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PPROGCGEEDI-NGS
8:36 a. m

DR. GARCI A: Good norni ng, buenos
dias. I'dlike to call the President's Advisory
Committee on Educational Excellence for Hispanics
to order. Wlcome to Cal State Fullerton.

Bi enveni dos.

On behal f of Dr. Eduardo Padron, who
unfortunately couldn't be with us today, |I'd |ike
to wel come the nenbers of the President's
Advi sory Commi ssi on on Educational Excellence for
Hi spanics Wite House Initiative, and the staff,
of course, the wonderful staff, and our speci al
guests and public attendees.

I"d like to have a roll call of al
the comm ssioners, and |'d like to start with
Alicia. Roll call and press your button, please.

(Roll call.)

Once again, we are so happy to have
you here. You can't give the president a mc
without nme telling you a little bit about Cal

State Full erton.
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W are the fourth largest university
of the state, with al nost 39, 000 students -- 40
percent are Latinos, 23 percent Asian/Pacific
| sl anders, 2 percent African Americans, 25
percent Caucasian and 5 multi-race. W are No. 1
in California in graduating Latinos with
Bachel or' s degrees

( Appl ause)

DR. GARCIA: And fifth in the country
i n awardi ng Bachel or's degrees to
under-represented students. W are | ooking
forward to graduation, where we will graduate
al nost 10, 000 students, 50 percent of them being
first-generation coll ege students.

Today, you'll neet our students
t hroughout the day, and you will see why | am so
fortunate and honored to serve as this
institution's president. W are very thrilled to
gat her today and to discuss the inportant work
| ed by the Comm ssion in support of the
Presi dent, President Obana, and on behal f of the

Latino community. 2016 is a key year for the
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adm ni stration and the comunity.

Wth that as the backdrop of our
neeti ng today, we |ook forward to a dynanic,
exciting conversation, focused on the
Commi ssion's priorities for the remainder of this
adm ni stration. Further, we will hear from
speci al guests about the inportance of continuing
to address persistent segregation and inequality
in our schools, and the critical need to
collectively ensure civil rights and soci al
justice for Latino famlies. Individually,

Conmi ssi on nenbers have contributed to the

nati onal discourse on civil rights for Latinos,
and col l ectively, the Comm ssion has brought to
life the chall enges that persist for our youth,
froma | ack of resources in our classroons, the

| ack of diversity in the teaching profession, the
stagnant col |l ege conpletion rate for sone of our
Latino groups, while also highlighting
significant progress fromincreased participation
in early learning prograns to decreases in high

school dropout rates and increased coll ege
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enrol | ment rates.

Fromissuing reports, informng
policy, or providing briefings to key
st akehol ders, the commi ssi oners have supported
Presi dent Cbama's admi nistration and his m ssion
to ensure a quality education for all students,

i ncl udi ng Lati nos.

In particular, I'd like to take a
nonent and recogni ze the conm ssioners for sone
of their recent acconplishnents. W'd be here
too long if | listed all of them Lisette N eves
is now Dr. Lisette N eves, who successfully
conpl eted her PhD --

( Appl ause.)

Al fredo Avil es has been appointed the
dean of graduate education at Arizona State
Uni versity.

( Appl ause.)

Patricia Gandara for her tremendous
effort in authoring the Latinas in U S. 2015
report that has been wi dely shared and has

i nformed many conversations across the nation.
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( Appl ause.)

The Post - Secondary Subconmittee for
their recommendati ons that will soon be rel eased
to further inform higher education discussions.

( Appl ause.)

Syl via Acevedo represented the
Conmmi ssion and Initiative at the White House
summt on early learning STEM and along with
Patricia Gandara, inform ng the Adm nistration
and the Initiative's efforts on dual -1 anguage
| ear ners.

( Appl ause.)

Clara Andanma participated in the first
| ady' s Reach Hi gher college signing day with
activities at her canpus.

( Appl ause.)

(Unintelligible) was presented with
the Child' s Advocacy award, the State of
Florida's top award, for service on behal f of
Florida's youth.

( Appl ause.)

Once again, thank you to all of our
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comm ssioners for their support and commtnent to
the education of Latinos in this country. On
April 2016, President OGbama announced his intent
to appoint individuals to the Commission. 1In a
statenent, he said, "I am honored that these

tal ented individuals have decided to serve our
country. They bring their years of experience
and expertise to this adm nistration, and | | ook
forward to working with them"

They are Dr. Nancy Brune; she is the
executive director for the Kenny Guinn Center for
Policy Priorities. She is also a senior fell ow
at the Wlliam$S. Boyd School of Law at the
Uni versity of Nevada, Las Vegas. Dr. Brune
received a BA from Harvard, an MPP from Har vard,
and a PhD from Yale University. Wl cone.

( Appl ause.)

Beatriz Rendon is vice president of
educati onal outreach at Arizona State University.

She is also CEO of ASU Preparatory
Acadeny Charter Schools. M. Rendon received a

BA fromthe University of Arizona, an MPP from
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the University of Chicago Harris School of Public
Policy, and a JD from Loyola University Coll ege
School of Law. Let's welconme her. [1'd like them
to say a couple of words to the Conm ssion as new
comm ssioners. \Were are we?

If they're on, they should be able to
comuni cate. Should we cone back to that? W'l
conme back as soon -- hello, are you there? Ckay,
we're going to nove on, and rmaybe we can try to
fix that little technology blip. I'mgoing to
turn it now to our wonderful executive director.
We all know that she's done such amazi ng work for
t he Conm ssion and has made sure that she's kept
us working and novi ng al ong, and she's been a
pl easure and an honor to work with her. | turn
it over to Alejandra Ceja.

M5. CEJA: Thank you, Dr. Garcia.
Thank you, commi ssioners, for joining us. Very
excited to be here. This is definitely going to
be an historic year for us to cenent our |egacy,
in terms of what the Initiative has acconpli shed.

Before | get into sone of the slides | want to
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talk through, | wanted to take sone tinme to
acknow edge sone of the staff transitions that
the initiative has experienced in recent weeks.
As you know, M chael Davis, our deputy director
has transitioned out of the adm nistration, and
he is currently working at New Profit, so we | ook
forward to continuing to engage with himin his
future endeavors. He's still going to be focused
on education, so we | ook forward to working with
hi m

Mari bel Duran, our chief of staff, is
not here with us today. W are very excited to
announce that she will be the new chief of staff
in the Ofice of Elenentary and Secondary
Education. W're very grateful for the
opportunity and the years that she worked at the
initiative, in particular, hel ping shepherd the
Latinos Report through the -- process and the
wor k on our federal interagency working group.

Mari bel will be working on the
i npl enentation of the Every Student Succeeds Act,

so we're very fortunate to have her in that
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position. | wanted to take sone tine to

i ntroduce you to our new deputy director,
Jaqueline Cortez Wang, if she can please stand to
be recogni zed.

( Appl ause.)

As many of you know, Jaqueline was on
detail to the Initiative, working on the 25-year
anniversary. W're very fortunate that we had
t he opportunity to scoop her up into this new and
exciting role. She's going to be instrunmental in
continuing to advance the equity and opportunity
agenda for the Initiative.

W are going to be working closely
wi th Jaqueline to ensure that the individuals
that made comm tnents during our 25-year
anni versary continue to get technical assistance
and gui dance and support, so definitely want to
make sure that we recogni ze Jaquel i ne and wel cone
her to the team | wanted to spend sone tine
tal ki ng about the 25-year anniversary and the
Initiative' s next steps.

Last year, we reached an historic

Neal R. Gross and Co., Inc.
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ml|estone for the Initiative. In our call to
action for commtnents to action, we were able to
generate over 150 commitnents to action, with a
coll ective investnent of over $335 mllion.
These are conmmtnents that are staying in the
community, that are going to help continue to
i npact cradle-to-career efforts across the
country. W have recently been visiting with
some of our conmmtnent partners. W've been to
Texas, here in California. |I'mreally traveling
the country to nmake sure that we can bring
attention to the commtnents that were put on the
table. Several of these commtnents will be
| aunched this year and into the years to cone.

| wanted to spend sone tine on this
effort because as we think about our transition
year this year, and as we think about the next
adm nistration, this is a body of work that we
will need to continue to cultivate and bring
attention to. The fact that we were able to
rally around our 25-year anniversary and generate

over $335 mllion in comtnents was a great

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

13

acconpl i shment, but it doesn't end there.

There's a ot of work left to do to
continue to |l everage public/private partnerships
t hroughout. This serves as an exanpl e of what
communities can do to cone together to work with
the Initiative in partnership, and to help
address key issues in the community. W had ten
federal agencies that made commtnents. |'I]
give you a few exanpl es of those commitnents.

The National Science Foundation is increasing the
participation of H spanic-serving institutions in
the National Science Foundation's grant prograns.
The O fice of Personnel Managenent is creating an
Hi spani c | eadershi p devel opnent programto

i ncrease the participation of Hi spanics in the
federal workforce. The Peace Corps is working to
i ncrease, through its university prograns, the
participation of Hi spanics in the Peace Corps.

The Social Security Adm nistration is
devel opi ng an educati onal program ai ned at Latino
hi gh school and col |l ege students, so that they

coul d have access to nentoring. The Departnent
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of Agriculture commtted $9.2 mllion to support
agricul ture/science education at Hi spanic-serving
institutions. These are a few of the federal
exanples. As | nentioned, we're not planning to

stop there.

There are other agencies that we're
still in conversations with. | want to thank and
echo what MIlie had nentioned, in terns of the

Latinas in the U S. report that Dr. Gandara

hel ped author. W are |ooking to execute and
bring attention to the contents of that report.
Today's neeting is really an opportunity for us,
as a Comm ssion, to think through what are those
key activities that we can | everage in the next
coupl e nont hs, and what does that plan |ook |ike
for the future for the next admi nistration? Wat
are those policy issues, where we tal ked about
bringing attention to, but because of priorities,
we weren't able to really inpact? This is really
an opportunity for us to think through those next
st eps.

"Il end with a quote -- and you'l

Neal R. Gross and Co., Inc.
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see on the slide -- | also want to nention just
the 230 bright spots that are part of our catal og
of organi zations that are doing great work on
behal f of the Hi spanic community. This effort
was really an opportunity for the Initiative to
bring attention to those organi zations that are
in the trenches, working on key policy issues,

but don't get the national spotlight, so the
opportunity for our White House Initiative to be
able to do that.

This is an ongoi ng canpaign. There's
nore than 230 bright spots in this country
serving the Hispanic community, so we really want
to continue to drive that nessage that we have --
on a rolling basis, we are |ooking for
nom nations so that we can help identify and
bring attention to the good work that's taking
place in the conmunity. W are going to continue
to do Google Hangouts. Maria Pastrana Lujan has
been i nstrumental -- she's on our team-- has
been instrunmental in helping us bring attention

to those bright spots and to those policy | eaders
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t hat we can meke those connecti ons.

Today's neeting is about tal king about
our | egacy, talking about our next steps, talking
about subcomm ttees and subconmm ttee chairs, what
are those key priorities that we need to conti nue
to drive towards? W will be working internally
with the Departnent staff to come up with a
transition plan, so that is sonmething that --
seeking your input on. | will end with a quote
that Mchelle Ghama has -- | will end with a
guote that M chell e Cbhama has sai d.

W' ve got a responsibility to live up
to the | egacy of those who cane before us by

doing all that we can to help those who cane

after us. It's been an honor to work with you
all. The work doesn't stop with our 25-year
anniversary. It only continues. So |I'm| ooking

forward to hearing your ideas and recomendati ons
on how to nove forward. Thank you.

DR. GARCI A: Thank you very nmuch. So
we have soneone on the line. Wo's on the |ine?

Hel | 0?
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They're gone. Ckay, we'll nove on.
It's now ny pleasure to introduce our noderator
of our next panel. That is Gabriel Sandoval.
Gabriel Sandoval is a partner in the state-w de
education | aw practice group of Atkinson,

Andel son, Loya, Ruud & Ronpb, a California-based
|l aw firmrepresenting over 450 educati onal
institutions.

Gabriel is no stranger to the
comm ssioners. He served in President Barack
Gbama' s admi ni stration as seni or advisor and
director of policy for the White House Initiative
on Educational Excellence for Hispanics. He'll
tell us alittle bit about the session, and we'l|
begin the session. Gabriel.

FACI LI TATOR SANDOVAL: Good norni ng,
everyone, Gabriel Sandoval. It is a pleasure to
be here at the Wite House Comm ssion neeting,
the spring neeting on an incredible issue, and
that is the continuance of the trenendous work
t hat has been done by the Wite House six

initiatives. As you know, the White House

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

Initiative on Educational Excellence for

Hi spani cs has done trenendous work across seven
years plus on issues that are incredibly

i nportant not only to the Latino conmunity, but
all comuniti es.

But there are additional initiatives,
and they include the Wite House Initiative on
Asi an Anerican and Pacific |Islanders, the Wite
House Initiative on American |Indian and Native
Al askans, as well as the Wiite House Initiative
on Historically Black Coll eges and Universities,
and the White House Initiative on Educati onal
Excel | ence for African Anericans, and the Wite
House initiative focused specifically on
partnership in faith-based communiti es.

Today, we are going to focus
specifically on what is the nandate of the
initiatives, what are sonme of the key
acconpl i shments, what shoul d the new
adm ni stration know, whether it's a Republican
adm ni stration or a Denocrat adm nistrati on, and

what are sone of the issues that we need to focus
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on, on a continuous basis, dealing with issues
related to building partnerships, building
support on what we believe is incredibly
i mportant, and that is to ensure that all
communities, all students, have an opportunity to
receive a quality education and, as a result,
create a nore perfect denocracy for the United
States. We'll start with an introduction of our
panel i sts.

W now have, as you know, Al ejandra
Ceja, who is the Wiite House Initiative executive
director. She is a native of Huntington Park,
California, and she is also a graduate of both
M. St. Mary's, receiving a Bachelor's degree
there, as well as a Master's degree from Baruch
College in the Cty of New York

W al so have the great pleasure of
knowi ng that she served, prior to her role as
executive director, where she was appointed in
2013, she al so served as chief of staff to the
undersecretary of education, Martha Kanter.

Next, we have Priscilla Huang, who is the senior
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advi sor at the White House Initiative on Asian
Anericans and Pacific Islanders. She |eads the
Initiative's work on issues related to | anguage
access, as well as data disaggregation. She also
has experience, for a couple of decades, working
on issues related to non-profits. She is also a
graduat e of Anmerican University, Wshington
Col | ege of Law, where she was one of the public

i nterest/public service scholars, and she is a
reci pi ent of Bachel or degrees in Phil osophy and
English from Boston Col | ege.

We al so have Ron Lessard, who is the
chief of staff of the Wiite House Initiative on
Anerican Indian and Al aska Native education. He
i s al so soneone who has previously served as a
strategic advisor for the Native Anerican Affairs
for the Corporation for National and Conmunity
Service, which includes the Aneri Corps, state and
nati onal .

He is al so an expert on issues rel ated
to urban Anerican |ndian organizations, as he was

a nmenber of the National Uban Indian Famly
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Coal ition Advisory Committee. Please welcone our
panel i sts.

( Appl ause.)

Each of our panelists will have five
mnutes to identify sone of the key
acconpl i shments and ot her issues, work that you
have acconpli shed over the | ast seven-plus years
in the Ghama Administration. W'Il|l start off
with Ms. Huang.

M5. HUANG  Good nor ni ng.

Thank you for the introduction, and
t hank you for having nme here. It's a privilege
and a pleasure to be in this space with all of
you. I'mwith the Wiite House Initiative on
Asi an Anericans and Pacific |Islanders, or VH AAPI
for short, because it is nmuch too |ong of a nane
to say nore than once.

W were established by executive order
in October of 2009, under President bhama. Qur
mandate is actually a little bit different than
the other initiatives. W work with all of the

federal departnents and agencies, so we work
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across the federal governnment, which has been --
both created a | ot of opportunities and a | ot of
chal | enges because it's a |lot of ground to cover.
But because of that, we've identified
some cross-cutting issues that have becone our
| ong-standi ng policy priorities. Those four
| ssues are data disaggregation, which I'll talk a
little bit nore about |ater, |anguage access,
wor kf orce diversity, and capacity building. One
of the things that's been really unique, | think,
about WHI AAPI, is that every year, each of the
federal agencies are nmandated to submt an agency
plan to us, so we have a sense of what the
benchmar ks and goals are for each of those
departnents, and we can track them t hroughout the
years. That has created a great opportunity for
us to work very closely with many of the
departnents and agenci es and actually nake sone
i mprovenents and progress in sonme of these policy
priority areas.
Qur executive order also established

an inter-agency working group, so that's
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represented by 24 agencies. They both oversee
the i npl enentati on of those agency pl ans, and

al so serve as advisors to us, in terns of howto
navi gate the federal governnment, how to focus in
on specific strategic priorities.

We actual |y have our next neeting next
week, so it's been a great |earning experience
for nme, certainly, to work with all of these
different departnents in that way. | think the
| ast piece that |I'Il just highlight about our
initiative is that we very recently, in 2013,
establ i shed what we call the regional network.
What's been wonderful about the regional network
is that we've been able to identify 250 federal
enpl oyees in all ten federal regions to directly
engage with community nenbers. One of the things
we realized was it's not enough to just have
wel | -intended fol ks established i n Washi ngt on,
D.C. W really needed to be out there and have
nore direct community engagenent.

So we've been able to do that pretty

successfully through the regional network. Each
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of the ten regions have their own conmttees,
their own chairs who oversee different engagenent
opportunities directly in that region, so we've
been abl e to have roundtabl e discussions in
al nost 40 cities, at this point. Thank you.

MR. LESSARD: Good norning, everyone.
My nane is Ron Lessard. |'mactually Mhawk. M
famly is fromthe Kahnawake Mohawk Reserve
originally in Canada, and | grew up in the --
where a | ot of the Mohawk people cane, |ived
there, and ironworkers -- so before | speak, one
of our cultural things to do is to thank the
ancestors and our elders for allowing nme to be
here, for their sacrifice that | can speak to you
t oday.

| want to thank everyone for having ne
here. The Wiite House Initiative on the Anmerican
I ndi an and Al aska Native Educati on was created
under an executive order in 2011. However, prior
to that -- fromthe Wite House Initiative on --
so in 2011, it expanded to -- inprove all native

students in the United States, including urban
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areas -- and other areas. That is a huge task,
-- and at this tinme, presently, this -- to let
you know it's a little bit different than the
traditional structure. W have the Native
American Council -- and our advisory conmttee.
That advisory commttee works with us.

The reason the structure is different
i's because we -- federal, state and I ndi an
tribes, three fornms of governnent, so much of the
wor k that we do that has an inpact on tri bal
communities -- although we have very simlar
i ssues as of now. | think the four things I
woul d i ke to nention that have taken precedence
this springis -- like | said, the first one is
tribal consultations -- tribal consultations
t hroughout the country. W work with -- and the
Departnment of Education to conduct these.

Presently, we're consulting on the new
ESSA law. We will invite tribal |eaders to come
and to speak to us about that if they have any
i ssues around ESSA. They can provide input in

sonme of the things that are due in ESSA
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Secondly, you have it in your packet, | believe,
is the -- this is the School Environment
Li stening Sessions final report. This has been
an ongoing effort with us. W went to nine
cities throughout the United States, with over
1, 000 people, over 300 native youth, receiving
testinmonies fromnative youth and communities on
several things, one including disproportionate
bul l yi ng, the harnful effects of synmetry in
i magery, including mascots.

W traveled with the Ofice of Gvil
Rights fromthe Departnment of Education. This is
an ongoing effort, and this was sonething that we
found the native youth felt that they had soneone
and sone organi zation within the federal
governnent that would hel p them work through sone
of these issues around mascots and
di sproportionate bullying and sonme of those other
| ssues.

I"msure we'll talk a little nore
about that. That report is a result of that and

of those testinonies. Very quickly, those

Neal R. Gross and Co., Inc.

26

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

27

testinonies were often difficult because
culturally, it's difficult for young people to
talk about things in their lives that are not
pl easant, not only native people, but all our
cultures, Hispanic people, also. W had to
really use -- as Director Mendoza says, we like
to |l ose our suits. W had to get down to a | evel
that we could speak with native youth, and we had
to engage the elders, for the elders to talk to
native youth and tell themthat this was good,
this was okay for themto speak about these
t hi ngs.

That took a little bit of tine to do
t hat, but now we know how to do it, and we'll
continue to do it. Thirdly, that's really
i mportant work that we're doing is the
revitalization and preservation of native
| anguages. The new ESSA Act requires a report --
actually, two reports. One is on the
preservation and revitalization of native
| anguages.

Certainly, working along the |lines of
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i mrer si on schools and working with i mersion
schools, that's very inportant to us. W're
continuing that work. W' ve held two native
| anguage summits, and we'll be continuing one
again this year, we'll have another native
| anguage summit. The next issue that has been
very crucial to us, and one that we continue to
work on, is the native youth suicide in the
United States. Native youth suicide in the
United States is the highest suicide rate anongst
all youth in the United States. ESSA al so
requires a report on native youth suicide, which
will be due in Septenber. W' ve had several
conveni ngs at Pine Ridge |Indian Reservation and
ot her places around this issue.

Just as an exanple, on Pine Ridge
I ndi an Reservation, in approximtely a year,
there were over 50 suicides anbngst native youth.
That's just on one reservation. There are 568
federally recognized tribes in the United States,
and that's predom nantly one, so we have a | ot of

work to do. | want to thank you again, and thank
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you for allowing ne to be with you today.

FACI LI TATOR SANDOVAL: Thank you, Ron.
Al ej andr a.

M5. CEJA: 1'll be brief because |
al so had a few m nutes beforehand. Qur
initiative has a 25-year history. It was created
in 1990, at a tinme when the country was
experienci ng one of the highest dropout rates for
Hi spanic students. It was created under a
Republ i can adm ni stration, at the urging of civil
ri ghts organi zations |ike National Council of La
Raza. Since 1990, the initiative has taken on --
t hrough various adm nistrations, has been
renewed. Under the Cbama adm ni stration, they
| ooked at the history of the key issues that had
been the focus and realized that in order to
really be effective noving forward, we needed to
have a cradl e-to-career agenda.

W needed to focus on increasing the
participation rates of Hi spanics in early
| earning. We needed to nmake sure that in our K

t hrough 12 space, that students had the support
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services they needed; they had access to AP
courses, STEM courses, that our students were not
only graduating, but ready to enter and graduate
from col | ege.

If you fast forward to today, we can
bring attention to the progress we're seeing, in
terms of reducing the dropout rate, cutting it in
hal f, and increasing the participation of
Hi spani ¢ students that are entering college. W
still have a very long way to go to ensure that
t hose students not only enter, but conplete. Qur
Conmmi ssion is broken up into three sub-conmittee
priorities. W've got our early learning, K
t hrough 12, and hi gher ed subcomm ttee. Qur
comm ssioners really advise our agenda in those
areas. W' ve been able to have synposi uns on
early learning and informthe work of the
Departnment of Education through the advice of our
comm ssioners. It was a result of the work on
policy where we realized we needed to nake sure
that we got into the community and we

conpl enented the outreach with a sense of what's

Neal R. Gross and Co., Inc.

30

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

happeni ng at the federal |evel, what's happening
with the Departnent of Educati on.

The work we did around the anniversary
was a testanment to leveraging a line in our
mandate that said in order to be effective, it's
a shared responsibility to work on these issues,
and that we needed to | everage public/private
part ner shi ps.

| believe that the work that we did to
initiate that $335 mllion in investnents is a
testament to what you can do when you actually
have the | anguage that authorizes you to execute
your mssion. |'ve admred the work that APl has
done with their federal inter-agency working
group. | think if you | ook at the next
adm nistration, it would be great to see how all
of our initiatives could have regional networks,
because that is the next step for us, is to have
nore presence at the regional |evel. W've got
27 great conmm ssioners. They're all very busy.
How can we | everage their expertise at the | ocal

| evel with regi onal networks?
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That's sonet hing that we' re thinking
t hrough. As we think about the next term those
are the types of reconmmendations we're |ooking to
| everage is how we can take from what each
initiative has done to nake this initiative
better and stronger for the next 25 years.

FACI LI TATOR SANDOVAL: Al ejandra, you
identified an inportant point for these
initiatives that oftentines serve as real
connections to communities on issues that are
incredibly inportant to the adm nistration and
serve as a purpose to provide real-tine
i nformation during policy decision making, not
only in the Departnent of Education, but also to
t he White House.

That's a vital connection to the
communities that your initiatives serve.
Priscilla, what do you believe the next
adm ni stration needs to know about the work of
your initiative to ensure that the work you' ve
done over the |ast several years continues?

MS5. HUANG The White House Initiative
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on AAPIs was first established in 2000. W

basi cally had one year of the Cinton

adm nistration, and then it was structured very
differently under Bush. Then under the Obanm
adm ni stration, this has actually been the first
time we've been in existence through an entire
adm ni stration.

W have learned quite a lot. W'l|
still be learning along the way. | think one of
the things that | think would be hel pful for
future administrations, certainly the regiona
net wor k has been wonderful. The inter-agency
wor ki ng group, as well. But | think there are
definitely other strategies to institutionalize
this work, so that there aren't so many changes
and fluctuations between adm ni strati ons.

One exanple is for us, we have never
had a permanent staff within the Wite House.
We've had |iaisons who actively engage with the
Wi te House, but we don't have, for exanple, a
publ i ¢ engagenent person who's pernmanently

staffed within the White House. That has
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soneti nes been a chal |l enge because there have
been certain initiatives that were introduced by
Presi dent Cbama that we woul d have very nuch
| i ked to support fromthe very begi nning, M
Brother's Keeper, for exanple. It was sonething
that took all of us by surprise within our
communi ties, and we continue to engage with them
after the fact. | think that's sonething to
t hi nk about for future adm nistrations.

Al so, very early on, we, | think, did
a good job engaging with a lot of politicals.
What we've | earned over the years is that it's
really the career staff who have spent their
lifetime within the agencies. They have really
deep expertise and know edge. It took us a
little while to really understand that.

| think earlier engagenent with career
staff -- those are the folks within the agencies
and departnments who can really hel p nake sure
there's longevity around the different projects
that you're working on, regardless of who is in

the White House. | think a couple of exanples

Neal R. Gross and Co., Inc.

34

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

there, we have organi zed speci al projects al ong
the way. For exanple, there's a vul nerable

wor kers project that we had worked on, focusing
on | owincone/l ow wage workers, who are nostly
i mm grants. Departnent of Labor has been

wonderful in that. The EECC, a nunber of

di fferent agencies, they' ve taken that project on

t hensel ves, whi ch has been fantastic. W don't
need to staff that anynore, and that's exactly
the kind of collaboration that we're | ooking for,
and that's the result of identifying the right
career staff, who are really excited about these
initiatives and can really enbed themw thin
t hei r agenci es.

FACI LI TATOR SANDOVAL: So the issue
real |l y addresses that through each
adm ni stration, there's a change of | eadership,
sonetines, with political appointees. There are
scores of commtted individuals, enployees, who
stay, irrespective of whether or not there's a
Denocrat or a Republican in office.

Your recommendation is how to better

Neal R. Gross and Co., Inc.

35

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

36

work to ensure that the work continues through

t hese dedi cated enpl oyees in the federal
governnent that outlast adm nistrations. Ckay.
Ron, can you speak about how you're working with
other offices in the Departnment of Education to
nove forward your agenda?

MR. LESSARD: Certainly. One of the
nost inportant things that | find is that within
the federal governnment, we often don't speak
across agencies and find, sonetinmes, wthin our
own Departnent of Education, we don't speak
across departnents, unless there's sonething very
relative, like a particular grant or, |ike I
said, tribal consultation that we're sharing with
anot her office.

| think we need to do nore because our
popul ati ons are bl ended, in many cases. So
certainly, froman Anmerican |Indian/ Al aska Native
standpoint, there are very few full-blood Native
Anerican people left. Over 65 to 70 percent live
off reservation. W |ook at the Sout hwest; we

| ook at the Northeast. M famly is -- there's
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French there sonewhere, otherw se Lessard
woul dn't be ny nane.

Certainly, in the Southwest, we have
t he conbi nation of Hi spanic and Native Anericans,
and in the South, African Anericans. | think we
need to do nore to enbrace that. But what |
think we also need to do is to | ook at what the
Presi dent has done for all of our initiatives.
For exanple, we've had seven tribal nations
conferences. W've had the very first native
yout h conference held by the Wiite House. When
he cane back from Standi ng Rock I ndi an
Reservation, we created Generation |Indigenous.
W have a lot of people in the field, certainly
under your initiative and our initiative, that
are working in different directions, and we need
to bring them back together.

| think as initiatives, we need to do
nore together to continue to advise our
| eadership to get into the communities. Wen
Secretary Duncan was there, he was one of the

first secretaries to give a comencenent at a
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tribal college. Secretary King will be going to
Pine Ridge |Indian Reservation in May, discussing
education and the suicide issue. | think we need
to come together nore to get our |eadership out
into the field because our comunities appreciate
it when soneone fromthe Wite House Initiative
and Departnment of Ed cones and visits them
FACI LI TATOR SANDOVAL: There are three
obj ectives, probably nuch, nmuch nore, that you
all share, that is civil rights enforcenent, to
ensure there's equity in the classroom issues
related to youth enpowernent, and issues rel ated
to partnerships and how that's inportant, to have
partnerships within and without the federal
governnent. Can you speak, Al ejandra, about how
you' ve partnered with the Ofice for Cvil
Ri ghts, which is an incredibly inportant tool to
ensure that our children aren't being
di scri m nated based on race, sex, or disability?
It is the |argest enforcenent agency in the
federal governnent exclusively focused on

ensuring that there's not discrimnation in our
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nation's schools. | would |ike to have each of
t he panelists speak about this particular issue.

M5. CEJA: One of the things we did
working with the Ofice for Gvil R ghts -- they
have a bi-annual collection, the Gvil R ghts
Data Col | ecti on.

When that information cane out, we
were able to identify the disparities that
exi sted when it came to school discipline, the
nunber of Latinos and African Anerican students
that were disproportionately inpacted by school
di scipline policies, the nunber of Latinos that
di d not have access to the full range of STEM
courses. W were able to identify the nunber of
Lati nos that did not have access to the AP
courses. W took the data, and we put it in a
culturally relevant, user friendly format, and we
took it out into the coomunity. W talked to
parents; we talked to students. W let them
know. 1) that this tool existed; and 2) how they
could use it to advocate to increase the quality

of education for their children in their school
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di stricts.

That is an exanpl e of how we work
internally at the Departnment and how we use sone
of the products that are comng out to better
i nform and engage the community, how we're trying
to denystify the federal governnment. |'IlIl give
you anot her exanple. The Federal Student Aid
Ofice is the office that adm nisters over $150
billion in federal financial aid annually.

W have gone into comunities where
you can still be in a roomw th 300-400 high
school students and ask them how many of you
have heard of the FAFSA and not all those hands
go up. So that is a problem W want to make
sure that students know that there is federal
financial aid available, that there's scholarship
i nformation available. One of the things we did
early on with the Federal Student Aid Ofice is
start tal king about how can we better hel p our
dreaners and our DACA students? Three years ago,
we cane out with a report called G aduate. W

went through a very difficult internal process to
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just identify the schol arship resources avail abl e
to this popul ation of students because it had
never been done. | think that's the inportance
of the role these initiatives play is you' ve got
to bring in those voices fromthe field to the
federal governnent to tal k about what's needed.

W had a very powerful conversation in
Menphi s, Tennessee, with our now Secretary of
Educati on, John King. Menphis, Tennessee
commtted over $11 million in a conmtnent to
action to support the dreaners in that community.
It was really the first time where we could talk
about how we were partnering with the university
and the non-profit to bring attention to this
growi ng popul ati on of students.

As a result of the work of the
initiative internally, we now have -- and you'l
hear fromny col | eague, Maria Pastrana Lujan,
| ater -- we now have a working inmgration task
force at the Departnent of Education that's
provi di ng gui dance. There's a new DACA tool kit

that the departnent put out. Qur presence really
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hel ps push these conversations and partner
internally with the agencies at the Departnent to
push all critical information |ike the Cvil
Rights Data Collection. W're anticipating the
next round of the data collection that'll be
rel eased later this sumrer.

FACI LI TATOR SANDOVAL: Thank you.
Priscilla.

M5. HUANG | absolutely agree with
Al ejandra. The Asian American/ Native
Hawai i an/ Paci fi c |slander communities are very
di verse, nuch like the Latino/H spanic community.
Many of those subgroups are also limted English
proficient. Al nost all of the groups are either
current immgrants or refugees, so many of them
-- even though we mght think that we do a good
job getting the word out, letting folks know
about resources, if it's not culturally tailored
or linguistically appropriate, they just don't
know.

We continue to hear that. That's one

of the reasons why we've really worked hard to
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try to push out our reach on the regional and
| ocal levels. But that's also why two of the
four policy priority issues | nentioned earlier,
dat a di saggregati on and | anguage access, continue
to be enduring civil rights issues, really. They
are tools for civil rights enforcenent. On the
data side, in particular, there are still federal
agenci es who don't collect Asian Anerican/Pacific
| sl ander data. |If they do, they're not able to
report it out for various reasons. W've had a
| ot of conversations with statistical agencies
tal king about -- I"mnot a statistician

|'ve never taken stats, but |'ve been
| earning a | ot about the nethodol ogi es and what
does it nean to have small sanple sizes and al
of these things because if we don't have the
data, we don't have the evidence to show t hat
there is a need, even though we know, fromthe
stories fromthe community nmenbers, and we know
anecdotally and fromour own |ived experiences,
that there certainly is a need. For us, those

have been really critical tools in hel ping
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agenci es better understand the conmunities that
we serve, and also for civil rights enforcenent
pur poses.

FACI LI TATOR SANDOVAL: Thank you,
Priscilla. Ron, you nentioned that there has
been an issuance of a report that dealt with
school environnent. | understand that you've had
an opportunity to work with OCR on those types of
i ssues that are being addressed during these
listening sessions. Talk to us a little bit
speci fically about what are sonme of the issues
that are being raised by Native Anmerican youth,
and what is it that OCR responded on that front?

MR. LESSARD: Great, thank you. When
we did the listening tour, that was -- we call it
a listening tour; however, this is something
that's been going on for years. There are over
2, 000 indi genous-based nascots in the United
States. That's not including -- I'mnot talking
about professional sports teanms. This is in
education environnents. This is in colleges.

One exanple is we had a very young boy in Texas
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who was Navajo. He went to kindergarten

On the first day, he had a very |ong
braid. Went to kindergarten that day, and they
sent hi m hone because they said he couldn't cone
back until he cut his hair. It's very ironic
because Director Mendoza, appointed by the
president, has a very long braid. He's Lakota.

But what OCR did for us is acconmpany us on the

| istening tour. Because many of us in -- not
just the federal governnent -- but we know that
there are vehicles to -- if sonmeone's being

bullied or whatever's going on in education, in

t he environnment, what we found is a | ot of our
famlies and youth didn't feel |ike they had sone
support. They didn't even know there was a form
that they could fill out.

We had fam |ies nove out of
comruni ti es because of the excessive bullying,
because they've stood up to sone of the
caricatures and things that have been portrayed
as Indian people. OCR canme with us and partnered

with us in a way that our young peopl e knew that
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t hey coul d experience that, and they could cone
to OCR. There's a way to file a claimor to file
a conplaint, | guess you can call it. That was
very power f ul

Because | think had we not done that,
it would have just been the initiative out there
listening to our communities, wthout having the
backup of the Ofice for Cvil R ghts. That was
very inmportant. That now continues. OCR gets
|l ots of calls and conpl ai nts about things that
are going on in the schools and affecting their
educati on because of these stereotypes and
| mages.

FACI LI TATOR SANDOVAL: \What are sone
of the statenments you heard from sonme of the
students, and how do those statenents reflect on
t he needs of Anerica' s youth today across
communi ti es and those comrents that are specific
to the Native Anmerican community?

MR. LESSARD: One of the nbst stunning
things to ne, and to us, was that as native

students provided testinony about their
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experi ences of these i mages when they first start
school -- sonmetines it's just the first of the
year; sonetinmes a new student cones to a new
school and the very first thing that happens is
maybe it's the i mage of the football team or
sonmet hing like that.

What this does is -- we found that not
only is it horrible in how deneaning to the
nati ve students, but we found that it's
enpowering those that do it. |If non-native
students can dress up like Indians and ride
around and | ook |ike caricatures, it enpowers
them W hear on canpuses and ot her places that
still, there's a feeling that I|ndian people have
been conquered during the Indian wars, so why are
we making this big deal about mascots and the
i magery? But we found how it affects, that it's
not just offensive, but it's potentially harnfu
to our students that have gone -- there's a whole
hi story of historical trauma through the boarding
school system and certainly to the cal cul at ed

effort to not allow our |anguages. This is just
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anot her exanple of what it's like in that
cl assroom

W' ve had students very nuch into
sports, but don't go to the sports ganes because
they get ridiculed. That's sonme of the -- the
other thing in the school -- |I'll just nention
one thing -- is that we've had students -- not
just in ternms of sports, but in terns of speaking
out in class about things that are historically
i ncorrect.

W had a young boy who spoke out in
class -- very young, this is like third or fourth
grade -- and spoke out about Col unbus didn't
real |y di scover Anerica because people were here.
They had a slight debate. That young boy was
sent to the principal for starting that kind of
conversation. | think that we need to do nore
and certainly get the history and get the story
right.

FACI LI TATOR SANDOVAL: Thank you, Ron,
for sharing. Alejandra, you nentioned that there

is a critical inportance to ensure that
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rel ati onshi ps that you have within the Departnent
of Education, and al so with stakehol ders who have
conmtted in excess of $300 million to identify
opportunities to address el enentary, secondary,
post - secondary and early chil dhood education --
how is that going to be a key el enent to ensuring
that the next admi nistration continues the good
wor k of your initiative, as well as the rest of
the initiatives?

M5. CEJA: | definitely think that
bringing attention to the 150 commtnents to
action we received is going to be critical
because several are |aunching now. W just had a
neeting in Houston, Texas, where there was nore
than $11 mllion in conmtnents.

They tal ked about the progress and the
chal | enges of these commtnents rolling out.

This is sonmething that we need to continue to
cultivate, and we need to ensure that it doesn't
end at that $335 mllion, that we continue to
| everage public/private partnerships, and we

continue to use the bully pulpit of the Wite
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House initiative in comunities across the
country to also bring attention to that good
work. 1'Il nmention the commtnments was the

i nvestnment in the conmunity. The bright spots is
a recognition of those non-profits, those

organi zations that are doing great work now, so
we're putting a spotlight on the fact that

they' re hel ping us reach our nandate to increase
educati onal outconmes and opportunities for

Hi spani ¢ students.

W have a few bright spots here that
| want to make sure are recogni zed -- HACU, the
Hi spani ¢ Associ ation of Col |l eges and
Uni versities, Footsteps to Brilliance, and the
Orange County Peace Ride. These are exanpl es of
organi zations, bright spots that are here in our
comuni ty.

The opportunity for us to shine that
spotlight also brings attention to the fact that
we cannot do this work alone. W have an
i ncredi ble mandate with this Wite House

initiative, but w thout our partners on the
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ground, we won't be able to achieve this mandate.
W won't be able to increase the degree
conpletion that is needed if we don't work
collectively together, and if we don't work
across the federal government. |'IlIl just
mention, simlar to what AAPI has done is our
work with the federal inter-agency working group
to bring attention to the fact that it shouldn't
just be the Departnent of Education that's
i nvesting in this conmunity, but it should be the
Depart nent of Energy.

It should be the National Science
Foundation. To be able to bring attention to the
wor k that's happeni ng across the federal
governnent to invest in the community is al so
i nportant because it helps us identify resources,
in addition to what the Departnent of Ed grants
offer. But | really do think, thinking about the
next adm nistration, is making sure that we don't
start from scratch.

W have a 25-year history. W have

comm ssioners that have witten anmazi ng reports.
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Qur Post - Secondary Commr ssion wote
recommendations that are going to serve as a
basis for higher ed re-authorization. Qur Early
Learni ng Subcommittee has sone great
recomrendati ons on how we need to make sure that
we continue to invest in early learning as the
baseline. Qur K through 12 Subconm ttee has done
significant work on bringing attention to the
teachi ng profession. That body of work is
al ready in process, and we have a rich array of
resources from 1990 on parent engagenent,
financial literacy. | think it's just inportant
that we not start from scratch, and that we take
into account the fact that we were able, as a
White House initiative, with our Ilimted
resources, to cultivate $335 mllion that, right
now, is being inplenmented across the country.
That, to ne, is part of the | egacy
piece of why it's inportant to have this
initiative, and why it's inportant to bring
attention to the fact that we have not yet

reached our mandate, that there's still a | ot of
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work for us to do to make sure that every child,
regardl ess of their race, community, has access
to a quality education.

FACI LI TATOR SANDOVAL: Thank you.
Priscilla, can you identify sone partnerships
that the Conm ssion has devel oped and
strengt hened, and al so speak a little bit about
how t he conm ssioners are advanci ng the agenda,
as well, and how they are active participants in
the cause to pronote equity in education? But,
as | understand it, also, your initiative goes
beyond educati on and touches upon different areas
of interest to the Asian Anerican and Pacific
| sl ander community.

M5. HUANG Yes, | neglected to talk
about our comm ssioners so far, but we do have a
comm ssi on who, nuch |ike all of you, are
community | eaders, issue experts. Because of the
broad scope of our mandates, their expertise
really ranges. Sone of them are business
| eaders, certainly researchers, academ cs. W

even have a couple of celebrities to help anplify
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t he nessage of the Wite House Initiative. They,
very much like all of you do, are very actively
engaged.

| actually spoke with one of themthis
nor ni ng, who nentioned he was exhausted because
we' ve been sending himto different parts around
the country to be a spokesperson on some busi ness
| eadershi p opportunity initiatives with the
Departnment of Commrerce. But he was excited; he
was happy that he was engaged in these efforts.
Many of the commi ssioners actually cone with
their own ideas. Again, because our nandate is
so broad, it's been great because we've been able
to foster sone new project areas or really
devel op nore influence in a particular sector
t hat we hadn't done before. |It's hard for ne to
t hi nk about specific education-rel ated
initiatives, nostly because education is not ny
background, but | do know many of them have been
engaged, in particular, on data advocacy, data
di saggregation efforts, which have been really

i nportant within the Departnent of Education.

Neal R. Gross and Co., Inc.

54

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

| mentioned that earlier, but what I
mean by di saggregation, for fol ks who m ght not
have an understanding, is not just having data
that's grouped by the federal m ninum standards,
whi ch are the nmajor race categories, but really
bei ng able to separate that out by subgroups.

To give an exanple in the education
context, Asian Anericans, as a group, tend to
have fairly high achi evenent rates, especially
when it cones to obtaining a Bachel or's degree.
But when you separate that out by subgroup, there
are a nunber of Southeast Asian popul ations, in
particular, |Iike Hmng Canbodi ans and Laoti ans,
who have | ess than 15 percent of a Bachelor's
degree rate, and al nost 40 percent have | ess than
a high school diplom. There are huge
di sparities within the Asian-American popul ati on,
Paci fic |slander population, as well. So it's
i nportant to understand that. Many of the
commi ssi oners have been very engaged on those
i ssues, in particular.

FACI LI TATOR SANDOVAL: Ron, sane
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guestion. How has is the council used to benefit
the community?

MR. LESSARD: The Native Anerican

Council? | would like to see nore -- and | think
we will see that recently, the president
appoi nted new nenbers to the council. W had

gone for about a year or so with a very snall
anount. The council produces a report each year.
That report goes to Congress, and then that --

t hi ngs that they've seen throughout the year.

What | would like to see nore of from
the Native American Council on Indian Education
is the advisory role that they are. Because |ike
yoursel ves, they're experts in the field. So
when we' re addressing sonething |ike native youth
suicide or the dropout rate or all those things,
those are folks that are living in the
communities. They're working in the field. W
want to speak with themearly, so that we can
provi de that and get that information fromthem
as advisors and use their expertise nore than we

probably have. | think it's sonmething that we
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shoul d do.

| had the opportunity recently -- |
was t hi nking of what you said about partnerships
and how our council can have the opportunity to
speak at the United Nations on the preservation
and revitalization of indigenous |anguages
wor kgr oup.

One thing that was very interesting is
that sonetines, in the federal governnent, we
think we're the ones that have to do it all. A
very good nodel comes from sone of the other
countries, when it cones to | anguages.

| brought this up to the Native
American Council recently, that seeking
partnerships with -- they have the fol ks working
on the ground, the grass roots people that are
teachi ng the | anguages, that are doing the
| anguage work; they have the federal governnent,
which is involved with policy and creating
policies; and you have philanthropic
organi zations that are hel ping fund this kind of

work. Sonetines, we think that we have to be
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all. | think that |ooking to our council to help
us create partnerships, not just across the
federal agencies, which we do, but certainly with
their contacts with schools and with sone of the
phi | ant hropi ¢ organi zations, would really help

us.

FACI LI TATOR SANDOVAL: Thank you, Ron.

We know that incom ng presidents oftentines
receive a letter fromthe outgoing president with
advice and things to think about. What letter
woul d you | eave for those who are going to foll ow
in your footsteps? Wat are the three or four
key issues you want to make sure that the future
adm ni strati on understands and appreci ates about
the incredible role that you play in your
initiatives?

MS. CEJA: For us, we're currently
t hi nki ng about transition. | think this nmeeting
is really an opportunity to make sure that the
voi ce of our conmissioners is also elevated. W
want to make sure that there isn't a pause in our

wor k because it's so critical. One of the things
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that we are | ooking at is taking recomendations
and | ooki ng at sone of the |anguage and the
mandates fromthe other initiatives. AAPI has
great | anguage in there that says federa
agencies will help provide detailees, little
things like that to build the capacity for our
initiative, | think, are going to be critical.

I f you think about where the shift is
right now in the school denographics, in the
| andscape of this country changing, in terns of
denographics -- 24 percent of students in our
public schools are Hi spanic; 60 percent of the
popul ati on grow h between 2005 and 2050, the
Hi spanic community is going to account for that
gr ow h.

Real | y nmaki ng a recommendation -- |
saw a report from 1996, under the Cinton
adm ni stration. There's a |ot of reconmendations
that are out there. W won't be able to
i npl enent t hose reconmendati ons w thout the
necessary staffing and resources to nmake sure we

have the capacity.
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I''m | ooking at the | anguage that's
from AAPI and the Native American Initiative and
our African Anerican Initiative and trying to
make sure that we can have a conprehensive
renewed executive order that gives us those
resources, so that we can be effective. 1'd |ove
to see the work of our federal inter-agency
continue. W, over the past three years, have
devel oped great working rel ationships with career
staff that are going to help nove this work
forward. | think that's going to be critical

It's maki ng sure that we have the
capacity to have presence at the Wite House
| evel for a growing community in our country.
think it was two years ago where you saw t he
shift in our public schools, where now you' ve got
a new ngjority/mnority of students. There is a
critical role that these initiatives play, but we
have to make sure that there isn't a pause in our
wor k.

This Commission will be in place until

Sept enber of 2017, so they will play a critical
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role to informthe next adm nistration of the dos
and don'ts. Like | said, we have a series of
recommendat i ons, even in our anniversary
bl ueprint, where we were naki ng recomrendati ons
on how you continue to put a lens on equity and
opportunity. So the recommendati ons are out
there, but it's really going to take the
comm tment fromthe next admnistration to make
sure that the conm ssioners that serve as
advi sors have the resources they need to al so be
successful, and that the staff has the resources
they need to execute this incredible nandate
that's going to be critical to the gl oba
conpetitiveness of the U S.

FACI LI TATOR SANDOVAL: So the
Commi ssion is going to prove essential to
continuing the work of creative operations with
t he adm ni stration.

M5. CEJA: Absolutely.

FACI LI TATOR SANDOVAL: Priscilla.

M5. HUANG | agree with all of those.

W are also taking a close | ook at the | anguage
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i n our executive order to see if there are ways
to inprove those. W should definitely talk
nore. | think naybe the two things that cone to
mnd, | think, for us is one, | nentioned earlier
about not having a permanent |line to the Wite
House.

| think that establishing a permanent
staff person who's in the Wite House, that we
can work with directly, would be really critical
in the next admnistration, so that we do renain
actively engaged and can comuni cate nore
effectively with the White House. | think
related to that, one of the other |essons | earned
we had fromthis past seven years is that earlier
on, | think, our relationship with the Wite
House, in particular, was nore like a public
engagenent arm The admi ni strati on woul d make an
announcenent; we would help to anplify, get the
word out.

Certainly, that's sonething we
continue to do, and that's very inportant, but |

think there is an opportunity to establish nore
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of a two-way street, where we're al so engaged in
sonme of the policy making and deci si on maki ng
behi nd sonme of those projects and announcenents
before they go public. So it's taken us sone
time to figure out howto do that, but | think
that's an inportant -- that would be critically
i mportant for us in the next adm nistration.

It's certainly even sonething that we
saw in a lot of the departnents. Their AAPI
person was often in the public engagenent office.
W wanted to engage with them on policy issues,
so that takes tine to figure out who's the right
person to be tal king to on | anguage access. |
t hi nk havi ng those rel ati onships in place, but
al so making it clear that our role is not just to
be an extension of the public engagenment arm but
al so to be advisors with the future
adm ni stration on how policies and deci sions
m ght inpact these comuniti es.

FACI LI TATOR SANDOVAL: Ron.

MR. LESSARD: | think | feel very

fortunate because as a career person, |I'll be the
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person in the transition, so |'m happy about
that. But | think probably the nost inportant
thing for me and for our initiative is as we go
forward, that we want native youth and native
communities to know that this isn't ending
because there's a new president.

W' ve had a president that has been
very pro-native, understands sovereignty, has
visited Indian country and done a | ot of things
for native youth, specifically, the native youth
community projects and sonme of the things in the
past coupl e of years.

But | think that what's really
i mportant is that we keep the nessage out to
native youth that this particular adm nistration
cared about you, and the next adm nistration is
going to care about you. |It's not who cones in
there. W just have to keep that going forward.
| think for the first tine in many years, a | ot
of our native communities and ot her
i ndi genous-based communities have felt we' ve had

a friendly adm nistration that have advanced a
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| ot of the issues that we've had concerns, and
that we want that to continue.

When | was at the Corporation for
Nat i onal and Conmunity Service, | always heard an
i nteresting story about when one president
| eaves, he |l eaves a note for the next president.
You hear about that. M understanding is when
you | ook at Aneri Corps and Vista, we went back 50
years.

The foster grandparent program has
been on the Navajo reservation for over 50 years,
and that from president to president, through
George Bush and George Bush, Jr., into President
Clinton, who created this corporation, was that
these aren't partisan issues. These are prograns
and initiatives that are hel ping people and to
keep those going. That's what | hope as we go
forward, and that hopefully, I'Il be the one to
shepherd things through to the next

adm nistration for our initiative.

FACI LI TATOR SANDOVAL: Thank you, Ron.

W' re going to open it up now to the
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comm ssioners. Any commi ssioner who has a
guestion to be posed to the Wite House
initiative representatives? Any reactions,
di scussi ons? Conm ssi oner.

COW SSI ONER ACEVEDO:  Hi, this is
Sylvia. Really enjoyed everyone's comments.
Priscilla, in particular, the second-| argest DACA
student population is Asian Pacific. Wat things
is your initiative |ooking at to support thenf

M5. HUANG We've been doing a | ot of
wor k on DACA/ DAPA. W're getting --

FACI LI TATOR SANDOVAL: Can you explain
that for those who nay not know what that is,
briefly?

MS5. HUANG Sure. DACA' s Deferred
Action for --

FACI LI TATOR SANDOVAL:  Chi | dhood
Arrival s.

MS5. HUANG -- Chil dhood Arrivals.
It's been a while, thank you. DAPA is deferred
action for the parents, basically. By executive

order, the president did announce -- | think the
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first one was in 2012 or sonething like that. It
basically would allow for individuals who arrived
in this country as young people to stay in the
country as an authorized person for a certain
anount of time. For sonme, they can be renewed.
Many of these are student age. G ven the pending
court decisions and the halt on the application
process for nost people, it's been very
difficult.

| think simlar to all of the
commttees that have been affected, there was a
| ot of excitenent. We did a lot of work working
wi th Departnment of Homel and Security to devel op
translated materials, do trainings, regional
trainings, working with the regional network, as
wel |, and partnering with different institutions.
Then since then, what we've done nore recently is
work with USCIS, in particular, to have listening
sessions around the country.

There was one in, | think, San Jose
| ast nonth, different parts where there is a

hi gher concentration of DACA eligible Asian
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Anericans and Pacific |Islanders, to try to
comruni cate the nessage that you may still be --
for sonme, you nmay still be eligible. These are
the things to prepare for. These are the things
that -- we're actually working a ot with the
different localities and county representatives,
| think, simlar to a |ot of the other
initiatives to, again, just try to have people
prepared for what m ght conme. For our comunity,
the application rate has been very low, so | know
there's still a lot of work partnering with
comruni ty- based organi zati ons and conmunity
| eaders to try to help the community understand
what the programis and what m ght be possible.
| think there's still a lot of fear, especially
for young people who fear for their parents and
their famly nmenbers and what m ght happen, even
t hough we do our best to try to dispel sone of
t hat .

FACI LI TATOR SANDOVAL: Al ej andr a,
woul d you |i ke to add anyt hi ng?

M5. CEJA: Well, you'll hear from
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Maria Pastrana Lujan later in the session, in
ternms of sonme of the work that the Departnent of
Ed is doing in collaboration with USCI' S, so |
think that'Il be a great update for the audience
and for our comm ssioners to know sone of the

| eadershi p and actions that we're trying to
provide in this space.

FACI LI TATOR SANDOVAL: W know t hat
t he Suprene Court heard oral argument on the 18th
of April on this particular issue, and there wl|
be a decision reached by the end of June. Any
ot her thoughts from comr ssioners? Conmm ssi oner
Li sette Nieves?

COM SSI ONER NIEVES: | wanted to say
both thank you to Priscilla and Ron. One of the
things is that there's a great cross conm ssion
col I aboration that could happen around the
di saggregation of data. For Latinos the
subethnic data's very inportant, too, and it
varies by state where we have that.

So an exanpl e that supports nuch of

what you said, Priscilla, has been even in New
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York, if we didn't disaggregate the data by
ethnicity, we wouldn't realize that the | owest
perform ng Latino mal e students in K through 12
were Puerto Rican young nal es.

| think that's an inportant piece,
that for us, even regionally, as we think about
approaches of what are inpacts that are
significant. O we | ook based by region, ELL is
not the No. 1 issue in certain places, so it's an
interesting thing. | appreciate both of you up
t here because you al so get the diversity within
your group and the regional responses you nay
need to have. Maybe when we think about a call
to the future, what could be a collective action
we could do around this disaggregation of data,
that helps all of us better represent our
comruni ties, so thank you, both.

DR. GARCIA: Just to add to that, |
think we should bring all the comm ssioners from
all the initiatives together. Because
collectively, we can really tal k about

recommendations that help all of us as we nove
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f or war d

FACI LI TATOR SANDOVAL: Great idea.
Any thoughts, reflections? Comm ssioner.

COW SSI ONER ARTILES: | want to
buil d, also, on the issue of data di saggregati on.
It's hard to speak with this. Thank you, again,
for your insights and sharing experiences, but
the issue of data disaggregation is critical. |
would like to urge us to think not only in terns
of pursuing this task for the different groups
represented across the conm ssions, but also
t hi nk how they cross cut other subgroups and
categories of students -- English | anguage
| earners, students with disabilities. There is
so nmuch richness that can cone in anal ysis around
equity and educational opportunity as we exam ne
t he data di saggregated al ong those different
areas of experience, so | just wanted to add to
this point Alyssa nmentioned.

MR. LESSARD: Can | say sonething?

FACI LI TATOR SANDOVAL: Sure, please.

MR. LESSARD: One, it's very inportant
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to | ook across all the popul ations and see how
i mportant self-identity and identity is in
finding out where our kids are. W don't have a
good tracking systemfromreservation schools to
going off reservation to the high schools, to
noving on to tribal colleges, and then when they
| eave, or if they drop out, we don't know where
t hey go.

In ternms of data, the Bureau of |ndian
Educati on, which conmes under the Bureau of |ndian
Affairs and Departnment of Interior, it's easier
to gather data because there are 184 school s, and
it represents a certain anount that nostly -- but
that only represents about 7 percent of the
popul ati on of native students. Wat we need, in
terns of data, is nore access to those native
students that are in public schools. Those are
t he ones, often, that are kind of invisible, that
they're trying to -- not even just in terns of
culturally, but in ternms of education. How do we
i dentify those students? W' ve done sone work

around school s that have a very high percentage
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of native students, but then we're m ssing,
certainly, a lot, and certainly school districts
and others could certainly help.

FACI LI TATOR SANDOVAL: Thank you. Any
ot her questions fromthe comm ssioners, thoughts,
reflections? Last comrents from our panelists.
What makes you nost proud about what you' ve done
in this role as chief of staff, as senior

advi sor, as executive director?

MR. LESSARD: | think what nakes ne
nost proud -- one is all the people that | work
wth at the initiative. | know across all our

initiatives, we have incredibly dedi cated peopl e.
What makes nme proud is that it's not just a job.
As an Anerican |Indian person, when |I'min

neeti ngs and when |'m going places, it's not just
ny role, as chief of staff, but I aman Indian.
|'ve been one all ny life. M nomwas in the
boar di ng school system Qur passion for our
young people is -- it's probably what |'m nost
proud of. W have interns that will conme in and

only there a few nonths, and they |eave with that
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sanme passion. They maybe haven't even had much
experience working in Indian country. That nmakes
me proud, and it nakes nme want to do this every
day. It makes nme get up and do it. Al it takes
is to hear one good story froma reservation that
native youth are excelling and doing well.

That's the kind of thing that we need nore of. |

think that's what makes ne the nost proud.

FACI LI TATOR SANDOVAL: Thank you, Ron.

Priscilla.

M5. HUANG |'m proud of the reach
that we' ve been able to have across the country.
When | say country, even nention in the Pacific.
W' ve had sonme sunmits in Guam and visited sone
of the Pacific islands out there.

| was not on those trips, but | know
fromtalking to the staff who were, it was
phenonenal to have that kind of presence, to have
representatives fromthe federal governnment al
the way out in those territories and
jurisdictions. For ne, personally, just being

the el dest of immgrant parents, | never would
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have i magined -- being in this place where | am
today is definitely a privilege and an honor. M
husband's fam |y were political refugees, so
again, it's just -- | think about what our
parents went through when they were ny age,
conpared to all the privileges |I have now, and
it's hard to describe. 1t's alnost hard to
reconcile, sonetinmes, but |I'mthankful for that.

FACI LI TATOR SANDOVAL: Thank you,
Priscilla. Al ejandra.

M5. CEJA: |I'mdefinitely proud of ny
comm ssioners. Wen | started, they had al ready
done a large body of work, in terns of having
community conversations. The first thing | was
told was that they were doers. They did not want
to just have reports on the shelf. That
definitely nakes ny job easier is to have a
dedi cated team of advisors that is out in the
community, in the trenches.

The bottomline is how do we bring
attention to the talent that's in our comunity?

"' m nost proud of the students that | neet across
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the country. |'mproud of the future that they
have ahead of thensel ves because when we talk
about the dropout rate being decreased, when we
tal k about parent involvenent, the students are
the ones at the center of the conversations.
They're the ones that are actually hel ping us
tal k about progress. So when | go into schools,
it is very personal because | grew up in a
community where the expectations were | ow.

To be in a position where |I'm at now,
to be able to open doors, nmke things better for
t hat next generation of |eaders, it's definitely
an honor to be in this position and to be able to
bring that student voice to the Wite House, to
t he Departnent of Education, to tal k about the
persi stence, to talk about the resilience and the
talent of our Latino and Latina | eaders.

It's an honor. The future is bright
because of them and we have a | ong way to go,
but given the fact that we have such a dedi cated
t eam of advi sors, and the students, thenselves, |

tell folks | have one of the best jobs in the
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country.

FACI LI TATOR SANDOVAL: Thank you so
much. 1'mgoing to ask a question of one of the
comm ssioners. |'ve asked panelists what letter

they would | eave to the next admi nistration. As
a conm ssioner, what do you think should be
conmuni cated to the next adm nistration? Wat
role should you play? How can you be | everaged
in a way that noves the agenda forward? Anybody
want to answer that question? Conm ssioner.

COW SSI ONER LUNDQUI ST:  As robust as
t he body of work is that we' ve--

FACI LI TATOR SANDOVAL: Your m crophone
is off. Press the button on the bottom

COW SSI ONER LUNDQUI ST:  |'s that
better?

FACI LI TATOR SANDOVAL: Yes, perfect.

COW SSI ONER LUNDQUI ST:  As robust as
t he body of work is that we' ve collectively
produced across the three subgroups that conprise
this comm ssion, | think that we have an

extrenmely strong obligation, while we cel ebrate
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the progress we nade to highlight the
recomrendati ons that we nmade that were unable to
be acted on.

That, to ne -- honoring that work, the
auspi ces of the schol arship, the research, and
t he advocacy that was dedicated to the
devel opnment of those, our | andscape has not
changed. To ne, respecting these last two terns
of the Cbama admi nistration under which we've
served requires us to nost inportantly shine the
| ight on that and not all ow our sense of urgency
to be sonmehow nmargi nalized by the conplexity of
transition. | believe that while it is
delightful and life affirmng to believe real
progress is possible, in so many cases -- and |
t hi nk our DACA and DAPA conversation this norning
is a brutal rem nder of the progress we have not
made on conprehensive immigration reform that is
t he foundation, economcally and civically, of
t he denocracy that we're trying to build.

So | would like to call attention to

the as yet undone work that will, indeed, create
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the environnent for talent devel opnent and for
the yield to our nation of what that talent
devel oprment represents. That's ny reflection,
and that's ny priority for the transition as a
comm ssi oner .

FACI LI TATOR SANDOVAL: Thank you,
comm ssi oner. Conmi ssi oner.

COW SSI ONER ACEVEDO  Hi .  Thanks for
that opportunity. | think one of the things that
t he passion and desire and, really, the
t hought ful approach so many of the comm ssioners
have brought to this work that we'd really like
to keep going, in addition to the trenendous
research and the recommendations, is also the
m ndset of, This is an asset to Anerica. W're
bringing in a big asset. So instead of | ooking
at it as the weak link in our chain, we're
actually the linchpin for America's success in
the future. | think that kind of nentality, that
ki nd of desire, that kind passion --- so we can
hel p the adm nistration and Americans in general,

understand we are the strength of Anerica's
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FACI LI TATOR SANDOVAL: Anyone el se?
Conmi ssi oner N eves?

COMM SSI ONER NI EVES: My co-chair for
the higher ed comnmttee couldn't be here and |
know he'd be upset if | didn't say this. So on
behal f of Luis Fragas as well, | think one of the
areas, like as | said we would | ove to see go
into the next adm nistration is that we know t hat
nore than half of Latinos start out at comunity
coll ege. W have not seen what we think of a
mul ti tude of strong and varied supports to
transition themto four years to persist.

As a country, we owe nore. W' re not
changi ng that tonorrow that they're not going to
community college. They're still going, so how
do we build bridges that are nore neani ngful and
that allow persistence to get the credential that
many of them say they wanted at the begi nning of
their educational experience. | think that has
to remain a priority. O course, recognizing the

i mm gration agenda, this critical piece of the
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educati onal agenda just can't be swept under the
rug anynore. It's owed to Lati nos.

( Si nul t aneous speaki ng.)

DR. GARCIA: As we | ook at what has to
continue as an effort, looking at data, is howto
change IPEDS to really represent? W' ve been
maki ng this recomendation for a long tine, even
before I was on this comm ssion and on anot her
comrittee for the governnent. Yet, |PEDS does
not take a snapshot of the true student
popul ati on that we have. Fifty percent of ny
students are community col |l ege students, and yet
we tal k about graduation rates and first
time/full time freshmen still. So we need to
t hi nk about how hi gher ed is changi ng and how our
students are navigating, especially students of
color and Lati nos, and nmove on sonewhere el se,
but then they finish. W're not capturing that
success, as wel |.

FACI LI TATOR SANDOVAL: Thank you.
Conmi ssi oner.

COW SSI ONER ROMO:  Okay. Certainly,
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in the | ast eight years, opportunities have
gotten better for Hi spanics. W' ve seen nore
Hi spanics attend coll ege than ever before. W
al so know that there's a | ot of challenges. W
have tackled a | ot of those challenges in risk
and affordability. Affordability is really kind
of somewhat of a political football, nationally
and certainly in our state. One of the questions
is, why is tuition going up? Tuition is going up
because the taxpayers elect the |egislators, who
then say we're going to noney to the state
fundi ng i n higher educati on because we think that
t he burden should be on the users, which are the
parents. So why is it hard for parents? It's
hard for parents because they're going to pay for
the education. It would be like just creating a
| i brary and sayi ng that only people who went to
the library should pay for the library.

The city believes that comunity needs
libraries or parks. | think that shift has put
tremendous pressure on a lot of Latino famli es.

The way it can be resolved, and certainly
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Presi dent bama has done so, in terns of Pel
Grants, by increasing the amount of the noney
that are involved in Pell Gants. Forty-four
percent of our students are in Pell Gants.

It doesn't pay all of college. It
only pays for 60 percent of college, so there's a
| ot of work-related activities for students.
HSI, they're inportant, and they've been viewed
as inportant by this admnistration, and |I'm
grateful. Half of our students at UTSA, half of
t he 30,000 students are Hispanic. W're seeing a
greater number of H spanics going to grad school
and professional schools than ever before, and we
have to continue that. | think we've nmade sone
progress. W recogni ze that sonme of these
chal | enges were not necessarily of our making,
but we've dealt with them | want to appl aud
what's been said today because it connects a | ot

to what we've been doing. Thank you.

FACI LI TATOR SANDOVAL: Thank you. Dr.

Gandar a.

CHAI R GANDARA: Yes, as long as we're
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havi ng the opportunity to sort of chine in about

i ssues here, I'd like to raise one that | think
could potentially be very interesting.

Twenty-two states in the U S. today offer, in
some formor fashion, a Bachelor's degree at the
community colleges. California has just enbarked
on that, as well.

But in none of these cases were we
able to find that there was any attention or
focus given to the potential for graduating nore
Latino students in those conmunity coll ege BA
prograns. |In fact, they're framed as neeting
wor kf orce needs, rather than neeting popul ation
needs. Since | co-chair the K-12 subcomm ttee,
"' mnot ever able to sit in on the higher ed
comrittee neetings, but | would urge people to
take a |l ook at this from higher educati on
per spective because there's a trenendous
opportunity for us to make inroads in this
probl em of Latino students not being able to nake
that transfer if, indeed, they're in a conmunity

coll ege that offers a Bachelor's degree, but
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there has to be a concerted focus on this if
that's going to happen.

FACI LI TATOR SANDOVAL: Conmi ssi oner.

COW SSI ONER ABETY- GUTI ERREZ:  One of
the things that strikes ne is novenent into areas
that are seen as politically difficult or
controversial, dual |anguage |earning being,
per haps, the nost inportant to ne, personally. |
think we have to not only devel op good data, but
al so realize that good data doesn't always drive
policy.

It doesn't drive decision making.
What is needed is political cover for folks to
make t hose tough decisions. | think that the
Latino popul ati on across the country will nake a
statenment this year, an election year, as to the
extent of that political power. Wile it's
difficult for us, as comm ssioners, to create
that political will, | think we have an
obligation to reach out to nedia, to reach out to
ot her partners, to business partners, to others

with these reports and with that data and to
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create the political will to act on things that
are clearly in the interest of our children, but
nore specifically, the nation, as a whole.

MR. LESSARD: | was going to say |
agree. | wanted to nmention one thing that you
menti oned about an asset. W had several young
folks talking to us, actually did a |istening
session with Secretary Duncan about not | ooking
at us -- and | say us as indigenous people, as
African Americans and Asi an/ Pacific |sl anders,

Hi spani ¢ population -- as the contribution we
give as a voting bloc, that a certain percentage
of people are going to vote for a person.

W know t hat when our young people are
involved in their culture and their traditions
and enbrace their |anguages that they are better
citizens. They do well. |It's an asset not only
to their own communities, but it's an asset to
the entire country. That nessage needs to cone
-- we know that, but that needs to cone back in a
way to the other populations throughout the

country that our contributions, it enhances the
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life that we live. It enhances not only the
communi ty, but the surrounding conmunities, too.
FACI LI TATOR SANDOVAL: Thank you, Ron.

I'"d like to thank all of the panelists,

Al ejandra, Priscilla, Ron. | also would like to
t hank the comm ssioners. | liked the opportunity
to serve as the noderator for this. It was a

great di scussi on.

Dr. Mldred, thank you, Garcia, for
your hospital here. | think what |'m hearing
froma lot of the discussion today is the
following. The Wite House initiatives play a
critical role for the admi nistration for the
Departnment of Education. They serve not only as
a neans to allow individuals in the community
across this nation to connect in a meani ngful
way, in a real-tine way, to inform policy
deci si ons.

But | also think that there is a
recommendation to ensure that the public policy
aspect of the decision naking process fully

integrates the staff of the Wite House
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initiatives and ensures that there are resources
that this effort continues in a very significant
way. | also hear that there is a critical

i nportant role that everyone in this room pl ays,
and that includes the community stakehol ders and
corporate Anerica and others, to create nore

bri ght spots throughout the conmmunity for every
single community, including Native Anericans,
Afri can Americans, etc.

W al so understand and appreciate that
this Commission is going to play a critical role
as the new adm ni stration cones in because you
are going to serve in this capacity until 2017.
That is critically inportant to ensure that the
recommendations that's going to be addressed
fully, conprehensively, are done so, and that the
critical role that we play is not only in terns
of providing expertise -- the comm ssioners
provide their expertise -- but also ensuring that
t hose who we el ect remain accountable to our
communi ti es.

Because in the end, that nakes us a
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better denocracy. Thank you, everyone. W're
going to have a breakout session to flesh out

t hese i ssues, and thank you to the panelists once
agai n.

( Appl ause.)

DR. GARCIA: G eat panel. Thank you
so much. From 10:15 to 10:30, we're going to
take a break. At 10:30, we're going to break out
into groups. We're going to break out in the
following way: Early Learning Subconmttee is
going to go to the Gabrielino Room and Kent --
ny chief of staff is right over there -- wll
direct you to that room W invite the public to
join one of these sessions.

K-12 Subcommittee chairs in the
Al varado Room and Sarah, fromny office --
Sarah, will you stand -- will lead guests to the
K-12 Subconm ttee Room which is the Al varado
Room The Post-Secondary Subcommittee will be
staying right here. So at 10:30, please go to
your subcomm ttee groups. Thank you very nuch.

(Wher eupon, the above-entitled matter
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went off the record at 10:14 a.m and resuned at
11:17 a.m)

DR. GARCI A: Could the conm ssioners
take their seats, please? W're getting ready to
start. It's ny real honor and pleasure to
i ntroduce the speakers for the next session,
arnchair discussion with Sylvia Mendez, civil
ri ghts and education for Latinos. For those of
you who may not know, the 1947 | andmark case of
Mendez v. Westm nster desegregated public schools
in California and set the foundation for the
hi storic Brown v. Board of Education, which ended
up racial segregation in the nation's schools.

Sylvia Mendez, who is with us, a
Presi dential Medal of Freedomrecipient, was only
9 years old when her famly won the | awsuit, and
now dedi cates her life to increasing awareness of
this history and | egacy through the sharing of
her story. W are really honored to have Sylvia
with us.

" m al so honored because | serve these

amazi ng students at Cal State Fullerton. The
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ones that are going to be facilitating and
noderating this session are two of our very own
students, Ananda Martinez, who is a third-year
political science major and econom cs m nor.

She served on the Associ ated Students
| ncorporated board of directors, ASI, and is al so
the incom ng chief governnmental relations officer
for ASI. Amanda study and worked i n Washi ngt on,
D.C. as a Panetta Schol ar, and she hopes to
pursue a career in national security and work for
t he Departnent of Defense or the State
Departnent. In addition, we have Joseph Val enci a
for another fifth-year art magjor with an art
hi story enphasis. He also serves on the
Associ ated Students | ncorporated board of
directors. He's the chair of the board and hopes
to use his knowl edge to represent his college to
ensure that student voices are heard and equal ly
repr esent ed.

| can tell you, as president, he works
very hard on that. Joseph values the diversity

of his comrunity and appreci ates how the rigor of
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each student's program chal |l enges themto be
their very best. It's nmy honor and pl easure to
i ntroduce the speakers for this session

( Appl ause.)

MR. VALENCI A: Thank you, everyone.
Just to share with you all, we have sone
guestions for Sylvia. Qur idea for this is just
to have an open di scussion, and you all will be
part of that. W don't want to make it too
stressful or anything like that. W're going to
have a ni ce di scussion about the Mendez case and
its inpact on higher education. [|'ll start off,
and we can go back and forth. The first question
bei ng the story of Mendez v. Westm nster.
President Garcia briefly shared with us its
history and its inpact, but the story is only
known in a couple circles, in very few patches of
communities, and we wanted to ask Ms. Mendez why
do you think not everyone knows about the Mendez

case”?

MS. MENDEZ: At the tine, it was 1947.

There was so many things going on. It was during
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the war. W fought the case. W won the case.
Everybody forgot about it. It was just
forgotten. W were integrated, and we all

started going to integrated schools, which was

wonderful. | went on, here in Orange County, to
i nt egrated high school, integrated coll ege, Santa
Ana Col | ege.

But it wasn't until ny nother was very
sick, and she said Sylvia, we need to go around
and tal k about Mendez v. Westminster. This is
history -- history of California, history of the
United States, how here, in California, it was
the first state that was integrated. The first
students that started working in this integration
were Latino, five Latino famlies that deci ded
t hat we needed to have equal education for
everybody, not just for the dom nant popul arly
people. Wien ny nother said that to nme, | knew
that it was inportant that everybody knew about
the history of California, how five Latinos
fought for integration. It all started, |

remenber, when | was just 8 years old, taken to
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the school that was right next to our house, a
Wi te school ny teacher took us, and she took her
two children with us.

It was Gonzal o and nyself and her two
children. Her two children were very |ight
skinned. What | tell students when | go in and
speak at colleges or schools is Latinos, we cone
in all colors. Wen we got there, | told nmy Aunt
Sally, | said just say they're Belgian, and we'll
| et them stay here in this Wite school.

My Aunt Sally, | always tell the
students, she did a Rosa Parks stand, and she
said, "I'"'mnot leaving ny children here if you
won't accept ny brother's kids. So she gathered
us all up. Reporters ask nme, "Do you renenber
that, Sylvia?" | renenber all of a sudden being
t aken home and getting home and ny father and her
tal ki ng about it and being very upset about it
and how we were not being allowed to go to that
school. M father becanme very upset and says,
"Tonmorrow, I'lIl go and speak to the principal."”

He did. He went the next day and tal ked. The
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to go to the Latino."

So ny dad went on to the

superi ntendent of schools in Orange County,

certain cities -- Grden G ove, Santa Ana,

t hat had separate schools for the Latinos.

t hought that was such an injustice.

The friend said, "I just heard about this

mar vel ous | awyer that just fought for civil

rights in Riverside,

it. H s name was Mar cus.

Mar cus was such an intelligent -- he was a

just fight for your children. Let's fight
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principal said, "lI'msorry, M. Mndez, but we
have two schools here in Westm nster, one for the

Mexi cans, and one for the Latinos, and they have

and

he was infornmed that in Orange County, there was

Orange, which was EI Mbdena, and Westm nster --

He

He was tal king about it to a friend.

where the Lati nos were not

allowed to go into the public parks, and he won

"He just won that case. Wy don't you

go hire hin?" They did. They hired the | awer.

Jew sh

| awyer that said to ny dad, "Gonzalo, let's not

f or
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all the children. Let's make this a class action
case. Let's go and ask the other parents how
they feel about it." M dad took the |awer,

Mar cus, around Orange County and nmet the Guzman
parents. Ms. GQuzman and M. Guzman were trying
to get Billy into Franklin School, where he was
bei ng deni ed.

She had already hired a | awer that
had been trying to fight for him but wasn't able
to get himinto that school, took himto O ange,
whi ch was El Mbdena, at the time, to neet with
the Ramrez famly, to Garden G ove. 1In
Westminster, M. Estrada's part of the famly, so
they all joined in and fought Mendez v.
Westminster, et al, and they won.

This case becanme dormant. | went on
to college, into an integrated coll ege, Santa Ana
Col | ege, and here we have -- | didn't even know
she was a comm ssioner for Santa Ana Col |l ege, and
went on and becanme a nurse, worked for 33 years
as a registered nurse.

It wasn't until ny nother got very
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sick and said, "Sylvia, this is history of
California. It has to be told," that | deci ded
that | would start tal king about Mendez v.
Westmi nster, the inportant case, how our
governor, at that time, Earl Warren, when he
heard the case, he sent his attorney general
attorney to help in the Mendez case. M father
knew t he governor at that tine. He helped himin
his election. And how after he helped himwth
sending his attorney general to help, how he went
ahead and desegregated all of California seven
years before Brown v. The Board of Educati on.
Isn't it ironic that then he becones
a suprenme justice of the court, and there he is
listening to the case, Brown v. The Board of
Educati on? And how when he's listening to it, he
had al ready segregated California. | don't know
i f everybody knew about it, but he had. When he
segregated the whol e nation, he used al nost the
same wordi ng that he used when he desegregated
Cal i forni a.

So yes, we've cone a |long ways, but we
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are still so far away from reachi ng our
potentials. W are nore segregated now t han we
were in 1947. Two schools that are named after
ny not her and father, one here in Santa Ana,
Gonzal o and Felicitas Mendez | nternedi ate School ,
is 100 percent Latinos. There's one in Los
Angel es, a high school named after ny -- they
reversed it, Felicitas & Gonzal o Mendez Hi gh
School. That is 100 percent Latino, so we're
nore segregated. But today, | have been
listening to the White House initiative, and |
found out that yes, they're working on it, and
they're coming up with all these wonderfu
solutions, and we're going to make it, and we're
going to succeed, and soneday, we're going to
have i ntegrated schools all over the United
States. So ask nme a question.

M5. MARTINEZ: | really love the
story. | think what | took fromit was the
hi story that you touched upon, that in order for
our conmunity to really understand the pivota

nonents that your fam |y went through, as a
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Latina, | think I lack that in ny education,
where I'mright now teaching nyself my own
hi story.

| had to conme to college, and | had to
come and educate nyself on nmy own culture and
com ng to understand ny own ethnic identity. |
had no one to support or tell ne about it. |
t hi nk you touched upon a great point. In order
for things to be done or social change to happen,
or for things to cone fromthe community, from
here in California all the way to a nati onal
| evel , our history needs to be mandated in all
hi story books, in American history. | can nane
of f Abraham Li ncol n and George Washi ngton, but |
can't tell you the successes like this, and I
want to.

So I think coming back to a question
of do you believe that there's a relationship
wWith re-witing Anerican history and really
creating this awareness, so that changes |ike
this -- making your story known, how do we do

that? Wth conmissions |ike this, do you think
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that's an inportant aspect they should | ook at,
at history?

M5. MENDEZ: Absolutely. Thank you so
much for having nme here today, so | can tell this
story. W have tried so hard to get this into
the California curriculum W have been working
hard. | have sonebody that's been hel pi ng ne.

Sandra Robbi e, can you stand up?

( Appl ause.)

She has been a person that has been
hel ping ne to try -- we did find sonebody. Her
name was Maria Salas. W took it into the
Senate, here in California. |t passed the
Assenbly and the Senate, non-partisan 100
percent. W thought we had it; we were going to
have it in the standards, and it was going to be
taught here in California. But we had a governor
nanmed Schwarzenegger at the tine, and when it got
to his desk, he vetoed it. A teacher called him
and said, "Wy did you veto that?" He says, "I

don't want to get involved in education,” so it

was vet oed. It went back to the curricul um
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commttee, and it's in the franework. The
framewor k neans that any teacher that wants to
can teach it in California.

It's being taught in colleges, but we
need to have it taught in elenmentary schools, in
the fourth grade, when Brown v. The Board of
Education is being taught in high schools.

Sandra and | need to find another politician, so
she can introduce that into -- into this stage,
because that is one of ny prime priorities right

now, to get it taught in the standards. W' ve

conme a |long ways, but we still have a ot to work
on.

MR VALENCIA: | have a statistic
here, so I'll read the full thing. As you

menti oned, we've conme a |long way, yet there's so
many i nstances where segregation in schools, even
though it's after the | egacy of Mendez and Brown,
we still have policy that's being nade that is
drawi ng districts and communities and putting
comunities in a district where it is alnost --

it is institutional segregation.
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An exanpl e we have here, in Loudoun
County, in Virginia, there's an article in the
Washi ngt on Post where they said that they're
redrawi ng school districts in a way that wll
concentrate the ngjority of | ow incone and
Engl i sh | anguage | earning students into
nei ghbor hood school s, keeping them away from
weal t hi er schools. W have this history, and we
have this | egacy, yet we have policy like this
that's still happeni ng.

M5. MENDEZ: We have this problem
right now that | see the initiative is working
very hard to try to help us with. It's de facto
segregation. Legally, they cannot segregate us,
but we have de facto segregation. The problemis
that we have a high concentration of poverty in
certain areas, and we're segregated by that. It
exists all over the United States right now.

It's just not Latinos. It's the mnorities of
all colors. | was in south L. A, speaking in
African Anerican schools, and you saw that we had

segregation there, so it continues. But what we
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are trying to do -- and | |earned this norning

fromthe initiative

- what we're trying to do
with the segregated schools, like the two Mendez
schools, is to have nore AP cl asses for the
students to work on the students that are being
expel l ed for just mnor things.

That's where we get that railroad to
the prisons that we hear about. They're working
very hard on it and having nore counselors in
t hese segregated schools. W're working with
students that are in segregated schools right
now. Yes, it continues, and we have a | ong, hard
struggl e, but today, | have |earned so nmuch from
our conm ssioners, that they are working very
hard, and they are aware of it and trying to get
nore funding for it. | knowthat we're going to
come out W nni ng.

MR. VALENCIA: | think just to add on
that, you tal ked about the work of the
Comm ssion. | think both of us, as students,
we'd i ke to what can we, as students -- how can

we becone key players in discussions and
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novenents |ike this?

M5. MENDEZ: | think it's so wonderfu
that you two are doing that today. This is
what's so wonderful, that we have two students
here -- and this is what shows, our future Latino
| eaders that we have here. That's what | do.
Wen | go to schools, as a nurse, not an
educator, | go and | inspire.

| think what | do is just tell them
the story, and it inspires them This is what we
need, students |ike you that are inspired to
continue the | egacy of Mendez, working towards
equal education. That is so inmportant, and |'m
so proud of both of you for what you have done.
One thing that we need to do, and one thing that
| do tell the students, is that we need to vote.

Politics is so inmportant. Right now,
as we sit here in this wonderful |ocation --

t hank you for having us here -- there is a
person, right now, right here in Orange County,
at the Fair, that is so against our equal

education and is calling Latinos the sane thing
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that was called when ny nother and father, in the
fight for the peace Ramrez, Estrada, Guzman,
Pal om no, and Mendez were fighting for. They
were saying that Latinos were dirty. That we
were socially unfit. W have one person right
now, here in Orange County, right now, talking
about how we're crimnals, and how we are
prostitutes. Today we have two wonderf ul
students that show that they're going to be
| eaders, and this is what we need, npre students
just like them

W need to get out there and show
everybody that no, we are intelligent, proud
Hi spanics that are so proud of our culture, and
so proud of being here in the United States,
where we have an opportunity to have this

wonder ful education, free up to high school.

Ri ght now, | know that our Conmm ssion
is going to be working. | hope our new
presi dent, whoever he is, will start working on

| onering the tuition for all the students.

Because right now, the tuition is so high, and it
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i npacts our Latino -- and everybody. Because
poverty is not just in the Latino community.
It's all over the United States right now

M5. MARTI NEZ: What role do you think
that state -- not just on a national |evel, but
state and | ocal |evel, and even conmmunity based
organi zations, play in enpowering students |ike
us and enpowering our comrunity and the Hi spanic
popul ation, locally, to really create this change
i n our education system and enpowering our
student s?

M5. MENDEZ: | think we have seen it
today with our comm ssioners right here that cone
fromdifferent areas of California and how t hey
are working towards that. W have so many ot her
Latino -- right now, we have so many Latino
or gani zat i ons.

|'"'mpart of a | eague conference in San
Ber nardi no and part of so many ot her
organi zations that are working towards hel ping
the Latinos to achieve that going on to coll ege.

Because one of ny main reasons for going on to
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college is to make sure that the students know
that they nust have an education, and they have
to go on to college and get that education
because that's the way they're going to have a
confortable life.

That's one of the Anerican dreans that
we have here. They cone to this country; they're
brought here by their famlies with a | ot of
sacrifice. They're brought here so they can have
an education. Because they know that here, you
can live the Anerican dream | feel that I'm
living the Anerican dream and if | can do it,
you, too, can do it. | know that all the
students here can do it.

M5. MARTINEZ: That was wonderful . |
| ove that conversation; it was so good. | hope
you guys took a lot out fromit. Now we're going
to give it to the Commi ssion, to turn it over to
you guys and have any questions that you have for
Sylvia Mendez to help you better do your job. Do
you have a question?

COW SSI ONER MELVI N Good norning, so
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great to see you again, Sylvia. |It's just
amazi ng that you spend your days inspiring and
educating our youth, in ternms of the history of
California and Latinos, so | just want to say

t hank you so much to all that you do, and al so
acknow edgnent to your daughter. | don't think
she's here today, right?

MS. MENDEZ: No.

COW SSI ONER MELVIN: But | know she
has dedi cated herself to hel ping you do that, so
| really appreciate all that your famly does for
our history and for our future. Wile she was
speaki ng, | just |ooked up on Wkipedia, our
favorite source of information -- sorry
researchers -- sonme information on Mendez v.
Westminster. | was really struck by sone of the
| anguage that was used during the trial. It said
that sone of the Orange County superintendents
used the followi ng statenent: "Mexicans are
inferior in personal hygiene, ability, and their
econoni ¢ out | ook.

He, the superintendent, further stated

Neal R. Gross and Co., Inc.

108

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

109

that their lack of English prevented them from
| earni ng Mot her Goose rhynes, and that they had
hygi ene deficiencies, like lice, inpetigo,
tubercul osis, and generally dirty hands, neck,
face, and ears. These, the superintendent
stated, warranted the separation.” That's just
m nd- bl owi ng to ne.

M5. MENDEZ: It was. W have sonebody
goi ng around the country sayi ng worse things
about the Latinos right now, don't we? He's here
in Orange County, right now Don't we have hinf
Anyway, | think that one of the things that --
that was one of the reasons ny father was so
upset, too, because we were always cl ean, and we
knew how to speak English. He said that one of
the reasons they were trying to keep us away from
t hat school was because we did not speak Engli sh,
and that we were always dirty and filthy. If you
see pictures of ny parents fromany time during
their lifetime, you will see that they were
al ways very well dressed and very el egant, and

t hey were not whatever this person was saying.

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

That just shows pictures -- if you see
pi ctures of the Latinos that are here, and you
see pictures of your grandparents and your
famly, you will see how they were always dressed
very nice. Don't you have that? Wat he was
talking -- | don't think he knew what he was
tal king about. | don't think this person that's
tal ki ng about us right now doesn't know about the
Latino history.

COW SSI ONER MELVIN: | woul d j ust
make another simlarity to what you said before
about kids not being able to succeed in AP
courses. That sane |evel of discourse, in terns
of people giving rationale and excuses for why
Latinos can't be in AP courses. So the rhetoric,
whil e the context has changed, is still negative,
in terms of our population's abilities and
capacities.

M5. MENDEZ: It is because as we have
| earned today that we're still in segregated
schools, and we still have Latinos in schools

where they don't have the AP classes. W have
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Latinos in segregated schools where they don't
have enough counseling. | have gone to school s
where the students don't even know that they have
to take certain classes to be able to go on to
col | ege.

They think that if they graduate from
hi gh school, they can just go on to coll ege.
Nobody has even told themthat they have to take
certain classes, and that they have to be able to
go on to college. W still have a problemthat
we're working so hard. | know that as a
comm ssi oner, you are working on that problem
right now. Thank you for working so hard on
t hat .

M5. MARTI NEZ: Any ot her questions?

DR. GARCI A: As you see, Sylvia,
what's going on in Orange County today, tell us
what you' ve seen as successes -- and you've
tal ked about those -- but what should the
Commi ssi on be concentrating on, in order to nove
t he agenda forward?

MS5. MENDEZ: | think that we touched
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bases on it this norning. | think it's so
wonderful that you are aware of all the
deficiencies that are going on, especially when
she's tal ked about that Hi spanics have -- how we
have 24 percent of Latinos here, and 60 percent

Hi spanics that we'll have in schools in the
future, and that we nust work to get nore
resources for them and how we're going to have a
new presi dent.

We have to continue this Conm ssion,
and how we have to nmake sure that this Comm ssion
conti nues, and how we have to vote to nake sure
we get the president that's going to continue
this Commission. | think that |I've |earned so
much fromyou, and | am so proud and so happy
that | can go to students -- | was in a school a
nonth ago in Los Angeles that was 100 percent
Lati nos.

It was Linda Marcus, | think, the nane
of the high school. They weren't even aware that
they were segregated. The students weren't even

aware that there was such another part of an area

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

in town where they had White schools, where they
had all the privileges that they did not have. |
think that the awareness of that, the Conm ssion
is working so hard to nmake sure that those people
that are continuing in those segregated school s,
that they have the sane opportunities and have
the sane kind of resources that they're getting
right now in south Orange County, and not in
Santa Ana. But you are working towards that, and
| am so proud of you. Thank you so much for
allowing nme to be here.

M5. CEJA: Sylvia, it's an honor to
al ways be in your presence. As sonebody that's
wor ki ng on education reform the |egacy of you
and your famly is sonething that | w sh nore
students knew about because it is such an
i mportant legacy in history. | think it's a
testanent of the work that |ies ahead for us, as
a Conmm ssion, for our school districts, our
superintendents. But | wanted to ask you if you
could | eave students with a nessage, especially

t hose students that don't see thenselves in
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hi gher education. Wat would that be?

M5. MENDEZ: | think the nessage is
that -- to those students that are in those
segregated schools, that are in those poverty
areas, those areas where they feel that they
cannot get ahead, | think that it's so inportant
that they know that people are fighting for them
that continue fighting. It started in 1930 with
the Lenon G ove incident, and it continues to
this day, with your initiative. | think that
they need to listen to their parents. | love to
go and speak to parents because those parents are
the ones that have to inspire those students.

| know that they cannot help themwth
homewor k because sonme of them don't speak
English. | know they can't help them w th noney.
But all they have to do, these parents, | think
is to (Foreign | anguage spoken) inspire them and
tell them That's what ny nother did. She
inspired me. She's the one that told nme do this,
do that. | wanted to be a tel ephone operator.

She says, "No, you're going to
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college,” so | went to college. It's so

i nportant that the parents continue doing that,
and for the students to listen to their parents.
| tell themthe parents have brought them here
and they need to listen to their parents and go
on to school. | think that the Latino nothers
and fathers need to continue to encourage their
students to stay in school and go on to coll ege,
so they can have a better life.

M5. MARTI NEZ: Just one nore | ast
guestion, if anyone has any. No?

M5. MENDEZ: Thank you so nuch. Thank
you for having ne here. |It's been such an honor
to have listened to you. Thank you so nuch.

( Appl ause.)

DR. GARCI A: \What a pleasure to have
Sylvia Mendez with us and, of course, ny anmazing
students. Thank you so nuch for a great
conversation. Now, we're going to ask the
comm ssioners and the guest speakers and the
Wi te House conmm ssion staff to stay for a

picture. W are breaking for lunch until 1:00.
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I n your package for the public, there are places
that are nearby that you can go to to have | unch,
and we will reconvene at 1:10 -- 1:10 on the dot.
Thank you.

(Wher eupon, the above-entitled matter
went off the record at 11:45 a.m and resuned at
1: 10 p.m)

DR. GARCI A: Ckay, hello, everybody,
we're going to get started. 1'mgoing to send it
over to Conm ssioner Kent Scribner for an
announcenent before we begin.

COW SSI ONER SCRIBNER: | wanted to
again thank MIly for her inspirationa
| eadership today. |In fact, she's inspired ne so
much that we would like to formally offer Ft.
Worth, Texas as the location for our next
Commi ssi on neeti ng.

( Appl ause.)

Fort Worth | SD and several of the
col l eges and universities, Tarrant County Col |l ege
and TCU, Texas Christian, and University of Texas

at Arlington all certainly would be great
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partners, as well as the philanthropic comunity.
So hopefully, I'Il work with Alejandra, and if we
can pull this off and get dates scheduled, we'd
be very proud to host the Comm ssion in Texas
next fall. Thank you. W' d be very proud to
host you all.

DR. GARCI A: Looking forward to it,
thank you. W're going to get started with our
next report out. [It's from Maria Pastrana Lujan.
She's a senior advisor with the initiative, and
she's also on detail fromthe U S. Citizenship
and Imm gration Services at the Departnent of
Honel and Security. Maria has been instrunental
in informng the Departnment of Ed's inmgration
agenda, so we | ook forward to her presentation.
Mari a.

M5. LUJAN. Thanks, everybody. As
Al ej andra nentioned, | am indeed, on detail from
Citizenship and Immigration Services. W are the
operational piece of DACA. It's been wonderf ul
for nme, as a USCI S enpl oyee, to be part of the

Depart nment of Education inm grant working group
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because they're doing such wonderful work
affecting the lives of Latino kids in the nation.

Qoviously, it's an honor to be part of
Al ejandra's team here at the Wite House
initiative. Today, | wanted to share with you
sonme of the inmgration working group's work, as
well as get intoalittle bit of the DACA and
open it up for questions a little bit on LEP
communi ties, and also inm grant integration
efforts, in general.

One of the key pieces that we' ve been
wor king on, in ternms of the Departnent of
Education imm grant integration work has been a
resource guide that canme out in October of 2014.
That resource guide highlights tips and prom sing
practices that educators can use to better
support undocunented youth. It also clarifies a
| ot of the m sconceptions that, obviously, then
attribute to fraud and that sort of problem
clarifying m sconceptions about the |legal rights
of undocunented students, as well as infornation

about the eligibility for federal funding and
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other financial aid options, |ike state aid and
private schol arships. W have a wonderful piece
in the guide that tal ks about tuition assistance,
what's possi ble, and what's not possi bl e.

Again, getting to the point that we
need to ensure that our undocunented youth know
what they're eligible for and what they're not,
so that they're not preyed upon by those
unscrupul ous fol ks who woul d take advant age of
this. Wthin the guide, we also have a | ot of
i nformati on about applying for deferred action
for childhood arrivals.

Key information for educators,
school s, institutions to share this infornmation
with their famly and not only giving themthe
i nformati on and enpowering them but also sone
suggestions on how to then di ssem nate the
information within the conmunity and with their
famlies. It also has sone information on howto
access your education records which, for m grant
communities, is critical. Because as you may

know, part of the DACA piece asks for you to show
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that you had to be in the country at a certain
given point in tinm, so access to Mo records is
critical for lots of these kids who are thinking
about applying for DACA in terns of being able
to support their application. W know that
undocunented youth face a | ot of unique
chal | enges, so we are very proud of this
undocunent ed yout h gui de.

We're hoping that in late June, we
will be comng out with a resource guide for
undocunented children and their parents. Because
again, we recogni ze that they have uni que needs.
| wanted to -- can you put the DACA slide up?
Just a little bit of background, a coupl e things
that are really, really inportant.

Seventy percent of DACA recipients
are, indeed, Mexican, followed by El Sal vador and
Guat emal a. DACA' s inpact, obviously, on our
community is trenendous and al ready been felt.

In terms of an educati onal perspective, the nost
i nportant piece, | think, is of the estinmated 2.1

mllion DACA eligibles -- back when DACA was
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first announced, back in 2012, Ml estinated
there were about 2.1 mllion fol ks who could be
potentially eligible. But interesting, from an
educati onal perspective, is that there's 426, 000
of these fol ks who would be eligible, except for
one thing. What do you think that one thing is?
Anybody? CGuess. The education requirenent.
They neet everything except the education
requirenment. This is why I'mhighlighting this
t oday.

Because of this group, there are two
subgroups within this 426. Thirty-ei ght percent
of these fol ks have little or no schooling, so
these are folks who cane to the United States
and, for whatever reason, just entered the
wor kf orce or are stay-at-hone fol ks, either/or.
Seventy percent of these folks are of linmted
Engl i sh proficiency.

This is why bilingual adult education
classes are critical if these folks are ever
going to have an opportunity to apply for DACA

Interestingly enough, on the flip side of that,
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62 percent of this sane group have received sone
sort of schooling in the U S., but they dropped
out. So MPI, again, estimates that they've had 9
to 12 years of schooling, but they dropped out
before they could get their diplom. Again,

wi t hout the educational requirenment, you cannot
apply for DACA. In this group, 70 percent only
speak English. Isn't that amazing? | highlight
those two points just to highlight the fact that
DACA eligibles cone in all shapes and si zes.
They are not just dreaners.

W, as a community, need to be able to
support everyone who has an interest in applying
for DACA, but in order to support it, you have to
know who they are. | hope this information is
useful to you. The other group | really wanted
to point out was there's another group of kids
who are aging in. One of the requirenents for
DACA is that you be 15 years ol d.

A lot of these kids cane in before the
age of 16, but they have not -- they could have

been a newborn, for that matter, but you nust be
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15 to apply. The Departnent of Education, again,
is in a very unique position to help these kids
because we're the ones who are dealing with early
| earni ng, and we are surrounded by these
potential DACA eligibles. It's critical that we
i nform our educators on how best to support these
kids. These are kids who just are aging in, so
that's another part. Again, as | nentioned,
because our working group at the Departnent of Ed
understands the need for this, we will be com ng
out with a resource guide for children and the
parents of -- undocunented parents, hopefully by
June. | won't get into the details of
eligibility for DACA unless afterward, perhaps,
sonebody has a keen interest. | wll just say
one thi ng.

| know there's a lot of talk about the
federal court order and stopping the expansi on of
DACA, and then running it on to DAPA. | will
just say that as a result of that, our agency,
USCIS, we did not begin accepting requests for

t he expansi on of DACA, as we had originally
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pl anned. However, it's very, very inportant to
note that the court's tenporary injunction
doesn't affect existing DACA

Anybody can still apply for DACA, and
to please not forget that you nust renew after
two years. W're still accepting that. 1In
addition to the resource guide for undocunented
students, our ed working group has been working
on an imm grant guide for students and fam|lies,
especially focusing on, as | nentioned earlier,
limted English proficient coomunities. W have
a great office, the Ofice of English Language
Acqui sition. They recently came out with an
Engli sh | anguage tool kit, again, to help
educat ors and those who work directly with
i mm grant conmunities to best support them |
just wanted to -- Mala, can you put the slide up
on LEPs? Wy is this inportant?

Well, 63 percent of all individuals in
the U S. who are LEP are of Latino origin. The
new tool kit is critical as a resource for

educators, for themto be able to understand the
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| egal obligations of newconers, provide really
wel com ng school s, and provide newconers with the
support they need to transition to U. S. Anerican
school s and attain English |anguage proficiency.

As the departnent assenbles nore tools
and supports the field, this year our initiative
will continue to support these efforts to ensure
that all Latino children, irrespective of how
wel | they speak, or not, English have a voice in
t hei r educati on.

Again, why is this inmportant? |If
you' Il see the conparison, in 1970, there were
almost 10 mllion foreign born. By 2014, we had
43 mllion. O inportance for our conmunity is
that 56 percent of these reported being of
Hi spanic and Latino origins. |If we're really to
better serve our immgrant and refugee comunity,
it's really inperative of us to understand who
they are and to provide the supports needed for
themto be successful

President Cbama is conpletely

comritted to ensuring i nmgrant integration, and
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he established -- it escapes nme now -- Novenber
21st of 2014, the Task Force on New Anmericans to
do just that. |In addition to that, at the
Departnment of Education, in the broader scope of
the work of the task force, we are devel oping a
newconers' toolkit.

W al so have the Buil ding Wl com ng
Communities canpaign -- this is, again, a Wite
House initiative -- and al so the Stand Stronger
Citizenshi p Awareness Canpaign, to really
encourage folks who are eligible to becone
citizens to do so. The last thing | wanted to
mention, in terns of the supports for new
immgrants, is the White House regi onal
conveni ngs on new Anericans. W have held -- and
our initiative has hosted one, in particular --
we've held themin Los Angel es, Houston, M am,
San Jose. | think we have one coming up in
Denver. The point is all of these have the sane
purpose. It's to support inmgrant integration
econom cally, linguistically, and provide folks

with the needed resources they need to transition
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into US. life. | just wanted to -- one, in
terms of the White House convenings -- give a
shout out to Dr. Padron, who hosted us in Mam .

Hs teamdid a great job. But I
want ed to enphasi ze that whether it's coffee in
L.A or cafecito in Mam, the goal is the sane,
to help our immgrants integrate, and to hel p our
Latino community. Many of the bright spots --
and Al ejandra nentioned this. Lots of the bright
spots in Hi spanic education and our conmm tnents
to action are doing just this.

To elevate this good work, | just want
to re-enphasi ze that we are, indeed, holding this
series of Google Hangouts to el evate the work of
all these great organi zations. Qur next one is
on May 18th, where we're going to be really
el evating bright spots who are doing good work in
early learning, and then on June 15th, on the
anni versary of DACA, the three-year anniversary,
we will be doing a Google Hangout el evating our
bright spots and commitnents who are doi ng great

wor k to support our DACA students through the
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coll ege practice. Again, | just wanted to say,
again, that comng fromUSCI'S, it's been very
rewarding to see that the good work of so many
dedi cated USCI S enpl oyees and ed enpl oyees are
really being personified in the great students
that |'ve met.

| can't think of anything that's nore
gratifying. Be it immgrant integration or
supporting English | anguage | earners or
unaut hori zed students, our initiative continues
to be at the forefront of positive change for the
Latino community, especially when ensuring that
children have all the resources that they need,

i rrespective of their immgration status. Thank
you very nmuch, and I'Il take questions.

DR. GARCI A: Do any conm ssioners have
any questions?

CHAI R GANDARA: | do. Thank you for
that. This is a very interesting report, and |
amreally | ooking forwards to June, when this
conmes out. I'Il be right on the top of the |ist

on this. |Is there any further discussion about
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t he costs associated with DACA? | think there
has been concern, particularly in famlies that
may have nore than one child, that this can be
real ly prohibitive.

M5. LUJAN. Yes, folks, just so you
know, the cost associated is $465, so it is a
cost that is prohibitive for lots of folks.
know that from USCI S perspective, that has not
changed. | do know that, certainly, people are
aware that is being prohibitive for |ots of
f ol ks.

What we have done is we've worked a
|l ot with comunity-based organi zations. There's
a lot of coordination at the local level to bring
fol ks together who are doing the sane simlar
work, and there are a |lot of folks who are
funding that particular piece. Oher than that,
| can't tell you froma USCI S perspective, no.

CHAI R GANDARA: The second questi on,
then. Are the current DACA recipients -- and,
actually, potential future recipients -- given

any kind of encouragenent in the face of this

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

horri ble anti-inmgrant rhetoric that is going on
that could be very scary for anyone putting their
i nformati on down for the federal governnent?
What' s happeni ng about that to help the community
feel nore confortable about this?

M5. LUJAN. Again, we do quite a |ot
of outreach with local comunity organizations.
W work side by side with United W Dream and
others. | think folks nmay not be aware of that
ki nd of collaboration that truly goes on. CQur
job at USCISis to sinply ensure that the
community has the information, and our job is to
provide it, irrespective of |anguage.

W have actually done -- |
personal ly, have | ed outreach events in Spani sh,
Chi nese, Vi etnanese, Korean, Arabic. Watever we
need, we do it. | think our colleagues fromthe
White House Initiative on Asian Anerican and
Paci fic |Islanders pointed out the fact that -- |
think it's No. 5is Korea, in ternms of outreach
-- one, two, three, four, yes -- six?

It went down. It used to be five.

Neal R. Gross and Co., Inc.

130

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

But we have done outreach on how to get DACA in
Korean. W have worked with the enbassy and
consul ar networks to get it out there. The
Enbassy of Korea actually has our recording of
the event on their website. There is so nuch
col  aboration going on. To be quite honest, |
don't know what el se we can do because we feel so
strongly about getting the word out.

COW SSI ONER NI EVES:  Thank you,
Maria, for speaking. M question was about the
62 percent that dropped out before they received
a diploma, and of that, 70 percent speak English.
So first, thank you for painting the diverse
pi cture of who are DACA eligible. The second is
what is a bright spot out there that is actually
wor ki ng at targeting that popul ati on?

Because that's not the popul ation
that's going to be targeted by higher ed. This
is the population that, what | say, receives the
wor ker penalty. Are there sone even
non- education institutions that we can highlight

and direct or recognize that right now that are
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wor ki ng with those who dropped out before the
di pl oma, speak English, and are working?

M5. LUJAN. Right off the top of ny
head, | cannot nanme a bright spot, however, |
know t hat we have several bright spots who are
doing this work, and that's something that we can
certainly research. | promse you | will get
back to you and tell you exactly which of our
bri ght spots and our commtnents are doi ng that
wor k, because they are.

COW SSI ONER NI EVES:  That woul d be
great to circulate that. That is a popul ation
that is invisible, and it would be good to do.

DR. GARCI A: Thank you so very, very
much, looking forward to the report. W now turn
to subcommittee report out, so I'mgoing to turn
it over to the Early Learning Subconmttee, who's
reporting fromthe early | earning, Conm ssioner
Acevedo.

COW SSI ONER ACEVEDO.  Hi, this is
Syl via Acevedo, very proud to be the chair of the

early learning. Joining us, M, who
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unfortunately had to | eave early, Manny Sanchez,
Maria, as well, representing Shakira. Wat we
like to say in early learning, can't have higher
ed wi thout |ower ed.

It's a very inportant point. So how
do we get early learning to be the best that it
can be? W've had kind of a plan and a strategy,
and it's really to bring together both the comon
partners and unconmon partners. Even though we
really focus on education, we've made sure we've
reached out to other partners, whether they're in
t he nedia, whether in conmunity foundations, but
as well as other departnents in the federa
governnent, including Health and Human Servi ces.
So we've been able to bear fruit in that regard
because one of our key initiatives is around dual
| anguage. We're able to see, in the next nonth
or so -- by June 2nd, you'll see that the Wite
House is going to be issuing a policy statenent
in favor of dual | anguage.

We're really excited about that

opportunity. Dr. Gandara and | are writing one
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of the papers. There's also sone work being done
fromthe University of Washington, Dr. Pat Coyle
will be witing the benefits of bilingual brain.
That is kind of forenost in our strategy is
havi ng our children who | earn a native | anguage
at home nmmintain that |anguage and | earn Engli sh.
That supports their culture, it
supports their | anguage ability, and it supports
their academc. But along with that is who are
creating the dual |anguage curriculuns for them
in the preschool. Highlighting the inportance of
fam |y engagenent, that's been another key aspect
of our work is highlighting that aspect. So as
we | ook forward -- | ooking back at that success,
now | ooking forward, we're really |ooking at what
can we do to anplify the inportance of
mai ntai ni ng your native | anguage and i nportance
of fam |y engagenent, inportance of dual -l anguage
curriculunms. W're looking to create a nedi a
strategy around that. Now, to further highlight
that, I'mgoing to call on Manny Sanchez to talk

alittle bit and to add a little bit nore
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enphasis on what we're | ooking, in terns of
| anguage.

COW SSI ONER SANCHEZ: | don't think
that there's enough people in the country that
realize that it's never too early to start the
early education. |1'mnot talking about 4 years
or 3, I"'mtalking about frombirth to 4. W're
tal ki ng about getting that word out. There's an
effort going on in the Mdwest right now, driven
by Qunce of Prevention, that is nmaking the public
aware, perhaps for the first tine, that education
doesn't start at even pre-K

It starts at birth. Sonme would argue
that during the nine nonths of pregnancy, you
start to educate your child, your baby, your
i nfant during those first four years, formative
years. Think about it. |[If you take our
commitnent to the benefit, the asset of being
bi | i ngual, and you have them entering pre-K or
K-1 with not only the bilingual skills, but the
cultural skills, as well, then we'll begin to be

viewed as an asset, and we'll get away fromthe
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political nonsense about you can't have bilingual
education and all this other stuff. This is an
advant age that we, as a conmunity, have.

| think that we need to aggressively
have the Univisions and the Tel enundos and the
other nedia -- and that's part of our strategy to
get the word out to parents and to the public

that it's never too early to start the early

education effort. | think if we succeed in that
effort, that will be a | egacy that generations to
come will benefit from by us having our children

start ahead, rather than behind, when they get
into the pre-K effort.

COW SSI ONER ACEVEDO.  Great. Thank
you very nmuch, Manny. Then Maria is going to
talk a little bit about the efforts that she and
Commi ssi oner Shikita are | ooking to support.

COW SSI ONER LI EVANO  Just to add,
t he Subconmittee on Early Ed has stated that
we'll work, in order to align these nmessages on
the i nportance of famly engagenent and dual

| anguage, to pronote it as a policy statenent.
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So, therefore, Shakira will be |ooking forward to
anplify this nmessaging, in order to advocate for
these two key priorities that the subm ssion has
sel ect ed.

COW SSI ONER ACEVEDO:  How many
foll owers does Shakira have on social nedia?

COW SSI ONER LI EVANO  More than
100,000 mllion followers.

COW SSI ONER ACEVEDO  She has a | ot
of followers. Thank you very much. The ot her
thing that we have | earned with our partners in
t he Departnent of Ed and Heal th and Human
Services, the inportance of community follow up.
They told us that if they receive 80 phone calls
on an issue, they have to take sone type of
action on it.

They have to follow up with that. So
when we' re thinking about that -- as M said, he
has 80 relatives that could call. Wat kind of
plan can we put together around key issues and
initiatives that inpact early childhood to

nobilize a community to make those phone call s,
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t hose 80 phone calls, so that the departnents
have to take sonme kind of formal action around
this? W're really excited in the -- we're

| ooking as we're going to run right through that
finish line. W're not giving up and really
focusing on what can we do with the kids? As we
know, children nmay make up 25 percent of our
popul ati on, but they' re 100 percent of our
future, so thank you

DR. GARCI A: Thank you so much. W
turn to K-12 subcomm ttee, Conmm ssioner Gandar a.

CHAI R GANDARA: |'mgoing to pick up
-- this is actually ny last point, but | wll
pick it up at the end and go the other direction
around dual |anguage because it's never too
early, but it's easily too |ate.

One of the things that we're seeing
happen is a ot of interest in dual |anguage at
the K-6, the elenentary school |evel, but wthout
preschools that are bilingual, the children are
arriving already having lost a |lot of their

| anguage, their primary | anguage from hone. So
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we really do need a very strong enphasis at the
preschool, even though that's not nmy area. The
other thing | think people need to be aware of is
that we are now at net zero inmgration with
respect to Latin Anerica, w th Spanish speakers.
There's a |l ot of research that shows that by the
third generation, we have | ost the |anguage.
There is no time to | ose here on this because
we're not getting an inmgration that wll
sustai n that | anguage, and very quickly, the
young people will be losing it, and we're going
to lose this asset that we have.

| feel a certain sense of urgency
around this. Let me go back to -- | just |ove
the fact that the Comm ssion is tal ki ng about
this, so this is wonderful. In our K-12
commttee, we had a fabul ous group of people. |
was so frustrated that we didn't have at | east
half the day to be able to talk with the folks in
t hat room because we had very powerful people in
the roomw th powerful ideas.

I"mgoing to try and do justice to
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sort of skinmng on the top of that to say that |
think the major thene that occurred in that
neeting was around Latino students' barriers to
preparation for college and the | ack of know edge
and resources to go to coll ege, even when they
were prepared. Sonme of the issues that were

rai sed were the |lack of counseling, and
especially prepared teachers to teach our Kkids.
W have a teaching crisis, a teacher crisis in
the U.S. generally. Kent was sharing with us
horrifying statistics, where significantly |ess
than half of the teachers being hired in his area
are not really qualified to be teaching. They're
not credentialed. This is just stunning. W
have a | ot of research that tells us just where

t hose underqualified teachers go.

They go to the | owest incone schools,
where the children need the nost support, and
they're not going to get it. That's a couple of
i ssues, the |ack of access to AP and ot her
ri gorous college courses for our kids, and a huge

i ssue of affordability. This was raised in
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several contexts about going to college, but not
being able to afford going to coll ege.

We did, in the short tine that we had,
try to tackle what m ght be sonme of the ways in
whi ch we coul d approach these things. One idea
i s engagi ng philanthropy and public/private
partnershi ps nore around the issues of
i nequality. Alfredo Artiles points out that the
WI Grant Foundation and the Ford Foundati on have
al ready coomitted thensel ves strongly to the
i ssues of inequality, and we can broaden that and
bring themto the table, with the Comm ssion, to
di scuss how to nove forward with both research
and practice around the issues of inequality.

Al t hough funds are always short in education --
don't know when they haven't been -- we had a
very inpassi oned plea by our wonderf ul

superi ntendent from Fort Worth Schools, who noted
that strong and comm tted superintendents know
how to select priorities, even when funds are

| ow.

Kent points out that many districts,
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li ke his own, may have 800 prograns, when they
probably need 18 really strong, good prograrns.
We need to focus on getting strong
superintendents to serve these public schools
that are educating our kids and who can make
t hose tough decisions around priorities.

There was a recommendation for a
nati onal canpai gn for parent engagenent, the need
to get the information out to parents about what
t hey can do and how they can advocate for their
kids to get the right classes, to get the right
teachers, to learn the strategies for paying for
college. There were a nunber of really, |
t hought, really thoughtful and interesting ideas
about paying for college, information that
parents could really benefit from |ike using the
community colleges in the summer to get credits
to transfer into whatever college you' re at,
taking online courses, really pushing AP credits,
so ways to think about reducing -- tuition costs
are too high.

W know that, and there's not enough
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aid, but a nunber of strategies were nentioned
just in this short nmeeting. | thought that's
wort h having a workshop on to put some of these
things together into a nice package. It's
amazi ng what happened in 25 mnutes, in our
session. The need for a national canpaign for
highly qualified Latino teachers -- | think our
committee and | have been tal king about this from
the first day that we net.

W really need sone strong policy to
recruit teachers, the highly qualified teachers
that can really push things forward for our Kkids.
This nmust becone a national priority. There are
ways to do that. W, as a country, have deci ded,
at various tines, that there were things that we
t hought were a real national priority, and we
have funded them and gotten behind them | think
we need to be very loud and clear that this nust
beconme a national priority. Just finishing off
on the issue of dual |anguage, | think we really
need to push for a proactive policy fromthe

adm ni stration to support dual | anguage.
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W know that a | ot of people in the
adm ni stration support this, but we have no rea
proactive policy in this regard, and I would only
mention that the new federal |aw, the ESSA, which
repl aced NCLB, does not once, in all of its 1,200
pages or sonething, nention bilingual education
or dual | anguage educati on.

It is very consciously ignored. But
there are opportunities in there to change that,
so | think that folks Iike ourselves or such a
commi ssion really could point out the ways that
the new federal |aw could be inplenented to
support dual |anguage instruction. Thank you.

DR. GARCI A: Thank you very nuch
Commi ssi oner Ni eves and post-secondary educati on.

COW SSI ONER NI EVES: Thank you. |
know | speak on behalf of all conm ssioners here
t hat although we are in our particular buckets,
we care across the conti nuum and we see how
we're all connected. | share the distinction of
bei ng the co-chair of the Hi gher Ed Subcomittee

with Luis Fraga, who is not here. He's at the
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Uni versity of Notre Dane. As always, both of us
are always open to hear any feedback outside of
this nmeeting, as well. In our session, | was

j oi ned by Conm ssioner Sara Lundqui st,
Comm ssi oner Ri cardo Ronpb, Conm ssioner M| dred
Gar ci a.

W spoke about a few key issues. |'m
not going to go at length, though it would be
easy to because we had, al so, an exciting group,
as well. W tal ked about a few things. One was
the first thing that came out fromtwo of the
comm ssioners, and was supported by the folks in
the circle, was this idea of how do we think
about bridge prograns in a way that we know the
best practices of thenf

| think that's an inportant piece,
too. In one way, it's saying how do we go
deeper? One is giving credits, but guess what,
if the higher ed institution doesn't accept those
credits, then have we wasted a student's sunmer
or year or whatever? How do we make sure this

integration is truly integrated in a way that it
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i s respected, and what does that nean? An
effective practice of that would be sharing
faculty and seeing faculty work across sectors,
across school systens. | think that was an
exciting idea that we should explore nore. A
second thing that we want to think about is this
notion of what are -- and the roles of faculty

i ncentives around any type of reform or
initiative that we think about.

H gher ed is a teaching and | earning
institution. It is. It is fueled by faculty.
How we t hi nk about faculty as | eaders and
initiators of prograns and what are their
i ncentives to do that is inportant. So we can't
ignore that in the discussion.

There was anot her di scussion that
happened there, too, was this idea of how do we
create a narrative that's not just about a fixed
pie, that part of what creates the divisions
anongst the groups is that if higher ed gets
noney, then that neans K-12 gets | ess noney and

whatever. That's actually not a healthy way of

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

t hi nki ng about this. [It's part of saying a
little bit of what Sylvia was saying. Wat
happens if the 80 phone calls were divided
between 0 to 6, K through 12, and hi gher ed?
There's no divide and conquer happening there.
The last thing was this notion of how do we think
about some of the work that we know was started
by Patricia, but many others who've done it
before regionally, thinking about there is very
little attention right now on thinking about

Lati na academ c success and what are somne
chal l enges -- particularly the subethnic data we
can get regionally.

How do we think about that as noving
the needle? | guess | will end on this. [|'m
really proud to cone froma city -- that |
couldn't say this the last tine we were here --
that is a city that made particularly male
teachers of color a priority. You cannot ride
the New York City subways w thout seeing the
recruitment for African American and Latino nen

to be teaching in our New York City public school
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system

So that we may want a federa
initiative, we can never forget the power of
muni ci palities and states to hel p nove the
needl es, too, because | believe they also teach
t he federal governnment what coul d be best on sub-
education policy issues. Thank you to ny fell ow
comm ssi oners.

DR. GARCIA: Let ne thank all of the
comm ttees. You can see that these subcommittees
are busily at work. Not only are they preparing
reports, they're forwardi ng recommendati ons, and
they're doing action work, so | really thank them
for all the work that they're doing.

W now turn to our public coments.
We have half an hour for that. | wll ask the
peopl e that speak -- and | have a list -- you
have three m nutes, so please be succinct with
your conmments. |'Il start. There are two mcs,
so please, as | call your nane, if you can cone
up to one of the mcs, |I'd appreciate it. First

person i s Sandra Robbi e.
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M5. ROBBIE: Hi, |I'm Sandra Robbi e.
| amthe witer/producer of the Emmy-w nning

docunentary Mendez v. Westminster for all the

children. | have been a Mendez mani ac since

1997. | was the world's oldest intern when | did
this docunentary, and Mendez inspired me to -- it
gave nme the belief that | was worthy. It was the

first time a story ever told ne that, inspired ne
to go back to school to have the dreamto create
this story, to say this story deserves to be
taught to all of our children, deserves to be at
the White House. |'m honored that through that
ganas that was given to nme by Mendez, that | was
with the Mendez famly the first tinme they were
honored in the East Roomat the Wiite House, to
see the U S. postage stanp cone out, to see
Mendez enter into the frameworks for our schools.
| wanted to | et you know about the
next step we're taking because Mendez has al ways
been the I ong ganme for ne. Institutional change
takes time. | have started a tour in Orange

County called OC Peace Ride, inspired by the
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hi story of Mendez v. Westnminster. Because 20

m nutes fromwhere you are sitting right now, 15
m nutes from Di sneyl and, you can see the |ast

st andi ng Mexi can school building fromthe
segregation era.

You can see a forner segregated
swWi mm ng pool -- where Mexicans had to sit in the
bal cony and Angl os sat below. You can see a
former segregated swi nm ng pool, where Mondays
where Mexican day. Martin Luther King spoke
here, and there are Civil War soldiers buried
three mles from Chapman University. The tour is
al so going to be a fundraiser or a project to
help to get Mendez taught in all of our schools.
For every full trolley for OC Peace R de, a
school in the United States is going to get this
bus box. This is ny Mendez VW bus box that |
drove across country. W were in the Puerto
Ri can Day parade in New York because Felicitas
was Puerto Rican.

I nside the bus box is a copy of ny

docunentary, and there'll be links to curriculum
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for all teachers to have. Also, I'mgoing to
give this to you, our random act of Mendez
bracel et. Random act of Mendez stands for PEACE.
The PEACE stands for peace, equity education, act
of ki ndness, courage, excellent comrunity
engagenent. Every student is going to get a
bracel et, and they're going to get the tools to
nmake a bracelet to give to sonebody in the
comuni ty.

That's going to take place during
Hi spanic Heritage Month every year. W're
starting a newtradition. But we're going to
begin to have random act of Mendez rallies and
tables in our communities next nonth to pronote
the vote, that everybody who votes is going to
get a random act of Mendez bracelet. | didn't
know how many people were going to be here today,
but 1 have random act of Mendez bracelets for you
guys right now, so thank you very nuch.

DR. GARCI A: Thank you very nuch
Rogel i o Landi n.

MR. LANDON: Esteemed conm ssSi oners,
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2009, President Obanma referenced 20 mllion
students in 15,000 schools as a primary concern
for his admnistration. 2016, that nunber has
swelled to 24 mllion students. Today's schools
have 15 percent |ess funding than ten years ago.
The nost recent NAPE scores effectively reflect
no grow h, reading and math essentially flat for
20 years.

I ncreased graduation rates nust be
tenpered by col |l ege and career readi ness rates
bel ow 25 percent. The focus of this neeting is
two-fold, equity and continuity. The nearest
estimate | could find on achieving equity is
2037. Connect Ed is busy putting broadband on
canpuses. This nonth, Lifeline was expanded to
provi de | ow cost, off-canmpus access, but it wll
take years. The alliance will host a digital and
digital use equity webinar May 6th. Surveys
reveal fewer than 25 percent of district |eaders
have a plan to address off-canmpus access. Only 3
percent of teachers in high-poverty schools agree

t hat students have the digital tools necessary to
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conpl ete assignnments at hone. The National Ed
Tech Plan plots the course for the future of
education, e.g. future ready schools.

Advanced Ed just issued an updated
report al nost conpletely focused on
accountability. Accountability requires data and
analytics. Al of these things require resources
that economically distressed districts do not
have. Starting right here in L. A, the nost
recent audit, $4 billion deficit, a scenario
bei ng played out in various degrees across the
country in najor districts.

| could continue, but tine does not
permt, so let ne get to the point. Performnce
Ed has devel oped a resource equity solution that
provi des for the five things nost comonly
recommended, as gl eaned from over 100 reports and
studies -- libraries for literacy, devices for
technol ogy, Internet connectivity, student
behavi oral wel | ness supportive services, and
prof essi onal devel opnent in cultural conpetency

and restorative justice. It is a high-val ue,
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hi gh-yield solution that provides a bundl ed

| ever age approach to neeting under-funded and
un-funded evi dence-based needs. It has the
potential to be a one-tine self-perpetuating

i nvest ment, using existing resources that, when
optim zed, essentially cost a district nothing.
What is the ask?

That this Comm ssion advise the
secretary and the president that the solution
exi sts, and that our team be given an opportunity
to present that solution at the earliest
opportunity. That is ny request before you.
This opportunity will never present itself again.
This president, this adm nistration, this
Commi ssion, this issue of equity com ng together
at the nost opportune tine ever for us to at
| east take a close | ook at what can be done, as
opposed to what is needed. Thank you.

DR. GARCI A: Thank you very nuch
| | ene Rosent hal .

M5. ROSENTHAL: Thank you very much.

My nane's |Ilene Rosenthal. [|'mthe CEO of Quick
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Steps to Brilliance, and | am delighted to be one
of the bright spots of the White House Initiative
on Excell ent Education for Hispanic students. |
amcomng today to first of all thank you for
your advocacy and for your passion. |It's
sonething that we feel so inportant about. All

of us in America are frominmm grant backgrounds,
so supporting all of our students is so very

i mportant. But | want to cone to share data with
you.

Today, the thenes that | heard were
many. First of all that we need to unite the
communities to support. It's not just individual
groups, but we need to have sonmething that unites
the communities, that we need to get famly
engagenent because in today's world, it's not
enough to send your child to school and say
goodbye. The parent nust get invol ved.

That dual |anguage is essential not
just to make a transition from Spanish to
English, but also to preserve | anguage, which is

so inportant, and that equity access in scale is
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key. Footsteps to Brilliance, in connection with
all of the different groups in the community --
the United Way, the librarians, First 5 -- work
together to create what we call nodel innovation
cities. \Wen you have a nodel innovation city,
everybody within the zip code of that city gets
access to early learning curriculum ganes, and
services, in both English and Spani sh. Wen we
started our commtnent, we said that we woul d
commit up to $20 million in resources for these
famlies. |1'mhappy to say that today, we are
ahead of where we shoul d be.

We have identified and have 31 of the
nost innovative superintendents who becone the
| eader in putting these initiatives together,
provi di ng nodel innovation city services in their
communities. Mny of these | eaders have over
hal f of their population comng froman Hi spanic
background. The Hi spanic students, today, have
read over one and a half mllion books. That's
si nce Sept enber.

The beauty is that we have research
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and data on all of this that they've interacted
with over a half billion words. Now, as you
know, the big research here in Hart and Risley is
that if children don't have that vocabul ary,
they're going to cone to school ill prepared.
These are children birth through third grade who
are working with this, and they have been on
Footsteps to Brilliance for over 120,000 hours.
I|"mhere to just reaffirmour conmtnment. So
many of the things that you've said make ne think
that there could be a place where we m ght be
able to be hel pful, and we would | ove to do that.
' mal so com ng because these very
i nnovative superintendents, | think, would help
tremendously if they came to Washi ngton and spoke
to the Wiite House and showed their data about
how you really can scale early |learning. Because
there is an urgency, as the comm ssioners said --
there is an urgency. |It's not enough to do this
one at a tine anynore. W have to do it at
scale. | thank you so nmuch for your work. Thank

you.
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DR. GARCI A: Thank you. Magdal ena
Mrel es.

M5. M RELES: H, can you hear nme?

DR. GARCI A:  Yes.

M5. M RELES: |'m Magdal ena Mrel es.
I"'mthe California Senior Regional Coordinator
for California with National Council of La Raza.
First off, I wanted to thank Al ejandra Ceja and
the entire Commi ssion for all of your dedication
and conmitnent to inproving educati onal
opportunities for Latino students across the
country. W are incredibly grateful for the
partnership with the White House Initiative. M
guestion and think through is to think about,
especially as we've just passed the Every Student
Succeed Act, what role community based
organi zations, much like the NCLR affiliate
organi zations that we partner with across the
country -- what role they play in really ensuring
that accountability standards across states stay
true and equitable to Latino students, as every

state begins to develop their own accountability
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standards, and as regulations are rolled out by
t he adm ni stration.

DR. GARCI A: Thank you. Arturo
Enanmorado. Arturo. Philberto Gonzal ez, not
here. Dougl as Pineda Robl es.

MR. ROBLES: Hello everyone. M nane
i s Dougl as Pineda Robles, and | am here
representing the Ofice of Federal Student Aid at
the U S. Departnent of Education. | work with a
division called the Mnority Serving and
Under - Resour ced Schools Division within the
School Experience Goup at the Ofice of Federal
Student Aid. Qur role is to provide technical
assistance to all mnority-serving institutions
that choose to invite us to their canpus, or
choose to attend our conpletely free sessions
that we hold around the country. Unfortunately,
we are not seeing a whole |lot of turnout. You
know what that neans, right? |If you do not see
out conmes, you do not get the resources.

So | want to encourage, in particular,

t hose commi ssi oners who touch the higher
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educati on community, in particular those mnority
serving institutions, and rem nd themthat the
depart nent does have resources for them Before
they lose the Title IV eligibility that they
wor ked so hard to attain, reach out to the
departnent. Working with us has no punitive
out cones, what soever.

If you work with other parts of the
departnent, you mght |ose your Title IV
eligibility. [It's in your interest to answer
phone calls fromthe departnent, sonetines. |
just wanted to, again, introduce nyself,
i ntroduce sone of the work that the departnent is
doi ng to support schools and ensure that they
maintain Title IV eligibility to serve the nost
needy of students in our institutions. Thank
you.

DR. GARCI A: Thank you. Brenda Lopez.

M5. LOPEZ: Good afternoon, everybody.
I"'mw th Magnolia Science Acadeny 8, in the City
of Bell. M coment is very sinple, sonething

that Patricia brought up in regards to her
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subcommittee and the crisis that we have right
now with hiring teachers. |'ve seen this at our
m ddl e school .

W had an al nost 55 percent turnover
when it cones to pay and all these other issues.
The biggest problemis that | feel that as a
teacher, nyself, quality educators are very
needed, especially when students need to see
their own represented mnorities in the

pr of essi on.

So I think the biggest issue right now

is that a lot of ny coll eagues and friends and

ot her soon-to-be teachers that are in prograns, |
ask them what do you think is the biggest

problem and they say sonetines, it's a career we
can't afford. To hear that from-- that they
have to nake that -- it's an econom ¢ choice, as
opposed to a choice that they really want to go
into. They have the passion for it, and they
woul d make excell ent teachers, but unfortunately,
they can't afford to nmake that decision. They

have to help out their famlies. They have other
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responsibilities, so they go into a career where
they feel that they have that security. So with
that, it's something that as we discuss these
i ssues, | think one of the things we want to | ook
at is student debt when it conmes to teachers that
are going into the profession, sone type of
programnot only to recruit teachers, but to
retain them as well, in regards to student debt,
and al so for them goi ng back into the prograns
and getting the training.

One of the student subgroups with
Engli sh | anguage | earners, a | ot of our teachers
aren't qualified, unfortunately, to address the
i ssues of not only our English |Ianguage | earners,
sonetines with special education, as well,
because when you're in your teacher education
program you only get one class, so you're
expected to solve all the issues when you get
into the classroom | believe that's sonething
that the Conmm ssion, the commttee, you guys can
kind of focus on that, we'd really appreciate it.

Thank you.
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DR. GARCI A: Thank you so very much.
| want to thank the public for public comrents.
Were you not -- oh, you stepped out, Arturo
Enanor ado.

MR. ENAMORADO. My apol ogi es for
steppi ng out, but today's ny birthday, and |I got
a call fromoverseas, so that's why.

DR. GARCI A: Happy birthday.

MR. ENAMORADO:  Thank you. | flew
fromMam . | direct an online delivery Master's
degree program school. Ninety-five percent of

our student body is Hi spanic. The reason | cane
over here is to see face to face how | can
cooperate better, how we can work together. It's
not the sane thing just to call or send an enil
than to do a face-to-face thing. | already net
President Garcia two and a half years ago with
HACU. It's a nice organization. But the reason
for nme being here, No. 1, is to congratulate this
initiative. No. 2 is howcan | be a volunteer or
sonet hi ng and how | can pronote ideas, basically.

Thank you.
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DR. GARCI A: Fabul ous, thank you.
She's already witten down your name. Let ne
thank the public for their conments. W al
wite them down, as you saw everybody furiously
witing. W really thank you for being here
today. | want to turn it over -- there was one
comm ssioner, | think it's Conmm ssioner Artiles,
that wanted to say a comrent or so, SO
commi ssioner, may | turn it to you before we
cl ose.

COW SSI ONER ARTI LES: Thank you very
much. | just want to call to the attention of
t he Conm ssion an inportant energi ng opportunity.
The Institute of Medicine and the National
Research Council of the National Acadeny of
Sci ences appointed a conmittee over a year ago
titled Fostering the Devel opnent and the
Educati onal Success of Young Language Learners
and Dual Language Learners Toward New Directions
in Policy, Practice and Research.

|'ve been serving on this comrttee

al ong a nunber of specialists. The report is
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going to be released in the fall of this year and
is covering ages birth through 18 and is draw ng
frominter-disciplinary research literatures
spanni ng soci ol ogy, denography, inmgration
studi es, education, psychol ogy, brain sciences,
etc. It's a very inter-disciplinary group. The
idea is to synthesize the research that provides
i nformati on about practice and policy and
provi des sone direction for the future of this
topic. As the conmittee is beginning to wap up
their report, we are begi nning conversations with
a nunber of partners around the country,
i ncludi ng Univision, for a dissenm nation canpai gn
and marketing canpaign to spread the word to
begin to denystify a |lot of m sconceptions and
m sunder st andi ngs about second | anguage | earners
and English | anguage | earners, nmany of whom are
Lati nos and Lati nas.

There will be a series of efforts in
this regard witing blogs and op-eds, etc. |
woul d like to propose to the Comm ssion to

consider partnering in this effort to | everage
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our resources with the Commttee of the Nati onal
Acadeny of Sciences to help comrunities around
the country, school systens and the |ike, to have
access to this inportant report. W can discuss
that if the Conm ssion considers it a good
opportunity, and | just want to make sure that
this is on the record, so thank you.

M5. CEJA: Thank you, Alfredo, and
we'll be following up with you on next steps.

DR. GARCIA: W cone to the end of our
neeting. | really want to thank, once again, the
comm ssioners. | think you' ve heard a wonderf ul
di scussion fromearly learning and cradle to
grave about the inportance of education and all
the work that's being done. On behalf of our
chair, Dr. Eduardo Padron, | want to thank you
for a very, very fruitful neeting.

| also want to thank the public and
t he audi ence, of course the wonderful students
fromCal State Fullerton who were with us this
af ternoon and throughout the day, and how could

we do this wi thout our wonderful executive
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director, Alejandra Ceja, and the White House
Commi ssion staff. So we thank you for a very,
very good day, and we wi sh you a wonder f ul
af ternoon and evening. Thank you.

(Wher eupon, the above-entitled matter

was concluded at 2:07 p.m)
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