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Agenda
• Call to Order

• Roll Call

• Vote to Approve the Minutes from September 2022 Meeting

• Remarks

• Chairman

• White House Initiative on HBCUs 

• National Science Foundation 

• U.S. Department of Education, Office of the Under Secretary



Agenda Continued…
• Subcommittee Reports

• Briefing from The Association for R2 HBCUs

• Group Discussion and Next Steps

• Public Comment

• Concluding Remarks

• Adjournment



Roll Call



Makola M. Abdullah, 
Ph.D. 
President
Virginia State University

Javaune Adams-Gaston, 
Ph.D. 
President
Norfolk State University

Paige Blake
Student
Bowie State University

Thasunda Brown 
Duckett, MBA
President & CEO
TIAA

Willie Deese, MBA
Retired 
Pharmaceutical 
Executive

Patrick Cokley, BA
Chief of Organizing 
Advocacy & Learning Civic 
Influencers

Monica Goldson, Ph.D. 
Chief Executive Officer 
Prince George’s County 
Public Schools

Brett Hart, JD 
President
United Airlines

Taraji P. Henson
Actor, Filmmaker & 
Activist

Beverly W. Hogan, Ph.D. 
Public Administrator, 
Educator, Community 
leader & Humanitarian

Lisa P. Jackson, MS
Vice President, 
Environment, Policy & 
Social Initiatives Apple

Shevrin Jones, Ph.D.  
State Senator
Florida

Walter M. Kimbrough, 
Ph.D. 
Former President
Dillard University

William F. L. Moses, MA                     
Managing Director,  
Education Programs
Kresge Foundation

Christopher “Chris” Paul, 
BA                                  
NBA All-Star, 
Entrepreneur, Activist & 
Philanthropist

Chairman of the Board
Antoine Allen, Ph.D. 
President 
Delaware State University

Vice Chair
Glenda Baskin Glover, Ph.D. 
President 
Tennessee State University

President’s Board of Advisors on Historically Black Colleges and 
Universities

Quinton T. Ross Jr., Ed.D. 
President
Alabama State University

Ruth J. Simmons, Ph.D.  
President 
Prairie View A&M University

Janeen Uzzell, MBA
Chief Executive Officer 
National Society of Black Engineers 
(NSBE)



Approval of 
the Minutes



Welcome Remarks

Dr. Glenda Glover, Vice Chair



White House 
Initiative on 
HBCUs

Dr. Dietra Trent
Executive Director



HBCU Propelling 
Agency Relationships 
Towards a New Era of 

Results for Students 
Act 

(PARTNERS Act) 

Strengthen the capacity and competitiveness of 
HBCUs to participate in federally sponsored 
programs by aligning them with the educational 
and economic priorities
• Agency Plans

– Federal agencies submit annual plans no 
later than Feb. 1 

– Secretary of Education; Executive 
Director; Senate Committee on Health, 
Education, Labor & Pensions, and 
Committee on Education and Labor, 
House of Reps



Agency Plan Template



Themes

Strategies that create a culture of inclusion

Outreach and Engagement Strategies

Initiatives that enhance research & 
Development/Infrastructure

Initiatives to enhance student opportunities and 
success

Initiatives that provide technical assistance



Growing Research 
Access for Nationally 
Transformative Equity 
and Diversity 
(GRANTED)

• Increasing access for a broader, diverse research 
community

• Ensuring all investigators can be successful in carrying out 
their work

• Making visible a critical sector within the STEM workforce



Growing Research Access for Nationally Transformative Equity 
and Diversity (GRANTED)

● New initiative to strengthen the Nation’s research 
enterprise

● Mitigates the barriers to competitiveness and 
enhance research capacity at emerging and 
underserved research institutions

● FY23 request was $50M

● Supported Activities
○ Enhance research administrative support 

and infrastructure
○ Support research administration leadership
○ Partner with national and regional 

professional societies

13



• Bringing disparate communities together to 
discuss issues in common and develop solutions: 
DCL for GRANTED Convenings – March 15

• Help scale effective approaches and models that 
lower barriers to research success to reach 
broader audiences: funding opportunity under 
development

• Take steps to intentionally address gaps within the 
research enterprise: Partnering with professional 
societies to raise profile of research enterprise 
positions and encourage intentional workforce 
development 



U.S. Department of 
Education

Melanie Muenzer
Chief of Staff, Office of the 

Under Secretary



BREAK



Remarks

Dr. Tony Allen, Chair



Subcommittee Reports



Infrastructure
Correcting Physical and 
Technological Infrastructure 
Inequities

Dr. Makola Abdullah, Chair
Mr. Willie Deese, Co-Chair

Subcommittee Members
• Dr. Monica Goldson
• Ms. Paige Blake



Meeting Summary
• While physical and technological infrastructure needs are 

foundational, the true HBCU infrastructure inequities consist of 
even more diverse challenges. These inequities include, but are 
not limited to endowments, scholarships and faculty 
compensation. We must continue to take a holistic view of 
infrastructure.

• Equity has to be more than equal. Given the historical inequities, 
our HBCUs need investments/per student larger than those of 
PWIs to ensure that our institutions do not continue to fall behind.

• The federal government needs to exercise influence on state 
funding through federal grants and on private sector funding 
through tax incentives. 



Fact Finding
• The US Department of Education forgave $1.6B of HBCU 

capital debt and provided $500M in direct funding during FY 21 
to support institutional capacity building

• The IGNITE HBCU Excellence Act
• 5 out of 19 states with HBCUs have increased funding for 

infrastructure projects 
(e.g., VA - $300M, TX - $140M, FL - $120M, TN (via legal 
action) - $550M, MD (via legal action) - $577M)

• Estimate of Deferred Maintenance at HBCUs at ~$13B
• In FY2020, 7 of the 19, 1890 Institutions did not receive the full 

non-federal match.



Recommendation(s)

• Define infrastructure more broadly than physical and technological

• $13B as a start for critical deferred maintenance infrastructure 
needs with the understanding that in order to provide an equitable 
educational environment that $13B is not sufficient.

• The federal government should hold states accountable for 
equitable funding for HBCUs (including 1890s) using the 
continued funding of existing federal grants as an incentive

• The federal government should incentivize the private sector and 
private philanthropy by providing additional tax incentives 



Research
Increasing federal/private research and 
contracting support

Dr. Glenda Glover, Chair
Ms. Lisa P. Jackson, Co-Chair 

Subcommittee Members
• Dr. Ruth Simmons
• Mr. William “Bill” Moses



Career Pathways 
and Financial 
Support for Low 
Resource Students
Broadening financial and career pathways 
support for Low Resource Students

Dr. Javaune Adams-Gaston, Chair  
Mr. Brett J. Hart, Co-Chair 

Subcommittee Member
• Ms. Thasunda Brown Duckett



Update
Meeting Summary
• Preparation programs / 

Mentorships: 
• Focus on opening the funnel past 

the few schools that may receive 
attention

• Paid internships are key to helping 
students graduate enter into the 
workforce, as well as helping them 
get jobs to alleviate the student 
debt burden; this is particularly 
important for many of the HBCUs 
located in rural locations

• Debt Relief and Financial Distress 
are large reasons HBCU students 
fail to finish or are disadvantaged 
upon graduation

• Highest graduation and 
retention rates are happening 
now because of COVID relief 
funds

Fact Finding*
• Preparation Programs / Mentoring

• Braven
• Brevity
• E.g. NSU mentoring program w/local 

corporations
• Assistance with internships; obtaining paid 

positions and support to carry out the 
internship:

• Assistance obtaining internship models 
TMCF, UNCF

• Funding for living expenses –model to 
explore: HBCU in LA

• Reducing Debt Burden – potential model to 
explore

• Student Freedom Initiative
• Organizations that affect policy to influence 

universities to more equitably provide 
economic opportunity, social mobility and 
racial justice

• Complete College America

*Support from 
McKinsey or other 
consultants would be 
appreciated here



Recommendation(s)*
• Are there opportunities to leverage 

federal government incentives to 
support corporations willing to 
partner with HBCUs? 

• Are there public-private 
connections or collaborations that 
can be done to provide paid 
internships and work preparation 
knowledge?

• Is it possible to support 
corporations who do this with the 
Federal government?

• Are there any legislative matters** 
that can assist with work 
preparation, paid internships, 
financial distress and debt relief?

• Detail the difference the presence 
of paid internships would play in 
driving higher retention and 
graduation rates 

• What are some financial wellness 
models we can employ at HBCUs or 
encourage corporations to embed 
as part of their internships?

• TIAACREF
• Disney
• JPMC (?) 

*Support from McKinsey or other 
consultants would be appreciated here

**Such as: 
• The recently proposed Build Back Better 

bill could have increased the maximum 
Pell Grant from by $550 if passed

• New House legislation would provide at 
minimum $10M in annual scholarships to 
1890 land-grant institution students (e.g., 
NCAT, Tuskegee), creating a renewed 
commitment to land-grant institutions 
(i.e., H.R.4252)

• The Student Freedom Initiative aspires to 
raise $500M by end of 2021 to support 
HBCU students through lower-risk, 
alternative funding sources along with 
paid internships with the aim of 
supporting 5,000 students/year. Starting 
Fall 2022, the SFI will triple its 
participating schools, from 9 to 29 
schools



The 
Association 
for HBCU 
R2s Briefing

Presented by:
• Dr. Wayne A.I. Frederick, president, Howard University 



HBCU Preservation 
& Growth
HBCU Preservation and Growth –with specific 
emphasis on small HBCUs

Dr. Quinton T. Ross Jr., Chair  
Sen. Shevrin D. Jones, Co-Chair

Subcommittee Members
• Ms. Janeen Uzzell 
• Mr. Patrick Cokley 
• Dr. Walter Kimbrough
• Dr. Beverly Wade Hogan



Update
Meeting Summary
June 29, 2022  at 10 a.m. CST 
July 18, 2022 at 10 a.m. CST.
Full PBA Meeting September 20, 2022
• Recommendation made and 

accepted by the full PBA 
December 13, 2022 at 10 a.m. CST
• Recommendation conceptualized
January 9, 2023 at 10 a.m. CST

Fact Finding
• 2018 GAU HBCU Capital Financing 

Program report to Congressional 
requestors (Uzzell)

• HBCU Capital Financing Program 
(https://ricecapitalaccess.net/) (Uzzell)

• Conversation with Representatives from 
UNCF and NAFEO (Kimbrough)

• Fact Sheet: The Biden-Harris 
Administration’s Historic Investments 
and Support for Historically Black 
Colleges and Universities (Kimbrough)

• Promises Made Just Have to be Kept: 
Black Colleges Feel Stung by Democrats-
The New York Times (Kimbrough)

https://www.gao.gov/assets/gao-18-455.pdf
https://ricecapitalaccess.net/
https://www.whitehouse.gov/briefing-room/statements-releases/2021/10/09/fact-sheet-the-biden-harris-administrations-historic-investments-and-support-for-historically-black-colleges-and-universities/
https://www.nytimes.com/2021/10/20/us/politics/hbcu-democrats-spending-congress.html


Recommendation (1/2)

We recognize that the existing HBCU Capital Financing Program is the 
most viable federal program to assist HBCUs in making the necessary 
capital improvements that are essential to the preservation, growth and 
sustainability of these institutions. However, many institutions 
experience significant challenges in loan approval and/or meeting the 
terms for the loan repayment.
We, therefore, recommend that a review and assessment of the policies 
and guidelines pertaining to the lending practices be performed to 
determine if more fair and equitable policies and practices, with 
consideration for all HBCUs, are indicated.   (Drafter: Hogan)



Recommendation (2/2)
The Biden administration has shown their commitment to HBCUs during the campaign and 
followed up by proposing the boldest funding initiatives in the history of the nation. With the 
Build Back Better infrastructure initiatives, HBCUs were poised to receive billions of dollars that 
are so desperately needed in order to level the playing field, a goal the President clearly 
articulated. https://www.whitehouse.gov/briefing-room/statements-releases/2021/10/09/fact-
sheet-the-biden-harris-administrations-historic-investments-and-support-for-historically-black-
colleges-and-universities/
Unfortunately, members of Congress have not found a way to collaborate to ensure that the 
President’s proposal becomes an appropriation. 
https://www.nytimes.com/2021/10/20/us/politics/hbcu-democrats-spending-congress.html We 
encourage the President to maintain his commitment to HBCUs by continuing to push Congress 
with his aggressive plan to fund HBCUs, and to have his cabinet officials assist him by publicly 
advocating for increased appropriations to reaffirm to this important constituency that this 
funding is a priority, and to put additional pressure on Congress to act accordingly. Finally, we 
encourage the HBCU advocacy organizations, along with HBCU leaders, faculty, staff, students, 
and alumni, to collaboratively advocate for these much-needed resources for institutions that 
continue to make a disproportionate contribution to this nation. (Drafter: Kimbrough)

https://www.whitehouse.gov/briefing-room/statements-releases/2021/10/09/fact-sheet-the-biden-harris-administrations-historic-investments-and-support-for-historically-black-colleges-and-universities/
https://www.nytimes.com/2021/10/20/us/politics/hbcu-democrats-spending-congress.html


Group Discussion & Next 
Steps



Public Comment



Concluding 
Remarks



Next Meeting

April 5, 2023
Co-hosted by Virginia State University and 
Norfolk State University 
Location: Norfolk State University, Norfolk, 
VA 



Adjournment
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