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Coordinator:
Welcome and thank you all for standing by. At this time, all participants are in listen only mode. At the end of the presentation, we will conduct a question and answer session. To ask a question please press star and then 1. Today’s conference is being recorded.

If you have any objections, you may disconnect at this point. Now I’ll turn the meeting over to Mr. (Brendan Girton-Mitchell). Sir, you may begin.
Dr. Brenda Girton-Mitchell:
Yes. Good afternoon, everyone. Thank you for calling in for one of our technical assistance calls from the Center for Faith Based and Neighborhood Partnerships. And these calls or this one in particular, is one to help answer a question that we get frequently.

We’re excited. Campuses will say we’re excited about doing it but we’re not quite sure what we can do. Some fresh ideas for how can we help or give us some examples of what other schools are doing that seems to be working. Or what are the kinds of things that you would lift up and call best practices?

And so this is one of those kinds of chats. And you’ll have an opportunity to ask questions of our presenters this afternoon.

Every now and then here at the Department, our office has - is tapped to work on very special initiatives that come out of the White House. Sometimes there’s an - especially initiatives that out of the Secretary’s office.

But today we’re going to focus on two that have come out of the White House - one from President Obama himself and one from the First Lady, Michelle Obama, which we think create interesting opportunities for higher education, to help share the story of cradle to college or career success.

To help find ways that our different campuses and the campus leads, can in your local community, find ways to inspire young people and their families to seek educational excellence as something that they can strive for.

Find ways to lead young people, motivate them, walk besides them, to get them excited about going to school beyond high school and showing them that there’s a broad community that cares about their success.

And we believe that pressing the flesh, touching people where they need to be touched, meeting them where they are is one of the things that college students can do so very well in the communities where they are going to school.

So today we’re going to hear first from Ms. (Elyse Marshall) who is working in the Office of the Deputy Secretary and is playing a very special role in helping the Department of Education advance the My Brother’s Keeper Initiative.

I only wish that we were all in a place where you could see her face because you will see the excitement that she exudes in having a chance to work on this very special initiative to make sure that all our young men and boys of color, know that success is within their reach and there are people who care about their future, from the White House to their own house.

So we’ll come with you now. We’ll listen to the voice of (Elyse Marshall) as she shares with us My Brother’s Keeper. (Elyse), thank you for being with us today.
(Elyse Marshall):
Thank you so much (Brenda). I really appreciate that introduction. And you are right, I am - I do wish everyone could see my face and see how excited I am to be working on this initiative. It’s certainly something very close to my heart.

So as Brenda mentioned, the President launched My Brother’s Keeper at the beginning of this year, at the end of February.

And really the - My Brother’s Keeper Initiative is a call to action and a call to arms for campuses and universities, for community leaders, for nonprofits, for business and philanthropies to focus on increasing opportunities and decreasing disparities faced disproportionately, by boys and young men of color.

When the President launched this initiative, he also established a federal interagency taskforce comprised of 18 federal offices and agencies that all came together and sort of took a look at existing policies and programs and levers that we could pull on and - to start looking at what are some of the things that we can do within our current structure and within our current resources, to look at leveling the playing field for this population in particular.

At the end of 90 days, after that - after the taskforce was launched, the taskforce put together a report for the President and issued that to the President and to the greater public that just outlines some of the key recommendations that we would focus on from expanding from early childhood settings all the way to entering post-secondary institutions or the workforce and other training opportunities.

And all along that way also, being mindful of our goals to reduce violence and reduce the negative interactions with the criminal justice system faced by - by this population. So really spanning the cradle to college to career continuum.

And once we put that forth to the - to the President and to the public, we had an incredible response both internally and externally. And I’ll mention a couple of those, a couple of those highlights.

So externally, in July, the Council of Great City Schools came forward and had 63 of our nation’s largest school districts who are responsible for educating over 3 million boys and young men of color across the nation.

And together, those 63 school districts made an 11 point commitment that stretches from early childhood to graduation, to better support boys and men of color by focusing on strategies with proven results. So that was a really big commitment.

And just in October they had hosted an MBK preconference to their annual conference in Milwaukee, where those 63 school districts sort of put - put forth what some of their main goals would be for supporting My Brother’s Keeper and for focusing on improving outcomes within their - within their districts.

So we’re seeing just a huge outpouring of support from external organizations and our external stakeholders that we’re really excited about. We also had the National Basketball Association set forward earlier this summer, and put together a commitment for increasing the number of mentors that we had.

We always hear the stories of all students really, saying that the one thing that made a difference in - in their life and in their - their ability to move forward and into successful - down successful career paths, has been having that one person in their life, whether it be an older student or an older - just an older figure, an adult figure, a positive adult figure in their life.

So the NBA has recognized this important - having - the importance of having mentors in a child’s life. And they have committed to recruiting 25,000 new mentors in those 63 school districts that I just mentioned.

So they’re working in alignment with the Council of Great City Schools, to increase the number of mentors and number of positive adult role models that students have to turn to and sort of guide them down their career education path which is really positive.

At the end of September, the President also announced the MBK Communities Challenge. And this really came from some of the early adopters of My Brother’s Keeper in local communities.

And we’ve had over 150 communities now step forward and accept this challenge and say that they will sort of watch their own version of My Brother’s Keeper in their communities.

We all know that certainly having the President in the White House and Secretary Duncan and other leaders from the administration, come forward and announce new initiative or new grant programs, is - is really great. But it really means nothing if we aren’t moving the needle locally.

And if we aren’t having local leaders step up and hold themselves accountable and set real - real goals and outcomes for their - and - as a part of their vision for their communities. So we are really excited to see over 150 communities step forward with this challenge.

And over I think 50 of those communities have already held local action summits to begin putting forth the plans as they implement their My Brother’s Keeper initiatives, locally. So we’re really excited about that.

And I believe either before or after this call you should receive the full list of those communities that have already accepted. We’ve also had - we also continued to operationalize some of the key policy and programmatic recommendations that we committed to in the report that I mentioned earlier.

So internally the Federal Taskforce continues to make progress and even as early as yesterday, we - as recent as yesterday, we released the correctional education guidance package which focuses on improving education for youths who are in juvenile detention facilities, which is one of the key recommendations that we had in our report in insuring that kids that are confined for a, you know, for a period of time and that are reentering their communities are reentering back into the school district, have the necessary support and education before leaving those facilities.

So we continue to see - and also strong alignment between other initiatives. We just had the Early Learning Summit - the White House Early Learning Summit and the White House College Opportunities Summit which some folks that are participating in this call may have been a part of.

But we’ve got hundreds of commitments that have come - come from institutions of higher education to focus on this population and really see what they can do to start increasing opportunities for boys and young men of color.

Really what we look at this as, and I really want to - we - I spend a lot of time talking about boys and young men of color but really the strategies and key recommendations that we’ve put forth as a federal taskforce is not just about boys and young men of color.

But it’s about improving outcomes for all - for all students. But some of the strategies that we - that we - that we focus on or that we recommend is - will be particularly important for leveling the playing field.

So I think I’ve - I don’t know if I’ve hit my - my - my mark but I want to stop there and give an opportunity for - for any questions from folks on the phone.
Dr. Brenda Girton-Mitchell:
Okay. We’re going to save all questions until the end if you are able to stay with us (Elyse).
(Elyse Marshall):
Yeah.
Dr. Brenda Girton-Mitchell:
And go on now and hear from (Stephanie Sprau) who is in our Office of Communications and is the Department Lead Person for the First Lady’s Reach Higher Initiative. And we thank you for joining us, (Stephanie).

If you will now share us - share with us an overview of that work so that our listeners will have the answer to the question, how can we help? How can this make a difference for the work we’re trying to do on our campuses? So thank you for being with us (Stephanie). (Stephanie)? Okay.

Well I think she’s trying to - is she trying to come on? We can’t...
Woman:
The line - is her line muted?
Dr. Brenda Girton-Mitchell:
No. (Stephanie) is there - maybe your line is muted. Well there is someone on the call who is a part of the work that (Stephanie)’s been doing. And so if (Stephanie) comes back on we can back up into what she might have said.

But in respect for keeping our time moving, we’re going to go ahead and hear from (Datriana Meeks) who is a student - or was a student and she benefited from a program that one of our campuses has been involved in, Howard University.
(Datriana Meeks):
Hi.
Dr. Brenda Girton-Mitchell:
So would you talk to us as a student voice, a student voice of Escape to Mecca?
(Stephanie Sprau):
Dr. Girton-Mitchell, I’m sorry. This is (Stephanie). I am - I could hear you all but you all could not hear me. Can you hear me now?
Dr. Brenda Girton-Mitchell:
All right. Well go right ahead and then you can lead into (Datriana). Thank you (Stephanie) for being with us.
(Stephanie Sprau):
Yeah, sure. I’m so sorry about that. Sorry about that.
Dr. Brenda Girton-Mitchell:
That’s okay.
(Stephanie Sprau):
But I - what I was saying that you all could not hear me say, was I’m really glad to be on the line with you all today. Usually when we talk about the First Lady’s Initiative, we - we talk to adults. And so she in particular, has asked that we talk to students more.

So I’m glad that I’m getting the opportunity to do so today. So thank you for having me. Again, my name is (Stephanie Sprau) and I’m here with the Department of Education but I am the liaison to the First Lady’s Initiative.

Anything that we don’t get covered today, please feel free to email me. I’ll be sure to - make sure that you all get my email address before - before we’re finished.

The first - the Reach Higher Initiative is the First Lady’s effort to inspire every student in America, to take charge of their future by completing their education past high school.

Whether it’s at a professional training program, a community college or a four year university, we know that in today’s economy that a high school diploma just simply is no longer enough.

Students have to reach higher which is why the First Lady is working to rally the country around the President’s North Star goal which is that by the year 2020 America will once again have the highest proportion of college graduates in the world.

So in order to expand those opportunities, the Reach Higher Initiative will help to make sure that all students understand what they need in order to complete their education which includes four - excuse me, four buckets.

One is exposing students to college and career opportunities, understanding financial aid eligibility that can make college affordability a reality; encouraging academic planning and summer learning opportunities; and supporting high school counselors who can help more kids get into college.

So this fall she issued two calls to action which handle the first two buckets exposing students to college and career opportunities in understanding financial aid opportunity.

I’ll briefly touch on our FAFSA Completion Challenge, in case you all are in touch with some high school students who this might benefit. But then I’ll talk much more deeply about the college exposure and our near peer mentoring challenge.

So the FAFSA Completion Challenge will start on January 1st which is the day that the FAFSA for this school year, of this - excuse me, the upcoming school year, will become available.

We’re essentially challenging high schools and high school principals to make FAFSA a stronger part of the school experience.

And we’re asking high school students to do videos that they can upload to YouTube or to Vimeo, to show us how their school is taking the FAFSA Completion Challenge seriously, and how they’re getting more students in their school - more seniors in their schools to complete the FAFSA.

I know that many of you probably are in organizations that do work with high school students so I encourage you to please share with them this challenge to - to take to their principals so that they can do it. And then also so that they can increase their opportunities to receive aid.

Our second challenge is geared towards college students in particular and it was inspired a great deal by a trip that the First Lady took yesterday or I’m sorry, yesterday, last spring, that she did take to Howard University which our - our next student speaker will be able to talk a bit about.

And this is the Near Peer Challenge. This challenge is to college students through their college principals or the college - I’m sorry, their college President or their college President’s designee, to invite students who are in high school - is there a question? Okay, sorry.

To invite students who are currently in high school, to spend some time with them on a college campus.

This is called a Near Peer strategy and it’s - essentially what it means is that students who are in high school, who may not know that much about what it’s like to go to college and what it’s like to be on a college campus.

Or to have some sort of higher ed experience, learn better from students who are like them; students who are their age; students who are maybe from their home town; students who are interested in their same subjects rather than just hearing from adults talk to them like we often do have on college campus.

So this takes it one step further. This takes your college tour that you get from your campus guide in the admissions office and takes it one step further and says you’re going to spend some time with a college student to see what their life is like on campus.

The reason why this is such a powerful experience is because students get to see firsthand one, what it’s like to be on a college campus; but then two, they get to ask those questions that they wouldn’t normally ask someone who is an adult in the room, who is an administrator, who is a financial aid person.

They get to ask questions like where is the bathroom; what do I need to bring with me? The First Lady often talks about her experience going to college. She took the wrong sized sheets. This is something that she didn’t know.

This is the opportunity to ask those kinds of questions that may seem silly but will make that college experience that much better. So we’re calling on all college campuses to really take this Near Peer Challenge to heart. Videotape what you’re doing and post that onto Vimeo or to YouTube.

For both of these challenges, the - the First Lady and her team will take a look at those videos that are - that are hopefully student produced, and sent into us that we can then take a look at and see. And the winning entries and the requirements for those entries, are online.

Those winning entries will then go into a final to be chosen for a college or a high school commencement graduation speech. So if you’re interested in having the First Lady speak at your college graduation, this is one of the ways to get her invited.

With that I will be glad to turn - turn my time over so that you can hear more of what the Escape to Mecca opportunity is like that Howard University hosts with students from Chicago Public Schools.
Dr. Brenda Girton-Mitchell:
Wonderful. Thank you (Stephanie). So (Datriana), make it real for us.
(Datriana Meeks):
Okay. I will do my best. Hi everyone. I’m (Datriana Meeks). I’m originally from Chicago. I went to (Unintelligible) Academy which is on the Southside of Chicago.

I went to Escape to Mecca in 2011 and it’s interesting because before I went on Escape to Mecca I visited Howard and I was not in love at the end of the visit. And my family really wanted me to go there and I was just like I don’t know. I don’t know if this is the school for me.

But I decided to give it another shot. I went onto Escape to Mecca in 2011, as I said. It was like Thursday to Sunday. And the trip pretty much sold me on Howard.

I stayed in the dorm with another person who was in the Chicago People’s Union, which is basically the organization - like Howard has the last organizations based on like people’s home towns. And so Chicago People’s Union is for people from like the Chicagoland area.

And so they host the students on Escape to Mecca. So I stayed with a host from that group and went to classes in the School of Communications with my host. I got to explore DC. I met her friends. I met other people in Chicago People’s Union.

And just really got to ask all the questions that I wanted to ask, just about what to bring as what was mentioned; what it’s like to make new friends; what it’s like to be away from home; how do you get money; like do you have internships; how you find a job, that kind of thing.

Just really learning about the experience and really being able to immerse myself in Howard for the weekend. And it really gave me a lot of insight into what I would be getting myself into, not just at Howard. It could have been in general, if I would have chosen to go to another school.

I think it still would have been beneficial just to really get that experience there for a couple of days and go to classes, meet professors and have them ask me questions and learn about what people learn in college and what it’s like to have to wake yourself up and be responsible and make sure you have an alarm set.

Just practical things but things that when you’re in high school you’re probably not thinking about because you have your support system in the house with you.

On that trip I also met a lot of financial aid officers and different people in admissions which was extremely helpful because when I applied to Howard, my application ended up getting lost.

And I was in a frenzy because at that point I knew that Howard was my top choice and that was the only school that I wanted to go to. And I knew that I needed to get a scholarship as well. And in order to do that you need to apply - apply early decision. You have a much greater chance.

So I was able to reach out to those people and let them know that I had sent in my application. And they were the ones who were able to help me figure out that it was lost.

And then they made sure that like justice was served so that I was still considered for a scholarship even though it was - I had to send a whole new package in. And they essentially got it at the time that they got all the other people’s applications who didn’t apply early.

So that was like extremely helpful for me. I ended up getting the scholarship. Once I went to Howard, most of the people who I met on the Escape to Mecca were like really close friends or at least like a sort of mentor, big brother or big sister type figure in my life.

And a lot of those people I still talk to now and I graduated in 2012. And I still see them when I’m in Chicago or if I go back to Howard for homecoming or if I’m just applying to a job and I know they might (unintelligible) know someone who works there or they work there.

It’s really like beneficial to just have them as my network and support system even after graduating. So I definitely can speak to the value if anyone has any questions about anything else. Like I graduated in 2012. I’m currently in Grad School at the School of Visual Arts in New York.

And even in transitioning from DC to New York, after working full time for two years, I still rely heavily on people that I met on that trip, to help me make the transition. Just like figuring out where to live and where can I intern while I’m in Grad School?

And just really building another support system in a completely different city from where the school is. But I started fostering these relationships on Escape to Mecca. And I don’t think it could have been as smooth for me to move from DC to New York as it was, as a result of Escape to Mecca.

So that was just like...
Dr. Brenda Girton-Mitchell:
Yes.
(Datriana Meeks):
...a pretty short synopsis of like what my experience was like. I’m more than happy to like, answer questions. But overall...
((Crosstalk))

Dr. Brenda Girton-Mitchell:
There may be some questions of you at the end. But thank you. And you’ve underscored the importance of relationships. And that’s part of what the Near Peer mentoring provides for and what certainly from your description, the Escape to Mecca provided for you.

And I know from just listening to you speak that you will be a person that will connect with others in a similar way that folks connected for you. So thank you for sharing. And now we’re going to hear from representatives of three of the schools that are participating in the Campus Challenge.

And I’m talking about some of the work that they are already doing. And we can see some connections already for work that’s been done since this Campus Challenge was started. And after that we will have questions and answers.

So we’ve asked our college voices to just take three to five minutes and - everybody to take an hour. But we wanted you to come on a call again. So we’re trying to keep this thing rolling.

So we’re going to first hear from Wil Tyrrell, who is the Director at the Duchesne Center for Religion and Social Justice at Manhattanville College. And we welcome you this afternoon and thank you for sharing a little about what’s happening on your campus. Wil, over to you.
Wil Tyrrell:
Yes. Thank you. Can you hear me?
Dr. Brenda Girton-Mitchell:
Sure can.
Wil Tyrrell:
Wonderful. Well I - I appreciate the previous presenters, particularly the students. We love to hear from students and the animation that comes from them.

I work with the Duchesne Center for Religion and Social Justice. Duchesne is a wonderful civic engagement and volunteer center for our students on campus. There’s a scholarship for some students and then most students just volunteer out of the goodness of their heart.

I want to focus on two elements of the Duchesne Center’s activities. One is a grant that we co-wrote with the White Plains High School tutoring program.

And we receive about $32,000 per year to allow adult and students from Manhattanville College, to receive $9.00 an hour for tutoring and mentoring programs at White Plains High School. My point is there is money out there.

And this comes from JP Morgan Chase Bank. So there is money and grants out there that we can actually benefit from and increase our visibility and also working with populations that are under-representative and not served very well through school systems and other areas.

College students have incredible talents and resources. We need to put that out so that others can actually benefit from it. The second point I’d like to bring out is that through our volunteer programs, we have over 15 mentoring and tutoring programs that are volunteer.

We have two small summer camp weekend camps for underprivileged family shelter children. And it all focuses on education, on integration into society, cultural and religious celebration because that’s what we’re about.

We focus on liberal arts from dance and theater, painting, museum studies with our children down in New York City to simple mentoring boys to men program, ladies room, speak as improvisation.

And what we do is we tap the communities around us that are not being addressed through their own high schools and grammar schools if you will. And so that’s what the Duchesne is about. If you have questions later on I’ll be more than willing to answer any of them. Thank you.
Dr. Brenda Girton-Mitchell:
That’s exciting and great work. Thank you for what you’re doing. So Messiah College, Chad Frey, one of our early champions - so Chad, share with - share some of what you’re doing.
Chad Frey:
Can you hear me Brenda?
Dr. Brenda Girton-Mitchell:
Absolutely.
Chad Frey:
Okay. Well I want to just quickly, share some concrete examples of how we’ve been working at Messiah to leverage some things we’ve already been doing, to support student engagement and student achievement in the Harrisburg School District.

Really quickly, just some lessons learned - what we found out was we really needed to make some implicit assumptions about what the teaching, learning and research was on campus, much more explicit around institutionalized partnerships with the school district.

There are a lot of things that we just inherently think about as good teaching, you know, engagement, holistic, working towards the common good. But those things need to be much more explicit. And so we’ve done that around the Together for Tomorrow Initiative.

And I think My Brother’s Keeper is an excellent example of how you can take some things you’ve already been doing, make them more explicit. The other thing that I think is really important is the power of institutions of higher education to convene stakeholders.

So we’ve been pulling together Ministerium, regional United Way leaders, Chambers of Commerce, our local mayor’s office, around specifically thinking about how do we support student achievement, namely how do we improve attendance, behavior, course completion, college access and employability.

And I’ll just end with this. There’s a lot of campus resources that can be marshalled to drive community engagement.

So as the Director of Service Learning here at Messiah, I’ve been trying to think through how do we take some existing programs like institutionalized service learning classes, and use that as an engine to sustain the efforts in the school district?

And CNCS Vista Program has been an important part of that capacity building. We’ve been able to do, with some additional resources through CNCS, things like block parties, adopt a classroom which has been really, really helpful in supporting some of the communities that are underserved.

So I’d be happy to take questions at the end.

Dr. Brenda Girton-Mitchell:
Okay. Thank you so much. And now one of our - our newer partners, Mr. Stephen Black from the University of Alabama. He’s the Executive Director of the Center for Ethics and Social Responsibility.

And we have the pleasant experience of working with him for the last back to school bus tour, the most recent back to school bus tour that Secretary Duncan participated in, in September. So Stephen Black, share with us what’s going on.
Stephen Black:
Well thank you so much for having me. I was excited to be on the call. I think following up with those - from those previous two calls, I - I think one of the helpful things to keep in mind is especially in terms of service initiatives involving colleges involve teenagers or younger kids.

I think from all of the research they’re exponentially more valuable if they’re long term relationships and they have a consistent leadership year to year, as opposed to, you know, there’s - there’s an incredible assortment of - of millennial generation created service projects springing out of college campuses, literally by the thousands.

And a lot of them are really valuable. And a lot of them make a good difference and - but very few of them are structured enough to sort of consistently plod along for at least a - at least a year where the students are engaged in relationships with younger people.

And I think that becomes the biggest consideration for the types of initiatives that you’re - that you’re highlighting here, whether it’s mentoring or ACT prep. There are plenty of examples of college students getting excited about helping with ACT prep.

And they happen to have done really well. And they don’t think of it - it’s not treated seriously as something that would require them to get extensive training to be good instructors. And they partner with a high school and they don’t end up doing that great a job, which really isn’t their fault.

It just wasn’t - it wasn’t treated as a - as a structured, serious outreach initiative. It was just sort of celebrated because of the energy of the young people.

But I think the number one thing and the - the previous speaker just mentioned (AmeriCorps) Vistas, I think that’s a really powerful model for universities.

And they’re still a very small number of universities that apply for a Vista grant or an (AmeriCorps) state grant that are available in every state represented on the call.

And as a post graduate year, specifically recruiting your own seniors whom - many of whom would be excited to stay around and help lead the effort of your university’s engagement in its own community.

It really makes a lot of sense for just about any university or college you can think of, to sort of bolster that secondary layer of support and - and structure to these initiatives.

And, you know, one of the examples we have, and we run a nonprofit out of - out of the Center for Ethics that’s growing to Tennessee now and we’re statewide, called Impact America.

And we have a summer initiative that’s an advanced placement kind of crash course in preparation for advanced placement courses, with a series of - of low income high school partnerships in Birmingham, Huntsville and Montgomery. And we recruit from six college campuses.

And on four of them we have courses set up, service learning courses in the summer. And there’s a prerequisite to get in. So you - you create kind of an aspirational culture like this is not even every college student can participate.

If you want to do calculus you have to do have done great in Calculus, meaning an A or an A minus - Biology; Chemistry; English. And you create this sort of aura of excellence from the college student’s perspective. They come into the summer course.

They get intensive training for a week and a half. And then we partner with high schools on the college campuses in each of the three cities. And the high school students who are about to enroll in an AP course, you know, most of these schools they just added on AP courses in the last five years.

They choose the track either Biology, Chemistry, Calculus or English. And they work with the college student after a morning lecture by an AP teacher, for four hours a day, four days a week. And it fills up with over 240 kids each summer.

Most of the principals were worried we wouldn’t be able to get kids signed up. Because who would want to give up their summer vacation from 8:00 in the morning on, to do Calculus?

Well it turns out there are plenty - as you all on this call know, there are plenty of low income teenagers who are willing to do anything they can and anything they believe would be helpful, to reach their god given potential and be successful in college.

And it’s an intensive experience for the college students and the kids. I would - I would close by saying this. The speaker or two before me, it sounds like they’re doing incredible work.

And I - I agree with what he said that - that outreach initiatives and service learning should be more aggressively looking for financial support from banks and for companies, because it’s very cost effective if you think about it in terms of the services delivered.

I - I would say though, one sort of point of disagreement - if you set up the culture of paying college students to do the service, it’s hard to turn back. It’s hard to recruit them without that. And I - and I think actually that’s a culture that’s not helpful for the education of the college students.

That if you’re talented you’re succeeding in college, we’re going to pay you $9.00 or $10.00 an hour to go help some low income kids. I’m not sure it shouldn’t be. You’re about to receive a degree from an institution of higher education, in which case you’ll be better educated than 70% of the country.

As part of the basic bottom line requirements that go along with this institution’s commitment to you, is your commitment to the majority of children who are not on the...
((Crosstalk))

Dr. Brenda Girton-Mitchell:
I think that does work in some environments but I really do think, and all due respect, that we have to be sensitive to each campus culture. And I know many of the young people we talk to don’t have the luxury of doing - even doing college, thinking they can do college if they don’t have other resources.

So I’m glad we have that combination of views represented. And I now want to be able to open the phones for questions. And (Alexa) is going to help us by giving the instructions of how those who are listening now can ask questions of any of our presenters.

And I thank all of you for presenting from your contacts today, to help us see what is being done and ideas for what can be done. (Alexa)?
Coordinator:
Certainly. We will now begin the question and answer session. If you’d like to ask a question, please press star and then 1. Please unmute your phone and record your name clearly and slowly when prompted. To withdraw your request press star 2. One moment please for the first question.

At this point there are no questions in queue. So once again, to ask a question, please press star and then 1. One moment. We have one question in queue.
Dr. Brenda Girton-Mitchell:
Okay.
Coordinator:
All right. Our first question is coming from (Michelle). Ma’am, your line is open.
(Michelle):
Okay, perfect. Good afternoon everyone. Thank you for taking the time to do this call. I just have a question about the Near Peer initiative - specifically whether or not there’s any minor liability waivers that are signed or sort of what is the procedure to make sure that the university is covered?

So do those individuals who are hosting as mentors, go through minor education training? Just kind of what’s the liability when it comes to that at the university level?
(Stephanie Sprau):
Sure. So we are anticipating which is - that this would be driven by the university itself. So this is one reason why it would need to go through your - your college president and the admissions office.

Whatever your school has for their own sort of liability issues when they have campus (awards), we have other types of campus visits, would fall under that. We wouldn’t - we would not have to assume any liability as it would - it would fall through that - that sort of mechanism.

One thing that we sort of want to get from this, is that - and hope that schools can institute. Is that this is something that they do often. That they - that they think differently about how they handle students coming on campus to do campus visits.

That it is more than just a tour for the library and dorms and the classroom. That there should be an immersion piece that there can be a very powerful immersion piece that comes through this. So again, that’s why I said what we - what we cannot have is multiple submissions from the same university.

Each university has to submit just one if they want to participate which is why the school president or I think the way that it’s - it’s stated is that the school president or his designee, signs off on this and submits it.

And like I said, whether that is actually the school president or if it’s someone through the admissions office or someone else high up, we - we can’t accept it if it’s just the student submitting it on behalf of him or herself.
(Michelle):
Thank you.
Dr. Brenda Girton-Mitchell:
If there are no other questions - are there other questions in the queue (Alexa)?
Coordinator:
Yes, ma’am.
Dr. Brenda Girton-Mitchell:
Okay.
Coordinator:
The next question comes from Ms. (Katie Flowers). Ma’am, you may proceed.
(Katie Flowers):
Great. Can you hear me?
Dr. Brenda Girton-Mitchell:
Yes.
(Katie Flowers):
Oh, wonderful. I was just looking for some more information on the FAFSA Completion - Completion Challenge. That sounded very interesting.
(Stephanie Sprau):
Sure. So you can find both the FAFSA Completion Challenge and the Near Peer Challenge at www.ReachHigher.gov. So R-E-A-C-H-H-I-G-H-E-R dot gov.

And if you scroll down about halfway you’ll see a picture of the First Lady and there will be some - some links for you to click on for both challenges, both the Near Peer Challenge and the FAFSA Challenge.

It will lead you to videos that she did, explaining both challenges, which you can share with the high schools and with anyone else. And the Near Peer you can share with your fellow students or with your - your school faculty and administration in order to become a participant.
(Katie Flowers):
Great. Thank you so much.
Coordinator:
Thank you.
((Crosstalk))

Woman:
Just real quick - also on that Web site, www.ReachHigher.gov, you’ll be able to find a link to a blog that was written last spring when the First Lady visited Howard University, to discuss the importance of Near Peer.

One of our - our own colleagues here at the US Department of Education was a student who participated in the Escape to Mecca trip years ago. And he talks about how that trip really did change the trajectory of his life. You can reference that also at www.ReachHigher.gov.

It’s cross posted also on the www.Ed.gov blog. But that would be a great tool to see photos from that event and to see what this really looks like and the - the impact that it makes on one life but then also therefore then so many at the same time.
Dr. Brenda Girton-Mitchell:
Okay. (Alexa)?
Coordinator:
Well at this point, there are no further questions ma’am.
Dr. Brenda Girton-Mitchell:
Okay. Well we are at - within moments of the end time that we’ve slated for about a 45 minute call.

I wanted to do some - I want to do something that we don’t normally do and I’ll take like 30 seconds for this to happen in case there’s someone listening in who said oh, I wish I had had a chance to tell them something that we’re doing already.

And you can push the button and - and let (Alexa) know that you’d like to share that briefly. And then after that we will be ready to sign off for today. So if there’s somebody that’s burning to share something we want to give you that opportunity.

Okay. Well I want to thank everyone. Thank all of our presenters for being on today. Anna Leach and (Kim Bodell) will be looking forward to hearing from you if you have questions or suggestions. And we hope that all of you have blessed holiday seasons.

And we look forward to continuing our working relationships with all the schools and all of the programs that are represented on the call today. Thank you so much. Operator, that concludes our call for today.
Coordinator:
Thank you. Speakers that concludes today’s conference. Thank you all for participating. You may now disconnect.
END

