual HBCUs, inquiring about university interests, learning about campus initiatives, and offering more
formal virtual information sessions. As part of this virtual tour, NEH working group members held virtual outreach sessions
for Tuskegee University (September 2022) and for HBCUs in Mississippi, including Jackson State University and Rust College
(July 2022).  NEH Chair Shelly Lowe and Senior Deputy Chair Anthony Mitchell also participated in a day-long seminar on
expanding research opportunities for HBCU faculty in October 2022.

3) NEH Program Development:  In fall 2022, NEH announced a new special initiative titled American Tapestry: Weaving
Together Past, Present, and Future, which leverages the humanities to respond to some of our most pressing challenges:
strengthening our democracy, advancing equity for all, and addressing our changing climate.  NEH created five new grant
programs as part of this initiative are to address the needs of underserved organizations and populations.  Several of these
programs have also been designed to decrease the burden of the application.  Such programs as the Spotlight on
Humanities in Higher Education, which supports small projects that promote the teaching and study of humanities targeted
at historically underserved populations, offer potential to increase NEH’s reach to HBCUs.  NEH leadership is actively
engaged with major private humanities funders to strengthen public-private support for research opportunities for HBCU
faculty, many of whom are under-resourced and face unique challenges in obtaining major grants and fellowships to
research, write, and publish their scholarship.

4) NEH Participation in White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity
through Historically Black Colleges and Universities (WHI-HBCU):   NEH has sought to be a strong agency partner of the
White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity through Historically Black
Colleges and Universities (the WHI-HBCU) in several ways throughout FY 2022, including through regular participation at the
annual HBCU Week conference, participation in the interagency working group of the WHI-HBCU, and regular participation
with two Clusters of the WHI-HBCU interagency group: the Arts, History, Humanities & Culture Cluster and the International
Affairs Cluster.  Through NEH’s involvement with the WHI-HBCU, NEH has worked to network with HBCU staff and faculty,
raise awareness of the agency’s offerings, provide assistance and advice on applying to grant programs, and learn more
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about what other steps the agency can take to support HBCUs.  At the September 2022 HBCU Week conference, members of 
the NEH HBCU Working Group offered three virtual presentations, hosted an in-person information booth providing 
attendees with grant program information and a virtual reality experience, and worked with the members of the Arts, 
History, Humanities & Culture Cluster to offer an in-person “meet-up” with Cluster representatives.  

5) Embedding Diversity, Equity, Inclusion, and Accessibility (DEIA) Goals into NEH’s Strategic Plan:  NEH will incorporate the
Equity Action Plan and equity goals into the agency’s forthcoming FY 2022–2026 strategic plan.  Further, in FY 2023, NEH will
publish a DEIA Strategic Plan that outlines steps to recruit and retain a workforce that draws from the full diversity of the
nation.  In FY 2023, NEH will appoint a Chief Diversity Officer and establish a whole-of-agency, data-driven DEIA program at
NEH that enables the agency to hire and promote the nation’s best talent and build a diverse and representative workforce
through an open and fair process consistent with merit systems principles; implement recruitment and hiring policies and
practices at NEH that strategically integrate DEIA goals, explore opportunities to achieve more equitable outcomes, and
actively work to mitigate the effects of systemic bias on underserved communities; increase professional development
opportunities for NEH staff that create an inclusive, engaged, and high-performing workforce; and embed accessibility as a
core design component of NEH facilities, digital spaces, website services, and programs so that all people, including people
with disabilities, can fully and independently use them.

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives
under the jurisdiction of your agency.
NEH continues to explore potential cooperative agreements or memorandums of understanding with national humanities 
organizations in order to foster HBCU participation within the Endowment’s programs and initiatives. NEH currently, for example, is 
partnering with the National Museum of African American History and Culture (please see questions 6 and 9 for additional details) 
and has formed a cooperative agreement with the National Trust for Historic Preservation in support of HBCUs.  

In addition, NEH will continue to explore the possibility of fostering partnerships or mentorships through established grant 
programs. As an example, the Humanities Collections and References Resources program, which supports preservation of and 
access to significant humanities collections, currently supports inter-institutional planning and pilot activities with an incentive 

https://www.neh.gov/grants/preservation/humanities-collections-and-reference-resources
https://www.neh.gov/grants/preservation/humanities-collections-and-reference-resources
https://www.neh.gov/grants/preservation/humanities-collections-and-reference-resources
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of additional possible funds of $10,000. Applicants to this NEH program may be small institutions proposing to work with a larger 
repository or larger institutions proposing to collaborate with one or more smaller partners.   

Lastly, NEH is currently planning a comprehensive outreach strategy. As part of this strategy, NEH identified organizations and 
academic conferences with strong HBCU involvement and work to reach potential applicants. NEH plans to attend and participate in 
relevant conferences as possible, such as the annual WHI-HBCU Week Conference and others, or the HBCU Rhetoric and 
Composition Conference.  For example, in FY 2022, a team of NEH program staff hosted a funding opportunities workshop at the 
virtual meeting of the African American Museums Association.  Many members of the African American Museums Association 
represent museums and other cultural institutions housed on HBCU campuses. 

As another component of that outreach strategy, NEH is continuing to work with the state humanities councils on HBCU outreach in 
order to build on the already existing strong connections between some state humanities councils and HBCUs within 
their states.  Please see question 7 (above) for additional information about the comprehensive outreach strategy undertaken by 
the NEH HBCU Working Group, which included a virtual workshop in July 2022 for area HBCUs in Mississippi, coordinated in part 
with assistance of the Mississippi State Humanities Council. 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.
To support the work of libraries, archives, and museums at HBCUs, NEH currently has a partnership with the National Museum of 
African American History and Culture. The History and Culture Access Consortium functions to strengthen archives and museums, 
starting with five HBCUs: Clark Atlanta University, Florida A & M University, Jackson State University, Texas Southern University, and 
Tuskegee University. With a $2.2 million contribution, NEH is helping to fund this initiative, which seeks to create lasting benefits to 
HBCUs by “securing their cultural legacies” and by greatly enhancing public and scholarly access, through an open-source digital 
platform, to the rare and valuable cultural holdings in their museums and archives. These holdings enrich our historical and cultural 
knowledge by conveying many untold stories of the African American experience. In addition to documenting the collections of the 
five pilot HBCUs, and making collections accessible in digital format, the project will result in a published catalogue and a national 
traveling exhibition, debuting at the National Museum of African American History and Culture.   
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Launched in February 2021, the HBCU Cultural Heritage Stewardship Initiative of the National Trust’s African American Cultural 
Heritage Action Fund is supported by $500,000 from NEH. It is a $1 million initiative that leverages the National Trust for Historic 
Preservation’s 70 years of experience and expertise to help guide the restoration and preservation process at each college or 
university. The program provides HBCUs with resources to protect, preserve, and leverage their historic campuses, buildings, and 
landscapes, ensuring these symbols of African American excellence and American achievement are preserved to inspire and educate 
future generations. The eight selected HBCUs for this initial round of funding are developing cultural heritage stewardship plans for 
either a campus-wide site or for an individual building or site. These plans are intended to guide the grantees as they define 
preservation solutions to existing architectural or landscaping challenges and to identify a course of action that helps conserve their 
historic resources. The plans will also assist the HBCUs as they leverage funding and resources to restore and rehabilitate campus 
facilities.   
On a local level, state humanities councils partner with and support the work of HBCUs within their states or jurisdictions. For 
example, North Carolina A& T University received a grant from North Carolina Humanities to develop a traveling exhibition and a 
series of talks by faculty, writers and community members on redlining in Greensboro, comparing local experiences with national 
housing trends. Two faculty from West Virginia State University serve as board members for West Virginia Humanities Council. 
Oakwood University received a grant from the Alabama Humanities Alliance to produce the documentary film “Montgomery on My 
Mind: Lessons from the Montgomery Bus Boycott of 1955.” Virginia Foundation for the Humanities launched a fellowship program 
with four of Virginia's accredited HBCUs: Virginia Union University, Virginia State University, Hampton University, and Norfolk State 
University. VHF's inaugural cohort of HBCU fellows are faculty from Virginia Union and Norfolk State Universities. 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

NEH continues to support partnerships with HBCUs in a variety of ways, including through ongoing work with the National Musuem 
of African American History and Culture, the National Trust’s African American Cultural Heritage Action Fund. These are long-term 
partnerships, and NEH will continue to provide updates on the developments and progress from these partnerships. In addition, 
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NEH supports state and jurisdictional humanities’ councils, which receive funding from NEH, in efforts in reaching and partnering 
with HBCUs; some examples are given in question 10. 

In addition to these ongoing partnerships, NEH is actively creating new opportunities designed to be responsive to the needs and 
interests of various audiences, including HBCUs. The American Tapestry Initiative described in questions 4 and 7, is a wide-ranging 
special initiative that “leverages the humanities to strengthen our democracy, advance equity for all, and address our changing 
climate.” For example, the newly created Spotlight on Humanities in Higher Education program supports the exploration and 
development of small projects that benefit underserved populations through the teaching and study of the humanities, and the 
Notice of Funding opportunity specifically refers to HBCUs. 

NEH leadership is actively engaged with major private humanities funders to strengthen public-private support for research 
opportunities for HBCU faculty, many of whom are under-resourced and face unique challenges in obtaining major grants and 
fellowships to research, write, and publish their scholarship. 

NEH continues to look for ways to increase partnerships and create new connection with HBCUs. 
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Part I 

Federal Agency Name: 

National Labor Relations Board 

Agency Mission: 

The NLRB is an independent federal agency created in 1935 to administer and enforce the National Labor Relations Act (NLRA), the 
primary federal statute governing labor-management relations in the private sector.  The NLRA protects the right of employees to 
choose for themselves, without interference by employers or unions, whether to form, join, assist, or collectively bargain through 
a labor organization, and to otherwise join together for their mutual aid or protection, or to refrain from all such activity.  The 
NLRB enforces these statutory rights to remedy the known inequality of bargaining power between employees and their 
employers, to promote the full freedom of association of workers, and to strengthen the Nation’s economy by promoting the 
peaceful resolution of disputes that might otherwise cause disruptions to commerce. 

Agency Plan Point of Contact: Chinelle Blake-Augustin 

Email Address: Chinelle.Blake-Augustin@nlrb.gov 

Plan Preparation Office: Office of Human Resources – Strategic Recruitment Office 
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Part II 

Agency HBCU Goal(s) 
31 Statement(s) 

The National Labor Relations Board (NLRB) values a diverse workforce and recognizes the importance of 
an effective recruitment and retention program that attracts a diverse and highly qualified pool of 
candidates.  The NLRB’s goal is to operate under a recruitment strategy inclusive of all institutions of 
Higher learning to include HBCUs.  The NLRB engages HBCUs through out the year on the NLRB mission, 
and to provide information on the pursuit of Agency career paths.   

Metrics of Success The NLRB uses a variety of measurement tools to track the agency’s outreach efforts throughout the 
fiscal year to ensure recruitment goals are met, including Agency representation at HBCUs and other 
diverse recruitment target areas. The agency’s metrics to success include, but are not limited to, 
trackable Quick Response (QR) codes, social media reports, job board analytics and job vacancy reports. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

The NLRB’s annual funding budget only includes discretionary funds and does not include reserved 
funding or multiyear funding. Therefore, we do not participate in grant/contracts that would specifically 
target Institutions of Higher Education (IHEs). 

Program 
Categories 

FY2022 
Funds to All 
IHEs ($) 

FY2022 
Funds to 
HBCUs 

HBCU Funding 
Goal for FY2023 
(% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

N/A N/A N/A N/A 

31 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 



728 

Program 
Evaluation 
Awards/Contracts 

N/A N/A N/A N/A 

Training 
Awards/Contracts 

N/A N/A N/A N/A 

Facilities and 
Equipment 
Awards/Contracts 

N/A N/A N/A N/A 

Direct Institutional 
Subsidies 

N/A N/A N/A N/A 

Other Activities N/A N/A N/A N/A 

TOTALS 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a
comprehensive list as an addendum.)

The National Labor Relations Board offers a variety of Student Programs in which HBCU students may participate including the 
Pathways programs for all majors, Honors program for Law Clerks and Attorneys, Student Volunteer program for all majors.  In 
addition, NLRB partners with schools and organizations offering fellowship programs to provide internship opportunities. 

HBCUs are encouraged to participate in all of NLRB student programs, NLRB sponsored informational sessions, and employment 
opportunities open to the public.  The following programs may be of particular interest to HBCUs: 

• The Honors program is a comprehensive program designed to introduce highly motivated individuals to the field of labor
law.  The NLRB Honors Program allows select candidates an opportunity to work directly with practicing labor lawyers and
technical professionals in its Washington, D.C. Headquarters and Regional Offices.  Honors Attorneys will gain valuable
experience and benefit from a wide variety of learning experiences.
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• The Pathways Program provides students and recent graduates with opportunities for internships and potential careers at
the National Labor Relations Board. HBCU Students interested in federal employment are encouraged to apply for the
Pathways Program as a good opportunity to begin their entry-level professional career.

• The Student Volunteer Program is a non-paid program that offers students who are enrolled in high school or an accredited
academic institution, the opportunity to learn about the NLRB, gain valuable on the job work experience in the federal
sector, and earn credit towards their degree for their volunteer service.

• NLRB provides opportunities for students at colleges and Universities to shadow professionals and participate in Agency
unpaid internship opportunities through external partners such as Fellows programs and The Washington Center (TWC).

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What
steps has your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs
and initiatives under your agency’s jurisdiction?

The National Labor Relations Board partners with colleges and university including HBCUs, local government, state government, 
secondary education, and other stakeholders to build a pipeline for students that may be interested in attending HBCUs, inform 
them about Agency employment opportunities, and increase awareness of their rights under the National Labor Relations Act. The 
following programs support this initiative: 

• The National Labor Relation Board informs Colleges and Universities of NLRB internship opportunities using virtual
platforms like Handshake & Symplicity, attending College and University sponsored career fairs, hosting quarterly
information sessions, and hosting annual nationwide ‘Meet & Greet’ webinars to engage students on the NLRB mission to
protect workplace democracy and provide information on the pursuit of Agency career paths.

• National Labor Relations Board partners with D.C. Department of Employment Services to host students participating in the
Mayor Marion S. Barry Summer Youth Employment Program (MBSYEP). The Program is a locally funded initiative sponsored
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by the Department of Employment Services (DOES) that provides District youth ages 14 to 24 with enriching and 
constructive summer work experiences through subsidized placements in the private and government sectors.  In FY 22, 
NLRB hosted five (5) MBSYEP participants to provide experience to include, curated workshops on resume writing, financial 
literacy, business etiquette, professional career journeys, health and wellness, constructing a vision, presentation skills, and 
book club participation. 

• The National Labor Relations Board provides outreach to high school students through the agency’s Student Ambassador
program.  The Student Ambassador program is an outreach program coordinated by participating offices across the Agency.
The NLRB and High Schools agree to foster a Student Ambassador Program under which students (the Student
Ambassadors) are educated by NLRB staff on the NLRA, NLRB procedures, and NLRB employment opportunities.  During FY
22, NLRB partnered with three (3) High schools to establish Student Ambassador program relationships in Boston
Massachusetts, Newark New Jersey, and New York.

• The National Labor Relations Board hosted an information session on NLRB student programs for high school students and
faculty with the New Jersey Vocational Rehabilitation Services that supports individuals with differing abilities of which may
be interested in HBCUs.

• The National Labor Relations Board participated in the National HBCU Week activities including the Journey across the
federal Government Meet & Greet to engage the HBCU scholars and faculty about the NLRB mission and student
opportunities at the agency.

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are
addressed and removed?

The National Labor Relations Board has made several strides to strengthen recruitment efforts in underserved communities to 
include HBCUs. The Agency recognized challenges and practices that previously in place creating barriers to participation by HBCUs.  
Therefore, in 2022, the agency drafted its first Strategic Recruitment and Retention Plan designed to provide updates policies and 
practices aimed to remove recruitment barriers.    
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(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

The NLRB’s annual funding budget only includes discretionary funds and does not include reserved funding or multiyear funding. 
Therefore, we do not participate in grant/contracts that would specifically target Institutions of Higher Learning, including HBCUs. 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented
and describe the plan, where appropriate, to address those disparities.

The NLRB invited Colleges and Universities, including HBCUs, to participate in a Virtual Meet & Greet to engage faculty and 
students on the NLRB mission and employment opportunities at the Agency. The event serves as an opportunity for Agency 
Leadership to engage with students from HBCUs and other institutions of higher learning. 

During FY 2022, NLRBs recruitment focus included Minority Serving Institutions (MSI) and minority- serving organizations, and 
organizations with disabilities. As part of this initiative, NLRB participated in four (4) targeted events to recruit students at HBCU’s 
including events: 

• Howard University,
• Bethune-Cookman,
• Xavier University of Louisiana,
• and Texas Southern University.

The NLRB also participated in two (2) White House HBCU Initiative programmatic events and the Congressional Black Caucus 
Foundation nationwide conference to have a recruiting presence for individuals interested in the NLRB mission, student 
internships, and career opportunities. 
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(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for
grants, contracts, or cooperative agreements in FY23.

The NLRB’s annual funding budget only includes discretionary funds and does not include reserved funding or multiyear funding. 
Therefore, we do not participate in grant/contracts that would specifically target Institutions of Higher Learning, including HBCUs. 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and
the HBCU PARTNERS Act in the past year.

The NLRB conducted recruitment outreach efforts at HBCUs to promote awareness of NLRB student programs.  The agency utilized 
virtual recruitment strategies through online portals such as Handshake and attended in-person career fairs.  The agency also 
established a partnership with The Washington Center, partners with diverse schools including HBCUs. 

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity
of HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and
initiatives under the jurisdiction of your agency.

The NLRB’s annual funding budget only includes discretionary funds and does not include reserved funding or multiyear funding. 
Therefore, we do not participate in grant/contracts that would specifically be for programs and initiatives including HBCUs under 
the jurisdiction of our agency. 
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(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact
with, HBCUs.

The NLRB has been diligent with interacting with HBCU’s. We established a Talent Network to engage with and receive information 
from Jobseekers during recruitment outreach efforts conducted agency wide.  The information collected supports increasing data 
collection, reporting capabilities, execution of data-driven decision-making and promotes continuity of engagement.  The Agency 
also uses the Talent Network as an engagement strategy at in-person recruitment events through collecting information regarding 
the jobseeker's desired roles and connecting with jobseekers when a position posts to USAJOBS by sending personalized job alerts 
based on a jobseeker’s position of interest.   

The NLRB Talent network supports recruiting specified groups, such as outreach focused on the populations identified in DEIA.  The 
Talent Network’s ability to target institutions of higher learning expands the Agency’s ability to reach the market of underserved 
communities that may be unaware of the Agency’s internship opportunities.  

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

The agency established a partnership with The Washington Center, who partners with diverse schools including HBCUs.  The 
Washington Center promotes internships and connect students with opportunities at Federal Agencies.  Accordingly, the National 
Labor Relations Board plans to onboard students from The Washington Center in FY 23. As previously mentioned, the NLRB 
participated in four (4) targeted events in FY 22 to recruit students at HBCU’s including events: 

• Howard University,
• Bethune-Cookman,
• Xavier University of Louisiana,
• and Texas Southern University.
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Part I 

Federal Agency Name: 

National Oceanic and Atmospheric Administration 

Agency Mission: 

Science, Service and Stewardship 

Agency Plan Point of Contact: Vankita Brown 

Email Address: Vankita.brown@noaa.gov 

Plan Preparation Office: NOAA Office of Education 
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Part II 

Agency HBCU Goal(s) 32 
Statement(s) 

NOAAs goal is to increase engagement with HBCUs to ensure they have equitable access and minimal barriers 
to grants and student scholarship and internship programs. 

Metrics of Success The number of students from HBCUs supported by NOAA student scholarship and internship programs. 

The number of NOAA supported students from HBCUs who enter the NOAA workforce. 

Increased capacity at HBCUs that are currently in partnership with NOAA. 

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$16,974,958 $12,340,650 $12,750,000 FY2022 funds represent cooperative agreement funding 
amounts to Florida A&M University ($3,853,171), 
University of Maryland Eastern Shore ($3,853,171), and 
Howard University ($4,634,308) issued by the NOAA Office 
of Education. FY2023 estimated funding represents 
planned funding of $4,250,000 to each HBCU listed above. 

Program Evaluation 
Awards/Contracts  
Training 
Awards/Contracts 

32 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 
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Facilities and 
Equipment 
Awards/Contracts 
Direct Institutional 
Subsidies 
Other Activities 

TOTALS $16,974,958 $12,340,650 $12,750,000 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as
an addendum.)

• NOAA’s Educational Partnership Program with Minority Serving Institutions (EPP/MSI) offers opportunities, through national
competitions, for students and faculties at MSIs, including HBCUs, to participate and collaborate with NOAA scientists and
resource managers.  The EPP/MSI Undergraduate Scholarship program is open to students attending HBCUs and other MSIs, and
who are pursuing degrees in science, technology, engineering and mathematics (STEM) as well as social sciences, economics and
policy focused disciplines.  Scholarship recipients are awarded up to 45K during the junior and senior years of undergraduate
study, including 2 paid summer internships under the mentorship of a NOAA employee at a NOAA facility.

• NOAA offers a number of internship programs where specific engagement with the HBCU community is conducted to recruit
students, including the Woods Hole Partnership Education Program, Lapenta NOAA Internship Program and the InFISH internship
program.

• HBCUs are also eligible to compete to become one of the NOAA EPP/MSI Cooperative Science Centers.  Centers must have a PhD
degree granting program in one of the core NOAA mission sciences and also have an established track record of educating and
graduating students with degrees that are aligned with and directly support NOAA’s mission. These awards are made in five year
cycles, with the current award cycle being 2022-2027.
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(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under
your agency’s jurisdiction?

• NOAA has been intentional in its engagement with the MSI community, including engagements with HBCUs. Building on a 20
year partnership through the NOAA EPP/MSI Cooperative Science Center program, NOAA will continue to provide support
whereby HBCUs build capacity on their campuses, including hiring of additional faculty, expansion of research capabilities
through partnerships with NOAA line offices, and increasing engagement across NOAA with the goal of creating opportunities for
faculty to collaborate with the agency.

• NOAA will continue to host a series of ‘open house’ events where in information exchange between MSI faculty and NOAA
occurs and identification of points of collaboration are made.

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

• NOAA has established a grants and cooperative agreements equity working group that is examining current practices and seeks
to reduce barriers that HBCUs, community-based organizations, and other groups face when seeking federal funding.

• NOAA adopted the use of the Conservation Corps Act Direct Hire Authority Act that provides an opportunity for student
supported by NOAA programs, who successfully complete a minimum 10 week internship at a NOAA facility, to be awarded a
Certificate of Eligibility.  The certificate provides documentation that enables the student to be eligible for hiring to special
authority designated positions. HBCU students supported by the NOAA EPP/MSI program benefit from this program.

• NOAA conducted specific outreach to HBCUs to encourage its students to apply for student scholarship and internship programs.
This outreach included engagement through the Handshake software, hosting of informational webinars, and targeted
engagement with HBCU students at HBCU week and National Conferences.
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(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY23.

NOAA will provide grant funding to HBCUs, through the EPP/MSI Cooperative Science Center program to Florida A&M University, Howard 
University, and University of Maryland Eastern Shore. Each of these institutions serve as leads on their respective grant programs and 
have partners who receive funds through sub-awards from the grant recipient. HBCUs are among the sub-awardees, including Savannah 
State University, Bethune Cookman University, Delaware State University, Hampton University, and Jackson State University. 

Funding estimated for HBCUs in FY2023 is $4,250,000. 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe
the plan, where appropriate, to address those disparities.

NOAA adopted the Conservation Corps Act Direct Hire Authority as a means to increase the rate of hire among students supported by 
scholarship, fellowship, and internship programs to the NOAA STEM workforce. Focused use of this and other direct hire authorities has 
resulted in significant increases in students hired from minority serving institutions. The use of direct hire authorities help to eliminate 
some of the barriers associated with the Federal job search and USAjobs. During FY 2020-2022, NOAA successfully hired 35 students 
supported through the EPP/MSI program. This intentional focus on strategic and targeted hiring represents a significant increase in 
hiring from the MSI-community since the program began in 2001. 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.
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• NOAA has 3 existing cooperative agreements with Florida A&M University, University of Maryland Eastern Shore and Howard
University. The intent of each of these cooperative agreements is to provide financial support for education, training and
graduation of students to position them to be competitive candidates for the NOAA future workforce. We expect that capacity
will be increased at the 8 HBCUs who either lead or serve as partner institutions on EPP/MSI Cooperative Science Center awards.

• The NOAA EPP/MSI program requires all participants in the Cooperative Science Center awards to take and complete grants
management training to ensure proper skills are obtained to effectively manage the grant awards.

• NOAA is partnering with NSF to identify junior and mid-career faculty at MSIs in the effort to host an introductory meeting with
NSF Science Directorate program administrator. The intent of the meeting is to ensure faculty on MSI campuses are aware of
available funding through NSF and to generate networking opportunities whereby faculty may gain insight on how to be more
successful in obtaining grant funding from NSF.

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

• NOAA has been intentional in its engagement with the MSI community, including engagements with HBCUs. Building on a 20 year
partnership through the NOAA EPP/MSI Cooperative Science Center program, NOAA will continue to provide support whereby
HBCUs build capacity on their campuses, including hiring of additional faculty, expansion of research capabilities through
partnerships with NOAA line offices, and increasing engagement across NOAA with the goal of creating opportunities for faculty
to collaborate with the agency.

• In FY22, NOAA held a series of ‘open house’ events where in information exchange between faculty and NOAA occurs and
identification of points of collaboration are made. More events such as these are planned and the full MSI community with which
NOAA is engaged will have the opportunity to participate and contribute.
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(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.

NOAA is partnering with NSF to identify junior and mid-career faculty at MSIs in the effort to host an introductory meeting with NSF 
Science Directorate program administrator. The intent of the meeting is to ensure faculty on MSI campuses are aware of available 
funding through NSF and to generate networking opportunities whereby faculty may gain insight on how to be more successful in 
obtaining grant funding from NSF. 

NOAA Cooperative Science Centers regularly engage with stakeholder communities to ensure their science is communicated and 
relevant local concerns are addressed in the work. Each Center conducts research in areas that are aligned with NOAA’s mission, 
including extreme weather modeling, coastal resilience, and living marine resource health and viability. 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.

NOAA will continue to provide intentional outreach and engagement with the HBCU community to increase the recruitment of its 
students to our scholarship, fellowship, and internship programs. Additionally, NOAA is committed to engaging faculty to provide 
opportunities for collaboration, including increased outreach for funding opportunities and sabbatical research experiences at NOAA in 
an effort to increase information exchange and build capacity on their campuses. 
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(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

• NOAA has an objective to increase engagement in student outreach programs targeting underrepresented populations including
HBCUs

• NOAA expanded its branding among HBCUs and marketed the agency as an Employer of Choice using specific engagement at
national conferences where high numbers of individuals from traditionally underrepresented communities are present, including
the National Society of Black Engineers, HBCU Week, and Society for the Advancement of Chicanos/Hispanics and Native
Americans in Science.

• NOAA has a partnership with Jackson State University. NOAA supports this HBCU by providing informational sessions and with
development of academic curriculum regarding NOAA work in Meteorology. Jackson States produces the most Black graduates
with Bachelor’s degrees in Meteorology in the country.

• In FY22, NOAA hosted the 10th EPP/MSI Biennial Education and Science Forum on the campus of Florida A&M University. During
this event, 400 students, faculty, and NOAA professionals participated in workshops, plenary sessions, and oral and poster
presentation sessions to share research results, develop professionally, and network.
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Part I 

Federal Agency Name: 

National Science Foundation 

Agency Mission: 

The National Science Foundation (NSF) is an independent federal agency created by Congress in 1950 "to promote the progress of 
science; to advance the national health, prosperity, and welfare; to secure the national defense..." NSF is vital because we support 
basic research and people to create knowledge that transforms the future. 

Agency Plan Point of Contact:  Jolaina Jeff-Cartierina Jeff-Cartier 

Email Address: jjeffcar@nsf.gov 

Plan Preparation Office: Office of Integrative Activities 



743 

Part II 

Agency HBCU Goal(s) 33 
Statement(s) 

National Science Foundation (NSF) seeks to strengthen Science, Technology, Engineering, and Mathematics 
(STEM) education and research capacity at Historically Black Colleges and Universities (HBCUs) by stimulating 
sustainable improvement in their research, training, and workforce development capacity. To that end, NSF aims 
to improve representation in the scientific enterprise by making changes that will lead to an increase in proposal 
submissions from applicants and communities that are underrepresented and underserved in STEM. 

Metrics of Success NSF’s work to support HBCUs is aligned with its Agency Priority Goal: By September 30, 2023, NSF will increase 
both the number and proportion of proposals received from underrepresented and underserved 1) investigators 
and 2) institutions by 10 % over the FY 2020 baselines.  

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

NSF provides an extensive range of NSF funding opportunities for which institutions of higher education (IHE) may 
be interested and are eligible. With an annual budget of $8.8 billion (FY 2022), NSF is the funding source for 
approximately 27% of the total federal budget for basic research conducted at U.S. colleges and universities. 
Detailed information regarding NSF funding opportunities and the impacts of these investments can be found at: 
www.nsf.gov. 

Program Categories FY2022 Funds to 
All IHEs ($) 

FY2022 Funds to 
HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & Development 
Awards/Contracts 

$5,593,625,715 $76,256,227 To be determined Recent appropriations for FY23 are 
informing discussions regarding 
funding of HBCUs 

Program Evaluation 
Awards/Contracts  

N/A 

Training 
Awards/Contracts 

$792,659,384 $52,124,916 To be determined Recent appropriations for FY23 are 
informing discussions regarding 
funding of HBCUs 

Facilities and Equipment 
Awards/Contracts 

$242,120,586 $2,316,151 N/A 

33 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 
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Direct Institutional 
Subsidies 

N/A 

Other Activities $373,965,035 $511,832 N/A 

TOTALS $7,002,370,720 $131,209,126 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as
an addendum.)

HBCUs are strongly encouraged to submit proposals in response to the myriad of NSF funding opportunities for which they are interested and 
are eligible. NSF programs that may be of particular interest to HBCUs include, but are not limited to: NSF’s Growing Research Access for 
Nationally Transformative Equity and Diversity (GRANTED), the Eddie Bernice Johnson Inclusion across the Nation of Communities of Learners 
of Underrepresented Discoverers in Engineering and Science (INCLUDES) Initiative, Organizational Change for Gender Equity in STEM Academic 
Professions (ADVANCE), Innovative Technology Experiences for Students and Teachers (ITEST), Improving Undergraduate STEM Education 
(IUSE), Robert Noyce Teacher Scholarship Program, Build and Broaden 2.0 and 3.0; and Science, Technology, Engineering and Mathematics 
Education Postdoctoral Research Fellowships (STEM Ed PRF). NSF also offers investment opportunities for training and research capacity 
building, which restricts its eligibility to HBCUs. Historically Black Colleges and Universities-Undergraduate Program (HBCU-UP) provides awards 
to develop, implement, and study evidence-based innovative models and approaches for improving the preparation and success of HBCU 
undergraduate students to pursue STEM graduate programs and/or careers. The Centers of Research Excellence in Science and Technology 
(CREST) program supports the enhancement of research capabilities of minority-serving institutions through the establishment of centers that 
effectively integrate education and research; hence promoting the development of new knowledge, enhancements of the research productivity 
of individual faculty, and an expanded presence of students historically underrepresented in science, technology, engineering, and 
mathematics (STEM) disciplines. Within CREST the HBCU Research Infrastructure for Science and Engineering Program (HBCU-RISE) track 
provides awards to build the research capability at HBCUs that offer doctoral degrees in science and engineering disciplines. Finally, the HBCU 
Excellence in Research Program (EiR) supports capacity building by funding research projects aligned with NSF’s research programs.  

Additional information regarding NSF programs and initiatives can be found at: www.nsf.gov. 

http://www.nsf.gov/
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(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under
your agency’s jurisdiction?

NSF remains committed to advancing educational equity, excellence, and economic opportunities for underrepresented communities in STEM. 
Such commitment is embedded in the NSF Strategic Plan, which outlines a variety of investment priorities, including integrating research with 
education and building capacity and expanding efforts to broaden participation from underrepresented groups and diverse institutions across 
all geographical regions in all NSF activities. This strategic plan guides NSF’s priorities and actions and the first strategic goal within the current 
strategic plan is to empower STEM talent to fully participate in science and engineering. 

The NSF Strategic Plan can be viewed here or at https://www.nsf.gov/publications/pub_summ.jsp?ods_key=nsf22068. 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

NSF ensures that proposals submitted for funding are reviewed in a fair, competitive, transparent, and in-depth manner through its merit 
review process. Merit Review is described in detail in Chapter III of the NSF Proposal & Award Policies & Procedures Guide (PAPPG, 
https://beta.nsf.gov/policies/pappg/23-1/ch-3-proposal-processing-review), which provides guidance for the preparation and submission of 
proposals to NSF. Please note that NSF cannot predict the outcome of the merit review process or estimate the number of awards to HBCUs. 

NSF offers training to reviewers of proposals to reduce unconscious bias in the merit review process and provide shared knowledge among 
reviewers to work toward more consistent reviews.   

https://www.nsf.gov/news/special_reports/strategic_plan/
http://www.nsf.gov/publications/pub_summ.jsp?ods_key=papp
http://www.nsf.gov/publications/pub_summ.jsp?ods_key=papp
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(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY23.

NSF continues to leverage the following programs to increase federal grant investments in HBCUs: 
• HBCU-Excellence in Research (EiR)
• Historically Black Colleges and Universities Undergraduate Program (HBCU-UP) and
• HBCU Research Infrastructure for Science and Engineering (RISE), a track within the Centers of Research Excellence in Science and

Technology (CREST) Program

NSF education programs and research efforts with focus on HBCUs include: CREST, Louis Stokes Alliances for Minority Participation (LSAMP), 
CyberCorps®: Scholarship for Service (SFS), HBCU-UP, Innovative Technology Experiences for Students and Teachers (ITEST), Improving 
Undergraduate Stem Education (IUSE), MPS Multidisciplinary Activities, Partnerships for Innovation (PFI), Partnerships for Research & 
Education Materials (PREM), Established Program to Stimulate Competitive Research (EPSCoR) Research Infrastructure Improvement (RII), 
Major Research Instrumentation (MRI) Program, Research Experiences for Teachers (RET), the Robert Noyce Scholarship Program, Research 
Experiences for Undergraduates (REU), Scholarships in Science, Technology, Engineering and Mathematics (S-STEM), and Eddie Bernice Johnson 
INCLUDES Initiative.   

HBCUs are encouraged to participate in the myriad of NSF programs focused on or emphasizing broadening participation in STEM, such as 
Organizational Change for Gender Equity in STEM Academic Professions (ADVANCE), Advanced Technological Education (ATE), STEM + 
Computing Partnerships (STEM-C) and International Research Experiences for Students (IRES), Build and Broaden, Partnerships for Research 
and Education in Chemistry (PREC) and Partnerships for Research and Education in Physics (PREP). 

For additional information regarding funding opportunities at NSF, please review the National Science Foundation Broadening Participation 
Portfolio at https://beta.nsf.gov/funding/initiatives/broadening-participation. 
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe
the plan, where appropriate, to address those disparities.

A significant majority of NSF programs are funded through the Research and Related Activities (R&RA) account and predominantly fall in the 
research and development category. These programs support fundamental science and engineering research to promote advances in discovery 
and learning that spurs innovation.  

NSF aims to increase funding for underserved and underrepresented populations at all levels of STEM education. In FY 2022, the following eight 
HBCUs received over $5 million in funding: Clark Atlanta University ($10.45 million); North Carolina A&T State University ($9.96 million); 
University of Virgin Island ($9.63 million); Florida A&M University ($8.48 million); Howard University ($6.95 million); University of Arkansas-Pine 
Buff ($6.24 million); Morehouse College ($6.06 million); and Tuskegee University ($5.68 million). 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.

NSF continues to engage in outreach efforts to the scientific communities and with HBCUs to increase their capacity to compete effectively for 
all NSF funding opportunities. HBCUs are encouraged to take advantage of NSF’s on-line information and electronic notifications.  

Program-specific PI meetings provide opportunities for potential and active HBCU awardees to engage in discussion with NSF staff about 
discipline-specific funding challenges and opportunities.  

Most NSF programs offer webinars to share program information and proposal preparation guidance. Information about these types of 
technical assistance events will be posted on the NSF website and announced via NSF Updates, an online subscription service. 

Finally, NSF seeks to encourage nationally transformative ideas and scalable models to strengthen the Nation’s research enterprise, particularly 
at emerging research and minority-serving institutions. Broadly defined, the research enterprise includes human capital, practices and 
processes related to research development, research administration, technology transfer and commercialization, corporate relation/public-
private partnerships, research integrity, compliance and security, research policy, student research training, and research leadership. Beginning 
in FY 2023, a new NSF initiative, GRANTED, was launched to address these issues. NSF’s initial investments in GRANTED will fund conferences, 
symposia, and workshops centered around one or more of the three primary themes of GRANTED: enhancing practices and processes within 
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the research enterprise, strengthening the research enterprise workforce, and partnering with national and regional professional societies to 
translate effective practices within the research enterprise into diverse institutional and organizational contexts. The proposed conferences 
should bring together a diverse array of stakeholders with the goal to convene, build, and energize communities to help shape future GRANTED 
funding opportunities and be better prepared to submit ambitious proposals in response to those calls.  

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

NSF progress for 2022 has revealed positive outcomes toward advancing the mission of Executive Order 14041 and the HBCU PARTNERS Act. 
Representatives from HBCUs currently serve on several NSF advisory committees, diverse review panels and Committees of Visitors, increasing 
both visibility and ensuring recognition of the unique challenges and opportunities facing our nation’s HBCUs. 

An increased presence of HBCUs across the NSF education and research portfolios is being evidenced by 2022 funded projects such as: 

• Delaware State College (2219731) – Training and Partnership in Data Science for Advancing Research in Biomolecular Detection
• Clark Atlanta University (2217346) - NSF INCLUDES Alliance: National Data Science Alliance (NDSA)
• Southern University (2216805) - Partnership for Research and Education on Molecules at High Pressures
• Tougaloo College Cyber Lab Equipment (2229807)
• Shaw University (2205536) - Increasing Access and Inclusiveness in Cybersecurity through Lab Experiences
• Saint Augustine’s College (2205612) - Broadening Participation Research Project: Examining the Effects of a STEM Career Readiness

Model to Enhance Underrepresented Minority Employment Opportunities
• Winston-Salem State University (2200650) - Research Initiation Award: Environmental Factors Modulation of Structure-Function of

Biological Systems
• Langston University (2201479 - CC* Compute: Collaboration in Computing Infrastructure for Research and Education (CO-InResE)
• Tennessee State University (2217830) - BRC-BIO: MediCARGO- Decoding peptide perception during Medicago-Sinorhizobium symbiosis

using CRISPR-cas9 As a Reverse Genetics tool
• University of Virgin Islands (2225854) - EPSCoR RII-BEC: Securing STEM Island Pathways

javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
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(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.

NSF will continue to engage in outreach efforts to the scientific communities and HBCUs to increase HBCU capacity to compete effectively for 
NSF funding opportunities. NSF currently partners with other federal agencies, industry, private foundations, NGOs and foreign funders to 
coordinate and enhance the impact of NSF investments, and complement and support research priorities across the globe.  

Overall, NSF will employ its levers of influence in several areas to enhance its engagement with and support to HBCUs. Gathering input/ideas 
from the HBCU community will be important for: developing and/or expanding broadening participation programs; revising and developing 
policies/practices that advance diversity, equity, accessibility, and inclusion in STEM disciplines; making visible the diverse and mutually 
benefitting partnership opportunities with HBCU leaders, educators, researchers, and students as well as communicating best practices for the 
diversification of the scientific enterprise; and promoting shared accountability to broaden the participation/representation of HBCUs in 
investment priorities.   

The GRANTED initiative is also open to public and private sector partners and participants to increase capacity for funding success. 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.

There are several areas of support to facilitate partnering efforts among the WH Initiative, HCBUs and NSF that align with NSF's commitment to 
inclusion and its mission of promoting the progress of science. They include:  

• Conducting outreach to the HBCU community, including the recruitment of reviewers, panelists, expert consultants, and
Intergovernmental Personnel Act (IPA) assignments from HBCUs;

• Offering tailored technical assistance linked to programmatic competitiveness, investment in the HBCU infrastructure for innovation
and fundamental research, and support for the development of a diverse STEM workforce;

• Advancing diverse perspectives within the HBCU community, by supporting the HBCU Broadening Participation Research Center
(BPRC) for the Development of Identity and Motivation of African American Students in STEM. In accordance with NSF 20-559, the
BPRC builds intellectual infrastructure to facilitate the creation, integration, and transfer of new knowledge in broadening participation
research;

• Providing awards to develop, implement and study innovative models and approaches in STEM that enhance the preparation and
success of STEM graduates of HBCUs; and

https://www.nsf.gov/about/partners/#federal
https://www.nsf.gov/about/partners/#industry
https://www.nsf.gov/about/partners/#private
https://www.nsf.gov/about/partners/#foreign
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• Developing a portfolio of projects that enable STEM and STEM education faculty in HBCUs to develop further research capacity,
conduct research, and increase access to scientific and engineering equipment for research and training.

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

Collaborative research projects that represent partnership awards to HBCUs in FY 2022 included: 
• Collaborative Research: ORCC: Investigating drought and cold resistance of northeastern US trees to inform ecological modeling and

forest management practices (Alabama A&M University with the University of New Hampshire as Lead, and Smith College, 2222439)
• Collaborative Research: RESEARCH-PGR: Genome-wide quest for non-host resistance mechanisms in plants (Howard University with

the University of Maryland-College Park as Lead and the University of Missouri-Columbia, 2224205)
• Collaborative Research: NRI: Shape-Based Remote Manipulation (Florida A&M University as Lead with Northwestern University,

2221570)
• BPC-AE: Collaborative: Evolution of the Institute for African Americans in Computing Sciences (IAAMCS) (Morehouse College as Lead

with American Institutes for Research in the Behavioral Sciences, Auburn University, and University of Florida, 2216622)
• Collaborative Research BPE track 3: Minority Mentoring for Advancement and Participation in Engineering Hub (Morgan State

University as Lead with Jackson State University, Ziker Enterprises LLC, and North Carolina A&T State University, 2217718)
• Collaborative Research: A Partnership in Central Missouri in the Era of Multi-messenger Astrophysics (Lincoln University with Missouri

University of Science and Technology as Lead, 2219183)
• Collaborative Research: CISE-MSI: DP: CNS: Efficient Data Communication and Processing for Intelligent Medical Systems with Edge-

Cloud Interplay (Meharry Medical College as Lead with Old Dominion University Research Foundation, 2219741)

NSF’s HBCU-UP program has also established a formal partnership with the Environmental Protection Agency Region 3 via a Memorandum of 
Agreement. In this agreement, EPA intends to create, implement, and manage a mentoring and training curriculum for undergraduate students 
and NSF intends to provide internship funding through HBCU-UP awards . This partnership reflects a voluntary, mutual agreement between 
EPA Region 3 and NSF to provide college sophomore/juniors/seniors in Minority Serving Institutions (MSIs) - who are underrepresented in 
STEM - the opportunity to participate in career development through innovative research-based assignments, training, and mentorship to 
broaden participation in the Nation’s STEM workforce.  

Finally, in January 2023, NSF issued a Dear Colleague Letter for the GRANTED Initiative. This initiative focuses on addressing systemic barriers 
within the nation’s research enterprise by improving research support and service capacity at emerging, developing, and underserved research 
institutions. 
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Part I 

Federal Agency Name: 

U.S. Nuclear Regulatory Commission 

Agency Mission: 

The U.S. Nuclear Regulatory Commission (NRC) licenses and regulates the Nation's civilian use of radioactive materials to provide 
reasonable assurance of adequate protection of public health and safety and to promote the common defense and security and to 
protect the environment. 

Agency Plan Point of Contact: Email Address: 

Tuwanda M. Smith, Esq., Manager, Affirmative Employment and 
Diversity Management Program 

Tuwanda.smith@nrc.gov 

Plan Preparation Office: Office of Small Business and Civil Rights (SBCR) 
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Part II 

Agency HBCU Goal(s) 34 On February 14, 2020, NRC’s Fiscal Year 2021-2022 Historically Black Colleges and Universities (HBCU) 
Competitiveness Strategic Framework Plan was publicly issued by the White House Initiative on 
Advancing Educational Equity, Excellence, and Economic Opportunity Through HBCUs. This plan serves 
as the agency’s baseline for fulfilling the requirements in Executive Order 14041, “White House Initiative 
on Advancing Educational Equity, Excellence, and Economic Opportunity Through Historically Black 
Colleges and Universities.” The agency’s HBCU goals are identified in the table below. 

NRC’s FY 2021–2022 HBCU Competitiveness Strategic Framework Plan 
Goal Measurable Action Performance 

Level 
Timeframe 
End of Year 

Status as of 
December 2021 

HBCU Goal 1:  Increase 
outreach to, and employment 
of, HBCU students, including 
through special hiring 
authorities. 

(1) Campus-based
recruitment events will be
conducted at HBCUs.

(2) The number of HBCU
students offered
noncompetitive
employment will increase

(1) 25%

(2) 10%

2022 In progress 

HBCU Goal 2:  Increase 
HBCU students’ 
representation in NRC career 
development and placement 
programs. 

Increase HBCU student 
participation in NRC career 
development and placement 
programs or initiatives. 

5+ 2022 In progress 

HBCU Goal 3:  Increase the 
percentage and amount of 
funds awarded to HBCUs 
through contracts, grants, 
cooperative agreements, the 

Increase annual contracting 
with HBCUs to $3 million. 

$3 million 2022 No contracts awarded 
to HBCUs.  

34 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal. 
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NRC’s Scholarship and 
Fellowship Program, and 
other sources. 

HBCU Goal 4:  Increase 
opportunities for HBCUs to 
participate in research and 
development, and NRC 
program-specific research 
and development 
opportunities. 

(1) Increase HBCU
participation in research
and development grant
opportunities.

(2) Increase grant awards to
$3 million. This goal will
be further evaluated in FY
2022 to determine how to
increase HBCU
participation and
awarding.

(1) 5+

(2) $3 million

2022 A grant was issued to 
Florida Memorial 

University 

HBCU Goal 5:  Increase 
outreach to HBCUs and 
HBCU participation in the 
NRC’s Small Business 
Program (i.e., outreach, 
training, contract 
opportunities). 

Increase small business 
outreach, training, and 
counseling geared toward 
NRC contracting opportunities 
to HBCUs. 

5+ 2022 Increasing outreach to 
HBCUs 

 

Metrics of Success The NRC will continue to work toward meeting the HBCU metrics identified in the NRC’s FY 2021-2022 HBCU 
Competitiveness Strategic Framework Plan and identified in the table above. 

Provide details on 
Contracts, Grants and 
Other Funding 
Opportunities in which 
IHEs may participate 
(Include contract cycles) 

The NRC contracts for services related to information technology (IT) and cybersecurity, corporate support and 
research, and engineering. The NRC provides an annual forecast of contract opportunities, which includes 
opportunities open to institutions of higher education (IHEs), including minority serving institutions 
(MSIs)/HBCUs. The NRC works collaboratively to develop public-private partnerships geared toward increasing 
contracting opportunities for HBCUs, transferring knowledge to HBCUs about participating in Federal contracting 
and NRC prime and subcontract opportunities and doing business with the NRC. 

The NRC’s current Global Infrastructure and Development Acquisition (GLINDA) Blanket Procurement Acquisition 
(BPA) has six awardees, two of which are small businesses. The BPA has a 6-year period of performance and an 
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estimated value of $679 million. It provides the NRC with a wide range of IT infrastructure and application 
maintenance and operations services. For example, Symposit LLC (a GLINDA subcontractor) is a Small Business 
Administration (SBA)-certified small disadvantaged Business and SBA-certified 8(a) firm that provides modern IT 
solutions. Symposit participates in the National Institutes of Health’s Path to Excellence and Innovation Program, 
which provides partnership opportunities between Government contractors and HBCUs to assist HBCUs in 
securing Federal Government contracts. In addition, Symposit actively recruits and engages with local HBCUs from 
the DC metro area for consideration as Government contractor support. Similarly, Immersive Concepts, LLC 
(Immersive), is an SBA 8(a) firm and HUBZone Certified Business that provides technical innovation and 
professional services to the Federal Government and public-private sectors. Immersive is a prime contractor on 
three NRC multimillion-dollar contracts. Immersive has a memorandum of understanding (MOU) with Bowie State 
University and is in active discussions with Howard University to hire its undergraduate students to work on 
acquisition contracts that Immersive has with the Federal Government and the public-private sectors and to pay 
students’ tuition so they can acquire their graduate degree/certifications. For example, Immersive’s contract with 
the NRC for multimedia services includes support from an HBCU graduate that recently received a master's degree 
in information technology (IT) from Bowie State University. Moreover, Immersive currently employs graduates 
and active students from several HBCUs to support their public and private sector contracts, which include 
Morgan State University, Howard University, Florida Agricultural and Mechanical University, Bowie State 
University, Spelman College, North Carolina Agricultural and Technical State University, Tennessee State 
University, and Virginia State University. 

The NRC’s University Nuclear Leadership Program (UNLP) (formerly the Integrated University Program (IUP)) 
awards $16 million annually through nuclear education-related competitive grants to IHEs for scholarships and 
fellowships, faculty development, research and development, and scholarships for 2-year trade schools and 
community colleges. Students supported under an NRC scholarship or fellowship must agree to serve in the 
nuclear industry for a period of time, as required by the NRC service agreement. 
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Program 
Categories 
FY202235 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal 
for FY2023 (% and or 
$) 

Additional Comments 

Research & 
Development 

$9.9M $0 N/A To increase MSI participation, a selection criterion was added 
to the proposal technical evaluation process incentivizing MSI 
partnerships, whereby institutions could receive up to 10 
points when including a MSI partnership in the project 
description. 

Program 
Evaluation 

$0 $0 N/A N/A 

Training $0 $0 N/A N/A 

Facilities and 
Equipment 

$0 $0 N/A N/A 

Internships (N/A), 
Traineeships 
(N/A), 
Scholarships, 
Fellowships and 
Recruitment 
Strategies 

Estimated 
Budget $10M 

FY 2022 NOFO 
has not been 
issued, and no 
awards have 
been made. 

N/A Nuclear Leadership Program (formerly the Integrated 
University Program). 

Direct 
Institutional 
Subsidies 

$0 $0 N/A N/A 

Private-Sector 
Involvement 

$0 $0 N/A N/A 

Administrative 
Infrastructure 

$0 $0 N/A N/A 

35 Program Category definitions can be found in Part III: Definition of Terms 
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Economic 
Development 

$0 $0 N/A N/A 

Other Activities $0 $0 N/A N/A 
TOTALS $16M N/A N/A 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as
an addendum.)

The Office of Small Business and Civil Rights (SBCR) administers the NRC’s Minority Serving Institutions Program (MSIP), which 
includes a HBCU Program and several MSI subprograms. The MSIP was established in 2006, to promote a diverse skilled 
workforce pipeline. The program manager for the MSIP/HBCU program serves as the agency’s point of contact and assist HBCUs 
in their efforts to interact with the NRC. 

HBCUs are encouraged to participate in NRC’s regulatory planning and decision-making processes open to the public (if 
applicable), programs, activities, training, development, job placement, employment, and funding opportunities (e.g., grants, 
contracts). 
The following programs may be of particular interest to HBCUs: 

 Temporary Student Internship Program
 Nuclear Regulator Apprenticeship Network (NRAN) Program
 Student Cooperative Education Program
 Honor Law Graduate Program
 Law Clerks Training/Hiring Programs (e.g., Atomic Safety and Licensing Board Panel, Advisory Committee on Reactor

Safeguards)
 Resident Inspector Development Program
 Direct Hire Authority Program (under 5 U.S.C. 3304)
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 NRC grants programs
 NRC contracts

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU Partners Act?  What steps has your
agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under your
agency’s jurisdiction?

The NRC’s FYs 2021–2022 HBCU Competitiveness Strategic Framework Plan (Plan) was drafted in accordance with mandates from the White 
House Policy Management Counsel to improve the competitiveness, capacity, and contributions of HBCUs (e.g., participation in Federal 
programs, career development and placement, and funding opportunities). The Plan follows the model “Framework for the Development of a 
Federal HBCU Competitiveness Strategy,” which was issued to agencies on February 14, 2020. The NRC’s Plan serves as the agency’s baseline 
for advancing and achieving the goals of the Biden administration and mission of Executive Order 14041, “White House Initiative on Advancing 
Educational Equity, Excellence, and Economic Opportunity Through Historically Black Colleges and Universities,” dated September 3, 2021. 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?
In accordance with Title 29 of the Code of Federal Regulations (CFR) 1614.102(a), the NRC, similar to other Federal agencies, is required to 
maintain a continuing affirmative program to promote equal opportunity and to identify and eliminate discriminatory practices and policies. 
Under 29 CFR 1614.102(a)(3), the agency is required to conduct a continuing campaign to eradicate every form of prejudice or discrimination 
from the agency’s personnel policies, practices, and working conditions. Agencies are also required to follow Equal Employment Opportunity 
Commission’s (EEOC) guidance, including the instructions to Federal agencies set forth in Management Directive 715 (MD 715). Under MD 715, 
the Equal Employment Opportunity (EEO) Director is responsible for the implementation of the affirmative employment program, including 
matters to improve EEO program efficiency and/or eliminate identified barriers to the realization of equality of opportunity. SBCR conducts a 
thorough barrier analysis of the agency’s workforce, involves senior managers in the barrier analysis process (including development and 
implementation of action plans), conducts root-cause investigations, and reports to the EEOC on the agency’s progress. 
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Additionally, 29 CFR 1614.102(a)(13) requires Federal agencies to participate at the community level with other employers, schools and 
universities, and public and private groups in cooperative action to improve employment opportunities and community conditions that affect 
employability. 

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.
GRANTS/COOPERATIVE AGREEMENTS  

There were no grants/cooperative agreements provided to HBCUs during FY 2022.  

CONTRACTS 

The NRC contracts for services related to IT and cybersecurity, corporate support, research, and engineering. The agency provides an annual 
forecast of contract opportunities, which includes opportunities open to institutions of higher education, including HBCUs. 

In FY 2021, the NRC received an SBA Scorecard grade of “A+,” which is the highest grade available. The Scorecard measures the agency’s efforts 
toward achieving prime and subcontract small business goals, as well as the compliance, technical assistance, and outreach activities of the 
NRC’s Small Business (SB) Program. The NRC’s specific achievements include exceeding all five of its prime contract goals, such as more than 
doubling the goal for contracting with women, service-disabled veterans, and companies located in historically underutilized business zones. 

In FY 2022, the NRC worked collaboratively to develop public-private partnerships geared toward increasing contracting opportunities for 
HBCUs, transferring knowledge to HBCUs about participating in Federal contracting, NRC prime and subcontract opportunities, and doing 
business with the NRC. The agency recently launched its HBCU contracting support program, so it is too early in the developmental process to 
determine the correlation between the increase in small business goals and HBCU requirements. There were no contracts awarded to HBCUs 
during FY 2022. However, the Affirmative Employment and Diversity Management/MSIP and SB program staff collaborated to provide the 
following support to HBCUs: 
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 The SB Program partnered with the National Institute of Health (NIH) in its educational campaign. The NRC was offered a featured spot
to collaborate with the NIH on its HBCU Contracting Competitiveness Academy Pilot Program, which offers selected agencies the
opportunity to participate in outreach events designed to promote contracting opportunities for HBCUs and explain how to conduct
business with the agency. This outreach event assists HBCUs with navigating the Federal procurement process, identifying contract
opportunities, and enhancing their competitiveness when bidding on agency acquisitions.

 The SB Program currently works with small businesses that have MOUs with HBCUs to market research efforts and identify the
capabilities of the small business marketplace to support upcoming agency requirements. The MOUs with HBCUs state that these small
businesses are required to participate in recruitment efforts with local HBCUs and send their employees to a local HBCU for a higher
education degree, thereby improving the skills and qualifications of the staff supporting the agency.

 The SB Program offers one-on-one counseling sessions and resources, such as the Small Business Toolbox, to businesses and institutions
of higher education, including HBCUs, regarding how to effectively identify relevant business opportunities. The Toolbox has been
essential in assisting businesses to navigate the agency’s purchasing practices for acquisition opportunities that range from $15,000 to
over half a billion dollars.

 The NRC’s current GLINDA BPA has six awardees, two of which are small businesses. The BPA has a 6-year period of performance and an
estimated value of $679 million. It provides the NRC with a wide range of IT infrastructure and application maintenance and operations
services. For example, Symposit LLC (a GLINDA subcontractor) is an SBA-certified small disadvantaged Business and SBA-certified 8(a)
firm that provides modern IT solutions. Symposit participates in the NIH Path to Excellence and Innovation Program, which offers
partnership opportunities between Government contractors and HBCUs to assist HBCUs in securing Government contracts. In addition,
Symposit actively recruits and engages with local HBCUs from the Washington, DC, metro area for consideration as Federal Government
contractor support.

 Similarly, Immersive is an SBA-certified 8(a) firm and HUBZone Certified Business that provides technical innovation and professional
services to the Federal Government and public-private sectors. Immersive is a prime contractor on three NRC multimillion-dollar
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contracts. Immersive has an MOU with Bowie State University and is in active discussions with Howard University to hire its 
undergraduate students to work on acquisition contracts that Immersive has with the Federal Government and the public-private 
sectors, and to pay students’ tuition so they can acquire their graduate degrees or certifications. For example, Immersive’s contract with 
the NRC for multimedia services includes support from an HBCU graduate who recently received a master’s degree in IT from Bowie 
State University. Moreover, to support its public and private sector contracts, Immersive currently employs graduates and active 
students from several HBCUs, which include Morgan State University, Howard University, Florida Agricultural and Mechanical 
University, Bowie State University, Spelman College, North Carolina Agricultural and Technical State University, Tennessee State 
University, and Virginia State University. 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe
the plan, where appropriate, to address those disparities.

The NRC has three recruitment programs that focus on, current college students and recent graduates to build its talent pipeline. These 
recruitment programs include summer interns, the NRAN Program, and co-ops. The NRC is also committed to increasing the number of entry-
level hires, through formal training programs such as the NRAN and through non-NRAN entry-level positions. Although progress has been 
made, additional progress is required to increase diversity within these programs. The subsections below give a summary of each program. 

TRAINING AND PLACEMENT PROGRAMS 

Temporary Summer Student Internship Program 
A key resource for improving diversity in the NRC’s workforce pipeline is its summer internships, during which students are employed by the 
NRC for the summer. The agency selected a total of 60 students for the FY 2022 Temporary Summer Student Internship Program (TSSIP), two of 
which attended HBCUs (Howard University and Morgan State University). The TSSIP offers internships to students pursuing a variety of degrees, 
including but not limited to engineers, scientists, IT, accounting, and business majors who maintain a minimum 2.85 GPA. The TSSP occurs 
between May and August. 

The NRC posts the vacancy announcement for the TSSP on www.USAJobs.gov each year from late August through late October. 

http://www.usajobs.gov/
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 The vacancy announcement was placed on USAJobs August 29, 2022, and closed October 31, 2022.
 The starting salary is $33,221 (GG 04-09).
 U.S. citizenship is required.
 Answers to frequently asked questions (FAQs) are available at https://www.nrc.gov/about-nrc/employment/students-summer-faq.html.

Nuclear Regulator Apprenticeship Network Program 
The NRAN Program is a paid, full-time, 18-month training program for outstanding engineers and scientists who are graduating (B.S., M.S., PhD) 
and wish to start an advancement-oriented career. U.S. citizenship is required. The program is designed to develop well-rounded regulators by 
focusing on skill development in multiple areas across the agency through the support of mentors and NRC leaders. Participants gain real-world 
experience by completing three to four separate apprenticeships with technical experts to build a fundamental skill set to support future career 
growth. The NRAN Program’s goal is to recruit, hire, develop, and retain recent college graduates who possess a technical degree 
(e.g., engineering, science, health physics; science, technology, engineering, and mathematics disciplines (STEM)) to fill critical skill gaps and 
projected vacancies in regulatory positions. The NRC’s first NRAN cohort started in 2020, with future cohorts launching every 2 years. The first 
cohort consisted of 23 new NRAN employees, including four students from HBCUs (Alabama Agricultural and Mechanical University and South 
Carolina State University). Recruitment for the second group took place from September 2, 2021, to December 21, 2021. There are currently 25 
members in the 2022 Cohort including one student from an HBCU (Alabama Agricultural and Mechanical University); this group began in 
July 2022. 

Frequently Asked Questions (FAQs) about the NRAN Program are available at https://www.nrc.gov/about-nrc/employment/nran-faq.html. 

Honor Law Graduate Program 
Each year, the NRC selects a small number of graduating law students or judicial law clerks to serve in the agency’s Honor Law Graduate 
Program (HLGP), which is the agency’s primary mechanism for hiring entry-level attorneys. During the open period for the HLGP vacancy, the 
Office of the Chief Human Capital Officer (OCHCO) staff conducted recruitment outreach with the National Black Law Students Association, 
Howard University School of Law, University of the District of Columbia, and Texas Southern University. The agency’s Professional Development 
Committee identified mentors for incoming honor law graduates. In 2022, four employees were hired in the HLGP (i.e., non-HBCU students). 

https://www.nrc.gov/about-nrc/employment/students-summer-faq.html
https://www.nrc.gov/about-nrc/employment/nran-faq.html
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Student Cooperative Education Program  

The Student Cooperative Education Program (Co-Op) establishes student co-op appointments initially as 13-month terms rather than as 
permanent appointments, with flexibility to extend in appropriate increments (typically 1 year or less), for up to 120 days after the student’s 
expected graduation. This ensures that students remain eligible for Federal benefits, and it affords the NRC the flexibility to convert successful 
Co-op Program participants to term or permanent positions. When implementing co-op appointments, NRC is committed to these future 
conversions. The NRC’s high conversion rate has helped make its student employment programs an especially successful pipeline to meet long-
term agency needs. As of September 30, 2022, the NRC employed a total of 50 co-ops in the program, including one student attending South 
Carolina State University and one attending Howard University. 

(6) Provide a description of how your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.
Grants/Cooperative Agreements 

HBCUs face two commonly known challenges related to grants acquisition at the NRC. First, the NRC grants support research and development 
and education programs for nuclear science, engineering, technology, and related disciplines to develop a workforce capable of supporting the 
design, construction, operation, and regulation of nuclear facilities and the safe handling of nuclear materials. The program provides financial 
assistance for projects relevant to the NRC’s programmatic mission. Many HBCUs offer broadly focused STEM related programs which limit the 
number of HBCUs from competitive review. In 2021, the NRC addressed this area by expanding the program scope outlined in its Notice of 
Funding Opportunity (NOFO) to provide a more level playing field for MSIs. The NRC encouraged IHE partnerships with HBCUs through the FY 
2022 NOFO. The NRC will continue to conduct outreach activities to promote HBCU’s awareness of and involvement in NRC funding 
opportunities. The agency will continue to solicit volunteers from HBCUs to serve as grant proposal reviewers, and AEDM will monitor pre- and 
post-award grant administration processes to ensure equal opportunity and equity in all operating phases of the programs. 

Second, a gap exists because of a lack of NRC Federal financial assistance available to support MSIs and HBCUs. In 2017, as part of the agency’s 
“Project Aim” (An effort to find ways for the NRC to plan and execute its mission in a more effective, efficient, and 
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agile manner) recommendations for corporate support reductions, the NRC discontinued the Minority Serving Institutions Grants Program 
(MSIGP). Before that time, the NRC had been repeatedly identified as having a model MSIP and was a “top supporter” of HBCUs. From 2006 
through 2017, the MSIP conducted extensive outreach and provided support services to HBCUs. In 2022, the agency restarted NRC’s 
MSIP/MSIGP to address current challenges MSIs/HBCUs face in applying for NRC funding, which will create an immediate return on NRC 
investments, as demonstrated through the formerly conducted MSIGP conducted from 2006–2017. 

Acquisitions 

Examples of contracts that universities currently support at the NRC and for which the agency intends to purchase in the future include 
systematic human performance data collection, motor-operated valve training, alternative dispute resolution neutral services, guidance for 
evacuation time estimate studies, research on degrading under dry storage and transportation conditions, and technical assistance for the 
reactor and environmental programs. The annual Forecast of Contract Opportunities lists all current active contracts and awarded amounts at 
the agency. The SB Toolbox is a great resource to identify procurement opportunities at the NRC and the DOE national laboratories the NRC 
works with across the Nation.  

While the NRC has not made any prime/subcontract contract awards to HBCUs, the agency is actively engaging with HBCUs to explain how to 
identify and respond to agency prime and subcontract opportunities, along with what resources are available to HBCUs to expand their 
footprint into the Federal marketplace. The staff will continue to: (1) Schedule counseling sessions to explain the resources available under the 
SB Toolbox and how to effectively use them; (2) Provide information on Federal procurement opportunities, mentor/protégé and support 
programs, important things to know and do, how to get on the U.S. General Services Administration contractor vendor list, and best practices 
for doing business with the Federal Government; (3) Explore contractors’ recruitment practices and participation in HBCU contracting programs 
during market research for upcoming agency contract opportunities; and (4) Partner with the NIH’s HBCU Contracting Competitiveness 
Academy Pilot Program to showcase the services offered by the SB Program to assist HBCUs identify and respond to contract opportunities. 
Additionally, the staff have implemented a “Helpline Support” button to access assistance during normal business hours on how to use 
resources in the SB Toolbox. 
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(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

The NRC’s FYs 2021–2022 HBCU Competitiveness Strategic Framework Plan serves as the agency’s baseline for advancing and achieving the 
goals of the Biden administration and mission of Executive Order 14041, “White House Initiative on Advancing Educational Equity, Excellence, 
and Economic Opportunity Through Historically Black Colleges and Universities,” dated September 3, 2021. The NRC will continue to work 
towards meeting the HBCU metrics identified in the Plan. The NRC's outreach and recruitment strategy will help to develop a diverse pipeline 
of candidates who possess critical skills and educational backgrounds to meet the demands of the NRC. The following paragraphs provide 
examples of agencywide progress towards achieving the mission of E.O. 14041 during FY 2022. 

Recruitment Outreach  

This year’s outreach and recruitment schedule includes the mix of schools, professional organizations, and diversity events that will sustain the 
NRC’s strong relationships now and into the future and generate applicants for all positions, including entry-level and summer-hire positions. 
During calendar year 2022, the NRC participated in twelve recruitment events which included the following: 2022 White House HBCU 
Conference Week; Alabama Agricultural and Mechanical University (civil, electrical, and mechanical engineering and business management); 
Florida Memorial University (radiochemistry and radiobiology); Fort Valley State University (STEM pipeline for underrepresented minorities and 
female students); North Carolina Agricultural and Technical State University (information technology and cybersecurity); Southern University 
and Agricultural and Mechanical College (civil, environmental, electrical, and mechanical engineering; computer science; physics, mathematics, 
chemistry, criminal justice, accounting, finance, management and marketing); South Carolina State University (nuclear engineering and health 
physics); Grambling State University (chemistry, cloud computing, computer science, cybersecurity, mathematics, physics, accounting, 
marketing, and criminal justice); Lincoln University (accounting, chemistry, criminal justice, finance, information technology, mathematics, 
physics and environmental science); Howard University (chemical, civil, computer, electrical, and mechanical engineering; computer science, 
accounting, finance, marketing and computer information systems); Morgan State University (civil, electrical & computer engineering; computer 
science, information systems, finance, engineering, and physics); and the Atlanta University Center Consortium Federal Career Fair, which 
included all eligible disciplines offered at Clark Atlanta University, Morehouse College, Morehouse School of Medicine, and Spelman College. 
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University Champions  

The NRC developed the University Champions (UC) Program as part of the agency’s overall human capital strategy to position the NRC to be as 
competitive as possible in this evolving environment. Through this program, NRC managers and senior staff volunteer to serve as emissaries of 
the NRC and establish a close individual liaison with university officials. A UC establishes a high-level presence on a university campus. NRC 
currently has fourteen UCs at eleven HBCUs. Examples of UC activities include the following: 

 Participate in meetings with engineering and science department heads, professors, and career counselors to discuss student and
entry-level employment opportunities and disciplines of interest to the NRC.

 Provide NRC grants information and promote the NRC as an employer of choice.

 Participate in career fairs and conduct classroom technical presentations.

 Conduct NRC information sessions for student organizations.

 Review résumés for the TSSP or other vacancies at the agency.

 Participate on campus by serving on panels or technical advisory committees, or as a guest lecturer or speaker.

 Develop webinars and host résumé clinics.

NextGen 

The agency’s NextGen cohort is a group of NRC staff members who have volunteered to help attract, recruit, and retain the next generation of 
nuclear regulator leaders to better position the NRC to support future nuclear energy demands. The group helps to coordinate events between 
the staff and summer interns, foster workplace engagement, and participate in internal and external networking opportunities to increase the 
NRC's presence in the local community and at recruitment events. The NextGen cohort leads efforts to identify gaps and solutions for 
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optimizing recruitment of the next generation of regulators. The group also helps the agency identify and address needs as the NRC and the 
nuclear industry evolve. 

Summer RISE Program 

The NRC Chapter of Blacks in Government and the Advisory Committee for African Americans, along with SBCR, cohosted the agency’s FY 2022 
Montgomery County Public Schools Summer RISE Program, which works with local companies to provide opportunities to high school students 
(connecting students to careers). Each July, the NRC staff provides rising juniors and seniors with in-person or virtual enriching summer career-
based learning experiences. 

Montgomery County Science Fair  

The NRC staff members helped coordinate and participated in the 2022 Hybrid Montgomery County Science Fair targeted to high school 
students. On May 9, 2022, in the Commission Hearing Room, the NRC honored local high school students who received NRC community awards 
during the March 2022 Montgomery County Science Fair. A panel of NRC judges chose the winners, who demonstrated scientific excellence in 
their research projects that correlated with the NRC's mission. The students’ YouTube video presentations summarizing their projects were 
played during the ceremony for the Commission and the Executive Director for Operations. Those NRC employees who volunteered to judge 
the projects were also recognized during this program. The NRC staff was invited to attend the ceremony in person or virtually to support these 
impressive participants while they presented their projects. 

EmbraceNRC 

The EmbraceNRC summer 2022 program consisted of a team of NRC employees (volunteers and ambassadors) who welcomed summer interns 
to the agency. From June 2 to August 4, the program provided a broad range of experiential learning activities, including the introduction to the 
NRC; a social welcome event; NRC history; lunch chats with the staff; and sessions titled Back to Basics: Nuclear Science and Reactor; 
Constructing a Nuclear Power Plant—Vogtle Edition; Perspectives on Risk-Informed Decision-Making; Health Physics; Cybersecurity Oversight 
Program; Staying Alert: The Importance of the NRC’s Drug & Alcohol Policy at Nuclear Power Plants; High-Level Waste: Policy and Plans; Careers 
in Acquisitions/Agency/Approach to Contracting and How We Leverage National Labs; Inner Workings of the NRC: How Things Actually Get 
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Done & Giving Presentations; Let’s Talk Culture: Change Agents x EmbraceNRC; Decommissioning Financial Assurance; Walking in Two Worlds: 
(1) Tribal Liaison (2) Advisory Committees and Affinity Groups; and Inspecting the Inspectors: The Role of the Inspector General at the NRC.

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.
GRANT/COOPERATIVE AGREEMENTS 

The NRC plans to continue provide funding opportunities and encouraging HBCUs to apply for our competitive grants, which are described in 
the following paragraphs. 

The NRC’s Office of Nuclear Regulatory Research (RES) awards $16 million annually through two nuclear education-related grants.  RES issues 
two NOFO announcements each year on Grants.gov. 

The NRC invites research and development (R&D) projects that complement its current research portfolio and that help the NRC prepare for 
upcoming challenges. The NRC seeks projects that provide a variety of direct and indirect, near- and long-term benefits. The NOFO identifies 
research areas of particular interest. The estimated budget for the R&D Program is $6 million. Individual grant funds may be requested up to 
$500,000 for a 3-year project period. The NRC anticipates that it may award up to 12 grants as a result of this NOFO. All R&D grants are fully 
funded upon award. 

RES also issues a University Nuclear Leadership Program (UNLP) NOFO for scholarships, fellowships, trade school and community scholarships, 
and faculty development. The total amount of funding available for the scholarship, fellowship, distinguished faculty advancement, and trade 
school and community college programs is $10 million. Scholarship grants are awarded for a -3-year period, and funds may be requested for up 
to $200,000. Fellowship grants are awarded for a 4-year period, and funds may be requested for up to $400,000. Distinguished Faculty 
Advancement grants are awarded for a 4-year period, and funds may be requested for up to $500,000.Trade school and community college 
grants are awarded for a 2-year period, and funds may be requested for up to $150,000. All UNLP grants are fully funded upon award. 
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Additionally, the MSIGP, which is administered by the SBCR, issues grants to support MSIs including HBCUs. The MSIGP provides $1 million in 
funding for scholarships and fellowships in exchange for the transfer of knowledge and skills relevant to nuclear safety, security, environmental 
protection, or any other field the Commission deems critical to its mission. The NRC anticipates that up to five grants may be awarded as a result 
of the MSIGP NOFO. The number of awards depends on the number, quality, duration, and costs of the applications received. Scholarships will 
be awarded for a 1–2-year period, and funds may be requested for up to $100,000 total costs (direct costs and facilities and administrative 
costs) for the project period. A scholarship student may not receive more than $10,000 per year or exceed $20,000 over a 2-year period. 
Fellowships will be awarded for a 4-year period, and funds may be requested for up to $400,000 total costs (direct costs and facilities and 
administrative costs) for the project period. A postgraduate student may not receive funding in excess of $50,000 per year or exceed $200,000 
over a 4-year period. 

The RES and SBCR grants both require student recipients to sign a service agreement, committing them to obtaining nuclear-related 
employment upon graduation. This employment may be with nuclear-related industries, the NRC or other Federal agencies, national 
laboratories, or academia. 

CONTRACTS 

Incorporate the information previously provided under questions 4 and 6, in this section. 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.
The NRC continues implementing strategies to recruit and onboard 400 new employees in FY 2023 to cover anticipated losses and fill skill gaps 
to conduct mission-critical work identified through the Strategic Workforce Planning process. The NRC plans to fill these positions through the 
recruitment programs mentioned throughout this document, and methods described related to the aforementioned grant and contracting 
opportunities. 
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(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

The NRC has formed longstanding partnership alliances with each White House Initiatives office, other Federal agencies, public-private sector 
organizations, academia (including HBCUs), and a host of stakeholders to help realize the goal of diversity and inclusion in all NRC opportunities 
(e.g., processes, programs, training, development, employment, grants, and contracts). Examples of HBCU partnerships initiated/continued 
during FY 2022 are described in the following bulleted paragraphs. 

 The NRC participated in the White House 2022 National HBCU Week Conference. The NRC serves on the HBCU Inter-agency Working
Group, Conference Planning Committee, and the Federal Funding Opportunity Cluster. The NRC conducted a Conference workshop on
“Identifying Mega Federal Dollars that Advance HBCU Economic Opportunities”, which included presentations by the Director of SBCR
(also NRC’s OSDBU), and representatives from RES, the National Nuclear Security Administration, and the Department of Energy. The
purpose of the workshop was to provide insight into types of educational programs, funding opportunities, and other Federal money
available to institutions and to inspire HBCU participation in pursuing those funds. Members of the agency’s Advisory Committee for
African Americans represented NRC at the Journey Across the Federal Government Meet and Greet, and OCHCO and SBCR participated
in the HBCU Conference Career Fair.

 The MSIP staff collaborated with and sent numerous notifications to our HBCU partner contacts regarding NRC’s NOFOs, events,
activities, announcements, and solicitations such as, the TSSIP, virtual hiring session for an Emergency Preparedness Specialist and
vacancies for Advisory Committee Board Members. Staff also collaborated and sent notifications regarding other Federal agencies’
programs, events, activities, announcements and job and funding opportunities to support Governmentwide HBCU involvement and
participation.

 The MSIP/HBCU program manager participated in Fort Valley State University’s annual 39th Energy Career Day Conference and attended
the annual member consortium meeting.
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 The MSIP/HBCU program manager served as a panelist for the Deloitte Services Civil Government Sector Strategy & Transformation
Speaker Series. The panelist were women at the forefront of HBCU partnerships with Civil Government agencies (and included
leadership from the White House Initiative). The panel discussion focused on “Collaborating with HBCUs to Deliver Results in Civil
Government Agencies.”

 The MSIP/HBCU staff, along with OCHCO Recruitment program manager, and Deputy Director from NRC’s Region II office participated in
an informational exchange meeting with a representative of an HBCU consortium (comprised of Clark, Spellman, and Morehouse) to
discuss increase UC and Region II participation in recruitment efforts, Career Fairs, etc. Staff presented on NRC’s funding opportunities
(e.g., grants, contracts) and agency programs including the MSIP/MSIGP restart.

 The SB program manager partners with NIH and NRC’s prime- and sub-contractors to promote vendor partnerships with HBCUs and
their students (See responses provided for questions 4 and 6).
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Federal Agency Name: 

U.S. Office of Personnel Management 

Agency Mission: 

We are champions of talent for the federal government. We lead federal agencies in workforce policies, programs, and benefits in 
service to the American people. 

Agency Plan Point of Contact: Email Address: 

Kemba Hendrix Kemba.Hendrix@opm.gov 

Plan Preparation Office: Office of Director 
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Agency HBCU Goal(s) 36 N/A 

Metrics of Success N/A 

Provide details on 
Contracts in Which IHEs 
may participate (Include 
contract cycles) 

N/A 

Program 
Categories 
FY2022 

FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

Funding Goal for 
FY2023 (% and or $) 

Additional Comments 

Research & 
Development 

N/A N/A N/A N/A 

Program 
Evaluation 

N/A N/A N/A N/A 

Training N/A N/A N/A N/A 

Facilities and 
Equipment 

N/A N/A N/A N/A 

Internships, 
Traineeships, 
Scholarships, 
Fellowships and 

N/A N/A N/A N/A 

36 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 
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Recruitment 
Strategies 
Direct 
Institutional 
Subsidies 

N/A N/A N/A N/A 

Private-Sector 
Involvement 

N/A N/A N/A N/A 

Administrative 
Infrastructure 

N/A N/A N/A N/A 

Economic 
Development 

N/A N/A N/A N/A 

Other Activities N/A N/A N/A N/A 

TOTALS 

(1) Identify programs and initiatives, at your agency, in which an HBCU may participate.

Pathways Internship Program and Recent Graduates - This Program is designed to provide students enrolled in a wide variety of 
educational institutions, from high school to graduate level, with opportunities to work in agencies and explore Federal careers 
while still in school and while getting paid for the work performed. Students who successfully complete the program may be 
eligible for conversion to a permanent job in the civil service. 
Presidential Management Fellows (PMF):  The PMF Program is a flagship leadership development program at the entry level for 
advanced degree candidates. It was created more than three decades ago by Executive Order and has gone through many changes 
over the years. The Program attracts and selects the best candidates possible but is really designed with a narrower focus - 
developing a cadre of potential government leaders. It provides some sustenance during the first years of employment and 
encourages development of leadership capabilities. The PMF Program inculcates a lasting bond as well as a spirit of public service, 

https://www.opm.gov/policy-data-oversight/hiring-information/students-recent-graduates/#url=Overview
https://www.pmf.gov/the-opportunity/pmf-as-a-pathway/
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ultimately encouraging and leading to a career in the government. The mission of the PMF Program is to recruit and develop the 
next generation of Federal Government leaders drawn from all segments of society. 

Federal Academic Alliance: OPM is partnering with colleges and universities as a part of the continuing efforts to provide higher 
educational opportunities to the Federal workforce by providing current Federal employees with the opportunity to pursue post-
secondary education at reduced tuition rates.  This program is a benefit that Federal employees can take advantage of at their own 
pace to pursue or enhance their higher academic education.  Some of the agreements extend the benefits to spouses and legal 
dependents. The academic alliances are an additional educational resource for Federal employees and Federal agencies.  The 
alliances address the demand for high-quality learning and development as well as the extremely fast pace of change in the 
learning industry. 

(2) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

OPM did not provide grant or contract funding to HBCUs during FY22. 

(3) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented.

5 CFR Part 362 - PATHWAYS PROGRAMS: In order to make any appointment under a Pathways authority, a Memorandum of 
Understanding (Pathways MOU) must be in effect between the head of an agency, or his or her designee, and OPM for the 
administration and use of Pathways Programs, to be re-executed no less frequently than every 2 years. 

https://www.opm.gov/wiki/training/Our-Academic-Partners.ashx
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(4) Provide a description of how your agency intends to increase the capacity of HBCUs to compete effectively for grants, contracts, or
cooperative agreements.,
Expanded outreach to include Partnerships that formalize the relationships between OPM and HBCUs for sustainability and to 
promote transparency, equity, and collaboration in employment opportunity, grants, contracts, and cooperative/research 
agreements. 

(5) Provide an outline of proposed efforts to improve HBCUs' participation in such programs and initiatives as described in question 4.

• OPM plans to offer only paid internships, and eliminate unpaid internships, by the end FY 2023. In FY 2022, OPM provided
technical guidance on the hiring authority for post-secondary students via a series of webinars and individual agency sessions
attended by more than 600 HR professionals and hiring managers. OPM provided guidance and technical assistance as outlined
in the FY 2020 OPM memorandum, “Improving Federal Hiring through the Use of Effective Assessment Strategies to Advance
Mission Outcomes,” and Executive Order 13932, Modernizing and Reforming the Assessment and Hiring of Federal Job
Candidates.

• OPM plans to host an annual HBCU Day to highlight the importance and purpose of HBCUs.
• OPM plans to encourage employees who are HBCU alumni to connect and seek mentorship and/or become a mentor to other

HBCU alumni.

(6) Describe any progress your agency has made towards advancing or achieving the mission of the Executive Order and the Initiative
in the past year.

OPM’s Outreach Activities to support the Initiative 

• On May 2, 2022, OPM conducted an information session on the Presidential Management Fellows (PMF) Program specifically
for students from Historically Black Colleges and Universities (HBCUs); 143 responded
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• On September 7, 2022, OPM’s Presidential Management Fellows (PMF) Program held a special virtual session on the
program and application for students at Bowie State University

• On September 22, 2022, OPM’s Presidential Management Fellows (PMF) Program participated in the all-day Virtual Career
Fair during the 2022 Annual National HBCU Week Conference; three PMF Alumni, including one PMF who is an HBCU alumna,
spent the day speaking to students and academic stakeholders about the PMF Program

• OPM’s Presidential Management Fellows (PMF) Program utilizes the premium version of Handshake (the premier platform
that convenes students, academic stakeholders, and employers) to engage in outreach targeted specifically to HBCU
students

• The Presidential Management Fellows (PMF) Program Class of 2023 Application was held from 9/13/2022-10/7/2022, and
Finalists are expected to be announced in mid-February 2023; 479 applicants were HBCU alumni (I.e., undergraduate and/or
graduate), compared to 372 during last year’s application cycle, representing approximately 29 percent increase compared
to last year.

• OPM HR utilizes Handshake to engage in outreach targeted to HBCU students, including posting all Pathways Intern
opportunities to HBCUs via Handshake

• OPM, via the Healthcare and Insurance Division, has volunteer agreements with three HBCUs in developing year-round
advanced pharmacy practice experience with pharmacy students

OPM’s Outreach Activities to support EO 14041 

In FY 2022, OPM planned, conducted, and/or participated in ten events that contributed to supporting Executive Order 14041 
• Briefed HBCU Presidents, career services representatives, the Federal Executive Board HBCU Task Force members, affinity

groups, constituents, and students on navigating USAJobs.gov, Pathways Programs for students and recent graduates,
interviewing techniques, and Federal Resume Writing; 192 individuals representing 31 HBCUs present

• In May 2022, OPM representative presented OPM a on navigating, USAJobs.gov, Federal interviewing, Federal Resume
Writing, and Pathways Programs for Students and Recent Graduates to 25 HBCU Scholars representing 20 HBCUs
o Alcorn State University

https://joinhandshake.com/students/how-it-works/
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o Bowie State University
o Howard University
o Benedict College
o Jackson State University
o Hampton University
o Florida A&M University
o Florida Memorial University
o Fort Valley State University
o Grambling State University
o Morgan State University
o Paine College
o Rust College
o Denmark Technical College
o South Carolina State University
o Southern University Law Center
o Xavier University
o Livingston College
o Norfolk State University
o Texas Southern University

• OPM conducted a webinar on navigating USAJobs.gov to eight participants from Stillman College, and provided information
on Pathways Programs and Federal Resume Writing to 30 students from Tougaloo College

• OPM participated in the 2022 Annual National HBCU Week Conference “Journey Across Federal Government” and provided
information to approximately 25 people regarding Federal Student Employment Programs
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• OPM partnered with Norfolk State University career services team and the Vice President of Student Affairs at Norfolk State
to offer several events, including a “Lunch-n-Learn” briefing on the Federal hiring process, the Pathways Programs, and the
Veterans hiring process; approximately 60 students, faculty, and staff were in attendance

• In collaboration with the U.S. Department of Labor, Office of Federal Contract and Compliance Programs and Wage and Hour
Division, OPM presented information on services offered to HBCU Presidents in Florida and the Southwest; 50 attendees
o Bethune Cookman-College
o Edward Waters College
o Florida A&M University
o Florida Memorial University
o Jarvis Christian College
o Prairie View A&M University
o Southern University – New Orleans
o Xavier University of Louisiana

(7) Describe how your agency plans to encourage public sector, private sector, and community involvement to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.

• OPM started a collaboration with the historically Black sororities and fraternities (the Divine Nine) to work with college level
students. This effort started on August 2022 and will conclude in September 2023.

• OPM leads outreach between Federal Executive Boards (FEBs), community colleges, and Minority Serving Institutions (MSIs) to
include HBCUs in facilitating recruitment for Federal employment opportunities among underserved communities.
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(8) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.

• The Director of OPM served as a speaker and panelist at the 2022 Annual National HBCU Week Conference on September
21, 2022, in Washington, DC.  OPM’s strategic goals, plans to advance DEIA government-wide, and how OPM plans to build
partnerships with HBCUs to build a diverse workforce were discussed.

• OPM will continue to develop products and deliver briefings to educate HBCU students and career counselors, as well as
students and career counselors at other colleges and universities, about Federal careers, the Pathways Programs for
students and recent graduates, Federal Resume Writing, Finding and Applying for Federal Jobs Yon USAJOBS, and Interview
Techniques.

• Collaborate with Federal agencies through interagency workgroup councils, comprised of agency representatives to provide
awareness of internship opportunities and find effective ways to share information with HBCU career counselors, Federal
employee resources groups and other affinity organizations and stakeholders.

• Disseminate Federal employment information to enhance knowledge of job opportunities for students attending HBCUs and
conduct outreach and recruitment to HBCUs to encourage interest in the Federal Government as an employer of choice

• Increase outreach and access to HBCUs to Federal career opportunities to address some of the most critical skills gaps in the
Federal workforce, especially in the areas of STEM and cybersecurity.

(9) Address any changes to agency policies and practices that the agency deems necessary or appropriate to ensure that barriers to
participation are addressed and removed.

OPM is a lead in the governmentwide implementation of EO 14035 Diversity, Equity, Inclusion, and Accessibility in the Federal 
Workforce. The EO and the Governmentwide Strategic Plan to Advance Diversity, Equity, Inclusion, and Accessibility in the Federal 
Workforce outline 13 governmentwide priorities: 

• Safe Workplaces: Create a framework to address workplace harassment, including sexual harassment; and promote
training, education, prevention programs, and monitoring to create a culture that does not tolerate harassment or other

https://www.federalregister.gov/documents/2021/06/30/2021-14127/diversity-equity-inclusion-and-accessibility-in-the-federal-workforce
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forms of discrimination or retaliation and that supports employees who have experienced domestic violence, sexual 
assault, or stalking. 

• Chief Diversity Officer: Establish or elevate Chief Diversity Officers or diversity and inclusion officers within agencies to
promote diversity and inclusion within the workforce.

• Data Collection: Improve the collection of voluntarily self-reported demographic data about the federal workforce to take
an evidence-based approach to reducing potential barriers in hiring, promotion, professional development, and retention
practices.

• Promoting Paid Internships: On January 19, OPM and OMB released guidance on increasing opportunities for internships,
fellowships, apprenticeships, and other student and early career programs in the Federal Government, including paid
internship programs. This guidance will advance the goals of the “Strengthening and Empowering the Federal Workforce”
priority in the President’s Management Agenda (PMA) and is issued pursuant to Executive Order 14035, Diversity, Equity,
Inclusion, and Accessibility in the Federal Workforce (the DEIA Executive Order). Agencies were encouraged to expand their
overall number of interns while increasing the number of paid interns and reducing reliance on unpaid interns, consistent
with applicable laws.

• Partnerships and Recruitment: Hired a Strategic Recruiter in OPMHR to continue to stablish new recruitment partnerships
to build a more diverse pipeline into public service and facilitate recruitment, including the recruitment of individuals from
underserved communities.

• Professional Development and Advancement: Advance equity and transparency in professional development opportunities.
• DEIA Training and Learning: Expand the availability of DEIA training so that federal employees are supported and have the

tools to promote respectful and inclusive workplaces.
• Advancing Equity for Employees with Disabilities: Serve as a model employer for disabled employees by charging key

agencies with coordinating across the federal government to develop processes to increase accessibility and reduce
barriers to employment.

• Advancing Equity for LGBTQI+ Employees: Advance equity for LGBTQI+ employees by striving to ensure that the federal
health benefits system equitably serves all LGBTQI+ employees and their families, expanding the usage of gender markers
and pronouns that respect transgender, gender non-conforming, and non-binary employees, and working to create a more
inclusive workplace.
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• Pay Equity: Advance pay equity so that public servants are fairly compensated for their talents, including federal employees
who may face discrimination based on race or gender, and working with agencies to review and, if necessary, revise job
classifications and compensation practices.

• Expanding Employment Opportunities for Formerly Incarcerated Individuals: Assess potential barriers that formerly
incarcerated individuals face when seeking federal employment and seek to expand job opportunities for individuals with
past convictions.
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Part I 

Federal Agency Name: 

Peace Corps 

Agency Mission: 

To promote world peace and friendship by fulfilling three goals: 
1. To help the people of interested countries in meeting their need for trained men and women.
2. To help promote a better understanding of Americans on the part of the people served.
3. To help promote a better understanding of other peoples on the part of Americans.

Agency Plan Point of Contact: La’Teashia Sykes, Agency Liaison 
Director, Office of University Programs 

Nyassa Kollie, Agency Representative 
Senior Recruiter, Office of Recruitment and Diversity 

Email Address: lsykes@peacecorps.gov; nkollie@peacecorps.gov 

Plan Preparation Office: Office of Volunteer Recruitment and Selection 

mailto:lsykes@peacecorps.gov
mailto:nkollie@peacecorps.gov
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Part II 

Agency HBCU Goal(s) 37 
Statement(s) 

Meaningfully engage with HBCU communities to facilitate deeper awareness of the Peace Corps mission, host 
country impact, and agency service opportunities 

Metrics of Success In alignment with the Agency FY 2022-2026 Strategic Plan, supporting Strategic Objective 2: Performance Goal 
2.1: Diversify the Volunteer Corps: 

• Number of events and visits to HBCU campuses: all 107 HBCUs receive at least one visit from Peace Corps
staff. Reach at least 75% of metric in FY23 (approximately 80 HBCUs).

o FY22 baseline: 67 events at 27 HBCUs
• Number of formal and informal partnerships developed and maintained: 13 formal HBCU partnerships

sustained in alignment with program requirements. Develop at least two formal or informal university,
association, or other partnership in support of HBCU awareness of Peace Corps.

o FY22 baseline: 13 HBCU partnerships developed or sustained; 0 association or other partnerships
developed

• Number of Campus Ambassadors from HBCUs – at least 7 Campus Ambassadors selected from HBCUs
o FY22 baseline: N/A – program paused in FY22

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

Strategic Campus Recruiter Program 

A federal contract program in which colleges and universities provide Peace Corps volunteer recruitment 
services and promote volunteering abroad.  The contract is for one base year, and four option years. This 
opportunity is not open for new contracts in FY23. 

Campus Ambassadors Program 

37 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 

https://www.peacecorps.gov/volunteer/university-programs/campus-ambassadors/
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Campus Ambassadors are peer-to-peer brand ambassadors who work closely with Peace Corps recruiters to 
raise the Peace Corps’ profile on campus and introduce Peace Corps to diverse student groups. Applications 
are accepted in Spring.  

Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

-- -- -- N/A – Agency does not offer program. 

Program Evaluation 
Awards/Contracts  

-- -- -- N/A – Agency does not offer program. 

Training 
Awards/Contracts -- -- -- N/A – Agency does not offer program. 
Facilities and 
Equipment 
Awards/Contracts 

-- -- -- N/A – Agency does not offer program. 

Direct Institutional 
Subsidies 

-- -- -- N/A – Agency does not offer program. 

Other Activities $726,480 $0 $0 Strategic Campus Recruiter Program 
Agency will perform a comprehensive review of the 
program to determine alignment with agency goals and 
effectiveness in Volunteer recruitment. No additional IHEs 
are expected to be added in FY23, thus, the funding goal 
for HBCUs is 0%. 

Other Activities $0 $0 $0 
(15% or $7,500 

determined in FY23 for 
Q1 FY24 disbursement) 

Campus Ambassadors 
In fulfillment of FY22 Agency HBCU Plan goals, the agency 
approved transitioning this unpaid brand ambassador 
program for undergraduate students to a monetary 
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stipend opportunity with payments dispersed each 
academic semester. Student participants will be selected 
and start their activities in Q4 of FY23. The first round of 
payments will be disbursed in Q1 of FY24. 

TOTALS $726,480 $0 $0 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as
an addendum.)

Peace Corps has 8 active programs available for HBCU participation: 
• Two-year Peace Corps Service: A service opportunity for motivated change-makers to immerse themselves in a community

abroad, working side by side with local leaders to tackle the most pressing challenges of our generation.
• Peace Corps Prep (PC Prep): A formalized partnership program for U.S. institutions of higher education. Through a streamlined

structure that leverages both coursework and hands-on experience, partner universities create certificate programs to facilitate
students' development of competencies that make them more competitive for international service.

• Paul D. Coverdell Fellows (Fellows): A university partnership program that offers benefits to returned Peace Corps Volunteers
(RPCVs). Partner graduate programs select eligible RPCVs as Coverdell Fellows, providing award packages equal to at least 25% of
tuition and mandatory fees, and facilitating substantive internships in which the Coverdell Fellows support impoverished and
socially disadvantaged communities in the U.S.

• Campus Ambassadors (CAs): An undergraduate peer-to-peer brand ambassador program focused on ensuring that Peace Corps’
volunteer corps is representative of the United States’ diversity. Student volunteers work closely with Peace Corps recruiters to
support broad-based, inclusive outreach efforts at colleges across the nation. The CAs utilize a variety of digital and in-person
outreach techniques to introduce their peers to the opportunities that the Peace Corps provides.
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• Strategic Campus Recruiters (Strats): A federal contract program in which colleges and universities provide Peace Corps
volunteer recruitment services and promote volunteering abroad.  The contract is for one base year, and four option years.

• World Wise Schools (WWS): The program facilitates intercultural exchanges between Peace Corps Volunteers and students and
educators in the U.S. and offers opportunities for RPCVs to speak to students about their service. The program provides lesson
plans and associated classroom materials.

• Peace Corps Response (PCR): A specialized program of the Peace Corps, which gives professionals with significant work
experience the opportunity to serve in high impact, short-term assignments that are 12 months or shorter in length. These highly
specialized and technical Volunteer positions provide targeted assistance in areas such as education, health, environment,
community economic development, agriculture, youth in development, and disaster risk reduction and response.

• Career & Internship Opportunities: The agency has both career opportunities and an internship program to support the mission
of individual offices domestically.

(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under
your agency’s jurisdiction?

The agency has implemented numerous approaches to comply with EO 14041 and the HBCU PARTNERS ACT. In FY22 the agency Liaison 
and Representative made a concerted effort to raise internal awareness of this 40+ year HBCU Initiative, and the requirement for a 
whole agency approach to pursue actions leading to greater awareness of agency opportunities among HBCUs. Whereas in previous 
years the agency’s implementation of the initiative was primarily delivered by the Office of Volunteer Recruitment and Selection, FY22 
included expanded participation from six offices and their sub offices. An internal HBCU working group was formed and comprised of 
office liaisons who identified opportunities to include HBCUs more deeply in agency activities and initiatives, while supporting progress 
toward the FY22 Agency Plan. The agency working group also encouraged expanded outreach to HBCUs beyond the Washington, DC area 
to increase awareness of the Peace Corps and achieve deeper HBCU Initiative compliance. See sections 3, 7, and 10 for additional FY22 
actions.  

In FY 2023, the agency will continue internal awareness of the EO 14041 and the HBCU PARTNERS ACT mandates, while also developing 
and applying focused strategies to raise greater awareness of the Peace Corps among HBCUs. This will be accomplished by aligning 
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internal strategies, maximizing current programs, encouraging innovation, employing internal expertise, utilizing professional networks, 
and strengthening or developing formal and informal partnerships. See sections 3, 5, 6, 8 and 9 for FY23 actions and additional details.  

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

Peace Corps' FY22-26 Strategic Plan addresses the agency’s commitment to assess internal processes or policies that impede 
participation of underrepresented communities in programs and other opportunities. The FY22 Agency HBCU Plan highlighted Strategic 
Objective 2: Advance Equity – Build a Volunteer corps and workforce that reflects U.S. and host country diversity and create inclusive and 
equitable systems and programs. This strategic objective includes the agency’s commitment to review its policies, practices, procedures, 
and programs with an equity lens. This review will inform changes, adjustments, and interventions aimed to promote a culture of mutual 
respect and belonging among staff and Volunteers from all backgrounds. Here is the progress on barriers concerning the HBCU 
community that the Peace Corps committed to address through the current Strategic Plan: 

• Systemic financial barriers to Peace Corps service. This may include upfront medical costs or start of service expenses, in addition
to student loan forgiveness.

o Update: Medical costs associated with obtaining clearance for Peace Corps service are now 100% reimbursable. Other
financial barriers remain under review.

• Compensation for unpaid support roles to include interns and Campus Ambassadors participants.
o Update: A paid internship program was created and implemented. The Campus Ambassadors program was approved as a

paid opportunity. Fifteen percent of the 2023-24 academic year Campus Ambassador participants will be from HBCUs.
The first disbursement of funds for Campus Ambassadors participants will be issued in Q1 of FY24.

• Identifying and addressing inequities in program structures to include Peace Corps service, the Strategic Campus Recruiter
program, and the Peace Corps Prep program.
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o Update: Listening sessions with HBCU Peace Corps Prep programs began in Q4 of FY22 and will conclude in Q2 of FY23.
An expert hired to support recruitment efforts will, as part of their duties, perform comprehensive review of the
Strategic Campus Recruiter program in FY23. Reviews of structural inequities pertaining to Peace Corps service is
ongoing. The agency proposed a new office - Global Office of Belonging and Equity (GLOBE) - to help address identified
inequities. Additional resources at the Director’s Office level have been budgeted to further support these efforts.

• Peace Corps Service opportunity awareness and access via recruitment and marketing strategies.
o Update: The FY23 recruitment plan for the two-year Volunteer experience requires every HBCU be visited by a recruiter.

Marketing and communications offices and recruitment offices continue discussions to align marketing plans with
awareness and visibility needs at HBCUs. A directory of communications contacts at HBCUs was created to support
marketing and recruitment needs across all Peace Corps service opportunities.

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

The Peace Corps did not provide any grants or have any contract agreements with HBCUs in FY22. 

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe
the plan, where appropriate, to address those disparities.

• Two-year Peace Corps Service – In FY23, Peace Corps recruiters are required to visit all HBCUs in their core territory at least once
per academic year. Recruiters will utilize newly formed and continuing relationships with the HBCU community to plan events
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and activities that support greater awareness of the Peace Corps and support student applications for service. Recruitment plans 
will include a requirement to hold at least one diversity event or other activity per month and develop at least 12 new contacts 
per year to support outreach to historically underrepresented communities. 

• Peace Corps Response – The recruitment team will aim to coordinate in person and virtual events with at least five new HBCUs to
increase brand awareness for this specialized opportunity. In collaboration with the Peace Corps Response Diversity Action and
Advisory Council (DAAC), the team will create a standard of practice for connecting, collaboration, and communicating with
HBCUs. An office-wide session will be conducted to train staff members on identified best practices.

• Agency Internships – The Office of Human Resources will appoint a staff member to work closely with the appointed agency
Liaison and Representative to identify internship recruitment opportunities through Peace Corps’ existing relationships at HBCUs
and via the White House Initiative on HBCUs.

• Paul D. Coverdell Fellowships – The agency will not accept new university partners for this program in FY23. The agency will conduct
a survey of returned Peace Corps Volunteers’ graduate school interest, which will be applied to an HBCU program participation strategy
when a call for new university participants is launched.

• Strategic Campus Recruiters – The agency hired additional personnel to perform a comprehensive review of this program. Please
see section 6 for additional information.

• Campus Ambassadors – The agency has made this program a paid opportunity to attract more students and developed targets
for HBCU participation. Please see section 6 for additional information.

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.

The Peace Corps continues to have limited contract opportunities with U.S. institutions of higher education. Currently, we have one 
active opportunity, the Strategic Campus Recruiters program, and a new stipend opportunity through a longstanding program, Campus 
Ambassadors. At present, it is unknown if Campus Ambassadors stipends will be treated as a contract or a grant. 

Strategic Campus Recruiters: 
The federal contract provides participating universities funds in the amount of $17,467 to $58,741 to promote overseas volunteering and 
provide Peace Corps recruitment services on their campuses.  The contract is for one base year, and four option years. At present 32 
universities participate.  



790 | P a g e

The program was primarily designed for the largest and top performing universities to expand volunteer recruitment resources, maintain 
relationships with these universities, and generate quality leads and applications for Peace Corps service. The agency has made several 
attempts to increase participation among minority serving institutions (MSIs) since establishing the program in the 1980s. The agency has 
identified the largest impediment to HBCU participation is the contractual requirement that universities have an enrollment size of no 
less than 6,500 undergraduate students. When the last request for quotes was released on January 19, 2021, only 4.9% of HBCUs fit the 
enrollment criteria.  

• Remedy: An expert hired to support recruitment efforts will, as part of their duties, perform a comprehensive review of this
program. Intended recommendations include whether to open an early request for quotes and if so, develop concrete actions to
increase accessibility and competitiveness to HBCUs.

Campus Ambassadors: 
This is a brand ambassador program in which undergraduate students support Peace Corps recruiters with reaching underrepresented 
students on campus. In 2022, the agency approved funding to transition this program from an unpaid volunteer opportunity to a paid 
opportunity via stipend. Student participants will receive $500 per semester for meeting deliverables to support the Peace Corps brand 
awareness. Fifty students will be selected for the opportunity and initial payments will be dispersed in Q1 of FY24. For the 2023-24 
program year, the agency will spend $50,000 on participant stipends.  

In alignment with the 2022 Agency HBCU Plan, this program was paused for the 2022-23 school year to modernize it, receive internal 
approval to fund it, and to develop a marketing and promotion strategy to receive greater involvement from minority serving institutions 
(MSIs). During the last program cycle, 2021-22, only one HBCU participated in the program.  

• Remedy: The Peace Corps has developed a marketing and promotion strategy to include HBCUs. The goal is to accept at least 7
participants from HBCUs during the 2023-24 school year, which will represent approximately 15% of the program participants.
Program participants at large will be comprised of MSIs and non-MSI highly diverse institutions.

Currently, The Peace Corps has no grants or cooperative agreements eligible for U.S. institutions of higher education participation. 
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(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

In FY22 the Peace Corps continued advancing the mission of EO 14041 and the HBCU PARTNERS ACT through the following actions: 

The Office of the Director's Senior Advisor organized and led a session at the 2022 HBCU Week conference titled "From Fad to Standard 
Practice." The session encouraged HBCUs to lean into recent attention they are receiving from various diversity and inclusion initiatives 
and utilize the opportunity to build and sustain relationships with federal agencies, like the Peace Corps. The Director has tasked the 
Senior Advisor to ensure sustained HBCU engagement in their portfolio. 

The Office of Volunteer Recruitment and Selection (VRS) maintained 13 official partnerships with HBCUs under the Peace Corps Prep 
Program and held 5 listening sessions with key HBCUs to strengthen agency-university relationships. Additionally, VRS reviewed and 
restructured the Campus Ambassador program and aims to relaunch the program in Spring 2023 as a paid opportunity, with focus on 
HBCUs.  The office participated in the HBCU Week Conference and was able to reach HBCU graduates, students, staff and partners via 
the virtual career fair.  The office continued intentional expansion of brand awareness to HBCUs through marketing and advertised at or 
near over 12 HBCUs. Additionally, the Director of Howard University’s Ralph J. Bunche International Affairs Center delivered a 
presentation to recruiters on the origins of HBCUs and strategies to develop meaningful engagement with HBCUs. In partnership with the 
Office of External Affairs, VRS delivered a briefing to U.S. Representative Barbara Lee that covered how the office places an intentional 
focus on diverse population groups, which also includes HBCUs.  

The Office of External Affairs collaborated with Bennett College to plan the upcoming March 2023 Thought Leader Panel, a series of 
events highlighting returned Peace Corps Volunteers who have careers in a particular field and have created meaningful impact. The 
event will be opened by Bennett College’s President, whose father is a Returned Peace Corps Volunteer, and engage students and faculty 
from other HBCUs and colleges in the area. 

The Office of Peace Corps Response advanced recruitment efforts by collaborating with VRS at the Journey Across the Federal 
Government event at HBCU Week. The office also held meaningful conversations with Howard University to further discuss informal and 
formal partnership possibilities.  
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(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.

The Peace Corps plans to employ the following actions to support greater involvement in agency opportunities among HBCUs: 

• Reestablish key official association partnerships or collaborations that deepen the agency’s reach to HBCUs, increased HBCUs
awareness of agency opportunities, and bolstered the agency’s credibility among HBCU community members. These partnerships
may include: Divine Nine Sorority or Fraternity membership associations, Association of Public Land-Grant Universities (APLU),
APLU Council on 1890’s Universities, and others. The agency will also convene with returned Peace Corps Volunteers (RPCVs) and
members of the National Pan-Hellenic Council to fortify relationships and outreach to respective alma maters to support all
service opportunities. Other strategic partnerships or collaborations directly with HBCUs will be explored to support awareness of
agency opportunities.

• Complete listening sessions with existing Peace Corps Prep partnering institutions to identify the unique challenges and
partnership needs of HBCUs. Following the analysis of these sessions with HBCUs, the Office of University Programs will identify
ways to support partnering institutions via public or private sector opportunities.

• Attend conferences that support strategic engagement, relationship development, and exposure with HBCUs. These conferences
may include Diversity Abroad, National Conference on Race and Ethnicity, National Association for the Advancement of Colored
People (NAACP), HBCU Africa Education Coalition, and others.

• Engage Members of Congress via the Congressional Black Caucus and affiliated Congressional Black Caucus Foundation, as well
as other Members of Congress who may represent HBCUs.

• Lead or participate in interagency collaboration in outreach efforts and African diaspora engagement via domestic and
international opportunities. This may include joint sessions at conferences where foreign affairs opportunities are presented to
HBCU students, greater collaboration with Diplomats in Residence, participation in the White House Initiative on HBCUs’
International Affairs cluster opportunities, or HBCU campus events and activities.

• Organize marketing campaigns that support Peace Corps service recruitment, agency brand awareness, and existing connections
with HBCUs. For instance, incorporating HBCUs in the Agency’s 2023 “Bold Invitation” campaign by utilizing advertising,
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geofencing and events to promote service; promote top Volunteer producing HBCUs to support HBCU student interest leading up 
to Volunteer application deadlines; creatively incorporate the use of promotional items in HBCU events and campaigns; and 
utilize the new HBCU Communications Directory to discover other on-campus advertising. Additionally, Peace Corps advertising 
or earned media will be used to support all efforts launched by the Office of the Peace Corps Director, Congressional Relations, 
Strategic Partnerships and Intergovernmental Affairs, and Gifts and Grants management in collaboration with HBCUs and the 
Agency HBCU Plan, as deemed useful.   

• Collaborate with HBCUs on prestigious events. The Peace Corps will co-create and co-host a multi-event service day at Bennett
College in March 2023 in conjunction with a Thought Leaders event, which highlights career paths of returned Peace Corps
Volunteers. All Thought Leaders, external awards, and other events will be announced through the White House Initiative on
HBCUs listserv.

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.

The Peace Corps intends to reestablish an HBCU Homecoming Tour. The tour may incorporate various strategies included in other 
sections of this plan, including inter-agency collaboration. The foundation of the tour will support the work of recruiters via a targeted 
awareness strategy.  

In addition, Peace Corps' Employee Resource Groups will be engaged to support HBCU activities. 
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(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

During FY22, the Peace Corps continued to make progress on HBCU partnership development. In July, the agency executed a new Peace 
Corps Prep partnership with Prairie View A&M University. A formal launch of the program is anticipated for March 2023.    

The agency also solidified a collaboration with Bennett College to host the Thought Leaders panel in FY23, which will focus on gender 
equality. 

Active involvement in both the Inter-Agency Working Group’s International Affairs Cluster and Human Capital Cluster has facilitated 
pathways for partnership and collaboration with HBCUs. The agency will continue to be an active participant in discussions with the 
International Affairs Cluster to break down barriers to HBCUs' participation in federal overseas opportunities.  
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Part I 

Federal Agency Name: 

U.S. Small Business Administration 

Agency Mission: 

Maintain and strengthen the nation’s economy by enabling the establishment and vitality of small 
businesses and by assisting in the economic recovery of communities after disasters. 

Agency Plan Point of Contact: Donald Malcolm Smith, Acting Assistant Administrator, Office of Women’s Business 
Ownership 
Victor Parker, Deputy Associate Administrator, Office of Field Operations 

Email Address: donald.smith@sba.gov 
victor.parker@sba.gov 

Plan Preparation Office: Office of Women’s Business Operations 

mailto:donald.smith@sba.gov
mailto:victor.parker@sba.gov
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Part II 

Agency HBCU Goal(s) 38 
Statement(s) 

Promote the equitable and customer-centric design and delivery of SBA programs to support small 
businesses and innovative startups by partnering with Historically Black Colleges and Universities.  

Metrics of Success  Number of Outreach Events with HBCUs
 Number of HBCUs that apply for SBA sponsored awards/contracts
 Number of HBCUs that participate in pre-award capacity building sessions
 Number of HBCUs receiving awards/contracts (new)

Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

HBCUs may apply, as funding is available for the following SBA programs: 
 State Trade Expansion Program;
 Program for Investment in Microentrepreneurs (PRIME);
 Veterans Business Outreach Center program;
 Women’s Business Center Grant Program;
 Small Business Development Centers;
 Small Business Innovation Research (SBIR) and Small Business Technology Transfer Programs

(STTR).

Funding cycles vary by program, agency priority, and the availability of funding. 

38 Goals: This is a high-level outcome you seek to achieve or improve.  Agencies may have more than one goal or submit an all-inclusive goal 
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Program Categories FY2022 Funds 
to All IHEs ($) 

FY2022 Funds 
to HBCUs 

HBCU Funding Goal for 
FY2023 (% and/or $) 

Additional Comments 

Research & 
Development 
Awards/Contracts 

$ 500,000.00 $0 

Program Evaluation 
Awards/Contracts  
Training 
Awards/Contracts 
Facilities and 
Equipment 
Awards/Contracts 
Direct Institutional 
Subsidies 
Other Activities $58,770,182.00 $4,566,666.00 Includes earmarks of $1,000,000 for Delaware State 

University and $400,000 for Cheyney University  
TOTALS $58,770,182.00 $4,566,666.00 
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Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as
an addendum.)

The U.S. Small Business Administration (SBA) has both collaborative and competitive opportunities for HBCUs. SBA recognizes the value 
of HBCUs and value their impact and capacity to connect with underserved communities and will partner with them to ensure increased 
awareness and access to SBA and its Resources Partners.  

Through its cadre of Resource Partners (Women’s Business Centers, Small Business Development Centers, SCORE) actively engage HBCUs 
to host training and outreach events. This is supported by SBA’s Office of Field Operations, which administers SBA’s 68 District Offices. 
The prioritization of collaboration with HBCUs is formalized in Funding Opportunity Announcements (FOA) for SBA’s resource partners. 
Notably, in prior FOAs, the Office of Investment and Innovation included experience engaging HBCUs as a rating criterion for its Federal 
and State Technology Partnership program.  
HBCUs may engage competitively with: 

State Trade Expansion Program;  
Program for Investment in Microentrepreneurs (PRIME); 
Veterans Business Outreach Center program;  
Women’s Business Center Grant Program;  
Small Business Development Centers;  
Small Business Innovation Research (SBIR) and Small Business Technology Transfer Programs (STTR). 

As a further reflection of SBA’s commitment to HBCUs, the Agency completed a Strategic Alliance Memorandum with the National 
Panhellenic Council. The National Panhellenic Council or the “Divine 9” is an organization that represents the nine Historically Black 
fraternities and sororities. While their presence is not limited to HBCUs, they are linked to HBCUs’ culture and their impact on 
underserved communities.  
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(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under
your agency’s jurisdiction?

SBA has prioritized equity and has fully incorporated support for underserved communities into its operations. A key component of this 
strategy is the engagement and partnership with HBCUs. To this end, engagement with HBCUs has been incorporated into Funding 
Opportunity Announcements, SBA’s engagement strategy, and Agency programmatic priorities. As a part of the competitive grant- 
making process specific outreach is made to HBCUs to ensure they are aware of opportunities for which they are eligible and training 
sessions are offered to increase their capacity to submit successful applications.  

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

Removing policy barriers  that impact HBCUs’ capacity to remove barriers to program participation typically require legislative action, for 
example defining HBCUs as disadvantaged business to enhance their ability to compete for government contracts. Alternatively, barrier 
removal can be realized through education and capacity building. By informing and sharing information with HBCUs that have affiliated 
Community Development Corporations their participation as SBA microloan intermediaries can be increased. The impact of outreach and 
information sharing should not be underestimated in barrier removal.  

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.
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During FY 2022, SBA provided $3,166,666.00 in direct grant support and $400,000 in a Congressional earmark. Grants were awarded to 
support the Women’s Business Center Grant program, Veterans Business Outreach Center program, State Trade Expansion Program, and 
a Small Business Development Center lead center. In addition, through the efforts of the Small Business Development Centers, 25 HBCUs 
have been funded as Small Business Development Service Centers.  

(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe
the plan, where appropriate, to address those disparities.

HBCUs are underrepresented in the following SBA programs: 
 State Trade Expansion Program;
 Program for Investment in Microentrepreneurs (PRIME)
 Veterans Business Outreach Center program;
 Women’s Business Center Grant Program;
 Small Business Development Centers;
 Small Business Innovation Research (SBIR) and Small Business Technology Transfer Programs (STTR).

SBA will expand its outreach to and engage HBCUs to ensure they are aware of funding opportunities and engage them in the pre-award 
training and capacity-building process to increase the likelihood of the submission of a successful application.  

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.

SBA’s strategy to increase the capacity of HBCUs to compete for grants and contracts is grounded on outreach and engaging HBCUs in 
the pre-award training process to ensure they understand the application process and the requirements for successful submission. 
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Importantly, SBA has incorporated HBCUs into its 2022-2026 Strategic Plan, bringing emphasis and focus on the important role HBCUs 
play in our nation’s entrepreneurial ecosystems.  

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

SBA has made significant progress in advancing Executive Order 14041 and the HBCU PARTNERS Act. This is evidenced by the expansion 
of the SBA-funded and affiliated WBCs and the number of HBCUs that serve as Lead and Service Centers for the Small Business 
Development Center program. In helping to bridge the gap for historically economically underserved communities, the SBA allocated 
more than $16 million dollars in Program Year 2022 partnerships with 25 HBCUs in many states, the District of Columbia and the U.S. 
Virgin Islands. SBDCs have allocated more than $4.1 million dollars to HBCUs in federal funds for Program Year 2022, an increased from 
Program Year 2021 funds for HBCUs. Additionally, the amount of match funding for HBCUs from Program Year 2022 was over $3.2 
million dollars.  More than $7.3 million dollars in total reported SBDC funding was allocated to HBCUs for Program Year 2022 for SBDCs. 
The notable impact of SBDCs includes:  
 Two of the 63 Network Lead Center recipients are hosted by HBCUs – the U.S. Virgin Islands and the District of Columbia.  Overall,

there are 25 SBDCs that are hosted by or have co-locations and/or provide direct client services at HBCUs.
 Overall, sixteen, or 25 percent, of the 63 Networks have HBCUs as Lead Centers, Service Centers, and/or points of service delivery

for Program Year 2022.
 Other SBDC information with HBCUs as points of service delivery include:

o West Virginia has a collaborative agreement with Bluefield State University in West Virginia where an SBDC counselor is
posted. Delaware SBDC posts an SBDC business advisor at Delaware State University. Langston University in Oklahoma
hosts the Tech Launch Center in collaboration with the Lead Center.

o The Lead Center in Georgia provided economic support not listed as match to Morehouse College in addition to federal
and match funding exceeding $200,000.
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(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.

SBA has and will continue to use its role as a convener to engage and share information with the larger public, especially HBCU affinity 
groups (National Association for Equal Opportunity in Higher Education, Thurgood Marshall Scholarship Fund, and the United Negro 
College Fund), to inform HBCUs. Throughout its t program offices, SBA will continue to connect with HBCUs and build their capacity 
relative to their ability to respond to grant and contract offerings.  

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.

HBCUs can engage with the US Small Business Administration (SBA) by participating in SBA funding opportunities posted on Grants.gov 
for which they are eligible and engaging with Resource Partners, Component Offices, and District Offices to share information on how to 
access SBA resources that support entrepreneurs’ capacity to start, grow, and manage their business ventures. 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.
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Two examples of increased HBCU partnerships are grounded in the Women’s Business Center (WBC) and Small Business Development 
Center (SBDC) programs. SBA increased its number of HBCU associated WBCs to 10 with investments in Bennett College, Bowie State 
University, and Miles College. Representing, $450,000 in new funding. The SBDC program supported Service Centers with unique areas of 
specialization such as an International Trade Center in Nashville, Tennessee hosted by Tennessee State University, a technology-focused 
Tech Launch in Tulsa, Oklahoma at Langston University, and an agri-business and a rural initiative located on the campus of South 
Carolina State University.  
SBA’s District Offices also hosted and coordinated several local and regional events with HBCUs: 

• West Virginia University – As part of the West Virginia University Economic Development Center the West Virginia District Office
hosted recurring EIDL management webinars with the university once a month for February, March, and April.

• Bowie State University – WMADO hosted a small business Communications Master Class with Bowie State University in November
2022 and is planning another class with Howard University in February 2023.

• University of Houston – SBA Dallas District Office staff member served as a panelist for a seminar at the University of Houston. The
panelist represented 12 HBCUs and provided insights on their experiences in college, post-college, and their respective careers
and businesses.

• Clark Atlanta University – SBA Atlanta District Office staff appeared as guests on Money Making Conversations WCLKBlack, a live
show affiliated with NPR and operated by Clark Atlanta University. Staff also discussed other SBA programs and helpful tips for
business owners.

• Xavier University, Southern University of New Orleans, and Dillard University – Launched financial capacity-building and career
support programs for HBCU students in Southeast Louisiana. This program was announced at a virtual press conference in
collaboration with the New Orleans Business Alliance (NOLABA), United Way of Southeast Louisiana, and local HBCUs.

• Simmons College of Kentucky– Provided training on SBA products, small business opportunities, and discussed past COVID
opportunities at Simmons University.
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Part I 

Federal Agency Name: 

Social Security Administration 

Agency Mission: 

Ensure equity and accessibility in delivering Social Security services by improving the customer experience and addressing systemic 
barriers to participation in our programs. 

Agency Plan Point of Contact: Tanya Lawrence (SSA Liaison) 
Erik Benford (SSA Representative) 

Email Address: Tanya.lawrence@ssa.gov 
Erik.benford@ssa.gov 

Plan Preparation Office: SSA, Office of Civil Rights and Equity Opportunity 

mailto:Tanya.lawrence@ssa.gov
mailto:Erik.benford@ssa.gov
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Part II 

Agency HBCU Goal(s) 
1 Statement(s) 

Increase collaboration with Historically Black Colleges and Universities (HBCU) internship programs, 
inter-agency partnerships, and agency-wide developmental programs to seek talented HBCU 
candidates. 

Build long-term relationships with HBCUs and develop equity-based guidelines to encourage 
participation in agency grant and contract opportunities. 

Metrics of Success 1. Increase HBCU recruitment and career events that SSA representatives attend by 10 percent.

2. During fiscal year (FY) 2023, establish a benchmark for increasing the number of HBCUs that
participate in SSA information sessions on grant and contract opportunities.

3. During FY 2023, increase subawards to HBCUs and institutions serving students of color through
our prime grantees under the Retirement and Disability Research Consortium (RDRC) programs by
50 percent, as compared to the average of the FY 2018 through FY 2021 baseline.

4. By the third quarter in FY 2023, collaborate with stakeholders to establish and implement
strategies to increase subawards to HBCUs under these programs. 
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Provide examples of 
grants and contracts to 
which IHEs may apply 
(include grant/contract 
cycles) 

• Analyzing Relationships between Disability Rehabilitation and Work (ARDRAW) (Cooperative
Agreement);

• Interventional Cooperative Agreement Program (ICAP) (Cooperative Agreement);

• RDRC (Cooperative Agreement);

• Work Incentive Planning and Assistance Technical Assistance and Training (Contract);

• Advisory Services to Assist SSA with Disability Issues (Contract); and

• Hotline Call Center Services (Contract).

Program Categories FY2022 Funds to All IHEs 
($) 

FY2022 Funds to 
HBCUs 

HBCU 
Funding Goal 
for FY2023 (% 
and/or $) 

Additional Comments 
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Research & 
Development 
Awards/Contracts 

$8,798,032.72 0 Prime Awards 

RDRC 
Subawards 
$210,739 
(See Comments) 

0% The first column represents RDRC primary 
awards, (no awards to HBCUs), and the second 
column represents RDRC subawards. 

SSA makes primary awards to RDRC research 
centers with which it has cooperative 
agreements. The current RDRC research 
centers are based at University of Wisconsin, 
University of Michigan, Boston College, and 
the National Bureau for Economic Research 
(NBER/ not an IHE). 

The first row in this column reflects primary 
awards to RDRC research centers (excluding 
NBER). Through the research centers, 
subawards are made to other universities and 
organizations. 

Some of these subawards are directed to 
HBCUs or to faculty or students based at 
HBCUs. The second column in this row reflects 
these subawards to HBCUs; it includes 
subawards through all RDRC research centers 
(including NBER). 

No contracts or grants/cooperative agreements 
from other programs are included in the first 
column as none were awarded to IHE in this 
category. 
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Program Categories FY2022 Funds to All 
IHEs ($) 

FY2022 Funds to 
HBCUs 

HBCU 
Funding Goal 
for FY2023 (% 
and/or $) 

Additional Comments 

Program Evaluation 
Awards/Contracts 

$1,998,973.00 0 Prime Awards 
0 Subawards 

0% This contract is for Advisory Services to Assist SSA 
with Disability Issues. 

Training 
Awards/Contracts 

$4,925,000.00 0 Prime Awards 
0 Subawards 

0% Work Incentive Planning and Assistance 
Technical Assistance and Training (Contract) 

Facilities and 
Equipment 
Awards/Contracts 

$0 0% 

Direct Institutional 
Subsidies 

$0 0% 

Other Activities $779,436.00 0% Hotline Call Center Services (Contract) 
TOTALS $16,501441.72 

Part III 

(1) List the programs and initiatives at your agency in which an HBCU may participate. (Agencies may include a comprehensive list as
an addendum.)
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SSA regularly solicits HBCUs, their faculty, alumni, and students to apply for our agency program and initiative opportunities. 

SSA Programs and Initiatives 

 PATHWAYS Internship Program
A government-wide program designed to provide students enrolled in a wide variety of educational institutions, from high school 
to graduate level, with paid work opportunities to explore federal careers. The Program offers federal internship and employment 
opportunities for current students, recent graduates, and those with advanced degrees. Students who successfully complete the 
program may be eligible for conversion to a permanent job in the civil service. 

 Schedule A Program
The Schedule A Program is a government-wide non-competitive hiring authority for individuals with disabilities.
Individuals with disabilities may apply through the competitive hiring process, or in some circumstances, under the non-
competitive hiring authority. For consideration under the non-competitive hiring authority (Schedule A), applicants
must send a resume, description of their career interests, geographic preferences, and proof of disability to the SSA
Selective Placement Coordinator in the location where they are seeking employment. Disabled veterans may also be
considered under special hiring programs.

 Military Spouses Employment Partnership (MSEP)
The MSEP is a noncompetitive appointing authority that allows agencies to appoint certain military spouses without
using traditional competitive examining procedures. Agencies can choose to use this authority when filling competitive
service positions on a temporary (not to exceed 1 year), term (more than 1 year but not more than 4 years), or
permanent basis. The authority does not entitle spouses to an appointment over any other applicant. The agency uses
MSEP at its discretion.

 Presidential Management Fellows Program (PMF)
The PMF Program is the Federal Government’s flagship development program for advanced degree candidates. The
Program attracts and selects from among the best candidates and is designed to develop a cadre of potential Federal

https://www.opm.gov/policy-data-oversight/disability-employment/selective-placement-program-coordinator
https://www.opm.gov/policy-data-oversight/disability-employment/selective-placement-program-coordinator
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Government leaders. This program is for individuals who have received a qualifying graduate, law, or doctoral-level 
degree within the preceding two years. 

Participants can explore several areas of career interest during rotational assignments over a two-year period. 
Participants also receive training and participate in a wide array of career enhancing activities. Successful program 
completion can lead to permanent placement within the agency. 

 Expedited Hiring Authority for Post-Secondary Students (Competitive Service)
Expedited Hiring Authority is a new interim non-competitive hiring authority for Post-Secondary students. Implemented
on September 17, 2021, this program allows agencies to make a time-limited appointment of a student to a position in
the competitive service at the GS–11 level, or an equivalent level, or below for which the student is qualified.

Veteran Programs and Initiatives 

 Veterans’ Recruitment Appointment (VRA) allows for the appointment of eligible veterans, without competition into
an excepted service position. This hiring authority can be used for positions up to GS-11 or equivalent. After the
individual satisfactorily completes 2 years of satisfactory service, the veteran may be converted non-competitively to
a career or career- conditional appointment.

 The 30 Percent or More Disabled Veterans authority enables the appointment of an eligible candidate to any position
for which they are qualified without competition. Unlike the VRA, there is no grade-level limitation. Initial
appointments are time-limited, lasting more than 60 days; however, individuals can be non-competitively converted to
a permanent status at any time during the time-limited appointment.

 Veterans Employment Opportunities Act of 1988 (VEOA) gives preference eligible and other certain eligible veterans
access to jobs that otherwise are only available to status employees. In VEOA appointments, preference eligible and
other veterans are not afforded any preference, but they are allowed to compete for job opportunities open to status
candidates outside the recruiting agency. A VEOA eligible who is selected will be given a career or career-conditional
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appointment. 

SSA Grants/Contracts/Cooperative Agreements 

 Analyzing Relationships between Disability, Rehabilitation, and Work
(ARDRAW) ARDAW consists of two parts:

o a grant to an organization to serve as grant administrator, and
o subgrants to graduate students to perform supervised independent research

 We are preparing to post the solicitation for a new grant administrator this quarter. Eligible types of entities include
research organizations, universities; associations of research organizations and universities, and University Centers for
Excellence in Developmental Disabilities (UCEDDs), Leadership Education in Neurodevelopmental Disabilities (LEND)
programs, Eunice Kennedy Shriver Intellectual and Developmental Disability Research Centers (IDDRCs), and similar
programs. Only organizations in the United States are eligible to apply. Once a grant administrator is selected, we will
conduct yearly competitions for graduate student sub-awards. Student recipients conduct supervised independent
research designed to foster new analysis of work, rehabilitation, and disability issues, which may develop innovative
and fresh perspectives on disability.

 Interventional Cooperative Agreement Program (ICAP):
A grant funded in collaboration with our agency, state agencies, private foundations, and other non-federal groups and
organizations who identify, operate, and partially fund interventional research. The research and interventions under this
program promote employment and self-sufficiency of individuals with disabilities, including people of color and people
facing barriers (whether beneficiaries, applicants, or potential applicants of the Disability Insurance (DI) or Supplemental
Security Income (SSI) programs).

 Protection and Advocacy for Beneficiaries of Social Security
Funding to the State Protection and Advocacy organizations. Such funding assists beneficiaries with disabilities in their
efforts to enter and maintain employment.

 Steven H. Sandell Program
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Designed for scholars in the field of retirement or disability research and policy. We fund this program to provide 
opportunities for junior or non-tenured scholars (within seven years of receiving their Ph.D.) from all academic disciplines 
to pursue cutting-edge projects on retirement or disability issues. 

 Retirement and Disability Research Consortium (RDRC)
The RDRC extramural research effort is funded through 5-year cooperative agreements with research centers across the
United States. The role of the centers is to strengthen SSA's capacity to undertake necessary research, evaluation, and
policy analysis for the Social Security’s Old-Age, Survivors, and Disability Insurance and SSI programs. In FY 2022, SSA
provided
$12 million for more than 60 RDRC research projects and training programs. SSA encourages HBCUs to participate in
the RDRC in four ways:

o Applying to be an RDRC research centers;

o Encouraging faculty to apply for research project grants;

o Encouraging students to apply for research training opportunities;

Attending informational sessions hosted by SSA to learn about the grants and application process; and 

 Work Incentives Planning and Assistance Program (WIPA)
Conducted by organizations that have received grants from SSA. This program assists beneficiaries in making informed choices 
about work and earnings. Although WIPA is competitive, it is more likely that HBCUs would be interested in ARDRAW, ICAP, and 
RDRC as they are research initiatives. 
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(2) How is the agency approaching implementation of actions pursuant to EO 14041 and the HBCU PARTNERS Act? What steps has
your agency taken to strengthen the capacity of HBCUs to participate or be eligible to participate in the programs and initiatives under
your agency’s jurisdiction?

We are increasing HBCU access to SSA opportunities by: 

 Providing tools to assist in the grant application process. Our grant process is divided into five phases: pre-review;
review; award; post–award; and grant closeout. Our grant managers note that a disproportionate share of applications
from HBCU applicants fail to make it past the pre-review step.

 Empowering applicants and building administrative capacity by:

o Conducting information sessions on how to apply for agency grants programs and partner with HBCUs to
solicit participation;

o Reviewing the grant process phases, where HBCUs fail to advance to next phase to determine the root cause
and to address accordingly;

Conducting more outreach and targeted market research to learn about barriers these institutions face and determine what steps 
we can take to eliminate these barriers; establish new and leverage existing relationships with these institutions and professional 
organizations and consistently share information with them about our upcoming grant opportunities; 

o Expanding existing partnerships with States, private foundations, and other non-federal groups and
organizations by including research institutions serving people of color;

o Increasing coordination and collaboration to encourage participation of HBCUs by:

 Enhancing the content of our acquisition forecast to provide more information to HBCUs;
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 Exploring new methods to improve contracting processes in partnership with the Small Business Administration;
 Encouraging collaborations with HBCUs and institutions who have yielded positive results with SSA’s

initiatives and programs; and
Reviewing and adjusting our stewardship practices, policies, and procedures to boost opportunities for contracts. 

(3) What changes is the agency making to policies and practices to ensure that barriers to participation for HBCUs are addressed and
removed?

 The SSA FY 2022-2026 Agency Strategic Plan includes a new strategic objective to identify and eliminate potential barriers
to access contracts, grants, and procurement;

 The Agency is in the process of developing a document titled “Equity Based Guidelines to Increase Access to and Encourage
Participation in Grant Opportunities by Historically Black Colleges and Universities and Institutions Serving Students of
Color.” This living document sets forth the agency’s approach to remove barriers to participation in our grant programs.
For example, the document describes outreach we will perform and how we will measure success;

 We are committed to identifying and working to address potential barriers and bolster open competition in the
acquisition and grants process to the maximum extent practicable;

 Train all staff with grant-related work duties on best practices to encourage increased applicant diversity from external
postings by HBCUs;

 We aim to ensure consistency across competitive grant program funding opportunity announcements and promote
equity- based guidelines to increase awareness of and participation in grant opportunities by HBCUs;
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 We initiated meetings with HBCUs and received input that they are not aware of our grant programs. As a result of these
stakeholder conversations, we developed a Request for Application designed to increase applications from HBCUs as part
of the Interventional Collaborative Agreement Program;

 We are developing an interagency points of contacts list of Institutions Serving Students of Color (including HBCUs) that
will serve as a targeted listserv for all grants and contracts outreach; and

 Our agency increased outreach to HBCUs for ARDRAW to increase the number of students from these educational
institutions that apply for ARDRAW grants.

(4) Provide details on grant and contract funding provided to HBCUs from your agency during FY22.

SSA prime awardees provided funding to HBCUs through subawards from grants under the RDRC program. In FY 2022, we funded 
five RDRC research projects involving principal investigators based at HBCUs, including Howard University, Bowie State University, 
Florida Agricultural and Mechanical University, and University of Maryland-Eastern Shore. 

RDRC also provides research fellowship funding for students and junior scholars; two of these awards went to students based at 
HBCUs, one at the undergraduate level, and one at the graduate level. Finally, a current RDRC research center (University of 
Wisconsin) partnered with an HBCU (Howard University) to administer a research training program, Junior Scholars Intensive 
Training (JSIT). Howard University received a portion of the funding to administer the JSIT training program. 
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(5) Identify federal programs and initiatives under the jurisdiction of your agency in which HBCUs are underrepresented and describe
the plan, where appropriate, to address those disparities.

We recognize that in the three agency research grant programs, RDRC, ICAP, and ARDRAW, HBCUs are underrepresented. As 
described in the Equity Based Guidelines to Increase Access to and Encourage Participation in Grant Opportunities by Historically 
Black Colleges and Universities and Institutions Serving Students of Color document, we are planning extensive outreach such as 
attending events, leveraging existing points of contacts, and hosting ongoing informational sessions to the HBCU community in 
order to bring attention to these opportunities. 

(6) Provide a description of your agency’s proposed efforts to increase the capacity of HBCUs to compete effectively for grants,
contracts, or cooperative agreements in FY23.

In addition, to outreach to bring attention to our research grant opportunities, we will also be hosting webinars to provide 
information on the application process for our competitive research grant programs and to answer questions. We compiled an 
agency-wide list of HBCUs and Institutions Serving Students of Color points of contacts to ensure there is ongoing and targeted 
relationship building. 

We are contacting a list of HBCU contacts ahead of the webinar to ensure that they are aware of the informational opportunity. 
We will post all information from the webinars to our website. We will announce these webinars in the White House Initiative on 
HBCU newsletter, among other outlets. We are also developing specific points of contacts at HBCUs, with whom we can directly 
share news of these opportunities. We will work with our communications team to announce grant awards and awardees in our 
SSA newsletters to increase awareness and request senior leadership to attend events related to award announcements at 
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HBCUs. 

We will execute targeted outreach to increase the number of peer reviewers of graduate students and faculty from HBCUs to 
establish an entry point into our grant making process. Consult and meet with other agencies to discuss what are some lessons 
learned to have successful HBCU participation in grants and contracts and incorporate them into our HBCU guidelines. We will 
include examples of other research centers and provide detailed information about our scoring for applications in upcoming 
webinars and informational calls where we explicitly encourage applicants to give subawards to HBCUs and Institutions Serving 
Students of Color. 

(7) Describe any progress your agency has made towards advancing or achieving the mission of Executive Order 14041 and the HBCU
PARTNERS Act in the past year.

Our focus is on improving HBCU participation in our grants, contracts, and cooperative agreements and our progress includes: 

 Incorporating goals into SSA’s 2022-2026 Agency Strategic Plan to identify and eliminate potential barriers to
access contracts and grants;

 Developing an interagency workgroup focused on increasing equitable access to SSA research grants and
procurement opportunities for HBCUs;

 Developing an interagency points of contacts list of Institutions Serving Students of Color (including HBCUs) that will
serve as a targeted listserv for all grants and contracts outreach;

 Disseminating acquisition and grant proposals to ensure responses from a broad range of organizations;
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 Building long-term relationships with HBCUs and developing equity-based guidelines to encourage participation in
agency grant and contract opportunities; and

 Partnering with Department of Education to attend sponsored conferences and listen-and-learn sessions to share
information with HBCUs on opportunities within our agency relating to grants, contracts, hiring, etc.

(8) Describe how your agency plans to encourage public sector, private sector, and community efforts to improve the capacity of
HBCUs to compete effectively for grants, contracts, or cooperative agreements, and to participate in programs and initiatives under
the jurisdiction of your agency.

Our agency funded an FY 2023 RDRC project (“Expanding Research Capacity at Historically Black Colleges and Universities”) through 
one of the current RDRC research centers (National Bureau for Economic Research) that aims to “strengthen, expand, and build the 
capacity for conducting research on retirement and disability policy at HBCUs.” In addition, we will continue to perform outreach to 
the HBCU community in an effort to promote our research grant opportunities. We will continue to provide opportunities to assist 
HBCUs with the application process. 

(9) Provide any other information relevant to promoting opportunities to fund, or partner, contract, or otherwise interact with,
HBCUs.
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SSA is in the process of finalizing Equity Based Guidelines to Increase Access to and Encourage Participation in Grant Opportunities 
by Historically Black Colleges and Universities and Institutions Serving Students of Color document that will serve as our “north 
star” for promoting opportunities to HBCUs. 

(10) Provide examples of any HBCU partnerships formed and new opportunities developed during FY22.

We presented a learning session during the HBCU Week Conference titled “Research and Grant Opportunities at the Social Security 
Administration” and 103 attendees were present. During the training we made contacts with representatives from HBCUs: Clark 
Atlanta University, Jackson State University, Alabama A&M University, Alabama State University, Tennessee State University, and 
Texas Southern University. The development of these relationships will enable us to directly share SSA opportunities with 
Universities to potentially increase their capacity to participate or to be eligible to participate in our agency programs and 
initiatives. 

Agency representatives identified several HBCU Research Grant Offices and Directors of Social Science Ph.D., Programs and we 
intend to funnel future opportunities through their offices for dissemination to increase the pool of grant and contract applicants. 
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Contact the Initiative 

To learn more about the White House Initiative on Advancing Educational Equity, Excellence, and Economic Opportunity through 
Historically Black Colleges and Universities, please visit our website at https://sites.ed.gov/whhbcu/. 

If you have questions regarding this document, please contact the Initiative at OSWHI-HBCU@ed.gov. 

https://sites.ed.gov/whhbcu/
mailto:OSWHI-HBCU@ed.gov
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