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WELCOME 
“We also need to address it for the sake 

of  the school communities, because we 

all know, and research is quite eloquent 

on the fact, that diverse professional 

populations -- whether it's in business or 

schools or colleges -- produce better 

ideas.  They're more responsive. They're 

more creative. They're more engaged 

and more energetic. And so diversifying 

the teacher population is as close to a 

win-win as we can get.”  

Under Secretary  
Ted Mitchell 
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PURPOSE OF TODAY’S WEBINAR 

 
 

 Provide information on funding 
opportunities for use of 
maximum outcome 
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 Continue discussing practices to help increase Hispanic teacher 
recruitment, selection, and preparation 
 

 Share best practices in preparing and retaining a culturally 
competent teacher workforce 
 



BROOKE NOVA 

 A Hillsboro School District graduate 
and Western Oregon University 
graduate 
 Began working in Hillsboro School 

District in 2003- present, former 
teacher, counselor and currently in 3rd 
year as an administrator, Coordinator 
of Career and College Pathways 
 Founder of IGNiTE 
 Planning Team for WOU Scholars 

program  
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4th largest school district in Oregon 
Serves ~21,000 students per year 
Minority majority school district serving 

primarily Hispanic/Latino students and 
Caucasian students 
 



TWO COMPONENTS TO THE PIPELINE 

 IGNiTE (Inspiring Growth Now in Teacher 
Education) began in the 2014-15 serving 
high school students interested in 
becoming educators 
WOU Scholars began in 2015-16 in a 

partnership with Western Oregon 
University and Hillsboro School District to 
support bilingual teacher preparation 
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The California Mini-Corps Program, through the auspices of  
Butte County Office of  Education, was initiated in 1967, 
and patterned after the Peace Corps program. A corps of  
college students with a rural migrant background was 
recruited to work as teacher assistants in migrant impacted 
summer schools. 

History 

Success Model: 
 

Fresno State 
California Mini-Corps 



Growing Need for Biliterate and 
Bicultural Teachers 

The program provides a pipeline for 
students with a migrant background who 

are biliterate college students to 
become future teachers. 

 
The structure of  the program provides a 
unique setting to mentor college students 

and prepare them to become  
highly-qualified teachers. 



California Mini-Corps Theory of 
Action 



Mini-Corps Structure 
California 

Department of 
Education  

Butte County 
Office of 

Education 

California Mini-
Corp Program 

22 Universities  

24 Coordinators 

470 Tutors 

20 Migrant 
Regions 

6,000 migrant 
students 

statewide 



Mini-Corps 
Program 
Sites: 
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Excerpted from Dr. Bernadette Hence, 
Office of Post Secondary Education  

Cynthia Cole 
Senior Policy Advisor 
Office of the Under Secretary 



• Supports 
Stipends for eligible participants, i.e., tutoring 
in STEM, research, etc. 
Pre-college STEM programs, K – 12 (students 
and teachers);  
Faculty Development (STEM);  
Curriculum Development (STEM fields);  
Renovation of STEM labs/ classroom 

• Multiple Applications 
An applicant may submit more than one 
application as long as each application 
describes a different project 
 

• Awards 
Institutional Projects or Special Projects:  
$250,000 per year, for a maximum of 3 
years,  
Total = $750,000 maximum  
Cooperative Projects:  
$300,000 per year, for a maximum of 3 
years 
Total = $900,000 maximum  
  

STEM GRANT 
Purpose 
•  To effect long range improvements in the science and engineering education programs  
     of predominantly minority institutions 
•  To increase the participation  of underrepresented ethnic minorities, particularly  
     minority women, into science and technological careers 

For more information contact: 
Bernadette Hence, Bernadette.Hence@ed.gov; (202) 453-7913 

mailto:Bernadette.Hence@ed.gov


Funding 
 
-Estimated range of awards: $350,000-$550,000 per year, for 
each year. 
-Estimated average size of awards: $450,000 
-Project Period: Up to 60 months 
 
Eligibility  
 
-Institutions of Higher Education (IHE) in consortia with local 
educational agencies (LEAs) or State education agencies (SEA). 
 
Priorities 
 
Absolute Priority:  Providing Professional Development to Improve 
Instruction for English Learners 
Competitive Preference Priority (CPP) 1:  Moderate Evidence of 
Effectiveness (0 or 5 points) 
Competitive Preference Priority (CPP) 2:  Improving Parent, Family, 
and Community Engagement (0 to 5 points) 
Invitational Priority 1:  Dual Language Approaches 
Invitational Priority 2:  Supporting the Early Learning Workforce to 
serve ELs 
 

Activities Allowable under the NPD Program 
Grants awarded under this program may be used for one or more of 
the following activities:   
(1) Pre-service professional development programs that will assist 
schools and IHEs to upgrade the qualifications and skills of educational 
personnel who are not certified or licensed, especially educational 
paraprofessionals;  
(2) The development of program curricula appropriate to the needs of 
the consortia participants involved; and 
(3) Financial assistance to pay for costs of tuition, fees, and books for 
enrolling in courses required to complete the degree involved, to meet 
certification or licensing requirements for teachers who work in language 
instruction educational programs or serve ELs.  
 
Resources 
• NPD Competition resources can be found at: 

http://www2.ed.gov/programs/nfdp/applicant.html.   
• We also invite future applicants to view two Webinar recordings 

that were hosted by the Institute of Education Sciences (IES). 
– The first Webinar addresses strategies for designing and 

executing well-designed quasi-experimental design studies.  
This webinar is available at:  
http://ies.ed.gov/ncee/wwc/Multimedia.aspx?sid=23.    

– The second Webinar focuses on more rigorous evaluation 
designees, including strategies for designing and executing 
randomized controlled trials.  This Webinar is available at: 
http://ies.ed.gov/ncee/wwc/Multimedia.aspx?sid=18.  

• The National Clearinghouse for English Language Acquisition 
(NCELA) website: http://www.ncela.us/ has additional 
information. 

 
  

Program Purpose: This program provides professional development activities intended to 
improve instruction for English Learners (ELs) and assist educational personnel working with 
such children to meet high professional standards. The NPD program intends to improve the 
academic achievement of ELs by supporting pre-service and in-service training for teachers and 
other staff, including school leaders working with ELs. 

Office of English Language Acquisition 
National Professional Development Grant Program 

http://www2.ed.gov/programs/nfdp/applicant.html
http://ies.ed.gov/ncee/wwc/Multimedia.aspx?sid=23
http://ies.ed.gov/ncee/wwc/Multimedia.aspx?sid=18
http://www.ncela.us/
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OPEN DISCUSSION 

20 

 What action steps can HSIs take to promote and 
create pathways for students that lead to 
teacher certification? 
 

 How can Schools of Education and school districts 
work together to support teacher retention? 
 

 Beyond funding from the Federal government 
what are the leavers for increasing diversity in 
the teacher workforce? 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 WHITE HOUSE INITIATIVE ON 
EDUCATIONAL EXCELLENCE FOR 

HISPANICS 
 

 
 

@HispanicED        WHIEEH@ED.GOV      #HispanicEd 
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